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COLLECTIVE AGREEMENT made this 16th day of November A.D., 1893.
BETWEEN
THE SASKATCHEWAN CANCER FOUNDATION
AND

THE SASKATCHEWAN GOVERNMENT EMPLOYEES' UNION

PREAMBLE

The purpose of this Agreement is: to establish and maintain an orderly collective bargaining
relationship between the employer and the employees represented by the Union, to maintain

harmonious relations, encourage efficiency and safety in operations, and to provide the best
possible clinical care to the public.

NOW THEREFORE THIS AGREEMENT WITNESSETH that for and in consideration of the

premises and covenants, conditions, stipulations and provisos herein contained, the parties
hereto agree as follows:
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ARTICLE 1 - DURATION OF AGREEMENT

1.01 Term of Agreement
This Agreement, unless changed by mutual consent of both parties shall be inforce and
in effect from and after Qctober 1, 1881 up to and including September 30, 1884, and
from year to year thereafter, unless notification of desire to amend or terminate be given
INn writing.

1.02 Open Period
Either party may, not less than thirty (30)ays nor morethan sixty (60) days beforethe
expiry date hereof, give notice in writing to the other party to terminate this Agreement,
or negotiate a revisionthereof.

ARTICLE 2 -1l ATION

2,01 Emplovee
"Employee(s)" shall mean employees as covered by this agreement. Part-time,
temporary and casual employees will be covered by and entitled to all rights and
benefits of the agreement on a pro-rata basis (subjectto group life and pension plan
rules) in direct proportionto the normal hours of work.

2,02 GCender
The masculine gender *he’, *his*, and 'him, as used in this Agreement shall be
construed as including the female gender where required.

2,03 Permanent Emplovee
‘Permanent Employee’ means an employee who has successfully completed the
required probationary period stipulated on initial employment and excludes temporary
and casual employees.

204 Full-TimeEmployee
*Full-time Employee" shall mean an employee who Is regularly scheduled to work
the normal hours as defined in Article 14.01.

205 Part-Time Employee
'Part-Time Employee* shall mean an employee who works less than the normal hours
of work on a regularly scheduled basis.

206 F : Emp

‘Probationary Employee’ means an employee whose initial employment is on atrial basis
for a period of time (probationary period) stipulated in this Agreement for his/her class
of position.
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2,08

2.09

2,10

2.1

212

2.13

Temporary Emplovee

‘Temporary Employee’ means the incumbent of a positionwhose tenure of employment
is limited without acquisition of any continuing right to be retained as an employee
beyond such period.

No person shall be employed as a temporary for more than one (1) year in any two (2)
year period.

Atemporary appointmentmay, uponthe approvalof the Executive Director, be extended
to the extent that it totals a period of not more than two (2) years, providedthat no
personwhose appointment has been so extendedshall be employed as atemporary for
more than two (2) years in any three (3)year period.

If the employment of atemporary employee is not interrupted by resignation, dismissal
or an interval of non-employment of greater than one hundred and eighty (180) days,
he/she shall be entitled to carry forward the benefits accrued during the temporary
appointment. If the service of a temporary employee is interrupted for one of the
aforementioned reasons and he/she is subsequently re-employed, he/she shall be
considered to be a new employee.

Casual Emplovee

'Casual Employee* means an employee who is called to work from time to time on an
intermittent basis, A casual employee who accepts a temporary appointment will revert
back to casualfollowing the completion of the temporary assignment, and carries with
him/her the benefits he/she accrued during the temporary appointment.

Radiation Therapy Student
*Radlation Therapist Student' means a student receiving training in the accredited

Radiation Therapy Training Programin a Saskatchewancancer clinic. Application of this
Agreement to students shall be as set out in Article 25.

Promotion

'Promotion’ is defined as the movement of an employee from a position in one class to
a position in another class with a higher maximum salary.

Demotion

'Demotion’ is defined as the movement of an employee from a positionin one class to
a position in another class with a lower maximum salary.

Transfer

'Transfer* means the voluntary or involuntary movement of a qualified employee from
one positionto another positioninthe same or a different class with the same maximum

salary."
Union
*Unlon" means the Saskatchewan Government Employees' Union.

-3-



214 Employer

'Employer" means the Saskatchewan Cancer Foundation.

ARTICLE 3 - SCOPE

3.01 This Agreement shall apply to all employees of the Saskatchewan Cancer Foundation
except these classifications excluded by the Labour Relations Board Order as of
December 19, 1891, The following are excluded classifications and categories:

- Executive Director

- Administrative Assistant to the Executive Director

- Physicians

- Physicists

- Director of Human Resources

- Personnel Clerk

- Director of Finance

- Director of Data Services

- Associate Director of Administration

- Lodge Manager

- Associate Director of Finance

- Director of Computer Services

- Director of Nursing

- Director of Social Work

- Technical Director of Radiation Therapy

- Director of Research

- Director of Health Records

- Director's Secretary - Saskatoon Cancer Clinic

- Director's Secretary - Allan Blair Memorial Clinic

- Research staff funded by special research grants

- Employees in positions negotiated from time to time between the parties to this
Agreement.

ARTICLE 4 - RECOGNITION
4.01 UnionRecognition

"Union Recognition® The Employer agrees to recognize the Union as the sole
collective bargaining agent for the employee8 covered by this Agreement, and
subject to the terms of this Agreement consents and agrees to negotiate with the
Union or is designated representative on matters relating to the conditions of
employment, rates of pay, and hours of work.



4.02

4.03

Management Rights

'Management Rights” Subject to the terms of this Agreement, it is the function of the
Employer to:

(@ Directthe working force;

(b) Operate and manage its business;

(c) Hire, select, transfer, and layoff because of lack dF work;

(d) Maintain order and efficiency and to establish and enforce reasonable rules and
regulations, consistentwith the terms of this Agreement, governingthe eonduct of

employees and which rules and regulations shall primarily be designated to
safeguard the interest of the patients and the efficlency in Employer’s operations.

(e) Promote, demote, discipline, suspend and discharge any employee provided,
however, that any such action may be subjectto the grievance procedure provided
herein.

Contracting Out

The Union will be provided with a8 much notice as possible, with a minimum of
thirty (30) calendar days noticewhen practicable,and an opportunity to discuss any
intent to contract out work of the bargaining unit.

ARTICLE 5 - ( N

5.01

5.02

Union Membership

Every employeewho is now or hereafter becomes a member of the union shall maintain
his/her membership in the union as a condition of his/her employment, and every new
employee whose employment commences hereafter shall, within thirty (30)days after
the commencement of his/her employment, apply for and maintain membership inthe
union, and maintain membership in the union as a condition of his/her employment,
provided that any employee inthe bargainingunitwho is not requiredto maintain his/her
membership or apply for and maintain his/her membership in the union shall, as a
condition of his/her employment, tender to the union the periodic dues uniformly
required to be paid by the members of the union.

Dues Check-Oft

(@ Uponthe request inwriting of an employee, the Employer shall deduct and pay
in periodic payments out of the wages due to the employee, to the Chief Executive
Officer of the Union, the union dues, assessments and initiation fees of the
employee, and the employer shall furnish to the Union the names of the
employees who have given such authortty.

Employees shall submit check-off authorization with their application for membershipin
the Union.



5.03

sio4

5.05

5.06

5.07

5.08

5.09

(b) Written notice of a change inthe amount of the monthly dues must be givento !
Employer by the Union at least 10 calendar days in advance d the date that the
change is to be effective.

eratio Days ec

For the purposes of Articles 5.01 through §.05, days paid for sick leave, pressing
necessity, compassionate leave, vacation leave, holidays and Workers' Compensation
shall be considered as days worked.

ut-of-Scope Assignment
An employee who is temporarily filling an out-of-scope position shall continue to have

union dues deducted from his/her salary and shall be entitled to all of the benefits and
the protection accorded by this Agreement.

Employees on E tional L eav

Employees who, while on educational leave, receive an allowance of one-half or more
of their regular salary, shall continue to have dues deducted from such allowances.

Amointments and Terminations

A list of new employees hired into permanent positions and terminations from permanent
positions will be provided to a designated union official on a monthly basis.

No Individual Agreements

No employee shall be required or permittedto make a written or verbal agreement with
the employer @ employer's representative, which may conflict with the terms of this
Agreement, without the written approval of the bargaining unit executive.

Presen f Stewar

Employees shall have the right to have a steward present during disciplinary action.
New Employees

New employees shall be introduced to their union steward or a member of the Union
Committee as part f their orientation on their first day of employment.

ARTICLE 6 - 9

6.01

NO DISCRIMINATION

The employer and the Union agree that there shall be no discrimination, interference,
restriction, or coercion exercised or practisedwith respectto any employee inthe matter
of hiring, wage rates, training, upgrading, promotion, transfer, lay-off, recall, discipline,
classification, discharge, or otherwise by reason of age, race, creed, colour, national
origin, sexual orientation, pelitical or religious affiliation, physical disability, sex, marital
status, or activity inthe Union.
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7.01

7.02

7.08

7.04

7.05

- GRIEVANC PRO(

Definition

A grievance shall be defined as any difference or dispute betweenthe employer and any
employee(s), or the union.

Permission to Leave Work

It is agreed a griever and/or an elected Officer of the Union may, after making
suitable arrangement8 with his/her supervisor for coverage of his/her assignment,
leave his/her assigned duties temporarily in order to discuss matter8 relatedto a
grievance.

A8 far as possible, grievance meetingswill be deatt with on Employertime andthe
grievor and/or elected Officer of the Unionshall not suffer any loss of earnings for
the time spent,

Discussion of Difference8

If a difference arises betweenone or more employees andthe Employer concerning
the interpretation, applicationor administration of the Agreement, the employee(s)
shall first discussthe matterwith his/her immediatesupervisor within ten (10) day8
of the occurrence of the incident. The employee may have a steward present if
desired.

The supervisor shall answer the dispute within three (3) working day8 of the
discussion unless the Unionagree8 to extend this time limit,

At any stage, either of the parties may request a meetingto discuss the matter of
the grievance without prejudiceto their respective positions.

Proceed to Next Step

Failing resolution of the difference or dispute by the foregoinginformal procedure,
it may proceed in accordance with the following, and the supervisor shall be
notified accordingly.

Step 1

(a) Exceptfor grievances dealing with non-application of benefits as referredto in (¢)
below, the employee(s) concerned, with or without his/her steward, may present
a grievance orally a- in writing to the immediate supetvisor, providing that it is
done within ten (10) working days of receipt of the supervisor’s reply a8 in
Article 7.03.

(b) Any settlement of the grievance reachedbetweenthe aggrieved employee and the
Employer at this stage will be considered applicable to the case in question and
not as establishing a precedent for future cases.

(¢) Grievances dealing with non-application of benefits by the Employer le., vacation
leave, sick leave, etc., will have aone (1) year time limit. The effective date of any
necessary retroactive pay adjustments shall be the date onwhich the infractionfirst
occurred.



7.08

7.07

7!08

7.09

7.10

(d) The immediate supervisor shall make every effort to reach a mutua’
satisfactory solution and shall give adecisioninwritingwithin five (5) working

days of the filing of the grievance.

Step 2

If the grievance remains unsettled pursuant to Step 1, the matter may be referred
whithin five (5) working days of the receipt of tho decision of the Immediate
supervisor, to the Department Head or designated management representative.

The Department Head or designated management representative shall give a
decision inwriting within ten (10) working days of re<sipt of the grievance.

Step 3

If the grievance remains unsettled pursuant to Step 2, the matter may be referred
In writing within ten (10) working days of the receipt of the decision of the
Department Head or designated management representative, to the Executive
Director.

The Executive Director or his/her representative shall give a decision in writing
within five (5) working days of receipt of the grievance.

Step 4

Ifthe grievance remainsunsettied pursuantto Step 3, the Unionmay, on givingfive
(6) working days notice inwriting of its intention, refer the grievanceto Arbitration
in accordance with Article 8.

It is the desire of both parties of this Agreement to resolve grievances in a manner that
is just and equitable, and it is not the intention of either the Employer, or the Union to
evade the settlement of disputes on a proceduraltechnicality. However, notwithstanding
the foregoing, it is clearly understood that for time limits, the onus is on that party to
show a justifiable reason for its failure to adhere to such limits.

Any of the time limits set forth in Articles 7 and 8 may be extended by mutual agreement
inwriting by the parties.

ARTICLE 8 - ARBITRATION PROCEDURE

8.01

Arbitration

Whenever pursuant to the provisions of this Agreement, reference to arbitration is
invoked, the parties shall endeavour to agree upon an impartial single arbitrator. Inthe
event that the parties fail to agree to a single Arbitrator at any time within ten (10)
working days of the date of referenceto arbitration, the parties shall within a further ten
(10) working days, each appoint one Arbitrator who shall be a member of the Arbitration
Board.



8.02

8.03

8.04

8.05

8.06

8.07

: f Arbitrat I

The two Arbitrators shall, within a further ten (10) working days, endeavour to agree
upon an impartlal Arbitrator, who shall be the third member and Chairperson of the
Board. Inthe event the two Arbitrators cannot agree on the Chairperson, the Minister
of Labour will be requested to appoint a ¢halrperson.

Powers of the Board

(@ A single Arbitrator or a Board of Arbitration shall not have the power to alter any
of the terms of this Agreement, Or to substitute any provisions for existing
provisions, nor to give any decision inconsistentwith the terms of this Agreement.

(b) The single Arbitrator or the Board of Arbitration shall have authority to interpretany
Agreement clause that may be in dispute in a grievance referred to it for

settlement.

Hearing Date

The single Arbitrator or the Arbitration Board shall, within ten (10) days of its
establishment, set a date for the hearing of evidence. Such hearings shall be heldina
place as may be mutually agreed upon between the partiesto this Agreement.

Decisions of the Board

A decision of the single Arbitrator or the majority decision of the Arbitration Board or in
the absence of a majority decision, the decision of the Chairperson shall be final and
binding on the employee(s) concerned and the parties to this Agreement and shall be
forwarded to the parties within thirty (30)days of the conclusion of the hearing.

Procedure of the Board

The single Arbitrator or the Arbitration Board may determine its own procedure, but shall
give full opportunity to all parties to present evidence and make representation.

Cost of the Board

The parties shall bear an equal portion of the expenses and allowances of the single
Arbitrator or Board Chairperson. Where the grievanceis referredto an Arbitration Board,
the parties will each bear the expenses and charges of its own Arbitrator. The parties
will also bear the expenses of its own WItnesses.

_JICLES - Il __DISMISSAL AN SIGNATION

9.01

Documents ON Employee's File

A copy of any document, or other information placed on an employee’s file which might
at any time be the basis for disciplinary action shall be supplied concurrently to the
employee. Responsesto such documents shall, uponthe request of the employee, be
added to the employee’s file.



9.02

9.03

9.04

After three (3) years an adverse report, excluding employment references, shall |
removed from the employee's file. If a report or appraisal is dated more than three (3)
years but has not yet been removed, such shall not be used in any action against the
employee.

An employee shall have the right, upon making an appointment of aceess to and review
of his/her personnel file with the exception of employment references.

missal Onl use

An employee shall not be dismissed without just cause to be stated in writing in the
dismissal notice.

Notice of Dismissal
(a) Noticefor Permanent Emplovees

Except in the case of dismissal for misconduct, thirty (30)calendar days notice in
writing shall be given to an employee whose services are to be terminated,
provided that if such notice is not given, a sum equal to one (1) month's salary
shall be paid to such an employee in lieu of notice.

(b) Notice for Probationary Employees

Except inthe case of dismissal for misconduct, fourteen (14) calendar days notice
in writing shall be given to any probationary employee whose services are to be
terminated, provided that if such notice is not given, a sum equal to fourteen (14)
calendar days salary shall be paid to such an employee in lieu of notice.

(¢) Terminationof an employee during his/her initial probationary period cannot be the
subject of a grievance.

(d) Eamed vacation leave due an employee shall not be used as any part of the
period of notice stipulated in sub-sections (a) and (b).

Employees shall give the same notice of resignationas that providedin Article 8,03, An
employee who fails to give such notice shall be struck from the payroll effective the date
he/she absents himselt/herself without leave.

ARTICLE 10 - SENIORITY

10.01

Employees shall possess seniority and such seniority shall be based on employment
with the Employer, subject to the following considerations:

(@ BRecoanition of Seniority

Service with the Government of Saskatchewan which was continuous with the
transfer of the Employer from the Department of Health to the Saskatchewan
Cancer Foundationshall count for seniority purposes.
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(b) Accrual of Seniority

An employee shall acquire seniority after successful completion of the stipulated
initial probationary period at which time his/her senlority shall be retroactiveto the
last date on which he/she commenced employment with the Employer, subject

to Article 10.02,
(c) Appointment to Out-of-Scope Position

Employees within the scope of this Agreement who are appointed or who have
been appointed to out-of-scope positions shall, if subsequently they have been
appointed or wish to be appointed to positions within the scope of this
Agreement, shall be entitled to count the senlority with which they were credited
before they were appointed to out-of-scope positions. Service in out-of-scope
positions shall not be considered for seniority purposes.

(d) Vacation pay on straight time pay and Statutory Holiday pay, paid to Temporary,

Part-time, and Casual employees will be equated to time worked and count for
seniority purposes.

10.02 Loss of Seniority

An employee shall lose senlority and be considered terminated for one of the
following:

(@ Dismissalfor just cause.
(b) Voluntary resignation.
(¢) Failureto report far work within one (1) week after being notified following lay-off

or immediately after the terminationof an approved leave of absence, unless such
failure is the result of illness or other reasons satisfactory to the Executive Director.

(d) Continuous lay-off for a perlod In excess of two (2) years.

10.03 Senlority Lists

(@ Upon request, the Employer shall make available to the Union, information
necessary to determine the seniority of an employee.

(b) Seniority lists shall be posted annually on April 1st. Employees should, at the

earliest opportunity, notify the Human Resources Department of any eXTors and/or
omissions.

ARTICLE 11 - APPOINTMENTS AND STAFF CHANGES
11.01 Vacancies and N« __Positions

(@) Appointments to vacancies in existing positions and new positions shall be filled
according to the provisions st forth.
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®)

(c)

(d)

®©

©

First priority of appointment to a vacancy shall be given to qualified employe
previously employed and whose names, are on the re-employmentlist for the said
class because of lay-off, leave of absence, downward revision of classification,in
that order. Where there is more than one qualified employeeto be considered in
each of the above, seniority shall prevail.

Posting of Vacancies

All vacancies which are to be filled or newly established positions shall be posted
for at least fourteen (14) calendar days unless the Employer and Union agree to
a longer or shorter period.

Postings shall include hours f work, rates of pay, initial location and minimum
gualifications.

Posting of part-time vacancies shall include the scheduled hours of work for each
position.

The Union shall be sent copies of all job postings.

Temporary Vacancies

When a temporary vacancy of a duration of 120 days or longer exists which is
created by a paid or unpaid leave of absence, the vacancy shall be posted and
filled in accordance with the terms of Article 11.01 subject to the following:

() Additional postings shall not be required for the position of the employee
transferred or promoted as a resuft of the original posting;

(i) Ifas aresult of the posted vacancy an individual is hired from outside the
existing work force, they shall be considered terminated upon completion of
the temporary work;

(i)  Shouldthe temporary vacancy subsequently become a permanentvacancy,
it shall be posted and filled in accordance with Article 11.01.

Employees shall apply on a prescribed form obtainable from the Human
ResourcesDepartment, providedthat if the form is not available, an employee may
apply for any position by letter or telegram on or before the closing date.
Applications submitted In advance of the posting shall be accepted by the
Employer, with the provisothat advance applications must be renewed every three
months.

enl

The senior qualified applicant who possesses the ability shall be appointed. To
be considered qualified, applicants must meet the minimum requirements as set
forth in the job specifications for the position involved. To be considered to
possess ability, means to be capable of performing the typical duties and
responsibilities outlined in the job specificationfor the position involved.
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11.02

11.03

(9)

)

Candidates Right to Grieve

All candidates covered by this Agreement shall be advised concurrentlyin writing
of the results of the competition including the name of the applicant selested for
the vacancy. Applicants having more seniority than the applicant selected shall
have recourseto the grievance procedure.

Upon request, the designated supervisory official will Inform an unsuccessful
applicant of the reasons for his/her application being rejected.

Probation on Promotion. Transfer and Pemotion

@

(b)

(c)

A permanent full-time employee who is promoted or who is transferred or
voluntarily demotes to a different position, shall be required to serve a four (4)
month probationary period. Permanent part-time employees, temporary and
casual employees under the same circumstances will be required to work the
equivalent of eighty-three (83) full days or a period of eight (8) months, whichever
comes first,

An employee, who transfers to a positioninthe same classification, or demotes or
transfers to a positionin a classificationhe/she previously held, will not be required
to serve a probationary period.

The probationary period for the incumbent of a particular position may be
extended for such period as may be agreed upon betweenthe parties.

If, within the set period he/she fails to qualify or requeststo revertto his/her former
position, he/she shall be returnedto his/her former positionwithout loss of seniority
or Increment benefits, providedthat he/she was not appointed or transferred from
}he re-employmentlist, whereupon he/she would be returnedto the re-employment
ist.

Superior Dutjes

An employee who is assigned to performthe duties of a higher in-scope position shall
be paid on the following basis:

@

(b)

Where the assignment is for one day or more, the employee shall be paid at a step
inthe higher range which providesa minimum increase of 8% over his/her current
rate, however, in no case shall it be less than the minimum or more than the
maximum of the range for the higher class.

If the period of temporary substitution is more than 80 calendar days, the rate shall
be adjusted to 8% retroactive to the beginning of the period.

ents Dutie

When an employee is engaged in such temporary substitution continuously for
morethan one (1) year, he/she shall be entitled to annual increments inthe range
for the higher paid position, one (1) year after any increment is granted to him/her
under (a) of this Article, However, where the employee before such increment
date, becomes entitled to an increment under the salary range for his/her
permanent position, which would resuft ina higher salary, his/her incrementdate
for the higher range shall be that for his/her permanent position.
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104

11.05

11.06

(¢)

When an employee is engaged in such temporary substitutionfor more than o
(1) year, he/she shall, at the commencement of the second year, be pald at a rare
which provides an increase of at least ten (10) percent above his/her current rate
in his/her former class, provided that it is not below the minimum or above the
maximum of the elass in which he/she is substituting.

| Pay Increase

@

®)

(c)

(d)

Onthe promotion of a permanent employee, including a permanent employee on
probation, his/her new rate of pay shall be the minimum of the range for his/her
new classification, or such step inthe new range which yields a minimumincrease
of eight (8) percent.

K the promotion yields an increase of more than ten (10) percent, the
employee’s Increment date will then be changed to the date of promotion.

The employee’s rate, following promotion shall not exceed in any instance, the
maximum of the range for his or her new class.

Whenever an employee’s increment date or an adjustment in salary occurs on the
same date as the promotion or reclassification, the employee shall receive his/her
increment or adjustment before the promotion formula is applied.

Transfer
(@ Voluntary Transfer

(®)

A permanent employee may request transfer at any time to another position by
filing with the Human Resources Director a transfer request which will be
considered when an appropriate vacancy occurs.

When an employee is transferred, his/her rate of pay and his/her increment date
shall not be changed, except where the rate of pay in his/her old position is
between two rates in the new position, in which case his/her rate of pay will be
increasedto the nearest higher rate.

Demotion

When for any reason a permanent employee voluntarily takes a demotion, or is
involuntarily demoted, his/her incrementdate shall notbe changed. His/Her rate of pay
shall be adjusted as follows:

@

(®)

(¢)

Whenever his/her rate prior to demotion is abovethe maximum establishedfor the
class into which he/she is taking demotion, it shall be reduced to the maximum.

Whenever his/her rate prior to demotion is within the range of pay established for
the class into which he/she is taking demotion, it shall remain the same until
his/her increment date and then be increasedto the next higher step inthe range.

An employee who is involuntarily demoted shall have recourse to the grievance
procedure.
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11.07

11.08

11.09

11.10

11.11

ARTICLE12-C A IN_|

12.01

12.02

Initial Probation

During the initial probationary period, employees shall be entitled to all rights and
benefits of this Agreement, with the exception to the right of grievance for dismissal.

bati iod

The length of time required for an initial probationary period will be six (6) months for
full-time employees. Part-time, temporary and casual employees will be requiredto work
the equivalent of one-hundred and twenty-four (124) full days or a period of twelve (12)
months, whichever comes first, for their initial probation. Temporary and casual
employees who have completed their probationary peried and are subsequently
appointedto a permanent position inthe same classffication will not be requiredto serve
afurther probationary peried.

Extension of Probationary Period

The probationary period for the incumbent of a particular position may be extended for
such period as may be agreed upon between the parties.

PerformanceEvaluations

Performance evaluations shall be completed on every employee during his/her
probationary period. The supervisor shall discuss the evaluation with the employee and
have him/her sign to indicate as to having read the evaluation prior to submitting the
evaluation to the Human Resources Department. The employee shall be provided with
a copy of his/her evaluation.

Temporary Vacancy

Employees who are promoted or transferred into a temporary position or temporary
vacancy shall, uponthe expiration of the temporary appointment, revertto their previous
position without loss of rights or benefits.

Class Plan

The Employer shall maintain a position classification plan. Amendments to the
classifications may be made by the Employer from time to time as changes in
organization and work assignments require. Written class specifications for each class
of position shall be provided to applicable employees and a complete X of class
specifications shall be provided to a designated elected union official. Written class
specifications will include a description of duties and qualifications.

Classification Manual

Copies of the Manual of Class Specifications, currently maintained, shall be kept inthe
Saskatchewan Cancer Foundation locations and shall be available for inspection to
employees during business hours.
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12.03

12.04

12.05

12.086

12.07

New Classes Subject to Negotiations

@) ifthe Employer proposes to establish a new ¢lass or revise an existing class, it
shall give notice of such intentionto the Union, and uponthe request of the Union
will negotiate the rate of pay for such new or revised class. After the giving of
notice, even if no agreement as to rate of pay has been reached, the Employer
may nonetheless, establish and fill such new or revised class and fix the rate of
pay therefore, subjectto 12.03 (b).

(b) M the Unionis dissatisfied with the rate of pay fixed by the Employer for such new
or revised class, it may, within twenty-one (21) calendar days of receipt of written
notice of the establishmentof the rate of pay, grieve under Article 7 hereof, and the
decision reached during the Grievance Procedure or Arbitration in respect to the
pay rate shall be retroactive to the date of the filling of the vacancy.

ft is understood between the patties that the Arbitrator shall deal with existing classes
only, except when a new class has been proposed by the Employer.

Request for Reclassification

Whenever an employee, who has completed his/her initial probationary period, feels that
his/her position is incorrectly classified, he/she may apply for a review of his/her duties
by completing aform obtainablefrom the Human Resources Department and forwarding
it to the Human Resources Department. The Human Resources Department will audit
the position and notify the employee of the results.

Effective Date of Reclassification

if a request for reclassificationis received by the Human Resources Department not later
than the 15th of the month, the reclassification, if approved, will be effective from the first
day of the month following. Otherwise it will be effective the first day of the month next
following.

Time Limits - Grievance

If the employee’s request for reclassification is considered and the employee is

dissatisfied with the decision, he/she may within fourteen (14) calendar days of receipt
of notice thereof, grieve under Article 7.

Reclassification Wi Challenge

if upon review, a position is reclassifiedwith a higher salary range, the employee shall
be appointedto the new higher classificationwhen the reclassificationwas approved to:

(y ~ correct an error in classification, no change in duties and responsibilities being
involved, or

(i)  conformto a changed allocation standard.
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12.08

12.09

12.10

Reclassificationinto a Higher Classification

When the reclassification into a classtfication with a higher salary range Is due to new
or additional duties and responsibilities, the incumbent shall be appointed to the new
higher classification subject to challenge from other more senior employees. In this
instance, the reclassification will be posted and a more senior applicant, to successfully
challenge, must show that the additional duties and responsibilities resulting in the
reclassification should have been assigned to him/her rather than the incumbent.

The Human Resources Director and the designated union official shall decide on the
validity of the challenges.

Establishment of Qualifications

if the originalincumbent is not qualified for the reclassified position, a period of one year
will be allowed in which to establish qualifications. If the incumbent fails to establish
minimum qualifications within the one year period, he/she shall be removed from the
positionand have his/her name placed on the appropriate re-employmentlist and his/her
position shall be posted in accordance with Article 11.

An employee does not have to upgrade qualifications if he/she has been employed in
the position for § or more consecutive years prior to the date of the reclassification.

n Reclassification
@ U I lassificati
If a position is reclassified upward and the Incumbent of that position is appointed

to it, he/she shall be paid as if he/she were promoted to the position according to
the provisions of Article 11.04.

(b) Downward Reclassification

If a position is reclassified downward, the incumbent shall have his/her name
placed on a re-employment list for a class similar to and with the same salary
range as his/her position before it was downgraded.

(c) djustments It ! ati n

Until it is possible for the Human Resources Department to place the incumbent
of a downgraded positionas in (b} above, his/her rate will be adjusted as follows:

() M his/her rate is above the maximum of the class to which his/her position
has been downgraded, he/she shall retain his/her rate untilthe rangefor the
lower level overtakes his/her rate, at which time his/her rate will be adjusted
to the new maximum.

(i)  If his/her rate is below the maximum of the class to which his/her position
has beendowngraded, he/she shall retainhis/her rate until his/her increment
date, at which time his/her rate will be adjustedto the next higher step inthe
range, and he/she will receive succeeding annual increments up to but not
beyondthe maximum.
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(d) The incumbent of a downgraded position shall have the right to accept or rej¢
any position offeredto him/her pursuantto (b) above. Ifhe/she rejectsthe position
offeredto him/her, his/her salary shall be adjustedin accordance with Article 11.086.

) M within two years subsequent to the downward reclassification, an employee
promotesto his/her former class, he/she shall be entitied to returnto his/her former
step in the higher range subject to any increments he/she would have received
had the downward reclassification not taken place.

ARTICLE 18 - L AY-OFF

13.01

13.02

13.03

Employer to Inform

It is agreed that the Employer will providethe Unionwith ninety (90) days written notice
of job abolitions. Employees who are to be lald off shall receive lay-off notice as
providedbelow, exceptingthat such notice shall be deemedto be given if a definite term
is stated at the commencement of the period of employment:

(@) One (1) week written notice if his/her the period of employment is less than one
(1) year;

(b) Two (2) weeks written notice if his/her the period of employment is one (1) year
or more, but less than three (3)years;

(¢) Four (4) weeks written notice if his/her period of employment is three (3)years or
more, but less than five (5) years;

(d) Six (6) weeks written notice if his/her period of employment is five (5) years or
more, but less than ten (10) years;

(e) Eight (8) weeks written notice if his/her period of employment Is ten (10) years or
more.

Exercise of Rights

Subject to the stipulation in Article 13.03, a permanent employee, subject to lay-off, shall
have the right to exercise one of the following options:

(@ Toexercise 'bumping' (displacement)rights on the basis of his/her total seniority,
provided he/she is qualified to performthe work. *Bumping’ may be exercised
within the employees classification laterally having the same maximum hourly
rate of pay or downwards. The series of classificationsin each instance shall
be as agreed upon betweenthe Employer and the Union.

(b) To go on layoff.

Noticeto Exercise Rights

An employeewho intends to exercise his/her right8 under this Article shall indicate
such Intention in writing to the designated management official within three (3)
working day8 following receipt of the lay-off notice.
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13.04 Bumping Rights
Bumping rights shall be exercised in the following manner:

@

(®)

(c)

(d)

©)

(@)

0

@

(b)

()

Accantance of an Offer of a Position

Inthe first instancs, the employes shall bumpinte a pesiion designated by
the Employer as vacant In his/her classification within the same locale.

Inthe second instance, the employee shall bump a probationary employee
with the least service In his/her OWN classification within the same locale.

If there are no probationary employees in this classification, the employee
shall bump an employee with the least total seniority in his/her own
classification within the same locale.

Ifthe Employee cannot bump onthe basis (@), (b) a (¢) above the employee
shall have the rightto either:

() bumpto a different locale in the same orderly manner as (a), (b) or (¢)
above; or

(i) bump laterally ina series of classification provided he/sheé ie qualified
to performthe work in Article 13.02. The order shall be so outlined in
(@), (b) (c¢) above, but not restrictedto the same locale; or

(i) bump downward in a series of classification8 provided he/she is
gualified to perform the work in Article 13,02, The order shall be as

outlined in (@), (b) or (¢) above, but not restrictedto the same locale.

An employee whose job has been abolished shall have the right to elect to
resign or retire and receive severance pay during any stage of the bumping
procedure.

An employeewhose Jobhas beenabolished shall havethe rightto electto go
on lay-off during any stage of the bumping procedure.

An employee whose job as been abolished and elect8 to go on lay-off may,
at any time duringthe two (2) years on lay-off, elect to resign or retire and/or
at the end of the two (2) year peried be entitled to colieet severance pay
based on the rate effective at the time of lay-off.

An employee will have five (5) working day8 to eonslder the formal offer of a
position made as a result of exercising his/her bumping right8 under Article
13.04.

If an employee does not accept an offer of a position in his/her own
classification Inthe bumping process, he/she will be placed on lay-off.

If an employee does not accept an offer of a position ina lateral or downward
series of classification, he/she will be placed on lay-off.
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13.06 Rights of Employees Who Are Bumped

The bumping rights described in Articles 13.02, 13.03, 13.04 and 13.05 shall also
apply to a permanent employee who ha8 been bumped.

13.07 Re-Employment List

An employee who has exercised his/her right8 to bump an employee in a lower
classification or an employee who has been laid off, " an employeewho elects to
go on lay-off, shall have his/her name placed 0On a re-employment list for the
classification he/she occupled at the time and for such other ¢classifications for
which he/she is deemed by the Employer to be qualified,

An employee who has been lald off shall have his/her name kept on the re-
employmentlist for an unbroken period notto exc¢esd two (2) years, He/She shall
be entitledto rejectthree (Atali-backs to pesitions inclassification other than that
which he/she occupied at the time of lay-off, before his/her name shall be removed
from the re-employmentlist. However, he/she shall not be entitledto rejecta call-
back to a positionin the same classification he/she occupied at the time of lay-off.

13.08 Re-Employment After Lay-Off

(@ When an employee is re-employed after lay-off in a position similar to that
which he/she held prior to lay-off, he/she shall be paid at the step in the
range, subject to any wage adjustment, which he/she received at the time of
lay-off.

(b) When after lay-off, an employee is employed in a position having a lower
salary rangethanthat which he/she held prior to lay-off, he/she shall be paid
as follows:

() Whenthere is arate equivalent to that which he/she was formerly paid,
he/she shall be pald at that rate.

() Whenthere is norate equivalentto his/her former rate, he/she shall be
paid at the higher rate inthe new range nearestto his/her former rate.

(i) Whenthe former rate of pay exceeds the maximumfor the new position,
he/she shall be paid the maximum inthe range for the new position.

13.09 Promotion After L Salary 1

When, as a result of a competition, an employee after lay-off is employed in a
classification having a higher salary than the position which he/she held prior to
lay-off, he/she shall have his/her salary adjusted as on promotion.

ARTICLE 14 - HOURS OF WORK

14.01 Monday through Friday

@ () Thenomal hours of work, except for Lodge employees, shall be 8:00 am.
to 4:30 p.m,, Monday through Friday, 7 hours 46 minutes per day (108.75
hours inthree (3weeks).
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(b)

(c)

(d)

©

(i) The Employer shall have the tight to schedule work for some employees to
provide a 7 hour 46 minute day with shifts beginning no earlier than 7:00
am. and ending no later than €:00 p.m.

(ili) Schedules shall be posted at least seven (7)lays inadvance of the Start of
the schedule.

{iv} Employeesshall havethe option of exchanging shifts with employees of the
same classification, with the approval of the Employer, provided there is no
extra cost to the Employer.

(v) There shall be no spilit shifts.

(vi) Employees working shifts under (2) above shall rotate through shifts on a
weekly basis unless otherwise mutually agreed.

The lunch period may be flexed betweenthe hours of 11:30 am. to 1:30 p.m. by
mutual agreement between the supervisor and the employees Involved.

lodge employees shall work day, evening and night shitts of seven (7)hours
(forty-six) 46 minutes per day (108.75 hours in three (3)weeks) excluding an
unpaid meal break. The work week for lodge employees will commence with the
evening shift on Sunday and end with the day shift on Friday.

Employees shall be entttied to take one day off every third week on the following
basis:

()  Days off shall be adjacent to Saturdays and Sundays.

(i)  Employeeson sick leave, vacation leave, education leave or other approved
leave with or without pay shall resume their normal work cycle when they
return to work.

(i While on sick leave or vacation leave, the number of days charged against
the employees sick or vacation leave shall not include his/her scheduled
days off during that period.

(v) Employeesauthorizedto attend atraining coursethat falls on his/her eamed
day off shall have the day off rescheduled by mutual agreement.

(vy Scheduled days off that fall on Statutory Holidays shall be rescheduled to
the preceding or next following working day by mutual agreement.

(vij Work performed on days off shall be compensated as per Article 14.02 (b)
and (c).

Rest Periods

Two fifteen (15) minute rest periods shall be provided each day. These will occur
approximately midway through each half of the shift, as mutually agreed between
the Supervisor and the employee.
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14.02 Overtime

Overtimewill bedistributed as equitably as possible amongst qualified employees.
Employees will not be required to work overtime against their wishes when other
qualified employees within their classification and department arewilling to perform
the work.

14.03

vertime Rates

Payment of overtime shall be as set out in the following subsections:

(a)
®)

(c)

(d)

(o)

®

(9)

Hourly rate:  § day 36-1/4 hour week: monthlv rate
158

Employees required to work in excess of Seven hours and forty-six minutes on
regular working days shall be paid for overtime worked at the rate of one and
one-half (1 1/2) times the employee's hourly rate for the first four (4) hours
worked and at double (2) time for all hours worked above four (4) On that day.
An employee who is required by the Employerto report back to work after leaving
the premises shall be guaranteed a minimum of two hours.

Overtime worked between 12:00 midnight and 7:00 a.m. shall be paid at the rate
of double time (2X).

An employee, who is required to work on his/her regularly assigned day of rest
(including earned day off) shall be paid at the rate of double time for all hours
worked, with a minimum two hours guarantee at overtime rates.

Call Back

An employee who receives a call-back for overtime after he/she has left his/her
place of work shall be paid for a minimum of tTwWo hours at overtime rates.

The mileage allowance providedfor in Article 22.01 (b) or reimbursementfor taxi
fare shall be applicable.

Time-Off in Lieu

Upon the employee's request, and when mutually agreeable, overtime may be
taken as time off, calculated at the appropriate overtime rates.

An employee who is required by the Employerto report back to work after leaving
the premises for the purpose of performing a duty related to medical treatment
of a patient, at the time of the overtime, shall be entitledto the mileage allowance
as providedfor in Article 22.01 (b).

Shift Premium

A shift premium of §8¢ per hour shall be paid to employees working shifts (including
shifts worked on Statutory Holidays) whereby the majority of such hours fall within the
period of 1500 hours and 0800 hours. Shift premium shall not apply to overtime worked.



ARTICLE 15 - HOLIDAYS

15.01

15.02

15.03

Statutory Holidavs

The following shall be considered Statutory Holidays:
New Year's Day Labour Day
Good Friday Thanksgiving Day
Easter Monday Remembrance Day
Victoria Day Christmas Day
Canada Day Boxing Day

First Monday In August
plus all other Federally and Provincially proclaimed holidays.
Days of Rest

(@ For holidays that fall on a Sunday, other than Christmas Day, the day off in
lieu thereof will be granted on the following Monday.

(b) Holidaysother than Christmas and Boxing days falling on a Saturday, the day off
in lieu thereof will be granted on the preceding Friday or the following Monday.

() Subject to (a) above, Christmas and Boxing days falling on a Saturday and
Sunday, the days off in lieu thereof shall be granted so as to ensure four (4)
consecutive days off, including the Saturday and Sunday involved.

(d) Every effort shall be made by the Employer to announce their choice of options
under (b) and (c) above, at least thirty (30)days in advance.

Working on a Holiday

A full-time employee who is required to work on a holiday, shall be entitled to leave of

absence with pay of one and one-half (1-1/2) days in lieu of the said holiday, provided

that if such leave of absence with pay cannot be granted within three months the

employee shall be paid, in addition to his/her regular pay, at the rate of one and one-half

(1-1/2) times the regular pay for the holiday worked. By mutual agreement the three (3)
month period for granting leave with pay may be extended. Time off in lieu of payment

for part of a day shall be as follows:

1/4 day or less - 3/8 day
More than 1/4 day but not more than 1/2 day - 3/4 day
More than 1/2 day but not more than 3/4 day - 1-1/8 day
More than 3/4 day but not more than 1 day - 1-1/2 day

An employee who is requiredto perform overtime shall be paid at the rate of two and
one-half (2-1/2) times his/her regular pay for each hour in excess of normal working
hours which he/she works.
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15.04

16.05

15.06

Working on a Holiday which is also a Day of Rest

When a holiday falls on an employee's assigned day of rest, and he/she Is required to
work on such holiday, he/she shall be paid, in addition to this regular pay, at the rate of
time and one-half for all hours worked and shall alse be granted a day off in lieu of the
assigned day of rest. The day off shall be mutually arranged betweenthe employee and
the designated supervisory offical, but must be granted within the three month period
following the originally assigned day.

tatitory Holidays ' '

Statutory holidays earned priorto Workers' Compensation Leave but not taken, shall be
rescheduled by mutual agreement when the employee returnsto work or be paid out.

Heliday Premium

Permanent part-time employees and casual employees shall receive a premium of five
percent (5%) on all straight time pay in lieu of designated holidays. Far working on a
designated holiday, payment shall be made on the basis of 1-1/2X for the regular hours
worked and the premium as identified above.

Temporary employees shall receive leave of absence with pay for designated holidays
for those holidays which fall within their term of employment.

ARTICLE 16 - | EAVE OF ABSENCE

16.01

16.02

16.03

Application for L eave of Absence

All requestsfor leave of absence or extensionsthereto must be submitted inwriting
to the immediate Supervisor or his/her designate.

General Leave

Insofar as the regular operation of the facility will permit, leave of absence, without
pay, may be granted provided the Employee present8 valid reasons for requiring
such leave.

Maternity Leave

An Employee who becomes pregnant during her period of employment with the
Employer shall be entitledto leave without pay butwith accrual of seniority for up
to twelve (12) months. The following conditions shall apply:

@ A requestfor maternity leave shall be made one (1) month in advance and
shall be accompanied by a medical certificate confirming the probable date
of confinement and shall specify the length of leave requested.

(b) The Employer may require the Employee to take Maternity leave when the
Employeeis unable to carry out her normal duties or when inthe opinion of

a medical practitioner, such leave is warranted.
() Inextenuating circumstances where In the opinion of a medical practitioner,

or where 16.03 (b) above has been implemented by the Employer, the leave
should be further extended.
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16.04

16.05

(d) Suchleavewill be granted with the assurance that the Employeewill resumse
employmentinthe same position andatthe same step in the salary scale that
she occupied prior to the granting of such leave,

Adoption Leave

An Employeewho adopts a child while employed by the Employershali be entitied
to adoption leave without pay and with accrual of senierity for upto six (6) months
as requested by the Employee. The following eonditions shall apply:

(@ The Employee shall give the Employer notice of the possibility of adoption
upon determination of eliglbllity.

(b) Suchleavewlll be grantedWith the assurance that the Employee Will resume
employmentinthe same positionand atthe same step in the salary scals that
he/she occupied prior to the granting of such leave.

Paternity | eave

Upon request an Employee shall be granted up to six (6) months paternity leave
without pay and with accrual of senierity with the assurance that the Employee will
resume employmentinthe same positionand atthe same step onthe salary scale
that he/she occupied prior to the granting of such leave.

Reinstatement/Re-embloy meni

(a) g Rights

() An Employee granted a leave of absence without pay under Article
16.03, 16.04, 16,05 and all leaves of less than ninety (90) days shall, at
the end of such leave or such earlier date, as may be agreed by the
Employer, be reinstated inthe position inwhich he/she was employed
prior to going on leave.

(i) Ifthe employee’s positionwas abolishedduringhis/her absence, he/she
shall be subject to the provisions of Article 13 as though he/she had
been occupyingthe position at the time of its abolition.

(b) _leinstatemant Rights - Other Landitions
Notwithstanding Article 16.06 (a), every effort shall be madeto grant a leave
of absence on the basls of full reinstatementrights,

(c) mployment Rights

When reinstatement right8 cannot be granted, the employee may be granted
the leave d absence onthe basis of re-employmentrights entitling him/her to
employment in the first vacancy in his/her former classification or related
classification (lateral ar downward) at the end of the leave oF absence.

(d) Leave onthe Basls of Reinstatement or Re-employment Rights

At the time the leave Is granted, the Employer shall advise the employee, in
writing, Ifthe leave is onthe basis of reinstatement rights or re-employment
rights,
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16.07

16.08

16.09

16.10

16.11

16.12

Beneflts on Leave of Absence:

@ Leaveof Absence of | eQ3than 30 Dava:

An employee on leave of absence which Is less than thirty (30) day8 shall
continue to earn all benefits and Incrementa provided by this agreement
excepting statutory holidays,

(b) Leave of Absence of Qver 30 Dava:

Except a8 may be specifically provided, an Employse on leave of absence,
which is more than thirty (30)days, shall not accumulate @ earn seniority,
sick leave, statutory holidays or annual vacation credit8 for the period In
excess of the first thirty (30)days. A newincrementdate shall be established
for determination of Increments.

Leave in Excess of One Year

When leave is in excess of one year, the employee shall be required to apply for
extensions at the end of each completed year, giving proof that the original conditions
under which the leave was granted still prevail.

Leave of Absen fter Five Year

Employees with five or more years of service may be granted up to three weeks' leave
of absence without pay and without l0ss of benefits or seniority, per year, on request.
The request shall be inwriting to the immediate supervisor and granted by the Employer.

Such leave may be granted with annual vacation.

Bereavementl eave

An employee shall be granted leave with pay for compassionateleave as required upon
the death of a member of the immediate family or someone with whom the employee
has had a very close relationship. Members of the immediate family shall include
spouse, mother, father, brother, sister, son or daughter, father-in-law, mother-in-law,
son-in-law, daughter-in-law, brother-in-law, sister-in-law, grandparents or grandchildren.

P Necessity

Any employee may be granted leave with pay for pressingnecessities, Request8
for this purpose shall be made to the immediate supervisor and granted by the
Employer to an extent consideredto be fair and reasonable.

Medicalor Disability Leav

An employee suffering prolongediliness shall, on application, be granted leave of
absence for a period of up to one (1) year when all sick leave credits have been
expended.

An extension of up to six (6) month8 leave shall be granted if the Employer Is
reasonably assured that the employee will be fit for duty within that time frame.



16.13 Medical Care Leave

16.14

16.15

16.16

An employee who is unable to make the necessary arrangements for maintenance of
personal health care outside of scheduled work time shall be grantedtime off with pay.
Such time off will not be deducted from the employee’s sick leave accumulation and
shall not exceed sixteen (16) working hours per fiscal year except in extenuating
circumstances. Such time off shall be for the purposes of attending to health-care
appointments only. Onrequest, employees will be requiredto show proof of such leave.

Leave for Union Business

The Foundation agrees to continue to pay normal selary and benefits to employees
delegated on a short term basis of one (1) month or less to attend to Union business,
and that the Foundation s to charge the local union for relmbursement of the cost.
Such costs shall only include:

() Actual lost wages;

(i)  Employer's share of Canada Pension Contributions;

@iy Employer’s share of Unemployment Insurance premiums;
(iv) Employer’s share of Pension Contributions;

v) Employer's share of Group Insurance premiums;

%w) Workers’ Compensation premiums.

On leaves of absence of morethan one (1) month, and at the request of the Union, the
Foundation agrees to pay normal salary and benefits to an employee, and will charge
the union, in addition to those costs set forth above an appropriate amount for the
following benefits:

() Vacation
(i)  Statutory Holidays

ong Term Disabllity Plan

A Long Term Disability Plan will be negotiated by the parties to this Agreement
October 1, 1980, if a plan B not in place.

Failureto Return

Failureto returnfrom leave of absence onthe appropriate date may be deemedto
be a resignation unless the Employee can show justifiable reasons for failure to
returnto work.

ARTICLE 17 - VACATION LEAVE

17.01

VYacation Credits

(@ Allowance First Fiscal Year
When an employee commences employment on the first day of the month on
which employees under this Agreement work, he/she shall be entitled from that

day to the following March 81, to a vacation leave with pay of one and onequarter
days for each completed calendar month of service.
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(b)

()

(d)

©

©

(9)

The vacation leave provided for inthis Article may be taken in part or inwhole o
after it is earned. Notwithstandingthis provision and, subject to Article 17.08, the
Employer may at the employee's request grant leave that would be earned by the
following March 31. Inthe event that an employee does not recefve direction by
the Employer to take his/her leave by March 31, he/she shall be paid for such in
lieu, at his/her normal rate of pay on the same basis as it was earned.

Ihree \Weeks Vacation - Fffective Octoberq., 1982

Subject to Article 17.08, employees shall be entitled to take three weeks vacation
leave with pay during the first complete fiscal year following the date of
employment and thereafter up to but not Including the fiscal year in which they
complete six years of service. Such leave shall be earned at the rate of one and
one-quarter days for each completed calendar month of Service.

Four Weeks Vacation - Effective October 1. 1882

Subject to Article 17.08, employees shall be entitled to take four weeks vacation
leave with pay during the fiscal year in which they complete six or more years df
service. Such leave shall be earned at the rate of one and two-thirds days for each
completed calendar month of service.

: | ion - Effecti ber 1

Subject to Article 17.08, employees shall be entitied to take five weeks vacation
leave with pay during the fiscal year in which they complete seventeen or more
years of service. Such leave shall be earned at the rate of two and one-twelfth
days for each completed calendar month of service.

ix Weeks Vacation = Effectiv tober 1, 198

Subject to Article 17.08, employees shall be entitled to take six weeks vacation
leave with pay during the fiscal year in which they complete thirty or more years
of service. Such leave shall be earned at the rate of two and one-half days for
each completed calendar month of service.

Service 1 the E Government £S.

Employees who transferred from the Executive Government of Saskatchewan to
the Employer on August 1, 1979 will have their recognized years of service for
vacation leave credits with the Executive Government combined with their service
with the Employer for the purposes of this Article.

Permanent I|2art-time, temporary and casual employees shall receive vacation pay,
payable with each cheque or Immediately preceding their vacation period on the

following basis:

6% if he/she earns vacation leave at one and one quarter (1 1/4) days per month
8% if he/she earmns at one and two-thirds (1 2/3) days per month

10% if he/she earns at two and one-twelfth (2 1/12) days per month

12% if he/she eams at two and one-half (21/2) days per month
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17.02

17.03

17.04

17.05

17.06

17.07

17'08

17.09

17.10

Vacation Year

The vacation year shall be interpretedto mean April 1stto March 31st,

Payment for Unused Vacation

An employee who leavesthe employment of the Employer shall be paid in lieu of unused
vacation leave on the basis of vacation earmed as in 17.01 above.

Salarv Advance

An employee shall be entitled, once ayear, to recetve salary in advance for the month
in which hls/her vacation leave begins. Payment of such salary shall be made on the
morning of the work day preceding the first day of vacation leave provided that the
employee requests inwriting to his/her immediate supervisor not less than fourteen (14)
calendar days before the commencement of his/her leave that he/she wishes payment
to be made pursuantto this section.

Choice of Vacation Date8

Every effort will be made to permit the taking of vacation leave between May 1st and
October 1stineachyear. Vacation leave shall be rotated to ensure equality regardless
of seniority.

Carry-Over of VVacation

The Employer at the request of an employee, may authorize the carry-over of annual
vacation to an extent considered feasible.

Restriction of VVacation

Where the granting authorities find it necessary to restrict vacation leave in whole or in
part, the employee shall be entitled to receive pay in lieu thereof.

Repayment of Vacation

An employee leaving the employ of the Employer who has been granted more vacation
leave than is due him/her shall have such over payment deducted from any monies
owed him/her by the Employer.

Designated Holidav During Vacation

When any holiday designated inArticle 15.01 falls within an employee's annual vacation,
he/she shall be granted one additional days vacation.

Vacation on Retirement

Employees leaving the Employer on or after age 65, or at anytime following the
completion of thirty-five years' service, shall be entitled inthe fiscal year of retirementto
three, four, five or six weeks' vacation leave or pay in lieu thereof.



17.1 1 Displacement of Vacation for lliness

@

®)

()

An employee who, while on vacation, is hospitalized for three or more days in
successionwill have those days charged to the employee’s sick leave eredits and
the vacation days so hospitalized and verified by a medical certificate, will be
rescheduled as vacation at a mutually agreeable time.

At the discretion of the Employer a convalescing period as a result of the
hospitalization may also be chargedto the employee’s sick leave credits and such

vacation days be rescheduled as vacation as in (a) above.

;Be employee must have sufficient sick leave credits to accommodate (a) and (b)
ove.

1112 Vacation Status

The Employer shall notify, in writing, the employee of his/her eligibility for an increase
in vacation benefits. The employer at the request of the employee shall provide to the
employee his/her current vacation status.

1713 Vi

Pay for rtisl onth of Serviceande St ir Earnings

17.13.1 Partial Months of Service

Where in any calendar month of employment an employee does not receive the full
monthly salary for the position he/she occupies for any of the following reasons:

@

(b)

(c)

(d)

©)

©

(@
()

On commencement of employment he/she began work on a day other than the
first day of the month on which employees under this Agreement work;

On termination of employment he/she ceased work at the close of business on a
day other than the last day of the month on which employees under this
Agreement work;

He commenced leave of absence without pay of greater than 30 calendar days on
a day other than the first day of the month on which employees under this
Agreement work,

He returnedto work from a leave of absence of greater than 30 calendar days on
a day other than the first day of the month on which employees under this
Agreement work;

He shall receive together with his/her regular pay for that part month, vacation pay
there on at the following rates:

6% if he/she earns vacation leave at one and ene-quarter days per month

8% if he/she eams vacation leave at one and two-thirds days per month

10% if he/she earns vacation leave at two and one-twelfth days per month.

12% if he/she eams vacation leave at two and one-half (2 1/2) days per month.

An employee shall not earn vacation leave with pay during any period for which
he/she receives vacation pay under this section.
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17.13.2 Supplementary Earnings

18.01

18.02

18.08

In respect of supplementary earnings (over and above regular salary but excluding
vacation pay) an employee shall receive, together with his/her cheque for such
supplementary earnings, vacation pay there on at the rate specified in 17.18.1 (g), (9,

(g) or (h).

- Sl VE
Definltion

Sickness shall include sickness within the usual meaning of the term and shall include
injury other than accidental injury arising out of, and in the course of, employmentwith
the Employer except as designated in Article 18.02 next following.

hird Pa i

If an employee meets with an accident under circumstances entitling him/her to recover
damages from a third party, the Employer instead of paying benefits under this plan,
may authorize advances or loans to such employeeto be repaid out of damages, if any,
recovered by the employee from the third patty.

Accumulation of Sick Leave Credit8
(8) Under Three Months

Probationary employees in full-time positions with less than three (3) months
service shall be allowed one (1) week's sick leave.

(b) Over Three Months

Probationary and permanentemployees infull-time positions with three (3) or more
months continuous service shall, at the beginning of afiscal year, be credited with
fifteen (15) working days sick leave with pay in respect of that fiscal year. Such
leave shall be earned on the basis of one and one-quarter (1-1/4) days for each
completed calendar month of service. Any unuseddays of the foregoing amounts
shall be accumulated from year to year. Employees shall be entitled to draw on
their accumulationto a maximum of 262 consecutive working days.

(c) Temporary, part-time, and casual employees shall accumulate sick leave credits
on a pro-rata basis, and be entitled to draw on their accumulation to such an
extenthe/she would have worked that day had he/she not beensick to a maximum
of 262 consecutive working days.

Temporary and part-time employees shall be credited with sick leave in
accordance with (a) and (b) above on a pre-rated basis.
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18.04

18.05

18.06

18.07

Sick lLeave Advance for Emplovees \Who Contribute to the Public Servi
Superannuation Pian

At the discretion of the Executive Director, an employee whose sick leave benefits are
exhausted may be permitted to draw on his/her future credits to a maximum of thirty
days, providingthat he/she has enough equity in Superannuation contributionsto allow
the employerto recover any overdrawn amounts in the event that he/she separates, dies
or retires from the Employer. The intent of this Article s to deal primarily with instances
of prolonged illness or accident, or for use when preceded by an illness which has
exhausted earned sick leave, or in any other deserving situation.

Where an employee, at the beginning of a year, is overdrawn on sick leave, one-half of
the current year's entittement (or the amount of the overdrawn, whichever isthe lesser)
shall be applied against the overdrawn amount and the other half shall be available for
use during the current year. If any of the latter half remains to the employee's credit at
the end of such year, it shall also be applied against any remaining overdrawn sick
leave.

Designated Holidays During Sick | eave

Holidays designated in Article 15.01 occurring during the period when an employee is
on sick leave shall not be charged against the employee's sick leave credits.

Reporting of Sick | eave

Employees will notify the Employer in the normal manner of an expected absence from
work priorto the commencementof their normal starting time or as soon as it is practical
thereafter.

Sick L eave - Mutual Concern

The use of sick leave is of mutual concemn between the Union and Management.

ARTICLE 19 - SAFETY AND HEALTH

19.01

Radiation Exposure

(@ Subjectto 18.01 (b), Radiation Technicians 1, 2 and 3, nurses who assist in the
operating roomIimplantation of radioactive material, andtechnicians involvedinthe
operation and maintenance of equipment used in radiation treatment who, inthe
judgment of the Employer are regularly engaged in duties which expose them to
radiation, shall be entitled to an additional week of vacation leave each year.

(b) This provision shall apply only to persons described in 18.01 (a), who were so

employed in a Saskatchewan Cancer Clinic on March31, 1876, or to whom a valid
offer of employment had been made by such date.

-32-



19.02 Occupational Health and Safety Administration

®

(®)

(¢)

®©

©

1 1 h d . Mminees

In each locale of the Employer there shall be an Occupational Health and
Safety Committee consisting of representation from the Union and the
Employerandthe parties agreeto cooperate Inthe sstablishment and ongoing
function of this committes.

Referral of Safety Concern

An employee or a group of employees who have & health a- safety concern
should endeavour to resolve the concern by first referringthe concerntothe
Immediatesupervisor or Safety Officer, who will investigate and take remedial
action. Should the concermn not be addressed, the employee @™ group of
employees shall bringthe concerntothe attention of the Oceupational Health
& Safety Committee.

Duties of the Committee

The Occupational Health and Safety Committee shall hold meetings and
regularinspections to dealwith all unsafe, hazardous or dangerousconditions
without loss of pay. Minutes of all committee meetings shall be providedto
the Union, Employer and Occupational Health and Safety Branch of the
Department of HumanResources, Labour and Employment of the Province of
Saskatchewan,

Safety Measures

Employee8 shall be supplied and required to we all necessary tools,
equipment and protective clothing as required by Safety Regulation8and /or
ail established procedures,

Right to Refuse Dangerous Work

Employees may refuse to do any particular act or series of acts, where they
have reasonable grounds for believing it would be unusually dangerous to
their healthand safety or that of their co-workers, untilsteps have beentaken
to satisty them otherwise or untilthe Occupational Health and Safety Officer
has established the matter. The worker may not be discriminatedagainst by
reason of the fact that he/she has exercisedthis right. An Employer may,
however, temporarily assign the employee alternate work, at no loss of pay,
untilthe matter has been resolved.

c na

No employee shall be required to work on any job or operate any equipment
which in the opinion of the employee a the Occupational Health and Safety
Committee is unsafe untilthe Committee has investigatedthe matter or situation.
No disciplinary action shall be taken against an employee under these conditions.



ARTICLE 20 - WORKERS' COMF

20.01

20.02

20.03

Wage continuance

When an employee is injured inthe performance of his/her duties, or when an employee
incurs an industrial illness, and the accident or illness s compensable under the
provisions of the Workers' Compensation (Accident Fund) Act, the Employer shall pay
such employee an amount equal to one-third of the compensation payment, less his/her
normal incometax deduction, for a period not in excess of one year for any one accident
provided, however, that the total compensation allowance shall not exceed normal
earnings. Inthose instances where the application of the formula does not produce an
amount equal to the employee's salary the difference will be paid by the Employer.

Benefit Continuance

For periods of time during which benefits are being paid under the provisions of the
Workers' Compensation (Accident Fund) Act, an employee shall be entitled to earn
benefits under this Agreement as follows:

(@ When leave is for 80 consecutive calendar days or less, all of the benefits of this
Agreement except designated holidays.

(b) When leave is for more than 80 consecutive calendar days but not more than 180
consecutive calendar days, vacation leave credits and seniority credits only.

(¢) Whenleave is for morethan 180 consecutive calendar days, seniority credits only.

Wage Advance

Pending receipt of payments from the Workers' Compensation Board, an employee shall
receive advances up to the amount of his/her normal earnings, less income tax
deductions provided, however, that the Employer in its discretion, may limit such
advances to the amount of an employee's accumulated sick leave benefits as at the
commencement of his/her disability. Proof of disability will be required before such
advances are made.

TICLE 21 - PAY ATION

21.01

21.02

Appendix A

The rates of pay contained in Appendix ‘A" attached hereto and forming a part of this
Agreement shall be the rates of pay received by employees of the Employer.

Pay Periods

Employees shall be paid on a monthly basis with a mid-month advance of approximately
50% of normal net earnings. The mid-month advance shall be paid on the last business
day on or before the 15th of the month. The required deductions shall be made from
the month end earnings which shall be paid on the last business day of the month for
the Employer.



21.03

Cheques will be available the day before the required pay day and will be releasedto
those employees who are scheduledto be absent on the pay day.

Casual employees will be paid twice a month and cheques will be issued within one
week following the 15th of the month and within one week following the month end.

Implementation of this provision shall be within three months of signing of the
agreement.

At the employee's option, his/her cheque will be mailed priorto pay day to the credit of
the employee in a financial institution of his/her choice.

A statement accounting for gross earnings, deduction there from and net earnings shall
be supplied to the employees with the month end cheque.

Increments
(@ Annual Increments

A permanent employee shall be granted annually, an increment within his/her
salary range.

(b) Increments for Permanent Eull-Time Emplovees

Annual increments shall be effective onthe anniversary date8 of appointment,
provided that where the Implementationof the pay plan, O any other section
of the Agreement, established the increment date of an employee, that date
shall be deemed to bethe anniversary date of that employee.

(¢) Increment While on Leave or Lay-off

When an employee returns to weork after not more than one month leave of
absence without pay or lay-off, there shall be no change in his/her increment date.

When an employee returns to work after more than one month leave of absence
without pay or lay-off, he/she shall be eligible to receive an increment subject to
(@ and (b) following such time as he/she has accumulated a full twelve months
service following his/her last anniversary date including any service prior to the
taking of leave of absence without pay or lay-off. This date then becomes his/her
new anniversary date.

When the leave is for illness covered by leave of absences with pay or leave for
union business there shall be no change in the increment date, regardless of the
length of the leave of absence.

(d) Increments for Less than Full-Time Emplovegs

Employees who work less than the normal hours of work shall receive half
increments on the following basis:

() When the employee has worked half the normal hours in a year or a year
has elapsed from the date of employment (or from their last increment),
whichever occurs later, the employee shall be entitled to the first half of the
increment.



21.04

21.05

()  Whenthe employee has worked the balance of hours to complete a nom
year's hours, the employee shall be entitled the full increment (2nd half of
the increment).

() Thereafter, advancement through further steps of the scale shall be in
accordance with (l) and (ll) above.

(v) The incrementshall be Impiemented in accordance with Article 21.03 (b).

Non-Registered Rate

(a)

()

Employees who are hired into positions requiring registration with a Professional
Association and who are qualified but not registered will be paid at a rate which
is 90% of the lowest step in the regular range untl such time as they are
registered.

Employees who become registered with their Professional Association will have
their pay adjusted, effective the first of the month following registration.

Pay Range

(a)

(b)

(c)

(d)

Assignment of a Higher Pay Range

If a higher pay range is assignedto a position or class of positions, the employee
shall move to the same step in the new pay range as that at which he/she was
being paid in the previous range, except where the length of the range has been
increased, employees who have been at the maximumfor more than one year will
have their rates adjustedto the new higher step(s) based on the number of years
they have been at the maximum.

Assignment of a Lower P nge

If a lower pay range is assigned to a position or a class of positions, the employee
shall retain his/her salary until his/her increment date, at which time he/she shall
go to the next step inthe new range.

red Pay Range

When a lower pay range is assigned to a class of positions and an employee’s
current salary is above the maximum of such range, hisher salary shall remain set
atthe specific rate he/she was earning at the time until he/she is placed in another
position allowing him/her to continue to earn additional increments. The Employer
shall endeavour to place the employee in a position with a salary range equal to
that of his/her former classification, subject to the provisions of Article 11.01 (b),

Position Election

An employee shall have the right to accept or reject such a position offered to
him/her pursuantto sub-section (¢) of this section. If he/she elects to reject the
position offered, he/she shall be subjectto a reduction in pay as on a voluntary
demotion. If he/she electsto acceptthe position offered, he/she shall be required
to complete satistactorily, the probationary period for such position, and in the
event of failing to do so, he/she shall be entitled to return to his/her former
position, but shall be subject to a reduction in pay as on a voluntary demotion.
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21.06

21.07

Death of an Emplovee

Inthe event of the death of an employee, any amounts normally due him/her underthe
provisions of this Agreement, shall be paidto his/her estate.

Exceptinthe appointmentof temporary and less than full-time employees, inhiring rates
of pay shall normally be at the minimum of the salary ranges provided, however, the
Employer may approve a higher rate where the selected applicant possesses education
and/or experience which exceeds the minimumrequirementsfor the classification. The
Employer will post the rate & which it has given such approval and an outline of the
qualifications of the person appointed.

Any employee in the same classificationwho is being paid ¢t & rate lower in the range
and who believes he/she possesses qualifications equivalent to the person appointed
may, within 30 calendar days of such posting, requestthat the Employer review his/her
qualifications and salary. If, as aresutt of the review, a salary adjustment is considered
to be warranted, the Employer shall so authorize.

it, for reasons other than qualificationsin excess of minimumrequirementsthe Employer
authorizes original recruitment at a rate above the minimum of the salary range, it agrees
to review the experience of present employees in the classffication and, where
necessary, adjust the salary of those with the same qualifications or experience as that
recruited.

ARTICLE 22 - ALLOWANCES

22,01

22.02

Expenses Reimbursed

(@ The Employer shall reimburse employees for reasonable expenses incurred by
them on authorized Employer business. Receipts for expenditures shall be
supplied by the employee on the basis of Employer policy direction.

(b) An emplq?/ee authorizedto travel on Employer business utilizing a privately owned
automobile shall receive allowances in accordance with the mileage rate
established by the Public Service Commissionfrom time to time, with a minimum
of $2.90 paid per round trip.

Effective November 1, 1993 - mileage allowance: - 27.70 per kilometre

Accommodations

(@ Employees shall be reimbursed for actual and reasonable hotel expenses,
supported by a receipt, as established by Employer policy.

(b) Employees shall be entitled to an allowance of $15.00 per night for
accommodation in private residences.
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22.03 Meal Allowances

Employees shall be entitled to meal allowances aS established by the Public Service
Commission from time to time.

22.05

Meal Allowances: Effective November 1, 1993
In Province QOut of Province
Per Diem Allowance $23.00 $30.00
For Partial Days: Breakfast § 5.65 $ 7
Dinner $ 7.35 $ 8.00
Supper $10.00 $15.00

Plus GST & PST where applicable

Rel

()

(b)

(c)

(d)

tion on Promotion and Velu Transfer or Demotion

An employeewhose headquarters is changed as a result of a promotion, voluntary
transfer or demotion which is in the interest of the Employer shall be allowed
reasonable expenses for the transportation of his/her household goods and for the
transportation and sustenance enroute of himself/herself and his/her dependents,
plus sustenance for himself/herself at the rates set out in Article 22,02 and 22.03
for that number of calendar days not exceeding30 at the new headquartersduring
which he/she has not been able to secure a self-contalned domicile,

In special circumstances, an employee may claim for his/her dependents a
maximum of two calendar days sustenance at regular rates at the new
headquarters.

Notwithstandingthe scale of allowances provided for in 22.05, an employee who
contracts for board and/or room shall not receive more than out-of-pocket
expenses under any circumstances.

For purposes of this article, dependent shall mean spouse and dependent children
domiciled with the employee.

Relocationon |

An employee whose headquartersis changed as a result of an involuntary transfer shall,
in addition to all allowances provided by Article 22.04 be entitled to the following
benefits.

@)

(b)

(c)

Up to four days leave with pay for purposes of obtaining a residence at the new
headquarters.

Normal travel and sustenance allowances for the employee and spouse, if
applicable, during the period of leave referred to above.

Temporary storage of household goods for a peried of upto 30 calendar days
where necessary.



(d) An incidental relocation allowance of $200 (no receipts required) to cover such
items as appliance hook-ups, drapery and floor covering alterations etcetera.

) Subjectto documentation, the payout of a housing lease if the lease cannot be
terminated without cost to the employee.

23 - SEVERANCE

23.01

verance P

An employee whose job has been abolished or who has been informed in writing that
his/her job has been abolished, and who elects to resign or retire on immediate pension
shall be entitled to severance pay on the basis of one week's pay for each completed
year of service. Service for the purpose of this provision shall include continuous service
In positions both within and outside the scope of this Agreement but shall not include
time spent on the lay-off list. Uninterruptedservice with the Executive Government of
Saskatchewan for those employees who transferred to the Employer on August 1, 1879
shall count for the purposes of this Article.

ARTICLE2 - 1| | i

24,01

Technoloalcal Change
() Technoloaical Chanae - Natice:

If, aS a result of the Employer introducing new equipment or major changes in
operating methods, or dissolution of department, certainjob classificationswill
no longer be required, the Employer shall notify the Unlon three (3)month8in
advance of institutingsuch changes which will cause dislocation, reduction
a demotion of the existingwork force. By mutualagreement of the Employer
and the Union, the above time limit may be adjusted to suit individual
circumstances,

(b) __zct t Chanae - Discussion:

Upon notification as above, the Employer and the Unien will commence
discussion as to the effect on personneland application of this Article.

(c) Technological Change - Maintenance of Wages:

Duringthe above mentioned Implementationand transitional period, affected
employeeswill maintaintheir wage level.

(d) Jechnoloaical Chanae - New Joh-

All new Jobtitles and rates of pay shall be negotiated in accordance with
Article 12,




24.02

24.03

24.04

e o al e - Training:

Where practicable, any training or retraining required to fill the new positions
shall be provided by the Employer at the employee’s regular rate of pay.

0 Technological Change - Reduction of Work Force:

If application of this Article requires a reduction in the work force, ouch
reduction will be carried out under the terms of Article 13.

Personal Property | oss

An employee's personal property 10ss or damage by the action of a patient shall be
replaced or repaired at the expense of the Employerto a maximum of $500.00, subject
to integration with 100% coverage by Workers' Compensation Board, provided that
reasonable proof of the cause of such damage is submitted by the employee concerned
within reasonable time of such l0ss or damage.

The Executive Director may authorize replacement or repairs of personal property
damaged or lost other than by the actions of a patient.

Payment of F Fees

(@) Subject to the conditions set out in 24.08 (b), the Employer agrees to pay the
professional fees of all employees who are required either by statute or by the
Employer to be a member of a professional association. For partial years,
reimbursement shall be pro-rated on the basis of time worked.

(b) Payment of fees providedfor in (a) above shall be based on the amounts in effect
onJanuary 1, 1887. Such reimbursement paid by the Employer shall not exceed

the amount paid by the employee.

For employees who work less than full-time, the Employer agrees to pay those
professional fees where service during the calendar year is 40% or more of the
normal hours of work. Where service is less than 40%, the reimbursement will be
pro-rated on the basis of time worked. Paymentwill be made following the end
of the calendar year or at the date of termination, whichever is earliest.

() The Executive Director may authorize payment for other licenses and fees.

The employer shall provide bulletin boards which shall be placed so that all employees
will have access to them and upon which the Union shall have the right to post notices
of meetings and such other notices as may be of interest to the employees.

There will be TWO bulletin boards placed at the Saskatoon Cancer Clinic and two at the
élll?in Blair Memorial Clinic, and one boardls to be placed inthe Employer Administrative
CeS.



ARTICLE 25 - RADIOTHERAPY STUDENTS

25.01

25.02

25.03

25.04

Training Program
Radiotherapy students entering the training programshall be paid onthe following basis:

Up to 2 months Orientation Period - MinimumWage

During Clinical training up to and - B38% of datfor Registered Technologists
includingthe 12th month

18th to 18th month of clinical training - 63% of dat for Registered Technologists

19th monthto completion of ¢linical - 73% of dart for Registered Technologists
training (to a maximum of 28th months)

Hours of Work

Upto 38-1/4 hours of work perweek depending on the requirements of the education
program.

Conditions of Teachina Progaram

IT ISAGREED BETWEENTHE UNIONAND THE EMPLOYERTHATTHEFOLLOWING
CONDITIONS SHALL APPLY TO STUDENTS EMPLOYED BY THE EMPLOYER.

(a) The Union agrees that the teaching program s not subject to negotiation, as it is
recognized that this program must be acceptableto the accreditation body.

(b) That the general terms of the Collective Agreement will apply to the students
except in cases where those terms are not compatible with the educational
program.

(¢) That any studentwho opts out of the teaching program and applies for a position
with the Employer will be considered a new employee until such time as he/she
has passedthe probationary period. Subsequently, the employee who passesthe
probationary period will be credited with seniority retroactivefor the entire period
that the employee was in the teaching program. This provision also applies to
those students who, having completed their education program, are seeking
employment with the Employer.

Wage Prior to Certification

Students who are retained shall be paid 0% of the lowest step on the required
range until such time as they are certified.
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ARTICLE 26 - EMPLOYEE BENEFITS
26.01 Group Life

The Employer will pay for the first ten thousand ($10,000) coverage under the Group
Life Insurance Policy for Employees continuing eligibility for that benefit.

26.02 Dental Plan

The Employer will provide a Dental Plan, the benefits of which shall be consistent with
those contained in the Public Employees Dental Plan as & October 9, 1985.
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APPENDIX "A"

SALARY RATE INCREASE: October 1, 1993 - 2.8% to the Current Pay Rates

RETROACTIVITY

Employees WhO have terminated employment prior to signing of the Collective Agreement must
apply no later than 30 days after signing the Collective Agreement for retroactive pay. All items
other than wages shall be effective the signing date of the Collective Agreement.

COST Ol LIVING ALLOWA

A Costof Living Allowance shall be paidonthe percentage Increasethat the averagetothe
Reginaand Saskatoonallitems Consumer Price Index (1986 =100) for August 1994 excesds
the average of the same index for August 1993, by more thantwo pointfive percent (25%).
Said adjustment shall be obtained by applyingthe above percentageincrease to the basic
hourly rates in effect as at October 1, 1993 and shall be roundedto the nearestcent. The
reading must provide a minimum of one cent (1¢) per hour before payment will be made.
The COLA shall be folded Into the general wage rates as at September 30, 1994 and be
paid effective October 1, 1994.
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Salary Schedule

Monthly And Hourly Rates
o Octobert, 1991 July 1, 1993 October 1, 1893
E;top1 Stop2 Step3 Step4 Step5 Step8 Eitopi Step2 Step3 step4d  Step5 Steyo |iStep1 Step2 Step3 Step4  Step5  Stepb
Level/Grade 4
{Registered Nurse 2632 2718 2811 2810 3,016 2757 2876 3000 3,125 3212 2827 2,048 3075 3203 3203
16486 1749 1779 1842 19.00 1745 1820 1800 1878 2033 1788 1866 1046 2027 20.84
Physi
Level/Grade 1
sics Technician | 1860 1928 1908 1,907 1,974 2,048
faines) "1 1219 1285 1207 1249 1286
Lavel/Grade 2
sics Technician | 2326 2408 2495 2584 2877 2778 2384 2468 2557 2649 2,744 2,847
1472 1524 1579 1835 1804 175% 1509 1562 1849 1678 1737 18.02
Level/Grade 3
sics Technician 2450 2539 2628 2726 2828 2035 2511 2,602 2804 2784 2800 3008
lactronics) 1551 1607 1663 1725 1790 1858 1580 1847 1705 1768 1835 10.04
Lavel/Grade 4
Maker 2480 2583 2683 2,792 2904 3,024 2551 2648 2,750 2862 2077 3,100
1575 1835 1688 1787 1838 10.14 1845 1676 1741 1841 1884 10.62
Level/Grade 5
sics Technician (Dosimetry) || 2628 2,726 2828 2935 3,045 2804 2794 2809 3,008 3421
{Dose Pianning) 1663 1725 1790 1858 1027 1705 4768 1835 14004 1975
Physics Technician Hi 2838 2839 3041 3453 3287 3385 2910 3,012 3417 3232 338 3470
1797 1860 1925 1006 20688 2142 1842 1007 1973 2045 2418 21.98
Level/Grade 7
isenior Physics Technician 2939 3041 3153 3287 1385 3510 3012 3417 3232 3340 3470 3508
1860 1925 1986 2088 2142 222 1007 1973 2045 2140 2196 2277
Level/Grade 1
jon Therapist | 2450 2552 2852 2755 2,860 2531 2628 2726 2828 2038 3,045( 2504 2604 2704 2800 3,000 3424
imulator Technician 1556 16145 18.78 1744 18.10 16.02 1663 17.95 179 1858 15.27( 1842 1705 1788 1835 1904 10.75
Level/Grade 2
Radiation Therapist il 2628 2726 2828 2935 3,045 2628 2728 2828 2038 3045 3482126804 2,704 2809 3000 3121 3244
1663 1725 1780 1858 19.27 1683 1725 1790 1858 1827 2001[ 1705 1768 1835 1004 1075 2051
student Coordinators 2728 2828 2035 13045 3181 2726 2828 2036 3045 3162 3282|2704 2860 3,000 3421 3241 3364
1725 1790 1858 1027  20.01 17.25 1780 1858 1927 2001 2077/ 1768 1835 1904 1975 205% 21.20
Social Services
Level/Grade 1 ¢
Sociel Worker | 2495 2588 2681 2785 2802 3,005 2557 2853 2748 2855 2984 3,080
b 1579 1638 1687 1763 1830 19.02 1618 1879 17.39 1807 1876 1949




Salary Schedule

Monthly And Hourly Rates

. October1,190¢ July 1, 1993 October 1, 1993
| Step1 Step2 Step3 Step4 Step5 Step8 jStep1 Step2 Step3 Step4 Step5 Step8 [[Step1 Step2 Step3 Stepd StepS Step 6
Lodge Employees
Level/Grade 1
Homemaker 1684 1,733 1,778 1832 1887 1,726 1778 1822 1878 18
1068 1097 1125 1159 11904 1002 1124 1153 1188 1224
Level/Grade 2
P'C°°k 1,832 1887 19841 2001 1878 1034 1800 2,051
I 1159 1104 1228 12.66 1188 1224 12598 1208
Level/Grade 1
1|_eboratory Assistant 1481 1552 1823 16888 1,743 1804 1518 1591 1684 1,730 1,787 1,849
037 982 1027 10.68 11.03 1142 9.61 1007 1053 1085 11.3t 1170
Level/Grade 2
Laboratovy Technician 2,083 2107 2180 2276 2,380 2465 2104 2,160 2,244 2333 2428 2527
1299 1334 1385 1441 1400 1560 1332 1387 1420 1477 1537 1599
Pioliﬁan 2,538 2508 2702 2802 2,008 2801 2873 2,770 2872 2981
1608 1851 1710 1772 1841 1648 1892 1753 1848 1887
Lavel/Grade 4
|ProgrammeriAnatyst 2839 3041 3453 3267 3385 3510 3,012 3117 3232 3349 3470 3,508
{ 1860 1025 19086 2068 2142 22.22 19.07 1973 2045 2119 2196 2277




LETTER OF UNDERSTANDING
Re: Review of Research Department

In compliance with a commitment made during bargaining of the 1991-1984 Collective
Agreement, the Saskatchewan Cancer Foundation commits to review with the Unionthe
eliglbility of research statf for Unionmembsershlp underte r m of the Collective Agreement.
it is further agreed that In the event the lssue cannot be resotved, the employer will be
patty to a Joint application to the Saskatchewan Labour Relations Board requesting
adjudication.

LETTER OF UNDERSTANDING
Re: Screening Program For Breast Cancer - Hours of \Work

In compliance with a commitment made during bargaining of the 1991-1994 Collective
Agreement, the SaskatchewanCancer Foundationcommitsto dis¢uss withthe Union, hours
of work for employees of the Screening Programfor Breast Cancer. Discussions to take
place after resolution of excluded classifications from the bargaining unit.

LETTER OF UNDERSTANDING
Re: Establishment of an Employeeand Family Assistance Program

in compliance with a commitment made during bargaining of the 1991-1984 Collective
Agreement, the Saskatchewan Cancer Foundation commits to work with the Union to
develop an Employee Family Assistance Program.

LETTER OF UNDERSTANDING
Re: Joint Union-ManagementCommittee

Where the parties hereto agree, a- at the Union's request, a joint committee shall be set up to
deal with such matters of mutual concemn as may arise from time to time inthe operation of the
Employer.

The committee shall meet as and when required upon request of either party within seven (7)
calendar days.

LETTER OF UNDERSTANDING
Re: Job Sharing

When a full-time position has been posted and no full-time applicant is available, the Employer
may fill the position on a Job Sharing basis as follows:

1. When a Job-sharing situation is contemplated, the job-shared position shall be posted and
identified as such, Shouldonly one applicant be available for a sharedjob, the position shall
revert to full-time.

2. A]ob-shared position shall exist as long as both incumbents occupy the position.

3. Should one of the Incumbentsterminate, the Employer shall post the position as a full-time
position as per Article 11.01 (¢).

4. Employees of job-sharing posttions shall be entitied to benefits as identified for permanent
part-time employees.
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IN WITNESS WHEREOF, the parties signatory hereto have caused these presents to '
executed on the 16TH day of NOVEMBER A.D., 1993.

SIGNED ON BEHALF OF THE SIGNED ON BEHALF OF THE
SASKATCHEWAN CANCER FOUNDATION SASKATCHEWAN GOVERNMENT
EMPLOYEES’ UNION

PETER PETERS RON BERTHIAUME
JACK LAX DEBBIE ROOKES
GARTH MATHESON JOHN LAWRENCE
PAT MYRON MICHEL L E ZAHAYKO
LEO LANCASTER BILL BELOF

RALPH ERMEL




