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EMPLOYEES 

D ' E M P L O Y ~ S  
NOMBRE 

B- 

-= PUBLIC SERVICE ALLIANCE OF CANADA 

AND 

The parties hereby agree to refer to their respective prinCip;rls the following terms 
of seakment for ratification: 

1. Durarion, ~f Collective Agreement 

\ Effative June 1, 1995 to expk May 31, 1996. 

2. Wages 

Effective October 29, 1995, a reduction to hourly rates in effect on October 28, 1995 of I/ 
4,74% for the period 69 up to and including March 30, 1996. (Reflects a r&Iuction of 
2% for fiscal year April 1, 199s tu March 31, 1996,) Effect.51e March 31, 1 M ,  all V 
hourly rates of pay sMl be restored to the levels effwdve as at Ocrober 28, 1995- 

\ 
3. Other 

6.07 Amend by adding to current language: 

At least monthly, the Centre shall supply the Allhce with a list of empIoyees 
who have termhated, who are on unpaid leave or who have been absent for at 
least one month on Workers Cornpernation or Long Tern Disability- 

)Q 
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ArtMe 41 .- Classification 

N NEW 41.06 If the salary range of a new or revised classification is adjusted by meam of 
negotiations or otherwise, such adjusmnt shall be reaoacrive to the date that . 
new or revised ciassification came into effect. 

Article 43 - Duration.,and Renewal 

I/ 43.01 This Collective Agrement shall be in full, force and effect from June 1, 1995 up 
to and inchding May 31, 19%. Unless otherwise sper;ified, all amended tern 
and cuIliditiOnS shall be effective fkom the date of signing. 

Memomdm of Agreement re: Amnesty from 
Provincial WagdHours, of Work R&=tion Leeislatioa 

Y This c o d m a t  shall not preclude the Centre from exercisQ any o m  dght respectidg 
wage rates or hours of work providhg such action is not iacoxlsistenr with the prch4sions 
of the CoUective Agreement. 

Abbendix "D" 

P Amend to include RRT and RRT(A). 
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LE"ER OF UNDERSTANDING 

Renewal of Letter of Understanding 

on ~echnologid' Change 

Prembk 

The parties agree that this letter of undersmdhg shall constitute pm of the Collecuve 
Agreement and be subjjeet to Articles 13 and 14, 

Notwithstanding the provisions of the collective agrmenr under Article 35 - Technological 
Change and the Memomdm of Understanding regding Employment Security, the parries 
a p e  to the foilowing provisions to protect the employees affecred by technological change: 

1.01 

1.02 

1.03 

1.04 (a) 

@) 

In the event of a =fer, "bump", or d l  from layoff as a result of a 
techdological change, the provisions of Articles 33.09 and 33 I 10 of the CoIlective 
Agreement shall apply. In the event an empioyee is nxlassified tu a Iower 
classification as a result of a mhnobgical change, the emplayee shall maintain 
the current salary level until the s a l q  scale of tbe bwer classification reaches 
the employee's level. 

A 

Were, as a result sf technologlical change, Widg is requird h order for &e 
emplbyees affected to perform the work, such training shall be provided by the 
Centre at; no expew m the employes. sa1aI-y and k~fits in accordme w i ~  
the collective agreemefit, shall be maintained for employees engaged in such 
mining. 

Where, as a result of technological. chiage, an employee's position is displaced: 
the empbyee shall have prioriry st.af€hg status for my vacancy for which the 
employee has &e qualifications and ability 10 plform subjecr to the pmvisions 
of 1.04@). 

Tbe Centre shall consider applications €ram affected empbyees for vacam 
positions for which are not fuUy qualified, provided that -the full 
qmlifiations could be achieved in a reasonable amount of time through formal 
training, on the job training or some combimtion of the WO. Such minip= shall 
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be provided at the Centre’s expenses. Such applications shall uot be unreasonably r / .  

~ -- - -~ 

denied. 

(c) If w suitable vacancy has arisen, an cmpioyee shdl be entitled, following the .$ 
issuance of notice of layoff, to displace a less senior a p h y e e  in accordance with 
Article 35.05(b) of the Collective Agreement. 

An employee who is required to areend training sessions beyond &e employee’s 
scheduled hours of work in order to fulfil the training requirements as specified 
herein, shall be compensated at the employee’s basic hourly rare of pay for all 
time spent at such sessions. Such cornpensatkm shall be taken as earnings or as 
compemtory time off at the discetion of the employee. A0 employee’s hours 
of work may be modified in Qrder to facilirate anendance at a tmhkq course 
outs& regularly scheduled fiours of work provided, however, that the employee’s 
pemnal cireumstancts shall be taken into account when &g such 
nxodifications. 

. 

/ 

For any affected empioyee pursuing employment options outside the Centre, rhe 
Centre is prepared to grant reasonable peri&is of h e  off for the purpose of 
anending employment interviews. 
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Signed this 3d day of November, 1995 In Winnipeg, Manitoba. 

On behalf of Deer Lodge On Behalf of the Alliance 


