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~AFTRA and CKWW-AM/CKLW-AM/CIDR-FM/CIMX-FM CONTRACT
(Decemher 23, 1995 - Augusr 31 1997)

e thi . I Laas Ffocti f thi
date =zcent that any rate changez become effective as stated

ggg;gg_LLs_px;ng;pal_QfﬁLaa_at_25a_Mad1SQD_AMenue,_Nai_Xﬂrk,JwaN
Yark (hereinafter called “the Ilnjone)—and bhaving IfS principal

local office at 1172 Cedar ¥sv Drive (ake Orion. Michigan. and
CXIW-AM/CKLW-AM/CIDR-FM/CIMX-FM._Divisions of cHM 1 IMITED

(hereinafter called 'the Company®) In _the event the
i s 2 i i 2
shall remain binding on the parties. .

AN CONSIDFRATION OF THE COVENANTS aND AGREFEMENTS HEREIN CONTAINED.,
1T 1S AGREED AS FOLLOWS -
‘ ARTICLE 1
RECOGNITION
1.1 The Company recognizes the Union as the sole and exclusive
collective bargaining agency for all employees in the unit as set
forth in the certification of the Canada Labour Relations Board
dated January 24, 1975,
1.2 The bargaining unit comprises_employees of the Company as
follows: "Those employees as defined above, including disc
jockeys, talk show hosts, announcers, nswscastsrs/sportscasters,
news reporters, and traffic ceporters."
1.3 The Company will bargain collectively with the Union in
respect to the rates of pay, wages, hours and conditions of work
for all employees in the bargaining unit at hereinbefore set forth.
ARTICLE 2
DEFINITION OF EMPLOYEE
2.1 The term "employee" as used iIn this Agreement shall mean any
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—person male or female, employed as an announcer, disc jockey, talk
show host, traffic reporter, newscaster/sportscaster, and/or news
reporter, but excluding the news director, sports director and
program directors.

ARTICLE 3
NON-DISCRIMINATION
3.1 The Company and the Union agree not to discriminate against
any employee because of race, sex, colour, creed, age or national
origin.

ARTICLE 4
ACCESS TO PREMISE
4.1 On receipt of Company approval, any duly authorized

reprasentative OF the Union (not to exceed two (2) in number),
exhibiting satisfactory evidence of office or authority shall be
adnitted to the premises of the Company for the purposes of
checking the performance of this Agreement. Such visits shall be
carried on at reasonable hours so as not to interfere with the
normal operations of the Company. Nothing herein contained shall
be construed to give g£iae Union the right of access to the Company's
books or records. )

ARTICLE 5

EXISTING PROCEDURES AND METHODS

5.1 Except as provided elsewhere in this Agreement, the Company
shall not be required to alter an existing method or procedure.

ARTICLE 6

EXISTING B 1T

6.1 The Company recognizes that the employees who are members of
the Union enjoy certain benefits and privileges not referred to
herein. The Company agrees not to alter or change these practices
in such manner as to discriminate against employees in the
bargaining unit.

ARTICLE 7

MINIMUM TERMS

7.1 No employee will be employed or engaged by the Company upon
terms or conditions less favourable to the employee than those set
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torth nerein. No walver by any employee of any provision of this
Agreement shall be sought by the Company or be effective unless
written consent of the upion to such waiver is first had and
obtained.
7.2 Whenever a performer, covered by this Agreement, is a party
to a personal contract with the Company, the provisions of such
personal contract shall be reduced to writing and signed by the
parties.
ARTICLE 8

JURISDICTION
8.1 The Company shall, at i1ts sole discretion, schedule people
from outside the bargaining unit to perform duties of the people
within the bargaining unit under emergency situations, including
special or unusual program or staff requirements. An emergency 1S
defined as a situation, the occurrence of which could not have been
reasonably anticipated by either party. It is agreed that the
Company is the sole judge of whether or not a situation constitutes
an emergency at the time the situation arissd, provided, however,
that the Union reserves the right to grieve i1f 1t feels obligated
to do so. It 1s uUnderstood that the agreements between the
Company, the news, sports, and program directors who are not
included in the bargaining unit may include on-air responsibilities
on either a regular or relief basis.
§.2 The Company recognizes that performers are hired to perform
a regular job classificationand will make every effort to assign
performers in that classification. Other than In an emergency,
performers will not be required to perform on a regular basis in
a job classification different from their regular classification.
The Company agrees to advise the performers and the Union of the
job classification of each of the current employees in the
bargaining unit as of the effective date of this Agreement. The
Company further agrees to notify the Union iIn writing of any
changes in employees classification, within seven (7) working days
of such change.



ARTICLE 8

UNION MEMBERSHIP
9.1 all employees of the Company in the bargaining unit shall as
a condition of continued employment be or become members of the
Union within $0 working days following the beginning of their
employment, or within $0 working days of the effective date of this
Agreement, whichever is later. An employee of the Company in the
bargaining unit not governed by the terms of the present contract,
will become a member of the Union within o working days of the
execution of this contract.
9.2 The Union shall have the right to limit, suspend, expel or
otherwise discipline or refuse to re-admit a member for justifiable
cause; but nothing herein contained shall require the Company to
discharge or otherwise discriminate in anyway against any employee
who has been denied membership or has had his membership terminated
for any reason other than the failure of any such performer to
tender the periodic dues.and initiation fees uniformly required as
a condition of acquiring or retaining membership or 1is such
discharge or discrimination would be in violation of any applicable
law or regulation.
9.4  The Company will, within five (s5) working days, notify the
Union of hiring, promotion ox transfer of any employee within the
bargaining unit. The Company will, within five (5) working days
of termination of any employee within the bargaining unit, notify
the Union of such termination in writing, advising the reason
therefor, as provided in Section 19 of this Agreement.
9.5 The Company will provide the Union with a list of
commencement dates of employment for all those employees in the
bargaining unit.
9.8 Upon written direction of an employee, the Company will
collect, tally and remit Union dues or charges. The Company will
continue to do so until or unless the employee instructs the
Company otherwise iIn writing or is no longer an employee of the
company. The Union agrees to indemnify and save harmless the
Company from liability or action arising out of any deductions from
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¢he wages of an employee which have been specified by the Union,
or resulting from any irregularities committed by the Union or its
Officers. The Union agrees to supply monthly a list of dues to be
deducted from employee.
9.7 At the emplovee's discretion, he/she mav have a Unjon Steward
t_at \{scio] v meeti
ARTICLE 10
LEAVE FOR UNION ACTIVITIES

10.1 Leave without pay will be granted to not more than one (1)
member of the bargaining unit, who iIs authorized to represent the
employees of said unit at Executive Board Meetings or Conventions
of the Union. The Company will endeavour to cooperate with such
request but reserves the right to final judgment, subject to the
operational needs of the Company. A request for such leave will
be submitted in writing fifteen (15) working days in advance to
management of the Company. The members of the bargaining unit will
cooperate with management to fill the vacated function with a
member of adequate ability. In such cases the Company will not be
expected to pay monies In excess of the amount normally expended
to cover the vacated ' function. It is agreed that the leave will
be for a reasonable length of time.
10.2 Upon request of the Union, the Company agrees to release
without loss of pay or leave credit up to two (2) union
representatives to attend negotiating sessions with management.
Neither the makeup of the committee nor any necessary changes in
scheduling shall cause the payment of overtime or iInterfere with
the efficient operations of the Company. A request for such
release shall be submitted seven (7) working days In advance of the
first day of such meetings.

ARTICLE 11

LETIN BOARDS
11,1 The Company agrees to the posting by the Union of concise
announcements regarding elections, meetings, negotiating sessions,
and internal affairs of the Union on Company bulletin boards
furnished in the Staff Lounge, provided such announcements or
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dotices are authorized by Management for posting.
ARTICLE 12
NO STRIEKE - NO LOCKOUT CLAUSE

12,1 The Union agrees that, during the term of this Agreement,
and while the Company continues to perform its obligations
hereunder, employees in the bargaining unit will not engage in any
sit-down, sit-in, slow-down or work stoppage against the Company,
nor will such employees strike against, picket or boycott the
Company .

12.2 The Company agrees that during the term of this Agreement,
it will not engage in any lockout of employees covered by this

Agreement.
ARTICLE 13
NO STRIKE BREAKING
13,1 The ¢company wWill NOt sssion, tyrangfer OF reaquirs amplovass
1 ini nit radio station, television

tion. transmitter studi I propert

LIMITED _or »y a person or persons other than the Comnany. where

a strike of z2nv vevsons whose functions are similar to thaose

ovarpad by this ASreems N orogregs, Q 0 opiginats
Qr _nprograms eypreaslv fol the purpose of strike sresling
13,2 During any Union-Management dispute involving any of its
other employees, the Company shall not require members of the the
Unior bargaining unit to perform any of the normal routine or
special duties of the employees involved in such dispute, other
than those duties which are within the normal job description of
the functional group of the msmbers of the the Union bargaining
unit as defined in ARTICLE 30.1 of this Agreement or any special
duties which hs/she might normally be expected to perform from time
to time.

ARTICLE 14
HAZARDOUS DUTY
14,1 The employee has the right to refuse an assignment where
there exists some danger of his or her incurring bodily injury.



15,1

ARTICLE 15
GRIEVANCE PROCEDURE AND ARBITRATION

The Company and the Bargaining Unit agree that it is the

spirit and intent of both parties to adjust, as quickly and
efficiently as possible, grievances arising with respect to this

Agreement.

In the event of a grievance between any member or

members of the bargaining unit and the Company, the following shall
be the procedure for adjust and settlement:

Step 1:

Stew 3:

The employee shall submit the grievance to a Shop Steward
Committee within five (5) working days of its occurrence.
IT the Shop Steward Committee considers the grievance to
be justified, the Committee shall take the grievance
verbally to the smployes's Immediate supervisor as soon
as possible. The Shop Steward Committee and the
immediate supervisor shall discuss the grievance at a
mutually agreeable time. That time shall not be In excess
of three (3) working days from the date the Shop
Steward Committee notifies the supervisor of the
grievance.

If the shop Steward Committee and the immediate
superzvisor cannot resolve the grievance, the Shop Steward
Committee shall take the grievance verbally to the
Genexal Manager or his representative. The Shop Steward
Committee and the ¢znsral Managsr or his representative
shall discuss the grievance at a mutually agreeable time,
not to exceed three (3) working days from the meeting
between the Committee and the General Managsr Or his
representative.

IT the Shop Steward Committee and the General Manager oOr
his representative cannot resolve the grievance, the shop
Steward Committee shall reduce the grievance to writing,
have the grieving employee sign also and deliver copies
to the General Managsr, the immediate supervisor, and the
grieving employee. A grievance committee meeting shall
then be scheduled at the earliest possible
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opportunity at a mutually agreeable time.

NOTE. The grievance conmittee shall consist of at maximum, the
Shop Steward Committee and the grieving employee.
Management shall consist of the General Managsr or
his representative, the iImmediate supervisor of the
grieving employee and one (1) other member of management
selected by the General Manazzx or his representative.
Neither the grievance committee nor management shall have
legal counsel at grievance meetings.

15.2 IT the grievance is not adjusted and settled within thirty
(30) working days of the occurrence of the grievance, a copy of the
grievance shall be delivered to the Executive Secretary of the
Detroit Broadcast Division of the Union. The copy shall be sent
by the Shop Steward Committee.
15,3 In the event that the Company and the Union are unable to
settle the dispute within a reasonable length of time, the dispute
may, by written notice of either party to the other party, be
submitted to final and binding arbitration. No grievance shall be
submitted to arbitration which does not involve a question
involving the interpretation, application, administration, or
alleged violation of the Agreement.

15.4 In the event there should be any controversy or dispute

arising with respect to this Agreement, or the interpretation, or

breach thereof, between the Company and the Union, the Union and
the Company agree promptly and in good faith to attempt to settle
such dispute amicably. Representatives of the Company and the

Union will meet within twenty-one (21) working days of written

notice of grievance to either party. In the event the parties are

unable to resolve the grievance, any such dispute or controversy
shall be settled by arbitration in accordance with the applicable
provisions of the Agreement.

15.5 In the event a grievance as outlined in ARTICLE 15.4 above

has not been settled as provided in said ARTICLE, such dispute

shall be submitted to arbitration. The Company and the Union shall
attempt to select a mutually agreeable arbitrator. In the event
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¢he parties cannot agree, a copy of such written notice of demand
for arbitration shall be forwarded to the Canada Labour Relations
Board, with a request that it designate an arbitrator. The
arbitrator so designated shall conduct a hearing and render a
decision which shall »e final and binding on both parties. The
parties agree that the Uniop and the Company shall each bear half
the expense of arbitration.

15.5 Both the Company and the grievance committee agree to
cooperate in scheduling meetings that will not interfere with the
normal working schedule of the Company. Employee shall suffer no
loss of pay in attending grievance meetings with the Company or
arbitration hearings.

ARTICLE 16

SENIORITY
15,1 Seniority shall be measured by the length of continuous
service within the bargaining unit. Seniority credit shall

continue while an employee is on a leave granted by the Company.
crvx - employees on staff prior to Ssptember 1, 1993, shall begin
their seniority on September 1, 1993, for purposes of pay scales
only. )
ARTICLE 17
LAYOEE

17.1  If it shall be necessary for the Company at any time to lay
off employees, the Company shall (unlessotherwise agreed to by the
parties hereto) attempt to apply such layoffs in the inverse order
of seniority within the job classification involved, but with
merit, ability and artistic competence being the governing
criteria. The Company shall give at least fifteen (1s5) working
days notice in advance of such proposed layoff to the Union and the
employee(s) concerned.

17.2 Employees laid off shall be placed on a rehiring list and
shall be given an opportunity to rejoin the Company in order of
seniority within the bargaining unit in an applicable position, but
with merit, ability and artistic competence being the governing
criteria; before any new employees are hired to fill a specific
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spening. IF the laid-off employee refuses the position, then he
shall have lost his rights under this ARTICLE. To be entitled t
these rights, the employee at- the time of lay-off must indicate to
the Company that he 1is interested iIn returning t Tull-time
employment with the Company. At intervals of not longer than
thirty (30) working days, the laid-off, must iIndicate to the
Company that he is iInterested in returning to full-time employment
with the Company. When a vacancy occurs, the Company shall give
notice by registered mail t his last known address, and to the
Detroit office of the Union, that such a vacancy exists. IT within
ten (10) working days of giving notice, the Company has not heard
from a laid-off employee, the Company shall be free to hire a new
employee “withoutregard to the rights of the laid-off employee.
In any event, the Company shall not be obligated to continue to
offer laid-off employees any new positions six (s) months after
their layofft.
17.3  An employee returning to work after a lay-off shall return
at the pay rate according to his seniority at the time of said
layoff.

ARTICLE 18

E RIG

18.1 The Union recognizes that the Company has the exclusive
right to manage the business, to exercise all of the prerogatives
of management and, without affecting the generality of the
foregoing, 1t has the sole right:

(1) to determine and affect its own method and scope of
operation, including the selection, size and direction
of the work force, extension or curtailment of
operations and hiring or promotion;

(2)  to establish policies and standards governing its
operations;

(3) to evaluate the performance of an employee specifically
to evaluate the merit, ability and artist competence of
an employee;

except to the extent that said rights and prerogatives have been
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specifically delegated to the Union or otherwise curtailed by this
Agreement. The Company also has the exclusive right to fire,
suspend or otherwise discharge employees for just cause, save and
except that probationary employees may be discharged under the
provisions of ARTICLE 2¢9.2 hereof.

ARTICLE 19

DISCHARGE
19.1 The Company may terminate employees employment for
insubordination, iIncompetence, gross misconduct and other just
cause, reduction of staff and unsuitability for staff and program
requirements. The Company shall be the sole judge of a performer-s
suitability for staff and program requirements.
19,2 Except for probationary employees, when an employee is
Judged to be unsuitable for program requirements, the matter shall
be discussed between the parties and the employee will receive the
amployer's concerns IN writing. The Unjon shall receive a copy of
same within one (1) week «f such discussion. The Company shall
not be taken to have thersby waived any right which it may have
with respect to such employee.
19.3 It is understood and agreed that an employee may have
his/her employment terminated for reasons peculiar to the Broadcast
Industry, for example: unsuitability as a result of changes in
program policy or format; or, unsuitability for staff requirements.
However, before any employee is discharged for unsuitability for
program requirements due to a change iIn format, the Company shall
first notify the uUnion in writing and shall set forth the reasons
for the contemplated discharge.

It shall be the exclusive function of the Company to
assess the qualifications, training, experience, talent, and
abilities of the person auditioning. The Company will make its
best efforts to place the smploye= in any available position within
the bargaining unit. However, the job function shall be awarded
to that person, who, in the Company's opinion, best meets the
requirements of the job. The Company will exercise its decision
In a bona fide, non-arpitrary and non-discriminatory manner. Any
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disagreement regarding the interpretation of this provision shall
be settled in accordance with the grievance provisions of this

contract.
ARTICLE 20
SEVERANCE PAY
20,1
of severance pay as follows:
TERMINATION CAUSE

(a) resignation or death (i)
(Li)

{b) misconduct, Insubordination (i)

(L11)
staff reduction; incompstence; (i)
unsuitability for staff
requirements; unsuitability for
program requirements

(c)

(ii)

(iii)

LENGTH OF EMPLOYMENT

3 months to 1 year

1 completed year

2 completed years

3 completed years and above

20.2

An employee terminated during his/her ninety

Employment termination for any reason shall require payment

BENEFIT PAYABLE

compensation earned to
termination date, and
accrued vacation pay
compensation earned to
termination date plus two
(2) weeks pay in lieu
of notice, and,
accrued vacation pay
compensation earned to
termination date plus two
(2) weeks pay In lieu of
notice;
accrued vacation pay;
this severance allowance:
EVERANCE PAY
3 weeks
4 weeks
5 weeks
2 weeks for each
completed year
(90) day

probationary period shall be entitled to:

(1)

compensation earned to termination date, plus two (2)

weeks pay in lieu of notice; and

(2) accrued vacation pay.
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ARTICLE 21
SICK BENEFITS
21.1 Sick Leaves: After three (3) continuous months of
employment with the Company, an employee who was absent because of
illness shall receive sick leave with pay up to a maximum of twelve
{12) working days in each calendar year, provided such employee
complies with the following requirements:

(@) If taken ill, an employee shall notify his supervisor at
least one (1) hour before his shift commencement;

()  The employee shall offer satisfactory proof of illness
IT requested to do so by the Company;

(c) If an employee is absent beyond the twelve (12) day
maximum in any one (1) calendar year, further sick leave
shall be at the discretion of the Company.

21.2 Ingurance Benefits: The Company shall provide through
underwriters at no cost to the employee, the following benefits:

(@) Group Life Insurance: as presently i1n effect
() Group Accidental Death

& Dismemberment: as presently in effect
(c¢) Weekly Indemnity: as presently in effect
(d) Group Disability Income Policy: as presently in effect
(e)  Dental Plan: as presently in effect

21,3 Any employee who requires a long term disability, illness
or maternity leave shall be entitled to return to his/hexr
individual on-alr position provided he/she 1S able to return within
ninety (90) working days [nineteen (19) weeks for maternity lzavs]
and there has been no format change. [In cases over ninety (90)
working days or a change in format the employee shall be guaranteed
a position within the Company.

21.4 Fathers shall be granted three (3) working days of paid
paternity leave with the birth of his child. (Not necessarily
consecutive: Example - one (1) day on actual birth day and two (2)
working days when mother and child come home from the hospital.)
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ARTICLE 22
BEREAVEMENT PLAN

22.1 When a death occurs In an employee‘s Immediate family, i.e.,

spouse, parent, child, brother, sister or grandparent, parent-in-

law, brother-in-law, sr sister-in-law, the employee on request will
be excused for the first three (3) working days immediately
following the date of death, provided he/she attends the funeral,
and such time as shall be reasonably necessary to attend the
funeral services of the parent of a current spouse. An employee
excused from work hereunder shall, after making written
application, receive the amount of wages he/she would have earned
by working during straight time hours on such scheduled working
days of work for which he/she is excused.

ARTICLE 23

JURY DUTY

23.1 In the event any member of the bargaining unit is unable to

report to work as scheduled because of jury duty, the employee

shall receive his/her regular rate of pay. This payment shall be
made only on working days of actual jury duty. It is understood
that such employee shall report back to work if not selected, or

IT his/her regular schedule calls for evening work. The Company

agrees to make every effort to avoid scheduling late evening work

In such cases. No penalties shall accrue to the Company due to

such rescheduling of other smployess' shifts to so accommodate.

ARTICLE 24
IRANSPORTATION

24.1 The Company shall reimburse each employee for all reasonable

expenses when travel is authorized by the Company. The employee

may be asked by the Company for proof of receipts regarding
travelling expenses prior to reimbursement. Use of the employee®s
own automobile must be previously authorized by the Company.

(a) An employee using nis/her own automobile will be reimbursed
at the rate of twenty-five cents (¢.25) per kilometre or such
higher rates as determined by Company policy. Employees shall
keep a log with respect to short authorized trips involving
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use of his/ner own personal automobile, and such log shall be
submitted on a monthly basis for reimbursement.

(b) The Company shall retain the right to specify the method of
transportation to be used relative to the distance and duties
assigned.

(¢) Employees shall not be required to use their own automobiles
unless they consent thereto.

(d) Employees shall be reimbursed for authorized traveling
expenses made on behalf of their assignment upon submitting
for approval on the form prescribed by the Company. Company
shall endeavour to reimburse as quickly as possible. The
maximum time allowed to elapse between submission and receipt
of reimbursement shall not exceed four (4) working days.

(e} Company will cooperate under special circumstances by
advancing reasonable amounts of money for anticipated
authorized travel and transportation sxpznses.

24.2 The Company agrees to maintain adequate liability insurance

on all vehicles owned or rented by the Company which it requests

any employee to drive, and such vehicles shall be maintained in a

safe operating condition. The Company will provide the Union with

a description of its current insurance policy covering "non-owned"

vehicles.

24.3 Any female employee of the Company whose work begins or ends

between ¢9:00pm and 5:00am shall be provided with taxi fares home

when required to 1insure their own personal safety, upon
presentation of a receipt, provided request for such payment is
made in advance. The clause Is meant to cover unusual occurrences
and is not to be interpreted to mean that the employee will be
given taxi fare if she is unable or unwilling to arrange her own
transportation on an ongoing basis.
ARTICLE 25
REMOTES AND REMOTE CUT- INS

25.1 An employee performing remotes or remote cut-in broadcasts,

shall receive compensation on a per-hour basis, with the employee

being responsible for his/nhsr own transportation and meal costs,
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as follows:

(1) Comrercial: When a commercial programm originates from
a remote location during the employee®s regular air
shift, no remote fee shall be payable for the first
occasion in any one month. The employee shall receive
two (2x) times his/ner basic hourly salary per hour of
broadcast time for all commercial remotes within his/ner
shift, beyond the first occasion per month, and three
(3x) times nis/ner basic hourly salary per hour of
broadcast time for all commercial remotes performed out
of shift. All cut-ins performed out of shift will be
paid at one and one half (1 1/2x) times the employee®s
basic hourly salary per hour of broadcast time.

(2) Non=commercgial: No fees are payable for remotes or
cut-in designated as public service, promotional, or
charitable when performed during the employee®s regular
air shift. The employee shall be paid the normal
overtime payment when such remote broadcast or cut-in
falls outside his/ner normal air shift.

25.2 The rate of pay provided in ARTICLE 25.1 (1) and (2) above
will not be construed as overtime, include turnaround time, or call
back, but is a separate agreement made between the Company and the
employee.

ARTICLE 26

VACATIONS
26.1  Employees shall be entitled to annual vacation with pay as

follows:

LE E L VACATION

3 months to s months 1 week
§ months to 3 years 2 weeks
3 years to 5 years 3 weeks
over s years 4 weeks

26.2 No employee shall take vacation and/or accrued holiday leave
of more than two (2) consecutive weeks at any one time, unless
agreed to by management.
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26.3 Vacation pay shall be computed on the performer's weekly
salary,

26.4 If employment is terminated for any reason, or is temporarily
suspended by military leave of absence, accrued vacation credits
shall be liquidated in cash. In the event of death of an employee,
accrued vacation credits shall be paid to the heir-at-law of the
deceasad,

26.5 Employees shall have the right to take their vacation
throughout the calendar year, In order of unit seniority,
Employees shall begin and end vacation in conjunction with working
days off if mutually agreeable. The Company has the right to
refuse an employee a certain vacation period to be replaced by a
vacation period that s mutually agreeable. Vacation requests
shall be made on a form to be supplied by the Company, and must be
returned by a date not less than six (§) weeks prior to the first
date of requested vacation, The Company shall notify the employees
with respect to approval of the request within two (2) weeks of the
date of submission. Once approval is granted, vacation will not
be cancelled unless there is a major emergency.

ARTICLE 27
HOLIDAYS
27.1  The Company recognizes the following paid Holidays:

New veaz's Day Canada Day
Good Friday Labour Day
Victoria Day Thanksgiving Day
Civic Holiday Remembrance Day
Christmas Day Boxing Day

27.,1,1 ;ggggn;;;gn that some employees are Amgrlcan ¢itizens ﬂ
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is entitled to mare than ten (10} paid hQIida¥s The holida;cs

hic! I bstituted }

Thanks ' ' Dav,

e EER

Remembrance Dav.

ke

i "sS Da

4th of July in lieu of Canada Dav.
Memorial Dav in lieu of Victoria Dbav,
; o ; i

Davy afrer American Thanksgiving Dav in lieu of

' ) L - .. -

in

i

27.2 Emplovees shall be compensated for the holidays in the

If a Holiday Falls on Emplovee
a).a scheduled work day not reaujred

to work

by a2 gcheduled work dav zreauired to
work

Compensgation
7 | basi

our rat

hourly rate for all hours
worked OR 1 1/2 times basic
hourly rate for all hours
worked plus a day off

¢) a3 schednled dav. off not recuired 7 hours at basic
or vacatjon leave to work hourly rate

work hourlv rate for all hours
worked OR 2 times basic
hourlv rate for all hours

lus a
advi th ompany Which compensation tion

e/she elect ior to worki the holidavy.
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27,3 Ihe qays_OfFF in Article 27 .2 can be accumulated and taken at
a time Mumm&ig_n; to the emplovee and the Compa,.., The

perlod cannot exceed one vveek and oglz |f thls requesgt does not
interfere with the vacation veriod choice of a less senior

emplovee.
An =mplovea may, at any time. elect to take money In lieu of

his/her davs off and shall notifv the Companv at least one (1)
menth an advance and snall be najd in the €ollowing pav Perjod
The rate of remuneration shall be at his/hsz basic nourly rate at
the time the dav Off was accumulated
The davs off must ‘ 1 - within twelve
menths OF having been earned.
ARTICLE 28

EMPLOYEE CATEGORIES
28.1  All employees covered by this section shall be considered
full-time employees of the company, except as specifically provided
for in ARTICLES 23.3, 28.4, 28.5 and 28.6.
28.2  Probatbion :  New full-time employees shall be
subject 1O a probationary period of ninety (90) worked days
continuous service. The Company retains the right to discharge new
employees during or at the end of the probationary period, and the
discharge may not be made the subject of a grievance either by the
employee or the Union. Subject to ARTICLE 21.2, the probationary
employee shall not be subject to the provisions of this Agreement
governing Discharge, Layoff, or Severance Pay. All other Sections
of the contract shall apply as modified in this section.
28.3 Regular Part-time Zmplovses:  Regular part-time employees
when used 1n this Agreement shall be defined as an employee who is
regularly scheduled to work twenty-four (24) hours or less In any
given work week. Regular part-time employees shall be subject to
all provisions of this Agreement, and his/her seniority shall date
from the first day of employment in the bargaining unit.

28.4 Cagual Zmolovees : Casual employees may be hired for
emergency or sickness or for a specific project not to exceed
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thirty (30) continuous days. Casual employees will be considered
freelanceon-air employees. Such employees shall be subject to the
conditions of union membership minimum terms, fees, overtime (over
24 hours) and penalties as earned. Casual employees shall be paid
at the rate of not less than Minimum Federal Wage plus overtime
(over 24 hours) and penalties as earned. Subject to ARTICLE 28.5,
such employees shall be subject to the conditions of union
membership.
28.5 Vacation Relief Emplovees: The Company may hire vacation
relief employees on a daily or weekly basis at the starting or
probationary rate for the classification to which they are assigned
plus overtime and penalties as earned for each week worked.
28.5 Union Membership. After ninety (90)working days, regular
part-time smployses and casual employees shall pay the Union for
each twenty-one (21) days worked, ten dollars ($10.00)until the
amount equal to the Union iInitiation fee is paid. Thereafter,
these employees shall pay the Union ten dollars ($10.00) for each
twenty-one days worked, said amount to be applied toward periodic
uniform union dues required for membership retention.
28.7 The Company “agrees that casual employees and part-time
employees will not be used as a means of reducing the size of the
bargaining unit.
ARTICLE 29
PROMOTION AND TRANSFER
29.1  Any promotion, selection or appointment of an employee to
any position, out of the bargaining unit shall be for a trial
period of three (3) months and notwithstanding other provisions of
the Agreement, the period may be terminated by either the Company
or by an employee within said period of three (3) months. In such
event, the employee shall return to his/nher former position within
the bargaining unit without loss of seniority.
ARTICLE 30
FUNCTIONA| GROUP AND DUTIFS

30.1 DISC JOCKEY - Employees engaged in the preparation,

production and performance of a live or
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recorded program and the voicing of assigned
production (GROUP A).

TALK SHOW - Employees engaged 1in the preparation,
production and performance of a live or
recorded program under a talk show format and
the voicing of assigned production (GROUP B).

NEWSCASTER/ -Employees engaged in the preparation and
SPORTSCABTER performance of a live or recorded newscast or
sportscast, and the voicing of assigned production.
A sportscaster may also, from time to time, appear
as the *play-by-play" or "colour man" for live or
recorded sportscasting events which are broadcast
by the station (GROUP C}.

NEWS REPORTER - Employees engaged in the gathering,
writing, and/or remote reporting of news it
including the filing of. live or recorded voice
reports, and the voicing of assigned
production (GROUP €) .

30.2 Special Services: Personal appearances, services not
covered by this Agreement and/or special services on commercially
sponsored programs shall be subject to iIndividual bargaining
between the employee and the Company prior to the execution of
those special services.
ARTICLE 31
HOURS AND S8CHEDULING OF WORK

31.1 Work Dav/Work \Week: The work week of employees shall
consist of thirty-five (3s) hours in five (5) consecutive days with
each work day to consist of not more than seven (7) consecutive
hours, excluding a one-hour meal period; provided, however, that
the Company may require the rendition of service for more than
thirty-five (35) hours, or more than five (s) consecutive days, or
more than seven (7) consecutive hours per work day, subject to the
payment of overtime as hereinafter provided.

31,15 Working Davs: The term "working days" as used In this
Agreement shall be defined as Monday to Friday and excludes
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Saturdays, Sundays and statutory holidays.

31.2 Meal Periods and Coffee Breaks: Employees shall be entitled
to one (1), one-hour meal period each working day which shall be
scheduled to start not later than five (5) hours after the start
of their shift. In" the event the employee®s meal period is
preempted or re-scheduled by management outside the above time
limit, the employee shall take nis/her lunch hour ‘on the job"
without time deduction at a time which does not interfere with the
station operation, and he/she shall be entitled to a six dollar
(s6.00) meal allowance, his/her assignment for that day continuing
to at least the originally scheduled quitting time.

A supper allowance of six dollars ($s.00) shall be paid to
employees working mers than three (3) hours overtime, and an
additional meal allowance of six dollars (56.00) after six (6)
hours overtime.

Six dollars ($6.00) shall be allowed tq compensate employees
for the cost of meals during thelr assignments which are beyond a
twenty-five (28) kilometre radius of the Windsor Radio Station.
31.3  The Company shall initiate and continue the policy of
permitting any non-alcoholic beverages to be consumed at convenient
times throughout the working day. The availability of coffee in
the station is not to be construed as a coffee break or definite
work break, but 1s a convenience for those who are able to leave
their duties without interruption of their work.

31.4 Jour of Dutv: A tour of duty or tour shall mean the
authorized and/or approved time worked by an employee during a day,
calculated to the last quarter hour in which work was performed.
IT a tour of duty extends beyond midnight, it shall be considered
as falling wholly within the calendar day in which i1t starts.
31.5 JTum.Argund: A turn-around period is the period consisting
of at least twelve (12) hours between the end of one tour of duty
and the commencement of the next tour of duty.

In the event an employee is assigned to duty prior to the
expiration of the twelve (12) hour turn-around, nhe/she shall be
compensated in addition to basic salary, at the rate of time-and-
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one-half for hours worked during such turn-around period.

31,6 Call Back: Call back i1s defined as those credited to an
employee who having worked and/or been credited with at least the
minimum tour of duty, is called back to perform further work.

Should an employee who has completed nis/her tour of duty and
left the Company premises be called back to work, he/she shall be
paid an addition to his/her basic salary, at the rate of time-and-
one-half for all hours worked, with a minimum credit of four (4)
hours overtime.

An employee may refuse to work call back without penalty for

such refusal. Should all employees who could be reached refuse a
call back, the Company may assign the work toO anyone in that
functional group.
31.7 Qvertime: One and one-half (1 1/2x) times the employee®s
basic hourly rate will be paid for all scheduled or authorized
hours worked iIn excess of seven (7) hours, in any one (1) day,
thirty-five (35) hours In any one (1) week. Two (2x) times an
employee®s basic hourly rate of pay will be paid for all hours
worked In excess of ten (10) in any one (1) day. Employees are
required to work overtime when assigned.

The employee shall be given the option of: (1) the extra
compensation as provided iIn ARTICLE 31.7, or, (2) taking
compensatory time off equivalent to the extra compensation as
provided in ARTICLE 31.7 at a time mutually convenient to the
employee and the Company.

When the overtime assignment is on the scheduled day off,
overtime payment shall be at the rate of one and one-half (1 1/2x)
times nis/her basic hourly rate with a minimum credit of four (4)
hours.

When an employee has worked on his/her first day off and has
agreed to work on any consecutive day off, work performed on that
day shall be paid at the rate of two and one-half (2 1/2x) times
his/her basic hourly rate, with a minimum credit of four (4) hours.
31.8 Working Days OFff: Two (2) consecutive days off shall
consist of forty-szight (48) hours plus the turn-azround period of
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cwelve (12) hours for a total of sixty (60) hours. A single day
off shall consist of twsnty-four (24) hours plus the turn-around
period of twelve (12) hours for a total of thirty-six (36) hours.
31.9 ggheduling: Each employee's work schedule shall be posted
by Monday noon of the second week prior to the week covered by such
schedule. Notice of change of starting time shall be given as much
In advance as possible, but not later than 12:00 noon of the second
working day prior to the day of change. In the news department,
change may be made without penalty up to 12:00 noon of the second
working day prior to the day prior to the day of the change. If
such notice is not given, the employee shall be credited with all
hours originally scheduled. It is the intent of the foregoing to
insure that each employee shall be apprised of his/her daily work
schedulle at the earliest possible time.

Notwithstanding the above, i1f a scheduling change is made
because of sickness, or for any unforsssen event outside the
control of the Company, the Company will not be penalized as
provided in this ARTICLE.

31.10 Excessive afetv:  The Company agrees wherever
possible not to assign excessive hours of work to employees. The
Company will continue to give proper attention to the elimination
of working conditions which may be a hazard to health and safety
of employees.

31.11 tSi rk: Prior to engaging in outside freelance
activities, an employee must obtain written approval from nis/her
supervisor, Such request shall be given immediate attention and
approval shall not be withheld unreasonably.

ARTICLE 32
MINIMUM SALARIES
32.1 FUNCTIONAL GROUPS A & B
category 1 : All those full-time employees as described in

this ARTICLE where the majority of their regularly scheduled
duties occur between 6:00am-7:00pm, Monday through Friday:
Emplovess Shall proarsss througn the wage scale in the normal

manner_until august 31, 1995,
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LENGTH OF EMPLOYMENT eptembe

0 -1 vear 3218
———Vveaxs 3284
2 -3 vears 3355
3 - 4 yvears 3421
4 - & vears 2420

Effective September 1, 1996 the wage scale shall be replaced
bv_a Job Rate of $3490.00 per month and a Start Rate of

$2966.50 per month. An emplovee will move to the Job Rate

after eighteen (18) months Of emplovment. All emplovees with

32.2 All other full-time employees in Functional Groups A & B, and
employees in Functional Group c:

(D LOYVOES Xcep

August 31, 1996.

LENGTH OF EMPLOYMENT September 1, 1995

Q - 31 veal . 2888

— = VYears 2622

2 . vears 26239 <

= 4 Vvears

4 - 5 vears 2731

Effective September 1, 1996 the wage scale shall be replaced
t f $£2731.00 per gtart R i

32.3 Regular Pat:t-time Emplovees :
EFFECTIVE SEPTEMBER 1, 2995:
EUNCTIONS PAY RATE
i)  On-Air Functional Groups A & B: $21.25/hour
— ii) On-Air Functional Group c: $17.10/hour
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FIRST YEAR AFTER 2ND YEAR

ANNIVERSARY DATE;
iii) Weekend Evenings On-Air $7.75/hour $9.00/hour
iv) Overnight 11:00pm to
6 :00am $7.75/hour $9.00/hour
v) News Reporter $7.75/hour $§9.00/hour
vi) Traffic Reporter $7.75/hour $9.00/hour
vii) Community Events Reporter$7.75/hour $9.00/hour

32.4 The Company agrees to pay employees monthly, with a mid-
month advance of approximately one-half (1/2) of the net pay due
monthly. In the event paydays occur during an employee®s vacation
period, he/she shall upon two weeks' prior written request receive
his/her pay allotment falling due during the vacation period. No
employee shall suffer any reduction from his/her actual
compensation by virtue of the foregoing minimum salaries, and the
Company shall be free to grant, or the employee to seek,
compensation higher than provided for herein.

32.5 Gross Salarv Defined: Gross salary is defined as the
minimum weekly salgry provided 1In this Agreement, plus any
"guaranteed" Or "overscale® amount paid to an employee pursuant to
any personal service contract, whether verbal or written, between
an employee and the Company.

ARTICLE 33
RCIALS TO OTHER MEDIA OR
33.1 The Company shall insure that when an employee voices a
commercial message which will be aired on any other station, or in
any other media, the broadcast order for such commercial message
shall contain a rubber stamp notice stating the "This contract may
be subject to local AFTRA talent fees".

ARTICLE 34
CONFLICTING LAWS
34.1 If there are any valid provisions of law applicable to this
Agreement which are in conflict herewith, the provisions of this
Agreement which conflict therewith shall be deemed modified iIn
conformity with the provisions of such applicable laws and Ontario
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laws.
ARTICLE 38

T
35.1 This Agreement shall be effective December 29, 1995 and will
continue in full force and effect through August 31, 1997 and from
day to day thereafter, unless either party desires to modify or
terminate the Agreement and notifies the other party in writing of
Its desire to terminate or modify at least thirty (30) working days

prior to August 31, 1997, Or prior to the intended termination
date.
35.2 It 1s understood that the salaries set forth in this

Agreement shall be effective as Of September 1, 1998 and thereafter
for the duration of this Agreement.
ARTICLE 3¢

36.1 This Agreement 1Is subject to and shall become effective upon
receipt by the Company of notice from the Union that this Agreement
has been ratified, and this Agreement must be countersigned by the
National Executive gecretary of the Union in the space provided
below.
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It is aagreed that the status guo will continue while he remains

emploved bv the Company, as follows:

1. Ron Stang mav perform on-air for a maximum of five (5)
minutes peyr dav,

2. Ron Stang will continue in hie current practice of paving
minimum Union dues. These dues will continue tao pe

deducted via pavzeoll deduction.

3. Ron sStang mav be used. when needed. in anv other Union
position, When so used. he will be paid the appropriate
rate for the hourg worked.

nd the Union have h to_affix
their hands and seals this 29 dav of December. 1895,
FOR THE UNION FOR THE COMPANY
David V. Gebard Wayne Stafford
Broadcast Representative Geperal Manager
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f _th nion meet _with tafford. ner r_hi
designes (g) to review matters of concern and anv mutual decigi

may be included in the Collective Agreement as modifications
her or_as fter review b o

Union and ¢ompany reprersentatives,

n_hav eun ffix
their hands and geals this 29 dav OF December. 1995,
EOR THE UNION FOR THE COMPANY
David V. Gebard Wavne Stafford
Broadcast Representativs General Managel
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