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ARTICLE 1 RECOWITION 

SECTION 1.01 

The employer recognizes t h e  Teamsters Union Local 938 as t h e  sole 
c o l l e c t i v e  bargaining agent f o r  all Auto Haulaway dispatch and 
c l e r i c a l  employees of Auto Haulaway Inc. i n  Ontario a t  Oshawa, 

' Oakvil le  re leas ing  operat ions,  Bramalea, Fort  E r i e  and Agincourt 
terminals ,  excluding foremen and superviSor8, thO8e above t h e  rank 
of foremen and supervisor, d r ive r  trainer, conf ident ia l  secre ta ry ,  
s ec re t a ry  t o  t h e  personnel manager, eales staff and employees 
covered by a subs i s t i ng  co l l ec t i ve  agreement. 

SECTION 1.02 

a )  Employer personnel excluded from t h e  bargaining uni t  s h a l l  be 
posted by name and t i t l e  on a b u l l e t i n  board so t h a t  t h e  
employeea i n  t h e  bargaining un i t  w i l l  be knowledgable of same 
and t h e  union o f f i c e  w i l l  be provided with a copy of such 
posting. 

Employer personnel excluded from t h e  bargaining uni t  shall not 
perfarm work regular ly  performed by bargaining un i t  personnel 
t o  t h e  extent  t h a t  it causes t h e  layoff of any bargaining u n i t  
employee. 

b )  

SECTION 1.03 

It i s  agreed t h a t  ne i t he r  par ty  t o  t h i s  agreement s h a l l  e n t e r  i n t o  
any agreement or cont rac t  w i t h  employees which c o n f l i c t s  w i t h  the 
terms and provis ions of t h i s  agreement. 

SECTION 1.04 

The union as well as a l l  members thereof agree a t  a l l  times as f u l l y  
as it can be i n  t h e i r  power t o  fu r the r  t h e  i n t e r e s t s  of t h e  
automobile t ranspor t ing  i n d u s t r y  and of t h e  employer. 
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mTICLE.2 UNION SECURIm 

SECTION 2.01 

All employees under t h e  scope o f  t h i s  co l l ec t i ve  agreement s h a l l ,  as 
a condi t ion of employment, become members of t h e  union and au thor ize  
t h e  employer on a form provided by t h e  union, ' t o  deduct from t h e  
f i r s t  pay of each month, t h e  union's monthly dues and remit such 
amounts t o  t h e  head o f f i c e  of t h e  appropriate  l oca l  union. The 
employer shall  send a list o f  names, which s h a l l  include surname and 
Chr i s t ian  names, of t h o s e  employees from whom such deductions have 
been made and names of those employees for whom deduction w a s  not 
made €or t h e  f i r s t  time, including a l l  reasons why employees have 
not been so deducted, not later than t h e  10th day of t h e  month 
following t h e  month i n  which such deductions are made. The union 
w i l l  supply t h e  employer w i t h  "Application f o r  Union Membership, 
Union Deduction Authorization" former which s h a l l  be completed by all 
employees p r i o r  t o  t h e  commencement of employment and t h e  employer 
w i l l  forward t h e  completed membership cards t o  t h e  appropriate  l o c a l  
union as n o t i f i c a t i o n  of employment. 

SECTION 2.02 

Unless t h e  employer is otherwise no t i f i ed  by t h e  appropriate  local 
union p r i o r  t o  t h e  completion of t h e  employee'? probationary period, 
an employee s h a l l ,  as a condition of continue employment, authorize 
t h e  employer t o  deduct an amount equal t o  t h e  l oca l  union's 
i n i t i a t i o n  fee i n  instal lments  of $25.00 (twenty- five d o l l a r s )  per 
month af ter  t h e  completion of t h e  probationary period. Thio 
deduction s h a l l  continue u n t i l  t h e  i n i t i a t i o n  f e e  is paid i n  f u l l .  
The employer agree5 t o  r e m i t  such monies so deducted t o  t h e  head 
o f f i c e  of t h e  appropriate  l oca l  union along w i t h  a list of t ho  
employees for whom t h e  money was deducted a t  t h e  same t i m e  as t h e  
union dues are remitted. The union will no t i fy  t h e  employer in 
wri t ing  of any arrears i n  regular  monthly due8 or i n i t i a t i o n  or re- 
i n i t i a t i o n  fees and t h e  employer w i l l ,  t h e  following pay period, 
commence deductions i n  amounts prescribed by t h e  l oca l  union i n  such 
wr i t ten  no t ice  and forward such money t o  t h e  appropriate  l oca l  union 
along with t h e  monthly dues provided f o r  above. I f  an employee is 
absent and ha8 not ou f f i c i en t  pay t o  h i s / h e r  c r e d i t ,  h i s /her  union 
dues s h a l l  accumulate and s h a l l  be deducted upon h is /her  r e tu rn  t o  
work, not t o  exceed one months dues per week unless  otherwise 
n o t i f i e d  i n  wr i t ing  by t h e  l oca l  union. 

SECTION 2.03 

The employer s h a l l  show t h e  annual union monthly duee deductions on 
t h e  employee's T-4 s l i p s .  

WTICLE 3 STEWARDS 

SECTION 3.01. 

The employer recognizes t h e  r i g h t  of t h e  union t o  appoint one 
steward and, if operat ions are such as can n o t  be covered by one 
steward, addi t iona l  stewarde may be appointed. It s h a l l  be t h e  
steward's duty t o  process grievances as out l ined  i n  t h e  terms of 
t h i s  agreement. Hia/her duty as steward s h a l l  i n  no way c o n f l i c t  
with h i s l h e r  o ther  du t ies .  
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SECTION 3.02 

The union s h a l l  inform t h e  employer i h  w r i t i n g  of t h e  names of t h e  
stewards and of subeequent changes i n  t h e  names of t he  stewards. 
The employer s h a l l  n o t  be requ i red  t o  recognize any of t h e  above 
u n t i l  such n o t i f i c a t i o n  from t h e  union has been received.  

SECTION 3.03 

Should t h e r e  be any cause t o  suspend or discharge a steward, t h e  
employer s h a l l ,  i n  every case, n o t i f y  t h e  local union and t h e  
steward i n  w r i t i n g  so t h a t  t h e  local union is i n  r e c e i p t  of such 
n o t i f i c a t i o n  before  such suspension or  diocharge. 

ARTXcfsI: 4 MANAaEMEm PUN CIIONS 

SECTION 4.01 

The union recognizes t h a t  t h e  employer has t h e  exc lus ive  r i g h t  to  
manage t h e  bus iness  and t o  exerc iee  a l l  of t h e  customary 
p re roga t ives  of management except those  s p e c i f i c a l l y  delegated,  t o  
the union i n  t h i s  agreement. 

SECTION 5.03. 

a )  A g r iev ing  employee must p resen t  a gr ievance i n  w r i t i n g ,  dated 
and signed,  wi th  a s ta tement  of t h e  f a c t s  complained of t o  t h e  
Manager or an official of t h e  employer. No grievance w i l l  be 
conaidered by management if it is  not received wi th in  f ive  ( 5 )  
working 'days  from t h e  date of t h e  v i o l a t i o n  or f i v e  ( 5 )  
working days from t h e  date t h e  a l l eged  v i o l a t i o n  became known 
t o  t h e  g r ievor .  

The  duly author ized r e p r e s e n t a t i v e s  of both parties s h a l l  meet 
on t h e  reques t  of either p a r t y  t o  discuos  any d i f f e r e n a e s  or 
d i s p u t e s  which may a r i s e  with regard t o  t h e  meaning, 
i n t e r p r e t a t i o n ,  a p p l i c a t i o n  or a l l eged  v i o l a t i o n  of t h i e  
agreement. These r e p r e s e n t a t i v e s  s h a l l  attempt t o  r e s o l v e  
such d i f fe rences .  

I n  t h e  event  t h e  union or t h e  employer has  a grievance,  it 
s h a l l  be t h e  r e s p o n s i b i l i t y  of t h o  g r ievor  t o  a d v i s e  t h e  o t h e r  
wi th in  f i v e  ( 5 )  working days of t h e  alleged v i o l a t i o n  of t h e  
agreement and by such n o t i f i c a t i o n  arrange a meeting w i t h i n  a 
f u r t h e r  f i v e  ( 5 )  working days between t h e  General  Manager or 
h i s / h e r  des igna te  and a du ly  acc red i tad  p r i n c i p a l  o f f i c e r  of 
t h e  local union or h i s / h e r  des ignate .  

Should t h e  g r i e v i n g  p a r t y  fail t o  reach a a a t i e f a c t o r y  
oett loment,  t h e  f i n a l  se t t l ement  sha l l  be r e f e r r e d  t o  a Board 
of  A r b i t  ra t  ion.  

I f  t h e  r e p r e s e n t a t i v e s  of t h e  p a r t i e s  are unable t o  agree on 
any such quest ion wi thin  two (2 )  weeks, it s h a l l  be eubmitted 
t o  an A r b i t r a t i o n  Board c o n s i s t i n g  of t h r e e  (3) members - one 
(1) deeignated by each of t h e  p a r t i e s  and a t h i r d  des ignated 
by those  t w o .  The dec i s ion  of a major i ty  of t h i s  Board s h a l l  
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SECTION 5.01 (d )  (cont 'd)  

be f i n a l  and binding upon t h e  p a r t i e s  hereto. The 
. cmpenBation of the t h i r d  member s h a l l  be  borne equally by t h e  

employer and t h e  union. I f  the  two cannot agree on a t h i r d  
par ty ,  t h e  appropriate  Miniater of Labour s h a l l  be asked t o  
appoint a chairman. 

(e) The Board of Arbi t ra t ion  s h a l l  not have t h e  r i g h t  t o  alter o r  
change any provisions i n  t h i s  agreement or subs t i t u t e  any new 
provis ions i n  l i e u  thereof ,  o r  t o  g ive  any decis ion 
incons is ten t  with t h e  terme and provisions of t h i s  agreement. 
Where an Arbi t ra t ion  Board f inde t h a t  t h e  employer has 
v io l a t ed  the agreement and such vio la t ion  has resulted i n  loss 
of earnings for the employee o r  employees concerned, such 
Arbi t ra t ion  Board s h a l l  have t h e  r i g h t  t o  d i r e c t  compensation 
f o r  such employee o r  employees. 

( f )  The p a r t i e s  may by mutual agreement appoint a s i n g l e  
a r b i t r a t o r  i n  place o f  an a r b i t r a t i o n  board. The s i n g l e  
a rb i t ra to r  w i l l  have t h e  same powers as those of an 
a r b i t r a t i o n  board as set out  i n  A r t i c l e  5.01 (e) .  

Any employee when ca l l ed  i n t o  t h e  employer's o f f i c e  f o r  any 
discussions concerning d i sc ip l i na ry  ac t ions  or  a grievance 
may, upon request,  be accompanied by a steward and/or business  
agent. 

( h )  officers of t h e  l oca l  union and/or business represen ta t ives  
s h a l l  be allowed, upon no t i f i ca t i on ,  t o  en t e r  t h e  employer's 
premises t o  deal i n  t h e  adminis t ra t ion of t h e  agreement 
providing they do not i n t e r f e r e  w i t h  t h e  normal operat ions of 
t h e  employer. 

(i) All monetary grievances t h a t  axe mutually agreed upon sha l l  be 
paid t h e  following pay day by separate  cheque. 

( j )  I f ,  at any t i m e  during t h e  above mentioned s teps ,  t h e  
grievance has not bee'n processed by t h e  gr ievor ,  h i s /her  
r rpreeenta t ives  or agents i n  accordance with t h e  time l i m i t s  
as prescribed, t h e  grievance sha l l  be deemed t o  have been 
withdrawn. 

(9) 

SECTION 5 .02  

T h e  employer s h a l l  n o t  d i s c ip l i ne  an employee without p r i o r  warning 
unless  t h e  circumstances j u s t i f y  immediate discharge and sha l l  not 
impose d i s c ip l i na ry  pena l t ies  which a r e  unreasonable or  unjust.  In  
t h e  event  of a claim t h a t  any employee has been discharged or 
d i s c ip l i ned  unjus t ly  o r  unreasonably, t h e  claim shal l  be  subjec t  to 
t h e  grievance and a r b i t r a t i o n  procedure provided i n  t h i s  agreement. 

ARTICLE 6 STRIKES AElD LOCROrnS 

SECTION 6.01 

During t h e  term of t h i s  agreement, t h e r e  shal l  be no lockout by t h e  
employer or any s t r i k e ,  sit down, work utoppage o r  suepension of 
work e i t h e r  complete o r  p a r t i a l  f o r  any reason by t h e  employees. 1 
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SECTION 6.02 

It s h a l l  not be a v io la t ion  of t h i s  Agreement and it s h a l l  not be 
cause for discharge o r  d isc ip l inary  act ion i n  t h e  event an employee 
refuses t o  cross a picket  l i n e ,  providing t h e  Local Union n o t i f i e s  
t h e  Company in wri t ing  t h a t  8 l ega l  strike is i n  progress. 

SECTION 7.01 

The purpose of s e n i o r i t y  is t o  provide a pol icy governing l a y  o f f8  
and reh i r ing .  Senior i ty  s h a l l  be terminal wide. The employer s h a l l  
prepare a terminal  s en io r i t y  l ist  (including c l a s s i f i c a t i o n s ) .  One 
copy of t h e  list s h a l l  be furnished t o  t h e  union and one copy s h a l l  
be posted i n  a conspicuous place a t  t h e  terminal. Employees hired 
a f t e r  t h e  signing of t h i s  agreement s h a l l  be placed on t h e  s en io r i t y  
list a f t e r  t h e  completion of a ninety ( 9 0 )  day calendar day 
probationary period f o r  t he  f i r s t  two ( 2 )  years  of t h i s  agreement 
going t o  sixty (60)  day€# i n  year t h ree  (3)  of t h e  agreement. 

Operatibns eetabl ished or introduced w i t h  a f i f ty- mile  ( 5 0 )  radius 
s h a l l  be considered one terminal f o r  t h e  purpose of s en io r i t y  
appl icat ion.  

SECTION 7.02 

In  a l l  l ayo f f s  and r eca l l s ,  t h e  employer s h a l l  consider t h e  
s e n i o r i t y  of t h e  employees within t h e i r  job c l a s s i f i c a t i o n  within 
the terminal  and their a b i l f t y  and qua l i f i ca t ions  t o  perform the  
work required. I f  t h e  a b i l i t y  and qua l i f i ca t ions  expressed above 
are r e l a t i v e l y  equal, then sen io r i t y  s h a l l  be t h e  determining 
f ac to r .  

When an employee is t o  be reca l led  aiter layoff ,  t h e  employer shall 
no t i fy  such employee by reg is te red  mail s en t  t o  t h e  las t  address 
given t o  t h e  employer by t h e  employee. The employee s h a l l  repor t  
back t o  work no later than seven ( 7 )  calendar days a f t e r  
n o t i f i c a t i o n  by reg is te red  m a i l  addressed t o  t h e i r  l a s t  known 
address. 

Unlsse the employer otherwise agrees i n  wri t ing to a fu r the r  period 
of t i m e ,  f a i l u r e  of employees t o  Comply with t h e  above conditions is 
cause f o r  t h e i r  immediate termination from employment as provided in 
Article 7 . 0 5  ( c ) .  

SECTION 7.03 

In  f i l l i n g  a job vacancy, t h e  employer s h a l l  consider t h e  s e n i o r i t y  
of t h e  employees within t h e  terminal and t h e i r  skill, a b i l i t y  and 
qua l i f i ca t ions  t o  perform t h e  work required. I f  t h e i r  s k i l l ,  
a b i l i t y  and qua l i f  Fcations expressed above are equal,  then s e n i o r i t y  
w i l l  be the  determining factor .  The Company s h a l l  post  a l l  job 
openings. 

SECTION 7.04 

Leave of absence i n  excess of t h i r t y  (30) calendar days w i l l  not be 
granted u n t i l  a request f o r  same is submitted i n  wr i t ing  to both t h e  
union and t h e  employer and mutually agreed t o .  

It Fa understood t h a t  maternity leave of absence s h a l l  be granted i n  
compliance with t h e  Canada Labour Code. 
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SECTION 7.05 

An employee's employment s h a l l  be terminated f o r  any of t h e  
following reasons: 

f) 

I f  t h e  employee voluntar i ly  qu i t s ;  

I f  t h e  employee is discharged and is not r e in s t a t ed  pursuant 
t o  t h e  conditione of t h e  complaint and grievance procedure a s  
provided i n  t h i a  agreement; 
(NOTE : The discharge of a probationary employee sha l l  

If the employee ha8 been laid- off and f a i l s  t o  r e t u r n  within 
aeven ( 7 )  calendar days a f t e r  being no t i f i ed  by t h e  employer 
t o  do so by registered m a i l  addressed t o  t h e  employee's l as t  
known address; 
(NOTE : f t  shall be t h e  employeea' r e spons ib i l i t y  a t  all 

times t o  keep t h e  employer informed as t o  t h e i r  
home addresses).  

If an employee overetays a vacation or  a leave of abeence 
granted by t h e  employer without securing an extension i n  
wr i t ing  of such vacation or leave of absence; 

not be subjea t  t o  t h e  grievance procedure). 

I f  an employee accepts  employment o ther  than t h a t  agreed upon 
between t h e  employer and t h e  union while on a leave o f  
absence ; 

I f  an employee is absent from work f o r  more than three (3) 
consecutive s h i f t s  without p r i o r  au thor iza t ion  from t h e  
employer, without a reason acceptable to t h e  employer or due 
t o  circumstances beyond t h e  employee's control ;  
( NOTE : It is agreed t h a t  s en io r i t y  s h a l l  not be l o s t  

hereunder i f  an employee is absent due t o  bona 
f i d e  i l l n e s s  or in ju ry  provided t h e  employer is 
no t i f i ed  as soon as poeeible and such i l l n e e s  or 
in ju ry  is  properly medically documented. The 
employee s h a l l  no t i fy  t h e  employer when he/she i s  
able t o  re turn  t o  work). 

If an employee is laid-off f o r  a period i n  excese of twenty- 
four  (24)  consecutive months. 

ARTICLE 8 GENERAL 

SECTION 8.01 

The employer agrees t o  permit post ing of any not ice  of union 
meetings or union b u l l e t i n s  o r  functions on a b u l l e t i n  board 
conspicuously placed and provided f o r  t h a t  purpose. The employer 
shall have t h e  r ight  to approve a l l  no t ices  before post ing except 
those  deal ing Solely with t h e  union meetings. 

SECTION 8.02 

Employees s h a l l  be paid by cheque on t h e  Thursday following the 
completion of t h e  weekly pay period. If a G e n e r a l  Holiday fa l l s  on 
a Friday, t h e  employer will make every effort t o  de l ive r  t h e  pay by 
Wednesday. Payment f o r  overtime worked may be delayed by one (1) 
add i t i ona l  week. 
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CLE 9 HOURS 0 F WORK AND OVERTIME 

SECTION 9.01 

The s t a n d a r d  work week sha l l  be f o r t y  (40) hours  per week comprised 
of f ive  ( 5 )  consecut ive  days of e i g h t  ( 8 )  hour s h i f t s  for 
d i s p a t c h e r s ,  and d i spa tch  and maintenance c l e r k s .  The first s h i f t  
of each  week s h a l l  commence no later than  Monday midnight. 

All hours  worked i n  oxcess of e i g h t  ( 8 )  i n  any one s h i f t  o f  f o r t y  
(40) hours i n  any one week s h a l l  be paid a t  the rate of time and 
one-half the r e g u l a r  hourly rate. 

The c a l l - i n  guarantee for d i spa tchers  and d i s p a t c h  and maintenance 
c l e r k s  s h a l l  be e i g h t  . ( 8 )  hours . I f  an employee is late in 
r e p o r t i n g  for work, t h e  c a l l - i n  guarantee  s h a l l  be reduced by t h e  
amount of t h e  lateness. 

SECTION 9.02 

The standard work week s h a l l  be f o r t y  (40) hour8 per week cornprised 
of five ( 5 )  consecut ive  days of e i g h t  ( 8 )  hour s h i f t s ,  Monday t o  
Friday f o r  a l l  employees. 

All hours  worked i n  excess of e i g h t  ( 8 )  hours i n  any one (1) day o r  
f o r t y  (40) hours i n  any one (1) week s h a l l  be pa id  a t  t h e  ra te  of 
time and one-half t h e  r e g u l a r  hour ly  r a t e .  

The c a l l - i n  guarantee  f o r  general  O f f i c e  Clerks  s h a l l  be e i g h t  (8 )  
hours. I f  an employee is l a t e  i n  r e p o r t i n g  f o r  workI t h e  c a l l- i n  
guaran tee  s h a l l  be reduced by t h e  amount of t h e  l a t e n e s s .  

SECTION 9.03 

Employees s h a l l  be e n t i t l e d  t o  r o t a t e  s h i f t s  at t h e i r  p a r t i c u l a r  
l o c a t i o n .  The method of r o t a t i o n  s h a l l  be aet out i n  a memorandum 
agreed t o  by t h e  p a r t i e s .  

S h i f t s  arranged by t h e  p a r t i e s  and set ou t  i n  t h e  memorandum will 
not  be changed without one (1) weeks n o t i c e  by the Company. 

Th is  does no t  p r o h i b i t  t h e  employer from ass ign ing  work a t  overtime 
rates b e f o r e  o r  a f t e r  an employee's r e g u l a r  s h i f t  t o . c o v e r  vacancies  
created by s ickness  and o ther  such emergencies. 

SECTION 9.04 

General  O f f i c e  Employees .shall be allowed a f i f t e e n  (15) minute pa id  
retrt p e r i o d  i n  t h e  f i r s t  ha l f  of t h e i r  s h i f t  and a f i f t e e n  (15) 
minute paid rest per iod i n  t h e  second ha l f  of their s h i f t .  Unless 
o the rwise  agreed by t h e  p a r t i e s  these employees s h a l l  be allowed one 
h a l f  hour without pay f o r  lunch' which s h a l l  be taken between t h e  
t h i r d  and f i f t h  hour of t h e i r  s h i f t .  

SECTION 9.05 

In a week i n  which genera l  hol idays  occurI  t h e  work week s h a l l  be 
reduced by t h e  number of hours pa id  for each such holiday.  All 
hours  worked dur ing t h e  week i n  excess of ' t h e  r e g u l a r  hours so 
reduced s h a l l  be paid  for at t h e  rata of one and one-half t i m e s  t h e  
r e g u l a r  hourly r a t  e. 
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SECTION 9.06 

There s h a l l  be no duplication o r  pyramiding of provisions or gay 
under this agreement. Where two o r  more provisions respecting 
premium pay apply, t h e  highest w i l l  be paid. 

SECTION 9.07 

All employees s h a l l  receive seven ( 7 )  days notice of layoff o r  one 
(1) weeks pay in l i e u  thereof. 

SECTION 9.08 

Excluding the  dispatch claasif  ication, overtime beyond t h e  regular 
work week s h a l l  be offered i n  order of senior i ty  t o  qual i f ied  
employees who normally perform t h e  work. They s h a l l  be paid t i m e  
and one-half the  regular r a t e  of pay for authorized Saturday work 
and double the  regular r a t e  of pay for authorized Sunday work with 
a ca l l - in  guarantee fo r  authorized work on Saturday and Sunday of 
four ( 4 )  hours. 

SECTION 9.09 

The dispatch c lass i f ica t ion  shall be paid time and one-half fo r  
authorized work performed on Saturday and call-back work, double 
t i m e  Lor authorized work on Sunday with a call-in guarantee of four 
( 4 )  hours i n  each si tuat ion.  

mTICLE 1 0 WAaES AND cw). SSIFICAIIONS 

SECTION 10.01 

The employer agrees t o  pay and the  union agrees t o  accept fo r  the  
t e r m  of this agreement, t h e  c l a s s i f i ca t ions  and hourly rates 
applicable there to  as set for th  in Appendix "A" t o  t h i s  agreement. 

ARTICLE 11 JURY DUTY 

SECTION 11.01 

Employees required t o  serve on J u r y  Duty or  a8 a Crown Witness sha l l  
be gLven t h e  necessary t i m e  off. The employer agreea to pay t h e  
employees t h e i r  regular pay during such absence. If employees are 
released from Jury  or Witness Duty pr ior  t o  four ( 4 )  hours before 
t h e  end of t h e i r  s h i f t ,  they must  report fo r  work. 

SECTION 12 BEREAVEMENT LEAVE 

SECTION 12.01 
Should a death occur in t h e  immediate family of an employee who has 
completed hie/her probationary period (immediate family being 
l imi ted  t o  father,  mother, spouse, current common law spouse, 
brother ,  sister, step-parents, step-eonfdaughter, son-in-law, 
daughter-in-law, mother-in-law, father-in-law, sister- in- law, 
brother-in-law,grand-parents,grand-children,grand-parents-in-law, 
l ega l  guardian), t h e  employee must  not ify the  employer of t h e  
bereavement and upon such notif icat ion,  the  employer sha l l  grant t h e  
employee three (3 )  days o f f  w i t h  pay a t  t h e  employee's regular rate. 

A leave of absence without pay w i l l  be granted should t h e  employee 
requi re  more than t h r e e  (3)  days off. 
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SECT10 N 13 COST OF LIVXNQ 

SECTION 13.01 

Employees shall receive a cost of living allowance over and above 
their basic rate. 

SECTION 13.02 

The amount of the cost of living allowance shall be determined am 
set out herein on the basis  of the Consumer Price Index for Canada 
as established and released by Statistics Canada (herein called the 
"Index"} and on the basis of the Index for 1981, being 100. 
Continuance of the coat of living allowance shall be contingent on 
the availability of.the Index calculated on the same basis and in 
the samo form as that published, at the commencement of this 
Agreement. No adjustments, retro-active or otherwise, Shall be made 
due to any revisions which may later be made in any published Index. 
In the event Statfatics Canada shall not isaue fhe appropriate Index 
on or before the beginning of one of the pay periods referred to 
herein, any adjustment in the allowance required by such Index shall 
be effective at the beginning o f  the firat pay period after receipt 
of such. Index. 

SECTION 13.03 

a) 

b) 

SECTION 13.04 

a) 

bl 

SECTION 13.05 

The first cost of living allowance adjustment sha l l  be 
determined effective February 07, 1994, based on the 
difference between the base Index f.igure for December, 1992, 
and Index figure for December, 1993, provided that the 
increase is in excess of four per centum (4%). 

The adjustment for the first cost of living allowance shall be 
for every one percent (1%) increase in the Index in excess of 
four per centum (4%) of the base Index as follo~s: 

- for employees paid 'on an hourly rated basis ten cents 
($0 .lo) per hour. 

The second cost of living allowance adjustment shall be 
determined effective February 6, 1995, based on the difference 
between the base Index for December, 1993 and the Index figure 
for December, 1994 provided the increase is in excess of four 
per centum (4%). 

The adjuetment for the second cost o f  living allowance shall 
be for every one percent (1%) increaee in the Index in excess 
of four per centum (4%) of the base Index as follows: 

- for employees paid on an hourly rated baais 10 cents 
($0.10) per hour. 

The amount of any cost of living allowance in effect at any time 
shall not be incorporated in the basic rates, but shall be paid for 
all hours actually worked for  which the hourly rate is paid. 

, . :  
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ARTICLE 

SECTXON 14.01 

The General Holidays shall be designated. as follows: 

Firet Y ear 

Friday, April 9, 1993 
Monday, May 24, 1993 
Thursday, June 24, 1993 
Thursday, July 1, 1993 

Monday, September 6, 1993 
Monday, October 11, 1993 
Friday, December 24, 1993 
Saturday, December 25, 1993 
Monday, December 27, 1993 
Tuesday, December 28, 1993 
Friday, December 31, 1993 
Saturday, January 1, 1994 

Monday, AUgu8t.2, 1993 

Good Friday 
Victoria Day 
St. Jean Baptiete (Que. only) 
Canada Day 
Civic Holiday (Ont. only) 
Labour' Day 
Thanksgiving Day 
Christmas Period 
Christmas Period 
Christmas Period 
Chrietmas Period 
Christmas Period 
New Year's Day 

(See (a) below) 

Second Year 

Friday, April 1, 1994 
Monday, May 23, 1994 
Friday, June 24, 1994 
Friday, July 1, 1994 
Monday, August 1, 1994 
Monday, September 5 ,  1994 
Monday, October 10, 1994 
Sunday, December 25, 1994 
Monday, December 26, 1994 
Tuesday, December 27, 1994 
Friday, December 30, 1994 
Saturday, December 31, 1994 
Sunday, January 1, 1995 

Good Frideiy 
Victoria Day 
St. Jean Baptiste (Que. only) 
Canada Day 
Civic Holiday (Ont. only) 
Labour Day 
Thanksgiving Day 
Christmas Period 
Chrietmas Period 
Christmas Period 
Christmas Period 
Christmas Period 
New Year's Day 

(See (a) below) 

Third Year 

Friday, April 14, 1995 
Monday, May 22, 1995 
Saturday, June 24, 1995 
Saturday, July 1, 1995 
Monday, August 7, 1995 
Monday, September 4, 1995 
Monday, October 9, 1995 
Monday, December 25, 1995 
Tuesday, December 26, 1995 
Wednesday, December 27, 1995 
Saturday, December 30, 1995 
Sunday, December 31, 1995 
Monday, January I, 1996 

Good Friday 
Victoria Day 
St. Jean Baptiste (Que. only)  
Canada Day 
Civic Holiday (Ont. only)  
Labour Day 
Thanksgiving Day 
Christmas Period 
Christmas Period 
Christmas Period 
Christmas Period 
Christmas Period 
New Year'a Day 

(a) Effactive during the term of this Agreement there shall be four (4) 
floating holidays, which must be taken in each contract year as mutually 
agreed to by the Company and the Union. This wlll bring the total paid 
holidays to sixteen (16) ' per year. 
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SECTION 14 02 

Employees s h a l l  be paid t h e i r  r e g u l a r  gay f o r  t h e  above-mentioned 
ho l idays  providing; 

1) They have been i n  t h e  employ of t h e  Company f o r  t h i r t y  (30) 
calendar  days; 

2 )  They have not  been l a i d  off o r  on leave of absence for 
a per iod longer t h a n  t h i r t y  (30) calendar  day8 prior t o  
the holiday; 

They have not  been absent  from work due t o  s icknees  or i n j u r y  
for a period longer t h a n  six (6 )  months priol: t o  t h e  hol iday.  

3) 

General Holiday6 and vaca t ions  are considered as t i m e  worked. 

SECTION 14.03 

If  an employee is  required t o  work on one of t h e  General Holidays as 
listed above, he/she  s h a l l  be pa id  f o r  such t i m e  worked a t  t h e  rate 
of double t h e  r e g u l a r  hourly rate of pay f d r  a l l  hours worked 
between 12.01 a.m and 12 midnight; 

Th i s  pay shal l  be i n  add i t ion  t o  t h e  General Holiday pay as a e t  ou t  
i n  a r t ic le  14 ( 2 ) .  

SECTION 14.04 

When one of t h e  obeerved General Hplidays fa l i s  on a Saturday or a 
Sunday, t h e  day proclaimed by Federal or. Prov inc ia l  Government8 
sha l l  be t h e  day observed. 

SECTION 14.05 

I n  t h e  event  of any of t h e  motor manufacturing companies o r  
r a i l r o a d 8  working on any of t h e  above-mentioned General Holidays, 
t h e  Company r e s e r v e s  t h e  r i g h t  t o  allow a day p r i o r  or subsequent t o  
t h e  Holiday i n  l i e u  the reof .  The Company w i l l  n o t i f y  t h e  Union 
p r i o r  to any change. 

SECTION 14.06 

Where an employee ha8 not  q u a l i f i e d  f o r  t h e  Christmaa s t a t u t o r y  
holidays by working i n  the t h i r t y  (30) day per iod prior to the 
hol idays ,  he shall  q u a l i f y  f o r  t h e  Christmas s t a t u t o r y  ho l idays  on 
t h e  basis of one (1) day's  s t a t u t o r y  hol iday payment f o r  each month 
in which he has  worked s i n c e  t h e  beginning of t h e  year  t o  a maximum 
of six ( 6 )  days. 

WTICLE 15 VACATXONS WITH PAY 

SECTION 15.01 

Employees wi th  less than one year ' s  employment by November 30 i n  any 
y e a r  s h a l l  r e c e i v e  vacat ion pay i n  accordance wi th  t h e  Canada Labour 
Code. 

SECTION 15.02 

Employees who have completed one y e a r ' s  employment by November 30 i n  
any y e a r  s h a l l  r ece ive  two weeks vacat ion wi th  gay. 
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SECTION 15.03 

Employees who have completed five (5) years of continuous employment 
by November 30 in any year shall receive three (3) weeks' vacation 
with pay. However, if an employee has not completed the fifth year 
of continuoue employment when taking their vacation, the pay for the 
third (3rd) week ehall be delayed until the fifth (5th) anniversary 
date of employment. 

SECTION 15.04 

Employees who have completed ten (10) years of continuous employment 
by November 30 in any year ehall reaeive four (4) weeks' vacation 
with pay. However, if an employee has not completed the tenth 
(10th) year of continuous employment when taking their vacation, the 
pay for the fourth (4th) week ehall be delayed until the tenth 
(10th) anniversary da$e of employment. 

SECTION 15.05 

Employees who have completed fifteen (15) years of continuous 
employment by November 30 in any year shall receive five (5) weeks' 
vacation with pay. However, i f  an employee has not completed the 
fifteenth (15th) year of continuous employment when taking their 
vacation, the pay for the fifth,(Sth) week shall be delayed until 
the fifteenth (15th) anniversary date of employment. 

SECTION 15.06 

Employees who have completed twenty (20) years of continuous 
employment by November 30 in any year shall receive six ( 6 )  weeke' 
vacation with pay. However, if an employee has not completed the 
twentieth (20th) year of continuous employment when taking their . 
vacation, the pay for the sixth (6th) week ehall be delayed until 
the twentieth (20th) anniversary date of employment. 

SECTION 15.07 

Employees who have completed twenty-five (25) years of continuous 
employment by November 30 in any year shall receive seven (7) weeks' 
vacation with pay. H0W8VerI if an employee haa not completed the 
twenty-fifth (25th) year of continuous employment when taking their 
vacation the pay for the seventh (7th) week shall be delayed until 
the twenty-fifth (25th) anniversary date of employment. 

SECTION 15.08 

a) Vacation pay for those enjoying two (2) weeke', three (3) 
weeks', four (4) weeks', five (5) weeks', six (6) weeks', and 
seven (7) weeks' vacation with pay annually shall be 
calculated at four per centum ( 4 % ) ,  s i x  per centum ( 6 % ) ,  eight 
per centum ( 8 % ) ,  ten per centum twelve per centum 
(12%), fourteen per centum (14%) respectively of their total 
earnings for the previous year. 

b) In calculating earnings for percentage vacation 
payments, the previous vacation pay within the twelve 
month period will be included. 



SECTION 15.09 

Employees who,are qua l i f i ed  f o r  two ( 2 ) ,  t h r ee  ( 3 ) ,  four  (4 ) ,  f i v e  
( 5 ) ,  s i x  ( 6 ) ,  o r  seven ( 7 )  weeks' vacation and who sever  or have 
severed t h e i r  employment after they become qua l i f i ed  for t w o  ( 2 )  
weeks', t h r ee  (3)  weeks', four  ( 4 )  weeks', f i v e  ( 5 )  weeks', six ( 6 )  
weeks' o r  seven ( 7 )  weeks' vacation as  t h e  case may be, s h a l l  
rece ive  a t  the date of aeverance o r  a s  soon as reasonably poss ib le  
t h e r e a f t e r ,  vacation pay computed a t  t h e  rate of four  per  centum 
(4%)  , six per centum (6%)  , e igh t  per centum ( 8 % )  , t e n  per centum 
(lo%), twelve per  centum ( U % ) ,  o r  fourteen per  centum (14%) 
respec t ive ly  of t h e i r  earnings i n  t h e  current  vacation year.  

SECTION 15.10 

Any of t h e  general holidays as l i s t ed  i n  A r t i c l e  14.01 f a l l i n g  
within an employee's annual vacation period, w i l l  be paid f o r  a t  t h e  
rate of normal day's pay a s  set out  i n  Article 14.02, provided t h e  
employee i s  qual i f  Fed f o r  general holiday pay i n  accordance with 
Art ic le  14.02. An employee s h a l l  be entitled t o  an e x t r a  day 's  
vacat ion for any of t h e  general holiday8 occurring within t h e  
vacat ion pertod, t h e  pay for which s h a l l  be subjec t  t o  t h e  above 
condition. 

SECTION 15.11 

The choice of vacation period s h a l l  be by een io r i t y  i n  each 
department and t h e  employer guarantees t h a t  a l l  employees wishing t o  
t a k e  t he i r  vacation during t h e  months of May., June, July,  August  and 
September sha l l  be allowed t o  do eo.' In  preparing t h e  vacat ion 
schedule, t h e  employer w i l l  have each employee s ign  for t h e  t i m e  
they  would l i k e  f o r  t h e i r  vacation. The f i n a l  vacation schedule 
s h a l l  be posted by t h e  employer not later than A p r i l  1st of each 
year. Summer vacation periods sha l l  be May, June, July,  August and 
September inclusive.  Employees qua l i f ied  f o r  more than three (3)  
weeks' vacation w i l l  be restricted t o  t h r ee  weeks' during t h e  
recognized summer periods.  I t  s h a l l  be compulsory f o r  a l l  employees 
t o  take t h e i r  vacation between March l e t  and t h e  end of February. 
Vacation periods w i l l  be a l l o t t e d  giving preference t o  sen ior  
employees provided it does not con f l i c t  with management's r i g h t  t o  
maintain an e f f i c i e n t  work force. 

SECTION 15.12 

Vacation pay s h a l l  be computed ending June each year  and paid t o  
employees not la ter  than Ju ly  15th. Employees going on vacat ion 
p r i o r  t o  Ju ly  1 5 t h  sha l l  receive pro-rated vacation pay. 

SECTION 15.13 

Employees who have l o s t  t i m e  as a r e s u l t  of being on Wor,kers' 
Compensation, Sickness and Accident and/or Long Term Disab i l i t y  w i l l  
be considered t o  have earned t h e i r  regular  r a t e  of pay f o r  such t h e  
lost  for t h e  computation of vacation pay. This only app l i e s  t o  
employees who have worked i n  excess of t h i r t y - f i ve  percent (35%)  of 
a working vacation year and have not received t h e  equivalent  of 
f o r t y  (40)  hours pay f o r  each week of vacation. T h i s  provis ion 
sha l l  not apply to employees leaving t h e  employ of t h e  employer, 
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SECTION 16.01 

The Company w i l l  provide and bear t h e  f u l l  cost of t h e  Ontar io  
Heal th  Insurance Plan, semi-private supplementary coverage and 
Health and Welfars b e n e f i t s  f o r  a l l  employees and dependents as 
follows : 

To be e l i g i b l e  for payment an  employee must: 

1) Have been i n  t h e  employ of t h e  Company f o r  t h i r t y  (30) 
calendar  daye; 

2 )  N o t  have been l a i d  o f f  or be on a l eave  of absence for a 
per iod  longer  than  t h i r t y  (30)  calendar  days; 

3)  N o t  have been absent  from work due  t o  s icknees  o r  i n j u r y  for 
a per iod longer t h a n  six ( 6 )  months except t h a t  if t h e  absence 
is on Workers' Compensation, coverage w i l l  cont inue dur ing  t h e  
life of t h i s  Agreement. Anyone c u r r e n t l y  o f f  on coverage as 
of February 01, 1993 under t h i s  s e c t i o n  w i l l  have h i s / h e r  
coverage cont inue providing he/ehe has n o t  been off more than  

' twelve ( 1 2 )  months. Should, however, the. employee be i n  a 
p o s i t i o n  where he/shs  would otherwise  be on lay-off (i.e. t h e  
employee i n  h i s / h e r  c l a s s i f i c a t i o n  who is next i n  s e n i o r i t y  
above him/her) he/she w i l l  be considered ' to  be on lay- off ,  and 
t h e  premiums will cease. Conversely, i f  t h e  employee next 
s e n i o r  above him/her i s  working, t h i a  s e c t i o n  w i l l  not apply. 

4 )  Where an  employee r e t u r n s  t o  work off s ickness  or  W.C.B. 
he/she  would be required t o  work a t e n  (10) day period before 
being e l i g i b l e  for having coverage r e i n s t a t e d .  

SECTION 16.02 

E l i g i b l e  employees who a r e  absent  through l a y  off or  leave of 
absence i n  excess of t h i r t y  (30) calendar  days s h a l l  have t h e i r  
coverage f o r  

LIFE TNSURANCE 

BLUE CROSS 
A.D. 8 D. 

maintained.under t h e  Health and Welfare Plan ( s u b j e c t  t o  t h e  terms 
thereof) for  a f u r t h e r  per iod of  up to three (3) month6 f r o m  the  
date of l a y  o f f  or t h e  commencement of l eave  of absence. A t  t h e  and 
of such per iod or upon r e t u r n  t o  work (whichever occdrrs f i r s t ) ,  t h e  
employee sha l l  reimburee t h e  Company €or t h e  coet of mainta ining 
such coverage i n  exceaa o t h e  f i r s t  t h i r t y  (30) ca lendar  days of l a y  
off o r  leave of absence. Upon an  employees r e t u r n  t o  work he/ahe 
o h a l l  reimburse t h e  Company on t h e  folLowing baeisr 

.a)  by d i r e c t  payment should he so select, or  f a i l i n g  t h a t ;  

b )  The Company glhall deduct from h i s / h e r  f i r s t  pay an amount 
equal to one (1) month's premium p e r  month f o r  eaah month t h a t  
premiums were paid  on h i s / h e r  behalf ,  or as an option; 

c )  The Company s h a l l  recover t h e  amount i n  ( b )  above d i s t r i b u t e d  
on B pay by pay b a s i s  f o r  a per iod of no longer  than three (3) 
months from t h e  date o f  h i s / h e r  r e t u r n  u n t i l  t h e  to ta l  of 
premiums is  recovered. 
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(d )  An employee who has been l a i d  o f f  i n  excess o f  t h r e e  (3) 

months may continue t h e  coverage by d i r e c t  payment to  t h e  
Company. The payment must  be made t o  t h e  Company prior to the 
b i l l i n g  da t e  as determined by t h e  Company. 

SECTION 16.03 

The Health and Welfare Plan s h a l l  be as follows: 

a )  E f f ec t i ve  February 01, 1993, t h e  Company shal l  cont r ibu te  one 
hundred and t e n  d o l l a r s  ($110.00) per employee per  month t o  
provide Group L i f e  Insurance, Accidental Death and 
Dismemberment Insurance, Dependent Group L i f e  Insurance, 
Weekly Indemnity Benefit  and Long Term Di sab i l i t y  Benefiter. 

The above-mentioned bene f i t s  (Group L i f a ,  A.D. & D. , Dependent Life ,  
W . T .  and LTD) w i l l  be administered by a j o i n t  Union Management 
Committee coneis t ing of (3)  Union T r u s t e e s  and three (3) Management 
Trustees.  The txus tee  s h a l l  be a s s i s t e d  by a consul tant  and/or an 
adminis t ra tor  selected upon mutual agreement of t h e  Trus t ees .  

I t  s h a l l  be t h e  r e spons ib i l i t y  of such T r u s t e e s  t o  determine from 
time t o  t i m e  t h e  amount of such Health and Welfare bene f i t s  and make 
the necessary investment decierions as deemed appropriate i n  o rder  t o  
ensure growth i n  t h e  l eve l  of bene f i t s  during t h e  term of t h i s  
Current Agreement and i n  t h e  future .  

a )  Should t h e  reserve fund fall t o  one hundred thousand 
d o l l a r s  ($100,000.00) l eve l  t h e  premiums s h a l l  be 
increased t o  cover t h e  costs of t h e  Plan, and to pro t ec t  
t h e  reserve fund with a minimum balance of one hundred 
thousand do l l a r s  ($lOO,OOO.OO). 

This  w i l l  i n  no way a f f e c t  t h e  bene f i t s  o r  coverage payable by 
the Trust Fund. 

The Company s h a l l ,  cons is ten t  with Article 16.1 and Article 
16.2 of t h i s  Agreement, provide. t h e  f u l l  co s t  of B l u e  Cross 
Extended Health Care Benefit as out l ined  below: 

Ef fec t ive  Apri l  01, 1993, B l u e  Cross Extended Health Care 
Plan, standard benef i t s ,  including eye glasses t o  a maximum of 
one hundred and seventy-five dollars ($175.00) per person per 
year  and hearing aid t o  a maximum of f i v e  hundred dollars 
($500.00) per person, every t h r e e  years  with a t e n  d o l l a r  
($10.00) deductible s ing l e  person and twenty d o l l a r  ($20.00) 
per family maximum deduct ible  per bene f i t  year, no co- 
insurance, no ove ra l l  l i m i t .  

E f f ec t i ve  April  01, 1994, t he  maximum amount f o r  eye glasses 
a h a l l  be increased t o  one hundred e igh ty  d o l l a r s  ($180.00). 

Ef fec t ive  A p r i l  01, 1995, the  maximum amount f o r  eye glasses 
sha l l  be increased t o  one hundred and eight-f ive do l l a r a  
($185,00). 

T h e  Company sha l l ,  e f f e c t i v e  t h e  following dates and 
cons i s t en t  with Article 16.1 and Article 16.2 of t h i s  
Agreement, provide each month a t  no c o s t  t o  t h e  employee, t ho  
following benef i t r :  
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SECTION 16.03 (cont'd) 

i) A p r i l  01, 1993 - The Ontar io  Blue Croas Dental Plan #S 
baaed on t h e  1993 Ontar io  Dental  Aasoeiation fee guide 
f o r  genera l  practice: Payment will be made up t o  one 
hundred per cent (100%) of t h e  fee guide f o r  c h i l d r e n  t o  
age t h i r t e e n  (13) y e a r s  and e i g h t y  p e r  cent  ( 8 0 % )  o f  t h e  
fee guide for a l l  o t h e r s .  

Orthodontic care i n  accordance wi th  Ontar io  Blue Croee 
Rider #3 - Orthodontics: B lue  Cross Rider #3 prov id ing  
f i f t y  p e r  cent ( 5 0 % )  o f  o r t h o d m t i c  s e r v i c e s  t o  be p a i d  
by Onta r io  Blue Cross up t o  a l i f e t i m e  maximum of two 
thousand d o l l a r 8  ($2,000.00) i n  t o t a l  per person. 

ii) A p r i l  01, 1994 - The Ontario Blue Cross Dental Plan f5  
based on t h e  Ontar io  Dental  Associa t ion fee guide for 
genera l  p r a c t i c e  i n  effect on t h a t  date. Payment w i l l  
be made up t o  one hundred per c e n t ,  (100%) of t h e  f e e  
guide f o r  ch i ld ren  t o  age t h i r t e e n  (13) years  and e i g h t y  
p e r  cen t  (80%) of t h e  fee guide f o r  a11 others .  

Orthodontic care i n  accordance wi th  Ontar io  Blue Cross 
Rider #3 - Orthodontics:  Blue Cross Rider #3 providing 
f i f t y  per cent ( 5 0 % )  of o r thodont ic  s e r v i c e s  t o  be p a i d  
by Ontar io  Blue Cross up t o  a l i f t a t h e  maximum of t w o  
thousand d o l l a r s  ($2,000.00) i n  t o t a l  pe r  peraon. 

iii) A p r i l  01, 1995 - The Ontar io  Blue C r o s s  Dental Plan R5 
based on t h e  Ontar io  Dental  Associa t ion fee guide for 
genera l  practice i n  e f f e c t  on tha t  date. Payment will 
be made up t o  one hundred p e t  c e n t  (100%) of t h e  fee 
guide f o r  ch i ld ren  t o  age t h i r t e e n  (13) years  and e i g h t y  
pe r  c e n t  ( 8 0 % )  of t h e  tee guide f o r  a l l  o the rs .  

o r thodont ic  c a r e  i n  accordance w i t h  Ontar io  Blue Cross 
Rider #3 - Orthodontics: B l u e  Cross Rider P3 providing 
f i f t y  pe r  cent  ( 5 0 % )  of  o r thodont ic  s e r v i c e s  t o  be paid 
by Ontario Blue Cross up t o  a l i f e t i m e  maximum of two 
thousand ($2,000.00) d o l l a r 8  i n  to ta l  per  person. 

i v )  It io underetood tha t ,  throughout t h e  term of t h i s  
Agreement, t h e  Weekly Indemnity Benef i t  s h a l l  be g r e a t e r  
than o r  equal  t o  t h e  required U.I.C. minimum i n  o r d e r  
t h a t  t h e  Companies a h a l l  r e t a i n  t h e  f u l l  amount of 
U.I.C. Premium Reduction as a p o r t i o n  of t h e  c o s t  of 
improving t h e  Health and Welfare Benef i t8  dur ing t h e  
t e r m  of t h i s  Agreement. 

d )  E f f e c t i v e  upon r a t i f i c a t i o n  coverage w i l l  be provided as 
underwri t ten  by Blue C r o s s  t o  provide: 

i )  The Deluxe Travel Plan f o r  coverage o u t s i d e  Canada for 
b e n e f i t s  provided above. 

ii) "Paramedic" coverage such as ch i ropodis t ,  p o d i a t r i s t ,  
ch i roprac to r ,  etc. 
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SECTION 16.04 

Employees who retire on and af ter  age f i f t y- f ive  ( S S ) ,  with f i f t e e n  
(15) years' se rv ice  w i l l  be covered under t h i s  paragraph t o  age 
s ix ty- f ive  (65). In  t h e  case where a retired employee has coverage 
under t h i o  oection and a t t a i n s  age oixty-five ( 6 5 ) ,  his /her  spouse 
w i l l  continue with aingle coverage u n t i l  he/she a t t a i n s  he r /h i s  
s i x t y- f i f t h  (65th) birthday. I n  case o f  an emplOyeO'S death h i s /he r  
spouse would be covered t o  age s ix ty- f ive  (65) .  However, coverage 
s h a l l  cease i f  t h e  insured is gmplayed elsewhere where coverage i s  
provided. Coverage includes. 

PRESCRIPTION DRUG PLAN 
VISION CARE (same as a c t i v e  membero) 
HEARING AID (same as a c t i v e  members) 
TRAVEL PLAN 

with an overall deductible of f i f t y  dollars (SSO.00) per family, 
t h i r t y- f i v e  d o l l a r s  ($35.00) single. Coverage will be l im i t ed  t o  
t h a t  provided by Blue Cross i n  Ontario and Quebec, and will not 
d u p l i c a t e  provincial  o r  other  governmental coverage. 

SECTION 16.05 

The Company and t h e  Union w i l l  meet within s i x  ( 6 )  months t o  review 
t h e  o v e r a l l  Health 6r Welfare clause as it pe r t a in s  t o  Blue Cross 
coverage. 

ARZXCWS 17 PENSION 

SECTION 3.7.01 

a) The Company s h a l l  contr ibute ,  e f f e c t i v e  Yebruary 01, 1993, t h e  
sum o f  two hundred and s ixty- three d o l l a r s  ($263.00) per  month 
t o  a Penmion Plan foe a l l  non-probationary employees who have 
worked any seven ( 7 )  days in that month (paid General Holidays 
and paid vacations shall be conoidered as t i m e  worked). Each 
employee on whose behalf t h e  Company has contr ibuted must 
cont r ibu te  f i f t y- f ive  d o l l a r s  ( $ 5 5 . 0 0 )  per month. 

The Pension Plan will be admin i s t ez~d  by an eleven (11) man 
committee made up of f i v e  ( 5 )  from t h e  Union and f i v e  ( 5 )  from 
Management and t h e  chairman se lec tod  from t h e  Company which i s  
thm adminis t ra tor  of t h e  Fund. 

The compulsory retirement age under the above-mentioned plan 
s h a l l  be a t  age oixty-five (65 ) .  Retirement p r i o r  t o  t h i s  age 
is permisrrable i n  accordance with o ther  rect3.ons of t h e  plan. 

b)  Payments w i l l  be made on behalf o f  an employee who is o f f  on 
Workers' Compensation, provided t h a t  t h e  employee is not  more 
t han  three (3) months i n  arrears i n  paying h is /her  port ion.  
Should, however, t h e  employee be in a poa i t ion  where he/aha 
would otherwise be on lay-off (i.e. the employee next sen ior  
t o  him/her is l a i d  o f f )  he/she will be considered t o  be on 
lay-off, and premium payments w i l l  cease. Conversely, if t h e  
employee next senior  above him/her i s  working, t h i s  s ec t i on  
w i l l  not apply. 

Employees o f f  on $. & A. will have t h e i r  premiums paid f o r  a 
twelve (12) week geriod subject t o  t h e  condi t ions in (b)  
above. 

c )  
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ARTICLE 18 DURATIOa 

SECTION 18.01 

Thie Agreement s h a l l  become e f f ec t ive  upon ra t i f i ca t ion  and shal l  
remain in f u l l  force and effect until‘ January 31, 1996, and annually 
thereafter i n  the event e i t h e r  party f a i l s  to  g ive  notice of the i r  
desire €or amendments within the last s ix ty  (60)  day8 o€ the term of 
thia Agreement. 

This Agreement ahal l  be binding on t h e  parties  hereto, the ir  
‘succeaaor, adminiatratore, executors and asaigns.  

SIGNED AT: 

FOR THE UNION 

FOR TXE COMPANY 

SIDENT 
THIS /gd DAY OF me. , 1993, 
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P m O  BAULAWAY OFFICE EMPLOYEE S 

CLASSIFICATIONS 

1) Dispatcher 

2a). Senior Accounts Payable 
Senior Accounts Receivable 
Senior Payroll 

. Senior Maintenance Control 
Secretaries 

Accounts Receivable Clerk 
Payroll Clerk 
Claims Clerk 
Clerk Typist 
General Office (ReC%ptiOni8t) 
Data Input Clerk 
Dispatch Clerk 
Maintenance Clerk 

b). Accounts Payable Clerk 

c). File Clerk 
Junior Typist 

An employee that perfocms work in a higher classification during a week will 
receive the greater rate of pay for that week. Rate of pay for probationary 
employees will be .25 cents per hour less than the lowest applicable 
clasaff fcation rate. 
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APPENDIX *w* 

In the event the Company move8 a work operation and it is clearly established a 
movement of work opposite jobs were affected, employees affected ehall be allowed 
to move with the work and dovetail their seniority to the terminal where the work 
is moved with an understanding that the determination of the work be defined at 
the time of the announcement or a period of the .previous three (3) months work 
prior to the move. 

SHIFT APPLICAPIONS 

upon ratification 

Shifts commencing outside the hours of 7:OO a.m. and 11:OO a.m. employees will 
be paid h shift premium of ,45  cents per hour. 

Locations using 6:OO a.m. and 1 O : O O  a.m. shall remain using such times for the 
purpose o f  shift premium. 



When Marie Transport and McCallum Transport ware amalgamated, the 
off ice  reniority lists o f  both McCallum and Maris were dovetailed 
and a location bid held. Subsequent to t h i s  bid, past practise 
has been maintained a t  all locations and it was agrserd by all 
present that there has net bean any contmctual v io la t ions ,  

A meeting was hard tu detarmine the future praotiae concerning 
office layoffls with the following guidelines agrmed to by all 
pra8rlwrtr 

AX1 Aghcourt, Bramgton, Bramale&, Concord, Oakville and 
Oshawa offiae staff are en one terminal, seniority Ifst, 

Oakvillet, Bramptan and Eramalra w i l l  be one location and 
Oshawa, Concord and Agincourt w i l l  be anot;her location for 
the purposca of bumping during a short tern layoff. 
A short term layoff will &e defined as a layoff that does 
net axcred 90 days. 

In the event of a permanent s t a f f  reduction, due to & change 
in operations of: a f a c i l i t y  cloaurs, dfsg2aced 
employeefa may bump in accordance with seniority list 
derrscribrd .in l ine (1) I pending seniority and gualif ications e 

Should an employee exercise their right t o  bump, they must 
bung in l i n e  with their qualifications displacing the 
employe@ w i t h  the least seniority. 

It was further agreed that the McCallurn Transport Office Employee's 
AgraemrrPnt would be the surviving agreement and that artiale 7.05 
(9) o f  this agreralont would be amended to read "24 consecutive 
months". 

t 


