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ARTICLE 1.0: Purpose

It is the intent and purpose of the parties to this Agreement to promote and
improve the professional and academic services rendered to the taxpayers and
the school children of the St. James-Assiniboia School Division and to improve
the working relations between the St. James-Assiniboia School Division
(hereinafter referred to as the Board), and the St. James-Assiniboia Teachers'
Association of the Manitoba Teachers' Society (hereinafter referred to as the
Association), to establish an acceptable salary schedule and other conditions of
engagement resulting from the operation of this Agreement.

ARTICLE 2.0: Effective Period

This Agreement and the articles contained herein shall come into force and take
effect on July 1, 2010, unless otherwise agreed to, and shall remain in force until
June 30, 2014, the Agreement shall thereafter automatically renew itself July 1st
from year to year, unless either party gives the other a written notice by
registered mail of a desire to terminate or amend the Agreement during the
month of April of the year in which such termination or amendment is desired. It
is agreed that in such a case the parties will confer no later than fifteen days after
receipt of such notice.

ARTICLE 3.0: Classification

3.01 Educational Qualifications

(a) Classification

Except as otherwise provided in this Agreement, teachers shall be placed
on the basic salary schedule (as per Article 4.01) according to
determinations made by the Administration and Teacher Certification
Branch of Manitoba Education.

Note: Manitoba Education is the term used throughout this
Agreement to refer to the Department of Education, Manitoba
Education Training and Youth, Manitoba Education Citizenship and
Youth or any other future change in name. Minister of Education is
the term used for the Government’s Minister responsible for public
schools.

CLASS 3 - Department of Education rating P1A3

CLASS 4 - Department of Education rating P1A4 N\ C_
CLASS 5 - Department of Education rating P1A5, P2A4 %
CLASS 6 - Department of Education rating P1A6, P2A5

CLASS 7 - Department of Education rating P2A6 ) (ﬁ/ Q\(X
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(b) Exceptions
Teachers not conforming to above grant pattern, see Appendix "A".

3.02 Letter of Authority
Teachers on Letter of Authority shall be placed one class below the placement
that they would receive if they had a teaching certificate.

ARTICLE 4.0: Salaries

A. Teachers
Articles 3.0 and 4.0 and the Auxiliary Agreement shall determine a teacher’s salary.

4.01 (a) Salary Determination
Teachers’ Salary Grid July 1, 2010
Dental Plan premium $ 1088.76

Class Class Class Class Class
Increments 3 4 5 6 7

$38,768 $46,870 $50,094 $53,150 | $55,295
$40,904 | $49,438| $52,937 $56,027 | $58,805
$43,044 | $52,004 | $55,787 $58,900 | $62,306
$45919| §$54,570| $58,630 $61,775| $65,811
$48,804 $57,167 | $61,473 $64,646 | $69,324
$51,690 $60,362 $64,674 $68,156 | $72,826
$54,620 $63,551 $67,862 $71,664 | $76,334
$66,748 | $71,059 | $75,177| $79,842
$69,939 | $74,244 $78,685| §$83,514
$73,139 | $77,443 $82,222 | $87,186

OV |IN[B OB IWIN =[O

Teachers’ Salary Grid Mar 1, 2011
Dental Plan Premium $ 1105.08

Class Class Class Class Class
Increments 3 4 5 6 7

$39,350 | $47,573| $50,846| $53,948| $56,125
$41,5618 | $50,180| $53,731| $56,868 | $59,687
$43,690 | $52,784 | $56,624 | $59,784 | $63,241
$46,608 | $55,389 | $59,510| $62,702 | $66,799
$49,536 | $58,025| $62,395| $65,616| $70,364
$52,466 | $61,268 | $65,644| $69,179| $73,919
$55,440 | $64,505| $68,880| $72,739| $77,479

$67,750 | $72,125| $76,305| $81,040 X w/

$70,988 | $75,358 | $79,866 | $84,767 _ .

$74,236 | $78,605| $83,456 | $88,494 '

OloiN[oo|hiWIN[—~]|O
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4.02

Teachers’ Salary Grid July 1, 2011
Dental Plan Premium $1296.24

Class Class Class Class Class
Increments 3 4 5 6 7
0 $39,968 | $48,356| $51,694| $54,858| $57,079
1 $42179| $51,015| $54,637| $57,836| $60,712
2 $44,395| $53,671 $57,588 | $60,811 $64,337
3 $47,371 $56,328 | $60,531 $63,787 | $67,966
4 $50,358 | $59,017 | $63,474| 366,759 | $71,602
5 $53,346 | $62,324| $66,788| $70,394| $75,228
6 $56,380 | $65626 | $70,089| $74,025| $78,860
7 $68,936 | $73,399| §$77,662 | $82,492
8 $72,239 | §$76,696 | $81,294 | $86,293
9 $75,552 | $80,008| $84,956| $90,095
2012-13 Dental premiums to be determined by Mercer
2013-14 Dental premiums to be determined by Mercer

(b) The placing of a teacher on the Salary Schedule whose educational
qualifications are not defined in Articles 3 and 4 shall be determined by the
Chief Superintendent or his or her designate after prior consultation and
negotiation with the Association.

Allowance for Previous Teaching Experience

(@) Subject to Article 4.02 (b), years of previous teaching experience shall be
recognized at the rate of one increment for each year of experience as
recognized by the Teachers' Certification Branch of Manitoba Education
until such teacher reaches the maximum in his/her classification, such
maximum being in accordance with Article 4.01 (a) of this Agreement. Only
one year of teaching experience in Manitoba on letter of authority will be
credited, provided such teacher now holds a valid teaching certificate.

(b) Related Experience of Vocational Teachers (*)

Experience related to the duties of vocational teachers shall be recognized

according to the following pattern:
1 increment \\%(/
2 increments %
X

2 - 4 years of related experience
5 - 7 years of related experience
8 years and over of related experience

nou

3 increments
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4.03

4.04

4.05

4.06

The termination date of related experience claimed must be within five (5)
years of the application for recognition of such experience. All claims as to
related experience will be subject to Board/Association Agreement.

(*) A Vocational Teacher is a teacher teaching a vocational course offered in
the St. James-Assiniboia School Division as approved by the Board. The
Board shall consider all vocational courses approved by Manitoba
Education as vocational courses.

Increments

(a) Each teacher shall receive one increment for each year of service
recognized by Manitoba Education until such teacher reaches the maximum
in his/her classification, such maximum being in accordance with Article
4.01 (a) of this Agreement.

(b) All teachers shall proceed from their initial salaries by annual increments as
outlined in Section 4.01 (a).

Anniversary Date

The anniversary date for annual increments for teachers shall be the first day of
the teaching month that follows the date on which the teacher completes a year
of teaching experience as recognized by Manitoba Education.

Additional Qualifications

An allowance for additional qualifications shall be paid to a teacher: provided that
evidence of such additional qualifications is filed with the Secretary-Treasurer.
This allowance shall take effect the first day of the teaching month following
receipt of evidence (copy of official notice) of successful completion of
requirements for a higher classification.

Coordinators, Department Heads and Program Implementation Assistants

(a) Coordinators

A Coordinator shall be responsible to the Chief Superintendent or designate
for the coordination of work in a specific area of education.

(1) A full-time coordinator shall receive an allowance as per the schedule
below, in addition to salary provided in Article 4.01.

July 1, 2010 to Feb 28, 2011 Mar 1, 2011 to June 30, 2011 M
Year1 Year2 Year3 Year1 Year2 Year3 (S(/
$4,383 $5,430 $6,516 $4,449 $5511 $6,614 /k/

N
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July 1, 2011 to June 30, 2012 July 1, 2012 to June 30, 2013
Year 1 Year2 Year3 Year 1 Year2 Year 3
$4,538 $5,621 $6,748 $4629 $5,733 $6,881

July 1, 2013 to June 30, 2014
Year 1 Year2 Year 3
$4.722 $5,848 $7,019

(2) A Coordinator appointed on less than a full-time basis shall receive a
pro rata share of the allowance provided in Article 4.06 (a)(1) based on
his/her percentage of time as a Coordinator.

(3) Whenever practicable, the date of appointment or re-appointment of a
Coordinator shall be made no later than May 31st of each year.

(4) With respect to Coordinators serving in a position as at June 30th,
1994, if such position is subsequently eliminated, such Coordinator
who has served in a position for ten or more years and has five years
or less until age 65 may be assigned to a teaching position but shall
continue to receive the Coordinators' allowance until retirement. This
Article shall not apply to Coordinators appointed after June 30", 1994.

(b) Secondary Department Heads and Middle School Team Leaders

A Department Head shall be a qualified teacher appointed by the Chief
Superintendent to assist the principal with the operation of a specific subject
area in grades 6 through Senior 4. Subject area is defined as one in which
students obtain a credit.

A Middle School Team Leader shall be a qualified teacher appointed by the
Chief Superintendent to assist the principal with the operation of a Middle
School team of teachers at a specific grade level in grades 6 through 8.

(1) (@) A Middle School Team Leader or a Department Head of subject
areas shall receive an allowance, in accordance with the number of
continuous years in the position of Department Head and/or Team
Leader as follows:

July 1, 2010 to Feb 28, 2011 Mar 1, 2011 to June 30, 2011
Year 1 Year2 Year3 Year 1 Year2 Year3
$681 $971 $1261 $691 $986 $1,280

July 1, 2011 to June 30, 2012 July 1, 2012 to June 30, 2013 \\gv-/

Year 1 Year2 Year 3 Year 1 Year?2 Year3
$705 $1,006 $1,306 $719 $1,026 $1,332 k&{/
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July 1, 2013 to June 30, 2014
Year 1 Year2 Year3
$733 $1,047 $1,359

PLUS: In addition, each Department Head shall receive:

July 1, 2010 to Feb 28, 2011
Year 1 Year2 Year3
$145 $183 $212

July 1, 2011 to June 30, 2012
Year 1 Year2 Year3
$150 $190 $219

July 1, 2013 to June 30, 2014
Year 1 Year2 Year3
$156 $198 $227

Mar 1, 2011 to June 30, 2011
Year 1 Year2 Year 3
$147 $186 $215

July 1, 2012 to June 30, 2013
Year 1 Year2 Year3
$153 $194 $223

per full time equivalent teacher in the Department, not including the
Department Head. In application of the Clause, the number of full-time
equivalent teachers shall be determined by totaling the actual teaching
time in the department, not including the Department Head's time. (e.g.
total teaching time of 3.4 teachers in the department shall count as 3.4 full-

time equivalent teachers).

PLUS: In addition, each Team Leader shall receive:

July 1, 2010 to Feb 28, 2011
Year 1 Year?2 Year3
$92 $131 $160

July 1, 2011 to June 30, 2012
Year 1 Year2 Year3
$95 $136 $165

July 1, 2013 to June 30, 2014
Year 1 Year2 Year3
$99 $142 $171

Mar 1, 2011 to June 30, 2011
Year 1 Year2 Year 3
$93 $133 $162

July 1, 2012 to June 30, 2013
Year 1 Year2 Year3
$97 $139 $168

for each homeroom class for which the teacher is Team Leader in the
specific grade. Each homeroom class will be counted once for Team

Leader allowances.

St. James-Assiniboia Collective Agreement
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(1) (b) A Department Head of Vocational Subject areas (subject area is
defined as one in which students obtain a credit), shall receive an
allowance as follows:

July 1, 2010 to Feb 28, 2011 Mar 1, 2011 to June 30, 2011
Year1 Year?2 Year3 Year 1 Year2 Year3
$1,801 $1,933 $2,523 $1,828 $1,962 $2,561
July 1, 2011 to June 30, 2012 July 1, 2012 to June 30, 2013
Year 1 Year2 Year3 Year1 Year2 Year3
$1,865 $2,001 $2,612 $1,902 $2,041 $2,664

July 1, 2013 to June 30, 2014
Year 1 Year?2 Year3
$1,940 $2,082 $2,717

PLUS: In addition each Department Head of Vocational Subject
Areas shall receive:

July 1, 2010 to Feb 28, 2011 Mar 1, 2011 to June 30, 2011
Year1 Year?2 Year3 Year1 Year2 Year3
$145 $183 $212 $147 $186 $215
July 1, 2011 to June 30, 2012 July 1, 2012 to June 30, 2013
Year1 Year2 Year3 Year1 Year2 Year3
$150 $190 $219 $153 $194 $223

July 1, 2013 to June 30, 2014
Year 1 Year2 Year3
$156 $198 $227

per full-time equivalent teacher in the Department, not including the
Department Head. In application of the above Clause, the number
of full-time equivalent teachers shall be determined by totaling the
actual teaching time in the department, not including the
Department Head's time. (e.g. total teaching time of 3.4 teachers in
the department shall count as 3.4 full-time equivalent teachers.)

current rate of pay grandfathered. (See Appendix B of the

Collective Agreement) \{Z/

NOTE: Department Heads employed as at June 30, 1994 will have their \
"
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)

(1) (c) Secondary Department Heads in an instructional program across

the school shall receive remunerations as follows;

July 1, 2010 to Feb 28, 2011

Mar 1, 2011 to June 30, 2011

Total Teaching | Remuneration Total Teaching | Remuneration
Staff involved Staff involved

in Program in Program

1-20 $1,435 1-20 $1,457

21 -40 $1,871 21-40 $1,899

40 and over $2,294 40 and over $2,328

July 1, 2011 to June 30, 2012

July 1, 2012 to June 30, 2013

Total Teaching | Remuneration Total Teaching | Remuneration
Staff involved Staff involved

in Program in Program

1-20 $1,486 1-20 $1,516
21-40 $1,937 21-40 $1,976

40 and over $2,375 40 and over $2,423

Sept. 2009 to June 30, 2010

Total Teaching

Remuneration

Staff involved
in Program

1-20
21-40
40 and over

$1,546
$2,016
$2,471

Program Implementation Assistants

A Program Implementation Assistant shall be a qualified teacher appointed
by the Chief Superintendent to assist with the operation of a specific subject
area in kindergarten through to grade five (5).

A Program Implementation Assistant shall receive an allowance in
accordance with the number of continuous years in the position of Program
Implementation Assistant, as follows:

July 1, 2010 to Feb 28, 2011

Year 1

Year 2

$596

$884

St. James-Assiniboia Collective Agreement
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$605
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$897
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(d)

July 1, 2011 to June 30, 2012 July 1, 2012 to June 30, 2013
Year 1 Year 2 Year 1 Year 2
$617 $915 $629 $933

July 1, 2013 to June 30, 2014
Year 1 Year 2
$642 $952

Remuneration for any new position below that of Deputy Assistant
Superintendent created by the Board in the duration of this Agreement and
not covered by this Agreement shall, upon a reasonable basis of concern
presented by the Association, be subject to negotiations between the
Association and the Board.

B. Administrators

4 .07 Administrative Positions

(@)

For the purpose of determining administrative salaries pupil enrolments
shall be weighted on the following basis:

Pupil Weight -

Early Years School (Gr. K -5) shall count as 1
Middle Years School (Gr. 6 - 8) shall countas 1 1/2
Senior Years School (Sr. 1-Sr. 4) shall count as 2
Special Students (eg. L2) shall count as 2

(b) 1) Principals and vice-principals shall be paid according to the following salary

schedule, subject to the provisions of 4.07 (c). The terms "principal” or
"principalship" when used in Article 4.07 should be read to include
Administrator of Educational Support Services, Administrator of Technology
and Administrator of Educational Leadership and Professional
Development.

i) The Administrator of Educational Support Services and the Administrator of

Educational Leadership and Professional Development are placed on the
Administrative Salary Grid at the same position as a principal of a school
with a student count of 251 to 500 students. The Administrator of
Technology is placed on the Administrative Salary Grid at the same position
as a principal of a school with a student count of 1 to 250 students.

St. James-Assiniboia Collective Agreement Page 9



Administrative Salary Grid July 1, 2010
Dental Plan Premium $ 1088.76

WT.
PUPIL 1 2 3 4
TEACHING V.P. N/A $81,175 | $83,969 | $86,780 | $89,573
SUP. V.P. & PRINCIPAL
OF A SCHOOL OR 1-250 $85,839 | $88,643 | $91,448 | $94,166
ADMIN OF TECH
PRINCIPAL OF A
SCHOOL OR ADMIN OF »
ESS ORED. 251-500 $92,377 | $95,008 | $97,529 | $100,062
LEADERSHIP AND P.D.
PRINCIPAL OF ASCHOOL | 501-900 | $99,972 | $102,668 | $105,363 | $108,059
PRINCIPAL OF ASCHOOL | 901-2000 | $105,324 | $108,015 | $110,713 | $113,404
PRINCIPAL OF A SCHOOL 2000+ $108,059 | $110,756 | $113,448 | $115,974
Administrative Salary Grid Mar 1, 2011
Dental Plan Premium $ 1105.08
WT.
PUPIL 1 2 3 4
TEACHING V.P. N/A $82,393 $85,229 $88,082 $90,917
SUP. V.P. & PRINCIPAL
OF A SCHOOL OR $87,127 | $89,973 | $92,820 | $95,579
ADMIN OF TECH 1-250
PRINCIPAL OF A
SCHOOL OR ADMIN OF
ESS ORED. $93,763 | $96,433 | $98,992 | $101,563
LEADERSHIP AND P.D. 251-500
PRINCIPAL OF ASCHOOL | 544 g0 $101,472 | $104,208 | $106,944 | $109,680
PRINCIPAL OF A SCHOOL | 954 5000 $106,904 | $109,636 | $112,374 | $115,105
PRINCIPAL OF A SCHOOL 2000+ $109,680 | $112,418 | $115,150 | $117,714
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Administrative Salary Grid July 1, 2011
Dental Plan Premium $ 1296.24

WT. PUPIL 1 2 3 4

TEACHING V.P. N/A $83,872 $86,765 $89,675 $92,566
SUP. V.P. & PRINCIPAL

OF A SCHOOL OR 1-250 $88,701 $91,604 $94,508 | $97,322
ADMIN OF TECH

PRINCIPAL OF A

SCHOOL OR ADMIN OF

ESS ORED. 251-500 $95,469 $98,193 | $100,803 | $103,425
LEADERSHIP AND P.D.

PRINCIPAL OF ASCHOOL | 501-900 | $103,333 | $106,123 | $108,914 | $111,705
PRINCIPAL OF A SCHOOL | 901-2000 | $108,873 | $111,660 | $114,453 | $117,238
PRINCIPAL OF A SCHOOL 2000+ $111,705 | $114,497 | $117,284 | $119,899

2012-13

2013-14

** All increments are one year

Dental premiums to be determined by Mercer

Dental premiums to be determined by Mercer

(c) The provisions governing the application of the Salary Schedule as set out in

Article 4.07 (a) are:

(1) (a) Classification of Schools

Schools shall be classified annually, effective September 1st, on the
basis of the average active enrolment during the previous school year

(except where the anticipated enrolment before January 31st next

following would warrant a different classification), and with an allowance
of twenty-five pupils either way.

(b) Maintaining Classification

Notwithstanding (1) (a) above on the recommendation of the
Chief Superintendent, a school in which the enrolment has declined

may remain in its existing classification. \\ W
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(c) Principals or Vice-Principals Electing Early Retirement

Notwithstanding (1) (a), a principal or vice-principal who has been in the
continuous empioy of the Board for more than ten years and who has
reached the age of 50 years shall be exempt from salary reclassification
due to declining enrolment or due to transfer to another school with a
lower enrolment or to another position with less responsibility provided
he/she elects to retire at the age of 55.

The principal or vice-principal who wishes to benefit by this Clause is
required to specify in writing to the Board the selected retirement date.
If a principal or vice-principal does not retire on the selected retirement
date after having benefited by this Clause, then his/her salary will be
reclassified on the selected retirement date and from that date he/she
shall be paid a salary in accordance with the salary schedule clause
4.07 (b) and he/she shall not be eligible to obtain benefits of clauses
4.07 (c) (1) (d) and 4.07 (c) (1) (e).

(d) Salary Reclassification of Principals and Vice-Principals with 5 Years
or Less Remaining Before Age 60

Notwithstanding (1) (a), (b) and (c), a principal or vice-principal who has
been in the continuous employ of the Board for more than ten years and
who has 5 years or less remaining prior to age 60 shall be exempt from
salary reclassification due to declining enrolment or due to transfer to
another school with a lower enrolment or to another position with less
responsibility.

(e) Declining Enrolment and Reclassification of Salary

(i) Notwithstanding (1) (a), (b), (c) and (d) above, in a school in

which the enrolment has declined, the principal or supervising
vice-principal shall have his/her salary reduced to the salary of

the new classification in three steps. The first year his/her salary shall
be reduced by one-third (1/3) and the second year by two-thirds (2/3) of
the difference between the salary at the time of reclassification and the
salary of the new classification.

(i) A teaching vice-principal whose position is eliminated due to
declining enrolment shall have his/her salary reduced in three
steps, as follows:

the first year his/her salary shall be reduced by one-third (1/3)

and the second year by two-thirds (2/3) of the difference between QL)"/
his/her salary as a teaching vice-principal and his/her salary in m
accordance with Article 4.01 (a) and applicable allowances.

S
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(2)  For placement upon the salary scale, administrative experience with the
Division shall count as follows:

(a) For each full year as a - 1 increment per year
teaching Vice-Principal

(b) For each full year as a - 1 increment per year
supervising vice-principal

(c) For each full year as a principal - 1 increment per year

(d) For each full year as a coordinator - 1/2 increment per year

(e) For each full year as a Deputy Assistant
Superintendent or Chief Superintendent
in this Division - 1 increment per year

(3) A teaching vice-principal shall be defined as one teaching more than
25% of the time. A supervising vice-principal shall be defined as one
teaching 25% of the time or less.

4) Upon promotion to a principalship or vice-principalship, the appointee
shall be placed on the Administrative Grid in accordance with Article
4.07 (c) (2) and shall progress on the grid with annual increments
except as follows:

(a) Where a teacher is appointed to a principalship or vice-principalship
the appointee shall be placed (pegged) at the closest step on the
Administrative Grid (4.07 (b)) above his/her present salary (including
any special allowances) and the appointee shall remain at that step
on the grid until his/her actual administrative experience catches up to
his/her "pegged" experience or until such time as he/she is appointed
to a higher classification on the Administrative Grid.

(b)  Where a teaching vice-principal is appointed to a supervising vice-
principalship or, principalship, he/she shall be placed at the closest
step on the Administrative Grid (4.07 (b)) above the salary he/she
earned as a teaching vice-principal and shall progress on the grid with
annual increments.

4.08 Designated Teacher During Absence of Principal
For each school building not provided with the services of a vice-principal, a
teacher shall be designated to act as principal during the principal's absence.
The teacher shall be appointed by the Board before September 30th in each
year. The teacher so designated shall receive an allowance of $486, as of
September 2010, $493 as of March 2011, $503 as of September 2011, $513

as of September 2012, and $523 as of September 2013, above the salary a\\

1%

provided in Article 4.01.
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(Effective date of signing.)

In circumstances where the Principal, Vice Principal (where appointed) and
designated teacher are all absent from the school, an Acting Teacher-In-Charge
shall be designated and shall receive a $35.00 allowance for each full day or
portion thereof of such absence. A substitute teacher shall be supplied to
replace the classroom teacher while performing designate duties when required.

4.09 No teacher now on staff shall suffer a reduction in salary by reason of the
adoption of Article 4.0.

ARTICLE 5.0: Leave of Absence

5.01 Per Diem Salary Rate

Wherever in this Agreement deduction of salary during a leave of absence or
payment of salary is to be made at the per diem rate, the amount of the
deduction or payment shall be calculated in accordance with the appropriate
formula set out below:

(@) Payment at Per Diem Rate

No. of days for X  Teacher's current
which payment is due annual salary

No. of days in the school year as defined by Minister of Education

(b) Deduction at Per Diem Rate

No. of days leave without pay X Teacher's current
annual salary

No. of days in the school year as defined by Minister of Education
5.02 Long Term
A teacher may apply for a leave of absence in accordance with the following:
a) Applications are made not later than April 1st of the year leave is requested.
b) Any teacher, returning to staff after a year's leave of absence will not be

guaranteed the same grade or subjects as those being taught by him/her prior to
leave of absence and must be prepared to accept any placement on staff that

may be available. Q’E‘/

St. James-Assiniboia Collective Agreement Page 14



c) A teacher on leave of absence shall notify the Board of his/her intention to return
or to not return to teaching duties not later than February 28th of the year the
leave of absence expires.

d) The Board will consider each application for leave of absence on its own merit.
The Board's decision shall be final.

e) Leave shall not interrupt the continuity of service and shall be considered as
teaching experience for seniority purposes but not for salary purposes.

5.03 Executive Duties

A teacher, being a member of the Manitoba Teachers' Society Executive
Committee or the Executive Committee of any branch thereof, or of any special
committee of the Society, or being appointed as official representative or
delegate of the Society or any branch thereof, and being authorized by the
Executive Committee of the Society to attend a meeting of the Committee of
which he/she is a member, or to act as a representative or delegate, shall be
excused from school duties for either purpose or both purposes for not more than
a total of five (5) teaching days in any one school year, provided that a substitute
satisfactory to the Board can be secured, and that the cost of providing such a
substitute is assumed by the Society. A maximum of sixty (60) days in total may
be taken for the purposes mentioned above during any school year by members
of the Association. Absence from school duties to attend negotiating, conciliation
or arbitration meetings shall not be deducted from the above-mentioned sixty
(60) days or five (5) days limit. No additional leave of absence beyond the five
(5) day or sixty (60) day limits respectively in a school year shall be taken for the
purposes mentioned above except with the consent and approval of the Board.
Wherever possible the teacher shall notify the Board ten (10) working days prior
to taking such leave.

5.04 Local Association President’s Secondment
(a)  Ateacher who is elected or appointed to the position of President of the
Local Association shall be seconded upon application of the Association.
Said applications shall be made no later than the last teaching day in April
for the following year. Unusual or exceptional circumstances, which
preclude the making of the application by the last teaching day in April,
shall be considered by the Board.

(b)  The secondment shall be extended, upon application by the Association,
on an annual basis, no later than the last teaching day in April.

(c) The Association shall reimburse the Board for all salary and benefit costs.
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(e)

A teacher who is seconded and wishes to return to active service with the
Board, at the start of the next school year, shall provide written notice of
their intention to return no later than the last teaching day in April of a
given year. Unusual or exceptional circumstances which preciude the
employee from providing notice of intent to return by the last teaching day
in April, shall be considered by the Board.

A teacher who returns to active service with the Board upon completion of
a secondment of no more than two years shall be placed in the same or
similar position held by the teacher prior to the secondment unless there is
an agreement between the teacher and the Board to do otherwise.

A teacher who returns to active service with the Board after more than two
years shall be placed in a position that may be available for which he/she
has the qualifications and ability to perform the work.

With the exception of sick leave, the President shall be entitled to all
benefits of the Collective Agreement and shall be treated as if he/she was
working at his/her normal assignment. With respect to sick leave, upon
return to teaching, the outgoing President shall be credited with the
amount of sick leave he/she had accumulated at the commencement of
the secondment.

5.05 Maternity, Parental, Adoptive

(a)

(b)

(c)

(d)

®

Every female teacher employed by the Board shall be entitled to unpaid
maternity leave.

Every teacher employed by the Board shall be entitled to unpaid parental
leave.

Every teacher employed by the Board shall be entitled to unpaid adoptive
leave provided that the adoptive leave commences within one (1) year of
the child coming into the care or custody of the adoptive parent with
adoption proceedings completed or underway.

Except as otherwise provided in Article 5.05 the Manitoba Employment
Standards Code will apply.

At the termination of the maternity, parental, or adoptive leave a teacher,
under contract, shall be reinstated in the position occupied by the teacher
at the time such leave commenced or in a comparable position with not
less than the same salary and benéefits.

Supplementary Employment Benefits (SEB) (maternity, parental and N gzﬁ/

adoptive leave):
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(i) The qualifying period, as per the Employment Standards Code, must be
served in order to qualify for any maternity (SEB) payment. For greater
certainty, should a teacher fail to serve the full qualifying period prior to the
start of the maternity leave, then that teacher shall be eligible to receive
maternity leave benefits only for that portion of the seventeen (17) weeks
referenced in (ii) below which occurs after the completion of the qualifying
period.

(i) A teacher taking maternity leave pursuant to Article 5.05 (i) shall be
entitled to receive pay for the period of leave up to the first seventeen (17)
weeks in the amount of ninety percent (90%) of the salary being received
at the time the leave was taken, this pay to include any benefits received
from Human Resources Development Canada to Supplemental
Employment Benefits (SEB) Plan. The implementation of this clause is
subject to the successful arrangement of a SEB Plan with Human
Resources Development Canada. The only requirement from Human
Resources Development Canada is that the comments section of the
Record of Employment confirming that section 38 of the Employment
Insurance Regulations is met.

The Division requires, from each of the teachers on maternity leave, a
copy of the letter from Human Resources Development Canada that
confirms their approval with effective dates for maternity benefits in order
to accurately calculate her entitlement. Should payments to teachers be
required prior to receipt of the statement, an estimate of the correct
entitlement will be made with an adjustment made following the receipt of
the statement.

(i) Inrespect of the period of maternity leave, payments made according to
the SEB plan will consist of the following:

1. For the first two (2) weeks, payment equivalent to ninety percent (90%)
of her prorated annual salary, and

2. Up to fifteen (15) additional weeks payment equivalent to the difference
between the Employment Insurance benefit the teacher is eligible to
receive and ninety percent (90%) of her prorated annual salary.

(iv)  Where any portion of the seventeen (17) weeks referenced in (iii) above
falls during the summer, Christmas break, Spring break, or any other
period for when the teacher is not earning her salary, that portion of the
maternity leave does not qualify the teacher to receive maternity leave

benefit pursuant to (iii) above. N % ,
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(v) Subject to the qualifying period, as set out in (i) above, where a teacher
had commenced her maternity leave prior to the date of signing of this
agreement, and a portion of the first seventeen (17) weeks falls after April
15, 2002, the teacher shall be entitled to receive the paid maternity leave
benefit for the portion (if any) of the first seventeen (17) weeks of
maternity leave which falls after April 15, 2002.

(vi)  Teachers must be under contract to the Division during the period when
maternity leave benefits may be paid by the Division in order to be eligible
to receive those payments.

(vii) A teacher taking parental or adoptive leave pursuant to this article shall
receive pay for the period of leave up to ten (10) weeks of payment which
is equivalent to the difference between the payment from Human
Resources Development Canada and 90% of the salary to which the
teacher is entitled from the Division.

Where a teacher is entitled to receive up to ten (10) weeks (50 teaching
days) of parental top-up benefits and where non-teaching days fall within
the entitlement periods, such non-teaching days shall not reduce the
teacher’s entitlement to top-up.

The ten (10) weeks include any eligibility waiting period for employment
insurance benefits under HRDC.

(viii) Paternity Leave — a male teacher who wishes to attend the birth of his
child shall be entitled to a maximum of one (1) day leave at no deduction
of salary should the child be born on a teaching day.

(ix)  Adoptive Leave — any teacher who is adopting a child shall be entitled to a
maximum of one (1) day leave at no deduction of salary should the child
be adopted on a teaching day.

5.06 lliness

(@) (i) Where the employment of a teacher is continued for more
than one year the unused portion of the sick leave to which the teacher is
entitled by law may be carried over from year to year to a maximum of one
hundred twenty-four (124) teaching days effective December 14, 2005.

(i) Where an employee has been in the continuous employ of the
Board for more than ten (10) years and is returning from a Disability
Benefit, and has no paid sick days remaining, this employee shall be \

granted additional sick leave of twenty (20) teaching days.

¥
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5.07 Bereavement

(a) Up to five days of absence will be allowed without loss of salary to
a teacher in case of death in his/her immediate family. Immediate
family shall be defined as: spouse, child or children, mother, father.
In exceptional cases, additional leave may be granted by the
Board.

(b) Up to four days of absence will be allowed without loss of salary to
a teacher in case of death of a: brother, sister, mother-in-law,
father-in-law, grandmother, grandfather and grandchild. In
exceptional cases, additional leave may be granted by the Board.

(c) In the case of death of other relatives, the teacher shall be allowed
one day without loss of salary to attend the funeral. Other relatives
shall be defined as: spouse's grandparents, brother-in-law, sister-
in-law, daughter-in-law and son-in-law.

(d) In the case of death of an aunt, uncle, niece or nephew, the teacher
shall be allowed one (1) day without loss of salary to attend the
funeral.

5.08 Family

Teachers shall be entitled to use up to three (3) days of accumulated sick leave
per year for emergent medical issues that require the member’s attention and
that pertain to his/her spouse, children, and/or parents. Such leave is non-
cumulative from one school year to the next school year. Such entitlement shall
be limited on any given day to one family member employed under this collective
agreement. Documentation to support this leave may be required.

5.09 Examinations

A teacher may be absent from school without loss of salary for one-half day on
the day the examination is written for each examination being written during
regular school hours in any school year in an accredited course in which the
teacher has been enrolled to improve his/her professional and academic
standing. The Chief Superintendent may authorize the principal to allow
additional travel time above the one-half day if necessary.

5.10 Personal Leave

Leave for up to one day with no deduction to attend to personal business may be
granted at the discretion of the Chief Superintendent effective December 14, 2005.

b, 6
i
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5.11 Religious Holy Leave

A teacher under contract shall be given leave of absence up to a maximum of
three (3) days per school year without loss of pay for major religious holy days
observed by the teacher and designated as a day of obligation by the teacher’s
religion.

Teachers shall not absent themselves from duty for reasons of religious holy
days without first securing permission from the Chief Superintendent. All
requests for such approval shall be made through the principal on the form
prescribed. No deduction from salary shall be made when teachers are absent
for observance of religious holy days, up to a maximum of three (3) days per
school year.

(a) When teachers are absent for observation of religious holy days in excess
of three (3) days per school year a teacher may receive regular salary less
the rate for a substitute in the teacher’s salary classification.

(b) The following notification period will apply:

(i) for teachers requiring religious holy leaves prior to October 15, ten (10)
working days’ notice in writing shall be given to the Division, for
teachers requiring religious holy days after October 15, notice in writing
of leave required for that school year shall be given by September 30

(i1) for those teachers commencing employment with the Division at a time
other than the start of the school year and who require religious holy
leave, notice in writing shall be given to the Division within thirty (30)
working days of active employment.

(c) Where the appropriate notice has not been given to the Division, the
Division shall provide religious holy days and that leave shall be at regular
salary less the rate for a substitute in the teacher’s salary classification.
The Division shall act reasonably and fairly having regard to all
circumstances.

(d) The parties agree that this article constitutes reasonable accommodation
for religious holy leave.

5.12 Other
Teachers must receive permission from the Board for all forms of leave which are
not defined in statutes or in this Agreement. Deductions will be made at the per
diem rate. The Board will engage and pay for the substitute. If under emergency
or extenuating circumstances a teacher does absent himself/herself from his/her
duties, he/she may request special consideration in writing and, on Board k L
approval, obtain remission of the per diem deduction. The teacher shall submit €7
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the written request through the principal who will forward said written request
along with his/her written recommendation to the Board.

ARTICLE 6.0: Professional Development

6.01 Sabbatical Leave

(a) The Board will receive applications from teachers with five or more complete
years of service with the Division for one year of sabbatical leave. Salary
for such leave shall be two-thirds of the teacher's contracted salary at the
time of approval of leave.

(b) Teachers with two or more but less than five complete years of service with
the Division may make application for one year of sabbatical leave. Salary
for such leave shall be one-third of the teacher's contracted salary at the
time of approval of leave.

(c) Applications for such sabbatical leave shall be submitted to the Chief
Superintendent by March 1st of the year in which leave is to commence,
with full particulars as to how the leave is to be utilized and its relation to the
professional objectives of the applicant. Decision of the Board as to
approval or denial will be rendered by April 15th.

(d) Sabbatical leave salary shall be paid on a monthly basis, and shall be
authorized on presentation of proof of enrolment in an approved course at a
recognized University or College.

(e) A teacher granted sabbatical leave shall sign an agreement to return to the
Board's employment following the expiry of leave and shall further
undertake not to resign or retire from the service of the Division for a period
of at least four years in the case of teachers on two-thirds salary. Teachers
on one-third salary shall undertake to remain at least three years with the
Division following expiry of sabbatical leave. If this Agreement is broken the
teacher shall reimburse the Division on a proportionate basis.

(f) A teacher granted sabbatical leave shall, prior to his/her return from leave,
submit to the Chief Superintendent, a statement of progress or proof of
completion of the program undertaken during the sabbatical leave. The
statement provided shall become part of the teacher's permanent personnel
file retained in the Division.

(g) Sabbatical leave shall not constitute a break in tenure, but will not count as
a year of experience for the purpose of increments.

(h) There shall be no accumulation of sick leave during the period in which X\

teacher is absent on sabbatical leave. @{/

V/) !
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6.02

(i) The sabbatical leave period shall not count for pension purposes. A teacher
who so desires may make contributions to the pension fund, disability
benefit, and group life insurance plans during the period of leave.

Tuition Allowances

(a) Teachers with two or more complete years in the Division may be paid an
allowance toward tuition fees of approved academic, professional or other
specialized courses relative to their teaching area. Approval of such
allowance will be premised on the requirements of the Division for such
improved qualifications in specific subject areas.

(b) Applications for such allowances with complete information as to the type
and location of the course(s) and its relevance and application to the
teaching program of the applicant, will be received by the Chief
Superintendent. The successful applicant and the amount of tuition
allowance will be decided by the Board not more than forty-five (45) days
after the application has been received by the Chief Superintendent.

(c) Teachers may apply for approval of up to three courses. Tuition allowances
shall be paid for only one of the approved courses.

(d) A teacher granted a tuition allowance shall agree to serve an additional two
years in the Division after the completion of the course. [f this Agreement is
broken, the teacher shall reimburse the Division on a proportionate basis.

(e) Payment of the tuition allowance will be authorized on presentation of
evidence of successful completion of the course.

ARTICLE 7.0: Part-time Employees/Substitutes

7.01

7.02

Auxiliary Schools - Continuing Education, Summer School

Salaries for certified teaching staff in the auxiliary schools instructing course(s)
accredited by Manitoba Education and Training shall be based on the salary
schedule in Article 4.01 but shall not be less than .001/hr of the salary amount at
Step 0 in class 4; nor more than .001/hr of the salary amount at Step 5 in Class
4. The rate includes vacation pay. Salaries for staff teaching non-accredited
course(s) shall be negotiated by the instructor and the Director, International/
Continuing Education Program.

Substitute Teachers

The provisions of the collective agreement do not apply to substitute teacher
except as expressly provided for in Article 7.02 — Substitute Teachers. \

v
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(a) Substitute teachers shall be certified, wherever possible, and shall be paid at
the following rates per full day, including vacation pay:

Substitutes |July 1, 2010 Mar 1, 2011 July 1, 2011 July 1,2012 July 1,2013
to Feb 28, to Jun 30, to Jun,30, to June 30, to June 30,
2011 2011 2012 2013 2014

Class 3 $121.80 $123.63 $126.10 $128.62 $131.19

Class4to7 $157.33 $159.69 $162.88 $166.14 $169.46

It shall be the responsibility of the substitute teacher to file evidence of
qualifications as a Certified Teacher to the Chief Superintendent. In failing this,
the substitute teacher shall be paid at the rate for teachers below Class 4.

(b) A substitute teacher filling a position for the same teacher for a period of at
least five (5) consecutive scheduled working days shall be termed extended
substitute teaching.

Upon commencement of the sixth (6) day of extended substitute teaching, a
substitute teacher shall be paid for each day taught at the per diem rate (to
be calculated as 1/x of the salary to which a teacher of the same
qualifications and experience would be entitled under the basic salary
schedule of the current collective agreement, where x = the number of days
in the current school year). Such pay shall be retroactive to the first day of
the assignment, and the rate of pay for the extended teaching assignment
shall continue in effect until the end of the extended teaching assignment.

In-service days and/or Administrative days shall not constitute a break in the
extended teaching assignment.

(c) Limited Term Teacher-General Contract

A substitute teacher who has been employed for at least twenty (20) days of
extended substitute teaching shall, on the twenty-first (21*") day, be signed to
a Limited Term Teacher-General contract, unless the return of the regular
teacher or conclusion of the substitute assignment will occur within five (5)
working days.

(d) Unless otherwise determined at the time of the assignment, or except in
unforeseen circumstances, the timetable for the substitute teacher in any
assignment shall normally be the same as the timetable of the teacher who
is being replaced.

(e) A substitute teacher who is called for a half day assignment, who reports,
and who finds that his or her services are not required, shall be offered an
alternative teaching assignment and shall be paid a half day’s pay for R&,

reporting for duty. %)Z/(/

P,
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() A substitute teacher who is called for a full day assignment, who reports, and
who finds that his or her services are not required, shall be offered an
alternative teaching assignment and shall be paid a full day’s pay for
reporting for duty.

(g) Sick Leave

A substitute teacher who has been employed for at least nine (9)
consecutive days of extended substitute teaching in a school year shall be
entitled to one (1) day of sick leave with pay for each nine (9) days taught in
that assighment. Sick leave shall not accumulate from one extended
substitute teacher assignment to another.

The use of a sick leave day with pay shall not constitute an interruption of the
extended substitute teaching assignment.

(h) Manitoba Teachers’ Society fees and St. James-Assiniboia Teachers’
Association fees shall be deducted from a substitute teacher’s pay monthly.

() The Association shall indemnify and save harmless the Division from any
and all losses, costs, liabilities, or expenses suffered or sustained by the
Division as a result of any claim or legal action arising from the deduction of
local Association fees or Manitoba Teachers’ Society fees.

() Substitute teachers shall be paid on a bi-weekly payroll, two (2) weeks

behind.
(k) The following clauses of the collective agreement apply to substitute
teachers:
Article 1 Purpose
Article 2 Effective Period
Article 3 Classifications — as it relates to the conversion to per

diem in accordance with Article 7.02 (b)
Article 4.01, 4.02 Salaries — as it relates to the conversion 4.03, 4.04, 4.05
to per diem in accordance with Article 7.02 (b)

Article 5.01 Per diem salary rate — as it relates to the conversion to
per diem in accordance with Article 7.02 (b)

Article 7.02 Substitute Teachers

Article 11.0 Complaints

Article 16.0 Settlement of Differences — the only matters which may be

grieved under Article 16 (Settlement of Differences) by a
substitute teacher or the Association on behalf of a
substitute teacher are the provisions of this article, and th%\

e
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7.03
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substantive rights statutes, to the extent that they are
incorporated into this collective agreement.

Article 17 Interest on Back Pay
Article 20 Uninterrupted Meal Period
Article 21 Freedom From Violence

For purposes of Employment Insurance, the number of insurable hours to be
reported shall be 9.1 hours per day.

Regular Part-Time Teachers

(a)

(b)

(c)

(d)

(e)

(f)

For the purpose of this Article, a teacher who is teaching on a continuous
basis, but whose assigned instructional time is less than that of a full-time
teacher shall be deemed to be a "regular part-time teacher".

Each regular part-time teacher shall be employed under a written contract
with the Division in a Form 2 or Teacher-General Contract or in another
form approved by the Minister of Education.

Except as may be expressly provided to the contrary in this Agreement, a
succession of regular part-time teaching assignments under one or more
contracts of employment shall not be deemed to be a break in continuity of
service for purposes of this Agreement and for purposes of Section 92(4) of
the Public Schools Act.

A regular part-time teacher shall be paid the fraction of the rate(s) of salary
for one's qualifications and experience for the whole school year pursuant to
Article 4.01 (a) based on the fraction of time employed.

If a regular part-time teacher subsequently becomes employed full-time in
the Division, classification and placement on the salary schedule shall be
determined according to one's qualifications pursuant to Article 3.0.

Regular part-time teachers shall accumulate entitlement to sick leave at the

rate of one (1) part-time day of sick leave with pay for every nine (9) part-

time days of teaching service, or fraction thereof, to a maximum of twenty

(20) part-time days sick leave with pay in any one (1) school year. Where

the employment of a regular part-time teacher is continuous beyond one (1)

school year, the teacher shall accumulate entitlement to a sick leave with

pay at the aforesaid rate to a maximum of one hundred and twenty (120)

part-time days, and effective December 14, 2005, one hundred and twenty-

four (124) part-time days except that no teacher shall accumulate more than

twenty (20) part-time days sick leave in any one (1) school year. W (\?)(/
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(g9) If aregular part-time teacher subsequently becomes employed full-time in
the Division, the days of sick leave accumulation shall be recalculated in the
fraction that the part-time teacher worked from time to time during the
period(s) of the accumulation as it relates to a full-time teacher in the
Division, and thereafter Article 5.06 shall apply.

(h) Except as may be expressly provided to the contrary, Articles 4.05
(Additional Qualifications), 5.01 (Per Diem Salary Rate), 5.02 (Disability
Benefit), 5.03 (Executive Duties), 5.05 (Maternity), 5.06 (lliness), 5.07
(Compassionate), 5.08 (Examinations), 5.09 (Personal), 5.10 (Religious
Holy), 5.11 (Other), 6.0 (Professional Development), 8.0 (Deduction of
Professional Fees), 10.0 (Insurance) and 14.0 (Surplus Teachers) shall
apply to regular part-time teachers.

(i) Notwithstanding 5.05 (c), at the termination of maternity leave the regular
part-time teacher shall be offered a position similar to the position occupied
by her at the time such leave commenced. If no similar position exists the
teacher shall be offered a different position if possible (part-time or full-time)
mutually agreed upon by the teacher and the Board.

7.04 Compensation for Hours Worked During School Hours After Contracted Hours
Completed

(a) A teacher, on a flexible teaching assignment, job share or regular part-time
assignment, who is required by the Principal or Administration to be at work
outside of his/her normally scheduled hours of work but during normal
school hours, provided that the teacher can reasonably meet this
requirement, shall be entitled to accumulate equivalent banked time for all
such time so spent.

(b) Accumulated banked time will be used at a time mutually agreed upon by
the teacher and the Principal.

(c) Should a mutually agreeable time for utilizing the accumulated banked time
not be possible or if in the opinion of the Board the granting of time off would
present an unreasonable hardship on the operation of a school,
accumulated banked time will be paid out. There will be no carry over of
accumulated banked time from year to year. On the final day of the school
year, the teacher shall be paid for any unused banked time accumulated
through that school year. Such payment shall be made at the rate of:

Annual Grid Salary * % of time worked * number of unused

(% of time worked * 1,100) Banked Hours \y
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(d)

(e)

Banked time may not be utilized to extend either the Christmas, Spring, or
Summer Breaks.

If the Principal finds it necessary to use the services of a substitute teacher
to cover the teacher’s workload at the mutually agreed upon use of the
banked time, the Board shall provide a substitute at no cost to the teacher.

ARTICLE 8.0: Deduction of Professional Fees

(a)

All teachers under contract to the St. James-Assiniboia School Division who
receive the benefits of this Collective Agreement shall be required to pay
fees to The Manitoba Teachers' Society and the St. James-Assiniboia
Teachers' Association as outlined in Article 8.0 (b).

The teachers’ annual fees to the Association shall be deducted in twelve
(12) equal installments in accordance with the current rate of fees as set by
the Association and remitted during the following month to the Association
by the Division.

ARTICLE 9.0: Method of Payment

(a)

Teachers shall be paid at 1/24™ of their prorated annual salary (gross salary
less the dental permanent earning adjustment as defined in Article 4.0 and
Article 10.04).

Payments will be made twice a month on or before the 15" and the 30" of
each month. All payments will be made through automatic deposit.

When a teacher commences employment after the 1 teaching day of a
month, the salary shall be paid in accordance with Article 5.01. Thereafter,
payment shall be in accordance with Article 9.01 (a).

Each pay period’s statement of earnings and deductions shall incorporate
the following features:

(i)  annual salary as of current pay period
(i)  gross earnings

(iiiy  gross earnings to date

(iv) pay period’s deductions detailed in full
(v) netpay

The Board will provide a statement of accumulated sick leave to teachers in

September of each year.
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ARTICLE 10.0: Insurance

10.01

10.02

10.03

10.04

Group Life

As a condition of employment, all teachers employed by the St. James-
Assiniboia School Division on or after January 1, 1969 shall be required to
participate in the Manitoba Public School Employees Group Life Insurance Plan
according to the terms and conditions of the Master Policy of the said Plan.
The appropriate premiums shall be deducted each month for the duration of
their employment. The Board shall administer the said plan effective July 1,
1981.

Long Term Disability Plan

The Division shall administer the Manitoba Teachers’ Society Long Term
Disability Plan. The premiums for said plan shall be paid entirely by the
participants in the plan and shall be deducted from each salary cheque and
remitted to the plan.

For this and other benefit plans that require a deduction from source, the onus
is on the teacher to ensure such coverage is in place and deductions are being
made. Continuation of the deduction at source is made with the understanding
that the Association shall and will indemnify and save harmless the Division
from any and all losses, costs, liabilities, or expenses suffered or sustained by
the Division as a result of a legal action arising from the deductions made
pursuant to this Collective Agreement.

Accidental Death and Dismemberment

Premiums will be deducted on a monthly basis in accordance with the voluntary
participation of teachers in the voluntary accidental Death and Dismemberment
Plan, which is in effect between the Association and the current carrier.
Deduction at source for other voluntary or group plans, as yet unconfirmed, will
be subject to Board-Association agreement.

Dental Insurance

(a) Effective August 1, 2000, the Division will participate in the administration of
the MAST/MTS Dental Plan in accordance with the terms and conditions of
the Agreement entered into by the Division and the Association attached
hereto as Schedule (the “Dental Plan Agreement”).
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(b) All Teachers covered by this Collective Agreement who are employed on a
Form 2 or Teacher-General Contract, or Limited Term Teacher-General
Contract with a duration of 100 days or greater shall be required to
participate in the MAST/MTS Dental Plan unless entitled to elect out of the
Dental Plan as may be permitted under the terms thereof.

(c) The cost of the MAST/MTS Dental Plan will be paid by the Division in
accordance with the terms and conditions of the Dental Plan Agreement.

(d) The Division agrees that the Division’s monthly allocation to the Dental Plan
on behalf of each Teacher will be the monthly rate for family coverage (that
is, entitlement to coverage for a Teacher, his/her spouse, and his/her
dependent children, having regard to the definition of spouse and
dependent children in the Dental Plan). Provided that prior to the beginning
of the plan year a Teacher may elect in prescribed form for reduced
coverage as permitted under the terms of the Dental Plan in which case the
Division agrees to make monthly payments from this allocation to the
teacher as follows:

(i) A Teacher with no dependent children or a single parent with no more
than one (1) dependent child, who is entitled to and does so duly elect to opt
down from family coverage under the Dental Plan to coverage for Teacher
and one other family member only, shall receive an amount equal to the
difference in the monthly rate between family coverage and coverage for a
Teacher and spouse only;

(i) A Teacher with neither spouse nor dependent children who is entitled
to and does so duly elect to opt down from family coverage under the Dental
Plan to coverage for a Teacher only, shall receive an amount equal to the
difference in the monthly rate between family coverage and coverage for a
Teacher only;

(i) A Teacher who is entitled to and does so duly elect to opt out of all
coverage on the basis that the Teacher’s spouse has dental plan coverage,
shall receive an amount equal to the monthly rate for family coverage.

(e) The Association shall, upon the implementation of the plan of dental
benefits, indemnify and save harmless the Board from any and all losses,
costs, liabilities or expenses suffered or sustained by the Board as a result

of legal or governmental action arising from the Permanent Earnings
Adjustment of dental plan benefits.

?/W
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ARTICLE 11.0: Complaints Re: Teachers

It is agreed that should the Board receive any serious complaint regarding a
teacher in its employ, the Board shall as early as possible communicate in writing
said complaint to the teacher concerned and shall, before passing judgement,
afford the teacher an opportunity to make a personal presentation of his or her
case in refutation. In such a case, the teacher may use a representative to
present his or her case.

ARTICLE 12.0: Later Probation

A teacher whose work is unsatisfactory may be placed on later probation for a
period of not more than one year. The Chief Superintendent may initiate such
action after having received two consecutive reports in which the teacher's rating
has fallen below a satisfactory level. The two consecutive reports may be written
in the same school year, provided they are from different semesters (terms).
While on later probation, the teacher shall be given additional assistance and
supervision in an effort to improve teaching performance and may be given a
transfer to facilitate restoration to permanent staff. Subsequent to notifying the
teacher, the Association shall be informed in writing of the change in status. The
Association shall then appoint two members to a committee, comprised also of
two Board member nominees, who shall review the case and make
recommendations concerning rehabilitation of the teacher. Prior to the expiration
of one year from the date of later probation, the above committee may make a
recommendation to the Chief Superintendent of either restoration to permanent
staff or termination of contract. If no majority decision of the Committee is
rendered, the Chief Superintendent shall decide the issue.

Nothing herein shall affect the rights of a teacher pursuant to the terms of the
Public Schools Act, and no reference shall be made to the decision of the
Committee provided for herein in any evidence submitted to the Board of
Arbitration formed pursuant thereto, or in any reply provided to a teacher
pursuant to a request for reasons of termination as provided for in the Act.

ARTICLE 13.0: Discipline

The imposition of discipline without just cause by the Division or any agent
thereof in the form of written warning(s) and/or suspensions with or without pay
shall be subject to the following provisions:

(a) Where the Division or person(s) acting on behalf of the Division so
disciplines any person covered by this Collective Agreement and where the
affected person is not satisfied that the discipline is for just cause, the
Division's action shall be deemed to be a difference between the parties to o
persons bound by this Collective Agreement under Article 16.0 Provisions fok

Settlement of Disputes.
©*
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(b) When such a difference is referred to a Board of Arbitration under Article
16.0, the Board of Arbitration shall have power to:

(i) uphold the discipline

(i) rescind the discipline

(i) vary or modify the discipline

(iv) order the Board to pay all or part of any loss of pay and/or benefits in
respect of the discipline

(v) do one or more of the things set out in sub clauses (i), (ii), (i), and (iv)
above.

(c) This Article does not apply to teacher assessment and evaluation processes
done pursuant to Division policy and practices and amendments thereto,
except to the extent that any such assessment or evaluation is used as the
basis of or in connection with disciplinary action.

(d) The Association agrees that the Division or any agent thereof has the right to
suspend an employee with or without pay for just cause.

(e) This Article does not apply to termination of an agreement between a
teacher employed by the Division and the Division.

ARTICLE 14.0: Surplus Teachers

The following procedure re: Surplus Teachers shall be applied to any teacher
declared surplus:

(a) Those teachers having least seniority in the Division as listed in 14.0 (b)
shall be identified in sufficient numbers to enable the Board no later than
November 30" (for layoff at the end of the 1% semester or 1% term) and May
1%t (for layoff at the end of the school year) to identify the surplus teachers
after taking into account the special subject and program needs of the
Board.

(b) For the purpose of identification of teachers having the least Seniority on the
basis of the criteria set up in 14.0 (c) and (d), the names of all teachers
whose contract commenced on or after September 1, 1974 shall be placed
on a list in the reverse order of seniority with those having the least seniority
first. (If necessary, the list may be extended to include the names of
teachers whose contracts commenced prior to September 1, 1974).

(c) Seniority shall be determined on the basis of the following criteria:

(i)  The length of continuous teaching experience with the Division. w
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(i)  Where teachers have the same length of continuous experience with
the Division, the order on the surplus teacher list shall be determined
on the basis of total teaching experience with the Division.

(i) Where teachers have the same length of total teaching experience with
the Division, the order on the surplus teacher list shall be determined
on the basis of total recognized teaching experience in Manitoba.

(iv) Where teachers have the same seniority as defined in (i), (ii) and (iii),
the order of seniority shall be determined on the basis of total
recognized teaching experience.

(v) If the length of teaching experience, as defined in (i), (ii), (i) and (iv), is
equal, the teacher to be declared surplus shall be determined by the
Board.

(vi) For the purpose of this Article any approved leave of absence of one
(1) school year or less duration shall not be deemed to interrupt the
continuity of service and the duration of such leave shall be considered
as teaching experience for seniority purposes but not for salary
purposes.

(vii) An approved leave of absence in excess of one (1) school year, taken
prior to December 31, 1979, shall be deemed not to interrupt the
continuity of service and shall be considered as teaching experience
for seniority purposes but not for salary purposes.

(viii) For the purpose of this Article, any approved leave of absence in
excess of one (1) school year, taken after December 31, 1979 shall be
deemed not to interrupt the continuity of service, but the duration of
such leave shall not be considered teaching experience for seniority or
salary purposes.

(ix) For teaching experience, as defined in i) to viii) part-time teaching
experience shall be pro-rated.

(d) A teacher, surplus to one subject area, shall be offered the opportunity to
move to another subject area provided the position is available and the
teacher has the qualifications and ability to perform the work in that position.
Failing this, the teacher shall be placed on the Surplus Teacher List.

(e) As soon as possible, the Board will notify in writing those teachers who have
been identified as surplus and at the same time the Local Association shall
be provided with a copy of the Surplus Teacher List. Each teacher shall be
permitted a period of five (5) working days after receipt of such Surplus
Teacher List to protest in writing any alleged omission or incorrect listing to ®§\

e
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the Chief Superintendent but such protest shall be confined to errors or
changes occurring subsequent to the posting of the previous Surplus
Teacher List. In the event the teacher does not file a written protest with the
Board within the time stipulated, the list shall be deemed correct.

(f) Loss of Seniority. A teacher shall lose seniority for any of the following
reasons:

(i) the teacher resigns;
(i) the teacher becomes employed by another School Board,;

(i) the teacher fails to return to work after the termination of any leave
granted by the Board;

(iv) the teacher is not re-employed within one (1) calendar year after
September 30th following the date of layoff;

(v) the teacher's contract is terminated for cause;
(vi) the teacher fails to comply with Clause (h) of the Article.

(g) Surplus teachers whose contracts have been terminated will be placed on a
re-employment list. Teachers placed on the re-employment list shall be re-
hired in the reverse order of their seniority, if the teacher so affected has the
qualifications and ability to perform the work.

(h) (i) Any teacher on the re-employment list who refuses to accept a position
for which the teacher has the qualifications and the ability to perform
the work under 14.0 (g) forfeits all rights of seniority and re-
employment.

(i) Notice of recall to a teacher who has been placed on the re-
employment list shall be made by registered mail to the last known
address of the teacher filed by the teacher. If the teacher fails to reply
within seven (7) calendar days of such recall notice, then the teacher
shall be withdrawn from the re-employment list and the Board shall
recall the teacher next in line according to Clause (g) of this Article.

(i) No new teachers may be hired by the Board to fill vacant positions
while there are teachers on the re-employment list having the ability
and qualifications required for those positions.

(i) If the Board terminates the contract of a teacher because that teacher is

surplus, the Board shall, at the request of the teacher, provide the teacher N
with a letter to this effect. @/(/
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() Notwithstanding any other provision of this agreement, the provisions of a)
through i) shall not apply to a full-time teacher where an Agreement
(Teacher-General Contract), between the full-time teacher and the Board
has not been in effect for more than one (1) year with the St. James-
Assiniboia School Division, or to a part-time teacher (as defined in Article
7.03) where an Agreement (Form 2 or Teacher-General Contract), between
the part-time teacher and the Board has not been in effect for more than
three (3) years with the St. James-Assiniboia School Division, or to a
teacher employed for less than one (1) school year, on the express written
understanding that the teacher will not after the completion of such time, be
employed by the Board.

ARTICLE 15.0: Board/Association Liaison Committee

A Division/Association Liaison Committee shall meet at the request of either
party to discuss matters of mutual interest.

While the committee may consider questions relating to the content, application
or meaning of the collective bargaining agreement, matters pertaining to
collective bargaining directly are outside the scope of this committee. The
Committee shall consist of three representative of the Board plus the Chief
Superintendent and three representatives of the Association plus the President.

ARTICLE 16.0: Settlement of Disputes

Where there is a dispute between the parties to or persons bound by the
Agreement or on whose behalf it was entered into, concerning its meaning,
application or violation, the aggrieved party shall, within 35 teaching days from
the date on which the grievor became aware of the event giving rise to the
dispute or alleged violation, whichever is later, notify the other party in writing
stating the nature and particulars of the dispute and the solution sought. If the
party to the Collective Agreement claims that the time limit imposed under the
Collective Agreement has not been complied with, the parties shall proceed to
appoint the Arbitration Board and, if the Arbitration Board is satisfied that the
irregularity with respect to the time limit has not prejudiced the parties to
arbitration and will not affect the merits of the matter submitted to the Arbitration
Board, it may, on application of any party to the arbitration, declare that the
irregularity does not affect validity of the decision of the Arbitration Board and the
declaration is binding on the parties to the arbitration and on any person affected
by the  decision of the Arbitration Board.

In accordance with the above timelines, the grievor and/or the Association shall
notify the Chief Superintendent, in writing, of the nature and particulars of the
dispute and the resolution sought. The Chief Superintendent shall issue a

N
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decision in writing to the griever and/or the Association within ten (10) teaching
days after receipt of the grievance.

Failing satisfactory settlement with the Chief Superintendent, or failing receipt of
the Chief Superintendent’s decision, the grievor and/or the Association may take
the matter up with the Board.

A hearing for the presentation of the grievance to the Board shall be held at the
next regularly scheduled Board meeting. The Board shall render its decision
within ten (10) teaching days following the hearing.

If the dispute is not settled within ten (10) teaching days from the date of the
hearing with the Board or the Board notifies the Association in writing of its desire
to have the difference negotiated, the dispute shall, upon the written request of
either party, be submitted to an arbitrator or an Arbitration Board as herein
prescribed.

Within ten (10) teaching days of the delivery of the written request to settle the
difference by arbitration, each party shall nominate one member, ready, willing
and able to sit on the Arbitration Board, and the two members so selected shall,
within a further period of ten (10) teaching days nominate the Chairperson,
ready, willing and able to serve in the capacity of the Chairperson of the
Arbitration Board. In the event of the failure of the two first mentioned members
of the Board to agree upon the Selection of a Chairperson, the matter shall be
referred by them to the Labour Board who shall choose the Chairperson.

PROVIDED THAT: If the Board and the Association, after delivery of the written
request to settle the grievance by arbitration and before the expiration of the ten
(10) teaching days period prescribed for the selection of their respective
nominees, agree that the difference shall be settled by a single named arbitrator,
the arbitrator so selected shall have the like authority as the Arbitration Board to
make a final settlement of the difference and shall act in the place and stead of
the Arbitration Board.

If the parties elect to follow the procedure entailing the appointment of an
Arbitration Board, then, in the event of any vacancy on the Arbitration Board
occurring by reason of death, incapacity or resignation, or any other reason, such
vacancy shall be filled in the same manner as is provided herein for the
establishment of the Arbitration Board in the first instance.

PROVIDED THAT: If the parties elect to utilize the alternative procedure herein
provided, namely the joint selection of a single arbitrator, and if that arbitrator
should resign or die before completing the performance of his/her duties, the
parties shall revert with respect to the dispute concerned, to their respective

positions as of the date on which the written request to arbitrate the dispute was %V
delivered.
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The Board of Arbitration shall enter upon its duties within ten (10) days after the
appointment of the Chairperson, unless otherwise mutually agreed by the parties,
and shall render its decision as soon thereafter as possible. If the dispute is
referred to a single arbitrator, he/she shall enter upon the duties undertaken by
him/her within ten (10) days after his appointment, unless otherwise mutually
agreed by the parties, and shall render his/her decision as soon thereafter as
possible.

The decision of the Arbitration Board (or of the single arbitrator when the
alternative procedure has been invoked) shall be limited to the dispute or
guestion contained in the statement or statements submitted by the parties, and
the decision shall not change, add to, vary or disregard any provision of this
Agreement.

Decisions of the majority of the members of the Arbitration Board (or the decision
of the single arbitrator) made under the authority of this Arbitration Clause, shall
be final and binding upon the parties to this Collective Agreement and all persons
upon whom the Collective Agreement is binding.

ARTICLE 17.0: Interest on Back Pay

The Division shall pay the members of the Association interest on the gross
amount of any retroactive pay which may be paid to such members less the
amount of any statutory deduction for Canada Pension, Employment Insurance,
and Income Tax due with respect to that pay.

The interest shall be computed at the lesser of the rate equal to that paid by the
Royal Bank of Canada Day-to-Day Savings Account at the time of contract
signing or the average rate at which the Division borrowed funds during the
twelve-month period preceding the contract signing date.

ARTICLE 18.0: Preparation Time

Each teacher shall be entitled to an equivalent of six (6) regular teaching periods
per six (6) day cycle for preparatory work as scheduled within his or her school
timetable. Preparation time shall be scheduled in blocks of not less that thirty
(30) minutes and be exclusive of recess.

Part-time teachers will be provided preparation time on a pro-rated basis based
upon the percentage of their teaching assignment.

ARTICLE 19.0: Extra-Curricular Activities

(a) "Extra-curricular activities" means student-related athletic, social,
recreational and cultural activities, occurring outside the normal school day,%\ @(/
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but does not include activities related to academic or instructional matters or
curriculum subjects outside the normal school day, whether such occur
alone or with students, parents or administrative staff, such as (without
limitation) staff meetings, parent/teacher meetings, committee work, in-
service sessions, marking and setting examinations, or marking school
assignments.

(b) The parties acknowledge the importance of extra-curricular activities as an
integral part of each student's educational experience.

(c) An eligible extra-curricular activity is an activity, which has received prior
approval from the school principal.

(d) (i) In any school year (as per the Minister of Education’s definition) a teacher
will be entitled to a paid leave of absence of one-half day for twenty-five,
(25) hours of eligible extra-curricular activities to a maximum of two half
days.

(i) The date for such leave shall be agreed upon between the principal and
the teacher and such additional day shall not be cumulative beyond the
current school year. However, the two half days may be used up to
December 15 of the following school year. The teacher shall provide at
least two weeks notice of the request to the principal.

(iii) Should coverage for the teacher’s assignment be necessary for the date
agreed upon the Board shall provide a substitute teacher at no cost to the
teacher.

(e) Teachers authorized to engage in approved extra-curricular activities shall
be reimbursed for their proven reasonable and actual out-of-pocket
expenses.

ARTICLE 20.0: Uninterrupted Meal Period
Every teacher, except in the cases of emergency or other unforeseen similar

circumstances, is entitled to and shall receive an uninterrupted meal period of a
minimum of 55 minutes between 11:00 a.m. and 2:00 p.m. each school day.

ARTICLE 21.0: Freedom from Violence

The parties recognize the principle that all teachers should have a working
environment free from physical violence, verbal abuse or the threat of physical
assault and both parties shall make reasonable efforts to maintain this goal. This

section is subject to the Public Schools Act and regulations thereto and is not %(/
intended to abrogate any management rights with respect to the student M
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disciplinary process. Teachers shall not have the right to grieve individual student
disciplinary decisions made by the school administration.

ARTICLE 22.0: Consecutive Term Contracts

A teacher who has taught for two full consecutive years for the school division
under a Limited Term Teacher-General Contract, and who accepts employment
as a teacher for the school division for a third full consecutive year,

(@) in that third year, the teacher will be employed under Teacher-General
agreement; and

(b) those two full years of service under the Limited Term Teacher Contract will
be deemed, for the purposes of accumulating unused sick leave and
determining length of service as a teacher, to have been completed under
that Teacher-General agreement.

A teacher is considered to have completed a full year of service if he or she has

taught full-time or part-time under a single Limited Term Teacher agreement from

the first teaching day of a fall term to the last teaching day of the next following
spring term.

ARTICLE 23.0: Declaration
Dated at St. James-Assiniboia, this 1_{“ ~day of October, 2011

Signed and agreed on behalf of the St. James-Assiniboia School Division

6W C/Q’UZQ AD 70l ?/"*‘;“ -

Chair of the Board Secretaryfr reasurer

Signed and agreed on behalf of the St. James-Assiniboia Teachers' Association
of the Manitoba Teachers' Society

m if (] C&Q“/Sp Lo

President Secretary

St. James-Assiniboia Collective Agreement Page 38



APPENDIX "A"

Full-time teachers who are timetabled for 50% or more of their teaching periods
in educable mentally handicapped classes and/or occupational entrance classes
and/or trainable mentally handicapped classes, and Resource Teachers, and
who have a Special Education Certificate acceptable to the Department of
Education shall receive $813.00 above salary as provided in Article 4.01. This
clause shall not apply to any teacher who comes on staff after January 1, 1981.

APPENDIX "B"

Article 4.06 Department Heads and Program Implementation Assistants

(a) Secondary Department Heads
A Secondary Department Head employed as such as at June 30, 1994 shall

receive an allowance as per the schedule below, in addition to the salary
provided in Article 4.01:

Base $952
Per F.T.E. $160
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LETTER OF UNDERSTANDING
BETWEEN

THE ST. JAMES-ASSINIBOIA SCHOOL DIVISION
AND
THE ST. JAMES-ASSINIBOIA TEACHERS’ ASSOCIATION

ADVANCE NOTICE OF RETIREMENT/RESIGNATION GRATUITY

This letter of understanding shall be in force and effect from the date of ratification until June 30,
2014.

The parties agree that teachers, with at least ten years of service in the Division, who provide
written notice to the Board of their intention to retire or resign at the completion of a given school
year shall be given an advance notice gratuity in accordance with the following schedule:

e $1,000.00 if written notice is provided and received no later than the last weekday,
on which the Board Office is open, in March of the year in which the employee is to
resign or retire.

e $2,000.00 if written notice is provided and received no later than the last weekday,
on which the Board Office is open, in February of the year in which the employee is
to resign or retire.

Payment of such resignation gratuity for teachers not retiring shall be made on June 30.

Payment of such retirement gratuity shall be made, at the option of the employee, on the
effective date of his/her retirement, or January 1 of the year following his/her retirement.

A retiring teacher who wishes to have his/her retirement gratuity placed into an RRSP shall
notify the Board and complete any prescribed forms.

Dated at St. James-Assiniboia this _14" day of October, 2011.

Signed and agreed on behalf of the St. James-Assiniboia School Division

Broce (Rao

Chair of the Board

Secretary-Treasurer

Signed and agreed on behalf of the St. James-Assiniboia {eachers’ Association of The
Manitoba Teachers’ Society.

President

Ei( /j(,,iigggfg Qi)

Secretary
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LETTER OF UNDERSTANDING
BETWEEN:

THE ST. JAMES-ASSINIBOIA SCHOOL DIVISION
AND
THE ST.JAMES-ASSINIBOIA TEACHERS ASSOCIATION

RE: Professional Development

Commencing the first day of 2011/12 school year and continuing for the duration of
this Agreement, the St. James-Assiniboia School Division shall provide $ 100,000 on
an annual basis to the Association to establish a Professional Development Fund for
individual professional development for teachers of the Division.

The following expectations shall apply:

» The fund shall be administered by the Association;

* Release time of the teacher must be approved in advance by the Principal.
Such release is subject to a suitable substitute being available;

» At the end of each school year, the Association will present a detailed report
{o the Board on the use of the funds;

°  The Board will consider carry forward amounts upon the submission of a
formal request by the Association.

Note: It is the intention of this letter of agreement to replace the Divisional
structural model for professional staff development as outlined in
regulation GCI-R.

Dated this 14" day of October, 2011.

Signed and agreed on
behalf of the St. James-Assiniboia
School Division:

Boee Clsa

Chair of the Board <

Secretary—Treésurer

St. James-Assiniboia Collective Agreement

Signed and agreed on
behalf of the St. James- Assiniboia
Teachers’ Association:

%\,S@r\

President
\ [
Secretary

Page 41



The St. James-Assiniboia School Division No. 2

1 2576 Portagr Ave., Winsipeg, Manitoha 53] BHE Tirbophaoe: {2047 BH5.7951
= 5

€8 Bovkbaole

{rrdioe of ey stien
sl S aetary e dares

LETTER OF UHDEBESTAHNDING

BEIWEEN:
THE S5T. JAMES-ASSINIBOIA SCHME DIVISION NO. 2
AND
THE 57. JAMES-ASSINIBOTA TEACHERS' ASSOCIATION HO. 2

Be: Defersed Salary Lesve Plan

PRSIANT to discussions betwesn The St. Jases-Aszinibois School Division Ho., 2
arl The 5t. Jasmes-Assisibois Teachers' Ascocistion Ho. 27

IT I5 AGREED by both psrtiex that the following peints sve clarifications of
the saster "Elan”:

1} Ther the desdiine dore for Applications for the I98B/BY school vear
onty ke changed to June 30, 1989

2} That where reference is made to s "Cosuittes®, that the Coosittes be
voaprised of the Divector of Bducstion & Secresary-Teeasurer and the
Fresident of the Teachers' Associstion:

3} Thar where sn spreesent cannot be reached by the Committee members, that
the Director of Education & Secretary-Tressurer shall have the final word;

4} Thet wrdder 4.7 POSITION OM RETURN FROM LEAVE, the last sentence shall sead
oz follomess
"o rerern fros the Lesve of Abzepce, the teacher will pot be guaranteed / f\
the zsme grade or subjects as those being taught by him/ber prior to lesve
of sbsence snd smust be prepsred to sccept sny placement on staff thst say
be sveilsble and for which hefshe has the qualificetione and ability to
perfors the work. ™

37 15 TURTHER UHDERSTOOD that s copy of thie Letter of Upderstendiog will be
sttached to each Applicetion so 85 to provide each applicent with a clesy
understending of 211 the terss cutlined in the "Plan®:

DATED THIS 4/7'& DAY OF ;}?Iét;f

P

Y fun]

FRESIDENT, TEACHERS' ASSOCIATION

« 1989,

T L a i
e B B :
SELRETARY, TEACHERS' ASSOCIATION
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5, The 5t James-Assiniboia School Division No. 2

ST Pawkage S, Winndper, Maslobs 811 9113 frbrphere; {2040 8387951
B st sedical eyl Fax: (P B X085

1. 8 Buchiboli
Daivton of Ddsecations
aind Seaieday s

Lotter of Uodessionding

P lwsen The 5L James Asshinbois Peachars” Ausaciabiog
eved

The O James-Assienbosy Schood Dvitaas

e Pursuant B discusacns bebveen the 51 Japnes Assimbian Feachens” Ausouiataom amd

fhe 51 Jarnes- Ansionhora Sohurod Thviss

e L Aciaiboda Sobood Dvision will seloeastes, on beluail of the

It b2 agreed hat e I3
Gl dames Ascsatiaa {oschers” Anseoihion, a Shext Tenn Dsabddy Plan sttt o W

folloswiinag concdibions

§ e oa cooddion of venpdopmend, sl Bachors engagod by e [Fanicn shall e seguired ko

pratigraty w e plan

5 Pl fasocudion ggtess o swlemmaby and save Tadsndeas the 81 James Avesirnfang ohorol

{rivision o and ageiost ot Babililes feledlees aoovaed, svtusl, contiegood or oibusrwese) el
oes agreenent o wsiofadie

chains arud desnonds whatsoover of wr a1 conrmeolies with e Ll
fatmar of the Shoit Teon Lhoabaliy Plan

sprdeamins

5, repvtiance of e

5 Thee Ddvesicays resporsebdily shall be Sdend 0 1he collectin of Flan to
satief Tees $0 e wmoier amd venfyeny indorreateen o omphepee apphoations oy ey,

A The Division will apply Tor, and emet i il o the Associativn sy sdditional U o shiales
avalabls becsvse of the mplementation of tis Pl

vy

e Arinran

Dy oF 1585

DATED THIS

- e o
4& % {j};’\wpam,,,, £, {’« ¥ %wm;i,a;;’%' Fm

Crraminary of e Boand 4
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THIS SIDE AGREEMENT madn this /’? day of % OO0
BETWEEN: i
THE 57. JAMES-ASSINIBOIA SCHOOL DIVISION NO. 2
fherinalier rederrad to as e “Dhisin’
OF THE FIRST PART,

e

THE ST, JAMES TEACHERS ASSOCIATION NO 2 OF
THE MAMITOBA TEACHENS' SOCIETY
(hereioalier reterred o as the Assooilion
QF THE SECOND Pagty

WHEREAS 2 cortan group denty) mseranns plan for e beaolit of 28 he #ligptds sroployees 55
dasenbed by rw Trushess for the MASTIMTS Dental P, in the employ of the Division (s
“Emplayesdy was ostablished in Auguest 2000 dhe Denta! By and

WAHEREAS fa Uwaw nonotiated batweon the Drivisiorrand tha Associstion that the sk
schadufe i Acticle 4.0 a5 4.07 for the Employeos woutd be reduced by $7T48.18 0t sach
=g of U s sohodule; Boing ths menthiy cats for Tomily coveragn weder the Dentad Plan,

WHEREAS in 2000 the Division and the Association agresd that the Drision oty contabution
to the Dentd Plan on boball of sach Employes for family coverage would be 25515, rovided
Jutwhare an Employee & enlilbed and has so elicted for reduced coverage =s peemitted under

the tonss of the Dental Flan, the Division s In pay e dilforence it monthly sale babeesn family
-covirage and e coverage sacted to the Employes; s

WHEREAS the Divisten and the Association tuither sgreed thatin sach yeaur alter 2006 the
Divisicon’s monthly paymants in respeet of the Oental Plan {including, lor purposes of greates
cariainty, any smount paid in flew of past o adl of Bie premiu for family coverage) on behalf of
each Employss would be an amount not fo excosd the amount paid by e Division in mapect of
each Employne in the preceding year incrossod o decreased by a percontage aquivalent 1o the
percentags negatiated or awarded on average for the salary schedule i the cusrent yoay,

I consideration of the premises and oiber good and valuatée consideration the moeipt and
sufficiancy of which is hereby acknowledged by the partiss hareto: ’
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i IT 15 HERESY ACKNOWLEDGED by the Association that jeondieg the night 2o an
Erngsloryes I wlect for reduced coveraon under the Denigd Plan as perraited Hersunder
and to receive a compensation adustment in lieu of part or ail of the premium for famly

CovBrage acds some corsphinuly fo the adimsistrstion of the Dental Poan,

2. 1115 HEREBY FURTHER ACKNOWLEDGED by thy Assocumation thal the Thision's
paymens 0 cespect of e Dental Pl {sgar including, for parposes of freater certanty,

FYy compensation adjustmant paid o Employees e lew of paer or all of the promean Tor

farily cowerages) conshitule good g wdusble consideration o the Emplogies,

3 IT 15 HERESY FURTHER ACKNOWLEDGED by the Assosiation that such

comcaration shall be verwed as squedant in walus @ salary,

IT 15 HEREBY FURTHER ACKNOWLEDGED by the Azscorsiog that tharotom the

satary paod 1o the Employees by the Divason and the payments by the Dhasics in paspect

L

of Ihe Doental Plan m sach year must b vewed in the aogregate when the remunerstion
the Employees reciive & viewand ssladive do ihe rermmeration seceted by the Eenployoes

ol pther school dhvigions in e Proviree of Maritaba,

5, T 15 HEREBY FURTHER ACKNOWLEDGED by the Diviaion 4t iy e event sither
party 1o thiz Agreement weshions 10 exercise the nght of lermsination of a certain sgeement
between tie parties herelo koown as The Collaleral Denlal Plan Agreement {as
shipulated in Section § thereol), it recogized that the saliry schedule as outlined in the

collactivie agresment betweon B partics hereto i force at the ime of lenination of the

Dontal Plas will reguire an adiustment,

Said aujusiment shall be an amoent nat to exceed the 2000 Division/District payments in
rezpect of the Dental Plan per Employes, hat s, 366,15 compounded by the squivatent
prcantage ncrease or decrease negotiated or awarded on average for the salary
schedula in sach subseguent year up 1o an nclucng the vear of actuad termination of the
Dental Plan, plus any intesm ncreases or decreases lo the salary scale for claims

SR,
B. Arvy 5Uepius funds hal may be available as detormined by the Bsoerer 25 al the

tzemination date of the Collatersl Dental Plan Agreement will be paid to the Association
by the msurer and any deficit in saud Plan will be the responsibifity of the Association
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I WITNESS WHEREQF tha Ovasicn has caused ity Corporale Seal 1o be hereunto afftod duby

attestod by e signatures of its proper officers in at behall, thee Gy argd vear st above wiiton,

ES-ASSINIBOIA B HOOL DIVISION NG, 2

h
&
.
=
-3'\( .
g

S e
< R -y o
SRELIIE o 3 e

N WITHESS WHEREGF the azsocution has &mt&?zﬁé hits Aggraeenent o be prenuted as uly
Altestad by e Snatures of the peops oisere ol the Assoc
AT
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THIS COLLATERAL DEMTAL PLAM AGHEEMENT muts this ey af
2000

BETWEEHN:

THE ST. JAMEB-A2SINIBOIA BCHOOL DIVISION MO, 2

shaersinatier referrsd o as the “Dawision?

~APE-

sid to as the “Assocabio’h

St g A 4 ) S e
WHEREAS s - sortant aoflenive soraemant date {*‘;ﬁ}# ;’?‘{’V -4 i?fx?,{;f

¥

Ty T DREIGH a0

A s aureed W particoaie n he

g

adrmirigiramnn of the MASTRMTYE De

Blan {he “Derdal Plan’y for all of the sligble smalow

fhw “Ermplovens™ 25 casoribes Dy i 41 Cormmitiss for the MASTMTS s

Hay ot O

w1 and

*Comynites™ in the &

WHERZAS the criion desive 10 sl ionth the s and congifions under
which the D cipats i he adoruresraton of the Dental Pla; and

s pebasan the Manitoba Assocation of School
the Commitles, & cooy of which & anposed horoln
a3 Schedule "4, the Committss for th fesmulation, mplementation and operation

af the Damal Plan,

NOW THEREFORE THIS AGREEMENT WITHNESSETH that in considerstion of the promises

gnd the mutual covenants Rermin contained, the parties bersto hershy agree as lollows:
o

1. ¥ o Pprete shal foren an integrat part heseof,
2. The s and condifions of e Dental Plan shatl ba gs 59(4
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A Subisct i the tefms of tho Agrasment, the Diasion and tha Aszociation shai com sy with
Y AN A or Lrele et fing reauiremens in respent 1o the Dantal Plan stiputated
by the Cossmittes anding by W insirer appointad by y e Committes o administor tha
Dental Plan,

& The Dudsion shall make me felnwse - AT

a} wlhoves for 2000 ne Divisios shal w3y monthly
28818
ity Sy s for Sy covvers Buen gavinens el be made w the
Commites or o sush samy i i g,
by Whae an Smploves 1 sntited o a0t BAS 50 elBoins lor recurad DoNaTage, as
parmsiiad ancer iy lenms of e Ao, novadags for Employes and
SLOUSE oniy, O iy T PO o Soverane o1 the evot of tha
s aEy o, e Division shad
Oy rate Devwsan Samily cownra )
argt the oove 18 alanta | by the = .
o} For maon vear hersafter Ciasn amnl say TNy an behat of sanh

SAINE 00t b sxnsadd

Sle by the Division for sanh

Ehing into sosount DawmEns relarrad o i bath

auﬁz@arﬁgm s ) and & af s Laragraoh 4} oo

et Doy g

sercErlEns souivalent o the oer SRGS

On avarage for
e salary 5

5. It s undossicod and agreed & ¥ e Asscoianon that any Empioyess employed on or after
the sifectve date of the implementation of e Dentsl Plan shall bo sequired 1o participate
in the Dental Flan unless antitled to olee: out of the Dental Plan as may be parmilted

undur he s thersol, Further it is agraed that new amployees will e srligible for

& the diy follasweng receiot of their e sty chagus,

B This Agreement may be terminated | By mither of the parties hersto sffectve the first day of
Septembar of 2 parmicular calendar v srnaded that sot fess than 12 montbs wiolton

nEce Of such fermination it & givan oy the cary arrraling ihis Agpeas o e other

- -

party herein

St. James-Assiniboia Collective Agreement



¥, Ay notice required or permaiad 10 De given harsunder shall be deamod (o be affectively

ghvee & masled by registensd mad, costage pregail or daliversd By bonded carmiar 1o the

parties at e following adirassas:

To the Dvisin

]

B James-Assimbon Sohool Division Mo,

ZENL Pan

e

$5m o
inmineg,

a Teaohers' Assocation

and o madeo 08 siordesi sha s Ly fava poen grven on the B0 Dusiness day

et fodowing that Loor wihion The ilar sontaining such aolioe was posted.

£% £95 Thags
s el el

i

4 he gowirned by

£ o i A peady dhe s T s o v Y
e laws of the Provings of W

o the benedit of the pardes hereto

seision kas oaused its Comporats Seal to be hersunto affixed sty

anssied e signatures of its proper oificers s that behalf, the day and year first above wriiisn,

N WITHESES WHEREDF ¢
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THIS AUXILIARY AGREEMENT made as of the 1* day of July, 2011 BETWEEN:

ST. JAMES ASSINIBOIA SCHOOL DIVISION
(hereinafter referred to as the “Division™)
-and -
ST. JAMES ASSINIBOIA TEACHERS’ ASSOCIATION OF THE MANITOBA
TEACHERS’ SOCIETY,
(hereinafter referred to as the “Association™)

WHEREAS pursuant to a certain collective agreement dated 14™ day of October, 2011, the

Division has agreed to participate in a number of insurance programs, including:

e The Manitoba Public School Employees Group Life Insurance Plan;
e The MSBA/MTS Dental Plan; and
e The MTS Extended Health plan.

The Division has agreed to participate in these plans subject to the terms of administration and

cost sharing, as determined by the conditions of entry stipulated by each individual plan.

WHEREAS the Division recognizes that not all teachers will be eligible for coverage under
these plans by virtue of their administration and underwriting rules, the Division and the
Association have agreed that certain Teachers will be paid according to the annual rate of pay for

the 2010 /2011 school year which follows:
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Teachers’ Salary Grid July 1, 2010 — Feb 28, 2011

Class Class Class Class Class
Increments 3 4 5 6 7

$39,857 | $47,959| $51,183 $54,239 | $56,384
$41,993 | $50,527 | $54,026 $57,116 | $59,894
$44,133 | $53,093 | $56,876 $59,989 | $63,395
$47,008 | $55,659 | $59,719 $62,864 | $66,900
$49,893 | $58,256 | $62,562 $65,735| $70,413
$52,779 |  $61,451 $65,763 $69,245| $73,915
$55,709 | $64,640| $68,951 $72,753 | $77,423
$67,837 | $72,148 $76,266 | $80,931
$71,028 | $75,333 $79,774 | $84,603
$74,228 | $78,532 $83,311 $88,275

OOOIN|O B |WIN|- O

Teachers’ Salary Grid Mar 1, 2011 — June 30, 2011

Class Class Class Class Class
Increments 3 4 5 6 7

$40,455| $48,678| $51,951| $55,053| $57,230
$42,623 | $51,285| $54,836 | $57,973| $60,792
$44,795| $53,889| $57,729| $60,889 | $64,346
$47,713 | $56,494 | $60,615| $63,807 | $67,904
$50,641 | $59,130 | $63,500| $66,721| $71,469
$53,571| $62,373 | $66,749| $70,284| $75,024
$56,545 | $65,610 | $69,985| $73,844| $78,584
$68,855 | $73,230 | $77,410| $82,145
$72,093 | $76,463 | $80,971| $85,872
$75,341 | $79,710| $84,561| $89,599

OO N[N DIWIN|=|O

s

St. James-Assiniboia Collective Agreement Page 52



Teachers’ Salary Grid Jul 1, 2011 — June 30, 2012

Class Class Class Class Class
Increments 3 4 5 6 7
0 $41,264 $49652 | $52,990| $56,154 $58,375
1 $43,475 $52,311 $55,933 | $59,132 $62,008
2 $45,691 $54967 | $58,884 | $62,107| $65,633
3 $48,667 $57,624 | $61,827 $65,083 | $69,262
4 $51,654 $60,313 $64,770 $68,055| $72,898
5 $54,642 $63,620 $68,084 $71,690| $76,524
6 $57,676 $66,922 $71,385| $75,321 $80,156
7 $70,232 | $74,695 $78,958 | $83,788
8 $73,535| $77,992 $82,590 $87,589
9 $76,848 | $81,304 | $86,252 $91,391
Teachers’ Salary Grid Jul 1, 2012 — June 30, 2013
Class Class Class Class Class
Increments 3 4 5 6 7
0 $42,089 $50,645| $54,050 $57,277 | $59,543
1 $44 345 $53,357 $57,052 $60,315 $63,248
2 $46.605| $56,066 | $60,062 $63,349 $66,946
3 $49640| $58776| $63,064 | $66,385| $70,647
4 $52,687 $61,519| $66,065| $69,416| $74,356
5 $55,735 $64,892 | $69446| $73,124| $78,054
6 $58,830 $68,260 | $72,813 $76,827 | $81,759
7 $71,637 $76,189 $80,537 $85,464
8 $75,006 $79,552 $84,242 $89,341
9 $78,385 | $82,930 $87,977 | $93,219
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Teachers’ Salary Grid Jul 1, 2013 — June 30, 2014

Class Class Class Class Class
Increments 3 4 5 6 7

$42,931| $51,658| $55,131| $58423| $60,734
$45,232 | $54,424 | $58,193 | $61,521| $64,513
$47,537 | $57,187 | $61,263 | $64,616| $68,285
$50,633 | $59,952| $64,325| $67,713| $72,060
$53,741| $62,749| $67,386| $70,804| $75,843
$56,850 | $66,190 | $70,835| $74,586| $79,615
$60,007 | $69,625| $74,269| $78,364| $83,394
$73,070 | $77,713 | $82,148 | $87,173
$76,506 | $81,143 | §$85,927 | $91,128
$79,953 | $84,589 | $89,737| $95,083

OIOINONDIWINI~O

Administrative Salary Grid July 1, 2010 to Feb 28, 2011

WT.
PUPIL 1 2 3 4
TEACHING V.P. N/A $82.264 | $85,058 | $87,869 | $90,662
SUP. V.P. & PRINCIPAL OF
A SCHOOL OR ADMIN OF 1-250
TECH $86,928 | $89,732 | $92,537 | $95,255

PRINCIPAL OF A SCHOOL
OR ADMINOF E.S.S.ORED. | 251-500
LEADERSHIP AND P.D.

$93,466 $96,097 | $98,618 | $101,151

PRINCIPAL OF A SCHOOL 2000+

$109,148 | $111,845 | $114,537 | $117,063

N
N ¥
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Administrative Salary Grid Mar 1, 2011 to June 30, 2011

WT.
PUPIL 1 2 3 4
TEACHING V.P. N/A $83,498 | $86,334 | $89,187 | $92.022
SUP. V.P. & PRINCIPAL OF
A SCHOOL OR ADMIN OF 1-250
TECH $88,232 | $91,078 | $93,925 | $96,684
PRINCIPAL OF A SCHOOL
OR ADMIN OF E.S.S. OR ED. 251-500
LEADERSHIP AND P.D. _
$94,.868 | $97.538 | $100,097 | $102,668
PRINCIPAL OF A SCHOOL 501-900 $102’577 $105,313 $108,049 $110,785
PRINCIPAL OF A SCHOOL 20001 $110,785 | $113,523 | $116,255 | $118,819
Administrative Salary Grid July 1, 2011 to June 30, 2012
WT.
PUPIL I 2 3 4

TEACHING V.P. NA | 585 168 | $88,061 | $90,971 | $93.862

SUP. V.P. & PRINCIPAL OF A

SCHOOL OR ADMIN OF 1-250

TECH $89,997 | $92,900 | $95.804 | $98618

PRINCIPAL OF A SCHOOL

OR ADMIN. OF E.S.S. OR ED. 251-500

LEADERSHIP AND P.D. $96,765 | $99,489 | $102,099 | $104.721

PRINCIPAL OF A SCHOOL 501-900 $104.629 | $107,419 | $110.210 | $113,001

PRINCIPAL OF A SCHOOL 901-2000 $110,169 $112,956 $115,749 $118,534

PRINCIPAL OF A SCHOOL 2000+ | £113,001 | $115,793 | $118,580 | $121.195
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Administrative Salary Grid July 1, 2012 to June 30, 2013

WT. "
PUPIL ! 2 > 4
TEACHING V.P. NA ) 586871 | $89.822 | $92,790 | $95739
SUP. V.P. & PRINCIPAL OF A
SCHOOL OR ADMIN OF 1-250
TECH $91,797 | $94,758 | $97,720 | $100,590
PRINCIPAL OF A SCHOOL
OR ADMIN. OF E.S.S. OR ED. 251-500
LEADERSHIP AND P.D. $98,700 | $101,479 | $104,141 | $106,815
PRINCIPAL OF A SCHOOL S01-900 | 6106 722 | $109,567 | $112.414 | $115.261
PRINCIPAL OF A SCHOOL 901-2000 $112,372 | $115.215 | $118.064 | $120,905
PRINCIPAL OF A SCHOOL 2000+ | 115261 | $118,109 | $120,952 | $123,619
Administrative Salary Grid July 1, 2013 to June 30, 2014
WT. , .
PUPIL l 2 > 4
TEACHING V.P. NA 1 583608 | $91,618 | $94.646 | $97.654
SUP. V.P. & PRINCIPAL OF A
SCHOOL OR ADMIN OF 1-250
TECH $93.633 | $96,653 | $99.674 | $102.602
PRINCIPAL OF A SCHOOL
OR ADMIN. OF ES.S.OR ED. 251-500
LEADERSHIP AND P.D. $100,674 | $103,509 | $106.224 | $108,951
PRINCIPAL OF A SCHOOL 501-900 $108,856 $111,758 $114,662 $117,566
PRINCIPAL OF A SCHOOL 901-2000 $1 14,619 $1 17’519 $120’425 $123,323
PRINCIPAL OF A SCHOOL 2000+ | 5117566 | $120,471 | $123.371 | $126,091
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The parties have acknowledged that, without limiting the foregoing, the following classes of

Teachers shall be paid according to this pay scale:

1. Substitute teachers;
Part-time teachers working less that 30% of full time;

Teachers receiving a Maternity or Parental Leave top-up;

S

Term teachers who are contracted to work less than 60 days.

This Auxiliary Agreement is attached to and forms part of the Collective Agreement between the

Parties dated L{E day of October, 2011.

CONCURRING SIGNATORIES

Dated at Winnipeg Manitoba this 14th day of October, 2011.

Signed and agreed on behalf of the Division:

Oroeen Chon, .,

Chairperson 8

Pl } P —

Secretary — Treasurer

Signed and agreed on behalf of the Association:

s
T

President

A vos? oo

Secretary
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