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DEFINITIONS 

For the purpose of this Agreement: 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

11. 

12. 

13. 

BARGAINING UNIT is the unit for collective bargaining described in the Certificate of the Labour 
Relations Council issued on December 12, 1977. 

CHILD - Wherever the word “child” is used in this Agreement, it shall be deemed to include a ward of the 
Superintendent of Child Welfare, or a child of a spouse. 

CONTINUOUS SERVICE or CONTINUOUS EMPLOYMENT is defined as uninterrupted employment 
with the Employer plus any other service credits provided for by this Agreement, including but not limited 
to those senrice credits provided in Articles 11, 21.3, 31 and Memorandum of Agreement No. 3. 

DAY OF REST in relation to an Employee means a day other than a holiday on which an Employee is 
not ordinarily required to perform the duties their position. This does not include Employees on a leave 
of absence. 

DEMOTION means a change from an Employee’s position to one with a lower maximum salary. 

EMPLOYEE means a member of the Bargaining Unit and includes: 

a) 

b) 

“Regular Employee” - meaning an Employee who is employed for work which is of a continuous 
full-time or continuous part-time nature. 

“Auxiliary Employee” - meaning an Employee who is employed for work which is not of a 
continuous nature such as: 

i) seasonal positions, 

5) 
iii) 

iv) 

positions created to carry out special projects or work which is not continuous, 

temporary positions created to cover Employees on vacation, sick leave, educational leave, 
compassionate leave, or other leave, 

temporary positions created by special programs such as the summer student employment 
programs, Winter works programs for the unemployed, emergencies such as floods, or other 
special temporary programs. 

“EMPLOYEE” does not include incumbents of managerial or confidential positions as dehed in the 
Industrial Relations Act, or as agreed to to by the Parties to this Agreement. 

EMPLOYER means the British Columbia Systems Corporation as represented by the President of the 
Corporation. 

HEADQUARTERS OR GEOGRAPHIC LOCATION is that area within a radius of twenty (20) miles 
of where an Employee ordinarily performs their duties. Within the Greater Vancouver Regional District, 
geographic location for relocation purposes is that area within a radius of ten (10) miles of where an 
Employee ordinariIy performs their duties. When Employees are relocated, the headqwters ama may be 
redefined where exceptional circumstances, such as unusual road conditions, exist. 

HOLIDAY means the twenty-four (24) hour period commencing at 0O:Ol hours of a day designated as a 
paid holiday in this Agreement. 

HOURS OF OPERATION are the hours established by the Employer to provide adequate service to the 
users and to futiill the functions of the work unit. 

HOURS TRAVELLED means hours spent travelling from point to point on an hourly or daily basis laid 
down by the Employer and does not include meal breaks, lodging time, or time spent other than travelling, 
but does include time travelling directly between an Employee’s home and destination. 

LATERAL TRANSFER OR TRANSFER refers to the movement of an Employee from one position to 
another which does not constitute a demotion or promotion. 

LAY-OFF is a cessation of employment or elimination of a job resulting from: 



14. 

15. 

16. 

17. 

18. 

19. 

20. 

21. 

22. 

23. 

24. 

25. 

26. 

a) insufficient work 

b) 

c) 

d) 

e) 
LEAVE OF ABSENCE WITH PAY means to be absent from duty with permission and with pay. 
LEAVE OF ABSENCE WITHOUT PAY means to be absent &om duty with permission but without pay. 

PAY means rate of compensation for the job. 

insuEcient current operating funds budgeted, to maintain current levels of employment 

a change in the organizational structure of the Employer 

discontinuing a program, activity or service of the Employer 

reducing the level of an activity or service of the Employer 

PROBATION for an Employee means that period of probation outlined in Article 12.10 of this Agreement. 

PROMOTION means a change from an Employee’s position to one with a higher laaximum salary level. 

RELOCATION refers to the movement of an Employee h m  one geographic location to another. 

RESIGNATION means a voluntary notice by the Employee that she/he is terminating their service on the 
date specified. 

REST PERIOD is a paid interval which is included in the work day and is intended to give the Employee 
an opportunity to have refreshments or a rest. 
SEASONAL EMPLOYEES are Employees who are employed for a specified season. 

SHIFT SCHEDULE is a pattern of work hours established through negotiations to meet the hours of 
operation. 

TERMINATION is the separation of an Employee fkom the British Columbia Systems Corporation for 
cause pursuant to Articles 10 and 12.10 of th is  Agreement. 

TRAVEL STATUS with respect to an Employee means absence of the Employee from their headquarters 
or geographic location on BC Systems Corporation business with the approval of the Employer. 

UNION means the BC Government Employees’ Union. 

WORK DAY is a period of twentyfour (24) consecutive hours commencing with the starting time of any 
shift. For the purpose of calculating compensatory overtime rates only, the time worked prior to, but 
adjoining to a shift, shall be deemed as time worked after a shift. 

ARTICLE 1. PREAMBLE 

1.1 

1.2 

P u m  of Agreement 

The purpose of this A m e n t  is both to establish and maintain orderly collective bargaining procedures 
between the Employer and the Uaion, and to establish and maintain general working conditions of the 
Employees. 

Future Leeid ation 

In the event that any future legislation renders null and void or materially alters any provision of this 
Agreement, the remaining provisions shall remain in effect for the term of the Agreement, and the Parties 
hereto shall negotiate a mutually agreeable provision to be substituted for the provision so rendered null and 
void or materially altered. 
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J Conflict With Reeulations 

a) In the event that there is a conflict between the contents of this Agreement and any regulation ma& 
by the Employer, or on behalf of the Employer, th is  Agreement shall take precedence over the said 
regulation. 

The Employer agrees not to introduce, amend, revise or repeal any regulation which affects the terms 
and conditions of employment of Employees without first notifyrng the Union of the change. 

b) 

1.4 Notice of Legislative Change 

The Employer agrees to make no proposal to amend, repeal, or revise the Systems Act, or regulations made 
pursuant thereto, which would affect the terms and conditions of employment of Employees covered by this 
Agreement without first notifying the Union in Writing of the nature of the proposal. 

1.5 Use ofTerms 

a) Masculine and Feminine - The d e  or feminiae gender may be used interchangeably throughout 
th is  Agreement. Wherever one gender is used, it shall be construed as meaning the other if the facts 
or context require. 

Singular and Plural - Wherever the singular is used, the same shall be construed as meaning the plural 
if the facts or context require. 

b) 

1.6 Human Rights Act 7 
I 

2, The Parties hereto subscribe to the principles of the Human Rights Act of British Columbia. 

1.7 Harassment 

The Union and the Employer recognize the right of Employees to work in an environment Eree from sexual 
and/or personal harassment and the Employer undertakes to discipline any person employed by the 
Employer engaging in harassment. The Employer also makes every effort to recognize and correct harassing 
behavior of clients and contractors who are engaged in harassment of an Employee. 

a) SEXUAL HARASSMENT means engaging in the conduct of a sexual nature that is known or ought 
to be known to be unwelcome and shall include, but not be limited to: 

i) 

ii) 

sexual solicitation or advance or inappropriate touching and sexual assault; 

a reprisal, or threat of a reprisal, reasonably perceived by the subject as placing a condition of 
a sexual nature on employment by a person in authority after such sexual solicitation or 
advance or inappropriate touching is rejected; 

suggestive remarks or other verbal or visual abuse with a sexual connotation; iii) 
iv) compromising invitations; or, 

v) 
PERSONAL HARASSMENT means words, gestures, actions, pictures, and other visual displays 
which by the standard of reasonableness, are annoying, alarming, or abusive to another person and 
shall include, but not be limited to: 

i) verbal abuse or threats; 

ii) 

iii) 

repeated or persistent leering at a person’s body. 

b) 

unwelcome remarks, jokes, innuendo or taunting about a person’s body, attire, age, marital 
status, ethnic origin, religion, or sexual orientation; 

practical jokes which cause awlcwadness or embarrassment; 
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iv) 

v) 

vi) 

vii) 
The Employer and Union agree that all formal complaints of alleged sexual or personal harassment 
shall be handled only by the process set out in this Article unless the parties mutually agree to another 
process being utilized. 

An Employee who wishes to pursue a concern arising from an alleged sexual harassment may submit 
a complaint, verbally or in Writing, within six (6) months of the latest alleged ocxxmence through the 
Employer or the Union, directly to the Executive Committee Member responsible for Human 
Resources Branch. The Employer or the Union shall immediately arrange for a joint investigation 
by the Employer and Union to be carried out. 

Complaints of this nature shall be treated in strict confidence by the Employer and Union. 
Aa. alleged offender shall be given notice of the substance of each complaint under this clause and shall 
be given notice of and be entitled to attend, participate in, and be represented at any hearing under 
this clause. 

The Employer and Union shall each appoint a designate to conduct the joint investigation and each 
designate must have experience and/or training concerning sexual or personal harassment. The joint 
investigation shall be a fact-finding: investigation and the designates shall submit a report, with 
recommendations, to the Executive Committee Member within thirty (30) days of receipt of the 
complaint detailing their findings. 
The Executive Committee Member shall within thirty (30) days of receipt of the report give such 
orders as may be necessary and in the interim the Executive Committee Member may take any action 
as may be necessary. 

In cases where sexual or personal harassment may result in the transfer of the employee, it shall be 
the harasser who is transfmed. However, the Employer shall transfer the harassed Employee upon 
request, either temporarily or permanently. 

Where the complainant or the alleged offender is not satisfied with the Executive Commim 
Member’s response, the Union or the Employer may submit the matter directly to arbitration under 
Article 9 of this Aggreement within thirty (30) days after the response is rendered. The Arbitrator 
under this provision will have the right to determine the appropriate level of discipljne to be applied 
to the offender whether or not he is bound by this agreement. 

The Employer and Union agree that th is  Article is intended to apply to al l  complaints of sexual or 
personal harassment by Employees unless otherwise mutually agreed to by the parties. 

telephone calls without purpose of legitimate communication; 

insults, taunts, or challenges in a manner likely to provoke violent or disorderly response; 

communications in offensively coarse language; or, 

displaying offensive or derogatory pictures. 

c) 

d) 

e) 

r) 

g) 

h) 

i) 

ARTICLE 2. UNION RECOGNITION AND RIGHTS: 

2.1 Bardnine Unit Defined 

The Bargaining Unit shall comprise all Employees included in the Certificate issued by the Labour Relations 
Council, dated December 12, 1977, except as varied by any decision of the Labour Relations Council or by 
mutual agreement between the Parties. 

In negotiating exclusions from the Bargaining Unit iu respect of managerial and/or confidential positions, 
the Parties recognize the principles set out in the Labour Relations Act and the type of organization of the 
Employer. 

Incumbents of new positions established by the Employer shall automatically be included in the Bargaining 
Unit unless specifically excluded by mutual agreement or by virtue of a decision by the Labour Relations 
council. 
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d B a w a i  ning Agent or Recormltion 

2.3 

2.4 

23 

2.6 

The Employer recoguizes the BC Government Employees' Union as the exclusive bargaining agent for all 
Employees in the Bargaining Unit. 

a) The Employer agrees that all correspondence between the Employer and the Union related to matters 
covered in this Agreement shall be sent to the Chairperson of the Union Bargaining Committee and 
to the President of the Union or the President's designate. 

b) The Employer agrees that a copy of any correspondence between the Employer or any authorized 
agent of the Employer and any Employee in the Bargaining Unit covered by this Agreement 
pertaining to the interpretation or application of any clause in this Agreement, shall be forwarded to 
the Chairperson of the Union Bargaining Committee and to the President of the Union or President 
of the Union's designate. 

Except as otherwise provided for in this Agreement, correspondence sent to Union representatives or 
to any Employee shall be sent by letter, or by electronic mail where appropriate. Correspondence of 
a disciplinary natuxe shall not be sent by electronic mail. 

c) 

No Other A~reem eat 

No Employee covered by th is  Agreement shall be required or permitted to make a written or oral agreement 
with the Employer or its representatives which may conflict with the terms of this Agreement. 

No Discrimination for Union Activity 

The Employer and the Union agree that there shall be no discrimination, interference, restriction, or coercion 
exercised or practiced with respect to any Employee for reason of membership or activity in the Union. 

RecoPnition and Rights of Stewards 

The Employer recognizes the Union's right to select Stewards to represent Employees. The Employer and 
the Union will agree on the number of Stewards, taking into account both operational and geographical 
considerations. 

The Union agrees to provide the Employer with a list of the Employees designated as Stewards for each 
jurisdictional area. A Steward or the alternate shall obtain the permission of their immediate supervisor 
before leaving work to perform the duties as a Steward. Leave for this purpose shall be with pay. Such 
pennission shall not be unreasonably withheld. On resuming the Stewards normal duties, the Steward shall 
notify their supervisor. Duties of the Stewards shall include: 

a) investigation of complaints of an urgent nature; 

b) investigation of grievances and assisting any Employee whom the Steward represents in preparing and 
presenting a grievance in accordance with the grievance procedure; 

c) supervision of ballot-boxes and other related functions during ratification votes; 

d) carrying out duties within the realm of assigned safety responsibilities for Stewards who are members 
of safety committees; 

e) attending meetings called by management. 



2.7 Union Bulletin Boards 

a) The Employer will provide suflicient Union bulletin board facilities. The location of these facilities 
will be decided by mutual agreement at the local level. If mutual agreement cannot be reached at this 
level, the matter will be referred to the Joint Committee for resolution. 

Employees who are representatives of the Union shall have the right to use electronic mail to 
communicate with the Employees that they represent. A list of the Union representatives will be 
given to the Employer. 

The Joint Committee shall establish a set of guidelines governing the use, pursuant to (b) above, of 
electronic mail. 

b) 

c) 

2.8 Union Insignia 

a) A Union member shall have the right to wear or display the recognized insignia of the Union. The 
Union agrees to furnish to the Employer at least one Union shop card for each of the Employer‘s 
places of operation covered by this Agreement, to be displayed on the premises. Such cards will 
remain the property of the Union and shall be surrendered upon demand. 

The recognized insignia of the Union shall include the designation “BCGEU”. The designation shall, 
at the Employee‘s option, be placed on stenography typed by a member of the Union. This 
designation shall be placed below the siguatory initials on typewritten correspondence. 

b) 

2.9 Rigbt to Refw to Cross Picket Lines 

All Employees covered by this Agreement shall have the right to refuse to cross a picket line arising out of 
a dispute as dehed in the Labour Relations Act. Auy Employee failing to report for duty shall be 
considered to be absent without pay. Failure to cross a picket line encountered in carrying out the 
Employer’s business shall not be considered a violation of this Agreement nor shall it be grounds for 
disciplinary action. 

I 

2.10 lime Off for Union Business 

a) Without pay -- Leave of absence without pay and without loss of seniority will be granted 

i) to an elected or appointed representative of the Union to attend conventions of the Union and 
bodies to which the Union is aflFilated; 

i) for elected or appointed representatives of the Union to attend to Union business which 
requires them to leave their general work area: 

iii) for Employees who are representatives of the Union on a bargaining committee to attend 
meetings of the Bargaining Committee; 

iv) to Employees called by the Union to appear as witnesses before an Arbitration Board, 
With pay -- Leave of absence with basic pay and without loss of seniority will be granted to: 

i) 

4 @Y\ section. 

T Q  %a 

b) 
up to five Employees on the Bargaining Committee of the Union to carry on negotiations 
with the Employer; however, the Union reserves the right to use up to thee (3) additional 
persons for technical information or advice who shall also be covered by the provisions of this 

To facilitate the administration of this section when leave without pay is granted, the leave shall be given 
with basic pay and the Union shall reimburse the Employer for salary and benefit costs, including travel 
time k m d .  Leave of absence granted under this Article shall include sufllcient travel time. The Union 
shall provide the Employer with reasonable notice prior to the commencement of leave under t h i s  Article. 
It is understood that Employees granted leave of absence pursuant to this Article shall receive their current 
rates of pay while on leave of absence with pay. The Employer agrees that any of the above leaves of 
absence shall not be unreasonably withheld. 

b 
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The Parties recognize that in the event of a strike or lockout, as defined in the Labour Relations Act, 
situations may arise of an emergency nature. To this end, the Employer and the Union will agree to 
provih services of an emergency nature. 

ARTICLE 3, UNION SECURITY 

a) All Employees in the Bargaining Unit who, immediately prior to their appointment to the 
Corporation, were members of the Union or thereafter become members of the Union shall, as a 
condition of continued employment, maintain such membership (subject only to the provisions of 
Section 17 of the Labour Relations Code). 

All other Employees hired on or after November 1, 1977 shall, as a condition of continued 
employment, become members of the Union and maintain such membership, upon completion of 
thirty (30) days as an Employee (subject only to the provisions of Section 17 of the Labour Relations 
Code). 

Nothing in this Agreement shall be construed as requiring a person to become a member of the 
Union if that person was, immediately prior to their appointment with the Corporation, a Public 
Service Employee, as dehed in the Public Service Act, who was not a member of the Union. 

b) 

c) 

ARTICLE 4. CHECK-OFF OF UNION DUES 

The Employer shall, upon written authorization as a condition of employment, deduct from the 
monthly wages or salary of each Employee in the Bargaining Unit, whether or not the Employee is 
a member of the Union, the amount of the regular monthly dues payable to the Union by a member 
of the Union. 

The Employer shall, upon written authorization, deduct fiom any Employee who is a member of 
the Union any assessments levied in accordance with the Union Constitution and/or Bylaws and 
owing by the Employee to the Union. 
Deductions shall be made monthly in the second payroll period of each month and membership dues 
or payments in lieu thereof shall be considered as owing in the month for which they are so deducted. 
All deductions shall be mnitted to the President of the Union not later than twenty-eight (28) days 
after the date of deduction and the Employer shall also provide a list of names of those Employees 
from whose salaries such deductions have been made together with the amounts deducted from each 
Employee. 
Before the Employer is obliged to deduct any amount under Section a) of this Article, the Union 
must advise the Employer in writing of the amount of its regular monthly dues. The amount so 
advised shall continue to be the amount to be deducted until changed by further written notice to 
the Employer signed by the President of the Union. Upon receipt of such notice, such changed 
amount shall be the amount deducted. 

From the date of the signiug of this Agreement and for its duration, no Employee organization other 
than the Union shall be permitted to have membership dues or other monies deducted by the 
Employer from the pay of the Employees in the Bargaining Unit. 

The Employer shall supply each Employee, without charge, a receipt for income tax purposes in 
the amount of the deductions paid to the Union by the Employee in the previous year. Such receipts 
shall be provided to the Employees prior to March 1st of the succeeding year. 

An Employee shall, as a condition of continued employment, complete an authorization form 
prdviding for the deduction fiom an Employee’s monthly wages or salary, the amount of the regular 
monthly dues or assessments payable to the Union by a member of the Union. 
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ARTICLE 5. EMPLOYER AND UNION SHALL ACQUAINT NEW EMPLOYEES 

a) The Employer agrees to acquaint new Employees with the fact that a Collective Agreement is in 
effect and with the conditions of employment set out in the articles deating with Union security and 
dues check-off. 

A new Employee shall be advised of the name and location of the Steward. 

Whenever the Steward is employed in the same work area as the new Employee, the Employee’s 
immediate supervisor will provide an introduction to the Steward, who will provide the Employee 
with a copy of the Collective Agreement. 

The Union Steward will be given an opportunity to interview each new Employee within regular 
working hours, without loss of pay, for fifteen (15) minutes some time during the first thirty (30) days 
of employment for the purpose of acquainting the new Employee with the benefits and duties of 
Union membership and the Employee’s responsibilities and obligations to the Employer and the 
Union. 
The Union shall be notified on a montbly basis of the names and work locations of a l l  new 
Employees. 

b) 

c) 

d) 

e) 

ARTICLE 6. EMPLOYER’S RIGHTS 

The Union acknowledges that the management and direction of Employees in the Bargaining Unit is 
retained by the Employer except as this Agreement otherwise specifes. 

ARTICLE 7. EMPLOYER-UNION RELATIONS 

7.1 

7.2 

7.3 

No Employee or group of Employees shall undertake to represent the Union at meetings with the 
Employer without the proper authorization of the Union, To implement this the Union shalt supply the 
Employer with the names of its officers and, similarly, the Employer shall supply the Union with a list of 
its supervisory or other personnel with whom the Union may be required to transact business. 

Bargaining Committees 

A Union Bargaining Committee shall consist of up to five ( 5 )  members of the Bargaining Unit plus the 
President of the Union or the President of the Union’s designate with the right to use up to three (3) 
technical persons as outlined in Article 2.10 b) of this Agreement. 

An Employer Bargaining Committee shall consist of up to six (6) members with the right to use up to three 
(3) technical persons. 

The Employer agrees that access to its premises will be granted to members of the sta€f of the Union when 
dealing or negotiating with the Employer, as well as for the purpose of investigating and assisting in the 
settlement of a grievance. 

Members of Union staff shall notify the excluded designated supervisory official in advance of their 
intention and their purpose for entering and shall not interfere with the operation of the department or 
section concerned. In order to facilitate the orderly, as well as the confidential, investigation of grievances, 
the Employer will make available to Union representatives or Stewards temporary use of an office or 
similar facility. 
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.4 Technical Information 

The Employer agrees to provide to the Union such information that is available relating to Employees in 
the Bargaining Unit as may be required by the Union for collective bargaining purposes. 

ARTICLE 8. GRIEVANCES 

8.1 Grievance Procedure 

a) The Employer and the Union recognize that grievances may arise concerning: 

i) differences between the Parties respecting the interpretation, application, operation, or any 
alleged violation of a provision of the Agreement, including a question as to whether or not 
a matter is subject to arbitration; or 

the dismissal, discipline, or suspension of an Employee bound by this Agreement. ii) 
The procedure for resolving a grievance shall be the procedure outlined in Articles 8 and 9, except 
as provided in Articles 12 and 28. 

If a grievance is not presented at the next step of the grievance procedure within the prescribed time 
limits, it shall be deemed to be abandoned. However, no future grievance shall be prejudiced by such 
a failure to act. 

b) 

c) 

8.2 Step 1 

a) An Employee who wishes to present a grievance at Step 1 of the grievance procedure must do so 
no later than fourteen (14) days after the date on which the Employee fist bwame aware of the 
action or circumstance giving rise to the grievance. 

The aggrieved Employee shall request a meeting with the designated local supervisor, shall specify 
that this is a Step 1 grievance, and shall indicate the nature of the grievance. The Employee has the 
right to have a Steward present at such a meeting, if the Employee so requests. 

The designated local supervisor will be given up to five (5) days to investigate the matter and 

Every effort shall be made to resolve the dispute at Step 1. 

b) 

c) 

d) 

itspolld. 

8.3 Step 2 

a) An Employee who wishes to present a grievance at Step 2 of the grievance procedure must do so 
no later than thirty (30) days &er the date on which the Employee first became aware of the action 
or circumstane giving rise to the grievance. 

In the case of a dispute arising from an Employee’s suspension, the grievance may commence at Step 
2 of the grievance procedure without being filed at Step 1. The grievance must be filed within 
fourteen (14) days of the date on which the suspension occurred, or within fourteen (14) days of the 
]employee receiving notice of the suspension. 

In the case of a dispute arising from an Employee’s dismissal, the arbitration process outlined in 
Article 9.3 shall be adhered to. The remaining provisions of Article 9 shall continue to apply except 
where they are in conflict with Article 9.3. 

An Employee shall present a grievance at this Step by recording the grievance on the appropriate 
grievance form, setting out the nature of the grievance and the circumstances horn which it arose, 
stating the article or articles of the Agreement idiuged upon or alleged to have been violated, and 
stating the remedy or conection sought. 

The Employee shall send copies of the grievance form to the Shop Steward who will forward them 
to the Employer and the Union. 

b) 

c) 

d) 

e) 
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8.4 

8.5 

8.6 

8.7 

8.8 

The Employer shall sign the grievance form and indicate the date on which the grievance was 
received. 

A meeting shall be held between a person or persons designated by the Union, and Director of 
Human Resources and/or a person or persons designated by the Director, within ten (10) days after 
the Employer has received the grievance at Step 2. 

If the grievance is not resolved at Step 2 the Employer shall reply in writing to the grievance in thirty 
(30) days after the meeting referred to in g) above. 

The written reply shall be sent by xegistered mail or by acknowledged fax, or shall be hand delivered 
to the appropriate Union office. The reply shaU be deemed to have been received on the date that 
it is delivered to the said office. 

Every effort shall be made to resolve the grievance at Step 2. 

I 

Deviation From Grievance Procedure 

a) The Employer agrees that after a grievance has been filed at Step 2 of the grievance procedure, the 
Employer or the Employee’s representative wiU not enter into discussion or negotiation with respect 
to the grievance either directly or indGectly with the aggrieved Employee without the consent of the 
Union. 
If after initiating a grievance through the grievance procedure an Employee endeavours to pursue the 
same grievance through any other channel, then the grievance shall be deemed to be abandoned. 

b) 

Pdicv Grievance 

Where either Party to this Agreement disputes the general application, interpretation, or alleged violation 
of an article of this Agreement, the dispute shall be discussed initially with the Employer or the Union, as 
the case may be, within sixty  (60) days of the occurrence. Where no satisfactory agreement is reached, 
either Party may submit the dispute to arbitration, as set out in Article 9 of this Agreement. 

It is the intent of both Parties to this Agreement that no grievance shall be defeated merely because of a 
technical error other than time limitations in processing the eevance through the grievance procedure. 
To this end an arbitration board shall have the power to allow all necessary amendments to the grievance 
and the power to waive formal procedural irregularities in the processing of a grievance in order to 
determine the mal matter in dispute and to render a decision according to equitable principles and the 
justice of the case. 

Amendine Time Limits 

The time limits fixed in this grievance procedure may be altered by mutual consent of the Parties, but the 
same must be in writing. 

Disclosure To Grievance 

The parties agree to disclose to each other fully and in a timely manner the issues and all material facts 
related to the grievance except where the same is privileged. 

- 10- 



ARTICLE 9. ARBITRATION 

9.1 Notification 

Where a ditrerence arises between the Parties relating to the interpretation, application, operation, 
or any alleged violation of a provision of the Agreement, including a question as to whether or not 
a matter is subject to arbitration, or the discipline or suspension of an Employee bound by this 
Agreement, either of the Parties may, after exhausting the grievance procedure in Article 8, notify the 
other Party of its desire to submit the difference or allegations to an Arbitrator. 

In the case of a dismissal, a grievance shall be filed with the Union and submitted to the Employer 
w i t b  fourteen (14) days of the date on which the dismissal occurred, or within fourteen (14) days 
of the Employee receiving notice of the dismissal. The arbitration process outlined in Article 9.3 
will be adhered to. The remaining provisions of Article 9 shall continue to apply except where they 
are in conflict with Article 9,3. 

The notice of a Party's intent to arbitrate must be sent to the appropriate office of the Employer or 
the Union within thirty (30) days of the date of the reply at Step 2 of the grievance procedure, or 
within thirty (30) days of the date on which the reply at Step 2 was due. 

Such notices shall be sent by registered mail or by aclcnowledged fax, or shall be hand delivered to 
the appropriate office. These notices shall be deemed to have been received on the date on which 
they were delivered. 

9.2 Non-Dismissal Arbitration 

The grievance shall be submitted to a single Arbitrator within s i x t y  (60) days of the notice of 
arbitration being received. 

The single Arbitrator shall be selected from the following list, by mutual agreement between the 
Parties: 

i) DonMunroe 
ii) Nancy Morrison 
iii) Vince Ready 
iv) Mervin Chertkow 
v) Bryan Williams, QC 

If mutual agreement cannot be reached on the selection of an Arbitrator, the Parties shall submit the 
matter to the iMinister of Labour and Consumer Services, who will select an Arbitrator from the 
above list. 

9.3 Dismissal Arbitration 

a) A single arbitrator wil l  be booked by the Union and the Employer within five (5) working days of 
the filing of the grievance. Both the Union and the Employer will make every reasonable effort. to 
accommodate a hearing within sixty (60) days of the referral. If they are unable to do so, the 
arbitrator shall fix a date which is within sixty (60) days of the referral, taking into account the 
reasonable requirements of the Parties. 

b) The single arbitrator shall be selected in strict rotation fiom the following list: 

i) Tony Hickling 
ii) Stephen Kelleher 
iii) Clive McKee 
iv) Merv Chertkow 
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c) A meeting will be held to seek clarification and/or resolution of the grievance within fourteen (131 
days of the filing, or at least fourteen (14) days prior to the arbitration date, whichever happens 
sooner. 

A request for deferral of the arbitration date may be granted by the arbitrator to either Party if 
mutual agreement for deferral between the Parties cannot be reached. However, it is the intention 
of the Parties that the scheduled date be deemed pre-emptory, and be deferred only in extraordinary 
circumstances. 

The decision of the arbitrator will be made known as soon as possible, but in no case later than thirty 
(30) days of the completion of the arbitration hearing. 

d) 

e) 

9.4 Procedure 

The Arbitrator may determine the procedure in accordance with the Industrial Relations Act and shall give 
full opportunity to all Parties to present evidence and make representations. The Arbitrator shall hear and 
determine the difference or allegation and shall render a decision within thirty (30) days of the conclusion 
of the hearing. 

9 5  Decision of the Arbitrator 

The decision of the Arbitrator shall be final, binding, and enforceable on the Parties. The Arbitrator shall 
have the power to dispose of a dismissal or discipline grievance by any mangemmt which the Arbitrator 
deems just and equitable. However, the Arbitrator shall not have the power to change this Agreement, 
or to alter, mod@, or amend any of its provisions. 

9.6 Disagreement on Decision 

Should the Patties disagree as to the meaning of the Arbitrator’s decision, either Party may apply to the 
Arbitrator to clarify the decision, which the Arbitrator shall make every effort to do within seven (7) days 
of the application. 

9.7 Expenses of the Arbitrator 

W h  Party shall pay one-half (112) of the fees and expenses of the Arbitrator. 

9.8 Amendiw Time Limits 

The time limits fixed in the arbitration procedure may be altered by mutual consent of the Parties. Such 
consent must be in writing. 

ARTICLE 10. DISMISSAL, SUSPENSION, AND DISCIPLINE 

10.1 Burden of Proof 

In all cases of discipline, the burden of proof of just cause shall rest with the Employer. 

10.2 Dismissal 

The President of the Corporation or any representative of the Employer specifically authorized by the 
President may dismiss any Employee for just cause. Notice of dismissal shall be in Writing and shall set 
forth the reasons for dismissal. 
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lU.3 

10.4 

10.5 

10.6 

10.7 

suspension 

The President of the Corporation or any representative of the Employer specifically authorized by the 
President may suspend an Employee for just cause. Notice of suspension shall be in writing and shall set 
forth the reasons for the suspension. 

All dismissals and suspensions will be subject to fomai grievance procedure under Article 8 of this 
Agreement. A copy of the written notim of dismissal or suspension shall be forwarded to the President 
of the Union within five ( 5 )  days of the action being taken. 

Right to Grieve Other Discitdinaw Action 

Disciplinary action grievable by the Employee shall include written censures, letters of reprimand, adverse 
reports, adverse official performance evaluations under Article 10.6, and/or the withholding of an 
incremental increase. An Employee shall be given a copy of any such document placed on the Employee’s 
Ne which might be the basis of discipljnary action. 

Performance Evaluations 

Where a formal appraisal of an Employee’s performance is carried out, the Employee shall be given 
d c i e n t  opportunity after the interview to read and review the appraisal. 

Provision shall be made on the evaluation form for an Employee to sign it. The fonn shall provide 
for the Employee’s signature in two places, one indicating that the Employee has read and accepts 
the appraisal, and the other indicating that the Employee disagrees with the appraisal. The 
Employee shall sign in one of the places provided. No Employee may initiate a grievance regarding 
the contents of an evaluation report unless the signature indicates disagreement with the appraisal. 

An Employee shall, upon request, receive a copy of this evaluation report at the time of sigoing. 
An evaluation report shall not be changed after an Employee has signed it, without the knowledge 
of the Employee, and any such changes shall be subject to the grievance procedures of this 
Agreement. 

A formal appraisal of an Employee’s performance shall be carried out and signed by the Employee’s 
immediate supervisor and shall be reviewed and signed by an excluded staff member of the 
Corporation. 

An Employee &all have the right to request a formal appraisal at any time providing that at least 
three (3) months have elapsed since the last appraisal. 

Personnel and Securitv Files 

a) Should an Employee dispute any document placed on the Employee’s file, the Employee shall be 
entitled to recourse through the grievance procedure, and the eventual resolution thereof shall 
become part of the Employee’s personnel record. 

The President of the Union or the President’s designate shall be entitled, upon the written authority 
of an Employee, to review an Employee’s personnel or security file( s) in the offices in which the files 
are normally kept, in order to facilitate the investigation of a grievance. 

With reasonable notice given to the Employer, an Employee shall be permitted to review the 
Employee’s personnel or security tile( s) in the offices in which they are normally kept. 

The Employer agrees not to introduce as evidence in any hearing any document from the fde of an 
Employee, the existence of which the Employee was not aware at the time of filing. 

b) 

c) 

d) 
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e) Any document as outlined in Article 10.5, other than adverse official Performance Evaluations un&r 
Article 10.6, shall be deemed to be removed after the expiration of twelve (12) months from the date 
it was issued, provided there has not been a further infraction. In the event of a further infraction, 
&er a period of twelve (12) months without further infraction, all documents relating to the incident 
or grievance shall be deemed to be removed &om the Employee’s ftle(s). 

Adverse official Performance Evaluations under Article 10.6 that were successfully grieved under 
Article 10.5 shall be dealt with as agreed to by the parties or as ordered by the Arbitrator. 

An Employee shall be able to prevent information from being disclosed or used for other than 
authorized purposes without the Employee’s consent, unless required by law. 

The custodian of data frles containing sensitive informaion shall take reasonable precautions to be 
sure that data are reliable and not misused. 

Personnel and security fdes shall include all files pertaining to the Employee kept on Employer’s 
premises. 

f l  

g) 

h) 

i) 

10.8 RiPht to Have Steward Present 

a) An Employee shall have the right to have a Steward present at any discussion with supervisory 
personnel which the Employee believes might be the basis of disciplinary action. Where a supervisor 
intends to interview an Employee for disciplinary purposes, the supervisor shall make every effort 
to notify the Employee in advance of the purpose of the interview in order that the Employee may 
contact a Steward, providing that tbis does not result in an undue delay of the appropriate action 
being taken. 

A Steward shall have the right to consult with a s t a g  representative of the Union and to have a local 
Union representative present at any discussion with supervisory personnel which the Steward 
believes might be the basis of disciplinary action against the Steward, providing that this does not 
result in au undue delay of the appropriate action being taken. 

b) 

10.9 Abandonment of Position 

An Employee who fails to report for duty for ten (10) consecutive working days without informing the 
Employer of the reason for their absence will be presumed to have abandoned their position. An Employee 
shall be afforded the opportunity to rebut such presumption and demonstrate that there were reasonable 
grounds for not informing the Employer. 

ARTICLE 11. SENIORITY 

11.1 Seniority Deflned 

SENIORITY or SERVICE SENIORITY is defined as the accumulated total number of regular hours 
worked as an Employee during their current period of continuous service plus any other seniority credits 
provided for by this Agreement, including but not limited to those seniority credits provided in Articles 1 1, 
21.5, 31, and Memorandum of Agrecment No. 3. Service seniority for part-time Employees shall be 
pro-rated on the basis of one (1) year’s service seniority for every 1827 hours worked. 

11.2 Seniority List 

The Employer shall maintain a seniority list showing the date each regular Employee commenced 
employment with the Corporation and also showing the date of commencement of employment with the 
Public Service of British Columbia in accordance with Article 1 1.1. An up-to-date seniority list shall be 
sent to the President of the Union prior to the expiry of this Agreement. 
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.A Laas of Senioritv 

A Regular Employee on leave of absence without pay, other than leave of absence for an elected or 
appointed position in the Union, shall not accrue seniority for leave periods over thirty (30) calendar days. 

A Regular Employee who is on leave of absence without pay in an elected or appointed position of the 
Union shall continue to accrue seniority without benefits during the leave period, provided that upon 
returning, the Employee shall accept the first available vacancy in the Employee‘s original position level 
which is offered to the Employee by the Corporation at the work location nearest their residence. 

An Employee shatt lase their seniority as a Regular Employee in the event that: 

a) 

b) 

c) 

d) 

the employee is discharged for just cause, 

subject to 11.4, the Employee voluntarily terminates their employment or abandons their position, 

the Employee is on lay-off for more than one (1) year, 

the Employee becomes an Auleiliary Employee. 

11.4 Re-Employment 

A Regular Employee who resigns their position and within sixty (60) days is re-employed as a Regular 
Employee shall be granted a leave of absence without pay covering those days absent and shall retain all 
provisions and rights in relation to seniority and other fringe benefits, provided the Employee has not 
withdrawn their superannuation contributions. 

11.5 Bridging of Service 

If a Regular Employee terminates after August 1, 1979 as a result of a decision to raise a dependent child 
or dependent children, and is re-employed, upon application, the Employee shall be credited with length 
of service accumulated at time of termhation for the purposes of benefits based on service seniority. T h e  
following conditions shall apply: 

a) The Employee must have been a Regular Employee with at least three (3) years of service seniority 
at time of termination. 

b) The resignation must indicate the reason for termination. 

c) The break in Senrice shall be for no longer than six (6) years; and during that time, the Employee 
must not have been engaged in remunerative employment for more than six (6) months. 

d) The previous length of service shall not be reinstated until successful completion of the probationary 
period on re-employment. 

ARTICLE 12. CAREER POLICY 

12.1 

r\ 
\\ 

UI 

Job Vacandes 

Where a job vacancy exists within the Bargaining Unit, which is not going to be filled in accordance with 
Article 13, the position shall be Elled in accordance with the following procedures: 

a) The vacancy shall be fded on the basis of the applicant‘s qualiftcations, ability, and experience as 
required in the specifications set out in the job description for the vacant position. 

b) Where two or more applicants have qualifications, ability, and experience which are approximately 
equal, the applicant with the greater seniority shall be awarded the position. 

c) All applicants who are Employees who possess the required quatifications or are near completing the 
process of acquiring the required qualifications shall be entitled to an interview. “Near completing” 
shall meail that in the n o d  course of the candidate’s acquisition of the required qualifications, they 
wilt be qualified by the time the position is to be fdled. 
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d) 

e) 

f )  

Employees shall be given every consideration in respect to the filling of positions. 

A Re& Employee shall not be eligible to apply for posted positions until they have accrued six 
(6) months of continuous service in a single position. 

Where the successful applicant is an Employee, the Employee shall be moved to their new position 
as soon as it is practicable and the move shall not be unreasonably delayed. 

12.2 Pastings 

a) 

" b) 

Vacancies of a regular nature in the Bargaining Unit shall be posted at least fourteen (14) days prior 
to the closing date of the competition. Job postings shall be done subject to this Agreement. Such 
postings shall be throughout the Corporation at appropriate locations at each job site. 

The position vacancy notice shall contain at least the following information: job classification; 
position title; division and unit; work location; salary range; whether shift work is involved; whether 
use of the Employee's own vehicle is requited; principal duties and responsibilities; education, 
experience, and skills qualiilcations; special requirements of the position; and the closing date for the 
competition. Such information may not be established in a discrimina tory or arbitrary manner. 

Applicants shalt be advised in Writing within sixty (60) days of the closing date of the competition 
of the status of their application. 

Group postings will not be made without advising the Union of the purpose of that posting. 

.1/ I 
(I 

c) 

d) 

12.3 Union O h e r  

An individual appointed by the Union may sit as an observer on the selection interview for positions in the 
Bargaining Unit. The observer shall be a disinterested Party. 

12.4 Announcement 

a) 

b) 

Employees who are unsuccessful applicants will be informed whether or not the successll applicant 
is currently employed by the Corporation and, if so, of the successful applicant's and position. 

The Employer's amouncement of appointments to posted vacancies will be deemed to have been 
given when sent by electronic mail. An Employee who is unable to monitor their electronic mail 
may telephone (collect if necessary) to the Human Resources Branch to ascertain the date of the 
announcement of a conditional appointment in any competition in which the Employee was an 
applicant. 

12.5 Time Limit to Grieve 

a) An unsuccessful candidate for a posted vacancy who wishes to grieve the appointment must do so 
within seven (7) days of the announcement of the appointment. The grievance shall be initiated at 
Step 2 of the grievance procedure. 

The unsuccessful candidate and the BC Systems Manager responsible for the competition shall make 
a reasonable &ort to discuss the reasons for the decision prior to a grievance being filed. The 
Employee shall have the right to have a Steward present at the meeting, if the Employee so requests. 

b) 

12.6 Appointment Conditional 

All appointments are conditional. An appointment will be deemed to be confirmed if not challenged by 
a grievance Elled pursuant to this agreement or if so challenged, when the grievance is resolved. 
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. ~ 7  Screening Committee 

a) The Employer acknowledges an obligation to maintain on payroll regular Employees who have 
completed their pmbatiomy period and who, through advancing years or temporary disablement, 
are unable to perform their regular duties, and all Employees who have become incapacitated by 
industrial injury or industrial illness. 

b) The S m n i n g  Committee shall review the cases of such Employees and may make 
recommendations to the Corporation to retrain the Employee in a less arduous position and/or to 
recommend what retraining the Committee deems advisable. 

c) Where the Screening Committee is unable to recommend that the Employee be placed in a less 
arduous position or be retrained, the particular case shall be referred to the Principals to this 
Agreement for final disposition. 

d) The Screening Committee shall be a sub-committee of the Joint cormnittee. 

12.8 Transfers Without Posting 

AU lateral transfers or voluntary demotions to be granted without posting for any reamn, including: 

a) compassionate or medical grounds to Employees who have completed their probationary period; 
or 

b) all ~ p l o y e e s  who have become incapacitated by industrial injury or industrial illness; shall be 
referred to the Screening Committee for review. 

12.9 Employee Intervim 

An Employee who is not on leave of absence without pay and who has been called for an intemiew, shall 
be granted leave of absence with base pay and shall have their authorized expenses paid. An Employee 
granted leave under this section shall notify their supervisor as soon as the Employee notified of 
requirement to appear for an interview. 

12.10 New Hire Probationary Period 

a) Newly hired Employees of the Corporation shall be on probation for one (1) year. 
probationary period may only be extended with the consent of the Employee and the Union. 

This 
b 

b) Where an Employee does not successfully complete their probationary period, the Employer shall 
investigate the matter and determine whether or not just cause exists for termination or whether 
or not the Employee could be placed in another position. 

12.11 Emdoyee Assessment Period 

a) Employees who are promoted or laterally transferred shall be on probation in the new position for 
s ix  (6) months. 

b) This Article shall not apply to Employees who have been laterally transferred to a position 
involving the same job requirements as the Employee's previous position. 

c) Where an Employee does not successfuUy complete their assessment period, the Employer shall 
investigate the matter and determine whether or not just cause exists for returning the Employee 
to theis former classification and salary level and the Employer shall endeavour to find a suitable 
placement as soon as practicable. 
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12.12 Salary Adiustments - Increments 

a) Annual increments wil l  be granted at the increment date to those employees who are not at the top 
of their salary grade, unless the last official performance evaluation on the Employee's file in respect 
of the year ending at the increment date indicates unsatisfactory performance and recommends that 
the increment not be granted. 

A formal appraisal of an Employee's performance shall be carried out on the following schedule: 

i) 

b) 
Employee remaining in the same classification; at least once every twelve months 
(anniversary year begins either from the beginning of the month in the month of hire or the 
date of the last review). 

5) Employee promoted to a higher classification; within six (6) months of the date of the most 
recent promotion. 

The Employer will send the Employee's Manager and the Employee, at least one month in 
advance, a notification reminding them of the exact date the evaluation is due. Each supervisor 
will conduct a performance evaluation and appraisal on or before the Employee's evaluation due 
date. 

Each supervisor will conduct a performance evaluation and appraisal to evaluate each Employee 
in terms of the actual objectives of the position. 

c) 

d) 

ARTICLE 13. LAY-OFF AND RECALL 

13.1 Professional Services Canvass 

a) Prior to the layoff of regular Employee(s) under Article 13.2, the Employer will canvass any 
Employee or group of Employees to invite one or more of the following options: 

i) placement into a vacant regular position; or 
ii) bander or assignment to other duties acceptable to the Employee; or 
iii) resignation with enhanced severance as provided for in Article 13.2 n); or 
iv) where eligible, early retirement as provided in Article 13.2 k). 

The Employer will advise the Union of the results of the professional services canvass. 

Upon request of the Employee who is placed pursuant to option i) or ii), the Employer will provide 
a reasonable amount of career counselling, training and education. Every reasonable effort will be 
made to ensure that a skills inventory document and a development plan document are in place. 

b) 

c) 

Where an employee, in writing, selects an option such acceptance is final and binding upon the 
Employee, subject to the agreement of the Employer. 

The Employer may establish reasonable time periods in which responses fiom Employees canvassed 
under this Article will be accepted for consideration. 

13.2 Lay-off and R d l  

In the event of lay-off the following shall apply to Regular Employees: 

a) Application 
There are only six (6) classification series: 

0 Administrators . Anaiysts 
Business Representatives 
Clerks 
Operators 

0 Technicians 
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There are only two geographic locations: 

LowerMainland 
Greater Victoria 

No Regular Employees within a given classification series and geographic location shall be laid off 
until all auxiliary Employees within the same classification series and geographic location have been 
laid off pursuant to Article 3 1.5. 

b) Relocation 
Where the Employee's position is relocated, the Employee shall be offmd the position. An 
Employee may decline an offer pursuant to this section. 

c) Advance Notice 
The Employer shall notify Regular Employees who are to be laid off at least twenty (20) working 
days prior to the effective date of lay-off. If the Employee is laid off after such notice, but before the 
effective date of lay-off, the Employee shall be paid in lieu of work for that part of the notice period 
during which work was not made available. 

It is understood that an Employee who is given notice of lay-off may choose to sever employment 
effective at the expiry of the notice with enhanced severance pay in accordance with Article 13.2 n) 
rather than pursuing the other options outlined in Article 13.2. 

0 
% 

d) Lay-off 

i) Each employee wil,l be designated to one of the following seniority units. 

For those Employees in the following seniority units: 

e 
0 

0 

e 
e 
e 
e 

e 
e 

0 

e 
0 

Administrators in the Lower Mainland 
Administrators in the Greater Victoria Area 
Analysts in the Lower Mainland 
Analysts in the Greater Victoria Area 
Business Representatives in the Lower Maintand 
Business Representatives in the Greater Victoria Area 
Clerks in the Lower Mainland 
Clerks in the Greater Victoria Area 
Operators in the Lower Mainland 
Operators in the Greater Victoria Area 
Technicians in the Lower Mainland 
Technicians in the Greater Victoria Area 

U -  \\ The Employee to be laid off shall be the Employee with the least service seniority in the 

If there is any dispute regarding designation of an Employee to a seniority unit it will be 
re fmd to the Layoff and Recall Committee for resolution. 

4 seniority unit. 

E) 

e) Placement 

i) Provided there is a vacant position which the Employer currently requires to be filled, the 
Employee shall be placed on the basis of service seniority in accordance with the following 
sequence: 

Fill Classification Series/ Geographic 
vacancy Salary Grade Location 
1) vacancy same same 
2) vacancy +I- comparable same 
3) vacancy same Other 
4) vacancy + I -  comparable other 
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If an Employee refuses one (1) job offer with a salary in the same or a higher salary &e% 
the Employee's existing position, the Employee shall resign and be paid basic severance pay 
in accordance with Article 13.2 m). 
If an Employee rehses a maximum of two (2) job offers with a salary grade that is not more 
than two (2) salary grades below the Employee's current position, the Employee shall resign 
and be paid basic severance pay in accordance with Article 13.2 m). 

For the purposes of placement, plus comparable includes any position not more than two (2) 
salary grades higher than the Employee's s a l a r y  grade. Comparable includes any position at 
the same salary grade as the Employee's salary grade. i%us comparable included any 
position not more than two (2) salary grades lower than the Employee's salary grade. 

ii) 

f )  Displacement 

i) An Employee subject to lay-off who has not been placed and has not claimed severance in 
accordance with e) above shall have before the effective date of lay-off, on a voluntary basis 
the right to displace Employees with less service seniority in the following manner and 
sequence. The Employer will idenw the position and the Employee who is subject to 
displacement. 

Displace Classification Series/ Geographic 
Junior Employee salary Grade Location 

1) Displace Comparable 
2) Displace Comparable 

Same 
Same 

For Employees who have relocated from one geographic location to another: 

3) Displace Same 
4) Displace Comparable 
5 )  Displace Comparable 

Other 
Other 
Other 

ii) An Employee subject to lay-off who has not been placed in accordance with i) above, shall 
have the right to displace the most senior Auxiliary Employee within the same geographic 
location. 

Regular Employees who are displaced shall have the rights under Article 13. Auxiliary 
Employees who are displaced shall have the right to displace the next most senior Auxiliary 
Employee in the same geographic location or the right to go on the auxiliary recall list 
specified in Article 3 1.5. 

For the purposes of displacement comparable includes any position at the same salary grade 
as the Employee's salary grade. Minus compmble includes any position not more than two 
(2) salary grades lower than the Employee's salary grade. 

In the event that the Employee is not placed pursuant to any of the options in f )  i) or ii) above 
and is laid off, the Employee shall resign and be paid basic severance pay in accordance with 
Article 13.2 m) or be placed on a recall fist. If'the Employee does not choose to go on a recall 
list witbin seven (7) calendar days after lay-off, the Employee shall resign and be paid basic 
severance pay in accordance with Article 13.2 m). 

An Employee shall not accumulate service seniority while on lay-off. 

iii) 

iv) 

v) 

vi) 

i). An Employee who is laid off and opts for recall, will be placed on a r e d  list for a period of 
one (1) year for the purposes of recall to a regular position in the same geographic location 
fiom which the Ehployee has been laid off. 

Recall of Employees shall be in order of service seniority. An Employee who declines an offer 
of recall to a regular position pursuant to this paragraph shall be deemed to have declined 

I\ e 
QI ii) 
tJ 
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placement and shall resign and be paid basic severance pay in accordance with Article 13.2 
m). 
Should an auxiliary position become available in the geographic location from which the 
Employee was laid off, then the Employee shall be recalled to that position. The Employee 
may decline the recall and remain on the regular recall list. 

Should the Employee accept the auxiliary position, the Employee shall rem& a regular 
Employee, shall accrue regular seniority, and shall continue to be eligible for recall to a regular 
position during their period of employment in the auxiliary position. In the event the 
Employee is laid off from this auxiliary position, the Employee’s period of recall as defined in 
i) above shall recommence. 

Employees who are recalled will be paid a salary equivalent to the salary they would have 
received assuming that they had not been laid off except that such salary will not be below the 
minimum or above the maximum of the salary grade for the position to which they are 
recalled. 

If an Employee is recalled to a position with a salary grade lower than that of the position the 
Employee was laid off from or to a position in a Werent classification series, the Employee 
shall have first choice for placement in subsequent comparable vacancies in the same 
geographic location. 

The Employer may hire from outside the bargaining unit only if there are no regular or 
Auxiliary Employees eligible for recall for that position. 

Employees shall be entitled to resign and be paid basic severance pay in accordance with 
Article 13.2 m) during the first three (3) months on the recall list. 

Ouaiffications 
In all cases the Employee must possess the qualifications, ski l ls  and abilities to perform the work 
available. In case of a dispute as to qualifications, skills and abilities the Lay-off/Recall Committee 
(13.3) shall resolve the issue. 

Salam Protection 
Subject to g) v) above Employees who assume a new position pursuant to Article 13 shall receive 
the rata of pay for the new position; however, the provisions of Article 27.7 b) shall apply. 

RetraininP and Adiustment Period 

i) An Employee who assumes a new position pursuant to Article 13 will xeceive job orientation, 
including, where deemed appropriate by the Lay-off/Recall Committee, up to ten (10) days 
trainiag, and shall be allowed a reasonable time to familiarize themselves with their new duties. 

5) Employees shall receive their basic pay while involved in orientation and familiarization under 
this section. 

Early Retirement 
A regular Employee who is age fiftyfive years (55)  or older and has completed ten (10) years of 
pensionable senrice as of the effective date of lay-off, and who has opted for and is entitled to 
severance pay pursuant to Article 13 shall, upon application, be entitled to additional pensionable 
service equivalent in value, as determined by the Superamuation Commissioner, to the severance 
pay compensation. Benefits under this provision shall not exceed the time that would be required 
to reach the Employee’s maximum age requirement. 

9 

Pav Out of Sick Leave 
When an Employee aged fifty.five (55)  or older opts for severance pay, the Employee will qualify for 
a special cash payment in an amount equivalent to the cash value of filly percent (50%) of their 
accumulated sick leave credit on the date of severance. 
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m) B- 
An Employee who is entitled to basic severance pay in accordance with Article 13 shall be paid three 
(3) weeks current salary for each of the first two (2) years of completed service plus two (2) weeks 
current salary for each additional year of completed service, to a maximu of twentysix (26) weeks 
current salary. 
No Employee shall receive more severance pay than they would otherwise have received in salary 
had the Employee remained employed from the date of severance to age sixty-five (65). 

‘ 1  a n) Enhanced Severance Pay 72 a. 
1 d 

An Employee who is entitled to enhanced severance pay in accordance with Article 13 shall be paid ?*‘, 5 7 1 t b  (3) weeks current salary for each year of completed service, to a maximum of thirtynine (39) 
weeks current salary. 

No Employee shall receive more severance pay than they would have otherwise received in salary 
had the Employee remained employed from the date of severance to age sixty-five (65). 

35 

0 )  Relocation Expenses 
Employees who relocate pursuant to Article 13 shall be entitled to relocation expenses in accordance 
with Article 27.14 and Appendix 3. 

13.3 Lay-off and Recall Committee 

a) Withiu s i x t y  (60) days of the signing of this Agreement, a Lay-off/Recall Committee shall be 
constituted to provide for continuing consultation and cooperation between the Parties with respect 
to the relocation, training and placement of Employees who are af€ected by lay-off or the 
professional services canvass. 
b) 

i) 

ii) 

iii) 

The Lay-off/Recall Committee shall consist of five ( 5 )  representative, two (2) appointed by 
the Union, two (2) appointed by the Employer, and a Chsurperson. 

The Chaqerson shall be appointed jointly by the Parties fiom the list of Arbitrators in Article 
9.2. 

The Committee shall meet at the request of either Party, during working hours, and leave 
without loss of pay shall be granted to Committee members. Minutes shall be taken of all 
meetings and copies of such minutes shall be provided to the Employer and the Union. 

The Union and the Employer representatives on the Committee shall have the authority to waive 
by mutual agreement any portion of Article 13 where it is considered by them to be fair and 
equitable, provided such waiver is also with agreement of the Employee who is seeking placement 
via the Lay-off/Recall Committee. 

The Employer will make available to the Committee a monthly list of vacant positions by 
geographic location and a list of the Employees issued notices, laid off, retired, received severance 
pay, or placed pursuant to Article 13, by classification and geographic location. 

The chairperson of the Committee shall, at the request of either Party, sit as an Arbitrator over ail 
disputes pertaining to the application or interpretation of Article 13. 

The Employer agrees to supply the Lay-off/Recall Committee with as much notice as reasonably 
possible of expected Employees to be designated for lay-off. 

c) 

d) 

e) 

f )  

ARTICLE 14. HOURS OF WORK 
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a) 

b) 

c) 

The annual hours of work exclusive of meal periods taken away fiom the work station but including 
paid holidays will be 1827, which is equivalent to an average of thirty-five (35) hours per week. 

Except as otherwise provided in this Agreement, the standard work week shall consist of five (5 )  
consecutive days from Monday to Friday inclusive. 

Except as otherwise provided in this Agreement, the work day shall be seven (7) hours duration 
exclusive of meal periods and these hours shall be scheduled between 8:OO am and 500 pm. 

14.2 Meal Periods 

a) Meal periods shall be scheduled as close as possible to the middle of the work day or shift. The 
length of the meal periods shall be agreed to at the local level and shall be not less than thirty (30) 
minutes or more than sixty (60) minutes. 

An Employee shall be entitled to take a meal period away from the work station. Where this cannot 
be done, the meal period shall be considered as time worked. 

b) 

14.3 Starting and Finishing Times 

Starting and finishing times within the standard hours shall be agreed to at the local level. 

14.4 Clean-Up Time 

Employees shall be allowed reasonable time during the work day or shift for clean-up purposes. 

14.5 Remrting to Work Location 

Where Employees are required to report to a central location in order to be assigned their work location, 
their shift or work day shall commence from the time they are required to report for assignment. 

14.6 Conversion of Hours 

a) LieuDavs 
Where an Employee is granted a lieu day pursuant to Article 17.3 or 17.4 of this Agreement, the time 
off granted wiU be seven (7) hours per lieu day for a full-time Employee and pro-rated for a part-time 
hployee. 

b) Vacation 
Where an Employee is granted vacation pursuant to Article 18.1 of this Agreement, and where the 
regularly scheduled work day is greater than seven (7) hours per day, the annual vacation entitlement 
shall be converted to hours on the basis of a seven (7) hour day and deducted accordingly. 

c) Designated Paid Holidavs 
Where an Employee is granted a designated paid holiday pursuant to Article 17 of this Agreement, 
the time off granted will be seven (7) hours per designated paid holiday for a full-time Employee and 
pro-rated for a part-time Employee. 

14.7 Rest Periods 

All Employees shall have two (2) fifteen (15) minute rest periods in each work period in excess of six (6) 
hours, one (1) rest period to be granted before and one (1) after the meal period. Employees working a 
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shift of three and one-half (3 1/2) hours but not more than six (6) hours shall receive one (1) rest penm 
during such a shift. Rest periods shall not be until one (1) hour after the commencement of work or 
not later than one (1) hour before either the m 3 period or the end of the shift. Rest periods shall be taken 
without loss of pay to the Employee. 

14.8 Stand-Bv Provisions 

a) Where regular Employees are required to stand-by to be called for duty under conditions which 
restrict their normal off-duty activities, they shall be compensated at straight time in the proportion 
of one (1) hours pay for each three (3) hours standing by. An Empioyee designated for stand-by 
shall be immediately available for duty during the period of stand-by at a known telephone number. \'J 3 No stand-by payment shall be made if an Employee is unable to be contacted or to report for duty 
when required. The provisions of this section do not apply to part-time Employees who are not 
assigned a regular working schedule and who are normally required to work whenever called. 
Employees required to stand-by under paragraph a) wiU not be required to stand-by on two (2) 
consecutive weekends or two (2) consecutive designated paid holidays, except by mutual agreement. 
The provisions of this paragraph will not apply in emergency situations. 

If requested, Employees required to standby under paragraph a) shall be provided with a pager. 

e 
b) 

c) 

14.9 Flextime 

a) A flextime agreement is a local level arrangement whereby designated Employees are given, within 
the provisions of this article, a degree of flexibility in establishing their work schedule. 

It is based on the understanding that in all cases operational requirements must be met. It is also 
based on an appreciation of the give and take necessary on the part of Managers and Employees to 
make such an mangemeat workable for all concerned, including the Corporation's Clients. 

b) 

c) 

d) 

The provisions of this article shall apply to all flextime agreements unless specifically amended and 
approved by the Employer and the Union. 
Designated Employees may choose their starting and finishing times to meet core hour requirements, 
but shall, if quested to do so by the Supervisor, inform the Supervisor in advance of those times. 

The core hour period shall be agreed to at the local level but shall not exceed five and one-half (5 
112) hours. The core hour period shall be exclusive of meal periods which will also be agreed to at 
the local level but must comply with Article 14.2. 

Designated Employees may d o s e  their length of work day within the core hour requirement to a 
maximum of ten (10) hours. 

The basic avera@ng period will be thirty-five (35) hours per week. Flextime hours worked in excess 
of those hours will be banked to a maximum accumulation of thirtyfive (35) hours. Unless covered 
by the provisions of another benefit, the number of hours under thirty-five (35) worked during the 
week will be deducted from the flextime bank. Employees shall not be allowed to have flextime 
overdrafts, except for circumstances identified in Article 20.3 f ) .  

Flextime off must be scheduled and agreed to in advance. 

It is understood that flextime is not intended as a form of modified workweek nor as a method of 
supplementing vacation. However it is agreed that Merent arrangements wiU work in Merent 
departments and therefore guidelines for scheduling time off will be agreed to at the local level, 
subject to the following provisions: 

i) Scheduled flextime off, once approved by the Employer, shall not be changed, other than in 
cases of emergency, except by mutual agreement between the Employee and the Employer. 

ii) Employees who have commenced flextime off shall have the right to refuse call-back except 
in cases of emergency. 

e) 

f )  

g) 
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iii) Banked flexthe not taken within sixty (60) days of being banked shall be, at the request of 
the Employee, immediately scheduled on the vacation roster. 

iv) Flextime scheduled on the vacation roster remains in the flexbank until taken off, does not 
become vacation and is not eligible under Article 18.10. 

v) The Employer may quest an Employee to take accumulated flextime off when it is 
convenient to the project schedule. 

Work days may be non-consecutive, and may, by mutual agreement, include what would otherwise 
be an Employee’s day of rest. 
Overtime rates will apply in all cases where the Employer specifically requests that an Employee 
work in excess of seven hours (7) in a day, thiay-five (35) hours in a week or on the Employee’s day 
of rest. 
A day’s absence as a result of a benefit in the Collective Agreement (eg: sick leave, statutory holiday 
or vacation) equals seven (7) hours. 
An Employee who becomes eligible for another absence under this agreement while taking flextime 
off shall have the choice of the benefit to be used for that time. Should the Employee choose not 
to use flextime, the Employee shall retain those hours in their flex bank. 
It is understood and agreed that the give and take of a flextime agreement is generally intended to 
include a professional approach to special leave provisions of the Collective Agreement. For 
example, flextime would not usually be banked on a day that a special leave, family illness or 
medical/dental appointment was used. Further, time off for medicalldental appointments will only 
be granted when it is not possible to schedule such appointments outside of core hours. 
Agreement to a flextime arrangement shall not be unreasonably withheld. 

Any sipificant alteration or any intended cancellation of a local flextime agreement shall be 
investigated and approved by the Human Resources Branch. 
Any problems or cancerns about the operation of a flextime agreement will be investigated and dealt 
with expeditiously and, if necessary, the Human Resources Branch will make a determination within 
five (5) working days of the matter being raised. 
Decisions of the Human Resources Branch are subject to the dispute resolution procedure outlined 
in Article 14.11 of the Collective Agreement. 

h) 

i) 

j) 

k) 

1) 

m) 

n) 

0 
14.10 Modified Work Week 

Where there is mutual agreement between the Union’s designate and the Employer’s designate at the local 
level for a modified work week, work schedules may be arranged on one of the following bases; however, 
other arrangemeats may be made in accordance with Article 14.1: 

a) Five ( 5 )  day, four (4) day work schedule with the extra day off being scheduled by mutual agreement 
at the local level on Mondays or Fridays. The nine (9) work days within the two (2) week period 
shd be seven (7) hours and forty-seven (47) minutes in duration. 
Pour (4) days on, three (3) days off. The work day shall be eight (8) hours and forty-five (45) 
minutes in duration: 

i) with the extra day off being scheduled by mutual agreement at the local level on Monday, 
Wednesday, or Friday, or 

ii) with the extra day off being scheduled by mutual agreement at the local level on Monday or 
’ Fri&y. 

The work day shall be seven (7) hours and thirty (30) minutes in duration with the extra time worked 
accumulated and 

b) 

c) 
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i) 

ii) 

The foregoing work schedules shall be subject to the following provisions: 

i) 

ii) 

scheduled by mutual agreement at the local level as a day off every three (3) weeks on Mon&y 
or Friday, or 

scheduled by mutual agreement at the local level as lieu days pursuant to 17.8 of this 
Agreement. 

d) 
There shall be equitable rotation of the extra days off as mutually agreed at the local level. 

Pursuant to Article 14.6 b) of th is  Agreement, for vacation purposes Employees shall remain 
on the agreed work schedules and vacation entitlement shall be converted to hours. The 
scheduled daily hours shall be deducted from the vacation entitlement for each day of vacation 
taken. 

14.1 1 Resolution of Disputes 

In the event of a dispute regarding any provision in Article 14 where mutual agreement cannot be reached, 
the matter shall be refmd to the Joint Committee for resolution. If there is no resolution by the Joint 
Committee within ten (10) days, the matter shall be referred to the Principals. If the Joint Committee fails 
to reach agreement the Employer may, on an interim basis, introduce work schedules to meet the hours 
of operation. If there is no resolution by the Principals within a fusther fifeen (15) days, the matter may 
be referred by either Party to an Arbitration Board pursuant to Article 9 for final resolution. 

ARTICLE 15. SHIFT WORK 

15.1 Shift Hours 

Shift hours outside of the standard hours may be required by the Corporation. The shift pattern, the length 
of the work day, and the length of the meal period shall be negotiated between the Parties. The shift 
schedule negotiated shall meet the annual hours outlined in Article 14.1. 

15.2 Definition of Shift for Shift Premium 

a) Definition of Shift: 

i) 

ii) 

All hours worked on any shift which starts between 430 am and 159 pm inclusive shall be 
considered a day shift. 

All hours worked on any shift which starts between 200 pm and 859 pm shall be considered 
a second (2nd) shift. s/] iii) All hours worked on any shift which starts between 9:00 pm and 429 am shall be considered 
a third (3rd) shift. 

b) Shift premium (full-time Employees): 

Effective June 1, 1992, the shift premium shall be one dollar and twenty cents ($1.20) per hour for 
both the second (2nd) and third (3rd) shifts. 

4 

L h  

4h 

15.3 Shift Premium Entitlement 

a) 

b) 

Employees working a second (2nd) or third (3rd) shift as defined in 15.2 a) ii) and a) iii) shall receive 
a sbift premium for all hours worked on the shift. 
An Employee working a full shift not in receipt of a shift premium pursuant to 15.2 b) and working 
a shift which begins between 11:OO a.m. and 159 p.m. inclusive shall receive the shift premium for 
all hours worked after 200 p.m. 
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c) 

d) 

A part-time Employee will receive the shiEt premium for all hours worked on a shift more than half 
of which is regularly scheduled between 600 p.m. and 600 a.m. 

Employees covered by flextime and modified work week agreements, who, by their own volition, 
choose to begin their shift at a time which qualifies them for a shift premium shall not be entitled 
to the premium. Employees who are required to begin their shift at a time which qualifies them for 
a shift premium shall receive the premium in accordance with Article 15.2 of this Agreement. 

Shift premium will apply to overtime hours worked in conjunction with a shift. An Employee who 
is called out between 9:00 p.m. and 4:29 a.m. shall receive the shift premium for each hour worked 
during the call-out period up to the commencement of their regularly scheduled shift. 

e) 

15.4 Notice of Shift Schedules 

Schedules of work for regular Employees shall be posted at least fourteen (14) days in advance of the 
starting day of a new schedule. 

a) In the event that the shift schedule for a regular Employee or an auxiliary Employee working a 
scheduled shift roster is changed without forty-eight (48) hours advance notice and, if such change 
is the result of the actions of another Employee covered by this Agreement utilizing the benefits 
provided for by the provisions of this Agreement, the Employee will receive a premium of frCy cents 
($30) per hour in addition to their regular pay for work performed on the first (1st) shift to which 
the Employee changed. 

In the event that an Employee’s shift is changed without five (5) days advance notice and the change 
results 5.om causes other than defined in 15.4 a), the Employee shall receive pay at the applicable 
overtime rate for work performed on the first (1st) shift to which the Employee changed, except that 
if the change results from no fault of the Employer the Employee shall not receive pay at overtime 
rates but shall receive the premium defined under 15.4 a). 

b) 

15.5 Short Chanveover 

a) If shifts are scheduled so that there are not twenty-four (24) hours between the start of an 
Employee’s shift and the start of the next shift, overtime rates apply to hours worked on the 
succeeding shift within the twenty-four (24) hour period. 

Where an Employee exercises seniority rights to work shifts, one (1) of which falls within the 
twentyfour (24) hour period from the start of the previous shift, the Employee shall not be entitled 
to claim the premium rate refenred to in paragraph a). 

b) 

15.6 Exdianne of Shifts 

Employees may exchange shifts with the approval of the Employer provided that, whenever possible, 
suflticient advance notice in writing is given and provided that there is no increase in cost to the Employer. 

15.7 Shortfall of Shifts 

There shall be no pay back for shortfall of annual working hours in the shift systems determined in this 
Agreement. 

15.8 Split Shifts 

No shift shall be split for a period longer than the regularly skheduled meal period unless negotiated by the 
bargaining priacipals. 
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15.9 Allacation of Shifts 

Where the Parties to this Agreement detennine that shifts are to be rotated, such shifts shall be rotated on 
an equitable basis. 

15.10 Resolution of Dimtes 

In the event of a dispute regarding any provision in Article 15 where mutual agreement cannot be reached, 
the matter shall be referred to the Joint Committee for resolution. If there is no resolution by the Joint 
Committee within ten (10) days, the matter shall be referred to the Principals. If the Joint Committee fails 
to reach agreement, the Employer may, on an interim basis, introduce work schedules to meet the hours 
of openition. If there is no resolution by the Principals within a further fifteen (15) days, the matter may 
be referred by either Party to an Arbitrator pursuant to Article 9 for h a l  resolution. 

ARTICLE 16. OVERTIME 

16.1 Dehitions 

a) 

b) 

c) 

“Overtime” means work performed by a full-time Employee in excess or outside of the Employee’s 
regularly scheduled hours of work, or work performed by an Employee while on vacation. 

“Straight time rate” means the hourly rate of remuneration. 

“Time and one-half’ means one and one-half (1 1/2) times the straight time rate. 

d) 

e) 

“Double time” means twice (2) the straight time rate. 

“Double time and one-half” means two and one-half (2 1/2) times the straight time rate. 

16.2 Authorization and Amlication of Overtime 

a) An Employee who is required to work overtime shall be entitled to overtime compensation when: 

i) 

ii) 
Notwithstanding the foregoing, the Employer and the Union recognize that the nature of the work 
carried out by persons in some positions is such that it may not be possible for the Employee to 
obtain prior authorization for the necessary overtime work. In such cases the Employee shall use 
their discretion in working the overtime and the Employer shall be considered to have authorized the 
overtime in advance. However, the Employer reserves the right, subject to the grievance procedure, 
to detennine the legitimacy of the overtime claimed. In order to facilitate a fair and reasonable 
administration of the Article, the Employer will draw up regulations d e e g  the circumstances 
under which an Employee may undertake overtime work without prior authorization. Copies of 
these regulations will be supplied to the Joint Committee. 

The method of compensation for overthe shall be in accordance with this Agreement. 

the overtime worked is authorized in advance by the Employer, and 

the Employee does not control the duration of the overtime worked. 

b) 

c) 

16.3 Overtime Entitlement 

a) An Employee will be entitled to overtime compensation as follows: 

i) 

ii) 

for authorized overtime in excess of the scheduled daily hours, or 

where mmgements WE made at the local level for hours of work on a bi-weekly averaging 
basis or on a flextime basis or any other arrangement determined at the local level in 
accordance with Article 14.1, authorized overtime shall be calculated: 
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16.4 

16.5 

16.6 

16.7 

1) 

2) 

3) 

4) 

if an Employee has worked in excess of seventy (70) hours over a period of two (2) 
weeks, or 

if an Employee has worked in excess of the scheduled daily hours, or 

if an Employee has worked in excess of ten (10) hours on a daily basis for those 
Employees on flextime, or 

if an Employee has been called back to work while on vacation leave. 

b) Overtime shall be compensated in thirty (30) minute increments; however, Employees shall not be 
entitled to any compensation for periods of overtime of less than five ( 5 )  minutes per day. 

Recording of Overtime 

Employees shall record starting and finishing times for overtime worked in a form determined by the 
Employer. 

SharinP of Overtime 

Overtime work shall be allocated on an equitable basis. 

Overtime C o m m t i o n  

Overtime worked shall be compensated at the following rates: 

i) time and one-half for the first two (2) hours of overtime on a regularly scheduled work day; 
and 

ii) double time for hours worked in excess of i); and c; 
iii) 
The compensation of overtime in i) and ii) is to be on a daily basis and not cumulative. 

An Employee who works on a designated holiday which is not a scheduled work day shall be 
considered to have worked overtime and shall receive their regular days pay, and shall receive 
additional compensation at the rate of double time for all hours worked, except for Christmas and 
New Year's when the additional compensation shall be at the rate of double time and one-half for 
all hours worked. 

An Employee on travel status who is required to travel on Corporation business outside their regular 
working hours shall be compensated at the applicable overtime rates for all hours travelled. The 
Employer may determine the means of such travel. 

double time for aU hours worked on a day of rest. 

Any overtime due at the calendar year end, or on termination, shall be paid in cash. 7 

Overtime Meal Auowaaces 

a) when an Employee is required to work a minimum of two and one-half (2 1/2) hours overtime 
immediately before or after completion of their scheduled daily hours, the Employee shall be 
provided with a meal or shall be reimbursed in the amount of eleven dollars fifty cents ($1 1 SO).  A 
meal break of one-half (1/2) hour with pay will be given. 

If the Employee continues to work overtime beyond three (3) hours, a further meal or allowance and 
meal break as above shall be provided upon completion of an additional four (4) hours worked, and 
upon the completion of every three (3) hours worked thereafter. 

In order to clarify the language in (a) and (b), the following table is provided 
Total Overtime Total Meal Total Paid Total Overtime 

b) 

I 
I 
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Worked Allowance Meal Breaks 
(Excluding Meal Breaks) 

claimed 

2 and 1/2 hours $11.50 1/2 hour 3 hours 
6 1/2 hours $23.00 1 hour 7 1/2 hours 
9 1/2hours $34.50 1.5 hours 11 hours 
12 1/2 hours $46.00 2 hours 14 1/2 hours 

When an Employee is not on stand-by and is called out for overtime prior to their scheduled shift 
and it was not possible to give sufticient notice to pennit preparation of the meal n o d y  taken to 
work, the Employer shall provide the meal or pay the overtime meal allowance. 

In the case of au Employee called out on overtime to work on a rest day, this Section will apply only 
to hours worked outside herlbis regular shift times for a normal work day. 

Where any of the meals provided under a), b), c), or d) above duplicate a meal for which an 
Employee is entitled because of travel status, then the Employee shall receive only one (1) benefit 
for each meal. 

c) 

d) 

e) 

16.8 No Lay-off to Compensate for Overtime 

Employees shall not be required to lay-off during regular hours to equalize any overtime worked. 

16.9 Right to Refuse Overtime 

An Employee shall have the right to refuse to work overtime, except when required to do so in emergency 
situations, without being subject to disciplinary action for so refusing. 

An Employee on stand-by shall not have the right to refuse call-out for overtime work. 

16.10 Overtime for Part-Time Employees 

Part-time Employees working less than the normal hours per day of a full-time Employee, and who are 
required to work longer than their regular working day, shall be paid at the rate of straight time for the 

$19 hours so worked, up to and including the normal hours in the working day. Regular overtime rates shall 
4 apply after the normal hours in the working day and for all work performed on holidays and regular days ' off. 

16.1 1 Unscheduled Overtime 

a) Overtime Worked at Home 
Effective February 1, 1992, one or more emergency communications made within one (1) hour to 
an Employee at home, via telephone or telecommunication, outside the normal work hours of the 
Employee, which require(s) performance of job-related duties beyond mere receipt of the 
communication, shall be compensated as one (1) hour worked at applicable overtime rates, or the 
accumulation of time worked at applicable overtime rates, whichever is greater. 

t 

Call-out Compensation 
An Employee who is called back to work outside of their regular working hours shall be 
compensated for a minimum of three (3) hours at overtime rates. The Employee shall be 
compensated &om the time they leave their home to report for duty until the time the Employee 
arrives back upon proceeding directly to and from work. 

c) Call-out Time Which Abuts the SUCCW~~IIQ Shift 
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i) If the call-out is for three (3) hours or less, the Employee wiU be required to work the call-out 
period and the whole of the abutting shift. In this case, compensation shall be overtime rates 
for the calf-out period and straight time rates for the regular shift. 

If the call-out is for longer than three (3) hours, the Employee will be required to work the 
call-out period and a portion of the abutting regular shift. The portion of the regular shift 
which must be worked will be the regular shift less the amount that call-out exceeds three 
(3) hours. Compensation shall be at overtime rates for the call-out period and straight time 
for the regular shift without shortfall. 

For the purpose of i) above, it is agreed that “call-out” means that the Employee has been 
called out without prior notice. 

ii) 

iii) 

Overtime or Call-out Which Does Not Abut the Succeeding Shift 

i) 

d) 
When overtime is worked there shall be an elapsed time of eight (8) hours between the end 
of overtime and the time the Employee reports for duty on the next regular shift with no 
shortfall out of their regular shift. 
In a call-out situation where at least three (3) hours which do not abut the succeeding shift 
are worked in the ten (10) hours preceding the start of the regular shift, there shall be an 
elapsed time of eight (8) hours between the end of the call-out and the time the Employee 
reports for duty on their next regular shift with no shodall out of the regular shift. 

If the elapsed eight (8) hour period following results in only two (2) hours or less of the 
regular shift available for work, an Employee shall not be required to report for work on that 
shift with no shortfall. 

Time spent by an Employee travelling to work or retuning to their residence before and after 
call-out shall not constitute time worked but shall be compensated at the overtime rate. 

Should the Employee be required to work that period which is considered free from work in the 
regular shift, as provided for in 16.11 c) ii), d) i), and d) ii), then that portion of the shift shall be 
compensated at overtime rates. 

ii) 

5) 

e) 

f) 

16.12 Rest Interval After Overtime 

An Employee requid  to work overtime adjoining their regularly scheduled shift shall be entitled to eight 
(8) clear hours between the end of the overtime work and the start of their next regular shift. If eight (8) 
clear hours are not provided, overtime rates shall apply to hours worked on the next regular shift. 

16.13 Overtime Compensation v 
a) 

b) 

c) 

T h e  Employee shall have the option of being compensated for overtime in cash or compensatory 
time off. 
Where the Employee opts for payment in cash, the Employer shall make every reasonable effort 
to make payment by the end of the month following the month in which the overtime was worked. 

If an Employee opts for compensatory time off, the Employee shall be allowed up to a maximum 
of twenty (20) working days per year of earned compensatory time off on the following basis: 

i) A maximum of ten (10) days may be taken at the Employee’s option at a time mutually 
agreed to between the Employer and the Employee. Such agreement shall not be 
unreasonably withheld by the Employer. 

If the Employee elects to take compensatory time off for overtime compensation per i) 
above, and there can be no mutual agreement as to the time for taking such time off, the 
Employee shall be entitled within s i x t y  (60) days to schedule such earned time off on the 
same basis as the vacation schedule. 

ii) 
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iii) 

iv) 

A maxklTlum of an additional ten (10) days may be taken at the Employer’s discretion at a 
time mutually agreed to between the Employer and the Employee. 

Upon request, an Employee may opt for papent  in cash of any or all of their outstanding 
compensatory time off. Any compensatory time off remaining at the end of the calendar year 
shall be paid in cash. 

ARTICLE 17. PAID HOLIDAYS 

17.1 Paid Holidays 

The following have been designated as paid holidays: 

New Year’s Day Labour Day 
Good Friday Thanksgiving Day 
Easter Monday Remembrance Day 
Queen‘s Birthday Christmas Day 
Canada Day Boxing Day 
British Columbia Day 

It is understood that Heritage Day shall be recognized as a designated paid holiday upon proclamation. 
Any other holiday proclaimed as a holiday by the Federal, Rovincial, or Municipal Government for the 
locality in which an Employee is working shall also be a paid holiday. 

An Employee may substitute up to two (2) of the designated paid holidays referred to in Article 17.1 with 
two (2) other days, with each other day designated by the Employee at least thirty (30) days before the 
earlier of the designated holiday and the day substituted therefor. 

When a day is substituted for a designated paid holiday, the designated paid holiday must be identified, and 
the provisions of the Collective Agreement pertaining to the designated paid holiday will apply to the 
substituted day as Zit were the designated paid holiday, and shall not apply to the designated paid holiday. 

17.2 Holidays Fallinp on Saturday or Sunday 

For an Employee whose work week is from Monday to Friday, and when any of the above-noted holidays 
fall on a Saturday and is not proclaimed as being observed on some other day, the following Monday shall 
be deemed to be the holiday for the purpose of this Agreement; and when a holiday falls on a Sunday and 
it is not proclaimed as bcing observed on some other day, the following Monday (or Tuesday, where the 
preceding section already applies to the Monday), shall be deemed to be the holiday for the purpose of this 
Agreement. 

17.3 Holiday Falling on a Dav of Rest 

a) 

b) 

When a paid holiday falls on an Employee’s day of rest, the Employee shall be entitled to a day off 
with pay in lieu. The scheduling of such lieu day shall be subject to Article 17.8. 

If an Employee is called in to work on the day designated as the lieu day pursuant to a) above, the 
Employee shall be compensated as described in Article 16.6 b). 

17.4 Holiday Falling on a Scheduled Work Day 

An Employee who works on a designated holiday which is a scheduled work day shall be compensated at 
the rate of double time for hours worked, plus a day off in lieu of the holiday, except for Christmas and 
New Yeah when the compensation shall be at the rate of double time and one-half for hours worked, plus 
a day off in lieu of the holiday. The scheduling of the lieu day shall be subject to Article 17.8. 
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11.5 

17.6 

17.7 

17.8 

Holiday Coinciding with a Day of Vacation 

Where an Employee is on vacation leave and a day of paid holiday falls within that period, the paid holiday 
shall not count as a day of vacation. 

Christmas or New Year‘s Day Off 

The Employer agrees to make every reasonable effort to ensure that Employees required to work shifts shall 
have at least Christmas Day or the following New Year‘s Day off. 

Paid Holiday Pax 

Payment for paid holidays will be made at an Employee’s basic pay, except if an Employee has been 
working in a higher paid position than their regular position for a majority of the Employee’s four hundred 
and twenty (420) regular scheduled working hours immediately preceding their holiday, in which case 
shelhe shall receive the higher rate. 

Medulinp Lieu Days 

Days off in lieu of paid holidays shall be scheduled by mutual agreement at the local level and taken within 
sixty (60) days following the paid holiday. 

If the lieu day is not taken within the sixty (60) days, it shall be immediately scheduled on the vacation 
roster. 

ARTICLE 18. ANNUAL VACATIONS 

18.1 Annual Vacation Entitlement 

Definitions: 
Vacation Year - For the purposes of this Article, a vacation year shall be the calendar year commencing 
January 1 and ending December 31. 

First Vacation Year - The first vacation year is the calendar year in which the Employee’s first anniversary 
h l S .  

a) A regular Ill-time Employee who has received at least ten (10) days pay at straight time rates for 
each calendar month will have an annual vacation entitlement as follows: 

c 
/U. Vacation Years Working Days Vacation > 

1st to 5th 15 I I  ’ ( ’ 1  

/? 4 3  

c <> ?2 
loth 23 r v  ,-, L 
1 12th lth 24 2s 35 

&/ 

6th 16 
7th 17 
8th 21 
9th 22 c 

c% 13th to 15th 26 (2 
3 6  

16thto 18th 27 
19th 28 

20th and after 30 . *  
b) The calendar year in which an Employee’s first anniversary falls sh be the first vacation year. For 

the purpose of additional leave entitlement, the calendar year in the fifth (5th) dver sa ry  fa 
shall be the t33h (5th) vacation year, in which the sixth (6th) anniversary falls the sixth (6th) vacation 
year, etc. 
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c) WarService 
Service with the Active Forces of the Crown during any war may be counted in the calculation for 
vacation leave entitlement &er the Employee has completed one (1) years service with the 
Employer. Th is  regulation applies solely to those who served as members of the Commonwealth 
Forces. 

Duration of Wars 
The recognized dates for duration of the following wars are: 

World War 2 - 
KoreanConflict - fiom August 7, 1950 to July 27, 1953 

Discharge certificates must be presented before war service is recognized. Any war service with H. 
M. Forces may be added to the period of service with the Employer for the purpose of computing 
the required service for additional vacation leave privilege. 

Merchant Marine Service 

Service on the high seas (deep sea) during World War 2 may be credited toward the service 
reqUirem.nt for vacation leave purposes. Employees are required to submit certjfied records of their 
deep sea-time for assessment by the Employer. 

Conversion of Hours - Where an Employee is granted vacation pursuant to this Article, and where 
the regularly scheduled work day is greater than seven (7) hours per day, the annual vacation 

from September 1, 1939 to June 30, 1947 

d) 
I entitlement shall be converted to hours on the basis of a seven (7) hour day and deducted 

accordingly. 

Employees engaged on a part-time basis shall be entitled to annual vacation on a pro rata basis as 
above. 

e) 

18.2 Vacation Earnings for Partial Yeam 

a) During the hst and subsequent vacation years an Employee will earn one twelfth (1/12) of the 
annual entitlement for each month in which the Employee has received at least ten (10) days pay 
at straight time rates. Where an Employee has taken more vacation than earned on the foregoing 
basis, the Employer shall recover the unmed portion on December 31 of that year, or on 
termination. 

18.3 Vacation Scheduling 

a) 

b) 

c) 

d) 

The scheduling and taking of vacation shall be on a calendar year basis. 

An Employee earns but is not entitled to receive vacation leave during the first six (6) months of 
continuous employment. 

Scheduling of vacations shall be subject to the provisions of Articles 18.10, 18.11, and 18.12. 

Vacation schedules, once approved by the Employer, shall not be changed, other than in cases of 
emergency, except by mutual agreement between the Employee and the Employer. 

18.4 Vacation Pay 

a) Payment for vacation will be made at an Employee’s basic pay, except if an Employee has been 
working in a higher paid position than their regular position for a majority of the Employee’s four 
hundred and twenty (420) regularly scheduled working hours immediately preceding their vacation, 
in which case the Employee shall receive the higher rate. 

When a pay day falls during an Employee’s vacation, the Employee shall be entitled to have the pay 
cheque forwarded to a mailing address supplied by the Employee in writing. 

b) 
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c) An Employee shall be entitled, upon fourteen (14) days written notice, to receive $or to the 
commencement of a vacation, a payroll advance equivalent to the amount of any pay cheques issued 
during the vacation period. 

18.5 Amoved Leave of Absence with Pay During Vacations 

When an Employee is qualified for sick leave, bereavement, or any other approved leave with pay during 
her/bis vacation period, there shall be no deduction from the vacation credits for such leave. The period 
of vacation so displaced shaB be taken at a mutually agreed time. 

18.6 he-Retirement Leave 

An Employee scheduled to retire and to receive a superannuation allowance, or a pension under the Public 
S d c e  Superannuation Act, or under the System Act, or who has reached the mandatory retiring age, shall 
be entitled to: 

a) a special paid leave for a period equivalent to fifty per cent (SO%) of the Employee’s accumulated 
sick leave credit to be taken immediately prior to retirement, or 

b) a special cash payment of an amount equivalent to the cash value of Wty per cent (50%) of their 
accumulated sick leave adit to be paid immediately prior to retirement and based upon the 
Employee’s current rate of pay. 

18.7 Banked Vacation 

a) 

b) 

Employees may bank up to ten (10) days of their annual vacation entitlement from each calendar 
year, provided that an Employee’s vacation bank does not exceed thirty (30) days. 

Banked vacation time if combined with other time off may be combined only with regular vacation 
and/or CTO. The continuous duration of combined time off shall not exceed s i x t y  (60) working 

Employees who wish to take more than thirty (30) days off, shall inform the Employer one (1) year 
in advance. The Employer shall respond to the Employee’s request within two (2) months. 

The scheduling of time off under this Article is subject to the operational requirements of the 
Employer. 

Time off taken under this Article shall be scheduled pursuant to Articles 18.1 1 and 18.12. 

An Employee shall not receive cash in lieu of banked or regular vacation except upon termination. 

, 

days. 

c) 

d) 

e) 

f )  

18.8 Call-Back on Vacation 

a) 

b) 

Employees who have commenced their vacation shall have the right to rehse call-back except in the 
case of extreme emergency. 

The Employee shall be reimbursed for all  reasonable expenses incurred by the Employee on a 
call-back. Time necessary for travel in returning to their place of duty and returning again to the 
place from which the Employee was recalled shall not be counted against the Employee’s remaining 
vacation entitlement. 

Compensation for call-back shall be make pursuant to Article 16.3. c) 

18.9 Vacation Leave on Retirement 

An Employee schedutcd to retire and to receive a superannuation allowance under the Public Service 
Superannuation Act, or under the System Act, or who has reached the mandatory retiring age, shall be 
granted full vacation entitlement for the hal calendar year of service. 
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18.10 Primellme Vacation Period 

a) Subject to the provisions of this Article, it is the intent of the Parties that no Employee shall be 
restricted in the time of year they choose to take their vacation entitlement. However, all 
Employees shall be allowed to take at least four (4) weeks of their vacation entitlement during the 
period May 1 to September 30 inclusive, which shall be defined as the prime-time vacation period. 

For those Employees who have more than four (4) weeks vacation entitlement, the Employer shall 
make every reasonable efFort to allow such Employees to take their complete vacation entitlement 
during the prime-time vacation period if they so desire. 

b) 

18.11 Vacation Preferences 

a) Preference in the selection and allocation of vacation time shall be determined within each work 
unit on the basis of service seniority. Where an Employee chooses to split their vacation, the 
Employee’s second choice of vacation time shall be made only after all other Employees concerned 
have made their initial selection. 

Regular vacations shall have priority over banked vacation time during the prkne-time vacation 
period. 

b) 

18.12 Vacadon schedules 

a) 

b) 

Vacation schedules will be circulated and posted by April 1 of each year. 

An Employee who does not exercise their seniority rights within two (2) weeks of receiving the 
vacation schedule shall not be entitled to exercise those rights in respect to any vacation time 
previously selected by an Employee with less seniority. 

An Employee who voluntady transfers to another work location where the vacation schedule has 
already been completed will not be entitled to exrcise their seniority rights with respect to that 
vacation schedule. However, every effort will be made to grant vacation at the time of the 
transferred Employee’s choice. 

An Employee transferred by the Employer shall maintain their vacation period and no other 
Employee’s vacation time shall be affected thereby. 

c) 

d) 

18.13 Vacation Credits Upon Death 

Earned but unused vacation entitlement shall be made payable, upon termination due to death, to the 
Employee‘s dependent(s), or where there is no dependent, to the Employee’s estate. 

ARTICLE 19. SHORT TERM ILLNESS AND INJURY AND LONG TERM DISABILITY 

Employees shall be entitled to coverage for short term illness and injury and long term disability in 
accordance with Appendix 1, which will be subject to review and revision during the period of this 
Agreement by negotiations between the Parties. 

ARTICLE 20. SPECIAL AND OTHER LEAVE 

20.1 Bereavement Leave 

a) In the event of death in the immediate family, Employees shall be entitled to five ( 5 )  days special 
leave, at their regular rate of pay. 

In order to accommodate religious or ethnic beliefs and practices, or travel requhments: 
L?, \I  

P 
- 36-  



1) 

2) 

leave not taken at the time of death shall be scheduled and taken within six (6) months of the 
date of death; and 

where more than five ( 5 )  days leave is requested, the approved additional leave, which will not 
be unreasonably withheld, will either be deducted from an Employee’s vacation, flextime, 
CTO banks or lieu banks, or the Employee may elect to take the additional leave without pay. 

Immediate family is defined as the Employee‘s parent, grandparent, grandchild, spouse (including 
same gender), child, brother, sister, father-in-law, mother-in-law, son-in-law, daughter-in-law, 
brother-in-law, or sister-in-law, and any other relative permanently residing in the Employee’s 
household or with whom the Employee permanently resides. 

If an Employee is on vacation leave at the time of bereavement, bereavement leave granted shall not 
be considered vacation leave. The Employee shall be credited with the appropriate number of days 
vacation leave credit. 

Bereavement leave will not be granted to an Employee who is on a leave of absence without pay. 

b) 

c) 

d) 

20.2 Special Leave 

a) Article 20.2 is intended to provide paid leave to Employees in the case of emergency or special 
circumstances. These leaves are to be granted only when the Employee requires leave from work 
during their normal working hours. 

An Employee shall be granted special leave at their regular rate of pay for the following events: 

i) Maniage of the Employee - one (1) day. Two (2) weeks notice is required for this leave. 

2) Attend the Wedding of the Employee’s Child - one (1) day. Two (2) weeks notice is required 
for this leave. Leave with pay will be granted only for day on which the wedding occurs. 

p) 

Birth or Adoption of the Employee’s Child - three (3) days. ,/ 
Serious Household or Domestic Emergency - up to one (1) day. Leave with pay will be 
granted only for day on which the emergency occurs and only while the emergency lasts. 

v) Moving Household Furniture and Effects - up to one (1) day. Two (2) weeks notice is 
required for this leave. Leave with pay will be granted only for day on which the move occurs 
and only white the move takes place. 

To be eligible for this leave, an Employee must be maintaining a self-contained household and 
must be changing their place of residence which necessitates the moving of household 
futnture and effects during the Employee’s normal working hours. The Employee may only 
claim th is  leave twice in a calendar year. 

Attend one’s own Formal Hearing to become a Canadian Citizen - one (1) day. Two (2) 
weeks notice is required for this leave. Leave with pay will be granted only for day on which 
the hearing occurs. 

Attend fiumal as a Pall-bearer or Mourner - one-half (1/2) day. Leave with pay wiU be 
granted only for day on which the funerat occurs. 

vi) 

vii) 

viii) Court appearance for Hearing of Employee’s child - one (1) day. Leave with pay will be 
granted only for day on which the hearing occurs. 

The total leave granted under Articles 20.2, 20.3 and 20.11 shall not exceed seventy (70) hours per 
calendar year, unless additional special leave is approved by the Employer. 

c) 

20.3 Famih Illness 

a) When an Employee’s dependent child is ill and when no one at the Employee’s home other than the 
Employee can provide for the needs of the ill child, the Employee shall be granted, after notifying 
their supervisor, up to a maximum of two (2) days paid leave at any one time for this purpose. 
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b) For ill family members, other than children, living with the Employee and requiring emergency care, 
and when no one, other than the Employee, can care for the ill family member, the Employee shall 
be granted, after notitjhg their supervisor, up to two (2) days paid leave for the purpose of 
administering the requisite care. 

e) The two (2) day maximum for each circumstance shall not be exceeded; however, the leave may be 
granted more than once for the same circumstance within a calendar year. 

d) The Employer may request a report from a qualified medical practitioner when it appears that a 
pattern of consistent absence is developing. 

e)/ The total leave granted under Articles 20.2, 20.3 and 20.11 shall not exceed seventy (70) hours per 
calendar year, unless additional special leave is approved by the Employer. 

0 Where more than two (2) days leave is requested for the purposes of a) or b) above, the approved 
additional leave, which not be unreasonably withheld, wil l  either be deducted h m  the Employee‘s 
vacation, flextime, CTO banks or lieu banks, or the Employee may elect to take the additional leave 
without pay. If the Employee has less than two (2) days in their flextime bank the Employee may 
run a negative balance in the the bank of not not more than (2) days. If such negative balance or 
any part of it remahs at the end of the calendar year an equivalent amount of time will be deducted 
from the the Employee’s vacation entitlement. 

20.4 Full-Time Union or Public Duties 
4 The Employer shalt grant, on written request, leave of absence without pay: 
’/ 

b% 5 a) 
( b) 4 
3 

for Employees to seek election in a municipal, provincial, or federal election; 

for Employees selected for a full-time position with the Union or any body to which the Union is 
af’filiated for a period of two (2) years; 

for Employees elected to a public office for a maximum period of five ( 5 )  years. 

20.5 Leave for Court Amarances 

a) The Employer shall grant paid leave to Employees, other than Employees on leave without pay, 
who serve as jurors or witnesses in a court action, provided such court action is not occasioned by 
the hployee’s private affairs. 

3 /, b) In cases where an Employee’s private affairs have occasioned a court appearance, such leave to 
attend a court shall be without pay. 

An Employee in receipt of their regular earnings while senring at court shall remit to the Employer 
all monies paid to them by the court , except travelling and meal allowances not reimbursed by the 
Employer. 

Time spent at court by an Employee in their o f f i d  capacity shall be at the Employee’s regular rate 
of pay. 

Court actions arising fiom employment requiring attendance at court shall be with pay. 

In the event an accused Employee is jailed pending court appearance, such leave of absence shall 
be without pay. 

b’ ld 

c) 

d) 

e) 

r) 

20.6 Leave for Writing Examinations 

Leave of absence with pay shall be granted to allow Employees time to write examinations for courses 
approved by the Employer. 
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Leave for Taking Courses 

A regular Employee may be granted leave without pay, or leave with partial pay, to take courses in which 
the Employee wishes to enroll. ( 3 ,  

Educational Leave 

Educational leave granted by the Employer to regular Employees requesting such leave shall be in 
accordance with the following provisions: 

The duration of educational leave granted to regular Employees to take advanced or special training 
which will be of benefit to the Employee or the Employer may be for varying periods up to one (1) 
year, which may be renewed by mutual agreement. 

In certain cases, educational leave may be approved for programs of independent study and/or 
research when the criteria for evaluating the Employee’s performance on such leave can be clearly 
established and can be shown to be of si@cant benefit to the Employee and the Employer. 

Applications for educational leave for periods of four (4) months or longer must be submitted six 
(6) months prior to the begiming of the requested leave period. 

Applications for leave of periods of less than four (4) months should be submitted with as much lead 
time as practical. 

After consideration by the Employer, all applications for educational leave of four (4) months or 
longer shall be forwarded to the Education, Training, and Professional Development Committee for 
review, together with the decision of the department, no later than two (2) months from the date 
of submission. If the Education, Training, and Professional Development Committee decides that 
the Employer acted on an application for educational leave in a manner which may be in conflict 
with the established criteria, it may request that the decision be reconsidered. The Employee shall 
be informed of the decision no later than three (3) months from the date of submission. If an 
application for leave is denied, the Employee shall be given the reasons in writing by the Employer. 
If an Employee wishes to grieve the Employer’s decision, the grievance shall commence at step 2 of 
the grievance procedure. 

An Employee granted educational Ieave under this Section shall receive up to one hundred (100%) 6 percent of his basic salary. 

An Employee granted educational leave under this Section shall be required to sign a statement with 
a copy to the Employee to the effect that, on the completion of the training, the Employee wilt 
remain in the service of the Employer for a period equivalent to three (3) times the length of their 
educational leave multiplied by the percentage of basic salary. 

Should the Ehnployee leave the service of the Employer before this period expires, the Employee 
shall refund to the Employer the total cost of the training including allowances and expenses on a 
pro rata basis. 

An Employee granted educational leave without pay shall be required to sign a statement to the 
effect that, on completion of the training, the Employee will remain in the service for a period 
equivalent to the leave granted or r e h d  any financial assistance granted under this section on a pro 
rata basis. 
For information purposes, the Employer agrees to supply the Education, Training, and Professional 
Development Committee with the budgeting allotment for education and skill upgrading by the 
Corporation for the ensuing year. 

Subject to operational requirements and budgetary considerations, educational leave will be granted 
to the maximum number of Employees who make application. 

Termhation of employment by the Employee or by the Employer for just cause will nullify any 
obligation of assistance by the Employer under this Article. 

d 

A 
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, 

m) 

n) 

If an Employee fails to return to work on the pre-arranged date without reasonable cause, tlie 
Employee shall be required to repay in full all monies paid under this Article. 

In the event that an individual receives outside support, such as a scholarship, fellowship, or bursary, 
the total of outside support plus salary support shall not exceed the individual‘s basic salary for the 
period of study leave. In the event of such combined support exceeding the basic salary, the excess 
amount shall be deducted from the Employee’s salary. It is the responsibility of the Employee to 
report all additional sources of support to the Employer. 

The Education, Training, and Professional Development Committee shall provide the Employer 
with the criteria for the evaluation of applications for educational leave and the amount of basic 
salary and allowances. 

0 )  

20.9 Elections 

Any Employee eligible to vote in a federal, provincial, or municipal election, or a refexmdum shall have 
four (4) consecutive clear hours during the hours in which the polls ate open in which to cast their ballot. 

20.10 General Leave 

a) The Employer may grant to an Employee, upon request, once every three (3) years, up to four (4) 
weeks leave of absence without pay. Such requests shall be in writing. Consent shall not be 
unreasonably withheld, 
Notwithstandhg any provisions for leave in this Agreement, the Employer may grant leave of 
absence without pay to an Employee requesting such leave for emergency or unusual 
circumstances. Such requests shall be in writing. Consent shall not be unreasonably withheld. 

20.11 Leave for Medical and Dental Care 

a) 

b) 

c) 

Reasonable time shall be granted for Employees to attend medical and/or dental appointments 
made for themselves or their dependent children. 
The leave specified in (a) shall only be granted when it is not possible to schedule these 
appointments outside of the Employee’s regularly scheduled working hours. 
Employees in areas where adequate medical and dental care are not available shalt be granted the 
necessary time, including travel and treatment time, to receive medical and dental care at the nearest 
medical centre for the Employee or for any of their dependents. The Employer may request a 
certificate from a medical or &ntal practitioner, as the case may be, stating that treatment 
codd not be provided by facilities or services available at the Employee‘s place of residence. 

The total leave granted under Articles 20.2, 20.3 and 20.11 shall not exceed seventy (70) hours per 
calendar year, unless additional special leave is approved by the Employer. Leaves of two (2) hours 
or less granted under Article 20.11 shall not be included in this seventy (70) hour limit. 

d) 

20.12 Emergency Leave 

Whm an Employee’s services are required by an authority empowered to place such a requirement on 
a private citizen, and where the Employee cannot lawfully refuse the requirement, leave fiom work as 
necessary shall be granted without loss of basic pay. If any remuneration, other than for expenses, 
is received, it shall be remitted to the Employer. 

ARTICLE 21. MATERNITY AND PARENTAL LEAVE 



I 
-.I Maternitv and Parental Leave 

An Employee shall qualify for maternity, parental, or adoption leave upon completion of the first six (6) 
months of the probation p&od. The length of time on such leave during the first twelve (12) months &er 
hire shall be added to the probationary period. 4 
a) 

b) 

c) 

d) 

e) 

Upon request a preguant Employee will be granted maternity leave without pay for a period of not 
more than six (6) months. 

An Employee shall be granted a leave of absence without pay for up to six (6) months following the 4 
adoption of a child. The Employee shall have to furnish proof of adoption. 

c 
An Employee &all be granted a parental leave without pay for up to fifteen (15) weeks following the 
birth or adoption of a chitd. 

An Employee who has been off on maternity or adoption leave is also entitled to the parental leave 
provisions as outlined. 

"he Employer shall maintain coverage for medical, extended health, dental, group life, and long term 
disability, and shall pay the Employer's share of these premiums while the Employee is on maternity, 
parental, or adoption leave. 

6') ' 

21.2 Maternitv Leave Allowances 

a) An Employee who qualifies for maternity leave pursuant to Article 21.1, shall be paid a maternity 
leave allowance in accordance with the Supplementary Unemployment Benefit (SUB) Plan. In 
order to receive this allowance, the Employee must provide the Employer proof that she has applied 
for and is eligible to receive unemployment insurance benefits pursuant to the Unemployment 
Insurance Act. An Employee disentitled or disqualified from receiving unemployment benefits is 
not eligible for maternity leave allowance. 

Pursuant to the Supplementary Unemployment Benefit (SUB) Plan, the maternity leave allowance 
shall consist of: 

i) Two (2) weeks at 85 percent (85%) of the Employee's basic pay; 
ii) Fifteen (15) additional weekly payments, equivalent to the difference between the 

unemployment insurance gross benefits and any other earnings received by the Employee and 
85 percent (85%) of the Employee's basic pay. 

b) 4 

21.3 Parental Leave Allowance 

a) An Employee who qualifies for parental leave pursuant to Article 21.1, shall be paid a parental leave 
allowance ha accordance with the Supplemental Unemployment Benefit (SUB) Plan. In order to 
receive this allowance, the Employee must provide to the Employer, proof of application and 
eligibility to receiVe unemployment insurauce benefits pursuant to the Unemployment Insurance 
Act. 

b) Where both parents are Employees of the Employer, the Employees shall d e t d e  the 
apportionment of the meen (15) weeks parental leave between them, 

c) Pursuant to the Supplemental Unemployment Bmefit (SUB) Plan and subject to leave 
apportionment pursuant to Article 21.3 b), the parental leave allowance will consist of a m h u m  
of ten (10) weekly payments, equivalent to the Werence between the unemployment insuance gross 
benefits and any other earnings received by the Employee and 75 percent (75%) of the Employee's 
basic pay. 

21.4 Bendta on Return to Work 

a) On return from maternity, parental, or adoption leave Employees shall be placed in their former 
position or in a position of equal rank and basic pay. 
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b) Notwithstanding Articles 18.1 a) and 18.7, vacation entitlements and vacation pay shall continueto 
accrue while an Employee is on maternity, parental, or adoption leave providing the Employee 
returns to work for a period of not less than six (6) months. Vacation earned pursuant to this clause 
may be carried over to the following year, notwithstanding Article 18.7. 

Maternity or parental leave for Employees in the &st six (6) months of their probationary period 
shall be in accordance with the Employment Standards Act. 

c) 

21.5 Seniority Rights on ReEmployment ’ a) An Employee who returns to work after the expiration of maternity or parental leave shall retain the 
seniority they had accrued immediately prior to commencing maternity leave and ‘ shall be credited 
with seniority for the period of time covered by the maternity leave. ‘ (>J 

b) An Employee shall be deemed to #have resigned on the date upon which their maternity leave 
commenced if an application for re-employment is not made one (1) month prior to the expiration 
of the leave or if they do not return to work after having applied for re-employment. 

21.6 

21.7 

Extension of Maternihr Leave 

Maternity leave shall bc exte 
certificate is presentd. 4” d for up to an additional six (6) months for health reasons where a doctor’s 

Sick Leave Credits 

Illness a,risihg due to 
n o d  sick leave credits. 

employment and prior to leave of absence may be charged to 

ARTICLE 22. OCCUPATIONAL HEALTH AND SAFETY 

22.1 Conditions 

The Union and the Employer agree that regulations made pursuant to the Workers’ Compensation Act, 
the Factories Act, or any other Statute of the Province of British Columbia pertaining to the working 
environment, shall be fully complied with. First aid kits shall be supplied in accordance with this Section. 

22.2 Occupational Health and Safety Committees 

a) The Employer and the Union agree to establish Occupational Health and Safety Committees at 
appropriate locations. Occupational Health and Safety Committees shall be composed of personnel 
employed at the location, The composition will be determined locally through management and 
local Union representatives. 

Union representatives shall be appointed by the BC Government Employees’ Union. These 
committees will meet, at regular intervals to be determined by the committees, to make 
recommendations on unsafe, hazardous, or dangerous conditions with the aim of preventing and 
reducing risk of occupational injury and illness. A copy of all minutes of the Occupational Health 
and Safety Committees shall be sent to the Union and the Employer. 

Employees who are representatives of the Occupational Health and Safety Committees shall 
continue to receive the rate of pay they would have been receiving had they not been attending an 
Occupational Health and Safety Committee meeting. 

b) 

c) 
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Unsafe Work Conditions 
I ,  

No Employee shall be disciplined for refusal to work on a job which in the opinion of: 

a) 

b) 
c) 

a member of an Occupational Health and Safety Committee, or 

a person designated by an Occupational Health and Safety Committee, or 

an Occupational Health and Safety Officer, 

after an on-site inspection and following discussion with a representative of the Employer, does not 
meet the standards established pursuant to the Workers’ Compensation Act. 

22.4 Iniuw Pav Provision 

An Employee who is injured on the job during working hours and is required to leave for treatment or is 
sent home for such injury shall receive payment for the remainder of their shift, without deduction from 
sick leave. 

223 Transportation of Accident Victims 

Transportation to the nearest physician or hospital for Employees requiring medical care as a result of an 
on-the-job accident shall be at the expense of the Employer. 

22.6 Pollution Control 

The Employer and the Union agree to limit all forms of environmental pollution. ,,/ 
22.7 h v d ~ t l o n  of Accidents 

The Occupational Health and Safety Committees, as provided in Section 22.2, shall be notified of each 
accident or injury and shall investigate and report to the Union and Employer on the nature and cause of 
the accident or injury. In the event of a fatality, the Employer shall immediately  not^ the President of 
the Union of the nature and circumstances of the accident. 

22.8 Industrial First Aid Reuuirements 

a) 

b) 

The Union and the Employer agree that First Aid Regulations made pursuant to the Workers’ 
Compensation Act shall be fully complied with. 

Where the Employer requires an Employee to perfonn first aid duties in addition to the normal 
requhments of the job, the cost of obtaining and renewing the Industrial First Aid Certificate shall 
be borne by the Employer and leave to take the necessary courses shall be granted with pay. 

Where an Employee is required to possess an Industrial First Aid Certificate, an additional payment 
shall be granted to an Employee on the basis of the type of Industrial First Aid Certificate the 
Employee possesses, as follows: 

Bi-weekly 

Industrial First Aid Certificate Class A...............$40 

c) 

Industrial First Aid Certificate Class B ............. ..$33 

Industrial First Aid Certificate Class C ............... $28 
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22.9 Occupational Health and Safety Courses 

The Occupational Health and Safety Committee, in consultation with the Workers' Compensation Board, 
shall develop training programs for Occupational Health and Safety Committee members dealing with the 
objectives and duties of Occupational Health and Safety Committees. 

22.10 

22.11 

22.12 

22.13 

22.14 

22.15 

t $' 
(i 

f! 

Workinp Hazards 

The Employer undertakes to maintain office furniture, equipment, etc. in a practical and safe condition 
in order to avoid injury to Employees or damage to their attire. Employees, for their part and in their 
own interest, are expected to advise the Employer of any such potentially injurious equipment. . 

Physical Fitness 

With the knowledge that a program of physical fitness will improve the health, well being, and 
productivity of the Employees and will, therefore, also be to the benefit of the Employer, the Union and 
the Employer agree that the Sub-Committee on Physical Fitness shall be maintained under the Joint 
committee. 

SdeW Eauipment 

The Employer shall supply all safety equipment required for the job under the Workers' Compensation 
Board Regulations. 

a) The Employer agrees to advise and consult with the Occupational Health and Safety Committee 
regarding any substantial changes to the working environment of the members of the Bargaining 
unit. 

b) The committee will be entitled to make recommendations to the Employer regarding such changes 
to the working environment. 

The Employer will make every effort to provide the Occupational Health and Safety Committee with 
information regarding any equipment which, in the opinion of the committee or the Employer, could 
adversely sect the health and/or safety of any Employee. 

Video Diday Terminals 

When Employees are required to monitor video display terminals which use cathode ray tubes, thtn: 

When a majority of an Employee's daily work time requires monitoring such video display 
terminas, such Employees shall have their eyes enamined by an ophthalmologist of the Employee's 
choice at the nearest community where medical facilities are available prior to initial assigument to 
VDT equipment and, after six (6) months, a further test, and annually thereafter ifrequested. The 
examhation shall be at the Employer's expense where costs are not covered by insurance. Where 
requested, the Employer shall grant leave of absence with pay. 

Eanployees who are required to operate VDTs on a continuous basis shall be entitled to two (2) 
additional ten (10) minute rest breaks per work day to be scheduled by agreement at the local level. 

i) Pregnant Employees shall have the option not to contins monitoring video display 
terminals which use cathode ray tubes. 
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3) When a pregnant Employee chooses not to monitor such video display terminals, if other 
work at the same or lower level is available within her headquarters area, the Employee shall 
be rtassigued to such work and paid at their regular rate of pay. 

iii) Where work reassignment in 6) above is not available, a regular Employee will be considered 
to be on leave of absence without pay until they qualify for maternity leave. 

Where Employees are on leave of absence pursuant to c) above, and opt to maintain coverage for 
medical, dental, extended health, group life, and long term disability plans, the Employer will 
continue to pay the Employer’s share of the required premiums. 

The Employer shall ensure that new equipment shall: 
i) have adjustable keyboards and screens, 

ii) meet radiation emission standards established by the Ministry of Labour. 
The Joint Occupational Health and Safety Committee shall review and make recommendations to 
ensure that the lighting and the above standards recommended by the Ministry of Labour, 
Occupational Environment Branch, as outlined in the publication “Working With Video Display 
Terminals”, are being met. 

The Employer shihact ensure that any new office equipment purchased by the Employer required for 
u8e in conjunction with VDTs shd meet the minimum standards recornmen& by the Can& 
Standards Association publication “A Guideline on Office Ergonomics (CAN/CSA-Z4 12-M-89)” 
or more stdngcnt minimum standards if adopted by the CSA. 

The Employer shall require that any new Employer owned facility, or newly leased facility which 
requires substantial renovations for Employer’s occupancy shall be designed to meet the minimum 
standards related to VDT use, referenced in this Article. 
The Employer shall continue to upgrade all existing equipment and facilities to meet the minimum 
standards referenced within this Article. 

ARTICLE 23. TECHNOLOGICAL CHANGE 

23.1 

23.2 

23.3 

23.4 

Advance Notice 

Three (3) months before the introduction of any technological change which affects the rights of 
Employees, conditions of employment, wage rates, or work loads, the Employer shall notify the Union of 
the proposed change. 

The Employer and the Union shall, within fourteen ( 14) days of the date of the notice, commence collective 
bargaining for the purpose of reaching agreement as to the effects of the technological change and in what 
way, if any, the Collective Agreement should be amended. 

Arbitration 

If the Employer and the Union fait to reach agreement in 23.2, the matter shall be referred to the 
grievance/arbitration procedure of this Agreement. 

Income Protection 

An Employee who is displaced from their job to another position in the Corporation by virtue of 
technological change will suffer no reduction in n o d  earnings. 
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235 

23.6 

-. Thsfer Arranpements 

An Employee who is displaced fiom their job by virtue of technological change will be given the 
opportunity to fill other vacancies according to seniority subject to the Employee's ability to perform the 
work with adequate training. 

Training Benefits 

In the event that the Employer should introduce new methods or machines which res& new or greater 
skills than are possessed by Employees under the present method of operation, such Employees shall, 
subject to the Employees' ability and qualifications to perform the remaining work, at the expense of the 
Employer, be given a period of time not to exceed one year during which they may perfect or acquh the 

, skius necessitated by the new method of operation. There shall be no reduction in wage or salary rates 
during the t r d g  period of any such Employee and no reduction in pay upon being reclasdied in the 
new position. 

\ 

23.7 Additional Training 

Should the introduction of new methods of operation create a need for the perfection or acquisition of skills 
requiring a training period longer than one year, the additional training time shall be a subject for discussion 
between the Employer and the Union. 

ARTICLE 24. CONTRACTING OUT 

The Employer agrees not to contract out any work presently performed by Employees covered by this 
Agreement which would result in the laying off of such Employees. 

ARTICLE 25. HEALTH AND WELFARE 

1 .  

25.3 

Basic Medical Insurance 

All regular Employees, whether fult-time or part time, may choose to be covered by the BC Medical Plan. 
The Employer shall pay one hundred percent (100%) of the regular premium. Benefits and premium rates 
shall be in accordance with the existiug policy of the plan. 

The Employer shall pay the monthly premium for regular Employees entitled to coverage under a mutually 
acceptable Extended Health Care Plan. 

Dental Plan 

The Employer shall pay the monthly premium for Employees entitled to coverage under a mutually @ $ acceptable plan which provides: .\o/, i) Part A, 100 per cent coverage; 

ii) 
iii) 
An Employee is eligible for orthodontic services under Part C after twelve (12) months participation 
in the plan. Effective June 10,1993, orthodontic services are subject to a lifetime maximum payment 
of ONE THOUSAND EIGHT HUNDRED FIFTY DOLLARS ($1,850) per patient. 

Part B, 60 per cent coverage; 
Part C, 50 per cent coverage. 

b) 



.A Grow Life 

a) The Employer shd provide a m u M y  acceptable group life plan with benefits equivalent to twice 
an Employee’s annual salary, with a SIXTY-FIVE THOUSAND DOLLARS ($65,000) minimum. 7 
The Employer shall pay one hundred (100%) of the premium on the SIXTY-FIVE THOUSAND 9 
DOLLARS ($65,000) base and the Employee shall pay the premium for any insurance over 
SIXTY-FIVE THOUSAND DOLLARS ($65,000). 

AU regular Employees of the Corporation shall, as a condition of employment, participate in the 
group Me plan referred to in Article 25.4 a) and shall complete a premium deduction authorization 
form, except the following Employees: 

Any Employees who were public servants immediately prior to appointment to the Corporation and 
who were exempted from participation in the group life insurance plan by Virtue of the 
Memorandum of Understanding number seven (7) between the Public Service Commission and the 
British Columbia Government Employees’ Union dated November 14, 1975. 

b) 

c) The Group Life Plan shalt include the following provisions: 

Loss of both hands or feet - the principal sum 
Loss of one hand and one foot - the principal s u m  
Loss of sight of both eyes - the principal sum 

0 Loss of one hand or one foot and sight of one eye - the principal s u m  
Loss of one hand or one foot - one-half the principal sum 
Loss of sight of one eye - one-half the principal sum 

d) In the event of death or disability incurred while travelling by aircr& on business of the Employer, 
Employees will be covered by the terms and conditions of the Employer’s blanket insurance policy. 

The amounts specified in the policy wiU be paid to Employees in the case of disability, and in the 
case of death, to the Employee’s beneficiary as designated under the Group Life Plan, if any, or in 
the absence of such beneficiary to the Employee’s estate. 

Coverage s h d  commence f’rom the place of employment or residence, wbichever may last occur, and 
returning to the regular place of employment or residence, wbichever may occur first. Employees 
are not covered while piloting an aircraft in the course of their duties unless employed or paid as a 
pilot, or unless otherwise authorked. The existing benefits of air travel insurance wilt not be 
decreased during the life of this Agreement. 

Employees shall have the option to purchase additional group life insurance. 

The Employer and the Union agree to implement an Advanced payment program for the terminally 
ill. This plan wil l  be agreed to by Joint Committee. 

/- e) 

f )  

25.5 Workers’ Compensation Board 

Where a regular Employee is on a claim recognized by the Workers’ Compensation Board, while the 
Employee was on the Employer’s business, the Employee shall be entitled to leave, at their regular rate of 
pay, up to a maximum of one hundred and thirty (130) days for any one (1) claim. Where an Employee 
elects to claim leave with pay under this Article, the compensation payable by the Workers‘ Compensation 
Board shall be remitted to the Employer. 

25.6 Unemdoymeat Insurance 

Unemployment insurance coverage will be provided during the life of this Agreement for regular and 
auxiliary Employees who are eligible for such coverage under the provisions of the Unemployment 
Insurance Act. 
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Medical Examination 

Where the Employer requires an Employee to submit to a medical examination or medical interview, it 
shall be at the Employer’s expense and on the Employer’s time. 

25.8 

If the premiums paid by the Employer for any Employee benefit covered by this Agreement are reduced 
as a result of any legislative or other action, the amount of the saving shall be used to increase other benefits 
available to the Employees, as may be mutually agreed between the Parties. 

\’. 25.9 
U‘ 

Emdoyee Assistance Plan 

The Corporation shall provide an Employee Assistance Program, accessible to all Employees and members 
of their immediate f d y  pursuant to Memorandum of Understanding 11. 

25.10 Health and Welfare Plans 

Summaries of the medical, dental, extended health, group life, and air travel insurance plans shall be made 
available to Bargaining Unit members. 

ARTICLE 26. WORK CLOTHING 

26.1 

26.2 

26.3 

Protective Clothing 

The Employer shall provide adequate protective clothing where the need arises. 

This shall normally include smocks, laboratory coats, or coveralls where the Employee’s clothes may be 
soiled due to the work situation. 

Union Label 

Upon depletion of existing stocks, all clothing issued by the Employer shall bear a recognized union label. 

Maintenance of Clothing 

It shall be the Employer’s responsibility to ensure that clothing issued is properly cleaned, maintained, and 
repaired. The Employer shall bear all costs of such cleaning, maintenance, and repairs. 

ARTICLE 27. PAYMENT OF WAGES AND ALLOWANCES 

27.1 Pay l?uui$ 
I 

There shall be a formal job evaluation process through which jobs of comparable worth to the Corporation 
shall receive comparable wages. 

27.2 Pay Days and Method of Payment 

Employees shall be paid bi-weekly with pay days being every second Thursday. When a pay day falls on 
an Employee’s day of rest, the Employer agrees to issue the Employee’s pay cheque on the last shift worked 
prior to the pay day, provided the cheque is available. If the cheque is not available on the pay day, the 
Employer shall arrange for the Employee to be provided with an adequate advance on their salary. 

i 
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~ 7 . 3  Rates of Pay 

a) 

b) 

Employees shall be paid in accordance with the rates of pay negotiated by the Parties to this 
Agreement, subject to Article 27.7. 

The distribution of pay cheques shall be done in such a manner that the details of the pay cheque 
shall be confdential. 

c) 

i) 

ii) 

Effective June 1, 1992 a general wage increase of Eighty Cents (30) per hour for all pay grades. 

Effective June 1, 1993 a general wage increase of two and nine tenths percent (2.9%) for all 
Pay grades. 1 s (  

d) The rates of pay are recorded in Appendix 2. 

27.4 Substitution Pax 

a) When an Employee temporarily substitutes in or performs the principal duties of a higher-paying 
position, the Employee shall receive the rate for the job where a single rate is established. Ifa salary 
range is established the Employee shall receive the minimum rate of the new salary range or the rate 
in the new salary range which is the minimum of 6 percent (6%) above the Employee’s current rate, 
whichever is greater, but not more than the top of the new salary range. Employees on sick leave, 
special leave, or any other paid leave of absence will be entitled to the basic rates of pay they received 
prior to substituthg in a higher position. 

Substitution pay is not payable when an Employee has not been designated by the Employer to 
substitute, or where an Employee’s current position normally requires periodic substitution in the 
higher position as defined in the functional job description. 

Where substitution in a higher position is required, it will be allocated on an equitable basis. 
When temporary vacancies require auxdmy s t a g  this shall be done, wherever possible, by 
providing internal sta$ the opportunity to substitute into the temporary vacancy. 

b) 
c) 

27.5 Rate of Pay on Promotion or Demotion 

a) when an Employee is promoted to a higher-paying position in the salary schedule, the Employee 
will receive the rate for the position if a single salary or, in the case of positions on a salary range, 
will receive the rate in the salary range which is the minimum of six percent (6%) above their 
previous rate, or the minimum of the new range, whichever is greater, but not more than the 
maximum of the new salary range. 

When an Employee is demoted, the Employee shall receive the rate for the position if a single salary. 
If a salary range is established, the maximum reduction shall be to a maximum of six percent (6%) 
below their previous rate, but where the differential between the Employee’s salary before demotion 
and the maximm salary of the lower position is greater than six percent (6%), the new salary shall 
be the maximum of the new position. 

b) 

27.6 Pay on Temporan Assignment 

A regular Employee temporarily assigned by the Employer to a position with a rate of pay lower than the 
Employee’s regular rate of pay shall maintain their regular rate of pay. 

27.7 Re-Evaluation of Positions 

a) When an Employee’s position is re-evaluated to a higher level in the salary schedule, the Employee 
will receive the new rate for the position if a single salary. In the case of positions with a salary range, 
the Employee will receive the rate in the salary range which is a minimum of 6 percent (6%) above 
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their previous rate or the minimum of the new range, whichever is greater, but not more than the 
top of the new salary range. 

b) If an Employee’s position is changed to one with a lower salary ranp though no fault of their own, 
the Employee shall receive 50 percent (50%) of the negotiated salary increase applicable to the 
Employee’s new classification. The Employee shall receive the full negotiated salary increase when 
the maximum salary of their classification equals or exceeds the salary which the Employee is 
receiving. If an Employee’s position is evaluated to a lower salary range, the Employer will attempt 
as soon as possible to replace the Employee in another position evaluated at the higher salary level. 

27.8 Vehide Ailmance 

a) 

b) 

Vehicle allowances for all distances travelled on the Employer’s business shall be paid to Employees 
who use thek own vehicles in the performance of their duties. 

The vehicle allowance shall be as follows: 

Effective date of ratihation 32 cents per km 
34 cents per km Effective 01 August 1993 

c) The allowance shall cover distance to and from the Employee’s place of residence only when the 
Employee is required to have their vehicle at work for use in the performance of their duties. 

27.9 Meal Allowance 

a) 

a) 

Employees on travel status away from their headquarters shall be be entitled to a meal allowance for 
each meal. 
The Meal Allowances shall be: 
Breakfast $ 8.00 
Lunch $ 9.50 
Dinner $18.00 

4 

\ n.10 Mation Alowpnce 

P /, If Employees are required to work in an isolated area, they shall be paid an isolation allowance in 
accordance with a formula devised by the Joint Committee. F, 

27.11 Transportation for Employees 

a) Transportation will be provided to Employees who are required to work other than their normal 
working hours, and who must travel to or &om their homes during the hours between 11:OO pm 
and 6:OO am. 
Upon presentation of a receipt, an Employee shall be reimbursed for the cost of commercial 
transportation. 

b) 

27.12 Uwradine OualiGcations 

Where the Employer requires an Employee to upgrade their skills or qualifications in order to operate 
or maintain new equipment, the cost of training and normal living and travel expenses as laid down in this 
Agreement will be borne by the Employer. 

1 
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nil3 Public and Private Accommodation Allowance 

Employees on travel status who require overnight accommodation shall be ent6led to one of the 

a) Public Accommodation Allowauce - The Employer shd arrange and provide lodging in a hotel, 
motel, or other facility commonly used by the Corporation. The Employee will be entitled to a 
single accommodation. 

following: 

b) Private Accommodation Allowance - When the Employee elects private accommodation in a 
private domicile, the Employee shall be entitled to a reimbursement at the rate of TWENTY 

I DOLLARS ($20.00) per day. 

27.14 Relocation Ex~enses 

Employees who have to move from one geographic location to another after winning a competition, or 
at the Employer's request, shall be entitled to relocation expenses in accordance with the attached 
Appendix 3, which shall be subject to review and revision during the period of this Agreement by 
negotiations between the Parties. 

27.15 Payment to Depen dents on Death 

Where an Employee dies while in the employ of the BC Systems Corporation, the following amounts 
shall be paid to the dependent or dependents of the Employee: 

a) if the Employee has completed one (1) continuous year in the Corporation, 

one (1) months salary; 

if the Employee has completed two (2) continuous years in the Corporation, 
two (2) months salary; 

if the Employee has completed three (3) continuous years in the Corporation, 
three (3) months salary; 

if the Employee has completed four (4) continuous years in the Corporation, 

four (4) months salary; 

if the Employee has completed five (5 )  continuous years in the Corporation, 
five (5 )  months salary; 

if the Employee has completed six (6) or more continuous years in the Corporation, 
six (6) months salaiy. 

b) 

c) 

d) 

e) 

f )  

Length of service credit in Article 11 shall also be credited for payments pursuant to this Article. 

27.16 Retirement Allowance 

Upon retiremat from service, an Employee who has completed twenty (20) years of continuous service, 
ancl who, under the provisions of the Public Service Superannuation Act or the. System Act, is entitled 
to receive a superannuation allowance or pension on such retirement, is entitled to an amount equal to 
the Employee's salary for one (1) month, and, for each full year of service exceeding twenty (20) years, 
but not exceeding thirty (30) years, is entitled to an additional amount equal to one-fifth (1/5) of their 
monthly salary. h g t h  of service credited in Article 11 shall also be credited for payments pursuant to 
this Article. 

0 
/ ' 

$- 
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27.17 Salary Rate Upon Employment 

The hiring rate of pay for a new Employee shaU not be higher than the rate of pay for an existing 
Employee in the same classitication with similar work experience, training, and education. 

27.18 Telephone AUowance 

Employees on travel status who are required to obtain overnight accommodation shall be entitled to claim 
for one (1) three (3) minute telephone call home for every night they are away. 

27.19 Hourly, Daily, and Partial Month Calculations 

a) Hourhr-Rated Employees: 
The rate of pay for Employees that are normally paid by the hour is shown in Appendix 2. 

The daily rate shall be determined by multiplying the number of regularly scheduled hours in the 
Employee’s daily shift by the hourly rate. 

Salary Rated EmDlovees - Partial Pav b) 
The formula for paying a partial months salary to Employees is as follows: 

Adjwted Monthly Salary I= 

[Hours Worked + Paid Holidays) x Monthlv Salaq 
Hours Scheduled + Paid Holidays 

paid holiday = seven (7) hours 

27.20 Optional Benefits Fund 

The Optional Benefits Fund is a FIVE HUNDRED DOLLAR ($500.00) benefit payable to all regular 
Employees of the BC Systems Corporation. The benefit is to reimburse Employees for some of the 
expenses incurred relating to benefit enhancements, general health, or career development. Examples of 
this are childcare, home computers, and fitness memberships. The benefit is calculated on a fiscal year 
basis and is pro-rated for part-time employment and/or partial years of employment. Employees will 
receive payment once every fiscal year. In compliance with Revenue Canada regulations, this payment 
will be taxed at source. The Optional Benefits Fund is not part of the base salary. 

27.21 EKoenses Within Headuuarters Area 

An Employee, in performing the duties within their headquarters area, may claim uausual. and/or 
extraordinary out-of-pocket expenses, subject to approval by the Employer. It is agreed that payment for 
out-of-pocket expenses is intended to include payments for meals where the situation warrants. It is not 
the intention to pay meal allowances where the Employee can be reasonably expected to provide their 
own meal. 

27.22 Pay Cheques 

Upon written q u e s t ,  Employees may elect to have their cheques deposited in any chartered bank or 
credit union in the province of British Columbia on pay day if the bank or credit union is on a direct 
deposit system. If the bank or credit union i s  not on a direct deposit system, the Employee may elect to 
have the cheque mded to any chartered bank or credit union in the province of British Columbia. 
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2723 SuDply and Maintenance of Equipment 

A regulat Employee shall not suffer any loss in salary in the event that the Employee cannot camy out 
their normal duties by reason of the Employer failing to furnish or properly maintain equipment, 
machinery, or supplies, or by reason of power failures or other circumstances occurring at the place of 
work. 

27.24 Weekend Travel Allowance 

Employees on travel status between Victoria and Vancouver shall, at the Employee’s option, be retuned 
home for each weekend at the expense of the Employer, provided that the Employer is not heid 
responsible for any expenses other than the direct cost of the means of travel which will be the most 
expedient means chosen by the Employer. 

27.W Child Care Expenses 

a) Whem an Employee is requested or required by the Employer to attend a course outside their 
headquarters or geographic location, such that the Employee incurs additional child care expenses, 
the Employee shall be reimbursed for the additional child care expense up to $50.00 per day upon 
production of a receipt. 

Where an Employee, who is not on leave of absence, attends a course approved by the Employer 
outside the Employee’s normal scheduled work day such that the Employee incurs additional child 
care expenses, the Employee shall be reimbursed for the additional child care expense up to $25.00 
per day upon production of a receipt. This reimbursement shall not exceed 15 days per calendar 
Year- 
Reimbursement in a) or b) shall only apply where no one else at the Employee’s home can provide 
the child care. 

The receipt shall be a signed statement including the date(s), the hourly rate charged, the hours of 
care provided and shall identrfy the caregiverlagency. 

b) 
0 0 

/ 

c) 

d) 

ARTICLE 28. CLASSIFICATION AND RECLASSIFICATION 

28.1 Cldfication Specifications 

The Employer agrees to supply the President of the Union or the designate with the position descriptions 
and classification guide charts for positions in the Bargaining Unit. 

28.2 Job Evaluation Plan 

a) 

b) 

c) 

The Employer agrees that no job evaluation plan pertaining to positions covered by this Agreement 
will be introduced without the mutual agreement of the Parties. 

Introduction and establishment of mutually agreed upon job evaluation plans shall be subject to 
mutual agreement as to timing, in conjunction with Article 28.3. 
The Employer may update position descriptions and classification guide charts where it does not 
change the relative value of a position. When revised position descriptions and classification guide 
charts are issued by the Employer, copies will be filed with the President of the Union. 

28.3 Claasiflcation and Salary Assignments 

a) When a new or substantially altered position category covered by this Agreement is introduced, the 
rate of pay shall be subject to negotiations between the Employer and the Union. If the Parties are 
unable to a p e  on the rate of pay for the new or substantially altered position category within ten 
(10) days of their fust meeting or such other period as agreed by the Parties, the Employer may t 
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hplement the classification and attach a salary. The matter may then be referred to a Boardf 
Arbitration pursuant to 9 of this Agreement. The new rate of pay shall become effective on 
a date agreed upon by the Parties or as determined through the arbitration procedure. 
When a new position category is to be covered by this Agreement, the Employer will give written 
notice to the Union thirty (30) days prior to the time the position category is to be established. 
Negotiations shall commence fourteen (14) days &er written notice is received to deal with the rate 
of pay for the position category. 

b) 

28.4 Position Evaluation Rwuest and h d l  Procedure 

An Employee shall have the right to appeal, through the Union, the classification of the position the 
Employee occupies. 

a) If an Employee believes that the position they occupy is improperly evaluated, the Employee shall 
discuss the evaluation With their immediate supervisor. A written statement of the current duties and 
responsibilities of the position is required for the evaluation request. 

The supervisor shall, upon request, provide the Employee with a written statement of duties and 
responsibilities within twenty-one (21) days. 

The Human Resources Branch, upon receipt of a formal request for a position evaluation, shall give 
an evaluation of the position, complete with a written rationale, within thirty (30) days of the 
request. Where the Human Resources Branch is unable to meet the requirement of thirty (30) days, 
the time limit may be extended by mutual agreement. 
If there remains a dispute respecting either the statement of duties and responsibilities or the 
evaluation of the position, the Employee may iuitiate a formal appeal by completing a "Clasflification 
Appeal Form" and forwarding it to the Joint Job Evaluation Committee within thirty (30) days of 
the step c) response. 

The Joint Job Evaluation Committee shall meet and attempt to resolve the dispute within thirty (30) 
days of the receipt of the Classification Appeal Form. 

If there remains a dispute following step e) of the procedure, either the Union or Management may 
refer the. dispute, witbin thirty (30) days, to a referee from the Employer and a referee from the 
Union, who shall attempt to finalize the classification. This meeting shall occur within sixty (60) 
days &er the matter is referred to the referees. 
If the refmes fail to resolve the dispute within sixty (60) days &er the matter has been referred to 
them, the Union or Management may submit the matter, within thirty (30) days, to an independent 
mediator appointed by agreement of the parties. The mediator shall make a final and binding 
decision in accordance with the procedures agreed to by the parties for this purpose. 

Where a position is re-evaluated, the rate of pay for the position shall be effective the date of the 
request in step c) of the procedure. 

b) 

c) 

d) 

e) 

f )  

g) 

h) 

In addition, at the recommendation of the parties, the mediator may schedule an informal hearing 
(mediation session) and make a recommendation based on any documentation received and/or oral 
arguments prior to any formal heating. The recommendations of the mediator at the informal 
hearing shall not be binding on either party. 

285 Elimination of Present Position Categorv 

No existing position category ahall be eliminated except by agreement with the Union, 

28.6 Job Evaluation Committee 

The Parties agree that each will appoint two (2) people to a Job Evaluation Committee. 

a) The duties of the Job Evaluation Committee will be: 
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i) 
ii) 

iii) 

iv) 

to formulate the job evaluation plans used within the Bargaining Unit; 

to receive any proposal repding changes to position descriptions and classification guide 
charts and to reach agreement on the evaluation of the position affected; 

to facilitate the orderly introduction and implementation of new position descriptions and 
classification guide charts; 

to refer to the Job Evaluation Review Committee for consideration a position des&ption 
where the Committee is not unanimous whether it is covered, or is not covered by the existing 
classification guide charts; 

to develop a handbook outlining the procedures to be followed for the maintenance and 
review of the Job Evaluation Plan. The handbook shall explain the Job Evaluation Plan and 
state the benchmarks ustd; 

vi) to develop new classification guide charts for positions referred to the principals pursuant to 
Article 28.3; 

vii) to review mttm d i  to it under Article 28.4 d); 

Vii;) to report as required to the Job Evaluation Review Committee. 
The operating procedures of the Job Evaluation Committee will be: 

i) alternating chairpersons; 

ii) 
iii) 

iv) 
v) 

vi) 

Vi;) 

v) 

b) 

chairperson for meeting to prepare agenda; 

submissions to agenda should be made at least two (2) days prior to the meeting; 

if one side chairs the meeting, the other side takes minutes; 
minutes will be circulated prior to the next meeting; minutes fiom the previous meetings will 
be signed at the start of the next mecthg; 

minutes to be circulated within seven (7) calendar days after meeting; 

if agreemeat has been reached in committee, these recommendations are r e f d  to the Job 
Evaluation Review Committee. 

28.7 Job Evaluation Review Committee 

The terms of reference for the Job Evaluation Review Committee shall be: 

a) 

b) 

c) 

to review and direct the  work of the Job Evaluation Committee, including referrals under Article 
28.6; 

to a s m  all position demiption and classification guide charts are reviewed at least once within each 
three (3) year period; 

to settle Werences referred to it by the Job Evaluation Committee. 

ARTICLE 29. JOINT COMMI'ITEE 

29.1 Estabiishment of Joint Committee 

A Joint Committee shall be established composed of members equal in number representing the Employer 
and the Union. The minimum siz.e of this committee shall be two (2) Union representatives and two (2) 
Employer representatives and the maximum size shall be four (4) Union representatives and four (4) 

A Ernpioyer reptemtatives.  his committee may  all upon additional persons for tec- information or 
1 advice. The c o d t t c t  may establish ad hoc committees as it deems necessary and shall set guidelines and 

operating procedures for such committees. 

). 
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29.2 Meetinas of Committees 

a) 

b) 

c) 

The Joint Committee shall meet at the call of either party at a mutually agreeable time and place. 

The minutes of all Joint Committee Meetings shall be distributed to all members of the Committee 
within seven (7) working days following the meeting. 

Employees shall not sUger any loss of basic pay for time spent on th is  committee. 

29.3 Chaimrson of Committees 

An Employer representative and a Union representative shall alternate in presiding over meetings. 

29.4 Responsibilities of Committee 

The committee shall not have juridction over wages or any other matter of collective bargaining hluding 
the admhhtration of this Agreement. The committee shall not supersede the activities of any other 
committee of the Union or of the Employer and shall not have the power to bind either the Union or its 
members or the Employer to any decisions or conclusions reached in their discussions. 
The committee shall have the power to make recommendations to the Union and the Employer on the 
following general matters: 

a) reviewing matters, other than grievances, relating to the maintenance of good relations between the 
Parties; 

b) correcting conditions causing grievances and misunderstanding; 

c) to act as a Screening Committee pursuant to Articles 12.7 and 12.8 of this Agreement; 

d) to act as a Joint Advisory Committee pursuant to Appendix 1 Part 3 of this Agreemeat; 
e) to act as a Job Evaluation Review Committee pursuant to Article 28.7 of this agreement. 

ARTICLE 30. SECONDMENT 

30.1 Definition 

Secondment is a pmccss by which the Employer may assign an Employee to another agency, board, 
society, commission, or Employer. 

30.2 Notice of Secondment 

The Employer a g n x a  to make every &ort to provide an Employee with four (4) weeks Written notice of 
secondment. Where possible, the written notice of secondment shall indicate the term of secondment. 

30.3 Provisions of BCGEU A&reem ent to AadY 

The provisions of the applicable current Union-Employer Collective Agreement wil l  apply to seconded 
Employees. The agency, board, society, commission, or Employer to which the Employee is seconded 
will receive wxitten notice of this Article and wilt be provided with a copy of the Agreement. 

30.4 Emulo~er’s Rep.esentative Designated to Handle Grievances at the Second Step 

The Employer will idom the Employee of the Employer‘s representative designated to handle grievances 
at the second step. Where a seconded Employee has a grievance and their supervisor is not employed by 
the Corporation, the Employee will discuss the grievance with their supervisor. Failing resolution, the 
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Employee may submit a Written grievance through a Steward nominated by the Union to the second step 
of the grievance procedure. 

ARTICLE 31. AUXILIARY EMPLOYEES 

31.1 Letter of Appointment 

An auxilhy Employee shall rcceive a letter of appointment clearly stating their employment status and 
expected duration of employment. 

313 Seniority on ADdVing for Regular Positions 

a) Awdliary Employees who have completed thirty (30) working days in a fifteen (15) month period, 
as outlined in Article 31.2 b), will be recognized as in-service applicants when applying for 
appointment to re- positions. 

Subject to M c l e  31.4, an auxiliary Employee who has worked thirty (30) days within the fifteen (15) 
month period immediately prior to application for a regular position, or an auxiliary Employee who 
is on lay-off status aad who has worked thirty (30) days within the fifteen (15) month period prior 
to being laid off, will have thcir length of service as an auxiliary Employee recognized in accordance 
with Article 12 of this Apement. 

b) 

31.3 SenioriQ 

a) For the purpose of lay-off and d, an adiary  Employee who has worked in excess of thirty (30) 
days shall accumulate k c e  seniority within a seniority unit on the basis of: 

i) 

ii) 
Gi) 
iv) 

all hours worked at the straight time rate; 

designated paid holidays or days off in lieu in accordancc with Article 31.10 of this Agreement; 
annual vacation in accordance with Article 3 1.1 1 b) of this Agreement; 

all hours an Employee who is on a Workers' Compensation Board claim would have worked 
if the Employee had not been injured and had been able to stay on the job. 

The total hours above shall be converted to a seven (7) hour shift to establish seniority. Upon completing 
thirty (30) war- days (seven (7) hour shifts), an auxiliary Employee's seniority shall include the 
accumulated thirty (30) working days. 

b) Subject to Article 31.4 of th is  Agreement, an Employee shall retah their service seniority if they an 
relocated by the Employer from one seniority unit to another. 

c) "hex  shall be two (2) separate seniority Units for auxiliary Employees for the purposes of this 
Article. Theyare: 
i) Vancouver Services Area, 

ii) ViCtoriaAtea. 

d) A ament service seniority list. shall be posted in the seniority unit by December 31, March 31, June 
30 and September 30. Upon request, a copy of the service seniority list shall be provided to the 
Chairperson. 

31.4 LQSS of Seniority 

An auxiliasy will lost their smite seniority when: 

a) 

b) 

they are terminated for just cause; 

they voluntarily terminate or abandons their position; 
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. 
c) 

d) 

e) 

they are on lay-off for more than nine (9) months; 

they are unavailable or decline two (2) offers of re-employment in which the duration and nature 
of work is reasonably airnilar to that which he carried out prior to lay-off; 
the Employee becomes a mgular Employee before completing six (6) months as an auxiliary 
Employee. 

31.5 Lay-off and Recall 

a) Lay-off of auxiliary Employees shall be by classification series in reverse order of seniority within a 
seniority Unit as defined in Article 31.3 c). 

b) Auxiliary Employees on lay-off shall be recalled in order of seniority within a seniority unit by 
classification series providing the auxiliaty Employee is qualified to carry out the work which is 
available. 

c) Notwithstanding Article 31.5 a), auxiliary Employees hired for seasonal work or a term certain shall 
be laid off upon completion of the season or term and shall be subject to recall procedures in 
accordance with Article 3 1.5 b) . 
Auxiliary Employees hired for special projects, as mutually agreed between the Employer and the 
Union, or awLiliary Employees hired under the auspices of the Ministry of Labour's Special 
Employment Programs, shall be considered terminated for cause in accordance with Article 3 1.4 a) 
of this Agrement upon completion of their project or program. 

. 

d) 

31.6 Apdication of Apreement 

Exc t a8 othemk noted in this Article, the pmvisions of Articles 11, 13, 17, 18, 19, 20, 21, and 

Agreement apply to auxiliaty Employees except an otherwise indicated. 

Time spent at court by an awLili8Ty Employee in an official capacity shall be at their regular rate of 
Pay * 
Court actions arising from employment which require an auxiliary Employee's attendance at court 
shall be with pay. 

Any awciliary Employee who is eligible to vote in a federal, provincial, or municipal election, or a 
referendum shall have four (4) consecutive clear hours during the hours in which the polls are open 
in which to cast their ballot. 

Auxihuy Employees shall be entitled to the provisions of Article 20.1, Bereavement Leave; however, 
such leave shall be without pay. 

a) 
25 o 7 this Agreement do not apply to auxihy Employees. The provisions of other articles of this 

b) 

c) 

d) 

e) 

31.7 H d t h  and Welfare 

In lieu of health and welfare benefits, auxiliary Employees shall receive compensation of m y  cents ($.SO) 
per working hour, up to a maximum of THIRTY-FIVE DOLLARS ($35.00) per bi-weekly pay period. 

31.8 Weekly Iodemnitv 

Article 3 1.7 will not apply when an Employee is receiving benefits under Article 3 1.8. 

a) The provisions of this Article will not apply to auxiliary Employees who are either: 

i) 
ii) 

enrolled full time as a student of a day school, college, or a University, or 

employed under employment incentive programs h a n d  through public funds. 

- 58 - 



Sickness indemnity shall be available to aulriliary Employees who are employed for thiaeen (13) 
weeks continuously with a minimum of twentythree (23) hours per week. In the auxiliary 
Employee’s fourteenth (14) and subsequent weeks of continuous employment, where the Employee 
has worked the aforesaid minimum, the Employee shall be eligible for benefits for each period of 
illness to a maximum of fifteen (15) weeks at two-thirds of pay, not to exceed the U . K .  maximum 
weekly sickness ben&. 

Where there is a partial week of absence and partial week of work, the Employee’s weekly pay will 
not be less thau the Unemployment Insurance Commission maximum weekly sickness benefit. 

The benefit waitingperiod in each case of illness will be fourteen (14) calendar days. This means that 
benefits will be paid &om the fifteenth (15) day of illness. 

Pull benefits will bc reinstated: 

i) in the case of new illness one (1) month after the return to active employment of that person 
following a previous illness; 

ii) in the case of the reCUrrence of an illness three (3) months after the return to active 
employment of that person following the previous occurrence of the illness. 

The payment of benefits to a person who is laid off or separated prior to termhation of their illness 
shall be continued after the lay-off or separation until the total number of weeks for which benefits 
have been paid in respect of that illness is @leen (15) weeks, except that benefits will cease on the 
effective date of a scheduled lay-off or separation if the illuess occurs two (2) months (or less) before 
that lay-off or separation, provided that notice of the lay-off or separation WBS given prior to the 
occurreilce of the illness. 
The bencfits described in this Article shall not be available to an Employee whose illness, injury, or 
personal circumstances may be described by any one of the following conditions: 

i) who is not under the care of a licensed physician; 

2) whose illness is occupational and is covered by Workers’ Compensation; 
iii) whose illness is intentionally self-inflicted; 
iv) who ia ill during an unpaid leave of absence; 

v) whose illness results from service in the Armed Forces; 

vi) whose illness results from riots, wars, or participation in disorderly conduct; 

vii) who is ill during a period of paid vacation; 
viii) whose illness is sustained while is committing a criminal offense; 
ix) who is engaged in an employment for a wage or profit; 
x) who is ill during a strike or lock-out at the place where the Employee was employed if that 

illness commms during the strike or lock-out; 

xi) who is serving a prison sentence. 

The Pasties am that the complete premium reduction from the Unemployment Insurance 
Commission accruing through the improved sick leave plan and the weekly in&mnity plan will be 
returned to the Employer. This is in exchange for the implementation of the above-mentioned plans. 

31.9 Medical, Dental, and Group LIfe 

a) Auxiliary Employem will be eligible for coverage under Articles 25.1, 25.2, 25.3, and 25.4 &er 
completion of one thousand eight hundred twenty-seven (1 827) hours worked in a fifteen (1 5 )  month 
period. Such auxhry Employees receiving benefits under Article 31.9 will not receive the forty cents 
(6.40) per hour under Article 31.7, but will receive instead sixteen cents ($16) per hour in lieu of 
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other health and welfare benefits. The sixteen cents ($.16) per hour will continue to be paid when 
such Employees are receiving benefits under 31.8. 

An awriliary Employee will become disentitled to coverage under a) above when the Employee loses 
their seniority in a c c o h c e  with Article 31.4 a), 31.4 b), 31.4 c), or 31.4 d). 

The Joint Committee wil l  determine the administrative feasibility of covering long term auxiliary 
Employees with the short term and long term disability plans refmed to in Article 19 of this 
Agreement, 

Auxilhy Employees qualified under a) above shall be entitled to maintain coverage under such plans 
for a maximum period of three (3) consecutive months immediately following the month in which 
the lay-off occurs by paying the premium themselves. 

When an a u x h y  Employee on lay-off who has previously qualified under a) above and has not 
become disentitled under b) above is recalled, the Employee shall immediately be entitled to the 
benefits under a) above. 

31.10 Ddmated Paid Holidays 

a) Auldliary Employees who work the day before and the day after a paid holiday, or who have 
worked fifteen (15) of the previous thirty (30) days, shall be compensated for the holiday. This 
section shall not apply to Employees who have been terminated and are not on lay-off status. 

An awEiliary Employee who is qualified in a) to receive compensation for the holiday and who is 
required to work on that day shall be compensated at the same rate as regular Employees in the 
same Situation, as outlined in Article 17 of this Agreement. 

b) 

31.11 Annual Vacation 

a) An aWritiary Employee will be entitled to receive vacation pay at the rate of 6 percent (6%) of their 
regular earnings. Auxiliary Employees shall receive the unused portion of vacation pay upon 
termination or at December 31 of the year in which the vacation was earned. 

An a d a r y  Employee scheduled for full time work and who has completed six (6) months of 
employment will be entitled to opt for vacation entitlement in accordance with the vacation 
scheduling provisions of this Agreement. 
Subsection b) of the Article shall not apply to aw(iliary Employees employed for the purpose of 
vacation relief during the prime-time vacation period. 

Auxihy Employees shall be covered by the provisions of Article 18.4 b) and 18.4 c). 

b) 

c) 

d) 

31.12 Auxiliary List 

The Employer agrees to provide the President of the Union with the name, position, department, date 
of hirc, and nature of appointment of all auxiliaries employed by the Employer. 

31.13 ElinlMUtY RcauiremenQ far Benefits 

Auxiliary Employees wil l  qualify for short tem illness and injury plan (STIIP), Articles 20.1, 20.2, 20.3, 
20.4, 20.5, 20.9, 20.11, and Article 21 as follows: 

a) Ap Employee will be entitled to benefits under this Article after completion of one thowand eight 
hundred twenty-seven (1827) hours worked in a fifteen (1 5) month period. 

b) An a d a r y  Employee will cease to be entitled to coverage when they: 

i) fait to maintain twelve hundred (1200) hours worked at the straight time rate within the 
previous twelve (12) month period except as provided under Article 21, 



ii) 
Benefits will not be paid on lay-off except as provided in Appendix 1, Section 1.1 1. 

Auxiliary Employees on lay-off or subject to recall will not be eligible for benefits until after their 
return to work and subject to meeting the eligibility requirements. (“Retum to work” is 
undemtood to mean the Employee completed at least one-half (1/2) of a scheduled work day or 
shift,) 

Where there is no established work schedule the calculation of hours for the purposes of STIIP 
benefits shall be based on the average number of hours worked during the three (3) month period 
immediately preceding absence due to illness. 

loses their seniority in accordance with Article 31.4 a), b), c), or d). 

c) 

d) 

e) 

31.14 Conversion to Regular 

Awriliary Employees who have worked one thousand eight hundred twenty-seven (1827) hours worked 
in a &ben (15) month period and who are employed for work which is of a continuous full time or 
continww part-time nature, shall be converted to regular status effective the beginning of the month 
following the month in which they attain the required hours. 

31.15 Students 

a) A student is an auxiliazy Employee who is employed for a s-c term, either as a part of a 
program of a recognized post secondary educational institution or between academic terms while 
continuing to be registered at such an institution. 
A student is covered by the tenns and conditions of this collective agreement as they apply to 
auxiliary Employees with the following exceptions: 

b) 

i) 

ii) 

iii) 
iv) 

v) 
A student will be employed in a classification series and at a pay level agreed to by the Parties. 

a student does not accrue service or seniority and is not eligible for conversion to regular 
status pursuant to Article 31.14; 

a student, on completion of their work term, is considered to be terminated for cause, and 
is not eligible for layoff or recall; ’ 

a student is not eligible for the weekly indemnity provisions of Article 3 1.8; 

a shrdent is not eligible for the training allotment pursuant to Article 32.7; and 
A student is not eligible to accumulate hours in a flex bauk. 

c) 

ARTICLE 32. EDUCATION, TRAINING, AND PROFESSIONAL DEVELOPMENT 

32.1 Purpose 

Both Parties recognize that improved equipment, methods, and procedures create changes in the structure 
of the work force. In particular, the nature of the Employer‘s business, data processing, is a field of 
endeavour characterized by a rapid rate of introduction of technology. 

The Partles also recognize the need to provide Employees with the opportunity for career development by 
enabling them to prepare for promotional advancement and generally upgrade their present skills. In 
addition, the Parties recognize the North America-wide nature of the data processing industry and that 
many courses and seminars of high calibre are held outside of the Employer’s headquarters axea. 

In recognition of these facts, this Article sets forth the conditions for job training, meer education, and 
professional development for al l  Employees. 
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32.2 Defmitions 

a) 

b) 

MANDATORY EDUCATION is education deemed by the Employer to be a condition of the 
job. This shall include all ed ucation and training pursuant to Article 23. 

RECOMMENDED EDUCATION is education which is not mandatory to the job, but is 
deemed by the Employer to be of sigdfhnt benefit to the Employee in the performance of their 
current duties or in the pursuit of the Employee's career development. 

c) SUPPORTED EDUCATION is education which is neither mandatory to the job nor of 
significant benefit to the Employee's current position or the Employee's career development, but is 
deemed by the Employer to enhance the Employee's value to the Employer. 

EDUCATION STATUS Employees participating in education programs as defined in a) and b) 
above, including confertnces and seminars, will be deemed to be on education status. 

Except as otherwise provided for in this Article, time required for travel to and from the course, 
course preparation, and evening aasigaments will not be reimbursed to Employees who are on 
education status. 

d) 

32.3 Education. Training, and Professional Deveioament Committee 

a) The Parties a p  that the Education, Training, and Professional Development Committee shall be 
established to review and make recommendatiobs regarding the tenns and conditions of this Article 
and Articles 20.6, 20.7, and 20.8. Such recommendations will be made to the Joint Committee 
pursuant to Article 29. 

The wmmittee shall be comprised of members equal in number representing the Employer and the 
Union. The exact composition of the committee shall be established by the Joint Committee. 

The committee shall establish terms of refmnce for its operation that shall be submitted to the Joint 
Committee for approval. 

The wmmittee shall meet at the call of either party. 

The minutes of all committee meetings shall be distributed to all members of the committee within 
seven (7) working days following the meeting. 

Employees shall not suffer any loss of basic pay for time spent on this committee. 

b) 

c) 

d) 

e) 

f )  

32.4 Mandatm Education 

a) The Employee shall be deemed to be at work but on education status while taking mandatory 
education; however, travel time outside of normal working hours wju be reimbursed at straight time 
rates. 

Travel, tuition, entrance, registration, laboratory, and course material fees shall be paid by the 
Employer. 
For the purposes of Article 23, Technological Change, the Employee shall be deemed to be at work 
and not on education status. 

b) 

c) 

25% 
323 RecommeadedEducation 

a) 

b) 

The Employee shall be deemed to be at work but on education status while taking recommended 
education. 

Travel, tuition, entrance, registration, laboratory, and course material fees shall be paid by the 
Employer. 
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a) 

b) 

c) 

Educational leave for supported education shall be granted as specified in Article 20.8. 

Tuition fees for supported education shall be reimbursed by the Employer at seventyfive (75%) 
percent. 

Termination of employment will nullify any obligation of assistance by the Employer. 

32.7 Traininn Allotment 

Except as o t h e d s  provided for in this Agreement, the Employer shall provide up to five (5) days training 
each calendar year, when requested by the Employee or required by the Employer. Additional training 
may be provided at the Employer’s dimetion. 

321 Owan ization Fees 

The Employer shall pay for one membership in a work-related organization or society which the Employee 
joins. The Education, Training, and Professional Development Committee shall maintain a list of 
acceptable organizations and societies. 

32.9 In-Sedce Examination 

Employees shall be permitted to write any in-service examination required by the Employer upon 
satisfactory completion of the necessary term of service and training programs. Employees who fail an 
in-service examination shatl, upon request and where available, receive a copy of their examination paper 
and shall bc eligible to be re-examined. This provision shall not apply to examinations set as a condition 
of initial mplopent.  

32.10 Confermcea and Seminars 

The Employer recognizes the benefits of having Employees attend conferences and Seminars of a 
specialized nature in their respective fields. To this end, if prior approval is received, the Employer agrees 
to pay all reasonable expenses for an Employee to attend a conference or seminar. 

Approval shall be given on a fair and equitable basis, shall be consistent with the needs of the 
Corporation, and shall not be unreasonably withheld. 

It is understood that Employees attending conferences and seminars are on education status. 

32.11 Tecbnical Equipment or New Methods 

Where an Employee is, or wiU be, required to operate technical equipment or use new methods during 
the coursc of their duties and where seminars, demonstrations, or conferences are held pertaiaine to such 
technical equipment or new methods, the Employee may attend such demonstrations, conferences, or 
seminars upon approval of their application by the Employer. Employees shall d e r  no loss of regular 
salary as a result of such attendance. 

32.12 Hardware and Software User Group Attendance 

a) The Employer agrees to provide a minimum of one hundred (100) days attendauce per fiscal year, 
effeCtive 01 Apd 1993, at functions such as NCC, GUIDE, SHARE, and INTERGRAPH. A 
substantial portion of the one hundred (100) days would be available for working group attendance. 
The Employer will provide a list of appropriate user groups. The Education, Training, and 
Professional Development Committee may make recommendations towards the modification of 
the list of hadware and software user group functions. 
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b) The Education, Training, and Professional Development Committee shall establish procedutesto 
determine speciiic attendance based on: 

i) 

ii) 

ii) 

The Employer shall fund attendance at these fusctions as recommended education. 

attendance shall be granted on a fair and equitable basis; 

notwithstanding i), attendance as a working group member shall be consistent with 
requirements set forth by the applicable organizations for working group members; 

notwithstanding i), attendance shall be consistent with the stated technological goals of the 
Employer. 

c) 

d) Attendance at these functiona shall be in addition to the training allotment provided for in Article 
32.7. 

e) The Education, Training and Professional Development Committee shall have the authority to 
increase or deaeate the one hundred (100) days minimum attendance per fiscal year. 

ARTICLE 33. GENERAL C0"IONS 

33.1 Chiid Care Committee 

The Employer and the Union agree to establish a Joint Committee to investigate the availability and/or 
establishment of facilties and equipment for child care centres for c h i l b  of Employees covered by this 
Agreement. 

33.2 Parking 

The Employer and the Union agree that there shall be no chauge in parking regulations and policies except 
by mutual agreement of the Parties. A joint Employer-Union parkhg committee shall be established to 
study the matter of Employee parking and make recommendations to the Parties. 

33.3 Tods and Euuimtent 

The Employer shall supply all tools and equipment required by Employees in the performance of their 
duties. 

33.4 CompFehenshre Insurance 

"he Employer agrees to provide comprehensive insurance covering tools, reference texts, and instruments 
owned by the Employees and required to be used in the performance of their duties at the request of the 
Employer. 

333 Indemnity 

a) Civil Actions 
Except where the Joint C o d t t e c  considers that there has been flagrant or willful negtigence on the 
part of an Employee, the Employer agrees not to seek indemnity against an Employee whose actions 
result in a judgment against the Employer. The Employer agrees to pay any judgment against an 
Employee arising out of the performance of their duties. The Employer also agrees to pay any legal 
costs incufied in the proceedings including those of the Employee. 

b) Criminal Actions 
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Where an Employee is charged with an offense resulting directly from the proper perfomawe of 
their duties and is subsequently found not guilty, the Employee shall be reimbursed for reasonable J 

legal f a .  

c) At the option of the Ernployer, the Ehployer may provide for legal services in the defense of any 
legal proceedings involving the Employee (so long as no conflict of interest iuises between the 
Employer and the Employee) or pay the legal fees of Counsel chosen by an Employee. 

In order that the above provisions shall be binding upon the Employer, the Employee shall notify 
the Employer imonediately, in writing, of any incident or course of events which may lead to legal 
action against the Employee, and the intention or knowledge of such possible legal action is 
evidenced by any of the following circumstances: 

i) when the Employee is first approached by any persons or organization notifjhg the Employee 
of intended legal action against them; or 

ii) when the Employee themself requires or retains legal counsel in regard to the incident or 
course of events; or 

iii) where any investigative body or authority first notifies the Employee of any investigation or 
other proceeding which might lead to legal action against the Employee; or 

iv) when information f ist  becomes known to the Employee in the light of which it is a reasonable 
assumption that the Employee would conclude that the Employee might be the object of legal 
action; or 
when the Employee receives notice of any legal proceeding of any nature or kind. 

d) 

v) 

33.6 Palvroll Deductions 

An Employee shall be entitled to have deductions from their salary assigned for the purchase of Canada 
Savings Bonds. 

33.7 Pditical Activity 

a) Municipal and School Board Offices 

Employees may seek election to municipal and school board offices provided that: 

i) The duties of the municipal or school board office other than regular council or board 
meetings do not impinge on normal working hours as an Employee covered by this 
Agreement. 

Them is no conflict of interest between the duties of the municipal or school board office and 
the duties of the Corporation position. 

Where the Municipal Council the School Board or Committees of the Council or Board hold 
meetings during the Employee's normal working how, the Corporation shall grant leave 
without pay to attend such meetings. 

iv) Where leave without pay is granted to attend Committee meetings, such leave shall be in 
accordance with Article 20.10 and provided that such leave shall not exceed 1/2 shift per week. 

v) The Employee shall provide at least one (1) week's written notice to the Corporation. 

Where municipal council or school board meetings are held during the Employee's normal working 
hours, the department shall grant leave without pay to attend such meetings. 

ii) 

iii) 

b) Federai and Provincial Offices 

There are no restrictions other than the oath of office on Employees engaging in political activities 
on their own time as campaign workers. If an Employee is nominated as a candidate for election, 
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the Employee shall be granted leave without pay in accordance with Article 20.4 a) to engage in tnc 
election campaign. If elected, the Employee shall be granted leave of absence in accordance with 
Article 20.4 c). If not elected, the Employee shall be allowed to rehup to her/his former position. , 

33.8 Codes of Ameemeats 

The Union and the Employer desire every Employee to be familiar with the provisions of this Agreement, 
and their rights and obligations under it. For this reason the Employer shall print sufficient copies of the 
Agreement for distribution to Employees. 

33.9 Travel Advance 

Regular Employees who are required to proceed on travel status, shall be provided with an adequate travel 
advance. The amount of advance will be determined by such factors as time away from headquarters and 
the frequency of reimbursement. 

33.10 Corwlllt e Reor~Mization or 'Itrand" of Jhdweea Out of the Bargaining Unit 

The Corporation agrees that it is a policy of the Corporation to endeavour to maintain the job security 
of its Employees and, for the purpose of carrying out this policy, the Corporation agrees that it wil l  
consult with the Union as soon as the Corporation is aware of the decision which will result in any one 
or more of the following: 

a) 
b) 

c) 

It is agreed as a matter of policy that the Corporation will endeavour to retain the Employee. in their 
current position classification should relocation be necessary, and the Corporation will do all possible to 
relocate the Employee with the maximum lead time and to a location of his prtference. 

It is further agreed that should an Employee and their position be transferred to another Employer, that 
Employee would have the right for two (2) years following their transfer date to pferential consideration 
in any application that that Employee may care to make for a return to a vacant position in their previous 
classitication and location and upon return shall retaiu all rights in respect of previous services. 

It is further agmd that an Employee relocated to another location (which is greater than twenty (20) miles 
from the previous location) within the Corporation will similarly have the right to preferential 
consideration for two (2) years following their transfer date in any application an Employee may make 
to retuxn to their previous location and classification in a vacant position, or to a vacant position within 
their previous ClasSiFication at the current location. 

A decentralization of the functions of the BC Systems Corporation; or 

the transfa of Employees of the Corporation to any other Employer, which shall be deemed to 
include a move as a result of contracting out; or 

a signjiicant reduction in the number of persons employed by the Corporation. 

33.11 Personal Dutiea 

It is understood by both Parties that work not related to the business of the Corporation should not be 
performed an the Employer's time. 

To this end, it is agreed that an Employee will not be required to perfom duties of a personal nature for 
supervisory personnel. 

Where an Employee directly involved feels a problem exists in tbis area, the Union or Employer may take 
the matter to the Joint Committee which will attempt to resolve the dispute. 
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53-32 

33.13 

33.14 

33.15 

Positions Ternmarib Vacant 

a) The Employer agrees that, except in the case of emergency, an Employee’s work load will not be 
haeased as a result of positions being temporarily vacant due to illness, vacation, leave of absence, 
or any other reason. 

In such in-ces, the Employer shall give regular Employees the opportunity to substitute in 
higher paying positions and arrange for staff replacements at the lowest paying category. 

b) 

When Employees have occasion to entertain persons not employed by the Corporation in the course of 
their duties, they shall, subject to prior approval, be reimbursed for reasonable expenses. 

Since Section 19 of the System Act requires strict confidentiality of information to which Employees have 
access and sets out p e d  provisions and possible dismissal for the breach of such confidentiality by 
Employees, it is agreed that the Corporation may require any Employee to execute, as a condition of 
employment, a covenant or oath in respect of the confidentiality of information and material used by the 
Corporation. 

Leeal service8 Plan 

At such time as the Government Employee Relations Bureau and the BC Government Employees’ 
Union complete their Legal Services Plan feasibility study and, subsequently, implement a plan, the 
Corporation will participate in the aforementioned plan on the same basis as the government. 

ARTICLE 34. PART-TIME EMPLOYMENT 

34.1 

1 
h b 

34.2 

34.3 

Definitions 

PART-TIME EMPLOYEE 
An Employee who is regularly scheduled to work less than an average of thirty-five (35) hours per week. 

PART-TIME AGREEMENT 
An agreement made at the request of a full-time Employee to regularly work less than thirty-five (35) hours 
per weck. 
PART-TIME POSITIONS 
Positions established by the Employer as requiriag less than thirty-five (35) hours per week. 

Amkation of Collective AEtreement 

Except as 0th- pmvided in this Article, the provisions of the collective agreement shall apply to 
part-time Employees. Should there be a conflict between provisions of this Article and another provision 
of the agreement, this Article shall apply. 

Overtime, Flextime and Seniorib 

Article 16.10 wil l  apply for overtime, Article 14.9 will apply for flextime and Article 11.1 wiU apply for 
seniority. 
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34.4 Part-Time Apl.eemeuts 

Whm operational requirements permit, the Employer may agree to an Employee's request for part-time 
work. The agreement will specify the working schedule, which may include any day of the week and which, 
except as otherwise provided in this collective agreement, shall not exceed seven (7) hours per day or an 
average of thirty-five (35) hours per week. 

The Employee will retain the ight to increase their regular hours of work up to and including reversion to 
full time, with permission of the Manager, on thirty (30) days notice to the manager. Where such an 
increase in hours will affect anothex Employee's hours of work, the change wilt not occur before the other 
affected Employee has had thirty (30) days notice. 

The Employer will retain the right to hcrease the scheduled hours per day and days per week up to and 
including reversion to full time on thirty (30) days notice to the Employee affected. 

345 Part-Time Positions 

Where the Employer has established a part-time position and awarded that position to either a new hire 
or current Employee, the letter of offer will specify the standard working schedule, including hours per day 
and days per week, and the duration of the part-time status, if known. 

Such Employees do not have the right to increase the scheduled hours without the agreement of the 
manager. 

The Employer will ret& the right, to increase the scheduled hours per day and days per week up to and 
including full time on sixty (60) days notice to the Employee affected. 

34.6 Emdowe Benefits 

Bench for part-time Employees will be affected as follows: 

db/ a) ' b) ' c) 

d) 

Medical Services Plan: wiU be fully covered with the Employer paying the premium. 

Extended Health and h t a k  will be fully covered with the Employer paying the premium. 

Group Life Insmce: maximum coverage of SIXTY-FIVE THOUSAND DOLLARS ($65,000) 
of insmce with the Eknployer paying the premium. 

Short Term Illness and Injury plan: will be pro-rated as follows: 

i) 

' 
For those Employees working fewer than the standard hours of work per day the STIIP 
entitlement will be the established part-time daily hours; 

ii) For those Employees working fewer than the standard days of work per week the STIIP 
entitlement will be for only those days that are established by the part-time arrangement as 
normally being worked. 
For those Employees whose part-time arrangement combines fewer than the standard hours 
of work per day and fewer than the standard days of work per week the STIIP entitlement 
will be the combination of i) and ii) above. 

Long Term Disability (LTD) Plan: Employees must work a minimum of half time to be eligible. 
This benefit is on the bwis of time worked, ie. the Employee receives sixtyeight and three-tenths 
percent (68.3%) of earnings up to TWO THOUSAND ONE HUNDRED DOLLARS ($2,100) 
per month and f3ty percent (50%) above TWO THOUSAND ONE HUNDRED DOLLARS 
($2,100) per month. 

Superannuation: is pro-rated for service, i.e. half time Employees must work two (2) years to earn 
one (1) year of pensionable service. Muction at n o d  percentage of earnings matched by 

iii) 

e) 

f )  

b p 1 0  yer. 
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Statutory Holiday Pay: is pro-rated on an annual basis to the same d e p  as part-time hours to thk 
standard weekly hours. The entitlement is converted to hours and allotted pursuant to each 
Employee's own part-time anangemerit. The pro-ration will be re-checked at the end of each 

Annual Vacation Entitlement: is a pro-rated portion of the Employee's full-time annual vacation 
entitlement. The entitlement is converted to hours and allotted pursuant to each Employee's own 
part-time arrangement. The pro-ration will be re-checked at the end of each calendar year. 

Annual Vacation Carry-over: is a pro-rated portion of the vacation carry-over limit specified in 
Article 18.7. 

calendar year. 4 

ARTICLE 35. TERM OF AGREEMENT 

35.1 

35.2 

35.3 

35.4 

353 

35.6 

35.7 

Duration 

This Agreement shall be binding and shall remain in effect to midnight September 30, 1994 

Notice to Bnrpain 

a) 

b) 

This Agreement may be opened for collective bargahhg by either party giving written notice to the 
other party on or a t k  May 1, 1994. 

Where no notice is given by either party prior to June 30,1994, both Parties shall be deemed to have 
been given notice under this Section on June 30, 1994, and, thereupon, Article 35.3 of this 
Agreement applies. 

Where a party to this Apcment has given notice under Article 35.2 of this Agreement, the Parties shall, 
within ten (10) days after the notice was given, commence collective bargaining. 

Changes in Aweement 

Any change deemed necessary in this Agreement may be made by mutual agreement at any time during 
the life of this Agreement. 

Agreement to Continue in Force 

Both Parties shall &ere M y  to the teams of this Agreement during the period of bona fide collective 
bargaining. 

Effective Date of AmeMIent 

The provisionS of this Agreement, except as otherwise specified, shall come into force and effect on the date 
of signing. 

Industrial Relations Act 

The Parties henby agree to specifically exclude the operation of Section 66 (2) of the Industrial Relations 
Act. 
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35.8 Notices 

All notices not specifically d d  to in this Agreement will be deemed to be properly served if delivered 
by registered mail to the President of the Union, in respect of the Union, and to the President of the 
Corporation, in respect of the Corporation. 

SIGNED ON BEHALF OF THE! 
UNION. 

Jon Peters 

Judi Mdthw 

John Mullam 

Robyn Rose 

SIGNED ON BEHALF OF THE 
EMPLOYER: 

Dick Lester 

Doug Ausman 

John (Jack) Harvey 

Peter James 

Martin Webb Karen Barr 

Jane Stewart 

Mona Sykes 

John T. Shields 

David Lane 

Dated this day of June, 1993 
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Appendix 1. SHORT AND LONG TERM DISABILITY 

1.1 Part I - Short Term Ellnew and h j u ~  Plan 

1.2 Eligibility 

Regular Employees shall be covered by the Short Term Illness and Injury Plan upon completion 
of Six (6) months of active service with the Employer. 

Regular Employees with less than six (6) months of service who are unable to work because of 
illness or injury are entitled to six (6) days coverage at full pay in any one calendar year. 

Regular Employees with three (3) months but less than six (6) months of service will be entitled 
to fifteen (15) weeks (seventy-five (75) work days) of coverage, consisting of the above six (6) days, 
or what remains of the six (6) days entitlement, at full pay, and the remainder of the fifteen (15) 
weeks at two-thirds of pay, not to exceed a maximum weekly benefit of W O  HUNDRED TEN 
DOLLARS ($210) or the UIC maximum weekly sickness benefit, whichever is higher. 

Notwithstanding a), b), and c) above, where a regular Employee is an a claim recognized by the 
Workers' Compensation Board while the Employee was on the Employer's business, the 
Employee shall be entitled to leave at their regular rate of pay up to a maximurn of one hundred 
and thitty (130) days for any one claim in lieu of benefits as outlined in section 1.3. In such cases, 
the compensation payable by the Workers' Compensation Board shall be remitted to the 
Employer. 

Pay for a regular part-time Employee under th is  plan shall be based on their part-time percentage 
of full-time employment at date of present appointment. 

1.3 Short Term Plan Beneflt 

In the event an Employee is unable to work because of illness or injury, the Employee will be 4 \T 
entitled to a benefit of seventy-five percent (75%) of pay for a period not to exceed six (6) months 
from date of absence. In any one calendar year, the first six (6) working days of absence from work 
due to illness or injuxy will be paid at one hundred percent (100%) of pay. Employees who 0 
exhaust all  or part of their six (6) working days entitlement at one hundred percent (100%) of pay 
in a calendar year will have it reinstated in the following calendar year upon return to work. 

Employees who have accumulated sick leave credit under the old sick leave plan will have their 
accumulated sick leave credits frozen, but will supplement their seventy-five percent (75%) of pay 
benefit under the new plan by using twenty-five percent (25%) of a day's accumulation under the 
old sick leave plau for each day of absence under the new plan. 

The seventy-five percent (75%) benefit may be supplemented in quarter-day (1/4) increments, 
begbhg on the seventh (7th) working day of continuous absence due to illness or injury, by use 
of only the following in descending order 

i) 

ii) Compensatory Time Off (CTO); 

iii) Banked Flex Time; 

iv) Vacation Ehtitlement. 

Accumulated sick leave credit under the old sick leave p h ;  
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1.4 Recurring Disabilities 

a) Employees who return to work after being absent because of illness or injury, and within five ( 5 )  
consecutive scheduled days of work again become unable to work because of the same illness or 
injury, are considered to st i l l  be within the origtnal Short Term Plan period as defined in Section 
1.3 a). 

Employees who return to work after being absent because of illness or injury and withiu five ( 5 )  
consecutive scheduled days of work again become unable to work becaw of a new illness or 
injury unrelated to the illness or injury that caused the previous absence, shall be entitled to a 
further six (6) months period of benefits unc&r this plan. 

Employees who retun to work after being absent because of illness or injury, and after working 
five (5) or more consecutive scheduled days of work, again become unable to work because of the 
same illness or injury will. be entitled to a further six (6) month period of benefits under this plan, 
except as provided in d) below, where the Short Term Plan period shall continue to be as defined 
in Section 1.3 a). 

Where an Employee is returning to work after a period of illness or injury and where the Screening 
Committee has approved such return on a trial basis for assessment and/or rehabilitation purposes, 
the Short Tern Plan period shall continue to be as defined in Section 1.3 a). Such trial period 
must be approved during the period the Employee is receiving short term benefits; however, the 
end of the trial period can go beyond the Short Term Plan benefit period. 

Employees who return to work after a period of illness or injury and who do not work the same 
number of hours that were scheduled prior to the illness or injury shall receive pro-rated benefits 
under this plan, however, not beyond six (6) calendar months h m  the initial date of absence as 
dehed in Section 1.3 a), if absence is due to the same illness or injury. 

b) 

e)  

d) 

e) 

1.5 Doctor's Certificate of Inabilitv to Work 

The Employer may require an Employee who is unable to work because of illness ar injury to provide 
a statement from a medical practitioner qualified to practice in the province of BC, or from the consulting 
physician to whom the Employee was referred by the medical practitioner, providing medical evidence 
of the Employee's inability to work in any of the following circumstances: 

a) where it appears that a pattern of consistent or fiequent absence from work is developing; 

b) where the Employee has been absent for six (6) consecutive scheduled days of work 

c) where at least tbirty (30) days have elapsed since the last statement was obtained and the Employee 
has been in receipt of plan benefits thtoughout that period. 

Benefts will cease to be paid when an Employee fails to provide satisfactoxy evidence of medical 
disability during the benefit period. 

1.6 Intematim With Other Disabilitv Incame 

Short term benefits will be reduced by all other disability income benefits to which the absent Employee 
is entitled, except disability income which was being received prior to the illness or injury resulting in the 
Employee ,being absent from work, and wbich is unrelated to the illness or injury causing the c m t  
absence, and the 1/4 day accumulation from the old sick leave plan that is being used to supplement the 
new plan. other disability income bendts will include: 

a) any amount the absent Employee receives from any group insumuce, wage continuation, or 
pension p h  of the Employer: 
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1.7 

b) any amount of disability income provided by any compulsory act or law, except Unemployment 
Insurance sichess benefits and WCB benefits payable in accordance with Section 1.2 d); 

c) 

d) 

any periodic benefit payment from the Canada or Quebec pension plan or other social security 

This section does not apply to a war disability pension paid under m Act of the Governments of 
Canada or other Commonwealth countries. 

plan of any coun?,ry. 

Notwithstanding a), b), and c) above, in the case of ICBC Weekly Indemnity payments or, in the 
case of perwnal insurance coverage, integration wil l  apply to the extent that the combination of 
plan benefits and the ICBC Weekly Indemnity payments, or personal insurance disability income 
benefits exceed either: 

i) 

ii) 

one hundred percent (100%) of pay, or 

the applicable benefit percentage of the individual‘s average total monthly income in the 
twelve (12) month period immediately preceding commencement of the disability, whichever 
is the greater. Where provision ii) is to apply, the Employee will be required to provide 
satisfactory evidence of their total monthly income, 

Benefits Not Paid During Certain Periods 

Benefits will not be paid when an Employee is: 

a) 

b) 

c) 

d) senring a prison sentence; 

e) on suspension without pay; 

receiving designated paid holiday pay; 

engaged in an occupation for wage or profig 

on strike or is locked out unless the strike or lock-out occuned after the illness or injury resulting 
in the Emplayee being absent fiom work; 

f )  

g) 

Notwithstanding g) above, where an illness or injury occurs during a period of approved: 

on paid absence in the period immediately preceding retirement; 

on any leave of absence without pay. 

i) educational leave; 

5) 
iii) maternity leave, 

general leave of absence not exceeding thirty (30) days: 

which prevents the Employee from returning to work on the scheduled date of return, the Short Term 
Plan will be effective from the date of disability due to h e s s  or injury and benefits will be paid for the 
balance of the six (6) month period mnaining from the scheduled date of return to work. For maternity 
leave, the intention is no coverage for n o d  preguancy. 

The Employee shaU inform the Employer as soon as possible of their inability to report to work because 
of illness or injury. The Employee shall inform the Employer of the date of return to duty, in advance 
of that date, in order that relief scheduled for that Employee can be notified. 
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1.9 Entitlement 

For the purpose of calculating six (6) days per calendar year, one day shall be considered to be one day 
regardless of the regularly scheduled work day. Calculation for part-time Employees and partial days 
will be on a pro-rated basis. 

1.10 UICPrdum 

The Parties agree that the complete pnmiUm reduction from the Unemployment Insurance 
Commission ac-g through the improved illness and injury plan will be returned to the Employer. 

1.1 1 Benefits Upon Lay-off or Semw& ‘on 

a) Subject to b) and c) below, regular Employees who have completed three (3) months of service 
and who are receiving benefits pursuant to 1.2 c), 1.2 d), or 1.3 shall continue to receive such 
beneiits upon lay-off or separation until the termination of the illness or until the maximum 
benefit entitlement has been granted, whichever comes first, if the notice of lay-off or separation 
is given after the commencement of the illness for which benefits are being paid. 

In the event that lay-off or separation notice was given prior to the commencement of the illness, 
h & t s  will cease on the effective date of the lay-off or separation only if the illness commenced 
w i t h  two (2) months of the efFective date of the lay-off or separation. 

b) 

c) Bendits will continue to be paid in accordance with 1.11 a) for which notice of lay-off or 
separation was given prior to the commencement of the illness and if the illness commenced more 
than two (2) months before the effective date of the lay-off or separation. 

1.12 Part II - Long Ten~l DisrrMliW Plan 

1.13 Eligibility 

a) Regular full-time Employees shall be coved by the Long Term Disability Plan upon completion 
months active employment with the Employer. To be covered by the plan, a regular 
Employee must be working in a position that requires at least half-time work on a 

regularly scheduled basis, and must have Completed Si (6) months active service in such a 

An Employee who is not actively at work hause of illness or injury on the work day coincident 
with, or immediately preceding, the date they would otherwise have become eligible for coverage 
under the plan will not be eligible for coverage until the date the Employee returns to active 

Coverage in the plan is a condition of employment. 

h- b) n 
\ - employment. 

c) 

1.14 Long Term Disability Benefit 

In the event an Employee, while covered under th is  plan, becomes totally disabled as a result of an 
accident or a sickness, then, after the Employee has been totally disabled for six (6) months, including 
periods approved in Sections 1.4 a) and c), the Employee shall be eligible to receive a monthly benefit 
as follows: 

a) While the Employee has a sick bank balance to be used on a day-for-day baais, full monthly 
earnings wiU continue until the Sick bank is exhausted, and Section 1.18 will not apply. 
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Effective June 10, 1993, when an Employee has no sick bank, or after it is exhausted, the 
Ehnployee shall receive a monthly beneiit equal to the sum of: 

i) Effective upon ratification sixty-eight and three-tenths percent (68.3%) of the fist 
TWENTY-ONE HUNDRED DOLLARS ($2,100) of monthly d g s ;  and 

ii) Fifty percent (50%) of the monthly earnings above TWENTY-ONE HUNDRED 
DOLLARS ($2,100). 

For the purposes of the above, earnings shall mean basic monthly earnings as at the date of 
disability as detemined by the Employer. 

The basic monthly earnings as at the date of disability shall be the salary in effect for the last 
month of the Short Term Plan period, or equivalent six (6) month period, taking into 
consideration any retroactive adjustments. The date of disability for determining the 
commencement of the fhst two (2) years of disability shall be the day foltowing the last month 
of the Short Term Plan period, or an equivalent six (6) month period. 

The Long Term Disability benefit payment wil l  be made so long as an Employee remains totaUy 
disabled in accordance with Section 1.15, and will cease on the date the Employee recovers, or 
at the end of the month in which the Employee reaches age 65, or resipaS, or dies, whichever 
occurs fust. 

An Employee in receipt of long term disability benefits will be considered an Employee for 
purposes of superannuation and will continue to be covered by group Me, extended health, 
dental, and medica plans. Employees will not be covered by any other portion of a Collective 
Agreesnent but will retain the right of access to a Screening Committee established thereunder 
and wiU retain seniority rights should they return to employment withh six (6) months foJlowing 
cessation of bendits. 

When an Employee is in receipt of the benefit described in b) above, contributions required for 
benefit plans in d) above and contributions for superannuation will be waived by the Employer. 

An Employee engaged in rehabilitative employment with the Employer and who is receiving 
partial long terra disability benefit payments will have Contributions required for benefit plans in 
d) above and contributions for superannuation waived by the Employer, enept that 
superannuation contributions shall be deducted from any salary received from the Employer to 
cover the period of rehabilitative employment. 

3 I f  

~ 6 3  95 

1.15 Total Disability 

Total disability, as used in this p h ,  meam the complete inability because of an accident or 
sickness of a covered Employee to perform all the duties of their own occupation for the first two 
(2) years of disability. Thereafter, Employees able by reason of education, training, or experience 
to perform the duties of a gainful occupation for which the rate of pay is not less than seventy-five 
percent (75%) of the cutreat rate of pay of their regular occupations at date of disability wiU not 
be considend totally disabled and will, therefore, not be eligible for benefits under this Long Term Disability Plan. - 
Total disabilities resulting from mental or nervous disorders are covered by the plan in the same 
manner as total disabilities mmltiug from accidents or other sicknesses, except that an Employee 
who is totally disabled as a result of a mental or nervous disorder and who has received 
twenty-four (24) months of Long Term Disability Plau benefit payments must be confined to a 
hospital or mental institution or, where they are at home, under the direct care and supervision 
of a medical doctor in order to continue to be eligible for benefit payments. 
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During a period of total disability an Employee mwt be under the regular and personal care of 
a legally qualified doctor of medicine. 

i) If an Employee becomes totally disabled and during this period of total disability engages 
in rehabilitative employment, the regular monthly benefit from this plan will be reduced 
by twenty-five pcrccnt (25%) of the Employee’s earnin@ &om such rehabilitative 
employment. In the event that income fiom rehabilitative employment and the benefit 
paid under this plan exceed eighty-five percent (85%) of the Employee’s earnings at date 
of disability the benefit h m  th is  plan will be further reduced by the excess amount. 

“Rehabilitative employment” shall mean any occupation or employment for wage or profit 
or any course or training that entitles the disabled Employee to an allowance, provided 
such rehabilitative employment has the approval of the Employee’s doctor and the 
Employer. 

The rehabilitative employment of a disabled Employee will continue until such time as the 
Employee’s earnings from rehabilitative employment exceed eighty-five percent (85%) of 
the Empioyee’s earnings at the date of disability but in no event for more than twentyfour 
(24) months fiom the date benefit payments commence. 

If earnings are received by an Employee during a period of total disability and if such 
earnings are derived &om employment which has not been approved of as rehabilitative 
employment by their doctor and the Employer, then the regular monthly benefit €?om the 
plan will be reduced by one hundred percent (100%) of such earniags. 

In the event that an Employee has been classitied as totally disabled for all occupations 
and engages in approved rehabilitative employment, the provisions of i) above apply except 
that the rehabilitative employment may continue for twenty-four (24) months fiom the 
date rehabilitative employment commenced. 

In the case where rehab~tative employment has been approved while an Employee is 
receiving a benefit under the provisions of Section 1.14 a), the provisions of Section 1.15 
c) i) shall not apply until the Employee is receiving a benefit under Section 1.14 b). 

ii) 

iii) 

1 .I6 Exdusions From Coverage 

The Long Tern Disability Plan does not cover total disabilities resulting hm: 

a) 

b) 

c) 

d) 

e) 

war, insumction, rebellion, or service in the armed forces of any country after commencement 
of this plan; 

volunta~~ participation in a not or civil commotion except while an Employee is in the course 
of performing the duties of herlhis regular occupation; 

intentionally self-inflicted injuries or illness; 

pregnancy, childbirth, miscarriage, or abortion except severe complications following termination 
of prcgaaucy;.(Intention is no coverage for n o d  pregmncy.) 

a disability known to the Employer and which was specifically taken into account by the 
Employer at time of hiring. 
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. . .  . ... . . . . .  . ,  ... . . 

1.17 Pre-existing Conditions 

An Employee shall not be entitled to Long Term Disability benefits fiom this plan if the Employee's 
total disability resulted &om an accident, sickness, or mental or nervous disorder with respect to which 
medical treatment, services, or supplies w m  received in the ninety (90) day period prior to the date of 
hire unless the Employee has completed twelve (12) consecutive months of service after the date of hire 
during which time he has not been absent fiom work due to the aforementioned accident, sickness, or 
mental or nervous disorder with respect to which medical treatment, services, or supplies were received. 
This section does not apply to present Employees who immediately prior to appointment with the 
Corporation were continuousfy employed as Public Senrice Employees since April 1, 1977. 

1.18 Intearation With Other Disabilitv Income 

In the event a totally disabled Employee is entitled to any other income as a result of the same accident, 
sickness, mental or nervous disorder that caused the Employee to be eligible to receive benefits from this 
plan, the benefits fiom this plan will be reduced by one hundred permt (100%) of such other disability 
income. Other disability income shaU include, but not necessarily be limited to: 

a) any amount payable under the Workers' Compensation Act or Law or any other legidation of 
similar purpose; and 

b) any amount the disabled Employee receives fiom any group insurance, wage continuation, or 
pension plan of the Employer that provides disability or retirement income; and 

c) any amount of disability income provided by any compulsory act or law; and 

d) any periodic primary benefit payment from the Canada or Quebec Pension Plans or other similar 
social secwity plan of any country to which the disabled Employee is entitled or to which they 
would be entitled if their application for such a benefit were approved; and 

e) any amount of disability income provided by any group or association disability plan to which 
the disabled Employee might belong or subscribe. 

The amount by which the disability benefit fiom this plan is reduced by other disability income will 
n o d y  be the amount to which the disabled Employee is entitled upon becoming first eligible for such 
other disability income. Future increases in such other disability income resulting from increases in the 
Canadian Consumer Piice Index or similar indexing arrangements will not further reduce the benefit 
from this plan. 

Notwithstauding tht above, in the case of ICBC Weekly indemnity payments or, in the case of personal 
iasuraaCe coverage, integration will apply to the extent that the combination of plan bendits and ICBC 
Weekly Indemnity payments or personal insuranw disability income benefits exceed either: 

i) 

ii) 

one hundred percent (100%) of basic pay or 

the applicable benefit percentage of the hdividual average total monthly income in the 
twelve (12) month period immediately preceding commencement of the disability, 
whichever is the greater. Where this provision is to apply, the Employee will be required 
to provide satisfactory evidence of herjhis total monthly income. 

This Section does not apply to a war disability pension paid under an Act of the Governments of 
Canada or other Commonwealth countries. 



1.19 Successive Disabilities 

If, following a period of total disability with respect to which benefits are paid &om this plan, an 
Employcc returns to work on a full-time basis for a continuous period of six (6) months or more, any 
subsequent total disability suffered by that Employee, whether related to the pteceding disability or not, 
shall be considered a new disability and the disabled Employee shall be entitled to benefit payments in 
accordance with the provisions of this plan. 

In the event the period during which such an Employee has returned to work is less than six (6) months 
and the Employee again suffers a total disability and that is related to the preceding disability, the 
subsequent disability shall be deemed a continuation of the preceding disability, and the disabled 
Employee shalI be entitled to benefit payments in accordance with the provisions of this plan as though 
the Employee had not returned to work. 

Should such an Employee suffw a subsequent disability that is unrelated to the previous disability, and 
provided the period during which the Employee retuned to work is longer than one (1) month, the 
subsequent disability shall be considered a new disability and the Employee shall be entitled to benefit 
payments in accordance with the provisions of this plan. If the period during which the Employee 
returned to work is one (1) month or less, the subsequent disability shall be deemed a continuation of 
the preceding disability and the disabled Employee shall be entitled to benefit payments in accordance 
with the provisions of this plan. 

1.20 Cessation of Plan Coverage 

An Employee shall cease to be covered by this plan at the earliest of the following dates: 

a) 

b) 

c) 

Cessation of active employment as a regular Employee shall be considered termination of employment, 
except when an Employee is on authorized leave of absence with or without pay. 

on the date that is six (6) months prior to their 65th birthday; 

on the date of commencement of paid absence prior to retirement; 

on the date of termination of employment with the Employer. 

1.21 LeaveofAbsence 

Employees on leave of absence without pay may opt to retain coverage under the plan, and shall pay 
the full premium except when on approved maternity leave. Coverag will be permitted for a period 
of eightem (18) months of absence without pay, except that if the leave is for educational purposes the 
maximum period wiU be extended for two (2) years. If an Employee on leave of absence without pay 
or with partial pay, who has elected coverage under this plan, becomes disabled, benefits under this plan 
will be based upon monthly earnings immediately prior to the current leave of absence. 

1.22 Benefits Upon Plan Termination 

In the event this Long Term Disability Plan is terminated, the benefit payments shall continue to be 
paid in accordance with the provisions of this plan to disabled Employees who become disabled while 
covered by this plan prior to its termination. 
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1m contributions 

The cost of this plan will be borne by the Employer. 

1.24 Waiver of Contributions 

1.23 

t 

1.26 

1.27 

1.28 

1.29 

7- 
1 -  

Employee contributions to this plan shall be waived with respect to disabled Employees during the time 
such an Employee is in receipt of disability benefit payments h m  th is  plan. 

- Claims 

Long Term Disability claims wiU be adjudicated and paid by a claims-paying agent to be appointed by 
the Employer. 

In the event a covered Employee disputes the decision of the claims-paying agent regarding a claim for 
bendts under this plan, the Employee may arrange to have herlhis claim reviewed by a Claims Review 
Committe composed of tbree (3) medical doctors, one (1) designated by the claimant, one { 1) by the 
Employer, and a third agreed to by the first two. Written notice of a disputed claim or an appeal under 
this plan shall be sent to the plan administrator. 

Written notice of an appeal must be submitted within six (6) months fkom the date the claims-paying 
agent rejected the claim. The expenses incurred by a Claims Review Committee will be paid by the 
Pb. 
Where au Employee has disputed the decision of the claims-paying agent and is awaiting the outcome 
of a d e w  or an,appeal, the Employee will be considered to be on leave of absence without pay during 
the portion of the waiting period when they are not receiving pay or benefit allowance. During the 
waiting period an Employee will continue to be covered by group life, extended health, dental, and 
medical plans. 

Phvaical Examination 

The Employer, at its own expense, shall have the right and be given the opportunity to have a medical 
doctor-appointed by the Employer enamine, as often as it may reasonably require, any Employee whose 
injury, sickness, mental or nervoua disorder is the basis of claim upon this plan. 

Canadian currency 

All monies payable to or &om this plan shall be payable in Canada in Canadian currency. 

Administration 

The Employer will be the admin&a tor of the plan. All questions arising as to the interpretation of this 
plan shall be subject to the grievance and arbitration procedures in Articles 8 and 9 of this Agreement. 

Implementation lm Regulation 

The provisions of this Plan shall become part of the Collective Agreement between the Parties and wiU 
be implemented by regutation. 

- 79 - 



1.30 Benefit Level 

a) Pcrsons receiving benetits on February 1, 1989 will have the bene& level increased by five and 
one-half pement(s.5%) provided they were continuously in receipt of bendits since FL- 1, 
1988. 

b) Persons receiving benefits on February 1, 1990 will have the benefit level increased by five and 
one-half percent (5.5%) provided they were continuously in receipt of benefits since February 1, 
1989. 

1.31 Part XU - Jdni Advisory Committee 

The Joint Committee shall function as a Joint Advisory Committee. The purpose of the Committee 
shall be to consider and make recornendations to the bargainkg principals on all rnattm related to 
the effective aAministra tion of the Short Term Illness and Injury and Long Term Disability Plans and 
to consider and make recommendations to the bargaining Principals on any questions which may arise 
related to interpretation or apphtion of the wording of Appendix 1. The Committee shall consider 
and report back on all matters related to the p h  which may be referred to it jointly by the barsaining 
principals. 

Appendix 2. CLASSIFICATION BY SALARY RANGE GROUP 

Range 1 

Range 2 

Range 3 

Range 4 

Range 5 

Clerk 1 
Student Operator 

Clerk 2 

Clerk 3 
Technician 1 
Operator 1 

Clerk 4 
Technician2 
student Programmer 

Technician 3 
Operator 2 
Administrator 1 
Analyst 1 
Business Representative 1 

Rangt6 Technician4 
Operator 3 
Administrator 2 
Analyst 2 
Business Representative 2 

Range7 Technician5 
Operator 4 
Administrator 3 

Analyst 3 
Business Representative 3 

Range8 Administrator4 
Analyst 4 
Business Representative 4 

Range 9 Administrator 5 
Analyst 5 
Bushess Repnsentative 5 
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2.1 Classiliation by Salary Ran= Group 

SALARY SCHEDULE 

Effective June 1, 1992 

GRADE 

1 

POINTS 

136-190 

HOURLY BI-WEEKLY ANNUAL 

$’ 12.85 $ 899.50 
13.31 931.70 
13.81 966.70 
14.29 1,000.30 

$ 23,476.95 
24,317.37 
25,230.87 
26,107.83 

2 191-244 14.34 1,003.80 
14.80 1,036.00 
15.29 1,070.30 
15.75 1,102.50 

26,199.18 
27 , 039.60 
27,934.83 
28,775.25 

3 245-298 15.79 1,105.30 
16.26 1,138.20 
16.74 1 , 171.80 
17.22 1,205.4O 

28,848.33 
29,707.02 
30,583.98 
3 1,460.94 

299-352 17.24 1,206.80 
17.77 1,243.90 
18.3 1 1,281.70 
18.84 1,318.80 

31,497.48 
32,465.79 
33,452.37 
34,420.68 

4 

@ b*”- 1,320.90 
9.59 1,371.30 

5 353.406’ 
I 

34,475.49 
35,790.93 
37,106.37 20.31 1,421.70 

6 407-460 20.34 1,423.80 
20.96 1,467.20 
21.58 1,510.60 

37,161.18 
38,293.92 
39,426.66 

7 461-514 21.60 1 ,5 12.00 
22.43 1,570.10 
23.28 1,629.60 
24.12 1,688.40 

39,463.20 
40,979.61 
42,532.56 
44,067.24 

8 5 15-568 24.17 1,691.90 
25.04 1,752.80 
25.90 1,8 13.00 

44,158.59 
45,748.08 
47,319.30 

569-622 

623-676 

25.93 1,815.10 
26.68 1,867.60 
27.46 1,922.20 

47,374.11 
48,744.36 
50,169.42 

9 

10 27.47 1,922.90 
28.34 1,983.80 
29.19 2,043.30 
30.05 2,103.50 

50,187.69 
5 1,777.18 
53,330.13 
54,90 1.35 
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11 677-730 28.75 
29.72 
30.68 
31.65 

12 

13 

731-784 30.27 
3 1.45 
32.63 
33.82 

785-838 32.10 
33.22 
34.34 
35.46 

2,012.50 
2,080.40 
2,147.60 
2,2 1 5. SO 

2,118.90 
2,20 1.50 
2,284.10 
2,367.40 

2,247.00 
2,325.40 
2,403.80 
2,482.20 

52,526.25 
54,298.44 
56,052.36 
57,824.55 

55,303.29 
57,459.15 
59,615.01 
61,789.14 

58,646.70 
60,692.94 
62,739.18 
64,785.42 
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GRADE POINTS 

1 136-190 

SALARY SCHEDULE 

Effective June 1, 1993 

2 191-244 

3 245-298 

4 299-352 

5 353-406 

6 407-460 

7 461-514 

8 515-568 

9 569-622 

10 623-676 

HOURLY BI-WEEKLY 

$ 13.22 $ 925.40 
13.70 959.00 
14.21 994.70 
14.70 1,029.00 

14.76 1,033.20 
15.23 1,066.10 
15.73 1,101.10 
16.21 1 , 134.70 

16.25 1,137.50 
16.73 1,171.10 
17.23 1,206.10 
17.72 1,240.40 

17.74 1,241.80 
18.29 1,280.30 
18.84 1,3 18.80 
19.39 1,357.30 

@pwp 1,359.40 
20.16 1,411.20 
20.90 1,463.00 

20.93 1,465.10 
21.57 1,509.90 
22.21 1,554.70 

22.23 1,556.10 
23.08 1,615.60 
23.96 1,677.20 
24.82 1,737.40 

24.87 1,740.90 
25.77 1,803.90 
26.65 1,865.50 

26.68 1,867.60 
27.45 1,921.50 
28.26 1,978.20 

28.27 1,978.90 
29.16 2,041.20 
30.04 2,102.80 
30.92 2,164.40 

ANNUAL 

$ 24,152.94 
25,029.90 
25,96 1.67 
26,856.90 

26,966.52 
27,825.21 
28,738.71 
29,615.67 

29,688.75 
30,565.71 
3 1,479.21 
32,374.44 

32,410.98 
33,415.83 
34,420.68 
35,425.53 

35,480.34 
36,832.32 
38,184.30 

38,239.11 
39,408.39 
40,577.67 

40,614.21 
42,167.16 
43,774.92 
45,346.14 

45,437.49 
47,081.79 
48,689.55 

48,744.36 
50,151.15 
51,631.02 

5 1,649.29 
53,275.32 
54,883.08 
56,490.84 
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11 

12 

13 

677-730 29.58 
30.58 
31.57 
32.57 

731-784 31.15 
32.36 
33.58 
34.80 

785-838 33.03 
34.18 
35.34 
36.49 

2,070.60 
2,140.60 
2,209.90 
2,279.90 

2,180.50 
2,265.20 
2,350.60 
2,436.00 

2,312.10 
2,392.60 
2,473.80 
2,554.30 

54,042.66 
55,869.66 
57,678.39 
59,505.39 

56,911.05 
59,121.72 
61,350.66 
63,579.60 

60,345.8 1 
62,446.86 
64,566.18 
66,667.23 
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Appendix 3. RELOCATION REGULATIONS 

Policy 

Relocation expenses will apply to: 

i) Employees who have to move from one headquarters or geograpbic location to another after 
completing their probation period and after winning an in-service competition where the 
position is permanmtly located at another headquarters or geographic location; 

Employees who have to move from one headquarters or geographic location to another at 
the Employer's request to fill a position which is permanently located at another 
headquarters or geographic location. 

Relocation expenses will not apply, but instead the applicable travelling, living, and moving 
expenses provided under the public and private accommodation allowance will apply, to the 
following p u p s  of Employees who will not be considered to be on relocation: 

i) Employees whose normal duties require moves from one temporary headquarters to another 
or ftom one assignment to another; 

ii) Employees who are the successful applicants for posted positions where such positions are 
not permanently located at one headquarters or geographic location; 

iii) apprentice Employees when there is a pre-programmed change in their headquarters or 
geographic location. 

To Employees entitled to relocation expenses, the Employer will pay travelling, living, and moving 
expenses on relocation in accordance with the following regulations. 

ii) 

3.2 TravelExmn csee on Relocation 

a) Initial Trip to Seek New Accommodation 

The Employer shall grant, with no loss of base pay, prior to relocation, at a time mutually 
agreeable to the Employer and Employee, up to five (5) days plus reasonable travel time to an 
Employee being relocated and shall reimburse the Employee for travel expenses for the Employee 
and their spouse in accordance with the current regulations. Any time beyond specified time may 
be charged against the Employee's annual vacation credits; however, expenses will not be payable. 
This leave must be for the specific purpose of locating accommodation with the intent, in as many 
instances as possible, that fi,unim and household effects may be delivered directly to the new 
residpxe. 

Travelling Expenses Moving to New Location b) 

For the purpose of definition, dependents are spouse, dependent children, and anyone for whom 
the Employee claims exemption on their federal income tax return. 

The Employer shall reimburse the Employee for travel expenses in- during the relocation for 
themselves and dependents for the actual travel time, plus up to seven days at the new location; 
where the Employee is unable to move into their new accommodation, such expense allowances 
to be in accordance with current regulations. 

Meala Adults full rate. 
Children halfrate. 
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Motel or hotel - on production of receipts. Private lodging at old or new location at current rate. 

c) Where dependents of an Employee relocate at a time different than the Employee, the Employer 
shall reimburse the Employee for their dependents’ travel expense, meals, and accommodation 
incurred while travelling to the new headquarters area. In such cases where the Employee remains 
eligible for bedits  pursuant to Section 3.3 of Appendix 3, the Employee wil l  be reimbursed for 
their dependents’ meals at the new location for a period of up to seven (7) days. The above 
expense allowances wil l  be in accordance with Articles 27.9 and 27.13. 

Meals Adults full rate. 
Children halfrate* 

Private lodging at old or new location at current rate. 

Motel or hotel on production of receipts. 

3.3 Uving EKDen ses on Relocation at New Location 

After the first seven days has expired at the new location and the Employee can establish to the 
satisfaction of the Employer that there is no suitable housing available, tlmx 

a) the Employer shall pay an Employee with no dependents a living allowance of FIFTEEN 
DOLLARS ($15.00) per day up to a maximum of thirty (30) days, or 

b) the Employer shall pay an Employee with dependents a living allowance of TWENTY 
DOLLARS ($20.00) per day up to a maximum of skdy (60) days. 

3.4 Moving of Household Effects and Chattels 

On relocation, the Employer shall arrange and pay for the following: 

a) moving of household effects and chattels up to fifteen thousand (lS,OOO) pounds, including any 
itexn(s) which the contracted mover will accept as part of a load which includes hobbies, boats, 
outboard motors, washer, deep hem, and refiigerators; 

comprehensive insurance to adequately protect the Employee’s household effects and chattels 
during the move up to a maximum of FIFTY THOUSAND DOLLARS ($50,000.00); 

where rrecessary, insured storage, up to two (2) months, upon production of receipts; 

b) 

c) 

d) the packing and unpacking of the Employee’s household effects and chattels. 

3 3  Moving of Mobile Homes 

On relocation, the Employer shall arrange and pay for the follow& 

a) moving of mobile trailer or home up to twelve (12) feet wide including any skirting, cabana, or 
attachments; 

when: mobile homes in excess of twelve (12) feet are involved, the Employer will pay: 

i) the equivalent cost of moving a twelve (12) foot mobile home, or 
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ii) the real estate and legal fees involved in selling the extra wide trailex up to a rnsutimum of 
FOUR THOUSAND DOLLARS (M,OOO); 

comprehensive insurance to adequately protect the Employee's household effects, chattels, and 
trailer during the move up to a maximum of FIFTY THOUSAND DOLLARS ($SO,OOO.OO); 

the setting-up and levelling of a mobile home or double wide at the new location to a lllsuLimum 
of F W  HUNDRED DOLLARS ($500) upon production of receipts; 

b) 

c) 

d) the packing and unpackiq of the Employee's household effects and chattels, if required. 

3.6 Moving of Personal Vehicles on Relocation 

The Employer shall reimburse the Employee for the costs of transporting one (1) personal vehicle and 
one trailer towed by the personal vehicle. The vehicle and trailer, where applicable, may be driven, in 
which case current mileage rates for the vehicle only will apply, or vehicle and trailer where applicable 
may be shipped by rail or boat, in which case the cost of the least expensive method will be paid. In 
addition, the Employer will pay for any additional transportation charges, such as feny fares, for the 
vehicle and trailer with or without load. 

3.7 Cost of New Services an Relocation 

The Employer shall reimburse the Employee upon production of receipts on the following: 

a) 

b) 

the cost of connections for plumbing, gas, and electrical appliances to existing facilities, 

the cost of alterations or modifications required to the existing facilities to allow hook up of 
plumbing, gas, and electrical appliances up to a maximum of ONE HUNDRED DOLLARS 
($100.00). 

3.8 Incidental Expenses on Relocation 

The Employer ahall pay to the Employee on relocation only one (1) of the following amounts to cover 
incidental expenses on relocation and having claimed one (1) allowance, no alternative further claim may 
bemade: 

a) When the Employer does not pay for the moving of household effects and the Employee is moving 
to a house, suite, apartment, or mobile home, the Employee shall be entitled to the following for 
incideatal expenses ................... ~...............................................................,.........................$500 

When the Employer does pay for the moving of household effects and the Employee is moving 
to a house, suite, apartment, or mobile home, the Employee shall be entitled to the following for 
incidental expenses ............................................................................................................. $22S 

When the Employee is moving with a mobile home ........................................................ $ 150 

When the Employee is moving to room and board.. ....................................................... 3100 

b) 

c) 

d) 

The application for incidental expenses on relocation must be made by the Employee on the appropriate 
form within sixty (60) days of the Employee's arrival at the new location, unless there is no available 
suitable housing, in which case application must be made within sixty (60) days of suitable housing 
b e c o h g  available. ' 

Failure to apply within the sixty (60) days will not obviate payment but will result in that payment being 
made that coincides with the payment that would have been made had application been made on time. 
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3.9 Notice to Emdovee on Relocation 

It is understood and agreed that the Employer will provide the Employee with reasonable notice of the 
relocation effective date and, where possible, at least one months notice shall be given. Where less than 
one months notice is given, or the relocation date is altered either earlier or later than the relocation 
effective date given which directly results in duplication of rent costs to the Employee, then the Employer 
a p s  to reimburse the Employee, upon production of receipts, the duplicate rent payments at new 
location. 

3.10 Reauested Relocation k Emdovee 

Where an Employee requests a relocation from one headquuters or geographic location to another, all 
travelling and living expenses incurred in such a move are the responsibility of the Employee. 

3.11 Emnloyee Responr~i ‘Me for Certain Costs on Relocation 

The following are some of the expenses which will be the responsibility of the Employee on relocation: 

a) 
b) 
c) 
d) persod telephone connections; 
e) 
f) television hookup. 

advertishg for accommodation at new location; 
house cleaning at new and old location; 
all laundry and dry cleaning costs; 

moving of animals and pets: 

3.12 Real Estate and Leed Fees 

On relocation, or within one (1) year of the effective date of relocation, an Employee who purchases 
andlor sells their private dwelling house will be entitled to claim for the following expenses upon 
production of receipts: 

a) reimbursement of reasonable and proper fees charged by a real estate agency for the selling of the 
Employee’s private dwelling home in which they resided immediately prior to relocation, 

b) reimbursement of legal fees encumbered upon the Employee because of the sale of their private 
dwelling home in which they resided prior to relocation and/or reimbursement of legal fees 
eacumbered upon the hployee because of the purchase of their private dwelling house in which 
they live after relocation. 

Acceptable and unacceptable expenses and services for reimbursement under the term ‘legal fees” 
are: 

i) Acceptable expenses: 

registration of deed; 
land registry d e s ;  
registration of mortgages; 
certiticate of encumbrances; 
photocopies; 
telephone; 
fililig fees; 
miscellaneous office expenses. 

ii) Acceptable services: 
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0 solicitor’s fee h respect of an agreement for sale where the new dwelling house is 
purchased; 

solicitor‘s fee in respect of discharge of encumbrances against the former residence; 

solicitor’s fee in respect of financing the new dwelling house (e.g., first mortgage, second 
mortgage); 

where the Employee buys or sells a muitiple dwelling (duplex, triplex, etc.) the fees are 
to be pro-rated. 

0 

iii) Unacceptable expenses and services: 

solicitor’s fee and disbursements in respect of an agreement for sale (includes land 
registry fees and searches) where the former residence is sold (these items are the 
responsibility of the purchaser); 

appraisal fees in respect of establishing a fair market value on the purchase of the new 
dwelling house; 

survey fees in respect of establishing proper bouadaries on the purchase of the new 
dwelling house; 

disbursements for interest penalty in discharging a mortgage; 

legal expenses incmed in the sale of the former residence or the purchase of the new 
residence where, due to financing, legal, or other doreseen problems, the deal is not 
completed (fees and expenses are only paid for the completed deal); 

the Employee’s dwelling house contains revenue-producing living accommodation 
which entails extra legat costs or fees (extra costs are not payable or total cost is 
pro-rated in proportion to the floor area involved). 



MEMORANDUM OF AGREEMENT - 1 

BETWEEN BC SYSTEMS CORPORATION 

AND BC GOVERNMENT AND SERVICE EMPLOYEES’ UNION 

SUBJECT: INTERPRETATION OF ARTICLE 24 - CONTRACTING OUT 

The Parties agree that where an Employee’s position has been moved as a result of contracting out to any 
private sector Employer who has achieved successor status or who has agreed to interim voluntary recognition 
which culminates in successor status, and where the position has been offered to the Employee, that Employee 
will not be covered by Article 24. 

SIGNED ON BEHALF OF THE UNION: 

Peter W. James 

Peter Bums 

Nancy stonley 

R. Parent 

John T. Shields 

SIGNED ON BEHALF OF THE 
EMPLOYER: 

W. Paul Hansen 

A. F. Smith 

John Roche 

Dated this 29th day of October, 1986 
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MEMORANDUM OF AGREEMENT - 2 

BETWEEN BC SYSTEMS CORPORATION 

AND BC GOVERNMENT AND SERVICE EMPLOYEES’ UNION 

SUBJECT: TRANSFER OF POSITION AND/OR EMPLOYEES 
TO ANOTHER EMPLOYER 

The Parties agree that no Employee shall be required to accept a transfer to another Employer. 

For the purposes of this Memorandum of Agreement, the posting of a BCSC position by another Employer 
shall be considered a transfez. 

Should an Employee decline to accept a transfer to another Employer, that Employee shall be fully protected 
by Article 13, except that where a written t r d i  agreement has been signed by the Union and a new 
Employer covering the terms and conditions of employment of Employees transferred to that new Employer 
or where them is a successorship, then should an Employee decline to accept a transfer to that new Employer, 
that Employee shall be M y  protected by Article 13 with the following exceptions: 

1) The Employee to be laid off shall be the Employee with the least service seniority in the classification 
series and geographic location who does not accept the transfer, and not the Employee designated by 
Artick 13.2 (d)(i); 

Article 13.2 (f)(i) shall not apply. 2) 

SIGNED ON BEHALF OF THE UNION: 

Petez W. James 

SIGNED ON BEHALF OF THE 
EMPLOYER: 

W. Paul Hansen 

Peter Bums A. F. Smith 

Nancy Stonley John Roche 

R. Parent 
__ 

John T. Shields 

Dated th is  29th day of October, 1986 
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MEMORANDUM OF AGREEMENT - 3 

BETWEEN BC SYSTEMS CORPORATION 

AND BC GOVERNMENT AND SERVICE EMPLOYEES’ UNION 

SUBJECT: APPLICATION OF SYSTEM ACT ENTITLEMENTS 

1) The parties agree that subject to the conditions described in this memorandum, Employees who, 
immediately prior to their appointment with BC Systems were confirmed in their employment under the 
Public Service Act of BC shall receive recognition for prior senrice as follows: 

a) credit for all service seniority recognized by the previous Employer for al l  purposes that seniority 
applies within the BC Systems/BCGEU collective agreement. 

This provision shall be effective immediately and will apply to all seniority previously recognized 
in addition to seniority earned while employed by BC Systems. 

credit for all service recognized by the previous employer for all purposes for which length of 
service applies within the BC Systexns/BCGEU collective agreement, such as vacation entitlement. 

The provision shall be effective in the 1986 vacation year and will be applied to recognize the 
previous service for the purposes of calculating the 1986 vacation entitlement. 

This provision will not be used to calculate adjusted vacation entitlement for any year prior to 
1986. 

b) 

It is agreed that the carry-over restrictions of Article 18.7 will not apply to any vacation 
entitlement earned by 8efvicc accumulated with the previous Employer for the den& year 1986; 
however Article 18.7 will apply for all carry-over of 1987 vacation entitlement into the 1988 
vacation year. 

It is understood and weed that recognition of previous service and service seniority pursuant to the 
System Act applies only for entitlement to benefits provided by the BC Systems/BCGEU Collective 
Agreement and not for entitlement to benefits provided by any other collective agrtemtnt covering 
individuals prior to their appointment with BC Systems. 

For the purposes of th is  agreement “confhmd in employment under the Public Service Act” shall mean 
that the individual must have completed six months in a regular position, unless the probationary period 
was extended, and in any ca9e the probationary period must have been completed successfully. 

2) 

3) For the purposes of this agreement the term “immediately prior to appointment” shall mean that the 
individual must have received and accepted an offer of employment from BC Systems prior to resigning 
from the previous position with the Government of British Columbia. 

For clarification, this provision only applies to service under the Public Service Act of BC and does not 
apply to service with other Crown Corporations, other Provincial Govemments, the Federal 
Government or 0th public sector agencies. 

4) 
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SIGNED ON BEHALF OF THE UNION: 

Peter W. James 

SIGNED ON BEHALF OF THE 
EMPLOYER: 

W. Paul Hansen 

Nanw Stonlev 

Ken Roseborough 

R. Parent 

Peter Burns 

C o b  Fitzpatrick 

John T. Shields 

Wendy March 

Bob Broad 

Dated this 16th day of January, 1987 
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MEMORANDUM OF AGREEMENT - 4 

BETWEEN BC SYSTEMS CORPORATION 

AND BC GOVERNMENT AND SERVICE EMPLOYEES’ UNION 

SUBJECT: SETTLEMENT OF 1989 COLLECTIVE BARGAINING 

1) The parties have agreed that, during the life of this agreement, a comprehensive review of the bargaining 
unit classification system will be undertaken pursuant to Article 28. It is agreed that every effort will 
be made to conclude this review within eighteen months of signing this agteement. 

It is further agreed that on implementation of any revised classifications or classification series, no 
employee will have th& salary reduced solely due to the implementation. In such cases article 27.7 b) 

It is further agreed that should implementation of any resulting classitication or classitication series 
changes be delayed beyond the eighteen month period, the effective date of these changes will be the end 
of the eighteen month period. 

It is agreed that the Employer will provide to a l l  employees on request written documentation that 
clearly outlines its policies and the procedures to be. followed during the competition process for posted 
job vacancies. The Employer agrees to ensure that the documentation will be updated to reflect any 
amendments to such policies and / or procedures. 

The parties agree to take into consideration the principles set out in the Industrial Relations Act as 
though the client were the Employer when negotiating the exclusion of confidential planning or advisory 
positions in the development of management policy for the Employer’s clients. 

It is also understood that the Managerial and labour relations / personnel exclusions in the Industrial 
Relations Act me considered by the patties to apply to Corporation personnel performing a client‘s 
Management and / or labour relations / personnel work. 

It is agreed that the amended dtfinition of Service Seniority will be implemented by granting all current 
cmployeea 1827 hours of seniority for each completed year of uninterrupted service with the 
Coxporntion, and a pro-rated portion for each partial year of uninterrupted service. From the date of 
signing this agreement the definition in the amended Article 1 1.1 will apply. 

It is agreed that employees who, at the date of signing this agreement, have not completed their 
probationary period will continue to be covered by the provisions of Article 12.9, Probationary Period, 
of the collectivC agreement expiring on Janua~y 31, 1989, and will not be restricted by the new Article 
12.1 d). 

It is agreed that the Employer will write each of the Arbitrators named in new Article 9.2 b) advising 
them that they have been included in a list established by the parties. The Union will be copied. 

It is agreed that the Collective Agreement Review Committee, establishing as a sub-committee of the 
Joint Committee, wil l  continue, during the life of this agreement, to review the collective agreement 
language to identify language that could be amended to clarify the provisions without amending them. 

Changes in allowances under Articles 16.7,27.8,27.9,27.11 and 27.18 will be effective the date of sigujng 
this agreement. 

apply. 

2) 

3) 

4) 

S) 

6) 

7) 

8) 

- 94 - 



S’IGNED ON BEHALF OF THE UNION: 

Peter W. James 

Maxwell Perrin 

vcm Gelette 

Debbie Bugg 

Robert Haines 

John T. Shields 

Dated this 30th day of March, 1989 

SIGNED ON BEHALF OF THE 
EMPLOYER: 

W. Pad Hansen 

Marilyn Campbell 

Mike Tomczak 
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MEMORANDUM OF AGREEMENT - 5 

BETWEEN BC SYSTEMS CORPORATION 

AND BC GOVERNMENT AND SERVICE EMPLOYEES' UNION 

SUBJECT: SETTLEMENT OF 1991 COLLECTIVE BARGAINING 

1) This Manomdurn of Agreemeat is subject to ratification by the members of the bargaining unit and 
by the Board of Directors of the BC Systems Corporation, and to approval without alteration where 
approval is required by law. 

Providing the conditions of clause 1) of this Memorandum are met, the Parties, agree that the Collective 
Agreement which expired on January 30, 1991, shall remain in effect except for the articles, appendices, 
and memoranda listed in the table below which are added to the Collective Agreement or mended, as 
shown in the attacbments to this Memorandum. 

2) 

1.7 
8.3 
9.1 
9.2 
9.3 
10.5 
10.6 
10.7 
13 
14.9 
16.7 
16.11 
20.3 
21.1 
21.2 
26 
27.1 
27.3 
27.4 
27.8 
27.9 
27.13 
27.20 
28.4 
32.7 
33. I 
35.1 
35.2 

Harassment 
step2 
Notification 
Non-Dismissal Arbitration 
Dismissal Arbitration 
Right to Grieve other disciplinary action 
Performance Evaluations 
Personnel and Security Files 
Lay-off and Recall 
Flextime 
Overtime Meal Allowances 
Unscheduled Overtime 
Family Illness 
Maternity and Parental Leave 
Benefits on Return to Work 
Work Clothing 
Pay Equity 
Rates of Pay 
Substitution Pay 
Vebide Allowance 
Meal Allowance 
Public and Private Accommodation Allowance 
Optional Bemefits Fund 
Position Evaluation Request & Appeal Procedure 
Training Allotment 
Child Care Committee 
Duration 
Notice to Bargain 

Appendix 1 Short and Long Term Disability 
Appeadix 3 Relocation Regulations 
Memorandum of Agreement #6 - Outreach Program 
Memorandum of Agreement #7 - Seniority Rights 

Memorandum of Agreement #9 - Recognition of Previous Service 
Memorandum of Agreement #lo - Salary D e f d  Plan 

The amendments and additions to Appendix 3 shall be effective June 14, 1991. 

M ~ O & U I I  O f  AgrCement #8 - Job Sharing 

3) 

- 96 - 



The increases to allowances under Articles 16.7, 27.8, 27.9, and 27.13 shall be effective the date of 
implementation. 

The Parties agree that the Collective Agreement will be re-written with the intent that it will be 
gender-neutral. 

The Parties agree that the duties and responsibilities of Shop Stewards wiU be reviewed, and the concept 
of Senior Shop Stewards will be further developed during the life of the agreement. 

The Parties agree that the function of the Joint Education Committee will be reviewed, with specific 
attention to the allotment of training. 

It is agreed that the Employer wil l  provide all Employees with written documentation that clearly 
outlines the policies and procedures followed during the competition process for posted job vacancies. 
The Employer agnes to ensure that these polices and procedures will address the concerns raised by the 
Bargaining Committee during these negotiations as pertaining to Article 12.1 c). 

It is agrecd that the Employer wil l  write to each of the Arbitrators named in Article 9.2 b) and Article 
9.3 b), advising them that they have been included in a list established by the Parties. The Union will 
be copied. 

The Parties agree to identi@, appoint, and notify the referees and mediator refened in Article 28.4. Every 
effort will be made to achieve this prior to June 28, 1991. 

The Parties agree that the terms and conditions surrounding Employees involved with the Disaster 
Recovery Project shall be reviewed and negotiated where necessary during the life of th is  agreement. In 
the interim, the Collective Agreement applies in full force and effect. 

The Employer will provide optional additional group life insurance at the Employee's expense subject 
to Union approval and suffkient Employee interest to make up a viable group. 

SIGNED ON BEHALF OF THE UNION: 

Terry Wickstrom 

SIGNED ON BEHALF OF THE 
EMPLOYER: 

W. Paul Hansen 

Vern Gelette Marilvn CamDbell 

Peter Samson Mike Pipes 

Robert Haines 

Mona Svkes 

John T. Shields 

Larry De& Mania 

Dated this 14th day of June, 1991 
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MEMORANDUM OF AGREEMENT - 6 

BETWEEN BC SYSTEMS CORPORATION 

AMD BC GOVERNMENT AND SERVICE EMPLOYEES’ UNION 

SUBJECT OUTREACH PROGRAM 
DESIGNATED GROUPS shall be defined by the Employment Equity Steering Committee. 
The objectives of the Outreach Program are: 

Emp1oyce.s under this Program wil! be given jobs doing work of a sort normally carried out by Employees in 
the Bargaining Unit. The jobs will be mated for this Program and wiU not be positions that would otherwise 
be filled by regular Employees. 
There will be a training work term not to exceed twelve (12) continuous months of employment. Employees 
shall be classified and paid at the appropriate level d e t e d e d  by the job evaluation process. The intent of the 
Outreach Progcaxn is to provide work experience at the entry-level Analyst position. 

Each position will be designated with a training outline and will indicate a proposed time by which training 
will be completed. 
Employees on the Outreach Program will be considered awLitiaty Employees. Benefits in the Collective 
Agreement will apply. The Outreach Program will be considered as a special program and clause 31.5 d) of 
the Collective Agieement will apply. 

The hours of work for these Employees will be consistent with the hours of other Employees in the work unit 
to which they are assi@. 

to enhance the chances of under-represented individuals winning a competition; 
to increase awareness among Employers and Employees of the value of hiring individuals of the designated 
PUPS; 
to mcrcasc the personal development and work skills of individuals in the designated groups within BC 
systems: 
to enhance the opportunity to increase target group representation in BC Systems. 

SIGNED ON BEHALF OF THE UNION: 

Terry Wickstmm 

Vein Gelette 

Peter Samson 

Robert Haines 

Gail Golin 

Mona Sykes 

SIGNED ON BEHALF OF THE 
EMPLOYER: 

W. Paul Hansen 

Marilyn Campbell 

Mike Pips 

Lany Della Mattia 

John T. Shields 

Dated this 14th day of Jurte, 1991 

- 98 - 



MEMORANDUM OF AGREEMENT - 7 

BETWEEN BC SYSTEMS CORPORATION 

AND BC GOVERNMENT AND SERVICE EMPLOYEES’ UNION 

SUBJECT: JOB SHARING 

JOB SHARING shall be delined as two people who share the duties of a full-time position, with pro-rated 
pay and full benefits. 

The parties agree that during the term of this Agreement, a trial project will be implemented by utilizing a 
maximum of two (2) positions for the purposes of job sharing. Employees entering into a job sharing 
-t must be advised that they may be required to revert back to full-time status at any time. 

It is agreed that the applicable tenns and conditions shall include: 

a 

a 

0 

participation in job sharing must be voluntary and hitiated by two cutrent Employees, and is subject to 
approval by both the Employer and the Union; 
Employees participating in job sharing shall be of the same function level; 
if either employee involved in the sharing of the position no longer wishes to participate in the agreement, 
the position  everts back to full-time status; 
the Employee or Employer may terminate the job sharing agreement, but is required to give thirty (30) 
days notice or less if the Employees, the Union, and the Employer agree of their intent; 
the Employees shall agree in advance on their hours and days of work for each week. It is the intent that 
the overtime provisions of Article 16 shall apply to each individual for work performed outside the regular 
hours of work of a full time Employee; 
Employees participating in a job dmhg agreement shall not be eligible for flextime; 
Employees participating in job sharing retain the right to be evaluated on an individual basis; 
Employees participating in a job sharing agreement will continue to accumulate service seniority. 

SIGNED ON BEHALF OF THE UNION: 

Terry Wickstrom 

Venn Gdette 

Peter Samson 

SIGNED ON BEHALF OF THE 
EMPLOYER: 

W. Paul Hansen 

Marilyn Campbell 

Mike F%es 

Robert Haines 

Gail G o b  

Mona Sykes 

Larry Della Mattia 

John T. Shields 

Dated this day of June, 1991 
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MEMORANDUM OF AGREEMENT - 8 

BETWEEN BC SYSTEMS CORPORATION 

AND BC GOVERNMENT AND SERVICE EMPLOYEES’ UNION 

SUBJECT: RECOGNITION OF PREVIOUS SERVICE FOR 
BARGAINING UNIT EMPLOYEES RETURNING TO BC SYSTEMS CORPORATION 

New Employees who have previous Service with BC Systems Corporation will have the total of their previous 
service recognized for the purposes of: 

calculating the annual vacation entitlement (Article 18.1); 
calculating the payment to dependents on death (Article 27.15); 
and, calculating rehment allowance (Atticle 27.16). 

In addition, the Employee will be exempted fiom the waiting periods for the following health and welfare 
benefits, provided the plan carriers allow for such exemptions: 

medicalinsuraace; 
extendedhealthcare; 
dentalplan; 
and, group life insurance. 

Such Employees will not be credited with previously earned seniority for any of the purposes that seniority is 
used. They shall be treated as new Employees for the purposes of Article 13. 

SIGNED ON BEHALF OF THE UNION: 

Terry Wickstrom 

Venn Gelette 

Peter Samson 

Robert Haines 

SIGNED ON BEHALF OF THE 
EMPLOYER: 

W. Paul Hansen 

Marilyn Campbell 

Mike Pipes 

Lanrv Della Mattia 

Gail Gofin 

Mona Sykes 

John T. Shields 

Dated this 14th day of June, 1991 
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MEMORANDUM OF AGREEMENT - 9 

BETWEEN BC SYSTEMS CORPORATION 

AND BC GOVERNMENT AND SERVICE EMPLOYEES’ UNION 

SUBJECT: SALARY DEFERRAL PLAN 
The Parties agree to establish a Salary Deferral Plan to be implemented during the life of this agreement. 

It is intended that the Plan set out criteria relating to the following considerations, all of which main subject 
to discussion and agreement by the Parties: 

1) Funding for the leave of absence including the deferral of a portion of salary for a defined period and 
augmenting with the value of an unused portion of vacation for the years leading up to the leave; tax 
implications; minimum and maximum deferral amounts; funding the cost of benetits during the leave; 
and, investment of the d e f d  compensation. 

eligibility for participation in the Plan including minimum and maximum leave periods; eligibility to 
postpone in certain circumstances; and, withdrawal from the Plan. 

2) 

SIGNED ON BEHALF OF THE UNION 

Terry Wickstrom 

vem Gelette 

Peter Samson 

Robert Haines 

Mona Sykes 

J o b  T. Shields 

SIGNED ON BEHALF OF THE 
EMPLOYER: 

W. Paul Hansen 

Marilyn Campbell 

Mike Pipes 

L a q  Della Mattia 

Dated this J4tJ day of June, 1991 
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MEMORANDUM OF AGREEMENT - 10 

BETWEEN BC SYSTEMS CORPORATION 

AND BC GOVERNMENT AND SERVICE EMPLOYEES’ UNION 

SUBJECT: SETTLEMENT OF 1992/93 COLLECTIVE BARGAINING 
This Memorandum of Agreement is subject to ratification by the members of the bargaining unit and 
by the Board of Directors of the BC Systems Corporation, and to approval without alteration where 
approval is required by law. 

Providing the conditions of clause 1) of this Memorandum are met, the Parties, agree that the Collective 
Agreement which eqjred on May 31, 1992, shall rernain in effect except for the articles, appendices, and 
memoranda listed in the table below wbich are added to the Collective Agreement or amended, as shown 
in the attachments to this Memorandum. 

Definitions 
3.w (b) 
8*3(g) 
8.3(j) 
8.8 
9.2(b) 
10.7(d) 
12.l(c) 
12.12 
13.1 
13.2 
13.3 
15.2(b) 
15.4(a) 
16.1(a) 
16.3(a)(4) 
16.7 
17.1 
18.l(a) 
18.7 
20.1 
20.3 
21.2 
21.3 
22.8 
22.1 5(f) 
22.15( g) 
22.1 5(h) 
25.3(b) 
2S.qa) 
25.4(e) 

27.3(c)(i) , 

27.3(c)(ii) 
27.8 
27.9 
27.25 
31.3 

2 5 m  

11 - Hours Travelled 
Union security 
GligVanceS 
Grievances 
Disclosure to Grievance 
List of Arbitraton 
Personnel and Security Files 
Job Vacancies 
Salary Adjustments - Increments 
Professional Services Canvass 
Lay-off and Recall 
Lay-off and Recall Committee 
Definition of Shift for Shift Premium 
Notice of Shift Schedules 
Overtime Definitions 
Overtime Entitlement 
Overtime Meal Allowances 

Annual Vacation Entitlement 
Banked Vacation 
Bereavement Leave 
Family Jllness 
Matexnity h v e  Allowance 
Parental Leave Allowance 
Industrial First Aid Requirements 
Video Display Terminals 
Video Display Terminals 
Video Display Terminals 
Dental Plan 
Group Life 
Group Life 
Group Life 
Rates of Pay 
Rates of Pay 
Vehicle Allowance 
Meal Allowance 
Child Can Expenses 
Aruciliary Employees Seniority 

Paid Holidays 
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31.7 
31,8(f)(iv) 
32.12 
33.7(a)(iii) Political Activity 
33.7(a)(iv) Political Activity 
33.7(a)(v) Politid Activity 
34.q~) 
34.qe) 
35.1 h t i o n  
35.2 Notice to Bargain 
Appendix 1 Short and Long Term Disability - 1.14(b)(i)(ii) 
Appendix 2 Salary Schedule 
Appendix 3 Relocation Regulations 
Memorandum of Agreement #2- Transfer of Position and/or Employees to Another Position 
Memorandum of Agreement #7 - Job Sharhg (was MOA #S in prior Agreement) 
Memorandum of Agreement #8 - Recopition of Previous Service for Batgaining Unit Employees 
Returning to BC Systems Corporation (was MOA #9 in prior Agreement) 
Memorandm of Agreement #9 - Salary D e f d  Plan (was MOA #lo h prior Agreement) 
Memorandum of Agreement #10 - Settlement of 1993 Collective Bargaining 
Memorandum of Agreement # 11 - Employee As&stance Program 
Memorandum of Agreement #12 - Telecommuting 

AU monetary changes agreed to are effective June 10, 1993 except for: 

a) The amendments to Article 27,3(c)(i) and 15.2 shall be effective June 1, 1992. 

b) Amendments to Articles 21.2 and 21.3, Maternity and Parental Leave shall be effective July 6, 
1993. 

It is agreed that the Collective Agreement Review Committee, establishing a sub-committee of the Joint 
Committee, will continue, during the zift of this Agreement, to review the Collective telecommuting pilot 
during the tMm of 1992 - 1994 Collective Agreement language to identify language that could be 
amended to clarify the provisions without amending them. 

The Partbs agree that the duties and responsibilities of Shop Stewards wil l  be reviewed, and the concept 
of *or Shop Stmarda will be further developed during the life of the Agreement. 

The Parties agree that the function of the Joint Education Committee will be reviewed, with specific 
attention to the allotment of training. 

The P&s agree that the t and conditions surr0-g Employees involved with the Disaster 
Recovexy Project shall be m% negotiated where necessary during the life of this Agreement. In 
thc interim, the Collective Agreement applies in full and effect. 

Awciliary Employees Health and Wetfare 
Auxiliary Employees - Weekly Indemnity 
Hardware and Software User Group Attendance 

Part-time Employment - Employee Benefits 
Part-time Employment - Employee Benefits 

3) 

4) 

5) 

6) 

7) 
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SIGNED ON BEHALF OF THE UNION: 

Jon Peetas 

SIGNED ON BEHALF OF THE 
EMPLOYER: 

Dick Lester 

Judi Malthw Doug Ausman 

John MuUane John (Jack) Harvey 

Peter James 

Martin Webb 

Jane Stewart 

Mona Sykes 

John T. Shields 

Karen Barr 

David Lane 

Lari Mitchell 

Dated this day of June, 1993 
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MEMORANDUM OF AGREEMENT - 11 

BETWEEN BC SYSTEMS CORPORATION 

AND BC GOVERNMENT AND SERVICE EMPLOYEES' UNION 

SUBJECT: EMPLOYEE ASSISTANCE PROGRAM 
The program shall be administered by a recognized carrier of Employee Assistance Programs r e f d  to as 
'The Carrief. 

The carrier shall make counselling readily available. 

The camier shall be responsible, in coop t i on  with the Joint Employee Assistance Program Committee 
(EAP), for program promotion and shall provide training to supervisors and stewards. The Corporation shall 
grant paid leave to stewards to attend joint training seminars. Such leave shall not exceed eight (8) hours 
annually. 

The cost of the program shall be borne by the Corporation. 

The Employee Assistance Program shall be monitored by a Joint (EAP) Committee. The Joint Committee 
shall consist of six (6) members three (3) members appointed by the Corporation and three (3) members by 
the Union. The Committee shall meet at the request of either party at least four (4) times a year. 

The Committee shall be nsponsible for the application in accordance with the following policy and procedures: 

Poliq 

Both the Union and Corporation recognize that a wide range of personal problems can adversely affect 
an Employee's job performance. The purpose of the program will be to assist all Employees who may 
have a personal problem which adversely affects their job performance and to help them gain a s h c e  
at the earliest possible time. 

For the purposes of this program, "personal problems" shall be those identified with, but not limited to 
health, alcohol and drug abuse, family and marital problems and debt counselling. 

It must also be recognized that successful resolution of such problems is the responsibility of the 
Employee and requtts a high degree of the Employee's personal motivation and cooperation, therefore, 
Employees arc encouraged to participate on a voluntary need basis. 

Employees are assured of complete cortikkntidty while participating in the program. 

It is the responsibility of supenrisors and stewards to understand the policy and procedures of this 
pro&ram; to jointly cooperate, where applicable, in discussions with Employees regarding personal 
problems affecting work petformance so that both Union and management can offer help and direction 
to Employees; to play a supportive role in the referral and rehabititation of Employees who have such 
personal problems and to encourage Employees to use the program on a voluntary basis. 

The supervisor is not expected to make an assessment of causes outside the work environment which 
may be af3ecting work performance. The supervisor's responsibility is to objectively identify 
unsatisfactory work performance, Diagnosis, counselling and direction in respect to resolution of 
problems causing poor job performance, are the responsibility of the individual doing the assessment and 
tlY.4tmentt. 

Chemical (dcohol, drugs, including prescription drugs) dependency for the purposes of application of 
this policy will be considered illness. Contract pmvisiom covezing leaves and relevant portions of the 
benefit plans will apply, white the Employee is in a treatment program under this plan. 
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Procedures 

1) The Joint Employee Assistance Program Committee shall be responsible for the application of this 
program. The carrier shall report to the Joint Committee. The committee may meet and review 
practices and proccdwres and make recommendations to amend the services being provided by the 
Carr ie r .  

2) Self Referral - An Employee experiencing problems may call an Employee Assistance 
Counsellor/Coordinator directly for an appointment. Voluntary referrals guarantee complete 
confidentiality. The Corporation has no involvement unless requested by the Employee. 

lnfonnai Referral - An Employee whose work performance is affected by personal problems may be 
referred to the counsellor/coordinator by suggestion from the supervisor, union steward or designate, 
when applicable. 

Formal Refcrrat - This rdirral is initiated by the Corporation. The Employee is advised to attend a 
meeting with the supervisor, Union steward or designate, at which time they will be advised to attend a 
meetiag with the counsellor/coordinator. 

3) 

4) 

The supervisor, in cooperation with the counsellor/coordinator, will maintain an assessment of job 
ptrformance where an Employee has accepted the dd. 

Contract provisions covering time off for medical appointments shall apply. 

Members of the Employee’s immediate f d y  may access the program. 

5) 

6) 

SIGNED ON BEHALF OF THE UNION: 

Jon Peeters 

SIGNED ON BEHALF OF THE 
EMPLOYER: 

Dick Lester 

Judi Malthus Doun Ausman 

John Mullane 

Robyn Rose 

John (Jack) Harvey 

Peter James 

Martin Webb Karen Barr 

Jane Stewart David Lane 

Mona Sykes 

John T. Shields 

Lari Mitchell 

Dated this @tl~ day of June, 1993 
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MEMORANDUM OF AGREEMENT - 12 

BETWEEN BC SYSTEMS CORPORATION 

AND BC GOVERNMENT AND SERVICE EMPLOYEES' UNION 

SUBJECT: TELECOMMUTING 

Telecommuting is defined as "recurring scheduled work during regular working hours that is done from a 
location m o t e  to the regular designated worksite".. BC Systems and BCGEU support a part time 
telecommuting pilot during the term of 1992 - 1994 Collective Agreement. This Memorandum applies to and 
governs bargaining unit members doing bargaining Unit work. Telecommuting will not prevent pemns from 
becoming or remaining members of the bargaining unit. Persons who would not otherwise be members of the 
bargaining unit will not become bargaining unit members by doing work for the Corporation from an off site 
location 

Telecommuting is voluntary and my be terminated, with two (2) weeks notice, by the telecommuter, 
supervisor or Corporation. The Parties agree that no Employee shall be required to telecommute. 

Salary, benefits and job responsibilities will not change due to participation in telecommuting. 

The Employer will provide the Union will al l  names of bargaining unit members who are telecommuters 
as well as a list of agreed to telecommuting hours. 

Employee selection shaU be on a fair and equitable basis. 

The Union and Employer agree to share pilot evaluation material. 

The Union and Employer agree that at least one (1) bargaining unit member from the OHSC 
(Occupational Health & Safety Committee) will participate in a visit to the home-based office to ensure 
a safe working environment. 

The Ehnployer will provide the Employee with the equipment necessary to perform the tasks identified 
for telecommuting, as least until September 30, 1993. After September 30, 1993 the parties agree to re 
negotiate the provisiom of this paragraph taking into consideration the optional use of the Employee's 
own equipment. Liability for cost, maintenance or replacement of the equipment provided by the 
Employer will be the Employer's. The Employee will be expected to properly handle and house the 
equipment. The Employee will also be expected to ensure that all long distance costs associated with 
the BC Systems provided business line are for BC Systems business purposes only. 

The Employer and bployee wil l  mutually set the hours of work, provided that the hours comply with 
the provisions of the Collective Agreement. The parties agree that where the core hours are used, there 
will be a minimum of four (4) hours. 

The home office will be the Employee's designated work site for the agreed to work hours on the agreed 
to telecommuting days. At all other times, the desigaated work site is the regular office location. 

Employees who work at home will manage dependent care and personal responsibilities in a way that 
allows them to successfully meet job responsibilities. Telecommuting is not a replacement for 
dependent care. 

The Ehployee is responsible for providing dedicated office space with adequate office furniture for use 
during telecommuting days. The Employee is also responsible for establishing and maintabkg a safe 
work space which is fi.ee from hazards and other dangers to Employees and equipment. 
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SIGNED ON BEHALF OF THE UNION: 
/ 

Jon Peeters 

SIGNED ON BEHALF OF THE 
EMPLOYER: 

Dick Lester 

Judi Malthus 

John Mullane 

Robyn Rose 

Doug Ausman 

John (Jack) Harvey 

Peter James 

Martin Webb Karen Barr 

Jane Stewart David Lane 

Mona Sykes 

John T. Shields 

Dated this JOtJ day of a, 1993 

Lari Mitchell 
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.DATE 28 OCT 94 09:40:08 REPORT GENERATION 
WAGE CARD FOR AGREEMENT NO. 0930702 

- - >  
- - >  
- - >  

FED 
PROV x 
PSSRA 

SIC: 931 

DATE RATE % DATE RATE % DATE RATE 
920601 18,870 4.43 930601 19.420 2.91 0.000 

AGREEM. EFFEC. DATE: 920601 
AGREEM. EXP. DATE: 940930 
NO. OF EMPLOYEES: 850 

-I-------------^--------------- 

COMPANY: British Columbia Systems Corporation 
UNION : Britieh Columbia Government Employees' Union 

SETTLEMENT DATE: 930605 
WAGE EFFECTIVE DATE: ' 920603. 
WAGE REOPENER DATE: 

STAGE OF SETTLEMENT: MED 
DUR. OF NEGOTIATION: 16 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

. . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

LOCATION: Victoria, B.C. 

COLA : NONE X DELETED EXISTS INACTIVE 
COMMENTS : 
> 
> 
> 

% 
0.00 

WAGE INCREASES: 
> 80 cents - 2 . 9 0 %  

LUMP SUM PAMNTS: > 
CHNGS. IN INCR.: > 
SPEC. ADJ. : > 
OTHER : 

> 

> 
> 

*** PREVIOUS COLA INFORMATION *** 
CARRY-OVER FLOAT = 0.000 FOLD-INS OF CARRY-OVER FLOAT: (Y or N) 
DATE AMOUNT I DATE AMOUNT I DATE AMOUNT I DATE AMOUNT I DATE AMOUX 

*** CURRENT COLA INFORMATION *** 
CPI TYPE: > c # OF CALC. : COMP. FQ. : 
COLA TYPE: 
> 
> 
TRIGGER : > 
CAP : > 
COMP. PER.: 
> 
> 
FOLD-IN DTS: > 
OTHER : 
> 
> 
> . . . . .  END REPORT ..... 



dritish Columbia Systems Corporation, d province-wide and British Columbia J 
Government Employees' Union (NUPGE) (CLC) (850 office A d  
technical employees): A 28-month renewal agreement effective from 
June 1, 1992, to September 30, 1994, settled in June at the mediation stage. U' 
Duration of negotiations - 16 months. 

Wages: Effective June 1l92J June 1 / 9 3 ~  

General Increases 80g 4 2.9%~' 

Hourly Rates 

Grade 1 $12.85-$14.29/ $13.22-$14.70( 
(includes Clerk 1) ($1 2.05-$13.49) 

Grade 8 $24.1 7-$25.90 $24.87-$26 -65 d 
(includes Analyst 4) ($23.37-$25.10) 

Grade 13 $32.1 0-$35.46/ $33.03-$36.49 
(includes Technical ($31.30-$34.66) 
Specialist) 

Hours of Work 35 per week (unchanged). 

Overtime: Meal - $1 1.25 ($1 I .OO) when employee is required to work in excess of 
2 112 hours immediately before or after scheduled daily hours; January 1,1994, 
$1 1.50. 

Other Premium Pay: Industrial First Aid Allowance - Class A, $87 ($75) per month; Class B, $72 
($60); Class c, $61 ($50). 

Paid Holidays: 11 (unchanged). 

Paid Vacation: Effective January 1,1993,26 days after 13 years, 27 after 16, and 28 after 19 
(new addition). Also, 3 weeks after 1 year, 3 plus 1 day after 6,3 plus 2 after 7, 
4 plus 1 day after 8.4 plus 2 after 9,4 plus 3 after 10'4 plus 4 after 1 1 , 5 after 12, 
and 6 after 20 (unchanged). 

Health and Wetfare: Long-Term Disability - Benefit equals 68.3 (66.66) per cent of the first 
$2,100 ($1,900) of monthly earnings, and 50 per cent of monthly earnings in 
excess of $2,100 ($1,900). 

Allowances: Child-Care Relmbursement (new addition) - Up to $50 per day when 
employee is required to attend a course outside their headquarters or geographic 
location, and employee incurs additional child-care expenses; up to $25 per day 
when employee is attending approved courses outside working hours; in both 
cases upon production of a receipt, and to a maximum of 15 days per calendar 
year. 

Vehicle - 32g (2%) per kilometre; August 31, 1993, 34G. 



Relocation - $15 ($12) per day when employee is not accompanied by 
dependents at the new location, to a maximum of 30 days. When employee is 
being relocated and opts to move own household effects and chattels, $400 
($300) for a move not exceeding 240 kilometres; $700 ($600) for a move greater 
than 240 kilometres; and $175 ($125) when employee is moving to room and 
board. 

Real Estate and Legal Fees on Relocation - Reimbursement of fees to a 
maximum of $6,000 ($4,500) upon production of receipts; employee who has 
sold own home without a realtor, entitled to claim $1,000 ($750). Legal fees 
reimbursed to a maximum of $900 ($800). 

Incldental Expenses on Relocation - $500 ($425) when employee 
purchases a private dwelling in the new location; $225 ($175) when employee is 
moving to rental accommodation in the new area; $150 ($125) when employee is 
moving with a mobile home; $1 00 ($75) when employee is moving to room and 
board. 

Maternity Leave: Supplemental Unemployment Benefit Plan - Unemployment insurance 
benefits supplemented to a maximum of 85 ($5) per cent of basic salary, 
maximum duration of 17 weeks. 

Parental Leave: Supplemental Unemployment Benefit Plan - Unemployment insurance 
benefits supplemented to a maximum of 75 (05) per cent of basic salary, 
maximum duration of 10 weeks. 

0930702 E 1 British Columbia Systems Corporation 
0930702 E 2 British Columbia Government Employees' Union 
0930702 E 3 off ice and technical employees 
0930702 F 1 British Columbia Systems Corporation 
0930702 F 2 Syndicat des fonctionnaires provinciaux de la Colombie-Britannique 
0930702 F 3 empls. de bureua et techniciens 


