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1. INTRODUCTION 



1. lNTRooucTlopl 

1.0 RECOOPllflON 

1.1 The perties tot* cdkerive agreemm shall be defined as The Hasthgs County Board of 
Education ,hereinafter called 'The Board", and Ihe Ontatio Sec4ndary Schod Teachers' 
Federation. Distr-h 19, HaStim Teaching Profession Act, hereinafter called OSSTF, 
District 19 Hastlngs TPA. 

1.2 The recosnizes OSSTF Hastings W A  as the exclusive agent authorized to negotiate 
on behalf of dl seeondecy school teachers employed by The Board as teachers aodatined 
under the current School Boards snd Teachers Collective Newtiations Act and the 
Education Act. 

This collective agreement shell be in effect from September 1,1996 Bnd shall contime in force 
up to snd includinp Au@ust 31, 1997. 

3.0 

Bona fids 0p.nhg is an available comtactd  teaching position 

wlOcr(i0n C w  - Sacomky Bmnch includes comtmcted secondary school ieachers asjamd to 
the Board m c e .  

Federatian refers ta District 19 OSSTF HaatinOs TPA. 

Grievance ah# be any question or dirprta invalving tht intecptetat~m. appliEedw, OT ai- 
violation of eny term, provision or mldi i ion of tha Collective Agcunent ,  including the question 
of whether a matter is arbitrable. 

I m m d h  Fanily shdl ba deemed to indude the Teacher's father, mother. spwse. bmthsr, sister. 
chad. grandpanmts. pndchZdmn, corresp6nding in-lawb and the person who stud m Loco 
Parentis to the Teacher w a p s m  M whom the Teacher smod h Loco Parehtis. 

O c c d o d  T d r  shall bear the meaning *n it in the 
to time. 

O.T.Q.R.C. refers to Ontario Teachers' OusEficationa Record Card. 

ParbTii T& is a teacher on permanent or probationary contract employ& by the Bosrd on 
a regular basis for other then ful-tima duty. 

OuSRnad means that a Teacher is *n permission to  teach a subject or course as defined by the 
Mister of Education (OW definition). 

as amended fmm time 

Sahool Vear is the yaar as defned by ths Minister of Education. 

Staffing conminee is the body which manages the process for the interschool movement of 
teachers [Section V. Part 4.01. 

staffing F O ~  is the instrument lised to calcdate the number of teachers on the staffs of the 
secondary schools in Hastings County ISektion VI, Pan 3.01. 

Staff are teachers who are assigned to the Education Centre Secondary Branch for all or 
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I. IMROWCTION 

p t  of theii contiactual time to assist with program development, impternantetion end review. 

Onit of AdmMstraIhm Strewth is an amuunt of manay allocsted to a T h  who assumes a 
leadership mspodbility at hislhec school {Section It!, Part 41. 
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If. BENEFITS 

1.0 

1.1 

1.2 

1.3 

1.4 

A sick leave credit pian is hemby established as of September 1st. 1969, for each 
academic empbyse under contract with The Hastings County Boerd of Education. 

(a1 Subject to ths fnal wthority of the Board, the administration of the plan shaH be 
va+ted in tha Director of Education. 

(bl The Wectqr of Education shal have power to do and perfom a11 things necesssry for 
the eonduct of the I k  kave credii s y m ,  including the power, to allow w disallow 
any skk leave ueditordducththemftomunderthia system. 

shalt be rsso(ved by Steps WI and IV of the Odevance Prowdure. 

la) The Superhetwknt of Human Rcsourcao sh+ keep a register. or registers, in which 
shall be entad tha credits, the acmmulated credits snd the deductiins therefrom. 
and In &member of each year Strsr forward to each Teacher a statement of the days 
aecurmilated as of the d o u s  June 30th. 

be aaiusted m the nearest hdt-day. 

of a mnicipalky or local board which 
hrrs esmbMmd 8 sic& kme credit plan unda any m r s l  or spccial Act becomes an 
enpbvssoflhe Ha8tingsCantyBoa~IdEducstian. hddm shall ba entltkdto have 
placad to hiSmar credit the s i c k k v e  credits standing to hishr credit in Ihe pbn of 
the municipaBty or local board by which hehhe was p e v b w l y  employed. but such 
credit from hWlw prarious employer shaw not exceed the amount of cumubtive sick 
leave credits permitted under this Si Leave Credit Plan. 

IC} AM cases of d W t e  with  rasp^ to credi i  01 deductions themfrom under this system 

(bl CdcutaPiDns resulting in fractions of less than one-half day thrawhaut tNs plan shall 

La) Subjectto Wand Obebw. whaean 

bl No trensfer of udits wiU be made ather than fmn the last employer's statement 

ic) Since M e  Schools are not defined as Boards under The Education Act, ?here can 
beno transfer of d a t i v e  sick bave cmditsfmsuch a school to this pkin upon 
commencement of employment with this bard- 

Id1 Transfer of sick leave aedits. under section 1.4la) above m y  be made only where the 
transfar of enplovmant from a school board to  another scchool or from a municipality 
or a local board to 8 school tmad is made withwt intenraning employment that 
imermpts the continuity of emploVmen~ under which sick leave credii are 
accumuhed. 

le1 Sick leave credits earned while with tha Ontario M i  of Education may be 
transferred IO thc c d i  of the employ86 up to the maximum Mowed by Ws plan. 

If) ti) In cas- rvhare the Board grants Leave of AboHKc for study at post-secondarv 
level ay such sick betwe cradits held by an employee at eommericemem of h u e  
shal be conhued rpon tkher retvm to dub with the BoMd, notwithstanding the 
fact that helshe may, during such kaw. receive mmneratim on a part-time 
basis. 

CI In cases where the Board grants Leave of Absence khat Is, Sabbatical Leave. 
Iv)slamity Leave, Lesve of Excham Taaching, Leave far Taachw with the 
apartmnt of National Oefmce or for other pwpo~ss within the Board's &icy) 
the conditions for wch.ktave are r e h d  to m the specific polick. 

. 
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11. BENEFITS 

1.5 In the case of the death of a Teacher prior t o  retirement, hisher estate shall be entitled 
to a payment ewe1 to the number of sick kava credits accumulated at the date of death 
t o  a rnaxlrmm limit of one-half yeafs earnings at the rate received the Teacher 
immediately pr.m to hidhet cleath. . 

f .6 (at Each ecgiMe academic employee shall be erctlted l o  have 100% of the unused p o h n  
of an annual sick leave of twenty days for each year of service with the Bosrd, 
commencing with ttr school year which began September 1, 1989, transferred at the 
end of each shod  year to M e r  accumulated skk leave d i t ,  the total of such 
accumulation not to exceed two hundred and thirty (230) daw. 

(bl Where an eliglble academic employee commences emploVment after Seotember 1st 
in any year, the sick leaw of Menty 1241 days shall be poieted et the rate of two (21 
days per month. 

IC) After the statutory leave of twfmty (20) days has been used in any school year an 
academic employee shall ncdve pay for absence caused by sickness up to the 
smoum of his/her accumulazed sid; leave credits. 

IdJ AB Mctirne academic erndowe8 of the Board on the Permanent or Probdionary Staff 
shall be included under this dan and shall accumulate sick leave credits from the 
commencement of their empbymem. 

(el Academic pwsonnel emplopd on an occasional basis for a stated period of time. of 
not less than one month, shall be amitlacl to r-r sick leave dudno the wiad of 
smpkymem but shall not be aMitkd to cumulative benefits unless apnolnted to the 
permanent staff at a later date. 

(fl Academic employees emWW re@& on a part-tlme bask shall have owlr sick 
leave end Wi lxmukbw . totab prg-mted acconlinnb. 

1.7 Board Palicy provides that a C l W i  or --time employw of the eosrd will receive at 
k m  t i t 1 5 1  weeks' sick pay even thoWh the emplovaa may not have 75 sick krva 
days d i e d  unde the oauletive Sick Leave Flan. This IiItwn week benefit perbd will 
be svaibble after thme mmths MI lime ralvn io work veachelk Eontrsctusl antltkwnt) 
for a recutring disabilii and after one mmth full time raturn to work ffeacher's 
cantractd entitlement) for a new disability. Pregnancy is not considered a cb.blbty. 
This &icy is in accordance 4th the lCanadianl Unernploymsmt haurenca Act and the 
mebnnr thneunder and does not after the Board's CumulativC Sick Lssw Plan, beitq 
an additional benefit These notes am included for easy reference and full &oils are to  
be found in the Board's poky booWat(wilh each Rindpsll. 



2.1 m - m .  
(sl li) Absence thm& Illness of the eqhyee fcr a period of live (51 consecutive 

wcukhgdeysorbss msy be ~artificd by the school P r i i  or by the ofWYof 
the b a r d  in chsrge of the appropime Depemnent. 

liil Absnce for ilhaw over five I51 consecutive working clays ~SJSI be certified by a 
Uwnsed medics1 practitioner M certified by licentiate of dental surgery. 

(b) Where an employee is absent for illness for more than twenty c ~ ~ s e a n t v e  wofkinf~ 
d y s , i h e D h c t o r m s y ~ t h n t a  c e d f h  baeubmittod monthly by mchmediu11 
practitioner or Wentiate of dental auwry before the emprWee shall be entitled to 
paymem under the Plan. 

pracdtiomr or kmtbte of dental surg~ry eppointed by the Board. 

Id1 0) Subiect to tho poviPionr respecting Workers' Cwnpen~clti~n Act  a credit shall be 
dehcted fmn an empfoyee's sick leave account for each day of absance due to 
illness or Bsmd condition for which the employee's salary is psid, and o -1- 
SMI be oe# to ~~JWIOWE for hidherobsenc~~ dus to illness or dental conditbn 
bayonU the number ofcredtsin )lislhsr slckbaveaeooum m t  pumant to a 
madution of the Bond or pursuant to 1.7. 

B) fhaDinctamayetaybimerequiedrfiacatifiwteberubnrittedbysuchamedicel 

6)  Suajkt to tk povisions relating to Workers' Compensation each emdoyee who 
isrb#ntfmncWtydue to Racrs or dental wndition she# be paid for each day of 
abmm. tha salmy WMCh Mshe war(d have k e n  antitled to receive for that day 
to the extent of the crediis in hisher account. 

la) Quaanine -in any case where, because of expoaura to a cMnunkabb disease, an 
employee is quarantined or otherwise pevenled by order af the madical heahh 
authoritieb from a m ~ m  t i s h r  duties. 

(bl JOMI service 01 by reason of a Wino a wimess in any pocedii  to which 
helahe b no1 a party to one of the ~ e r s ~ n s  chaqwJ, providad that ths Teacher pays 
to the Board eny fee exdusiva of- allowace0 and t- that he/* 

.) meivsr as a juror or a8 a wimass. -231 151. 

Icl lil Funsrei in the immediate fsmily, up to a maximum of thrw, days for each 
bereavemnt: an extanslon m y  be granted by pamission of the Dimctor. 

13) Funerals othef than hnmdhe family up to one Ill day lor each bereavement 
subject to tha apppva of the Princlpsl. 

(d) Post-secondary or hversity examinations. 

(e) For thb ~ ~ ~ r p o s a  of attading his or hm own graduation, or the graduation of a member 
of the I-e h n y .  

(f) Spacial circumstances for reasons amroved by the Director. 



11. BENEFITS 

tal F o r c l e n ~ ~  , to a madmm of two 0 days pa year. W e c t  to the 
approval of the Principal. 

lb) illness in the imndam famlly, three I31 dayslschool year. 

(e) spacial drcumstwces for nrasons approved by ths Director. 

2.4 S & p - - w i ~ h t P a v - i t m * m P .  Untoa 
D I S K l - o f V  

(a] Movkag to anaw placeof rc?iidmce but leave& for mwing drab not exmed one 
H I  day in any one year r*hichshall be t h B ~ c ~ ~ ~ l d s y  of mowing. 

Ibl Weddim of members of the Teacher's hmmdkte family other than the Teachar's 
own weddin& 

(cl Persod  reasoms - Second and subsecwent days in each year of the contract will not 
be approved Lnmsdi-ly preCa&ng or f&&g Clnimnas of wlni# breaks except 
under cods 4141. 

Id) Special citwmstencec for reasons appcand by the Dinctor. 

P r h c i l s  &d atmwt to Urn a sueply Teechar when notifiwtion of a MI day's absence 
i s W j w n b y a 1 ~ h c r p r i o c t o t k r d a t e l s ) o f m s ~ k  

2.5 

3.0 

3.1 (81 An academic employee, or any emproVee who is in a w e d  capsc* of 
havina not lags then tivs (51 e m p l o y y t  d e r  

cormecubve ysas of Ewm;rtad senice with The Hastings County bard of Mori 
~ y p e c s d i n g ~ o t e ~ n t a n d w h o ~ ~ t o b a e m p l o ~ b y  
the B o d  becars of q m  OT who for reasons of itl heatth acceptabkto thc Board snd 
who. upon mlanen(. is entitled to a pmsion undec ths Teadmra' PBnsim Act shall 
be el- to receive a retirement gmtuky based on the tollowlno f o m k  

. .  

RG = 1 1 2 o f a x S x Y  
200 20 

where RG b the BmMt of retiramant e; CSL is the number of cumulative skk 
d a y  acculllvbtcd with this Board. to a maximum of 200 daw: S is the anplows's 
salary at the time of rutkemmt; N is the number of years of contracted m*vlce with 
this Board to a maximum of 20 years; subject to Section 158(11, 
limiting the amount of gratuity to a maximum of m h a H  ysllr's earthas at the  rat^ 
received immediately prior to termination 03 employment. 

(bl iil Approved leave of absence, whew paid or unpaid and unpaid matdty kave 
oranted by the Bocvd to an Cnptovee who rmins to tt-m Boapa sewice 
mmedaely followkg the end of & lpave of absence, slwaye povidd that ths 
employee Und81lodc no lmenrening employment dvring such leave, shall nnt be 
el i ibk for Retirement Gratuitv. 

liil Where there may be sdcial cirannstances mt p r o m  for in this section. the 
matter &dl be referred to tho Penompt  commit^. 



* 
3.2 No ~ a t u i t y  will be paid to an employee who resigns to gat married, except as such 

o&oyee nmvqudifv for eligbltkyfora p t u i t y  undwthe terms and conditions of Section 
3.1 above, 01 to take another contracted position involving eligibility to combute to the 
T e e c W  Pension plan or who is ddsssd far cause. 

la) The retimment gratuity shall be paid after retirement a c d i g  to mutual agreement 
between the Board and employea. provided the employee has given six (6) months' 
nobice winto thedate of d rmmnt .  lnlhe event that a shuter period of nome than 
six months is given. the Board shall decide whether Ihs gretuity is to be paid follow'w 
retirement or durho the ensuing budget year. 

3.3 

&I In the event of ths &&I of m mwdoyee a b  the termination of Hslher ernpbyment 
in the aanrice of tKs Board. ay asOwanca or benetit for which he/& is eIiiMe under 
tha retirement prahitv plan and which remains mpaid shsU be paid to hislher estate. 

(a) la Years of contracted serv*ke in the County of Hastings with dwved  Boards of 
Education, School Boa& and W i c  School Boards incorporated as The 
Hastiq~s County EomI of Education a, Jamwy 1. 1969, and comractsd 
cmsscutive service with .The Hastines County Board ot Education as from that 
&te, whether the incorporated Boards had retirement gratuity plans or not, shall 
be regarded as eliuible service with The HBstines County Board of Education fw 
the m e  of caladatino retirement oratuity. 

0 1  Only those mpkyees invcrlved who were in the SEW~CE of The Hastin@s County 
Board of Education after Aupust 31, 3969. are d i w  fu e retirement gramtty 
pny&b undec the condiorrr of this plan. 

3.4 

, 

Gi) The d i r  of service of the dissolved Boards were extant to JUM 30, 1969, 
and any gratuity due to en employee who retired on of prior to June 30, 1969, is 
to be based on the conditions of the plan of hislher empioyii Board as on 
DW~I~~W 31.1 =a. 

lbl The atmdrtive sick ksve daw transferred from the dis?iofved Boards. accrued under 
the plans which were exuw to June 3O.IS69, endon record for each employee at  
that date, shdl be eligble far cskulatkms of retirement eatuities provided that only 
those cumulative sick leave days actuSny accumulated during service as in section 
3.1M above ate included. 

3.5 Where a contracted Teacher is retired compulsor& from the Board's =vice at the end of 
the school year in which the leacher saebrt the age of 65 years and where because of 
this the Tea- w d d  not be abla to complete the required mMmum of tiva (5) 
consecutive years of contracted service with the Board, the Director of EduCam may 
authorite the mntb of s r & m  m i t y  in accordance with the other conditions 
cmtairledinthkplan. 

Where an empkwee has completed 20 years contracted services with this 8oad ad its 
predecessurs, such anlJovee shdl be entitled upon r e t i m t  in accordance with section 
3.1 tal above to a gratuity in accordance with that section where CSL will be calcdatml 
at 200 notwithslandiq~ tbe number of amulatlve si& leave days standing to W h e r  credit 
at the time of retbement, providbg that the last f i i  15) yeas' service immediately prbr 
to retbement shsrl have been comcutiva contracted years of service with T ~ E  Hastings 
County Board of Education. 

3.6 

65 
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II. BENEFITS 

4.0 FARL Y R E T I F ! ! E  PlAN 

. .  
4.1 

4.1.1 An idivibal nwsf be ailfast 55years of agc and be el igw for 8 service pension 
or a disabilhv pension ns defined by the 

An individual must be recaving the maximum salary of Hs/her category. 

An individual must have 10 years service wi!h The Hastings Counly Board of 
Education credited under the -. 

4 .  

4.1.2 

4.1.3 * .  

4.2 D D e r a t i o n o f m  

4.2.1 The Teacher shall forward to the Director of Education: 

- an application to psnicipate in the p h  
- proof of age 
- proof of service &wed under the - a rasignatbn which &arb states the effectkm dete of separation. 

4.2.2 The appllcetion nwst b reoaivdd by the Director by the 1st of December for 
effectivs -tion at June 30, ORby the 1st of Maehfor effective snpcmion 
at December 31. 

I .  

4.2.3 Approval of i n s i d  rewests to pmicipae in the plan shall rest s0)elywIth the 
B o d .  The Boerd qrew to astieubte criteria for evaluating applications for Early 
Retkement Incentive pI.n and in the event of refusal, the Eoard acmes to 
communicate the reasons to the zWkant. 

The Bond shall pay to the Teacher the sum of $6.000 ~which.fnclude8 vacatkm 
pay) p year, t o e  m-imurn of fov yearsort0 June 30th of thesdrod yeor in 
which the Teacher reaches ago 65. whichever comes flrst, if htslher appliePtion 
for EJ& Retiremmt Incentive Plan b approved. 

Payments shall be made when requested after Jsnuary 1st of the war ruuct 
fdowingthe year of eaparationand on each rucceedii Jsnusty 1st until tha ful 
amount is W. For partial years, the final payment will be adjusted accordhr#y. 

4.2.6 If the member dies orbacoms inc-iiated before racaiv i  all peymsnts under 
Early R e t i e m  lhcativs Plan, rewnahw * psymentswitIbepsidtomepsroara 
to the person's eatate in S a d a n c e  with 42.4 and 4.2.6. 

Any member who teadm under a Teacher's Connaet nhar accepting payment 
under Early Retirement lncermw p(ar, will forfeit any unpaid belawe otherwise 
payable under Early Retimment h c m i w ~  Aan. 

Once the resipMtion is sffsctive, the +Dpticant Is no fonger en empkJyee of the 
Board and not &&le for any empbym banefitS. 

An individval shall awe to work for the Board in sn dgunent mutually meed 
upon with the appropMte Supsrintendeni for the equivalent of 20 w o r k i  davs 
during each year of pertidpation in the Eariy Retirement Incentive Plan. 

4.2.4 

4.2.5 

4.2.7 

4.2.8 

4.2.9 



II. BENEFITS 

4.2.10 The assignnent undertaken by the partkipant In the @an may augment or 
su#llernent tha dutk  of Teachers but shall nut result m the reduction of Teachers 
or Teacher megth. 

5.0 ST AFF 

5.1 The Joint Staff Development Committee shall consist of: 

. The Educatiansl Services Ofticar, Hastings TPA 

. Two mmbers of the Educationd Services Committee . A Superintendent assigned by the Board . A representative of Curricukm Services 
- A Secondary School Principal 

flw Joint Staff Developnem Committee shall estabfish a process for: 5.2 

' fa) the pbmbre of staff tJevelupment activities 
Ib) the use of funds SDocated to ttm Committee. 

The Joht !Staff Dnrrlopnerd ComniPteeshdsdminister the allocation of the Tfainimg and 5.3 
!%W8bhQ hnd. 

. .  
5.3.1 

A fund of t22,000.00 WT be L s t s b l i i  for Training adlor Retraining. To be 
dime, appricsnts must & in writing to tha Joint Staff DMbpnmt 
Committee before October 1 st of the year in which the course was successfdy 
empieced. enchino cwlse receipts for the amount requested and paof of 
course conrpletion. Chsidwation will k given to Teachers in tho Mowing order 
of pr ior i i  Teachers who: 

- h a  naw orachangeintanhinp assi@wmnt asa result of the Transfer and 
Surplus procedure, andlor 

harrs a cttanoeintftac3Sno assionment 888 rasutt of the Trenafec and Surplus 
procedure, andlor 

are faced w b  additional re&mwnts in a new teaching assignment as 
identified by the Princiil in co1)8u(EBB 'on with the Staff Advisory Committee 

have taken eourses that marit financial support. 

- 

- 
- 
Any remainhQ funds wiW be allocated to the Joint Staff Developrnart Fund. 

5.4 ~ h c  ~oerd shall povide a fund of su.46o.m per yeor to be u d b y  the secondary 
hchm)r for staff development ac t iv i i s  duw the year that am f d  on instructional 
ptanices snd arrciculum needs. Thasp funds h W  be crdministrred bv the Joint Staff 
DewdopmentcommitMe. 

Applications for funds from the Board Staff Devebment Fund by secondary school 
Teachers. w p s  or staffs SM be diiected through the Joint Staff Devebpnent 
Committee for approval before baing forwarded to the Board Staff bsvfdopmant Fund 
CMnmittee. 

5.5 



tl. BENEFITS 

5.6 The Branch Staff Deve)opnent Committee m each school shdl conskt of; 

. The PrneiDal 

. Two Mucstional Sarvices reperentatkt 
, The Branch President 

, . Additional members as sdected by the s c h d  staff. 

5.7 The Bnmh Staff Development C-er shall: 

5.7.1 Administer staff devdoprnmt funds allocated directly to the school. 

5.7.2 Plan school staff devebpmsm actVties. -_ 

. .  
6.0 -ANY MID P-AL WAVE PLAN 

6.1 .. 

6.1.1 “parent’ includesa p ~ n  with whom a child is pbcsdfor adoption and a pereon 
who is in a rdniomhip of some permanence with a parent of a &Id and who 
intends btreat the child as his or her own; 

‘parental leave‘ -an Qnpbvae who has been em- by his or her empbyw for 
at kast (hbtm weeks d who is the parent of a &&Its antitbzd to a leavs of 
abmnce vuimart pay fo80wing: 

(a) the birth of the chad. or 

lb) thecanhgofthe chzld into the custody, care arrdcontmluf apsrant for the 

6.1.2 

fim time. 

6.1.3 ”pregnancy leave” - a p r e ~ ~ n t  employee who stated employment with her 
employer at hadt thbtecm I1 3) weeks before the expected birth date is entitled to 
a leave of abssme. 

6.2 Erepoanev Le- 

6.21 Pmmancy Leave shall be wanted upm written request provided that: 

(SI The Teacher provider a catificata ban a CWv qualified medical pactitioner 

81 The Teachet will havekeninthe employ of the B a d  f a  a pariod of at least 

(cl The Teacher notifm the Board m writing at least two 121 weeks h m d i i l y  

6.2.2 Pregnancy Leave may commence up to seventeen 117) weeks precedii the 
evpected birth date. 

stating the expected birth date. 

thiftmn (13) & imntddistaly paocdino the exfmcted birth date. 

oreceding the date the leave is to bdn. 

6.3 

6.3.1 A Teacher who has been granted a Precpancy Leave shalt be wanted a Parental 
Leave of up to eiditeen (181 weeks upon winten request at least two I21 weeks 
in advance of the date the leave shall commence. The Parental Leave shall begin 



-bw&tely upon tsrminslion of the Regnmcv Leave unless the child has not yet 
c m  into the custady, control a d  cafe of a parent fw the first time. In such 
case. the Leave WM mnmmnce within thiftv-fhfe (351 weka of Uw chad's coming 
into the custady, care and control of a wen8 for the first time. 

6.3.2 Whem Pregnancy teawe has not been takur, a Teacher, following the bkih of the 
leacher's child or of the chad eominp into the d y ,  care and contml of the 
percart for the first time, msy take h e m a l  Leave upon written request, provided 
tha Teacher has thirteen (13) weeks or more of sewlce within the Board and 
mtifiesttur&1irdatlaasttwo(21rreeksb,adv-of~dstethe~eshali 
comnence. Parental Leave shss conmeme within thhty-five (35) weeks of the 
child's birth or of the child c0m-h~ into custody, cBIe-or control of the parant fa 
the Iim time. 

6.3.3 whne the canditians of 8.2 ad 6.3.1 8nd 8.3.2 ere met, PFe- andlor 
paa+d leaveshallbeaf&ued fora period of up to twelve 113 months. During 
timi first thirly-fiue (36) medu of Pregnancy ardor Parcmtal Leave the T-har 
&&be aedtcd wiL sdor i ty  and mqmricneefor grid psposes and may caninue 
ta be e n m W  in the Banefits Rsns of this AgmemM with the Board contitUhrg 
to make I t s  oremiurn centr9butbns. Where the leecher 4 on leave in excess of 
thirty-fi (35) weeks and continues to be earolkd in the Benefits plans, the 
Tsadrar shdl pay ?oO% of the pnniun cost. Wmn return from Pregnancy andlor 
prsntd Leave, the leacher shall be rdnaaad to tha posiiiM the Teacher most 
recentk held pfior to Ihe commencement of the )saw if it still exists. or to a 
camparable Popitnn if it does not exist. 

6.3.4 Nom in this Mide predudes an d o y e e  from: 

la1 entitt.ment to sick keve pay if the employee's absence Is due to #Insss 
arising out of pregnancy prior to the maternity leave: or 

(M the pmvisbns of the Emplwment Standards Act 

6.4 

The plan is to scrpghmertt the UIcmployment k a n c e  bonefits received by Teachers for 
temporary unsnploymsnt caused by Pregnancy andlor Parental Leave and will c& of 
the fOlfOwin0: 

(a) ii) Employees must prove that they have ~plifzd for and am in receipt of 
Unemployment lnwrante benefii in der to receive payment under the pbn. 

lii) The Suppkmental Unenrplorment Benefit is payable for J h o d  dU* whEh a 
Teacher b not in receipt of Unemptoymant hsurance if tha d y  reason for non- 
receipt i s ih t  clabynt P serving the two weak Unempboyment Insurance waiting 
period. 

(b) The benefit levd paid under this plan is set at 100% of the leacher's ailowable 
Uwmpbymnt Insurance benefii. 

h any week, the total amount of the Supdemental Unemployment Benefit peymenrs 
and the weakly rate ol Unemployment Insurance benefits will not exceed 95% of the 
Teacher's d l y  earnings, 

(cl This Supplementa~ Unemployment Benefit will be paid for the WO (21 weak wait* 
period. 



H. BEMFlTS 

- (dl (il The plcm is financed by the employer's general revenues. 

[jib S..........r Unenployment Benefit payments wiil be kept separate f m  payroll 
records. 

le1 The dvstion of the plsn is for the period covered by the Collective Agreement. 

If) The employer wiil inform the.Caneda Employment and Immigration Commis& in 
writing of any changes to the pian within thirty 130) days of the effective date of the 
change. 

fgl Teachars do not hare a i o  Suppbmantd ummbwmnt Benefit pavmenta ex- 
for aupplilmantaam . of ulaplorman InswmcvbsnsfiEsfwthe unempbpnentpedod 
as stmcified in the plan. 

(h) Payments in respect of punranted mnual remuraretion or In respect of deferred 
remumrebionorgvgence pay benefits will not be reduced or i n a d  by peymnts 
received under the plan. 

6.5 -hmn- 

6.5.1 A Teachef witl be ~ s m e d  sny c h w  in the salary scale which nw have 
atw#raddwinotha StaMOqr kava rdathre tothe posiaionrnost~acmdy h d .  

A leacher on Pregnancy o( Parentd Lsrve shall be d i t e d  with Smkuity md 
helcont*~uetobecnmled inthe b e m f i t s ~ ~ s s  he or she ducts in mltlrp 
not to do SO, rd thblr be entitled to the terns d CO- outlinsd in the 
colsctive I\gccmurt. 

6.5.2 

6.5.3 Sick leeve credit accumuktul under the Board's D#MI at the.time of commencing 
the unpaid pegruncy or p m n d  leave shall not be augmamcd duJng the pefiud 
of leave but sham nmsb, stemling to the Tsecher'r credit upm msunptbn of 

Educshon Regulations with regard to imenrwincl emlo-. 
teaC4lin?88nriceaubiectto ths c o n d i i  of th. Board's plan snd the Mwssry of 

. 
6.6 

6.7 

6.7.1 A Teacher who is returning from P q n m c y  or Parental Leave 8s defined in the 
Emplovment Standmds Act sham @ive the Boad at least tour (4) weeks written 
notice ol the b a e  of return. 

7.1 The Board may gent sabbsticd krave to an employee who has demonstrated a hi& level 
of c~mpetence in hidher empbvnwnt and encourews wwthy spplicatiwrs therefor. Ttm 
Board is not obliged to -such leave and sn empkvso is not enlitled, as a Mt, i o  
leaveunder these rsgulaiono. 

Sebbaticd leavs may be wanted for the pnoose of apwoved study or activity; the b a r d  
reserves the fight to determine H such leave is in the be@ h r t e r ~ t s  of the school sytern 

7.2 



and the Board's decision in this reoani is final. 

To eJalib for a Mwaticd leave, an envJovee shall have EomPteted a minimum of five (51 
continuous years of MI-time senice in the ernploy of The Hastiner County 8ooud of 
Education inmdatdy prior to the time ol applestion. 

An empbyeedesiing sabbaaicd lesve shall e in wiitine to the Director through lrislher 
Associatsd School Gmvp Superintendent through Wher Rincipel, eiviw reasons end 
details fegalcling the purpose of the pmposed lewe. Prior to making final 
 recommend^ to the B ~ ~ I u J ,  the Director of Education will meet with Teacher 
re- to dkuss all sppkcatians. Should the appticwt so de-, trelshc may 
~ q u e a t  a review by the Personnel Commktee. 

la1 Applic8tion for sabbatical leave must be made not laer than November 15th f a  i t s  
ba~na,atthernvtieaIhcfdbwinpSeptcmber. W i r c c o m m s n d e d b y t h a  
D i r e  of Eaucetionshel be pked beforathe Board for dec&ions at a January Board 
Mt?dIW. 

7.3 

7.4 

7.6 

(b) Selection of appficams for Sabbatical Leave C i  sddition to the requirements listed 

tn the rppllcant's stated pods and obpctives in Hastings County and education 

above) are to be bated upar 

gcnsrdly; and 

will achieve thooa epeld ad objectives. 
(ii) the Ilpplloent's detaUsd explsnaalon to show how the requested Sabbatical Leave 

7.6 la) s s b w  and other banetits shal be #mid or credited tu amployees @ranted sabbatical 
tawe whik eonthing with the purmse of the leave in an amwnt equal to seventy- 
five pemnt V5%l of the employee's salary at the date of the awnnrsncemem of the 
leave. 

Ib) k, additbn tuldon fees aha1 be paid by the Bocud for the purpose a q r e s d  upon in 
granthotha lecnra. but theemant shell not exceed jive twvlnd dollars lSMK).oo) end 
receipts shal be sutmitted to the Director of Education. 

7.7 An employee m t e d  sabbatical h.ue sha9, before &ng on such hue,  execute an 
S Q ~ &  with the B o d  to mmain in the eanphy of the Board for a &mum of thres ' 
years idowing the eunptoyee's relurn from leave. 

7.8 An mpbvee failing to carry art ttw PUQHJSS for which the leave was granted shall, upon 
danad. repay the Boardthc marsy wid on account ofthe leave, or, on f a i h  to r d n  
in the employ rrf the Board fm theogrend minimum peciod. shall, upondemand. repay to 
the Board pro-rata the Rmy psld by the Bwrd on account of the laaM. Eschcare, 
however, aid be canaidered indhrldwl(y bv the Board a d  the Board &a# take imo 
COnsiderMion any cbamstances beyond the controt of tha ewqhyee. 

An emptoyee p n t d  sabbatical leari, Shsl receive the normal increment in salary end 
othsr bandits for which he/she is e l i g i i  Daducriars fa Teachers' pension, income tax 
or mherreauired deducaiarssh~II be on the basis of the actual s a b  mid. Empbvces on 
t&baticel &e shdl be r e m i b l e  for m- thab own aran~emtlnts for any furtbwc 
payments to the Teachers' Pension Ren or to any other pension fund to whid, they 
bebng. 

7.9 



fl. BENEFITS 

7.10 b) If sabbatical leave is gpanted. h shall be grmnted for om school year ISept#nber 1st 
to August 31al or from September 1st to Decembar 31s or from January 1st to 
Augwl31st in the same schoot year; 

granted for one semester or for two mntsters within tht school war. 
Ib) If sabbatical leave is gmnted i o  an applicant from a w e r e d  ochod, it may be 

7.1 1 The numbg of days credited to a Teacher in the cwnulative Sick Leave  Plan shall not be 
reduced by the wanting of sabbtical leave, nor shdl the Teaecher be entitlsd to any 
accumubtion of sick kave credits M n g  the period of leave. 

7.1 2 The plan shell aperate m regsrd to Teachers. Vice-Principnls-and Principals. 

7.13 The numbg of en*Joyees mntud +a for any year s M  nat exceed om percent (1 %) 
of the Academic Staff of the Board. 

7.14 Anempl~se~rstumfmmlaavsshallbereinstatedtoa~cwrmensurattrwithor 
e t  to the superior to that which h e l d  vacated in th% school of last 

Transfer and Surplus policy b, Sectbn V - 8.0. 

8.0 p a  VES OF AB- 

8.1 p e r s M I s l ~ b e g m n t e d ~ l h 8 b y i ~ c w n f / B o u d o f E d u c a t f o n  
if a Teacher is mwloyed on a pNmanent contract. 

8.2 may be orantad by The Hasthas COJntv B o d  of 
Mucation if the prpose of the leave is designed to enhance the orof&tnal axperienca 
of tha Teacher. 

8.3 will accrue on a M-time basis to all Teachars during the p e d  of m y  lem 
granted by the Board. 

8.3.1 Senioritv will accrue on a fuU-tkns basis to all Teachers on a pennsncnl OT 

WObetiOMfY COllWaCb 

8.3.2 Where a Teachar reduces teaching adgmnent from full-tbne to part-time, 
seniority will 8muc t o  the Teacher on a MI-time basis. The reduction in time, if 
approved by the Board. will be considered a part-time Lewe of rbgsnw. 

b8 ves of a- will be reschdd if the Teacher's cantre Is terminsted prior to the 
commencement of thn leave due to Transfer 6. Surplus procadma. 

8.4.1 

8.4.2 

8.4 

Teachers spprving for a leave of abssnce llu8t have a parmanem contract. 

Applications fw personal or profdonel leaves of absence must be made In 
W&hQ t0 the UleCtOT Of 

8.4.3 Ewry affat rh0U)c) be made to appt by September 301h or March la prior to the 
leave. 

8.4.4 Fdlowingthe expiry of the agreed leave pwiad. the Teacher will he returned to a 
position with the Board p the same schd,  subjjct to the procedures of the 
Tiansf er & Surplus P o l i i .  

-16- 



8.4.5 No salary will be paid by The Hastings County Board of Education except where 
o t h e h s e  stated m the leave dan. 

8.4.6 All Board administered benefits become the responsibility of the leacher except 
where otherwise stated in the leave plan. 

8.4.7 'Tharumbar of days wedited to a Teacher In the Cumulative Sick Leave Plan shall 
not ba reduced by the wanting of leaves, nor SW the leachar be entitled to any 
accumulation of si& kave credits durtrg the parbd of leave nor shall Ute period 
of leave be etigiw for calculations f o r  retiriramcnt gnarirv. 

9.0 -wTiswEmw 

9.1 A ahort-tenn or departmental kaw plan fw activities related lo  the school andlor 
Aswhmd sehool Gmupp-maybe ganted at che discretian of the Director. Such 
kava will have no effect on the Teadrcr's 6almy. t~llowancer and benefits but the school 
will be wanted a supply Teachar sllotment of funds for the term of absence of the 
Teacharls) -hvolved. 

tO.0 S 1 ) B S l b n E b L F A V E P U M  

10.1 l h  Board may grant to a &rmnenUy contracted Teacher in the emuk~y of The Hastinos 
County I 3 o d  of Educetian. B Subsidized E d u c a t i i  Leave. 

An employee desbing a subsidized Mucationel Leave shall apply in wriiino to h ishr  
Associated School Group Supetintendent through Nslher Pdndpl ,  outRnihg the goals of 
the leave. The Supstintendent may refuse to recommend tha appriation and adv i i  the 
Teacher of the reasons. w the %perintendent may endm the aRplicatbn for 
considararim by the Director of Education. who may make recommendatiollg to the Board. 

The Boerd's decision in this ntawr sham be final. The employee may requast a review 
through the @devance procedures. 

An amount equal to 37.5% of the a u e r a ~ ~  secondary Teacher's a b  at the daw of the 
c- of the leave shall be paid to the Tescher grantad a Subsidized Educational 
Leave. 

An ampkvee granted leava shall. before mine on swh leave. execute an ageement with 
the B o d  to remain in the emdw of the Bowd f a  a minimum of two (21 years folowh.yl 
the employee's return from the leave. 

Leaves &U not be granted for the purpose of upgrading salary. Leaves may be granted 
sothat Teadrers may broaden qualifications. 

Required deducrians. Le. leachers' Pension flan, home tax, Unemployment Insurance 
Commission etc. will be made on the basis of actual salary paid. Tlw Eo3t of othol 
bsnefitt. i.e. Dental. Lib Inswance. etc., will k, pmated based on percentage of actual 

10.2 

10.3 

10.4 

10.5 

10.6 

salary paid. 

10.7 Cumulstive sick leave shell not be reduced by the granting of tha leave nor shall the 
Teacher be entitled to acamulative sick leave crdits durinn the leave, nor shall the leave 
period &e counted toward calculath for n h m e n t  gratuity. 
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ti. BENEFITS 

10.8 The Iiave, s&W it occur with the five 6) years previous to retirement, wn not be 
considered 88 dkupthg consecutive years of experience. 

10.9 Amlicat im are to  be received on or before January 15. 

10.10 Appliatans are to be appoved (or not approved) on or before Msreh 1, and the eppUcant 
notified in writ i i  by the Director, 

IO. 11 Leaves win be addnistered in such a way that there will be no cost to the Board. 

13.0 LEAM-SAIWHOLDBACK 

The concept of "Leave with Salmy Hddback' has k e n  developed to permit an empkyee to pre- 
plan a one-year leave of sbsunccl with gay or a one-swnestcr absence with pay financed by the 

of salsly holdback. Whila this m e p t  is smetimcs known as the 'Fouc Years over Fivc 
Plan-, In Which the paticipan t works fwr years et 80% of dary in return foc a oncyear have at 
approximately t h e m e  rate, in this case ageater or lesser number of yeas may be ublhed in the 
calcutatioh In effect. "Four Years ouer F i "  becomas "X years over IX + 1)" or "4 Samastars 
o m  5' becomes X s8mestms over D( + 1). 

A Teachsrwb holds a pemransntteaehino -act with the Board 8haW be owble t o  participate 
in the plan. Howsvsr, a Teecher who has hrd a sabbatlcel b v s  shall mt become ellaib(e umil 
helshe shall have fulfilled tdl obkptiona imposed by that leave. 

A written application shall be delbered to-& Wrector of EducetiOn not la& than the thirty-first 
131st) day of January, in which is k r i b a d  the applicant's proposal with respect to a &n d 
salary hddbackandthe timing of the leave of absence. An- - ~ i v e d b y t h i r D i ~  
of EdocariDn later than the thircv-fba Blstl day of Jawary shall be deemed to have been delivered 
after the first (1st) deal of April next following. 

arl&mal 

The aht to agprcw or to deny any application shd rest sokly with ths Bosrd. written advice of 
approval or of denial, with expbnstion. shall bedeliiedto t h e a p p l i i n o t  laerthsnthetirst 
I1 stj dsy of Apni fa3krving the date of apuliition. 

E n t ~ y  into lhe plan $ha4 be effective on the fm (l* day of September rd the duration of a leave 
of absence under this plan shall be from the first (1st) day of September to the thhty-first (31a) 
day of A u w t  nexl. m the case of full year leave& 

While particiting in the plan the mount of the Cweni  C- . Amount deferred by the 
participsnt under the plan, op ay other sueh snangcwnant fcf ssrvic~ r&od by the Tea* to 
the Board, cannot exceed 33.3% in any calender year in accordencs with the htm Tax Act. 

Entry into the plan shall ba effective from the first (1 stl day of Auwst until the last day of the first 
Ilst) m e r  or horn the first llstl day of the seccud 12ndl semester until the thirty-first 131stJ 
day of July in the case of one semester kaves. The Teacher will ba expected to assume the 
equivaknr ot 50% of B MI year's teacting schadule during the other semuster of the school year 

. -1s 



1. BENEFITS 

that indudes a one semester Leave With Salary Hddback - 
Ths daw hddbedcshdlbe plpcadinmst and inmest s a d  thereby &ti accrue to the benefit 
of the trust. Througlwt en mployee's p8rticipcnion In the @an the Controt of the trust shall be 
vssted a b l y  by the Board on buhalf of the partlcipam. 

During the leave of absence, iiw am accumulated fn the trust. shall be paid to the participant in 
the same mamer an would hislhsr salary were tte/she not on leave of absence. The accrued 
interest is paid sepa- annually. 

ouing the period pmmdim~ leave of absence, employee h e f i t  plans end subsidv thereof shall be 
pro-rated to the percent- of salary received and will contirue during the leave. 

There ssldl be ndther acamulntion nor u&athn of sick leave credits during the leave of absence. 

The employee shall comply with tlm regulations governing the Teachers' Pension Plan Act. - 
Upon retum fmm a leave of sbsence d e r  the plan, e pe&ipan tshall be returned to duty in the 
school in which he/she was wnpkVad i d i  prior to commencement of the leave of 
abaancs. -to the provisions at ths Transfer and Sutpbs Policy. Where a participnnt held a 
po&ion of responsiWq, it shall ba returned to h i  wovMed that it still exists. 

Upon rctum fran leave of absence tb participant Wl t ~ ~ e i v e  seniority m the same manner as 
if helshe had not taken leave of nbsence. 

. 

A participant may withdrsw from the plan at sny time prior to the fifteenth 41 5th) day of March 
pracadi ammencement of the lenve of absents. Qaon withdrawal, the sum accumulstad in the 
trust, including accrued interest thereon. shall be paid to the participant within a y  (6M days 
f d l o w h  deliwry to the Director of Education. written notificarion of CNithdraud. 

A ckdantim of r- shall be deemed to be written notice of withdrawal, Ckered to the 
DraaDr of Education on the effective date of the redundancy- 

In the case ofthe dmth of a pmicipant pior to COMnencement of the ksve of a w e ,  the sum 
accumulated in the trust. includii accrued interest thereon. shall be paid to the estate of the 
tmtkbmtvvahindxw Odsyafdawinothe dsts of ctwh. kr case of the death of a participant 
d u h  the leave of absence, tlm sum remeinino in the tncst. mchadin~ s c w e d  interest. shal be 
paid to the estate of the psrtlcipent within siw 160) daysfollowing the date of  death. 

CMrreCt 

Each partidpa shsll execute 8 contract wherein are Sst out the terms and conditions cf 
pwticipation in the plan. 

' 



U. BENEFITS 

12.0 GROUP uFEI#suRAmpLAw 

12.1 

12.2 

This plan provides basic cowrage of 525.000 or 8100,000. 

The Board agrees to mntributs one hundred percent (100961 of the asseased plcmium f m  
the coverage of 825.000. or $100.000 undm the plan. 

Optional amounts in mul- of 625,000.00 may b stected by the Teacher. The 
maximum amount of Basic and OMpMl lnwnnce combined is $20O.o00. 

The Group Life lmuance Pron shdJ be avdlable to a11 regularly m d o y e d  Teachers in 
accordance with the e r i t y  repcliremartt CJf the p h .  -There eh& be compuboty 
pankipation m ths Group life lnsuranco Plan for el Teochars hied &r lS85 September 
01. 

Er*olmem in the Gaup life lnsufance Flan rmtst taks place within thirty-am, 131) days of 
an eligible amployaes ammMcing duw; otfierwsa . the qoup Tfe insurance carrier m y  
r e m  an applicant to tdwgo a madicd exadnmii, at the applint's expense, to 
prove insurabihty. ln no circumstances will the Road beer the cast of ard, medical 
examination$. 
The Bond agrees to pay the cost of 9100.OOO.00 A c c i d d  Duath Coverage+. 

12.3 

12.4 

12.5 

13.0 EXTENDDbW CAw1Iy8uRIwTr W ' 

13.1 ths Board awes m p4, on?.hundred paFent (100%) ?f the premium CDSt of an Extended 
k i t h  Care Plan which includes Private and Serrssmate CO-. 

Effective 1991 Smember 01 the Board agteestu pay 100% of the COR of the fmmku'n 
for the Vi- Care Rider. 

The Extended Health Clve Insurance Pian ehal b wbbk to dl re~lady appointed 
ma vohteuyenrdment basis, in acandanw with the eliaibilitvrewimnisnts 

of the Plan. 

Effective 1892 December 01 the Extended h a &  Care Insurance flan wilf include the 
Deluxe Trawl Plan. 

13.2 

13.3 

13.4 

14.1 the Boerd agrees to pav 100% of the premium coa  of a dental plan at th c u m  minus 
one year Ontrrrh, Dental Asodatm - n  rdrcduk of fees witti mtechan(tcs effocUve 
September. covsraee cffactive saptsmbar 1. 

Tho Oental Pian shhdl be availsbb to sll rspdaly  appointed 
enrdment basis, h accordance with the eQitJsty requ&emem of the flan. 

Effective 1993saptember 01 the Board ameh to pay 75% of the premium cast of Dental 
Rider 13. Orthodontic Services. 

Effective 1993 September 01 the E p d  a g e s  tu pay 75% of the premim cost of Dental 
R i r  P4. Restorstiw Services. 

14.2 on 8 vohntwy 

14.3 

14.4 



15.0 M-smw 
15.1 The Teachers agree to pay 100% of the premium cost of a Long Term Disability Insurance 

Plan. 

The Lono Term Disability Inauranee Plan shall be available to all reeufady amploved 
Teachers (excludii occasion* eniplwed Teachers) in sccordanca with the 
requirements of the pbn. There shall be oompulsory prrlieipation in the Long Term 
Dsabiri Wan for all Teachers hired after 1885 September 01. 

The Board agrees to prarMe 100% of the Extended Health Care burance Plan and the 
&mal Ptan as outbred in 13-0 ad 14.0to a maximum of two (Uyears. 

The Board will sup& copies of e r  policies to the erecutive of Hastinas W A  
O.S.S.T.F. as they become available from the insurance compMies 

15.2 

15.3 

16.0 m- . 

16.1 In the event that the PrWinciat Government nrinstStes Ontarii Health Insurance Plan 
premiums. tb Board shall pay 100% of the cost of Ontario Hedth lnariance plan hard 
CWWrrqe). 

17.0 -mm 

17.1 A da&ction of .12% Or armd saby mll be msde from each Teacher's salary paid durina 
October when requeaed in WWUJ by the Hastings W A  of O.S.S.T.F. These f d s  wii 
he ured to help offset the personnel Eodts i n c u d  in carrying out the duties of office of 
Executives of O.S.S.T.F., oistria 19, Hastings TPA. 

Prouasd tha Boerd wlifies for and receives tha Unsmdoyment Lnsurence comrniasion 
rebtr, the Pmskht of Hasthms TFA of O.S.S.T.F. shull be rdeased from teaching duties 
andreceive barfits. skwmcesad salary to a maximum at Category 4 Maxinnnn. This 
salary and any ddlorvances shdl be paid as folbws 

la1 the Teachers' share 6/12) of the Unemployment Insurance ComrnWn rebate that 

17.2 

Ihe Bwd anlifiea for: snd 

(bl the remeirdsr to be paid by the Board. 

Leave witl be granted in the amount of 1.0 full-time teaching d t i o n  for up to 
t w o  p e r m ,  O.S.S.T.F. to my daries, benefits and aUwances. Teacher appointment 
to ba &terninad bv O.S.S.T.F. HastinQs TPA with ttm sppaval of the prhcblfs) 
c o d .  fha Board to be notified no later than Apd 30th prior to the leave. T h e  for 
added nrs- . (as Mentifled in the Staffina Formula - Department Heads). 

Release time tor Department Headships shall remain in the school. 

17.3 

18.0 

If a Teacher b r e w i d  to have s8fetv ha; the Board shdl reimburse the Teacher the cosl of the 
shoes, on en a8 needed basis. the cost not to exceed $80-00. 
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111. SALAWES 

1. 

(el A secondary school Teacher empbyed on a Letter of Standing issued by the Ontario 
Ministry of Education shdl be paid. during period of 6 d i i y  of the Letter of 
Stsn&ng or until such tima as the Teachef rec&es an O.S.S.T.F. CefWcdon Rath 
Statement endorsed witha specific category. sccording to the Teadrar's Letter of 
Evalustion issued by the O.S.S.T.F. 

1.3 S A l A  RY I FVFL ADJUSTMM 

(a) Any salary ad&stment rcsuicing a change in d a r y  kvel due to changed af improved 
gudifications wlll be d e  effective as fdfows: 

(il from Seaember 1st if the qualification was cwWeted by Aupla  31st of the 
seme yesr imnectistSly pecedhg that date: 

(ii) from S e p w d w  lstof the next ensuing year if qualification was c-4 after 
August 31m. 

(bl Teachers app)ying to the c a r t i f i  board of the O.S.S.T.F. for rbvised category 
rating atatemenurererequimd at- same time to& to ths Board's Admkinra aion 
elearcopi8b-ofttmirspplicabntormssndaopamo . cbcumBm(irckdhgdetspsend 

(c) Where CO- of ?he f- and suppat*lo documents are not fec8ived by the Board's 
Administfation by DecQnbg 13th fobwing q u d i f i i  date, salary adjustments will 
become effective on September 1st of tha fdowing year. 

dates of tha tam courrs &an relevant to their applicationl. 

(d) For secondary sehod Teachers the O.S.S.T.F. Cwtificetbn R a t i i  Statement e n d d  
witha CateOavIfiing 0 tkonly document accsptud by the B o d  forthe #~rpas% of 
making salsrv lsvd adjustments. 

1.4 

la) ~ s t a b ~ s h  the eonect ~ e v d  on t ie  sdaw schedule ta O.S.S.T.F. certification 
Rating Statement category or as otherwise provided for in thia agaamctnt 

mt tn the Level decided lwxordino to sub-sfst'ion (a) above, estabEish the correct number 
of futl years of approved ad cscbitisd teachino experience. such pkement not to 
exceed the rmrnbar of years of experience provided for inthe Level comerd. 

Id Add to the salary e r M  at in sub-section (a) and Ibl above any rdeted expsrisnCe 
allowance to which the leacher may be entitled under this rgesment, prov6dsd.thet 
thecombined teading Snd r-ed experiarcr planancesdo mt arcsad the m a x i m m  
salary provided for in the Level concerned. 

(dl Add to the salary atrived at in sub-section la). ibl and k l  above srry mwnsibd ' t o r  
ad&tiowl d m  allowances povided for in this agaement. 

(e) No Teacher shdl be newly employed at a sdary higher than that being paid to a 
member of the incumbent staff having the same or equal qualiikations, axperinnee 
and responsibiliiv. 

-24- 



1996Sept 01 

~~ 

l9as sapt 01 75,049, 75,939. 78,830. 77.715. 

Y a r  1 I Year 2 H.ximum 
82.574. 83,819. 86,093. 87,551. 

3.2 Years of experience meant years of expcrrianca 8s a Vice-Principal. Where such 
c t p s m  indudesa fraction of one-half w more of a school year, a full increment shall 
be paid therefor. 

4.0 BESPO#SIB#(TV.TYLOWAIICEG 

4.1 Any Teacher appdntsd to a posilion of mspodbWlty referred to in this Bgreement shall be 
&d the appmpriate responsibility allowance. 

W h e r e t h e B o a d ~ e n e w  positkm of respocisibility to be MIsd by a Teechsr who 
comes within the scope of this A ~ a a n s n t .  the Board shall agtsblish a responsibiw 
dowmce or salary consis~m with estahGW respansihiii aAowances or salarias and 
&ail notify the Hastinos TPA of OSSTF. If the Fedemtion does not awee to the 
rerpmsibiliiy allow- or daty  ~ i r h e d ,  the rate may be the subject of a wievance 
filed by the Fedamtion ad may be camid to arbitration if necessary. The find rate 
establiied ohpl be effective frcin the aina the position was ori@dIy i n t r m .  

1 Unit of Abniristrs tive Strewth 1U.A.S.I is $1.628.00. 

The respontibility allowance for the Co-ordinator of Curriculum Scrvlws, if a me-r of 
0J.S.T.F. ad cowred by this Colkctive Aomemmt will be $3,500.00 per year beyond 
hklher salary grid placement and rerponsibili allowance ellocation. 

4.2 

4.4 

5.1 Throughout this aweement reference to O.S.S.T.F. Certilkation Rating Statements or 
O.S.S.T.F. Caniition Ratma Catenorbs ara related only to the current O.S.S.T.F. 
Certification Rating Pbn. 



ni. SALAFES 

6.1 A t  the discretion of the Director of Education aM.wance for related trade or professM~l 
experience may &a given as follows: 

A maxlmm of d x  (61 yeers may be &en fw full years of emploVment subsequent t o  
university graduation, qr for axptienw in excess of three t31 yean prior to university 
gs&mtion, in a vocation or profedon relatad to the urrhrer&ty de*# obtainad snd to the 
teaching responsMiti88 to be s~sumed. 

6.2 Fa a canmercial lea- holdha a university degrea albwance will be made for rebted 
experience hefore and after ofduatbn without the -r deducth -t to a 
maximum of rix 46) years. 

For Vocational Commercial Teachars eligibls for the two*unmnn IC.21 VocntiOnal 
CamwCialCourse, anarowenCe wiM be made to a rm-of six (61 years for approved 
work experience in excabs of ihFsc 131 yaer~. 

For Vocational Shop Teaches, V o c s l i d  CDmmcraal leachers who are required to take 
fie three- (C.3) VocaSod Cwrse. and OccupatioMI (Precticdl Teechcrr, an 
dlowance shall be made to a msximnn of six 181 yeas for approved work exmriante in 
excess of the minimum mqu-kement for *on to the relevant Teacher tmiting m 
at an Ontario CoWeOe d Mucetlon. 

A year of dated or profeSSiOMl expaience C o d S t S  of twdve 112) IMWths of Such 
cxpe6ame. on ly  *dl WBIS of rehted expetience may be Mneidered for albwanca 
pucpoSeS- 

Alloweme fer appoved trade or woftssianal expethce shall bs at the fate of 8397. per 
year and in no case shall tha maximum allowance exceed 82.382 

In no case may the combined experisnce dowartce for rabted trade or businaas of 
professiil experience exceed sbc (61 war:. 

lnnocimmsmm s may dlowanc4s given for ntated or professional exiwhce result in 
the appropriate d a r y  for a Teacher exceeding the s a h y  level msxirmm h the saky 
8eheduk. 

No dowance for dated trade or professhd exWimCe shall be granted to a PerSam 
eneagsdvder authority of a Mer of Permbmn or to a person baing rcl.angaQed under 
a similar authority after a bredc in service with the Board. 

Notwithstam anything in this agramwnt, ay Teacher who WBS S m p l H  with thk 
Board 01 its predacesson pior to this agmemmt shdl not receive 8 I~SSW 4moun foc 
attowances (other than terchind than am cumntly Who pald. 

6.3 

6.4 

6.5 

6.6 
, 

6.7 

6.8 

6.9 

6.10 

7.0 W A Q M I € A M ~ ~ ~ - ~  

7.1 (il A post-graduate degrre is 8n'etamed d m  at the doetomf l e d .  

(iii A g&ate degree is an earned dear- at the Master's level. 

Bi) An additional dearee Ls an mamed dame not lit the Doctorel or Mastar's Iwd but is 
a degree lusuasly a Bachalor's Degree1 conferred after the first undergsduets degree. 



HI. SALARIES 

7.2 AH degrees for which additional Saowamres are made a n  to be dearees from a Canadian 
unive&y. Whendeoreeshme been conferred by other than Canadin Universities, the 
holder is mspo&bk fof pdhg eqihlence to a Canadmn lhoree at the same l e d .  

where a secorcl degree 01 pert of thet degree i s d  for the purpose of obtainiw a higher 
O.S.S.T.F. Cwtificarion &tima Statemm cateewy, the d e p e  shall nut quaEfy for any 
additional allmVanc.8. 

No afowance will be mads for Bachelor of €ducalion or Bachelor of Divinity Oegces. 

6) For a Master's wee (or B. fbed.) the allowance shall be $650.00. 

@) For a Doctoral Degree, the aUowsnes shall be $1,260. I+ one of (i) or rill may be 

7.3 

7.4 

7.5 

da idh  

Bit Far eertein second dogref3 fsuch 8s B.L. Sc,. 8.Plun.l wtwe the degee is specifically 
relatsd to the teachino afsiermem, an allowance of $350. will be made. 

fiv) Ody one additional dsgree alowanw Is puyabfe to an sIigible TeaCher. 

IB Alhwanc~ for a Master's Dearee or better will be paid to all instfucthnal staff UP to 7.6 
end ;&ding Principds, and *I1 be permitted to pierce s e w  maxkna. 

fiil Allowances for other rddithal dcgaas nrsy be paid to all instructions1 staff excepting 

saiary ediustment occuioned bv the acquisitiDn of a second. graduate or mst&aduate 
degree will be made in the same manner as a change in d s c y  level (see 1.3s). tlos 
domnmnt .required being official notifition from the Registrar of the University 
comamed. 

Principals and Vicsprincipalr. 

7.7 

8.1 AU Teehfm emploved by the Bolrd d u h g  the school year 1970-71 and umt-kuhg that 
emploVment asfrom S e p t d e r  1.1971, other than Principals and Vie-princfpsls shall 
be entitlad to a salary dowance for all previous approved and csrwhd ~ W E C ~ I ~ ~ O  
e*pgience upto and including hn not exceeding the maximum saW in the clslwy level 
appropriate to their ~ ~ M ~ a t f o n s  as provided tor in Level placsment (1.B tht, 
aRowaneh beingdatedtotheincreraental structure of tha Salary Schedule. 

The amavrtof teechirwexptrhm to bedbvrad t o r  new appdntets to the teaching staff 
shall be a s  in s u M n  18.1 above). 

Apprwcd and c d d  teachina experienCe is defined as full-time teach- in a publicly 
schboi or, atthsd- of the Oirraa of Edueau'm, in a privately suppwted 

bchol 

Teschir~o ex0eriene.s in a C d l e ~ e  of Appfisd Arts and Tachndwy or sida instianion 
maintained by plblii support and under the M i y  of €ducation of Ontario, M in a 
Taachers' Colk~e or Colleae of MucMion under the M i e r  of Mucation of Ontario, in 
a University, or with the OnteM Manpower Reirehinu Program in a ceawlar canifid 
program will be admitted as approved Md certified teaching experience for salarv 
elowsnee pvp~es provided that the Teacher was in prrsses'm of an Ontario Teething 
Certiiicate ior the periodtsl involved. 

8.2 

. 8.3 

8.4 
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8.5 

8.6 

8.7 

111. SALARIES 

A p p d  and cut i f i  teachirg experience does not includa occasiond or ni@ school 
teaching or periods of amply teaching. except w h w  occasionat ff temporaw teachino 
duties were under the wms of a temporary Contract with a hard. or where the sup& 
Teacher tauoht with this M d ,  replacing MIC sbwnl Teacher, for an unbroken period of 
not less than fiva 6) months. 

Fractions of incremnts for approved and certified teachino exper4nce are not paid but 
where such teachig cxpulence axrued under a regular Teacher's contract b b a t b w y  
or permanent1 or ender B tanporaty or short-term Teacher's c m  or aoreement 
imludas a fraction of onahalf of a s9uml year Wie sdmol months) or mom, a ful 
incnwmcnt shall be paid therefor. 

A tea&her has s c c d  the fdlouvh teachina mvb as provided for above: 

i) 
ii1-20mo. + 3m.  + 1Omo. + 1 mo. = 34mo. L 3 . 4 ~ .  

6mo. + 4mo. + 2Omo. + 7mo. = 37mo. = 3.7~. 

The Teacher would be emtitled tv an experience aPawance on the salary schedule fw 4.0 
yr. in e x a m  lit but for ody 3 . 0 ~ .  in example 08. 

Appoved and certified twchhq experience for the purpose of . s t a b i i  entitkmsnt to 
allowance under this Secoion is that total 8ccrued as at A- 311 hmadiadr 
precdhg lha September 1st date from rvhich snfivv adjjtments becoma &ah. 

9.0 

9.1 Salaries of full-time Teachers and part-lime Teachers on a pg-rated d a r y  basis dill be 
paid all darks  o w h  or -N~IQ due, dwim time worked 86 fdlows 

9.1.1. one instalment of 8% paid on tha first day h Srptembar and nineteen (191 
instalments of 4% each paid on or before the fiheMth (16thl of each u l s n d s r  
manth ad on the last teaching deyofeaehnwmh nartinp Sepmnber 16th to 
June 15th inclusive. as well 8s t6% on the tast tedng Friday i n h .  

Salaries of full-time or part-time Teachers on a pro-rated salary basis whose sewice 
commencesdwicg a gchod year M I  be paid at a daily rate of l/x (whem x = arm of 
conlratud, htN&ona I and mrrbrstrucolond days) of the tow atbud salary &e for the 
agreed period of sewke. 

9.2 

9.3 !%Mas of pat-time leachers whose service CO- at the begimiw of Semester 2 
shall be paid dl salaries owinn o r b ,  W i  time worked as followk 

On the fint day of Semester one instalment of 4%, nine 19) insulnrentrr of 4% each psid 
on or before the fifteen (15thl ws of each calsprdar month a d  on the last day of each 
calendar month to June 1st indusive. as well as 10% on the last teachm R i  in h. 

10.0 

10.1 The Board shss pay t o  any Teachef covered & thls collective Aprecment wIw baves the 
employ of the Board, fw reasons of redundancy. a severance allowance &dated as 
follows: 4% of the Teacher's grid placement. The Teachar shall also hwe the ri&t to 
purchase Mher benefits for up t o  two yeas while on tha SurplulRsedl Lias. 
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1 .O 

2.0 

3.0 

4.0 

IV. WORKING CoND1llOWS 

I .1 No permanentty contracted Teacher shell be disehafged, demated gr disciplinsd, without 
b e i i  given just end rutficMnt cause. In all such cases, a Teedrsr will chooss one of 
Rights Arbitration or Board of Reference. WO Teacher who has been wanted a Board of 
Reference for dismissal will have access to R i t s  Arbitration. 

2.1 No Teacher will be required to c a ~ y  out on a replar basis any merticallphysikal 
PfOCCdW8S. _- 

The Board recognizes ths tioht 9' any Teacher to r a s e  to be desigrsted to administer 
medication or perfarm my &cavphysical pacedure~. In the 8wa of a medical 
emergency, a feedref may perform such procedures as are ~ c a a s s c y  to the safuiy gd 
well-bei of a student. 

The Board SMI. through existing OT applementary insurance coverage to the knit of 
Board liability inare Teachers against chimr ddng irom m@ulw or cmewncy 
medicallptwsical pmadwes. The BDMd shall supsh copbs of mster poliilw to tb 
Executive of Hastinor TPA. OSSTF, as they become mibMe from the innrancc 

2.2 

2.3 

COmP8MS. 

3.1 (a1 A leacher who has a complaint relating to the imwprewton , application, or allagul 
violation of this CoYtetive Agreement shall discuss the complaint with the Eran& 
&&lentandmay wish to hrlude the Grievance O f k m  a d  the -1 within five 
151 school dayad the Taachsr beaning aware dthe Circu- ohrinp rise to the 
complaint. The initial maetina shall attempt to settfa the comdalnt wittrin five (51 
echoddays. 

Ib) If no setknmt is teached the gdevance procsdure mry be U d .  

4.1 fa) A grkwanee shell be writran snd contain: 

lil 
lii) 
6) The d i  . 
t i 4  

A description of how the slkw d m  is in vidation of the Agrsement; 
A statemmt of the facts to support t h ~  grievance; 

The s i g ~ t u m  of the duly authorited OW of the party makq the 
grievance and the cianature of the Griever. 

Ib) A "Party" is: 

ti) Hastings.TPA of O.S.S.T.F. 
lii) The Board. 

IC) "Days" shall mean instructiond days unless otherwise indicated. 



N. WORKING CONDITIONS 

w 
Either p a r t y  presents the Mevance to the Princ-d nrho shall answer the gievance in 
writing within five 15) days of recelpt o f  the griaVlmce. 

SWR!! 

If the Mevance is not resohmd the party presents tha f~&~ance to the appoprbte 
Superintendent within five (51 days of receipt of tha Riicipal's answer. The 
superintandsm shd answer the ghance in wfiting w-thh ten 11 01 days of receipt of the 
grisvaree. 

SmLU! 

If the Assodatd Schwl SuPaintedentls) and 0.S.S.T-F. c a m t  settk the matta 
sa- within ten I1W days. the mattar may than be prcseMed to the TeachfsBoard 
Rctsfims Committee for c o d d e r a  and settlement. (Rccommandation to the Board.) 

SmLN 

If the grievance remains unresolved on tha thinieth (301h) day fmm the initiation of Step 
I (the lseaiptoflhG&manm by& RincipoN the grievance wll proceed according to the 
tenrn of eiil loo. 

In the cssa of a l  othac forms of grievances, including group, poky or Baard initiated 
gararcsS, the mw mkirp the ~ k v m  may ma& written gnevanca to the Secretary 
of the Board or President of OistriCt 19 H a n i  TPA. as tha case may be, who thll 
BW the pricvance h wrilkrg within five days. 

The !Jliflvam Shsn contain: 

(i) a descriptm of how the aleaed d i m e  is in violation of the Agreement: and 
(iil a stasmbnt of the facts to swpimft Such grievance; and 
(Sit tfm rekf  sought; a d  
lwt the s i m t w e  of the duly authorized official ol the party making the grievance. 

smiu 
If Ute taplv of the f%ddent of District 19 Hastings P A  or tha Secretaly of the Board, as 
the case may be, is not acceptabta to the party making the atievance, that party may 
mly for arbitration &thin twenty 120) days of the receipt of the rcply. 

N Q E s  

(i) T i n a s  may be extended by mutual agreement tin writinol of the two phae9 

lii) An individual Teacher wishin0 to start a (pievsnce must have the sumor d 

-31 - 



IV. WORKING C d T I O %  

5.0 

copies of new 
Hastings TPA OSSTF Prcsidmt. 

pokies and Practices and updates of  cum^ anes StraP be forwarded to t k  
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V. STAFF ASSIGNMENT AND TRANSFER PROCEDURES 

1.1 Part-time Teachers, shall have their salaries Po-rated in lhe proportion of the& part-time 
sewice to Ml-time satvice eccading to the properh/ SCtnrduM salary recdvable were they 
empktyed on a fu l l - t i  bsss 

1.2 Emnula for V 

Them are two aituatiorrs under which part-time Teachers may be hired &$ea to Section 
1 below: 

tal Part-fms Teachers asked to do only dassfoom teachii plus being dlab for axtra 
help before andlor after $drool. 

For these, the formula for the determination of salaw is: 

NU-FRWEEK 
TOTAL NUMBER OF PERIODS PER WEEK EXCLUDING LUNCH 

{bl Pat-time Teachers asked to do classroom duties, octnr help and the extra duties (on 
a poponhate basis) npccted of a MI-time Teacher, 

For these, the formula for the determination of salary is: 

N ~ R O F ~ W F E K  
AVERAGE TOTAL NUMBER OF PEWDS PER WEEK 
TAUGHT BY MUST TEACHERS IN THAT SCHOOL 

(1) Part-time Teachars are hired under formda (b) onlv, except under ths followha 

hiring necessitated bv staff allocstion d j s  d e  after June 30th. {Such 
W i  nortndy tabs place prior to November lst,) 

Teachers may be Nred at the dmtion of the R i ,  under formula b) for om 
yew provided that they mvert  permananly to formda (b) for the same number 
of teaching p i o d s  for subsequent schml years. 

drcumstanceo: 

- 

- 

1.3 i&&& 

Part-time Teachers a ~ e  eliQible for all benefiis. The amount of pmmlum pakt by the 
Tescher and the Board will be pro:ratad on the besis of time woked. 

2.0 mARlNO 
. .  2.1 7 

Humanenass is important m the s m W i  process. At aH times every effort is macle to 
accomnrwlata geographicel. aeademic and personal concerns. 

A Teacher’s signature on a Memorsndum of hdobilitv or a Teacher’s acceptancc of a 
Placement or Offer durihg tha Tm&er and surp(us Rocass is deemed to be a commitnmnt 
bv the Teacher to hidher new school and is a mutuSrly bkdih~ aamement between the 
fsacher and the Board. 
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Subject to Ministry suatifkations, Teachers remaining Surplus to the Swem at the end 
of tha Transfer and Surplus Process are the Teachers rrith the least teaching experience. 

Staff sgienmsnts are based on the best tit ot student and program needs, Teachar 
qudifkationt an) profeasianal needs of Teachers. 

3.0 f l ~ !  

3.1 

NOW M i  the 1992-93 school year, the candMons of the !Special School closura 
Protocol apPry to 3.1. 

The County Staff Records Lia 

contains the names of all secondam Teachers emplwed by (he Board 

indicates the secondary schod Is) to whfch each Teacher is assigned and t b  
Teachor'sartithmantineach school. Teachers who am riming on the Support Staff 
whose h w  of absence period MI kngsrgsntsthm the dohtto r e t u n  to t h e w  
original schrml end ay othsr OSSTF mmber Nnploved by thu Board under a 

eanoaawhohnot -to a secandary school is listed 
as- atthefjducalion Cemre ScCMdarv h m h  

contains idomdon  about each Teachw'8 initial and additianal quMiiicaUons, 
curricula pogsms that each Teachar is qualified to teach, wriudar progams that 
each Teacher pmf6fs to to& km@h and location of W i n o  axpen-snce. cotaqary 
ratha, dated experience, SutSiatca taghf and dewrtment haadships held cmedy 
and pmvio&v. wtinent condition+ of any previous mobikty, projected year of 
retirement and any othar inforrrmtion deemed to be necessary bv the Steffing 
-ec. 

yw- 
* 

3.2 i Staff 

on MI year of e acm- to full-time leachers. to part-time ~ e a c h a ~ ,  to MCtime 
Teachers who we a part-time leave of atrsence and to part-time Teachers who are 
@anted a MI-gbne leave of ahsanw. 

Teachers mtwnim~ to Ute &cmdary Panel foUowb an interpancl transfer are cansiclerd 
to have the same seniority in the Secondaw Panel as H they had remainad in the 
secondary psna 

Human Resourcw then eppvsS the fdbwing cdtieria in descendb Mder of pric4ii in 
accordance with doeumwaadon &mined to Human Ranwces by April 1st of each yeac 

+ continuous teachicrg experience in Hastings County secondary public 8 c W .  

1. For Teqchets whose confact began prior to 1977 September 01 'cmdnuous 
teaching expsrience" is deemed to include the total teaching --in 
has tin^^ C o u ~  secondary pubtic schools. 

, 
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2. After 1985 May 01, Teackrs new to the secondary panel will mnm Sariority 
only from the date of emy into the pand. 

3. Approved lea~es do not insnupt "continuous teaching expuibncs". 

total teaching experience in Hsstiqs County Pubic s s c o ~  schhcodo. Permanent 
contracts have priori*, over pmWonw c0ntr;actk 

catwry rating lfmmn tighest to bwestl. as of April 1st. 

teaching experkme outsick the Board recognized for &oll purpvsw. 

+ 

* 

expadegrees~id. 

subject @itions as indknted on rha Ontario Teacher's Qudicatim R e d  Card. 

if &til necessary, a decision is made by the Director. 

related experience remonked for WOW wrposea. 

3.3 -Pe- 

lf a Taacher's percentage of thw is altered during any.stsffing process, the Teedrer 
retains entit)ancnt to hislhg hiohest percentage of teachino tlme. Other reductkm or 
increases m teaching asaigmnentr may onlv be effected by the mutud consent of the 
partieS. 

3.4 & t u @ - . %  

NOTE During the 1992-93 school yea,  the conditions of the Spaclat schad Uoawe 
Protocol apply to 3.4. 

A Teacher or departmem head who be&w a bsve of abaence m who b&ns a tam of 
service on theSummrt Staff as of 1-91 September 01 a d  who subsepuaav r ~ f r o m  
the leave or who completw the tam of service is Wct tothe asffine pmcas~s. . 

A Teacherwdapartmentkadwho h a s t a h  a bave of absence w who m a  term of 
service on thesuppat Statf b&m 1991 01 is atqect athe povisionr of the 
Cdlective Agreemsm dated 1989 -ember 01. 

A Teacher who accepts a Support Staff posilion ret&ns entltlament to hislha 
responsibaty allowance Mi tfm pefiod on Support a d  to an aquivalem pDsiaiDn of 
responsibility upon mhm to 8 sewndwy school. 

A Memorandum of Undmtanding specifies the agreed coditions of the Support Slafl 
a s s i v t  and of the mcnay kao a seconda~y school staff. Chnnger to this 
Mtmarsndum must be mutually acceptsble. 

For a Teacher who held e pdtion of responsibility immediately pior to taking a kave of 
absence of up to one year that position of responsiblity shall be retumed to tha Teacher 
at ths end of the leave parlod, meet to the staffii pocesscs bee Sectbn V Staff 
Ass'pnment and Transfer P r d u r a s ,  2.01. 

A Teacher who is granted a Federation Officer Leave end wha requests tha ri& to return 
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to hi- school of Origm snd to the same position of responsibilky, submits a written 
notice to the StaflIng Committee within sewn VI days of the %anting of the leave. In 
instances where L e  n o b  ir not made, the Teacher k added to thm wucaion Centre 
sedsry bnch List. 

4.0 

4.1 -Corn- 

The Staffing Committee ia amposed of the principal$ of the seconda~y sEhoalt, one 
repesentative from each $ecmdsiy Schoo~ (the representative to be a k t d  by the 
Toadmrshtha school), one and tim H u m  Resancea Officer, 
T e a m  Staff. The Priipals ad the rlscted staff r~msentatiucS will select a chac 
with voting rights fmm among *re principals and staff repmsantatks. 

. .. 4.2 -of* 

The Staffing Committee ntans~as the processes for the interachod movement of 
Teachers. 

Each pin- is reaparsiMs for the deployment of the staff in hislher ah@. 

The sacondary pidpak onthe Staffha Cornmiltee am mmmsibk for the r d m m  
of staff, as nacsssmy. to e w e  thmt each Echoor hm the best llt tu met the baming 
needsofshdents 

TImFdeamns menbrs of the S l a f f i  Committee arrpohted by the Fndwation represent 
the hrtarests of Teachers in the dd ia t ions  of the Staffing Committee. 

The Supwiiendent represents the ssnior adminidration. 

The Human Resources OHker, Teachinp Staff acts as recording secretary. 

. 

4.3 prbcaluresof 

The Staffing Cmmitm selects a c M  and develops, reviews and alters mch 0psratit-w 
paetias as It deem necessary for the efficknt bnpkmcrotation of its mandate, provided 
that no -e c ~ m v e n e s  the provisions of the Collective Agreement. 

The Staffing Committee W i  a Mobility Subcomnittee. chaired by o m  of the 
Fedeation appdntees to the Staffing Committee. 

S t a f f i  Committee opeatin0 practices am recorded io writing. 

The Staffing Committee meets at the call of the Chair of the Staffing Committee. 

AU planning informtion is updated continually. 

As infwmatkm on the status of staffihg becomes availsbla. it will be released by 
agreement of the Staff Committee. 

A Staff Advhry Commiies is elected in each secondary rrhd to mist the school's 
reprrrsntsthre on the Steftin0 Commime. 

The deliberations of the Staffing Committee are confidential to the Statfne Committee, 
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V. STAFF ASSIGNMENT AND TRANSFER PROCEDURES 

except as provided in ahar parts of this clause. 

5.0 
. .  

5.1 9etermne- 

TO estimate stafl dloeation mads and to determine program needs. the Principal of each 
secondary schod. in consultation with the elected Staff NWESWWW, considam the 
xhod's spedfic goals, lasdsrahp neds. student mion s e k c t i ~  data, staffin0 farmubs, 
Staff , staff d t y  end leaves, qUJifieabbns of a d e b b  staff, staff 
preferences, and such &er uiterjii as may bn spncifid by the Staffiq Committee. 

The Principal atbw hfommtion pertinent to estimating and detemkjne the schod's 
needs to the Stllffng CommiWe e. 

Senior admkistraion presents Hobation parlinent to the re-entry of Teachan from tha 
Education Centre Secondary Branch 'hto tecQndary schoals and information on external 
hiring as it becomes available. 

The Staffbm Committee colsas, .$data and enelwas the estimes and me& which are 
rsccival. 

lnfonwtion pertinent to IWW and chanw needs that m y  bad to mohictv or 
reassi~nmcnt is d t td  ss soon as DOS&ACJ. 

Each principal in association with the rest of the Staffbro Committee camparas the 
9 ~ * l T l J t ~  end Wads With Ihe g.rdif icathlS 8nd te8ChkW PFsfsreM Of ptsff 

51 identHy specific stsffino requirements for isach sctrod, and ' 

liil identify sped& individwls who m y  h 8vei)ebla for service in other achoda 

8.0 MOBLIIY-- 

NOTE b r h g  the 1992-93 school year, tha cmditions of the Special school Closure Protocol 
apply to 6.2. 

. .  
6.1 

Each January, each Principal r e v i m  the VerbUS staffing pmcedwes with hislhar staff. 

T h  Staff- CamJttee pubkizes tha staffing requkmnts  by poniroS mdnw'ed "Pink 
Sheet stam ~lll)etirr~'ineach shod. -*nu win be PUMSM eachyssr 
as class tothe -of F&IIWV asp0d-b  andupdnw continumsly. No seecondarv 
school publicizes its rellubemertts I-. 

The Chak of the staffing canrmittee condinatss the w e  of the 8dvertiDin~ in sud, 
a way that positions m differcnt schools If k)entifiadl are worded condrtsrmv and that 
special Ministry qualiiat-m r d e m e n t s  arc itdieated. 

Secondary Teachers d e r  mntmct may a& for: 

[a) Mobility to a posted position in a (pChool, or 



~ 
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Except by mutual aamesnent, part-time posiths am desimed in such a way that a part- 
time T a m  who is mwed dou not spend more than one period between scheduled 
classes. 

In instameswhan, a Tereha, is marsd toa teaching as&unent In two schods in a day. 
the Teacher is o h n  Pdequatr9vdtiy)rim betweenthe two schools. 

A Teacher isnot moved M re& to a a c M  which is m m  than 65 km &stant from 
. hislher ~ U n e R t  8d\ool ~ithwt thst Teacher's ~~nsnt. 

At kast onsTsschar fmmNorrhHHW~ School is Oivan an opoorcunitv for Mobility 
each year subject to available pobit/oM. 

Fedmion Officers on Federation bave are aben top priority for Mobility, if r-. 

When, as a madt of the deli.bsraiions of the Staffing Committee, the possibifity of the 
need fw a Rmdgmmnt of a Teacher sppsars likely, the Teacbr is informed the 
Principal, orally a d  h Writing. that a mwe b being anddared. The ruastms fo? the 
Regsirrrmnt amUsted. Tiisinf~isalvenhchepresenceoftheBranchPresident. 
TheTeocbe8 may provide Mom@ian pardnmto the pcopowd Reas&ment et this time. 

As a result of an Administrative Reassigvnsnt, nu Tsschsr with added positionW of 
rsapmaibility rscdves a reduction in Wts of Adrnhktmtive Strength. 

Teachers who have bean raaesimed m y  apdy for mobilitv ta an alternate school from 
hirnew8drool. 

departmental plans to facilitate the entry of moved and reassigned Teachars 
Each Rmipal, in consultation with Nslher Branch Executive. &vebps 
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school. 

The rsduiw Principal contacts the Teacher and diusses the teaching asimmemt and 
tha rolesthat the Teacher will play in the new school as soon as it is pradcabie to do so. 

~ s a ~ h e r ~  %re moved bv eny stawq praosg are subject to the T ~ M W  and SWIG 
process h the scbok a! which hsw been relocated. 

W i M S  6.3 Q&tmnsfmH .. 

No Teacherwill lose hismer cmtmctwlentit(smsnt with Ths Hastings CountvBoard of 
Education as a result of external h i d  done by tha Board w k n  the Teacher is qualified 
to teach in subisct areas fOf which thc extamely acquired Teacher wa8 hired. 

If only a fractionsl pmition exists in a schwl. pan-tbne Teaehara in that $CM who are 
available fw s c h d d i i  and who are a d i f i d  are offered the eddioional time in order of 
seniority. 

Teacttmswho wewed extemel)rata addcdto the Staff Records List and am amlmedto 
the &&cation Centre Secondary %aneh unait such time as thev am a&pd to II 
s e d a r y  scbod by ths Staffing Carmi.  Taaehem who are hired exterdlv for 
individual schools through advertiring h July and I*lewt n311 be placed tamporerlly h 
thoss schodr Insq5tedmthapDsiaionsfor WMchtIleexmmal teachera wae  h i d  WJI 
be posted @wc sheeted) intha system. Teachers aatcntlyunder contract who are 
interested shall be considered for placement in thew podons In Septeder of the 
fohwlng year, subiect to the continued availability of such positions. 

7.0 S L l E T l E E  

In awndance with the 6bcaion Act, 'chllnge of Municipa(ity' Letters are d & i &  prior to May 
1st. In accordsnce wilh Board practicss. dl Teachars rscshre the 'Change of Municipality' 
!Stet& 

h accmdance with the Education Act tk Terminnth Leners are delivered on or before May 31 st 
to the Teachers who may ba mrphn to the system. The letters are distdbuted by the prhrcipak 
in the presence of a Federation representative. 

Termination Letters state the effective dates of termination and tha reasons for the termination. 

Far the pwposes of this section: 

Awilabb for Transfar msanb after the appliiation of the Staffing Fornula and a consideration of 
program needs idcetes a &ion is 110 longer adtable for a te.chsr at hismar schoo( tha 
teacher is declared available for transfer from that school. 

O&r refers to a CQllmitmCnt by the Board to provide OQsitlOns for Teachers affected by Trsnsfer 
and Su@s. An Offer occurs during the Transfer and Surplus process when w e  is: 
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li) an dteration of the antided percantage of teachina time 

of? 
(;il a relocation to a sthod which is more ttw\ 35 km from the Teachef's ament school. 

ReJecWm of an 0- does p t  iwpardixe the Teacher's position on the Ttachsnr Available for 
T d e r  List, the surplus Lia. the Recall List and the Countv and School Staff Recorda Ust. 

8.1 fwuauratiar of Tred%imd&&s 

h lhn event thsc the applicaQn of the Staffing Formula an May 2Sth {or the last school 
clmy prior to May 29thl indicstea that a Teacher may be avaiWs for transfer from ary 
ssoondsryschwlorfromthe EduamionCemnsecondary Btanchorthtany Teacher may 
be wwlus to tha system, the Chair of the Staffi Committee inauaurates the following 
prwisions of Transfer end Surplus. 

8 2  y e -  

k C e  ' nwiththesehocr Federation AapBsmmtks, the Phcipal of& secondary 
sdmd identifies Teschas hngbla fw transfer by SpPlvinD tha fdkwtng widdiner to the 
sa- of Teachers on the Staff Records tist who will be ta hidher school in 
the followino Sadambu: 

(a) Principsls. Vi-Ph5palr and Deuactmant Heads (who will be receiving two Units of 
Administrative Stren@th effective the fobwhQ Ssptmber tstl (we r e m e  from 
considscstion before applying the critetia for idantiiy'h~ Teachers availabla for 
Trader. If a Oepertment Haad. Vice-Pfhelpd; or Prindpl rskes a hunnr of absence 
fran hislher position of mqnmaiilky. the replacement is mmoved from conderation 
ES well as the ircumbem. 

6) Teachets who Lmcome svpkn to mt school are the most iunioc Teachers on the Staff 
Records ua. 

(cl In instances wbere speciat Mirdstry requirements are needed to teach a pooram. a 
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more junior Teacher may be retained if no Teacher who is mom senior is qUSlled to 
teach the c w e  or will qualify before hithr teaching duaks in the prooram begin. 
The next more senior tesdrer may then be placed on the Avsaable for Transfer List. 

{dl A Teacher may not VolvntSrJy put hirnsetfbmelf on thc Teachers Awltable for 
Transfer List. 

8.3 i l&atbof# 

I f  limited oulualifications indicate that a senior Teacher's percentage of tine may be 
reduced, the Principal c~nsuk the other Principals to detennina if unassigned seclions 
lwhch can be timetabled) we a~bbk at any other schod If thfs is u t m c c e a ,  the 
Teacher m y  sebct one of the fdSourinuoptions: 

(a] hekhe may accept the reduced pemtaga. Of 

U hersha eCCept hi&M plecemmt on the Tcadrers Available for Tmmfer List for 
the fUli percent~e of lime to w h i i  Wshe is emitW. 

. -  . -  
8.4 L 

Positions am dedgned in the timetable so h t  a part-time Taadmr is not -tad to 
spend m e  than c m  period botwscnlffheduled dsrrsas. pert-thre #odtiOnr in a school 
which may be combined me tndicated. 

.. 8.5 

The chair of the SteJffin!J comnitm prU~e8  !Juidelhee and ktstrucmfor the T W S  
involved in ttm completion of the salesactian sheets. 

The Chair of the Staffing Committee ww@tes the intonnathn into a Teacher 6ebctbn 
sheet which contains a description of all brrior msitions. lhe opminns a d  the Miistty 
aualications reqdred Cl each po8itjon. T d a s  ere hshucteU M indicata ihek 
preferences in order of m v .  

8.6 & 

A Teacher who is on the AvaibMe for Transfer k t  ancl who Participates in the priOrir, 
t d i  of avsilabk teecting &tiMls has the option of duinga &rityoi tern lOl to a 
positbn which is m e  thar 65 kmfrom tishercum~tsehod. The T e a c h  no longer has 
any daim to that position. 
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Thisleacher is not placed in that position and maintains hidher position on the Transfer 
ami Surplus List. However. the Staffing Comnittee m y  offer the posltim to the Teacher 
and hisher r e W  will not jcmpsrdire H s h r  padtion on the Transter and Surplus List. 

~f a T-CIW givesa priority higher than zero to) or  doe^ not rank,s position he/stte m y  IK. 
placed In that position. 

Teachers may combirs a n w b r  of p 8 r t - h  jobs to make up their entitled time povkiad 
that the jobs flt tooether into an acceptable timetabla and do not exceed one hundred 
percent (100%1. 

8.7 & 

Tha cmnpbtd esleeda, are cdacted and broueht by the Principals to the S t a M e  
Carvnime. 

Teachem who are involved in & process and the Principals ere respMsible for baing 
available during the entire pocass perial. 

Consideration ptooeeds in order from the most W r  to the most ivniOr Tsedrer. 
Teclchecs may b pscad is or offered, Ww hiphest mted p&tkn whidr is sM available. 

WHicatkmof Tsrchgs are checkalto ramtoln th4 rbyga  indad qualified orcarld 
wl i fy  to teach tb program in which they ate behg pfeeed 01 a they are beino 
onerad. 

 he prsncipalshgto thc phcementmcunos ~makn in respect to whether affected 
Teachcm would ar d d  taka qualNying oouselsl for particular positions. whan a 
situatlon Srises that a Teacher may be art of a positbn if hekhe does not become 
quallfkd, a last inquiry call is made to detemrine if the Teacher will considet taking the 
quelifyhrp cwrSs(s1. 

l h ~  mcebing Principal notifies the Teacher of hisher Placemm M Offer h the presence 
of an OSSTF Bmch Affiliate reprasntatiw and advbcs hlmfhm thai ha/& has forty- 
eigh: 148) hours fmm that time to accept or reiect the Placement or Offer. A failure to 
accept or reject isdeemedw be a ceiaction. 

Te&rs Available for Transfer or Teachers Surplus to the System may @st positions 
inwhichthayarephced. SuchrebetkmendstheBoafd'sc~totheTaachar .  
If the Teachar is amsesUm rahbad. Continuityof sewice Qdaamed to bekoken end 
percentage entitlement for the folrowino year will -t the new psrcentage under 
contract 

bavm msy be onmied to Teachers on the Trcmsfer and Surplus List d y  after thw havs 
accept4 rflacanent o r W .  If a hwe Ot ebaanco h grand  by the b u d ,  the Teacher 

The leave m y  be m d  contingent on th9 Teacher's aoreeh to advise the Board of 
hismcr intention re@wdina extension or return by March le of the year of the leave. 

nuStt&emkaM. bsniclgC~- WhichWrsqube?hha kaMt0 ha&-. 

8.8 4 
No interpmd placement of Teachers can take &e until a l  Teachers Available fof 
Tmnsier and Teacham Surdus to the System in the receiving panel with qualifications for 
the placement position arc placed. 
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Provided that the Secondary Panel has vacsncies and the Elementary Panel has Teachers 
Surdus to  the System, these procedures am followed: 

* An irifomratioo shadng maelinn is conducted & the Staffing Committee. PrindpslE 
with vecander in their schools, the Principaa of the Teachers Surplus to  the System 
in the other Pand. and the Assodare School Group IASG) %pehtenderUs, one 
Hestin~~ Women Teachecs' Associatton WVTAI representative. me O n t a h  W i c  
School Teachers' Federation (OpSm reprssmtative, and thrpe Ontario Secondary 
School Teachers' Federation IOSSTFl refs- are bnritcd to attend. 

* The Staffi Committee makes the decision wncemin(l placement of teachers fmm 
the Elementary Panel. 

* Elemenmy Teachas who are not placed in a seconderv s h o d  W this process remain 
surplus to the system in the Eiernentary Pane!. 

* secadacy Teachers who have accepted positions h the Elementen Pami may return 
to the ~~ hne l  after sn sbseme of up to two121 yeamfmmthe S e c d r y  
Panel. The Teacher Mi Human lbsourcee or the Qndr of the Staffing Cornmitt- 
of hidher intention concernimg the rehrm by April 1st. If tha Tescher Is riFMnha 
h i i r  Is added to the list of Teachara at the Education Centra Secondary 
Branch and helshc in Wct to the regular stafm voces from *re. 

Ebmntary Teachers placed durbrp this process must be qudihd aECMdklO to 
Ministw @ktinas to teach in thsit program in the Secondary Pad .  

Allembccshi affiliation of a Teacher transferred into the Secondmy Panel Is governed 
& Ontario Taachers' Federation f0m policy. 

* 

* This process most be completed by A u W  31st. 

8.9 r Break P- 

Principals accommodate the expertise a d  intensts of inmming Teachers as mud, as 
possible d members of the Staifin~ CbmnJnee rm notifid in writing throuah the Chdr 
of tim Staffing Committee of any chanws in a transferred Te8eher.a timetable. 

~uine the months of J U I ~  and Ptacementg and oftem are cenuatly co-ordinated 
by the Chair of the Stafiino CMnnittrw and by tiwnan Resources. The Division Rssidmt 
or hisher designate is involved in all Pbcamnrs m Offers durin~ the summar break 

Teachers who am Supkrr to the System at the ard of June 818 respomibk for main mini^ 
contact with the Chair of the Staffing Committee and with Human Resources. 

8.10 

Teachers who are Swplus to the System and who have not rejected a Placement remain 
on the Surplus List until May 31ar of the year immediately folowing. They a n  Placed or 
Offered positions which became wailable. Teachers so placed retain continuous years 
of teaching experience and contract status. 

Teachers who are not piaced. remain on a Recan List for the second par fobwing the 
year that they were decbred surplus provided that they do not niect 8 PbCameM. 



V. STAFF ASSIGNMENT AND TRANSFER PROCEDURES 
r 
i 

Teachers who are recalled from the Recall List are considered not m have contiwous 
axperiencc 

8-11 

In September, the Staffing Committee examines a d  sddresses the staffing needs in the 
County- fhe S m  committee fills positions that b e c m  aMiiable m any school in the 
in the following odec 

* by placemcmt in or Offer of positions to Teachers on the Surplus List in order of 
d 0 I i t y :  

secliaity; 

then, by immasinu the entitlement of current Teachers at the nffected school. 

by Phcement In or Offer of pDsitiorm to Teachers on the R+eaA List in order of 

-to m r m  RssgiDnmmts are nwla in w r i t i i  to the Director. Teachers may cite 
undue hardships, lack of due promss and tack of procedural fairness a8 reasons for this 
eppaal. 

9.2 Dfferto Teachine P p  Nloht &&!J 

The Board will use its lmst efforts to offer to surplus Teachers teaching pasitions in 
summer school end night school credit cows#. I t  is undwstoad that the terns snd 
condtims of wpbvmem with -to ruch pc&onsaredetermined by the appropriate 
sections of this Cotloctive Agreement. 

. .  . .  9.3 

A Special EducationClassisdefifmd as aclrssinwhlch more dun 50% of thestudents 
in the cless have been identlfled as exceptional by the hdividwl Placmnent Review 
camninee paecss. 

Anyone teaching a desimnated program, lesrnbrg Bsabilitias mrn, Modifled Resic 
Eetvicd Rotpm ora Ginaa R o g s m w e s  Special Educatbn, P s n l  W, h i s k  Ontario 
Teachem' Q u d i i o n  Record Card (OTQRCI by the time the program begins in the 
1985/86 school year, and thereafter. 

OudnicniOns to teach designated pogems is determined by the Superintendent in charm 
of Special Education Services. . 
Where poeble, the Principal wilt assign other Spedal Education dasses to Teachers 
having Spedal Edwation qualifications. 

If insuffident Qualified Teachers are available the Wiipal may assign W a d  Education 
classes to Teachers not holding Specid Education qualifications. The proposed staff 



V. STAFF ASSIGNMEN7 AM) TRANSFER PROCEDURES 

-ts are presecnted to the Associated sch~d coup Superintendent for approval. 

T b  Oiectar of Education. t h r o w  each Princii, encourages Teachars to seek 
qualifications beyond those required by the Minister of Education. 

It is the e%DWt~t& that there will be a Specid Education Head in each school. 

ExcludNTra~sfer end Surplus a d  Mobility, any Teacher who is relocated as a result of 
an Admisaaive to a school more than eiahty 180) Mometres distent from 
hislhar curent school and who fkds it necessary to &an@a the location of h i k  
reddame to the same muWdiky as the new schwl, is re-a for moving expenses 
up to a maximum of 8750.00 pamwn is made on the effectbe date of relocation. 
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VI. SCHOOL ORGANZATIOM, TIMETABLWG AND WORKLOAD 



VI. saioot DRoAMIznnoN. TIMETASLING AM) WORKLOAD 

Rindpa 1 .o 1.0 

vice Frdpal 2.0 2.0 

oepartmenthd 2.0 2.0 

htsrDepaItmntslSoaCialEd.staff 1.0 1.0 

Libnry .00155 x O.P.E. - x I =  
Counsdki Savkes -0033 x0.P.E - x D 

su8 TOTAL 

15 

16 

17 

18 

19 

20 

21 

23 



VI. SCHOOL ORGANIZATION, TlMETAELUUG AND WORKLOAO 





7.0 STEER ING CO- 

7.7 The pool of ~uccespful vice-princi@ or pincipal candiclbtts shall be lUnite!d to a wo-year periOa. 
' 

8.0 fERMA.ppQblTW TS 

8.1 

8.2 

MpoSitionsof re6p0RbibF;~shdlbetermappdnt~o~3to5yearsforo l l~nstorrNchtuo 
or more UAS are nUached and 1 year for all positim ai respondWity to wNch 1 UAS is-. 
There shall be no fractional units sltafhedtoany ofmpmdbilhy. 

All positkm of cwpmsibiky Clled betom June 32.1994 shad be desiwuted term .ppointmnts 8s of 
June 1997. 
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VII. CONTINUING EDUCATION TEACHERS' 
AGREEMENT 



I 
1.0 D&fini.@§ 

1.1 conairuing Educatii for the purpos of this Cdktive Agrement refers to the Summer 
Schod end Ni$n School Pmgan of udf courses offered by The H a s t i i  Cuunty B4ard 
of Education. 

1.2 TheBodrecOqr*asthatthe Omari Secodaw School Teachers' federationis the d e  
authority to bargain for eY Continuing Education Teachers employed by the h d .  Any 
agr~nuQ~thepaiesconcemineConthubgEdueatlontescfiersshellfann 
a part of tha Cdktive A p m e n t  with its own term0 and condiions and, except as may 
be sPacHicdly.Qreud to bythe partics, Ro other termsand d i t i o n r  in the collatliue 
Agreement shal apply to CorUWing Education Teachers. 

1.3 A contL.line €&cation fudwrrhdl mean a Teacher employed by the Boerd to teach in 
the secmdaw EXM p-am U& a cantinuin@ Education T e d  Contract Form 3) 
as prsscribpd by The Wucat i i  Act and its mgulations as amaded. 

1.4 A CredtsWIbe dcfinsd for the purposeof this Agrement as a a x m e  of studies tau* 
in~Schad lorSwrmaSchoDlpopranfor therumbsrof~deter~byMin i f f ry  
of Education & m n t s  for the mating of c d t s r d  Haetbrgs h m t y  Bovd ot 
Educetbn guidelinesfor ~ovementcradits. Mewcdtsshall be not ksJ than 9 0  haus. 

1.6 cwracls of SadiGS shall meet the raquimnmnts of ths Ministry of Education and The 
H a m  caufty of Education. Approved County pmgrams where avsasble must 
be used in an rubjecwf. 

1.6 Summer School credit8 ChaH be oranted by the PmClpal of Summer School who must be 
a grnlili i  Pmcip.1. Mght schco( credhs 8hdl be aranted by the pc*rcipal of WipM schwl 
whomust be a &fied RinCipat. 

1.7 iheBoard6MIpostanmiceby April IstbeachMeolldarysdtodandtheEduesQn 
Centre bnririn0 applications to teach cradit courses in the awing Summer schoor 
hogram 

1.8 The Board shall post a M c e  by September 15th in each secondaty school and the 
Educslion Centre h A h ~  apdiitions to teach credit courses in the ensuing Night schod 
ProQra. 

2.0 

2.1 Summer Sew Ph(pals  and Night School Rincipals are paid a salary. CoMinuin~ 
Education Taachws. Guidance Persomel and Librarians are pdd sn body m. 

For 1998.97 the PSrtiGs a l e e  that MI courses shdl be based on the falbwins 
m a x i m m  numbers of haus: 

Night School - up to 120.0 hours 
SummerSchwl - UP t o  112.5 hours 

2.2 h is understood and agreed that the selery fate per wadi induder tlm requirement far 
' perfomJn~ all of the normal, regular a@ associated dudes as required, including 

registratton, inauction, individual assistance, examination and reportino to parents. 

2.3 A Tsschsr shdl be required to be m n t  in =hod onlv during the tim vrhsn helshe is  
periorrn'm normal, r e a r  and associated duties. 

2.4 Where the credit course the leacher has been hired ta teach is cancdled, snd the 
CbnOdlstiDn acws after tha Teacher has b e w  cbsscs. the Teache~ continue to be 
w e d  for a mini- of two 12) instrumiod dssseS and shdl be aSSianed duties by 



__ VII. CONTtNUMG EDUCATION TEACHEFS' AG- 

the Administrator or Night School Program 

2.5 Thn Board may psy a r8sponsibiGty allowance for a suQect co-ordinator in the areas of 
EngGst~,~mticrors&ienca. If~6sarddetennhsinEonaJtationwiththaSummer 
School Principa!, that co-ordinators am needed in one or m e  of these areas, the fun 
d o w a w  wi i  be paid. 

2.6 The salary schedule for thw term of this Collective Agreement 1 3 9 9 8  September 01 to 
1997 August 31): 

rJieht School Teachers 
Summer School Terrchen and 
tn-clm orhrer Ed. 
Night Schoot PriWbl: 

' - South Hastings - Centre Hastkrss 
Surmmar School Pn'nciml 
Summer School Co-ordinator 

$28.86~4~. 

828.85hr. 

67,87600 
$2.364.00 pkrs S8o.OO/cour~ 
85.950.00 
I 819.00 

4.1 Continuing Education Teachus employed by The Hab'tings Corarty B d  of Educet)on 
Shak 

(at hdd B valid certificate of qualification as a Teacher in a sacaday school in On-; 

(b) hold a Lette~ of Stanbna wanted by the Midstet undsr ttUr Educstion A& or 

(c) have been wanted a Letter of Psrmisaion by the Miiist~. 

OI 

4.4 If conditions of surplus w redundancy spdy. first peferenee for COfltinUinO hluFwhl ' ' 

Teachers shall be given to Bwplus Teachers and Teachers who have not been able to 
obtain their fun enlitlement, wect to qualfications. 



W. CONTIWING EDUCATION TEACHERS AGREEMENT 

4.5 In &e evant that ule credit - tha a Hastinos County Board of Education Teacher has 
been employed 00 teach during SIYnmsr Schod is caneelled prior to the COmmSnoenrent 
of the course, th? redundant Tea- dl be placed in the position of: 

fa) thc ewtemel to Hasting$ Teacher with the kaa Summar School experience in the 
subject SreaIs) for which the rrdundant teDdWr indiceted tis or her preferences on the 
applicdonfotrn: OT 

[b) it there we m ensrnal Teachers, thrr Tsacher with (east regu&f contract seniority with 
Ths Heain~S bad in the subkct areab) for which ths d u d a n t  Teacher indicated 
his or her preference on the appRcation form. 

R+ction of *4 placemart wi0 end the Board's o b l i i  to that Teacher. The placement 
pocedun wilt be Bdrninistared by the '&mmer schod hinci6.d m consuttation with the 
Superinmdant for Continuing Education and the President OSSTF, District 19. Hastings 
TPA. 

4.6 If I con ti nu in^ education Coursa is cancelled after one or monr classes treve been held. 
d v  the T e a c h  of that class will be affected and ths SMiocitv of that Teacher win not 
affect other Teach~s. 

6.0 

6.1 T&dmts eonbactcd toteach m the Summrrschod proOrem shdl be credited'with two (2) -sick 
law dsya per credit course targht. 

6.2 Each pobetiaMry ancl psmwnently contrrumd Teacher with The W n g s  County Board of 
Education whobamployedatSunmar Schod shall bs entitled to have One hundred pemnt 
1100#1 of the unused portion of hirlhm &k kavs credit pw cowbe transferred at the end of 
Summer School to h i i e r  eurmbthre'sick leave credit with The Hastings County Board of 
Education. 

, 

7.0 

~eava granted in actordance with mt followhg shdl be without deduction f~om pay M sick kave. 
f a  such leave shall ba dhectad to the Principd, or In the absence of tha PMpal ,  to the 

Dhector as own 8s the ned for leave is k m  

7.1 

for the plrp~aa of this dmm. kmndate fadv is defined 8s father, mother (or sltematdy step- 
mother, stepfather, f a s t er  parent or f m r  legal Ouardian of the Tescher), fsther-bt-kw, 
mother-in-law. brother. sihtsr, spouse. child, step-chWd or ward of the Taachw, erandparents, 
grandchildren. 

fi) When a member of ths immedmte family dies a Teacher shall be entitled to bereave- 
bave with pay to attend the funetal. such leave shall bt for a period of up to hr, - 
consecutive cakndar days: an unpaid extension may be pnted  by permission of ut6 
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Director. 

A Teacher &dl be entitled to Bereavement Ltwa without pay for a p a b d  d up to One. 
I1 day lo attend the fwmal of a cbse pwansl friend. subject to the approval of the 
Principal. 

(ii) 

7.2 

Leave of absence with pay shdl be erat4 to a TeachSr. 

ti) to serve on a h; or 

lii) by subpoem or summons to sttend aa a witmss In ay w n g  t o  which the 
leacher is nota partv or OM of the persons charged. 

7.3 hrsrantint: 

Leave with pay shsllbe mnted for a period of quarantine whundeclared by the Medicid 
Ofticer of Health or hislher designate. 

7.4 BxamD&Brerasl w 
Leave shall be gantad in accordance with the Employment Stamlard0 Aet 
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. V111. OTHER 

1.0 fEACHERlBOARbRELdrTlONSm- 

1.1 This committee will be wompoacd of the plesldent and District Offcer Hakin* WA. 
District 13. 0.SS.T.F.. two Board repfesontatives and such &same &SOnnei as 
membtrs of the camminee may deem advisable. 

The purpose of this Comm'ktee i s  to provide a chamel of communication between the 
Board ad Teachers. 

The Teacher Board Relatione COmninee should be fflfonna) Of the e~t&hhnWlt Of Ad 
Hoc Cmmiltem. Task Force Comdtees andlw other COmmjZWeS mads ug of O.S.S.T.F. 
members and T~stscri  andlor A d m i n i ~ * m  persmnel whose ddiberations deal with 
conditioos of work and ahnJd receive copies of their nritlute and regMts. 

I .2 

1.3 

2.0 eBtam&x- 

3.0 



The North Hastings High School Study t i a U  Supervisor shall be funded from central funds for 
the 1996-97 school year. 



W11. OTHER 

5.0 

* 
5.1 

5.2 

5.3 

5.4 

The representatives of the Board of Education and of the Teachers, OSSW, 
District 19 Hastings TPA, have come to mutual agreement regarding all salaries, 
atlowances. fringe benefits and an other matters contained herein. 

This agreement shall be m effect from 1996 September 01 and shalt continue up 
to and including 1997 August 31-and supersedes any previous agreement 
between the Board and the Secondary School Teaching Staff. 

The Board is to make available to each Teacher a caw of the Collective 
Agreement on or before forty instructional days folloying ratification by the 
Board and the Teachers. 

Amardments (deletions, additions M SUbstiMiansl shal be made only by mutual 
consent of the Parties concerned in this Colla& Agreement. 

Dated at BellevUie this day of November, 1996. 



' THER - 

-. RleMORANWM OF AGREEMENT r .  

between ! 

THE HASTINGS COUNTY BOARD OF EMICATION 
and the 

OAlTARlO SECONDARY SCHOOL TEACHERS' FEDERATION 
MSTRICT 19, TPA 

In o h  to limit the extent of staff reduction and layoffs resulting from the Ontario Provindal 
Government's expenditure cuts snd grant reductions, the following agreements have been made 
for the 1996-97 school year, sub- to ratificetion by the b a r d  and the Federation. 

1. Tha cash savings target of 8737.700.00 has &en achieved by-a combination of credits 
8nd other cost savings measures agreed to by both Parties. 

Redepbymeni of a minimum of 2 FTE. per schod fom the Administrative and Student 
SeMcss St~ffloa-ed Akemate Staffing c- of the s t a m  formula ISection 
4.0 and Saction 2.0, line 12) shall take place for the 1996-97 school year 60 as to 
maintain reasonabb class sizes. No component sham be identified for more than 50% 
of the requud redeployment. 

Additional cost savings which acclllct in the 1995-97 school year shall be credited to  the 
Federation in the falbwing manner: 

LTD no+rmgrated savings for new cases effective February 1996' 
100% of the replacement savings for teachers on L70 
100% of the replacement =wings for teachers on leaves of absence 
100% of the sauings for non-replaarmnt by mutual agreement of the Board and the 
Federation 
100% of other cost saeving factors agreed to by both Parties' 
Costs Of any1 associated with any of the idantif& measures named above shall be 
debited t o  the Federation. 

2. 

3. 

. It is understood that the savings for non-integrated cases shall be credited when 
matched by integrated cases coming ofl LTD. 

4. The Federation shall be uedited whh savings for the nonhiring of additional staffing 
generaled tit by increased enrolment by the count date of October 31 andlor (iil by any 
LardlFadercltion i n i i e d  attemative prugrams designed to improve our current retention 
rate. 

A Secondary  savin^^ Tssk Force shall be established comprised of two members m a d  
by the Hasws Board end twO members named by the Hastings TPA Executive. The 
Task Force shell monitor the implementation of this Memorandm of Agreement with 
respect to the cost savings measures and ensure the proper crediting of savings to the 
Federation d l o r  Board, where applioable. The d a t e  of the Secondary Savings Task 
Force may be expanded if both parties agree. 

5. 



VIII. OTHER 

6. There shall be no further reductions in the following areas during the life of this 
agreement: 

Board Support Staff 3.5 positions 
Designated Alternate Staffing 17.47 positions 

Designated Alternate Staffing shall only be deployed within seoondaw schools for 
schuol-designedlsponsored programs. 

The Board agrees to name OflP as the broker for any BoerdH3SSTF initiated Manwed 
Health Care program in 1996-97 and to name OSSTF 85 an equal partner wiih the Board 
in a Benefit Raview Committee. 

7 .  

8. There shall be fuM restoration of teachers to their proper place on the grid on Januarv 
1, 1997 paid for through cost saving measures identified in the Memorandum of 
Agreement. 

The restoration to proper grid dsscement shall be paid for at the actual cost until August 
31, 1999. 

Effective September 1997. there shall be en additionel reduction of two teachers from 
the 2.25 cumantly iklentified far proSrem M a i m t e n a & u w  bsvelopment (Section 
6, Staffii FormuEeJ. The cost of two teachers et $65,000.00 each shall be deducted 
from the astimated cost of the grid phcement until August 31.1999, after WMCh time 
the reduction shan be permanent. 
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MEWRANDUM OF AGMENlENf 
batwcsn 

THE H A m S  COUMY BOARD OF EDUCATION 
d t h e  

ONTAWO SECONDARY SCHOOL TEAcHtRS' FEMRATWN 
DISTRICT 19, HASTWGS TPA 

The Hastings Countv Boerd d Education and the Federation agree that our commitment to the 
mterests of adult ieamsrs cm be best demonstrated through our continuing support for the pilot 
project at Quinte Secondaw School. 

Both Parties agree: 

1. that the site for the pilot project SheU be Ouinte Secondary School end; 

2. thaf the program shall be timetabled according to the May 1996 proposal: 

3. that the program shall be funded according to Minishy memorandum on the Key 
Components of the 1996 General LegiStetive Grants, dated March 12, 1996 

a. Adult day school students will be listed on regular day school resjsters as  long a3 
they are taught by Form 1 and Form 2 teachers. 

b. Fundmg will be $2.257.00 and ad& day students will be counted for F.T.E. 
pupases. in the same way as adolescent day students (i.e. 660 hours of instrudion 
= 1 P.T.E.I. 

and: 

4. that ¶he program shfA be based on a minimum enrolment of 22 students per course and: 

5. the sslary of the Adult Education Co-ordinator shall be flinded from 1 of 2.25 teachers 
identified in Section 6 (Staffing Formula) - Program MaintenenceICwriculm 
Devalopment the current coflectiva AgreMnent. 

Both Parties agree that this pilot project is experimental and suhjjct to revision and review 
through negotiations. It is understood that the project shall have demonstrekid the capacity 
to be self-funding by August 31, 1997. 



MEMORANWNI OF AGREEWFlT 
batween 

THE HASTINGS C O W N  BOARD OF EDUCATION 
and *e 

DISTRICT 19. HAS- P A  
ONTAM~I SECONDARY SCHOOL TEACHERS* FEDBATION 

The Hastings County Board of Education and the Federation agree that our commitment to 
young learners at risk can be best demonsmeted through our Npport for a pilot projact m 
Alternative ptbgrnms designed to improve ow Eunent retention rate. 

Both Parties agree: 

the salaries for 1.25 teaching staff shsll be fuded from the 2.25 F.T.E. identified in the 
Collactive Agreement. Section 6, Staffing Formula, Program hbintenancefimwhtm 
bevelopment. The addition& -75 staffing shall be funded from cost sauhgs m e a m  
identified hv the Federation. 

that additional staffing generated by improved retention rate shall first be stlocated to 
North Hastiis High Schod, Centre Hastiis Secondsrv School and Trenton High School 
to a maximum of 1 F.T.E. per school, after which staffing shall be allocated among the 
seven secondary schools on a proportionate to staffing basis. 

that this proposal for a pikt prqect in Cutematiua Roaram shall be deemed experimental 
end subject to revision and reviaw through negotMtions at the end of this agreement. 
R is also undsrstood that the project shall have demonstrated the capacity to be self- 
funding by August 31, 1097. 



MEMORANWIM OF AGREEMENT 
betwean 

THE HASTNW COUNTY BOARD OF EDUCAT(OIU 
and the 

OMARH) SECONDARY SCHOOL TEACHWS' FEDERATION 
DISTRICT t3. HASTWGS TPA 

Both perties agree that the changes made by the Staff Advisory Committee to school 
organizational amcture are experimental and subpct to evaluation, review and revision. 

Each school plan is deemed to be B part of this Memorandum of Agreement. 

Differences in the interpretation, apprjcath and administration of a schoot's plan shall be 
resolved through the school StaH Advisory Committee assisted by the Prasident of Nestinas 
TPA and the Superintandent assigned by the Board. where necessary- 

. 



LETTER OF UNDEASTANMNG 

The Hastings TPA of  the Ontario Secondaw School Teachers' Federation has tabled in our 
collective bargaining a number of additions, deletions and changes to Section V - Staff 
Assignment and Transfer Rocedures. The Federation has elso tabled in its brief its intent to 
present language to clarify the status of principals, dce-principals end department heads in 
relation to the Transfer and Srtrph~s R d w s .  

Section 9.0 Review of Staffing Protaxlwes requires an annual review in October of the staffing 
pdides, processes and procedures of the Staffing Committee and the h c h  Residents. 

Following this review in October 1996, the items Wed m the Federation brief will return to the 
negotiating table. 

The Hastings County Board of Education nnd the Hastings TPA of the Ontario Secondary School 
Teachers' Federation negotiating teams agree lo meet in Mwember 1996, (H at a time mutualfv 
acceptable, for the purpose of reaching agreement on the recommendations. 



THE HASTINGS COUlufy 
BOARD OF EDUCATION MI 

DAm. 1996 May 6 

T O  ALL BOARD EMPLOYEES 

. FROM: Phi! Ainswwth, Director of W w t b n  

I am very pleased to announce The Hastings County Board of Education EARZY LEAVUEXR 
PLANS. 

h keeping with staff reductions through voluntary methods, for the school year 1996-97 only, 
the Board is off- three program designed to bemfii both the Board and the employees. 

The application deadfine for consideration under these programs is: 
4:OO p.m.. Friday, May 24, 1996 

The Baerd vduea the contributions of all employees, but WB will not meat our restructuring 
m s  without the benefit of these short term programs. If successful, they will result in fewer 
layoffs. Hopefully. they will provide an incentive to staff who, fw various reasons. are 
considering leaving the Board. 

Please take the time to review the accompanying materiel. It i s  important that all employees 
understand the approach we alt taking to  meet these challenging fiscal times. 

The intent of this program is to encourage voluntary leaving of employees of the Board. This 
program has been provided to facilitate employee’s transition to retirement for a number of 
employees, provide financial aasistance for those pursuing career opportunitiis, create 
opportunities for restructuring within the bard. and a d s t  the Board in meeting its fiscal 
responsibilities. It is also intended to reduce the impact of staff reductions through layoff. 

NIIIBIuTy: 

Consideration for participation in this program wili be given to all parmrnent employees who 
haw elreedy indicated their intsntion or who will indicate their intention to retire on less than 
full pension and those employees who have indicated or win indicate a desire to a leave 
of absence. 



Vtll. OTHER 

ITERIA: 

The approval of applications under any of the options Win be at  the sole discretion of the Board, 
based upon the following principles: 

*avoidence of staff layoffs 
weduction in the number of employees 
*ability to replace 8 departing employee with an existing junior employee of the Board 

Ail applications will be considered fairly and equitably by a committee which w l  include the 
appropriate employee group representation and the Superintendent of Human ResouroeS. 

1. Applic&tiOnS.&ld be received on the attached form to the Superintendent of Human 
Resources no later than 1996 May 24. 

2. Each applicant shal be notilied in writing of the Board's decision on or ebout 1996 May 
28. 

3. The employee must accept or reject the Board's offer by 1996 May 31. 

Please direct inquiries to Robert Fishsher at 966-1170, Ext. W B  or. for inknnatbn on your 
benefits. contact Uuis Urns at Ext. 2268. 

Teachers may wish to contact their Fedaretion ReddentS. 
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GRAM 
OPTlOm - BRIDGING TO RETIR- (Fbl All Fmdavses) 

For e m p l ~ v w  who haw Ihsabitity to reach the 80 Factor sftsr 5 y w s  F E 1  of total leave tbne. 
This plan wil be attrActivs to employees whose pension will ba above 50%. 
Thm pmgram w l  bepin m September. 1906. 

The tnployss: 
 reduces workload to 50% for up to 5 yews of total tima 
*a@mes to retire no later thanwhen the 80 Factor is reached 

Ths Board: 
*mq@wnm& salary to level of DO Factor pension (maximum 70361 
-reimburses the employee's penaim plan earhibutions upon verification of buy back by smpbVee 
'paw beneftts es per the Collective A g m W  8s thouoh cb empbyee was w W n o  at the 100% 
reto tanployens are expectd to contirue to pay tha portion they amently pay1 

Examb 
ti. a tlw mint you wwM mnnaSretire, ya, have 33 yesrssenrice. y o u  peMion would equal 66% 
of wur am- d r y .  Therefore, If youwork 60% underthb pbn.you eam 50% and ths Board 
would top up your incoma by another 16% to equal yaur projected pension i m .  

+ 

* 

Undarthe TeachefsSuperamwtion A c t  there is a career totat d 5 years mgxknum for 
purchase of T.P.P. dwhrp leavss d absence.. 
For te.chws who may wish to pwchase credit seeNica under the Teacher's Pension Plan, the 
Boad shall withhold peyment to the teacher a sum equal to seventy VOI dayssatawatthe 
teacher's prsac# annual rate. The sum witlhld H I  be paid in the form of salary 
commencing seventy (70, working days prior to tha teaehnr's resignstion os retirement. This 
raquimment is not necessary for employees enrolled in OMERS. - 
U d o y e s  woks 50%. empbvee/Bord make regular Pensbn Pbn canttibutions 
White employee is on 50% leavs, enrplovea conwibutes 100%. Upon vedficotion of huy 
I#dctheBosrdreimktrsescmployee 
seniority will be accNed at 100%. 

CQmnXlm 
Employees who apply to  the Bridoing Retirement Plan win have to agnc to the following: 

.A dgn8d MdanakiW to retire when the 90 Factor is nached to indud8 the understandii that, in 
order to rescind rtr~emsm, dl monies mid under the pmgcnn would have to be reimbursed. 



VHI. OTHER 

For employees who may wish to leave pdw to eG@ibility for a p6rXh 

-. 
.opm to employees with amhimumot ten y e a r s s w i n  with the Boad 

-incentive payment of 4% of iuvwd salmy f a  each year of service io a maximum of 50% of a n d  
salinv 

A. %MCE - 20 yBaf8 
hmuai Wary - S64888.00 
bsntive - 4% x 20 x 984.888.00 = $51.910.40 
Actual = $32,444.OO(maximuml 

B. Service - 20 wars 
Annual Salary 832,000.00 
hcentive - 4% x 20 x $32000.00 = $25,800.00 
Actual = 81 6,000.00 (madmurnl 

001VDLnMYS: 

Any smplowe accepted under the Esrly Exit Plen will be mquifed to provide a d e r  on conclusion 
of employment confkmlq that this M l y  condude6 any and all ObkPMs 
empbvrnent relationships with the had .  

out of the 
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Vlll. OMER 

UNTARY I FAVlMG PRQGRAWi 

OPTION C - LFAVF OF ABSFNa 

For dl emp)ovees who may wish to taka a Leave Ot Absarce full or partial commsncina September 
1, 1996. 

b f o r s n y  employee who hasbeen hthe ernpbVofthe Board for at least ten (3O) contkum years 
and who e sctiva sedce to the Board fer mair MI or part-time contract in the 1995-'98 
BchDol year 

401 employeen t& plan may not be used in coniunction with a Sabbatical have or Leave with 
!%lw Holdback. 

e t h e  Board will pay the same portion of b e M S  that have been cstablithed in the cdlactive 
Aawmcnn. 

-upon wlificstbn, !he Boerd wiW reimburse members who hem pnchaswl ths ycw of service for 
T.P.P. or 0.M.ER.S.. This wB be ssuirnlent to the Bmwnt psid. 

the Teachers' SuperaUstPn Act, there is a five (5) yeat m a x i m  on the pltchese of 
T.P.P. during Leaves of Absence. 

G3xmmQ=: 
Employees who apply will have to agree to a signed undertaking to return to work at the appoved 
date. In order lo resdnd the expactad mum to work, all moniet paid out undef this plan will be 
returned to me Wrd. 



WII. OTHER 

1 

MAME 

wsmoll 

SCHOwIDBpARTMBdT 

P 
1. 

2. 

Fill out the fcmn and return it to the Human Resources Department. A t t e n t h  RSm Brown. 

App!iisnts will be advked. in writin& by t h ~  Human Resources Depamn~nt, of the Board's 
decision. 

Cornplation of the application form tonstitUte an off- from thS B o d ,  nor does it 
c d  the 

3. 
or the Boatd to aaept any offer. If you have 8nv QUtStiOIIS, Contect 

Robert F i  for gmsd inqrtiriee OI Chris uena fa benefits kr fcmratMl  

CheckonS. -hldfyerv - hdfdays . ' 

ngs: YIB. oi PensionFactorasof1886 
P e m b n d h S ~ e :  septelnklo1: 

R e  Leavim Dam 
No bter thsn 1-6 Sewember 011 

unpaid Leevo of Absence 
FROM: TO: 

% reduction: 
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