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COLLECTIVE AGREEMENT made thie 16th day of November A.D., 1993. 

BETWEEN 

THE SASKATCHEWAN CANCER FOUNDATION 

AND 

THE SASKATCHEWAN GOVERNMENT EMPLOYEES’ UNION 

PREAMBLE 

The purpose of this Agreement is: to establish and maintain an orderly collective bargaining 
relationship between the employer and the employees represented by the Union, to maintain 
harmonious relations, encourage efficiency and safety in operations, and to provide the best 
possible clinical care to the public. 

NOW THEREFORE THIS AGREEMENT WITNESSETH that for and in consideration of the 
premises and covenants, conditions, stipulations and provisos herein contained, the parties 
hereto agree as follows: 

- 1  - 



K 
1.01 Term of Aareement 

This Agreement, unless changed by mutual consent of both parties shall be in force and 
in effect from and after October 1.1991 up to and including September 30,1994, and 
from year to year thereafter, unless notification of desire to amend or terminate be given 
in writing. 

1.02 Omn Period 

Eiiher party may, not less than thirty (30) days nor more than sixty (SO) days before the 
expiry date hereof, give notice In writing to the other party to terminate this Agreement, 
or negotiate a revision thereof. 

ARTICLE 2 - INTERPRETATION 

2.01 

2.02 

2.03 

2.04 

2.05 

2.06 

Emdovee 

'Employee(s)' shall mean employees as covered by this agreement. Part-time, 
temporary and casual employees will be covered by and entitled to all rights and 
benefits of the agreement on a pro-rata basis (subject to group life and pension plan 
rules) in direct proportion to the normal hours of work. 

Gender 

The masculine gender 'he', 'his', and 'him', as used in this Agreement shall be 
construed as including the female gender where required. 

Permanent EmDlovee 

'Permanent Employee' means an employee who has successfully completed the 
required probationary period stipulated on initial employment and excludes temporary 
and casual employees. 

Full-Time EmPlovee 

mFull-tlme Employee" shall mean an employee who i8 regularly rcheduled to work 
the normal hours as defined in Article 14.01. 

Part-Time Emdovee 

'Part-Time Employee' shall mean an employee who works less than the normal hours 
of work on a regularly scheduled basis. 

Probatlonarv EmDlovee 

'Probationary Employee' means an employee whose initial employment is on a trial basis 
for a period of time (probationary period) stipulated in this Agreement for hisher class 
of position. 
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2.07 tomooran, Emdovee 

'Temporary Employee' means the incumbent of a position whose tenure of employment 
is limited without acquisition of any continuing right to be retained as an employee 
beyond such period. 

No person shall be employed as a temporary for more than one (1) year in any two (2) 
year period. 

9 

A temporary appointment may, upon the approval of the Executive Director, be extended 
to the extent that it totals a period of not more than two (2) years, provided that no 
person whose appointment has been so extended shall be employed as a temporary for 
more than two (2) years in any three (3) year period. 

If the employment of a temporary employee is not intempted by resignation, dismissal 
or an interval of non-employment of greater than one hundred and eighty (180) days, 
he/she shall be entitled to carry forward the bendits accrued during the temporary 
appointment. If the service of a temporary employee is interrupted for one of the 
aforementioned reasons and he/8he is subsequently re-employed, he/she shall be 
considered to be a new employee. 

I 

2.08 Caiual Emdovee 

'Casual Employee" means an employee who is called to work from time to time on an 
intermittent basis, A casual employee who accepts a temporary appointment will revert 
back to casual following the completion of the temporary assignment, and d e s  with 
him/her the benefits he/she accrued during the temporary appointment. 

2.09 Radiation Theraw Student 

'Radiation Therapist Student" means a student receiving training in the accredited 
Radiation Therapy Training Program in a Saskatchewan cancer clinic. Application of this 
Agreement to students shall be as set out in Article 25. 

2.1 0 Promotion 

'Promotion' is defined as the movement of an employee from a position in one class to 
a position in another class with a higher maximum salary. 

2.1 1 Demotion 

'Demotion' is defined as the movement of an employee from a position in one class to 
a position in another class with a lower maximum salary. 

2.12 Transfer 

'Transfet" means the voluntary or involuntary movement of a qualified employee from 
one position to another position in the same or a different class with the same maximum 
SalElty.' 

2.13 Union 

'Union' means the Saskatchewan Government Employees' Union. 



2.1 4 pmdover 

'Employer" means the Saskatchewan Cancer Foundation. 

ARTICLE 3 - SCOPE 

3.01 This Agreement shall apply to all employees of the Saskatchewan Cancer Foundation 
except thme classifications excluded by the Labour Relations Board Order a8 of 
December 19,1991. The following are excluded dassifications and categories: 

Executive Director 
Administrative Assistant to the Executive Director 
Physicians 
ehysicists 
Director of Human Resources 
Personnel Clerk 
Director of Finance 
Director of Data Services 
Associate Director of Administration 
Lodge Manager 
Associate Director of Finance 
Director of Computer Setvices 
Director of Nursing 
Director of Social Work 
Technical Director of Radiation Therapy 
Director of Research 
Director of Health Records 
Director's Secretary - Saskatoon Cancer Clinic 
Director's Secretary - Allan Blair Memorial Clinic 
Research staff funded by special research grants 
Employees in positions negotiated from time to time between the parties to this 
Agreement. 

ARTICLE 4 - RECOGNITION 

4.01 Union Recoanltion 

'Union Recognition" The Employer agree8 to recognize the Union as the 80le 
collective bargaining agent for the employee8 covered by this Agreement, and 
8ubject to the terms of this Agreement consents and agrees to negotiate with the 
Union or Its designated representative on matters relating to the conditions of 
employment, rates of pay, and hour8 of work. 
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,4.02 Manaaement Riahts 

’Management Rights” Subject to the terms of this Agreement, it is the function of the 
Employer to: 

(a) Direct the working force; 

(b) Operate and manage Its business; 

(c) Hire, select, transfer, and layoff because of lack of work; 

(d) Maintain order and efficiency and to establish and enforce reasonable rules and 
regulations, consistent with the terms of this Agreement, governing the wnduct of 
employees and which rules and regulations shall primarily be designated to 
safeguard the interest of the patients and the efficiency in Employer’s operations. 

(e) Promote, demote, discipline, suspend and discharge any employee provided, 
however, that any such action may be subject to the grievance procedure provided 
herein. 

4.03 Contractina Out 

The Union will be provided with 88 much notice as po88ibie, with a mlnimum of 
thirty (30) calendar day8 notice when practicable, and an opportunity to discus8 any 
intent to contract out work of the bargaining unH. 

ARTICLE 5 - UNiON SECURITY 

5.01 Union MembershlD 

Every employee who is now or hereafter becomes a member of the union shall maintain 
hisher membership in the union as a condition of hisher employment, and every new 
employee whose employment commences hereafter shall, within thirty (30) days after 
the commencement of hisher employment, apply for and maintain membership in the 
union, and maintain membership in the union as a condition of hisher employment, 
provided that any employee in the bargaining unit who is not required to maintain hisher 
membership or apply for and maintain hisher membership in the union shall, as a 
condition of hisbet employment, tender to the union the periodic dues uniformly 
required to be paid by the members of the union. 

5.02 Dues Checks 

(a) Upon the request in writing of an employee, the Employer shall deduct and pay 
In periodic payments out of the wages due to the employee, to the Chief Executive 
Officer of the Union, the union dues, assessments and initiation fees of the 
employee, and the employer shall furnish to the Union the names of the 
employees who have given such authority. 

Employees shall submit check4 authorization with their application for membership in 
the Union. 
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5.03 

5.04 

5.05 

5.06 

5.07 

5.08 

5.09 

@) Written notice of a change in the amount of the monthly dues must be given to tf 
Employer by the Union at least 10 calendar days in advance of the date that the 
change is to be effective. 

Consideration of Davr Worked 

For the purposes of Articles 5.01 through 5.05, days paid for sick leave, pressing 
necessity, compamlonate leave, vacation leave, holidays and Workers' Compensation 
shall be considered as days worked. 

An employee who is temporarily filling an outof-scop position shall continue to have 
union dues deducted from hisher salary and shall be entitled to all of the benefits and 
the protection accorded by this Agreement. 

EmDlOYee8 on Educational Leave 

Employees who, while on educational leave, receive an allowance of one-half or more 
of their regular salary, shall continue to have dues deducted from such allowances. 

Amointments and Terminations 

A list of new employees hired into permanent positions and terminations from permanent 
positions will be provided to a designated union official on a monthly basis. 

No Individual Acrreements 

No employee shall be required or permitted to make a written or verbal agreement with 
the employer or employer's representative, which may conflict with the terms of this 
Agreement, without the written approval of the bargaining unit executive. 

Presence of Stewards 

Employees shall have the right to have a steward present during disciplinary action. 

New employees shall be introduced to their union steward or a member of the Union 
Committee as part of their orientation on their first day of employment. 

ARTICLE 6 - DISCRIMINATION 

6.01 NO DISCRIMINATION 

The employer and the Union agree that there shall be no discrimination, interference, 
restriction, or coercion exercised or practised with respect to any employee in the matter 
of hiring, wage rates, training, upgrading, promotion, transfer, lay-off, recall, discipline, 
classification, discharge, or otherwise by reason of age, race, creed, colour, national 
origin, sexual orientation, political or religious affiliation, physlcal disability, sex, marital 
status, or activity in the Union. 



QRTICLE 7 - GRIEVANCE PROCEDURE 

7.01 

7.02 

7.03 

7.04 

7.05 

DefinttioQ 

A grievance shall be defined as any difference or dispute between the employer and any 
employee(s), or the union. 

permb8ion to Leave Work 

lt k agreed a grievor and/or an elected Officer of the Union may, after making 
suitable arrangement8 with hidher rupewiror for coverage of his/her atmignment, 
leave hidher a88igned duties temporarily In order to di8cu88 matter8 related to a 
grievance. 

A8 far a8 pobsibie, grievance meetings will be deatt with on Employer time and the 
grievor and/or elected Officer of the Union ahall not suffer any 1088 of earnings for 
the time 8pent. 

Discussion of Difference8 

If a difference arises between one or more employees and the Ernployer concerning 
the interpretation, application or adminicrtration of the Agreement, the employee(8) 
8hall first discuss the matter with hb/her immediate 8upewisor wlthin ten (10) day8 
of the occurrence of the incident. The employee may have a rteward present i f  
deuired. 

The aupewi8or shall arwwer the dispute within three (3) working day8 of the 
di8cwsion unlorcl the Union agree8 to extend thir time limtt. 

At any stage, either of the parties may requast a meeting to dircu88 the matter of 
the grievance without prejudice to their respective podtiom. 

Proceed to Next Ster, 

Failing resolution of the difference or di8pute by the foregoing informal procedure, 
ft may proceed in accordance with the following, and the rupewisor shall be 
notified accordingly. 

step 1 

Except for grievances dealing with non-application of benefits as referred to in (c) 
below, the employee(s) concerned, with or without hisher steward, may present 
a grievance orally or in writing to the immediate supetvisor, providing that it is 
done within ten (10) working days of receipt of the 8upewisorB8 reply a8 in 
Article 7.03. 

Any settlement of the grievance reached between the aggrieved employee and the 
Employer at this stage will be considered applicable to the case in question and 
not as establishing a precedent for future cases. 

Grievances dealing with non-application of benefits by the Employer ie., vacation 
leave, sick leave, etc., will have a one (1) year time limit. The effective date of any 
neoessary retroactive pay adjustments shall be the date on which the infraction first 
occurred. 
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7.06 

7.07 

7.00 

7.09 

7.1 0 

(d) The immediate auperviror ahali make every effort to reach a mutua’ 
aatisfactory solution and shall give a decision in writing within five (5) working 
days of the filing of the grievance. 

If the grievance remains unrettied pursuant to Step 1, the matter may be referred 
wWin five (5) working days of the receipt of tho decialon of the Immediate 
8upew/sor, to the Department Head or designated management representative. 

The Department Head or dedgnated management repreuentative ahall give a 
decision in writing withln ten (10) working day8 of receipt of the grievance. 

Step 3 

If the grievance remains unsettled pur8uant to Step 2, the matter may be referred 
In writing within ten (10) working days of the receipt of the decision of the 
Department Head or designated management representative, to the Executive 
Director. 

The Executive Director or his/her repreaentative 8hali give a decision in writing 
within five (5) working days of receipt of the grievance. 

Step 4 

If the grievance remains unsettled pursuant to Step 3, the Union may, on giving five 
(5) working days notice in writing of its intention, refer the grievance to Arbitration 
in accordance with Article 8. 

Time Limits 

It is the desire of both parties of this Agreement to resolve grievances in a manner that 
is just and equitable, and it is not the intention of either the Employer, or the Union to 
evade the settlement of disputes on a procedural technicality. However, notwithstanding 
the foregoing, it is clearly understood that for time limits, the onus is on that party to 
show a justifiable reason for its failure to adhere to such limits. 

Extension of Time Limits 

Any of the time limits set forth in Articles 7 and 8 may be extended by mutual agreement 
in writing by the parties. 

ARTiCLE 8 - ARBITRATION PROCEDURE 

8.01 Arbitration 

Whenever pursuant to the provisions of this Agreement, reference to arbitration is 
invoked, the parties shall endeavour to agree upon an impartial single arbitrator. In the 
event that the parties fail to agree to a single Arbitrator at any time within ten (10) 
working days of the date of reference to arbitration, the parties shall within a further ten 
(10) working days, each appoint one Arbitrator who shall be a member of the Arbitration 
Board. 



8.02 Chairmrson of Arbitration Board 
\ 

The two Arbitrators shall, within a further ten (10) working days, endeavour to agree 
upon an impartial Arbitrator, who shall be the third member and Chairperson of the 
Board. In the event the two Arbitrators cannot agree on the Chairperson, the Minister 
of Labour will be requested to appoint a chairperson. 

8.03 Powers of the Board 

(a) A single Arbitrator or a Board of Arbitration shall not have the power to alter any 
of the terms of this Agreement, or to substitute any provisions for existing 
provisions, nor to give any decision inconsistent with the terms of this Agreement. 

@) The single Arbitrator or the Board of Arbitration shall have authority to interpret any 
Agreement clause that may be in dispute in a grievance referred to it for 
settlement. 

8.04 Hearinrr Date 

The single Arbitrator or the Arbitration Board shall, within ten (10) days of its 
establishment, set a date for the hearing of evidence. Such hearings shall be held in a 
place as may be mutually agreed upon between the parties to this Agreement. 

8.05 Decisions of the Board 

A decision of the single Arbitrator or the majority decision of the Arbitration Board or in 
the absence of a majority decision, the decision of the Chairperson shall be final and 
binding on the employee(s) concerned and the parties to this Agreement and shall be 
fotwarded to the parties within thirty (30) days of the conclusion of the hearing. 

8.06 Procedure of the Board 

The single Arbitrator or the Arbitration Board may determine its own procedure, but shall 
give full opportunity to all parties to present evidence and make representation. 

8.07 

The parties shall bear an equal portion of the expenses and allowances of the single 
Arbitrator or Board Chairperson. Where the grievance is referred to an Arbitration Board, 
the parties will each bear the expenses and charges of its own Arbitrator. The parties 
will also bear the expenses of its own witnesses. 

ARTICLE 9 - DISCIPLINE. DISMISSAL AND RESIGNATION 

9.01 Pocuments on Em~lovee’8 File 

A copy of any document, or other information placed on an employee’s file which might 
at any time be the basis for disciplinary action shall be supplied concurrently to the 
employee. Responses to such documents shall, upon the request of the employee, be 
added to the employee’s file. 



9.02 

9.03 

9.04 

After three (3) years an adverse report, excluding employment references, shall f 
removed from the employee's file. If a report or appraisal is dated more than three (3) 
years but has not yet been removed, such shall not be used in any action against the 
employee. 

An employee shall have the right, upon making an appointment of access to and review 
of his/her personnel file with the exception of employment references. 

Pismimal Onlv for Just Came 

An employee shall not be dismissed without just cause to be stated in writing in the 
dismissal notice. 

Notice for Permanent EmD lovem 

Except in the case of dismissal for misconduct, thirty (30) calendar days notice in 
writing shall be given to an employee whose services are to be terminated, 
provided that if such notice is not given, a sum equal to one (1) month's salary 
shall be paid to such an employee in lieu of notice. 

Notice for Probationarv Em~loveer 

Except in the case of dismissal for misconduct, fourteen (1 4) calendar days notice 
in writing shall be given to any probationary employee whose services are to be 
terminated, provided that if such notice is not given, a sum equal to fourteen (1 4) 
calendar days salary shall be paid to such an employee in lieu of notice. 

Termination of an employee during hisher initial probationary period cannot be the 
subject of a grievance. 

Earned vacation leave due an employee shall not be used as any part of the 
period of notice stipulated in subsections (a) and (b). 

Notice of Rerianation 

Employees shall give the same notice of resignation as that provided in Article 9.03. An 
employee who fails to give such notice shall be struck from the payroll effective the date 
he/she absents himsetfherself without leave. 

ARTICLE 10 - SENIORITY 

10.01 Employees shall possess seniority and such seniority shall be based on employment 
with the Employer, subject to the following considerations: 

(a) RecoanFtion of Senioritv 

Service with the Government of Saskatchewan which was continuous with the 
transfer of the Employer from the Department of Heatth to the Saskatchewan 
Cancer Foundation shall count for seniority purposes. 
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Pccrual of Senioritv 

An employee shall acquire seniority after s u ~ f u l  completion of the stipulated 
initial probationary period at which time hisher seniorlty shdl be retroactive to the 
last date on which he/she commend employment with the Employer, 8ub)ect 
to Article 10.02. 

A A n  0 

Employees within the scope of this Agreement who are appointed or who have 
been appointed to out-of-scope positions shall, if subsequently they have been 
appointed or wish to be appointed to porltiom within the scope of this 
Agreement, ahall be entitled to count the senlorfty with which they were credited 
before they were appointed to outsf-scope positions, Service in outof-scope 
positions shall not be considered for seniow purposes. 

Vacation pay on straight time pay and Statutory Holiday pay, paid to Temporary, 
Part-time, and Casual employees will be equated to time worked and count for 
seniority purposes. 

10.02 Loss  of Seniority 

An employee 8hall lose 8enloryl and be considered terminated for one of the 
following: 

(a) Dismissal for just cause. 

(b) Voluntary resignation. 

(c) Failure to report for work within one (1) week after being notified following lay-off 
or immediately after the termination of an approved leave of absence, unless such 
failure is the result of illness or other reasons satisfactory to the Executive Director. 

(d) Continuous lay-off for a period In excem of two (2) years. 

10.03 Senioritv Lists 

(a) Upon request, the Employer shall make available to the Union, information 
necessary to determine the seniority of an employee. 

@) Seniority lists shall be posted annually on April 1st. Employees should, at the 
earliest opportunity, notify the Human Resources Department of any errors ard/or 
omissions. 

11.01 Vacancies and New Positions 

(a) Appointments to vacancies in existing positions and new positions shall be filled 
according to the provisions set forth. 
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(b) First priority of appointment to a vacancy shall be given to qualified employe 
previously employed and whose names, are on the re-employment list for the said 
class because of lay-off, leave of absence, downward revision of classification,in 
that order. Where there is more than one qualified employee to be considered in 
each of the above, seniority shall prevail. 

(c) Postinsr of Vacancies 

All vacancies which are to be filled or newly established positions shall be posted 
for at least fourteen (14) calendar days unless the Employer and Union agree to 
a longer or shorter period. 

Postings shall include hours of work, rates of pay, initial location and minimum 
qualifications. 

Posting of part-time vacancies shall include the scheduled hours of work for each 
position. 

The Union shall be sent copies of all job postings. 

(d) Temporaw Vacancies 

When a temporary vacancy of a duration of 120 days or longer exists which is 
created by a paid or unpaid leave of absence, the vacancy shall be posted and 
filled in accordance with the terms of Article 11 .Oi subject to the following: 

(i) Additional postings shall not be required for the position of the employee 
transferred or promoted as a resuit of the original posting; 

(ii) If as a result of the posted vacancy an individual is hired from outside the 
existing work force, they shall be considered terminated upon completion of 
the temporary work; 

(iii) Should the temporary vacancy subsequently become a permanent vacancy, 
it shall be posted and filled in accordance with Article 11.01. 

(e) Employees shall apply on a prescribed form obtainable from the Human 
Resources Depattment, provided that if the form is not available, an employee may 
apply for any position by letter or telegram on or before the closing date. 
Applications submitted In advance of the posting shall be accepted by the 
Employer, with the proviso that advance applications must be renewed every three 
months. 

(9 Amointment Based on Senloritv 

The senior qualified applicant who possesses the ability shall be appointed. To 
be considered qualified, applicants must meet the minimum requirements as set 
forth in the job specifications for the position involved. To be considered to 
possess ability, means to be capable of performing the typical duties and 
responsibilities outlined in the job specification for the position involved. 
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(g) Candidates Riaht to Grieve 

Ail candidates covered by this Agreement rhall be advised concurrently In writing 
of the resutts of the competition including the name of the applicant selected for 
the vacancy. Applicants having more seniority than the applicant selected shall 
have recourse to the grievance procedure. 

(h) Upon request, the designated supervisory official will Inform an unsuccessful 
applicant of the reasons for his/her application being rejected. 

11.02 Probation on Promotion. Trans fer and Demotioq 

(a) A permanent full-time employee who is promoted or who is transferred or 
voluntarily demotes to a different position, shall be required to serve a four (4) 
month probationary period. Permanent part-time employees, temporary and 
casual employees under the same circumstances will be required to work the 
equivalent of eighty-three (83) full days or a period of eight (8) months, whichever 
comes first. 

An employee, who transfers to a position in the same classification, or demotes or 
transfers to a position in a classification he/she previously held, will not be required 
to serve a probationary period. 

(b) The probationary period for the incumbent of a particular position may be 
extended for such period as may be agreed upon between the parties. 

(c) If, within the set period he/she fails to qualify or requests to revert to hisher former 
position, he/she shall be returned to his/her former position without loss of seniority 
or Increment benefits, provided that he/she was not appointed or transferred from 
the re-employment list, whereupon helshe would be returned to the re-employment 
list. 

11.03 Sucmrior Duties 

An employee who is assigned to perform the duties of a higher Inscope position shall 
be paid on the following basis: 

(a) where the assignment is for one day or more, the employee shall be paid at a step 
in the higher range which provides a minimum increase of 5% over his/her current 
rate, however, in no case shall it be less than the minimum or more than the 
maximum of the range for the higher class. 

If the period of temporary substitution is more than 90 calendar days, the rate shall 
be adjusted to 8% retroactive to the beginning of the period. 

(b) Jncrements for SuDerIor Dutiet6 

When an employee is engaged in such temporary substitution continuously for 
more than one (1) year, he/ahe shall be entitled to annual increments in the range 
for the higher paid position, one (1) year after any increment is granted to himher 
under (a) of this Article, However, where the employee before such increment 
date, becomes entitled to an increment under the salary range for hisher 
permanent position, which would result in a higher salary, his/her increment date 
for the higher range shall be that for hisher permanent position. 

-13-  



(c) When an employee is engaged in such temporary substitution for more than o 
(1) year, he/ahe shall, at the commencement of the second year, be paid at a rare 
which provides an increase of at least ten (10) percent above hisher current rate 
in his/her former class, provided that ft is not below the minimum or above the 
maximum of the dass in which he/she is substituting. 

11.04 Promotional Pav Increase 

(a) On the promotion of a permanent employee, including a permanent employee on 
probation, his/her new rate of pay shall be the minimum of the range for hisher 
new classification, or such step in the new range which yields a minimum increase 
of eight (8) percent. 

(b) If the promotion yielda an increaae of more than ten (10) percent, the 
employee’s Increment date will then be changed to the date of promotion. 

(c) The employee’s rate, following promotion shall not exceed in any instance, the 
maximum of the range for his or her new class. 

(d) Whenever an employee’s increment date or an adjustment in salary occurs on the 
same date as the promotion or reclassification, the employee shall receive his/her 
increment or adjustment before the promotion formula is applied. 

11.05 Transfer 

(a) Voluntary Transfer 

A permanent employee may request transfer at any time to another position by 
filing with the Human Resources Director a transfer request which will be 
considered when an appropriate vacancy occurs. 

(b) When an employee is transferred, hisher rate of pay and hisher increment date 
shall not be changed, except where the rate of pay in his/her old position is 
between two rates in the new position, in which case hisher rate of pay will be 
increased to the nearest higher rate. 

11.06 Pemotion 

When for any reason a permanent employee voluntarily takes a demotion, or is 
involuntarily demoted, his/her increment date shall not be changed. His/Her rate of pay 
shall be adjusted as follows: 

(a) Whenever hisher rate prior to demotion is above the maximum established for the 
class into which he/ahe is taking demotion, it shall be reduced to the maximum. 

(b) Whenever his/her rate prior to demotion is within the range of pay established for 
the class into which he/uhe is taking demotion, it shall remain the same until 
hisher increment date and then be increased to the next higher step in the range. 

(c) An employee who is involuntarily demoted shall have recourse to the grievance 
procedure. 
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11.07 Jnltial Probation 

During the initial probationary period, employees shall be entitled to all rights and 
benefits of this Agreement, with the exception to the right of grievance for dismissal. 

11 -08 Probation Period 

The length of time required for an initial probationary period will be six (6) months for 
full-time employees. Part-time, temporary and casual employees will be required to work 
the equivalent of one-hundred and twenty-four (124) full days or a period of twelve (12) 
months, whichever comes first, for their initial probation. Temporary and casual 
employees who have completed their probationaty period and are subsequently 
appointed to a permanent posftion in the same ciabsification will not be required to sewe 
a further probationary period. 

11.09 m -- 

The probationary period for the incumbent of a particular position may be extended for 
such period as may be agreed upon between the parties. 

1 1 .10 Performance Evaluation8 

Performance evaluations shall be completed on every employee during hisher 
probationary period. The supewisor shall discuss the evaluation with the employee and 
have himher sign to indicate as to having read the evaluation prior to submitting the 
evaluation to the Human Resources Department. The employee shall be provided with 
a copy of hisher evaluation. 

11.1 1 TemDorarv Vacancy 

Employees who are promoted or transferred into a temporary position or temporary 
vacancy shall, upon the expiration of the temporary appointment, revert to their previous 
position without loss of rights or benefits. 

ARTICLE 12 - CLASSIFICATION AND RECLASSIFICATION 

12.01 Class Plan 

The Employer shall maintain a position classMcation plan. Amendments to the 
classkations may be made by the Employer from time to time as changes in 
organization and work assignments require. Written class specMcations for each class 
of position shall be provided to applicable employees and a complete set of class 
specifications shall be provided to a designated elected union official. Written class 
specifications will include a description of duties and qualifications. 

12.02 Clarslfication Manual 

Copies of the Manual of Class Specifications, currently maintained, shall be kept in the 
Saskatchewan Cancer Foundatlon location8 and shall be available for inspection to 
employees during business hours. 
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12.03 New Classes Subiect to Neaotiation8 

(a) if the Employer proposes to establish a new dass or revise an existing class, it 
shall give notice of such intention to the Union, and upon the request of the Union 
will negotiate the rate of pay for such new or revised class. After the giving of 
notice, even if no agreement as to rate of pay has been reached, the Employer 
may nonetheless, establish and fill such new or revised class and fix the rate of 
pay therefore, subject to 12.03 (b). 

@) If the Union is dissatisfied with the rate of pay fixed by the Employer for such new 
or revised class, it may, within twenty-one (21) calendar days of receipt of written 
notice of the establishment of the rate of pay, grieve under Article 7 hereof, and the 
decision reached during the Grievance Procedure or Arbitration in respect to the 
pay rate shall be retroactive to the date of the filling of the vacancy. 

It is understood between the patties that the Arbitrator shall deal with existing classes 
only, except when a new class has been proposed by the Employer. 

12.04 Reauest for Reclassification 

Whenever an employee, who has completed hisher initial probationary period, feels that 
hisher position is incorrectly classified, he/she may apply for a review of hisher duties 
by completing a form obtainable from the Human Resources Department and forwarding 
it to the Human Resources Department. The Human Resources Department will audit 
the position and notify the employee of the results. 

12.05 Effective Date of Reclas8ification 

If a request for reclassification is received by the Human Resources Department not later 
than the 15th of the month, the reclassification, if approved, will be effective from the first 
day of the month following. Otherwise it will be effective the first day of the month next 

. following. 

12.06 Time Limits - Grievance 

If the employee’s request for reclassification is considered and the employee is 
dissatisfied with the decision, he/she may within fourteen (1 4) calendar days of receipt 
of notice thereof, grieve under Article 7. 

12.07 Reclassification Without Challenae 

if upon review, a position is reclassified with a higher salary range, the employee shall 
be appointed to the new higher classification when the reclassification was approved to: 

(i) correct an error in classification, no change in duties and responsibilities being 
involved, or 

(ii) conform to a changed allocation standard. 
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12.08 

12.09 

12.10 

Reclassification Into a Hiaher Clasdfl cation 

When the reclassification into a classificatlon with a higher sdary range Is due to new 
or additional duties and responsibilities, the incumbent shall be appointed to the new 
higher classification subject to challenge from other more senior employees. In this 
instance, the reclasslfication will be posted and a more senior applicant, to successfully 
challenge, must show that the additional duties and responsibilities resulting in the 
reclassification should have been assigned to him/h@r rather than the incumbent. 

The Human Resources Director and the designated union official shall decide on the 
validity of the challenges. 

Pstablishment of Qualificatiorro 

If the original incumbent is not qualified for the reclassified position, a period of one year 
will be allowed in which to establish qualifications. H the incumbent fails to establish 
minimum qualifications within the one year period, helshe shall be removed from the 
position and have hisher name placed on the appropriate re-employment list and his/her 
position shall be posted in accordance with Article 11. 

An employee does not have to upgrade qualifications if he/she has been employed in 
the position for 5 or more consecutive years prior to the date of the reclassification. 

Salaw on Reclardfication 

Upward Reclassification 

If a position is reclassified upward and the Incumbent of that position is appointed 
to it, he/she shall be paid as if he/she were promoted to the position according to 
the provisions of Article 11.04. 

Pownward Reclasslfication 

If a position is reclassified downward, the incumbent shall have hisher name 
placed on a re-employment list for a class similar to and with the same salary 
range as hisher position before it was downgraded. 

Pate Adiustments Rerultina From ReCla8SlfiCation 

Until it is possible for the Human Resources Department to place the incumbent 
of a downgraded position as in (b) above, his/het rate will be adjusted as follows: 

( i )  If hisher rate is above the maximum of the class to which his/her position 
has been downgraded, he/she shall retain his/her rate until the range for the 
lower level overtakes his/her rate, at which time his/her rate will be adjusted 
to the new maximum. 

(ii) If hisher rate is below the maximum of the class to which his/her position 
has been downgraded, he/she shall retain hisher rate until his/her increment 
date, at which time his/her rate will be adjusted to the next higher step in the 
range, and he/she will receive succeeding annual increments up to but not 
beyond the maximum. 



(d) The incumbent of a downgraded position shall have the right to accept or rejc 
any position offered to himher pursuant to (b) above. If he/she rejects the position 
offered to himher, hisher salary shall be adjusted in accordance with Article 11.06. 

(e) If within two years subsequent to the downward reclassification, an employee 
promotes to hislher former class, helshe shall be enutled to return to hisher former 
step in the higher range subject to any increments he/she would have received 
had the downward reclassification not taken place. 

ARTICLE 13 - LAY-OFF 

13.01 PmDlover to Inform 

It Is agreed that the Employer will provide the Union with ninety (90) days written notice 
of job abolitions. Employees who are to be laid off shall receive lay-off notice as 
provided below, excepting that such notice shall be deemed to be given if a definite term 
is stated at the commencement of the period of employment: 

(a) One (1) week written notice if hidher the period of employment is less than one 
(1) year; 

@) Two (2) weeks written notice if hb/her the period of employment is one (1) year 
or more, but less than three (3) years; 

(c) Four (4) weeks written notice if his/her period of employment Is three (3) years or 
more, but less than five (5) years; 

(d) Six (6) weeks written notice if hisher period of employment is five (5) years or 
more, but less than ten (10) years; 

(e) Eight (8) weeks written notice if his/her period of employment Is ten (10) years or 
more. 

13.02 Exercise of Rights 

Subject to the stipulation in Article 19.03, a permanent employee, subject to lay-off, shall 
have the right to exercise one of the following options: 

(a) To exercise 'bumping' (displacement) rights on the basis of his/her total seniority, 
provided he/she is qualified to perform the work. 'Bumping' may be exercised 
within the employees clacrsificrtion laterally having the same maximum hourly 
rate of pay or downwards. The aeries of classifications in each instance shall 
be as agreed upon between the Employer and the Union. 

@) To go on layoff. 

13.03 Notice to Exercise Rights 

An employee who intends to exercbe his/her right8 under this Article shall indicate 
8uch Intention in writing to the designated management official within three (3) 
working day8 following receipt of the lay-off notice. 
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13.04 Bummina Riahb 

Bumping rights shall be exercised In the following manner: 

(a) In the first Imtance, the amployee 8hall bump Into a p i t i o n  designated by 
the Employer as vacant In hidher cla88ification wlthln the 8ame locale. 

(b) In the second instance, the employee .hall bump a probationary employee 
wlth the least uervlco In hk/her own claulficatlon wlthln the same locale. 

(c) If there are no probationary employees In thk classification, the employee 
shall bump an employee with the least total senior@ In his/her own 
clamificatlon within the same locale. 

(d) If the Employee cannot bump on the ba8i8 (a), @) or (c) above the employee 
shall have the right to elther: 

(i) bump to a different locale In the same orderly manner as (a), (b) or (c) 
above; or 

(ii) bump laterally in a 8eries of classification provided he/she Is qualified 
to perform the work in Article 13.02. The order ,hall be so outlined In 
(a), (b) (c) above, but not restricted to the same locale; or 

(ill) bump downward In a 8etie8 of classification8 provided he/8he Is 
qualified to perform the work In Article 13.02. The order shall be as 
outlined in (a), (b) or (c) above, but not restricted to the same locale. 

(e) An employee whoae job has been abolished uhall have the right to elect to 
resign or retire and receive severance pay during any stage of the bumping 
procedure. 

(9 An employee whose Job has been abolished shall have the right to elect to go 
on lay-off during any stage of the bumping procedure. 

(g) An employee whose job as been abolished and elect8 to go on lay-off may, 
at any time during the two (2) years on lay-off, elect to resign or retire and/or 
at the end of the two (2) year period be entitled to collect severance pay 
based on the rate effective at the time of lay-off. 

13.05 Acceptance of an Offer of a Positlon 

(a) An employee will have five (5) working day8 to conalder the formal offer of a 
position made as a result of exercising hidher bumping right8 under Article 
13.04. 

@) If an employee does not accept an offer of a position In hidher own 
classlflcation In the bumping process, helshe will be placed on lay-off. 

(c) If an employee does not accept an offer of a position in a lateral or downward 
msrles of classification, he/uhe will be placed on lay-off. 



13.06 

13.07 

13.08 

13.09 

Right8 of Em~lovees Who Are BumDed 

The bumplng right8 described in Articles 13.02,13.03, 13.04 and 13.05 ahall also 
apply to a permanent employee who ha8 been bumped. 

Be-Emdovment Llst 

An employee who has exercised hb/her right8 to bump an employee in a lower 
ciamifitation or an employee who has been laid off, or an employee who elo& to 
go on lay-off, 8hall have hidher name placed on a re-employment list for the 
cla8sification hobhe occupled at the time and for auch other cladficationa for 
which he/8he is deemed by the Employer to be qualified. 

An employee who has been iaid off shall have hl8/her name kept on the re- 
employment li8t for an unbroken period not to oxcood two (2) yearn. He/She shall 
be entitled to reject three (3) tali-backs to p i t i o m  in clamifitation other than that 
which he/she occupied at the time of lay-off, before his/her name shall be removed 
from the re-employment list. However, he/she shall not be entitled to reject a call- 
back to a position In the same classification he/she occupied at the time of lay-off. 

Re-Emdovment After Lav-Off 

(a) When an employee is re-employed after lay-off in a posltion similar to that 
which he/she held prior to lay-off, he/she 8hail be paid at the etep in the 
range, eubject to any wage adjustment, which he/she received at the time of 
lay-off. 

(b) When after lay-off, an employee is employed in a position having a lower 
.alary range than that which he/she held prior to lay-off, he/she ahall be paid 
88 fOilOW8: 

(i) When there is a rate equivalent to that which he/rhe was formerly paid, 
he/she ,hall be paid at that rate. 

(11) When there is no rate equivalent to his/her former rate, he/she shall be 
paid at the higher rate in the new range nearest to his/her former rate. 

(iii) When the former rate of pay excoods the maximum for the new p i t i o n ,  
he/she 8hall be paid the maximum in the range for the new position. 

Promotion After Lav-Off Salarv Adiustment 

When, as a result of a competition, an employee after lay-off is employed in a 
classification having a higher 8alary than the position which he/she held prior to 
lay-off, he/ahe shall have his/her 8aiary adjusted as on promotion. 

ARTICLE 14 - HOURS OF WORK 

14.01 yondav through Friday 

(a) ( i )  The normal hours of work, except for Lodge employees, shall be 8:OO a.m. 
to 4:30 p.m., Monday through Friday, 7 hours 46 minutes per day (108.75 
hours in three (3) weeks). 



The Employer shall have the tight to schedule work for some employees to 
provide a 7 hour 46 minute day with shifts beginning no earlier than 7:OO 
a.m. and ending no later than 6:OO p.m. 

Schedules shall be posted at least seven (7) days in advance of the start of 
the schedule. 

Employees shall have the option of exchanging shifts with employees of the 
same classification, with the approval of the Employer, provided there is no 
extra cost to the Employer. 

There shall be no split shifts. 

Employees working shlfts under (2) above shall rotate through shifts on a 
weekly basis unless otherwise mutually agreed. 

@) The lunch period may be flexed between the hours of 11 :30 a.m. to 1 :30 p.m. by 
mutual agreement between the supervisor and the employees Involved. 

(c) lodge employees shall work day, evening and night shifts of seven (7) hours 
(forty-six) 46 minutes per day (108.75 hours in three (3) weeks) excluding an 
unpaid meal break. The work week for lodge employees will commence with the 
evening shift on Sunday and end with the day shift on Friday. 

(d) Employees shall be entitled to take one day off every third week on the following 
basis: 

(i) Days off shall be adjacent to Saturdays and Sundays. 

(ii) Employees on sick leave, vacation leave, education leave or other approved 
leave with or without pay shall resume their normal work cycle when they 
return to work. 

(iii) while on sick leave or vacation leave, the number of days charged against 
the employees sick or vacation leave shall not include his/her scheduled 
days off during that period. 

(hr) Employees authorized to attend a training course that falls on hisher earned 
day off shall have the day off rescheduled by mutual agreement. 

(v) Scheduled days off that fall on Statutory Holidays shall be rescheduled to 
the preceding or next following working day by mutual agreement. 

(vi) Work performed on days off shall be compensated as per Article 14.02 (b) 
and (c). 

(e) pest Period8 

Two fifteen (15) minute rest periods shall be provided each day. These will occur 
approximately midway through each half of the shift, as mutually agreed between 
the Supervisor and the employee. 

-21 - 



14.02 Overtime 

Overtime will be distributed as equitably U po88iMe amongst qualified employem, 
Employow will not be required to work overtime rgalnst their wbhee when other 
qualified employees wlthin their cla8ulficatlon and department are willing to perform 
the work. 

Overtime Ratw 

Payment of overtime shall be as set out in the following subsections: 

Hourly rate: 

Employees required to work in excess of seven hours and forty-six minutes on 
regular working days shall be paid for overtime worked at the rate of one and 
one-half (1 1/2) times the employee's hourly rate for the first four (4) hours 
worked and at double (2) time for all hours worked above four (4) on that day. 
An employee who is required by the Employer to report back to work after leaving 
the premises shall be guaranteed a minimum of two hours. 

5 day 3&1/4 hour week: monthhr rate 
158 

Overtime worked between 12:OO midnight and 7:OO a.m. shall be paid at the rate 
of double time (a). 
An employee, who is required to work on hisher regularly assigned day of rest 
(including earned day off) shall be paid at the rate of double time for all hours 
worked, with a minimum two hours guarantee at overtime rates. 

Call Back 

An employee who receives a call-back for overtime after he/she has left hisher 
place of work shall be paid for a minimum of two hours at overtime rates. 

The mileage allowance provided for in Article 22.01 (b) or reimbursement for taxi 
fare shall be applicable. 

Time-Off in Lieu 

Upon the employee's request, and when mutually agreeable, overtime may be 
taken as time off, calculated at the appropriate overtime rates. 

An employee who is required by the Employer to report back to work after leaving 
the premises for the purpose of performing a duty related to medical treatment 
of a patient, at the time of the overtime, shall be entitled to the mileage allowance 
as provided for in Article 22.01 (b). 

14.03 Shift Premium 

A shift premium of 5& per hour shall be paid to employees working shifts (including 
shifts worked on Statutory Holidays) whereby the majority of such hours fall within the 
period of 1500 hours and O800 hours. Shift premium shall not apply to overtime worked. 
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ARTICLE 15 - HOLIDAYS 

15.01 Statutorv Holidavr 

The following rhall be comidered Statutory Holidays: 

New Year's Day Labour Day 
Good Friday Thank8glvlng Day 
Eaater Monday Remembrance Day 
Victoria Day Chri8tma8 Day 
Canada Day 6oxing Day 
Fint Monday In August 

plus all other Federally and Provincially proclaimed holidays. 

15.02 Dav8 of Rest 

(a) For holidays that fall on a Sunday, other than Chrldma8 Day, the day off in 
lieu thereof will be granted on the following Monday. 

(b) Holidays other than Christmas and Boxing days falling on a Saturday, the day off 
in lieu thereof will be granted on the preceding Friday or the following Monday. 

(e) Subject to (a) above, Christmas and Boxing days falling on a Saturday and 
Sunday, the days off in lieu thereof shall be granted so as to ensure four (4) 
consecutive days off, including the Saturday and Sunday involved. 

(d) Every effort shall be made by the Employer to announce their choice of options 
under (b) and (c) above, at least thirty (30) days in advance. 

15.03 Working on a Holidav 

A full-time employee who is required to work on a holiday, shall be entitled to leave of 
absence with pay of one and one-half (1-1/2) days in lieu of the said holiday, provided 
that if such leave of absence with pay cannot be granted within three months the 
employee shall be paid, in addition to his/her regular pay, at the rate of one and one-hatf 
(1-1/2) times the regular pay for the holiday worked. By mutual agreement the three (3) 
month period for granting leave with pay may be extended. Time off in lieu of payment 
for part of a day shall be as follows: 

1/4 day or less 
More than 1/4 day but not more than 1/2 day 
More than 1 /2 day but not more than 3/4 day 
More than 3/4 day but not more than 1 day 

- 310 day - 3/4 day - 1-1 /8 day - 1-1 /2 day 

An employee who is required to perform overtime shall be paid at the rate of two and 
one-half (2-1/2) times his/her regular pay for each hour in excess of normal working 
hours which hdshe works. 
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15.04 

15.05 

16.06 

Working on a Holidav which is also a Dav of Rest 

When a holiday falls on an employee's assigned day of rest, and he/she Is required to 
work on such holiday, he/she shall be paid, in addition to this regular pay, at the rate of 
time and one-hatf for all hours worked and shall also be granted a day off in lieu of the 
assigned day of rest. The day off shall be mutually arranged between the employee and 
the designated supervisory official, but must be granted within the three month period 
following the originally assigned day. 

statutorv Holidavs Earned Prior to Workers' Commnr, ation Board Leave 

Statutory holidays earned prior to Workers' Compensation Leave but not taken, shall be 
rescheduled by mutual agreement when the employee returns to work or be paid out. 

Holidav Premium 

Permanent part-time employees and casual employees shall receive a premium of five 
percent (5%) on all straight time pay in lieu of designated holidays. For working on a 
designated holiday, payment shall be made on the basis of 1 -1/W for the regular hours 
worked and the premium as identified above. 

Temporary employees shall receive leave of absence with pay for designated holidays 
for those holidays which fall within their term of employment. 

ARTICLE 16 - LEAVE OF ABSENCE 

16.01 

16.02 

16.03 

Atmlication for Leave of Absence 

Ail requests for leave of abuence or extensions thereto must be submitted in writing 
to the immediate Supervisor or his/her designate. 

General Leave 

Insofar as the regular operation of the facility will permit, leave of absence, without 
pay, may be granted provided the Employee present8 valid rearons for requiring 
ruch leave. 

Maternitv Leave 

An Employee who becomes pregnant during her period of employment with the 
Employer uhall be entitled to leave without pay but with accrual of renlority for up 
to twelve (12) months. The following conditions rhali apply: 

(a) A request for maternity leave 8hall be made one (1) month in advance and 
rhall be accompanied by a medical certificate confirming the probable date 
of confinement and shaii specify the length of leave requested. 

(b) The Employer may require the Employee to take Maternity leave when the 
Employee is unable to carry out her normal duties or when in the opinion of 
a medical practitioner, such leave is warranted. 

(c) In extenuating circumstances where In the opinion of a medical practitioner, 
or where 16.03 (b) above has been implemented by the Employer, the leave 
rhould be further extended. 

-24-  



(d) Such leave will be granted with the auurance that the Employee will reuume 
employment in the uame p i t i o n  and at the rame utep In the ralary 8cah that 
.he occupied prlor to the granting of ruch leave. 

An Employee who adopt8 a child while employed by the Employer rhall be entltled 
to adoption leave without pay and with accrual of renlority for up to rix (6) months 
m requested by the Employee. The following 00nditIons rhail apply: 

(a) The Employee rhall give the Employer notice of the pouibllity of adoption 
upon determination of eligibility. 

(b) Such leave wlll be granted With the auurance that the Employee Will resume 
employment in the rame position and at the u m e  cltop In the ralary ucale that 
he/uhe occupied prior to the granting of much leave. 

16.05 Paternitv Leave 

Upon request an Employee rhall be granted up to ulx (6) months paternity leave 
without pay and with accrual of 8eniorIty with the assurance that the Employee will 
resume employment in the same position and at the uame rtep on the salary rcale 
that he/she occupied prior to the granting of uuch leave. 

16.06 ~einstatement/~e-em~iovment 

peinstatement Riahts 

(1) An Employee granted a leave of absence without pay under Article 
16.03,16.04,16.05 and all leaves of less than ninety (SO) days uhall, at 
the end of ruch leave or ruch earlier date, as may be agreed by the 
Employer, be reimtated in the position in which he/she was employed 
prior to going on leave. 

(ii) If the employee’s position was abolished during his/her absence, he/uhe 
8hall be subject to the provisions of Article 13 a8 though he/she had 
been occupying the position at the time of Its abolition. 

Reinstatement Rights - Other Conditions 

Notwithstanding Article 16.06 (a), every effort uhali be made to grant a leave 
of absence on the basis of full reinstatement right8. 

Re-emdovment Riaht8 

When reimtatement right8 cannot be granted, the employee may be granted 
the leave of absence on the basis of re-employment rights entitling him/her to 
employment in the first vacancy in hi$/her former classification or related 
classification (lateral or downward) at the end of the leave of absence. 

Leave on the Bads of Reinstatement or Re-emalovment Riahts 

At the time the leave ir granted, the Employer rhali advise the employee, in 
writing, If the leave le on the bad8 of reinstatement right8 or reemployment 
rightu. 



16.07 Benefits on Leave of Abence: 

(a) Leave of Absence of Le88 than 30 Davs: 

An employee on leave of absenco which k leu than thirty (30) day8 .hall 
continue to earn a11 benefib and Incrementa provided by thl8 agreement 
oxceptlng statutory hdlday8. 

(b) Leave of Absence of Over 30 Davs: 

Except a8 may be 8peciflcally provided, an Employee on leave of absence, 
which 1s more than thirty (30) day., .hall not accumulate or earn seniority, 
8lck leave, utatutory holidays or annual vacation credit8 for the period In 
exce88 of the first thirty (30) days. A new increment date 8hall be 08tabiirhed 
for determination of Increments. 

16.08 Leave In Excess of One Year 

When leave is in excess of one year, the employee shall be required to apply for 
extensions at the end of each completed year, giving proof that the original conditions 
under which the leave was granted still prevail. 

16.09 Leave of Absence after Five Year8 

Employees with five or more years of service may be granted up to three weeks' leave 
of absence without pay and without loss of benefits or seniority, per year, on request. 
The request shall be in writing to the immediate supenrisor and granted by the Employer. 

Such leave may be granted with annual vacation. 

16.1 0 Bereavement Leave 

An employee shall be granted leave with pay for compassionate leave as required upon 
the death of a member of the immediate family or someone with whom the employee 
has had a very close relationship. Members of the immediate family shall include 
spouse, mother, father, brother, sister, son or daughter, father-in-law, mother-in-law, 
son-in-law, daughter-in-law, brother-in-law, sister-in-law, grandparents or grandchildren. 

16.1 1 Pressina Necessity 

Any employee may be granted leave with pay for pressing nece88ftiea. Request8 
for this purpwe shall be made to the immediate 8uperviror and granted by the 
Employer to an extent considered to be fair and reasonable. 

16.12 Medical or Disabilitv Leave 

An employee suffering prolonged illne- .hall, on application, be granted leave of 
absence for a period of up to one (1) year when all sick leave credit8 have been 
expended. 

An extension of up to 8ix (6) month8 leave 8hall be granted if the Employer I8 
reasonably asrured that the employee will be flt for duty within that time frame. 
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16.1 3 

16.14 

16.1 5 

16.1 6 

)Aedical Care Leave 

An employee who is unable to make the nwessary arrangements for maintenance of 
personal health care outside of scheduled work time shall be granted time off with pay. 
Such time off will not be deducted from the employee’s sick leave accumulation and 
shall not exceed sixteen (16) working hours per fiscal year except in extenuating 
circumstances. Such time off shall be for the purpases of attending to healthcare 
appointments only. On request, employees will be required to show proof of such leave. 

Leave for Union Bu81ners 

The Foundation agrees to continue to pay normal d a r y  and benefits to employees 
delegated on a short term basis of one (1) month or less to attend to Union business, 
and that the Foundation h to charge the local union for reimbursement of the cost. 
Such costs shall only include: 

(I) Actual lost wages; 
(ii) 
(iii) 
(iv) 
(v) 
(vi) Workers’ Compensation premiums. 

Employer’s share of Canada Pension Contributions; 
Employer’s share of Unemployment Insurance premiums; 
Employer’s share of Pension Contributions; 
Employer’s share of Group Insurance premiums; 

On leaves of absence of more than one (1) month, and at the request of the Union, the 
Foundation agrees to pay normal salary and benefits to an employee, and will charge 
the union, in addition to those costs set forth above an appropriate amount for the 
following benefits: 

(i) Vacation 
(ii) Statutory Holidays 

Long Term Dlrrabilitv Plan 

A Long Term Disability Plan will be nogotmated by the partieb to this Agreement 
October 1,1980, if a plan Is not in place. 

Failure to Return 

Failure to return from leave of absence on the appropriate date may be deemed to 
be a resignation unless the Employee can rhow justifiable reasons for failure to 
return to work. 

ARTICL E 17 - VACATION LEAVE 

17.01 V m  

(a) Allowance Flrst Fbcal Year 

When an employee commences employment on the first day of the month on 
which employees under this Agreement work, he/she shall be entitled from that 
day to the following March 31, to a vacation leave with pay of one and onequarter 
days for each completed calendar month of service. 



The vacation leave provided for in this Article may be taken in part or in whole o 
after it is earned. Notwithstanding this provision and, subject to Article 17.08, tile 
Employer may at the employee's request grant leave that would be earned by the 
following March 31. In the event that an employee does not receive direction by 
the Employer to take his/her leave by March 31, he/she shall be paid for such in 
lieu, at hisher normal rate of pay on the same basis as it was earned. 

@) Three Weeks Vacatlon - Effective October 1.1982 

Subject to Article 17.08, employees shall be entitled to take three weeks vacation 
leave with pay during the first complete fiscal year following the date of 
employment and thereafter up to but not Including the fiscal year in which they 
complete six years of service. Such leave shall be earned at the rate of one and 
one-quarter days for each completed calendar month of service. 

(c) Four Weeks Vacation - Effective October 1. lw 
Subject to Article 17.08, employees shall be entitled to take four weeks vacation 
leave with pay during the fiscal year in which they complete SIX or more years of 
service. Such leave shall be earned at the rate of one and two-thirds days for each 
completed calendar month of service. 

(d) Five Weeks Vacation - Effective October 1.1982 

Subject to Article 17.08, employees shall be entitled to take five weeks vacation 
leave with pay during the fiscal year in which they complete seventeen or more 
years of service. Such leave shall be earned at the rate of two and onetwelfth 
days for each completed calendar month of service. 

(e) Six Weeks Vacation - Effective October 1.1982 

Subject to Article 17.08, employees shall be entitled to take six weeks vacation 
leave with pay during the fiscal year in which they complete thirty or more years 
of service. Such leave shall be earned at the rate of two and one-half days for 
each completed calendar month of service. 

(9 Service with the Executive Government of Saskatchewan 

Employees who transferred from the Executive Government of Saskatchewan to 
the Employer on August 1, 1979 will have their recognized years of service for 
vacation leave credits with the Decutive Government combined with their senrlce 
with the Employer for the purposes of this Article. 

(g) Permanent part-time, temporary and casual employees shall receive vacation pay, 
payable with each cheque or Immediately preceding their vacation period on the 
following basis: 

6% if he/she earns vacation leave at one and one quarter (1 1/4) days per month 
8% if he/she e m s  at one and two-thirds (1 2/3) days per month 
10% if he/she earns at two and one-twetfth (2 1/12) days per month 
12% if helshe earns at two and one-half (2 1/2) days per month 
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j7.02 Vaca tion Year 

The vacation year shall be interpreted to mean April 1st to March 31st. 

17.03 Pavm ent for Unused Vacation 

An employee who leaves the employment of the Employer shall be paid in lieu of unused 
vacation leave on the basis of vacation eamed as in 17.01 above. 

17.04 Salanr Advance 

An employee shall be entitled, once a year, to receive salary in advance for the month 
in which hisher vacation leave begins. Payment of such salary shall be made on the 
morning of the work day preceding the first day of vacation leave provided that the 
employee requests in writing to his/her immediate supdsor not less than fourteen (1 4) 
calendar days before the commencement of hisher leave that he/she wishes payment 
to be made pursuant to this section. 

17.05 Choice of Vacation Date8 

Every effort will be made to permit the taking of vacation leave between May 1st and 
October 1st In each year. Vacation leave shall be rotated to ensure equality regardless 
of seniority. 

17.06 Carrv-Over of Vacation 

The Employer at the request of an employee, may authorize the carry-over of annual 
vacation to an extent consldered feasible. 

17.07 Rebtriction of Vacation 

Where the granting authorities find it necessary to restrict vacation leave in whole or in 
part, the employee shall be entitled to receive pay in lieu thereof. 

17.08 Remvment of Vacation 

An employee leaving the employ of the Employer who has been granted more vacation 
leave than is due himher shall have such over payment deducted from any monies 
owed himher by the Employer. 

17.09 pedanated Holidrv Durina Vacation 

When any holiday designated in Article 15.01 falls wlthin an employee's annual vacation, 
he/she shall be granted one additional days vacation. 

17.10 Vacation on Retirement 

Employees leaving the Employer on or after age 65, or at anytime following the 
completion of thirty-five years' service, shall be entitled in the fiscal year of retirement to 
three, four, five or six weeks' vacation leave or pay in lieu thereof. 



17.1 I DisDlacement of Vacatlon for Illness 

(a) An employee who, while on vacation, is hospitalized for three or more days in 
succession will have those days charged to the employee’s sick leave wedits and 
the vacation days so hospitalized and verified by a medical certificate, will be 
rescheduled as vacation at a mutually agreeable time. 

@) At the discretion of the Employer a convalescing period as a result of the 
hospitalization may also be charged to the employee’s sick leave credits and such 
vacation days be rescheduled as vacation as in (a) above. 

(c) The employee must have sufficient sick leave credits to accommodate (a) and (b) 
above. 

1’1.12 Vacation Status 

The Employer shall notify, in writing, the employee of hlsfier eligibility for an increase 
in vacation benefiis. The employer at the request of the employee shall provide to the 
employee his/her current vacation status. 

17.13 Vacation Pav for Partial Months of Service and on Sumlementarv Earninas 

17.13.1 Partial Months of Service 

Where in any calendar month of employment an employee does not receive the full 
monthly salary for the position he/she occupies for any of the following reasons: 

(a) On commencement of employment he/she began work on a day other than the 
first day of the month on which employees under this Agreement work; 

(b) On termination of employment he/she ceased work at the close of business on a 
day other than the last day of the month on which employees under this 
Agreement work; 

(c) He commenced leave of absence without pay of greater than 30 calendar days on 
a day other than the first day of the month on which employees under this 
Agreement work, 

(d) He returned to work from a leave of absence of greater than 30 calendar days on 
a day other than the first day of the month on which employees under this 
Agreement work; 
He shall receive together with hisher regular pay for that part month, vacation pay 
there on at the following rates: 

(e) 6% if he/she earns vacation leave at one and onequarter days per month 

(9 8% if he/she m s  vacation leave at one and two-thirds days per month 

(g) 10% if he/she earns vacation leave at two and one-twetfth days per month. 

(h) 12% if he/she earns vacation leave at two and one-half (2 1/2) days per month. 

An employee shall not earn vacation leave with pay during any period for which 
he/she receives vacation pay under this section. 



17.1 3.2 SuDIAementaw Earninas 

In respect of supplementary earnings (over and above regular salary but excluding 
vacation pay) an employee shall receive, together with hisher cheque for such 
supplementary earnings, v a d o n  pay there on at the rate specified in 17.13.1 (e), (9, 
(9) or (h). 

18.01 

18.02 

18.03 

Dennltion 

Sickness shall include sickness within the usual meaning of the term and shall include 
injury other than accidental injury arising out of, and in the course of, employment with 
the Employer except as designated in Article 18.02 next following. 

Third Partv Claims 

If an employee meets with an accident under circumstances entitling himher to recover 
damages from a third party, the Employer instead of paying benefits under this plan, 
may authorize advances or loans to such employee to be repaid out of damages, if any, 
recovered by the employee from the third patty. 

Accumulation of Sick Leave Credit8 

Under Three Months 

Probationary employees in full-time positions with less than three (3) months 
service shall be allowed one (1) week’s sick leave. 

Over Three Months 

Probationary and permanent employees in full-time positions with three (3) or more 
months continuous service shall, at the beginning of a fiscal year, be credited with 
fifteen (15) working days sick leave with pay in respect of that fiscal year. Such 
leave shall be earned on the basis of one and one-quatter (1-1/4) days for each 
completed calendar month of service. Any unused days of the foregoing amounts 
shall be accumulated from year to year. Employees shall be entitled to draw on 
their accumulation to a maximum of 262 consecutive working days. 

Temporary, part-time, and casual employees shall accumulate sick leave credits 
on a pro-rata basis, and be entitled to draw on their accumulation to such an 
extent he/she would have worked that day had he/she not been sick to a maximum 
of 262 consecutive working days. 

Temporary and part-time employees shall be credited with sick leave in 
accordance with (a) and (b) above on a pro-rated basis. 



18.04 Sick Leave Advance for EmDbVees Who Contrlbute to the Public Sew1 
Superannuation Pian 

At the discretion of the Executive Director, an employee whose sick leave benefits are 
exhausted may be permitted to draw on hisher future credits to a maximum of thirty 
days, providing that he/she has enough equity in Superannuation contributions to allow 
the employer to recover any overdrawn amounts In the event that he/she separates, dies 
or retires from the Employer. The intent of this Article b to deal primarily with instances 
of prolonged illness or accident, or for use when preceded by an illness which has 
exhausted earned sick leave, or in any other deserving situation. 

Where an employee, at the beginning of a year, Is overdrawn on sick leave, one-half of 
the current year's entitlement (or the amount of the overdrawn, whichever is the lesser) 
shall be applied against the overdrawn amount and the other hatf shall be available for 
use during the current year. If any of the latter half remains to the employee's credit at 
the end of such year, it shall also be applied against any remaining overdrawn sick 
leave. 

18.05 Designated Holidavs Durina Slck Leave 

Holidays designated in Article 15.01 occurring during the period when an employee is 
on sick leave shall not be charged against the employee's sick leave credits. 

18.06 RePOha of Sick Leave 

Employees will notify the Employer in the normal manner of an expected absence from 
work prior to the commencement of their normal starting time or as soon as it is practical 
thereafter. 

18.07 Sick Leave - Mutual Concern 

The use of sick leave is of mutual concern between the Union and Management. 

ARTICLE 19 - SAFETY AND HEALTH 

19.01 Radiation Exmure 

(a) Subject to 19.01 (b), Radiation Technicians 1, 2 and 3, nurses who assist in the 
operating room implantation of radioactive material, and technicians involved in the 
operation and maintenance of equipment used in radiation treatment who, in the 
judgment of the Employer are regularly engaged In duties which expose them to 
radiation, shall be entitled to an additional week of vacation leave each year. 

@) This provision shall apply only to persons described in 19.01 (a), who were so 
employed in a Saskatchewan Cancer Clinic on March 31,1976, or to whom a valid 
offer of employment had been made by such date. 
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19.02 9 ) n  

(8) 8 m e e ,  

In each locale of the Employer there 8hdl be an Occupational Health 8nd 
Safety Committee comlstlng of reprerentation from the Union and the 
Employer and the partier agree to cooperate In the e~tablirhment and ongoing 
function of this commfttee. 

@) Referral of Safetv Concern 

An employee or r group of employees WO have r health or arfety concern 
should endeavour to rerolve the concern by f h t  referring the concern to the 
Immediate supewlsor or Safety Officer, who Mil invwtigate md take remedial 
action. Should the concern not be addremod, the employee or group of 
employee8 8hall bring the concern to the attention of the Occuplrtional Herlth 
& Safety Committee. 

(c) Duties of the Committee 

The Occupational Health and Safety Committee 8hall hold meetings and 
regular inspection8 to deal with all unsafe, hazardow or dangerous conditions 
without loss of pay. Minute8 of all committee meetings shall be provided to 
the Union, Employer and Occupational Health and Safety Branch of the 
Department of Human Rwources, Labour rnd Employment of the Province of 
Sa8katchewan. 

(d) Safetv Mea8ures 

Employee8 ahall be aupplied and required to w e  all neceusary tools, 
equipment and protective clothing a8 required by Safety Regulation8 rnd /or 
ail establi8hed procedurer. 

(e) Riaht to Refuse Danaerous Work 

Employees may refu8e to do any particular act or 8erie8 of rcb, where they 
have reasonable grounds for believing it would be unusually dangerous to 
their health and safety or that of their co-workers, until stew have been taken 
to 8atisfy them othemri8e or until the Occupational Health and Safety Offlcer 
has established the matter. The worker may not be discriminated agalnst by 
reason of the fact that he/she has exercised this right. An Employer may, 
however, temporarily amign the employee alternate work, at no 108s of pay, 
until the matter has been resolved. 

(9 No Disciolinarv Action 

No employee shall be required to work on any job or operate any equipment 
which in the opinion of the employee or the Occupational Health and Safety 
Committee is unsafe until the Committee has investigated the matter or situation. 
No disciplinary action shall be taken against an employee under these conditions. 



ARTICLE 20 - WORKERS' COMPENSATION 

20.01 Waae continuance 

When an employee is injured in the performance of hisher duties, or when an employee 
incurs an industrial illness, and the accident or illness is compensable under the 
provisions of the Workers' Compensation (Accident Fund) Act, the Employer shall pay 
such employee an amount equal to one-third of the compensation payment, less hisher 
normal income tax deduction, for a period not in excess of one year for any one accident 
provided, however, that the total compensation allowance shall not exceed normal 
earnings. In those instances where the application of the formula does not produce an 
amount equal to the employee's salary the difference will be paid by the Employer. 

20.02 Benefit Continuance 

For periods of time during which benefits are being paid under the provisions of the 
Workers' Compensation (Accident Fund) Act, an employee shall be entitled to earn 
benefits under this Agreement as follows: 

(a) When leave is for 90 consecutive calendar days or less, all of the benefits of this 
Agreement except designated holidays. 

(b) When leave is for more than 90 consecutive calendar days but not more than 180 
consecutive calendar days, vacation leave credits and seniority credits only. 

(c) When leave is for more than 180 consecutive calendar days, seniority credits only. 

20.03 Waae Advance 

Pending receipt of payments from the Workers' Compensation Board, an employee shall 
receive advances up to the amount of hisher normal earnings, less income tax 
deductions provided, however, that the Employer in its discretion, may limit such 
advances to the amount of an employee's accumulated sick leave benefits as at the 
commencement of hisher disability. Proof of disability will be required before such 
advances are made. 

ARTICLE 21 - PAY ADMINISTRATION 

21.01 ADmndix 'A' 

The rates of pay contained in Appendix 'A' attached hereto and forming a part of this 
Agreement shall be the rates of pay received by employees of the Employer. 

21.02 Pav Periods 

Employees shall be paid on a monthly basis with a mid-month advance of approximately 
50% of normal net earnings. The mid-month advance shall be paid on the last business 
day on or before the 15th of the month. The required deductions shall be made from 
the month end earnings which shall be pald on the last business day of the month for 
the Employer. 



Cheques will be available the day before the required pay day and will be released to 
those employees who are scheduled to be absent on the pay day. 

Casual employees will be paid twice a month and cheques will be issued within one 
week following the 15th of the month and within one week following the month end. 

Implementation of this provision shall be within three months of signing of the 
agreement. 

At the employee's option, hisher cheque will be mailed prior to pay day to the credit of 
the employee in a financial institutlon of hisher choice. 

A statement accounting for gross earnings, deduction there from and net earnings shall 
be supplied to the employees with the month end cheque. 

(a) Annual Increments 

A permanent employee shall be granted annually, an increment within hisher 
salary range. 

(b) Jncrements for Permanent Full-Tlme Emdoveer 

Annual increment8 8hdl be effective on the mnlvermry date8 of appointment, 
provided that where the Implementation of the pay plan, or any other aection 
of the Agreement, established the increment date of an employee, that date 
rhall be deemed to be the annlveraary date of that emptoyee. 

(c) Increment While on Leave or Lav-off 

When an employee returns to WO& after not more than one month leave of 
absence without pay or lay-off, there shall be no change in hisher increment date. 

When an employee returns to work after more than one month leave of absence 
without pay or lay-off, helshe shall be eligible to receive an increment subject to 
(a) and (b) following such time as he/she has accumulated a full twelve months 
service following hisher last anniversary date including any service prior to the 
taking of leave of absence without pay or lay-off. This date then becomes hisher 
new anniversary date. 

When the leave is for illness covered by leave of absences with pay or leave for 
union business there shall be no change in the increment date, regardless of the 
length of the leave of absence. 

(d) bcrements for Less than Full-Time Emploveea 

Employees who work less than the normal hours of work shall receive half 
increments on the following basis: 

(i) When the employee has worked half the normal hours in a year or a year 
has elapsed from the d8te of employment (or from their last increment), 
whichever occurs later, the employee shall be entitled to the first half of the 
increment. 



(ii) When the employee has worked the balance of hours to complete a nom 
year’s hours, the employee shall be entitled the full increment (2nd half of 
the increment). 

(iii) 

(Iv) 
21.04 NowReaistered Rate 

Thereafter, advancement through further steps of the d e  shall be in 
accordance with (I) and (ii) above. 

The increment shall be Implemented in accordance with Artide 21.03 (b). 

Employees who are hired into positions requiring registration with a Professional 
Association and who are qualified but not registered will be paid at a rate which 
is 90% of the lowest step in the regular range until such time as they are 
registered. 

Employees who become registered with their Professional Association will have 
their pay adjusted, effective the first of the month following registration. 

21.05 Pav Ranue 

Assianment of a Hiaher Pav Ranae 

If a higher pay range is assigned to a position or class of positions, the employee 
shall move to the same step in the new pay range as that at which he/she was 
being paid in the previous range, except where the length of the range has been 
increased, employees who have been at the maximum for more than one year will 
have their rates adjusted to the new higher step(s) based on the number of years 
they have been at the maximum. 

Assianment of a Lower Pav Ranae 

If a lower pay range is assigned to a position or a class of positions, the employee 
shall retaln his/her salary until hisher increment date, at which time he/she shall 
go to the next step in the new range. 

Lowered Pav Ranae 

When a lower pay range is assigned to a class of positions and an employee’s 
current salary is above the maximum of such range, hisher salary shall remain set 
at the specific rate he/she was earning at the time until he/she is placed in another 
position allowing himlher to continue to earn additional increments. The Employer 
shall endeavour to place the employee in a position with a salary range equal to 
that of hisher former classification, subject to the provisions of M c l e  11.01 (b). 

Positlon Election 

An employee shall have the right to accept or reject such a position offered to 
him/her pursuant to sub-section (c) of this section. If he/she elects to reject the 
position offered, helshe shall be subject to a reduction in pay as on a voluntary 
demotion. If he/she elects to accept the position offered, he/she shall be required 
to complete satisfactority, the probationary period for such position, and in the 
event of failing to do so, he/she shall be entitled to return to his/her former 
position, but shall be subject to a reduction in pay as on a voluntary demotion. 



21.06 

21.07 

Death of an Emdovee 

In the event of the death of an employee, m y  amounts normally due himher under the 
provisions of this Agreement, shall be paid to hisher estate. 

Except in the appointment of temporary and less than full-time employees, in hiring rates 
of pay shall normally be at the minimum of the salary ranges provided, however, the 
Employer may approve a higher rate where the selected applicant possesses education 
and/or experience which exceeds the minimum requirements for the classtfication. The 
Employer will post the rate at which it has given such approval and an outline of the 
qualifications of the person appointed. 

Any employee in the same classification who is being paid at U rate lower in the range 
and who believes he/she possesses qualifications equivalent to the person appointed 
may, within 30 calendar days of such posting, request that the Employer review hisher 
qualifications and salary. If, as a resuit of the review, a salary adjustment is considered 
to be warranted, the Employer shall so authorize. 

If, for reasons other than qualifications in excess of minimum requirements the Employer 
authorizes original recruitment at a rate above the minimum of the salary range, it agrees 
to review the experience of present employees in the classffication and, where 
necessary, adjust the salary of those with the same qualifications or experience as that 
recruited. 

ARTICLE 22 - ALLOWANCES 

22.01 ExDenses Reimbursed 

(a) The Employer shall reimburse employees for reasonable expenses incurred by 
them on authorized Employer business. Receipts for expenditures shall be 
supplied by the employee on the basis of Employer policy direction. 

(b) An employee authorized to travel on Employer business utilizing a privately owned 
automobile shall receive allowances in accordance with the mileage rate 
established by the Public Senrice Commission from time to time, with a minimum 
of $2.90 paid per round trip. 

Effective November 1,1993 - mileage allowance: - 27.70 per kilometre 

22.02 Accommodations 

(a) Employees shall be reimbursed for actual and reasonabfe hotel expenses, 
supported by a receipt, as established by Employer policy. 

(b) Employees shall be entitled to an allowance of $15.00 per night for 
accommodation in private residences. 
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22.03 Meel Allowances 

Employees shall be entitled to meal allowances as established by the Public Senrlce 
Commission from time to time. 

Meal Allowances: Effective November 1.1993 

Jn Province gut of Provlnce 

Per Diem Allowance $23.00 
For Partial Day8: Breakfaat $ 6.65 

Dinner $ 7.35 
Supper $1 0.00 

$30.00 
$ 7.00 
0 8.00 
$1 5.00 

Plw GST & PST where applicable 

22.04 Relocation on Promotion and Voluntarv Transfer or Demotion 

An employee whose headquarters is changed as a result of a promotion, voluntary 
transfer or demotion which is in the interest of the Employer shall be allowed 
reasonable expenses for the transportation of hisher household goods and for the 
transportation and sustenance enroute of himselfherself and hisher dependents, 
plus sustenance for himselfherself at the rates set out in Article 22-02 and 22.03 
for that number of calendar days not exceeding 30 at the new headquarters during 
which he/she has not been able to secure a selfcontained domicile, 

In special circumstances, an employee may claim for his/her dependents a 
maximum of WO calendar days sustenance at regular rates at the new 
headquarters. 

Notwithstanding the scale of allowances provided for in 22.05, an employee who 
contracts for board and/or room shall not receive more than out-of-pocket 
expenses under any circumstances. 

For purposes of this article, dependent shall mean spouse and dependent children 
domiciled with the employee. 

22.05 Relocation on lnvoluntaw Transfer 

An employee whose headquarters is changed as a result of an involuntary transfer shall, 
in addition to all allowances provided by Article 22.04 be entitled to the following 
benefits. 

(a) Up to four days leave with pay for purposes of obtaining a residence at the new 
headquarters. 

(b) Normal travel and sustenance allowances for the employee and spouse, if 
applicable, during the period of leave referred to above. 

(c) Temporary storage of household goods for a priod of up to 30 calendar days 
where necessary. 



(a) An incidental relocation allowance of $200 (no receipts required) to cover such 
items as appliance hook-ups, drapery and floor covering alterations etcetera. 

(e) Subject to documentation, the payout of a housing lease if the lease cannot be 
terminated without cost to the employee. 

ARTICLE 23 - SEW RANCE 

23.01 Severance Pay 

An employee whose job has been abolished or who has been informed in writing that 
hisher job has been abolished, and who elects to resign or retire on immediate pension 
shall be entitled to severance pay on the basis of one week's pay for each completed 
year of s8rvb. setvice for the purpose of this provkion shall include continuous senrice 
in positions both within and outside the scope of this Agreement but shall not include 
time spent on the lay-off list. Uninterrupted senrice with the Executive Government of 
Saskatchewan for those employees who transferred to the Employer on August 1, 1979 
shall count for the purposes of this Article. 

ARTICLE 24 - GENERAL PROVISIONS 

24.01 Technoloalcal Chanae 

(a) Tec hnoloaical Chanae - Notice: 

If, as a result of the Employer introducing new equipment or major changes in 
operating methods, or disuolution of department, certain job classifications will 
no longer be required, the Employer shall notify the Unlon three (3) month8 In 
advance of instituting ruch changes which will cause dislocation, reduction 
or demotion of the existing work force. By mutual agreement of the Employer 
and the Union, the above tlme limit may be adjusted to ruit individual 
clrcumutanceu. 

@) Jechnoloaical Chanae - DhU88iOn: 

Upon notification au above, the Employer and the Unlon will commence 
dbcwbion a8 to the effect on personnel and application of this Article. 

(c) Technoloaical Chanae - Malntenance of Wanes: 

During the above mentioned Implementation and transitional period, affected 
employees will maintain their wage level. 

(dl P c h n  oloaical Chanae - New Job: 

All new Job titlee and rates of pay uhall be negotiated in accordance with 
Article 12. 



(e) Technolonical Chanae - Tralnlna: 

Where practicable, any training or retralning requlrod to fill the new p d t i o m  
.hall be provided by the Employer at the employee'o regular rate of pay. 

(f) Technolonical Chanae - Reduction of Work Force: 

If application of thk Article requlreo a redudon in the work force, ouch 
reduction wlll be carrled out under the term8 of Article 13. 

24.02 peroonal Prowrtv L 088 

An employee's personal property loss or damage by the action of a patient shall be 
replaced or repaired at the expense of the Employer to a maximum of $500.00, subject 
to integration with 100% coverage by Workers' Compensation Board, provided that 
reasonable proof of the cause of such damage is submitted by the employee concerned 
within reasonable time of such loss or damage. 

The Executive Director may authorize replacement or repairs of personal property 
damaged or lost other than by the actions of a patient. 

24.03 Pavment of Professlonal Fees 

(a) Subject to the conditions set out in 24.03 (b), the Employer agrees to pay the 
professional fees of all employees who are required either by statute or by the 
Employer to be a member of a professional association. For partial years, 
reimbursement shall be pro-rated on the basis of time worked. 

(b) Payment of fees provided for In (a) above shall be based on the amounts in effect 
on January 1,1987. Such reimbursement paid by the Employer shall not exceed 
the amount paid by the employee. 

For employees who work less than full-time, the Employer agrees to pay those 
professional fees where setvice during the calendar year is 40% or more of the 
normal hours of work. Where service is less than 40%, the reimbursement will be 
pro-rated on the basis of time worked. Payment will be made following the end 
of the calendar year or at the date of termination, whichever is earliest. 

(c) The Executive Director may authorize payment for other licenses and fees. 

24.04 Bulletin Boards 

The employer shall provide bulletin boards which shall be placed so that all employees 
will have access to them and upon which the Union shall have the right to post notices 
of meetings and such other notices as may be of interest to the employees. 

There will be two bulletin boards placed at the Saskatoon Cancer Clinic and two at the 
Allan Blair Memorial Clinic, and one board Is to be placed in the Employer Administrative 
offices. 



25.01 

25.02 

25.03 

25.04 

Training Proaram 

Radiotherapy Stud8nts entering the training program shall be paid on the following basis: 

Up to 2 months Orientation Period - Minimum Wage 

During Clinical training up to and 
including the 12th month 

- 63% of start for Registered Technologists 

13th to 18th month of clinical Mning - 63% of start for Registered Technologists 

19th month to completion of clinical - 73% of start for Registered Technologists 
training (to a maximum of 28th months) 

Hours of Work 

Up to 36-1/4 hours of work per week depending on the requirements of the education 
program. 

Conditions of Teachina Pioaram 

IT IS AGREED BETWEEN THE UNION ANDTHE EMPLOYERTHATTHE FOLLOWING 
CONDITIONS SHALL APPLY TO STUDENTS EMPLOYED BY THE EMPLOYER. 

The Union agrees that the teaching program is not subject to negotiation, as it is 
recognized that this program must be acceptable to the accreditation body. 

That the general terms of the Collective Agreement will apply to the students 
except in cases where those terms are not compatible with the educational 
program. 

That any student who opts out of the teaching program and applies for a position 
with the Employer will be considered a new employee until such time as he/she 
has passed the probationary period. Subsequently, the employee who passes the 
probationary period will be credited with seniority retroactive for the entire period 
that the employee was in the teaching program. This provision also applies to 
those students who, having completed their education program, are seeking 
employment with the Employer. 

Waae Prior to Certification 

Students who are retained rhall be paid 90% of the lowest atop on the required 
range until 8uch time a8 they are certified. 



ARTICLE 26 - EMPLOYEE BENEFITS 

The Employer will pay for the first ten thousand ($lO,OOO) coverage under the Group 
Life Insurance Policy for Employees continuing eligibility for that benefit. 

26.02 gental Plan 

The Employer will provide a Dental Plan, the benefits of which shall be consistent with 
those contained in the Public Employees Dental Plan as at October 9,1985. 

-42 - 



APPENDIX "A" 

SALARY RATE INCREASE: October 1,1993 - 2.6% to the Current Pay Rates 

Employees who have terminated employment prior to signing of the Collective Agreement must 
apply no later than 30 days after signing the Collective Agreement for retroacthre pay. All items 
other than wages shall be effective the signing date of the Collective Agreement. 

COST OF LIVING ALLOWANCE: 

A Cost of Living Allowance 8hall be paid on the percentage Increase that the average to the 
Regina and Saskatoon all items Consumer Price Index (1986400) for August 1994 exceeds 
the average of the 8ame index for August 1993, by more than two point flve percent (2.5%). 
Said adjustment 8hall be obtained by applying the above percentage lncrea8e to the basic 
hourly rates in effect as at October 1,1993 and shall be rounded to the nearest cent. The 
reading must provide a minimum of one cent (le) per hour before payment will be made. 
The COLA shall be folded Into the general wage rates as at September 30, 1994 and be 
paid effective October 1,1994. 
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Salary Schedule 
Monthly And Hourly Rates 

todent Coordinators 

October 1. 1991 
itepl Step2 Step3 Step4 Step5 Step8 

2,632 2,718 2,811 2,010 3,016 
16.66 17.19 17.79 18.42 19.09 

1,800 1,020 1,998 
11.77 12.10 12.65 

2,326 2,408 2,495 2,584 2,677 2,778 
14.72 15.24 15.79 16.35 18.04 17.5€ 

2,450 2339 2,628 2,726 2,828 2,931 
15.51 18.07 16.63 17.25 17.90 18.5€ 

2,480 2,583 2,683 2,792 2,904 3,024 
15.75 18.35 16.98 17.87 18.38 10.14 

2,628 2,728 2,828 2,935 3,045 
16.63 17.25 17.90 18.58 19.27 

2,839 2,039 3,041 3,153 3,267 338: 
17.07 18.60 19.25 10.96 20.08 21.4; 

2.039 3,041 3,153 3,287 3,385 3,51( 
18.60 19.26 10.06 20.88 21.42 22.Z 

2,459 2,552 2.852 2,755 2,860 
15.56 18.1s 16.78 17.44 18.10 

2,628 2,726 2,828 2,035 3,045 
96.63 17.25 17.90 18.58 19.27 

2,728 2,828 2,935 3,045 3,161 
17.25 1.7.90 18.58 19.27 20.01 

2,495 2588 2,881 2,185 2,802 3.00: 
15.79 16.38 i6.07 17.63 i8.30 19.a 

July 1. 1993 
#epl Step2 Step3 step4 Step5 Step6 

2,757 
17.45 

2,531 
18.02 

2,628 
16.83 

2,720 
17.25 

2,878 3,000 3,125 3,212 
18.20 18.09 19.78 20.33 

2,828 2,728 2,828 2,936 3,04! 
16.63 17.25 17.9 18.58 19.2i 

2,726 2,828 2.938 3,045 3,1& 
17.25 17.90 18.58 19.27 20.0 

2,828 2,938 3,045 3,102 3,2% 
17.90 18.58 19.27 20.01 20.7i 

October 1.1993 
b p l  step2 Step3 Step4 Step5 Step6 

2.827 2,848 3,075 3,203 3,%3 
17.89 18.66 19.46 20.27 20.84 

1,907 1,974 2,048 
12.07 12.49 12.96 

2,384 2,468 2,557 2,649 2,744 2,841 
15.09 15.62 16.19 18.76 17.37 18.02 

2,511 2,802 2,804 2,7@4 2,- 3.m 
15.80 18.47 17.05 17.68 18.35 19.04 

2,551 2,848 2,750 2,802 2,977 3,lOC 
18.15 16.76 17.41 18.11 18.84 10.6 

2,604 2,794 2,890 3,008 3,121 
17.05 17.88 18.35 19.04 19.75 

2,910' 3.012 3,117 3,232 3,340 3P7C 
18d2 19.07 10.73 20.45 21.10 21.N 

2,504 2.8M 2.794 2.W 3,009 3,121 
16-42 17.05 f7.88 18.35 19.04 19.7: 

2,604 2,794 2,890 3,000 3,121 3,241 
17.05 17.68 18.35 19.04 10.75 20.51 

2,704 2,890 3,000 3,121 3,241 3,384 
17.68 18.35 19.04 10.75 20.51 21.2s 

2,557 2,653 2,748 2,855 2,984 3,ON 
16.10 16.70 17.39 18.07 18.76 f0Ab 



sificafions 
LfmGmU 

ebmtory Assistent 

llIwsmw 
&oretory Technicien 

Salary Schedule 
Monthly And Hourly Rates 

October 1, 1991 
step1 Step2 Step3 Step4 Step5 Step8 

1,684 1,133 1,710 1,032 1.887 
10.68 10.97 11.25 11.59 11.94 

1,032 1,887 1,941 2,001 
11.59 11.94 12.28 12.66 

fA81 1,552 1,623 1,680 1,743 1,804 
0.37 9.02 10.27 10.68 11.03 11.42 

2,053 2,107 2,189 2,276 2,389 2,465 
12.99 13.34 13.85 14.41 14.99 15.60 

2,538 2.606 2,702 2.802 2,908 
16.08 18.51 17.10 17.72 10.41 

2,939 3.041 3,153 3.267 3,385 3,516 
18.60 19.25 1996 20.68 21.42 22.22 

Julv 1, 1993 
Step1 Step2 Step3 Step4 Step5 Step8 

October 1. 1993 
itepl Step2 Step3 Step4 Step5 step6 

1,728 1,778 1,822 1.878 1,934 
10.92 11.24 11.53 11.88 122d 

1,878 1,934 1,090 2,051 
11.08 12.24 12.59 12.88 

1,518 1,591 1,884 1,730 1,787 1.841 
9.81 10.07 10.53 10.95 11.31 11.7( 

2.104 2,160 2.244 2,333 2,420 25Zi 
13.32 13.67 14.20 14.77 15.37 15.02 

2,601 2,073 2,770 2,872 2.W 
16.40 16.92 17.53 18.18 18.87 

3,012 3,117 3,232 3,349 3,470 339f 
19.07 19.73 20d5 21.19 21.98 22.7i 



LETTER OF UNDERSTANDING 
Re: Review of Rouearch Department 

In compliance wlth a commitment made during bargaining of the 1991-1994 Collective 
Agreement, the Saukatchewan Cancer Foundation commit. to M e w  with the Union the 
oligibiiity of rerearch utaff for Union membemhip under t e r m  of the Collective Agreement. 
R k further agreed that In the event the h u e  cannot be roadved, the employer will be 
patty to a Joint application to the Saukatchewan Labour Relations Board requertlng 
adjudication. 

LETTER OF UNDERSTANDING 
Re: Screening Program For Breast Cancer - Houm of Work 

In compliance with I commitment made during bargaining of the 1991-1994 Collective 
Agreement, the Saskatchewan Cancer Foundation commits to diucuro with the Union, hour8 
of work for employeerr of the Screening Program for Breaut Cancer. Di.cuauiotus to take 
place after reuolution of excluded claudfications from the bargrinlng unit. 

LETTER OF UNDERSTANDING 
Re: E8tabiishment of an Employee and Family Auui8tance Program 

in compliance with a commitment made during bargaining of the 1991-1994 Collective 
Agreement, the Saakatchewan Cancer Foundation commits to work with the Union to 
develop an Employee Family Ausistance Program. 

LETTER OF UNDERSTANDiNG 
Re: Joint Union-Management Committee 

Where the parties hereto agree, or at the Union's request, a joint committee shall be set up to 
deal with such matters of mutual concem as may arise from time to time in the operation of the 
Employer. 

The committee shall meet as and when required upon request of either party within seven (7) 
calendar days. 

LE'ITER OF UNDERSTANDING 
Re: Job Sharing 

When a full-time position has been posted and no full-time applicant is available, the Employer 
may fill the position on a Job Sharing basis as follows: 

1. When a job-sharing situation is contemplated, the job-shared position shall be posted and 
identified as such, Should only one applicant be available for a shared job, the position shall 
revert to full-time. 

2. A job-shared position shall exist as long as both incumbents occupy the position. 

3. Should one of the Incumbents terminate, the Employer shall post the position as a full-time 
poshion as per Article 11.01 (c). 

4. Employees of job-sharing posftions shall be entitled to benefits as identified for permanent 
part-time employam. 



IN WITNESS WHEREOF, the parties signatory hereto have caused these presents to 1 

executed on the 16TH day of NOVEMBER A.D., 1993. 

SIGNED ON BEHALF OF THE 
SASKATCHEWAN CANCER FOUNDATION 

PETER PETERS 

JACK LAX 

GARTH MATHESON 

PAT MYRON 

LEO LANCASTER 

SIGNED ON BEHALF OF THE 
SASKATCHEWAN GOVERNMENT 
EMPLOYEES’ UNION 

RON BERTHIAUME 

DEBBIE ROOKES 

JOHN LAWRENCE 

MICHELLE ZAHAYKO 

BILL BELOF 

RALPH ERMEL 

-48- 


