
AFTRA and CKWW-AM/CKLW-AM/CIDR-FM/CIMX-FM 

December 2 9 .  1995 - Auuust 31, 1997 



*TRA CKWW-AM/CKLW-AM/CIDR-F~/CIMX-FM CONTRACT 
(December 29. 199 5 - Auaust 31, 1997) 

Aareement made this 29 dav of December 1995, effective as of this 
date excent that anv rate chanses become effective as stated 
hereinafter, between t he American Federat ion of Television and 
Radio Artists, Detroit Broadcas t Division. a voluntary association 
oraanized and ex istina under the laws of the State of New York and 
bavina i t s  nrlncmal of fice at 2 6 0  Madison Avenue, N ew York, New 
York (hereinafter called lathe Un ion 11 ) and havins its mincipal 
local office at 31 72 Cedar Kev Drive. Lak e Orion, Michisan, and 

(hereinafter called @#the C-v ' 1 )  . In the event the 
aforementioned call lette rs are chansed. this Collective Asreement 
2 t e  es . , 

. ,  

srm -AM/CKLW-AM/CIDR-FM/CIMX-FM, Divisions of CHUM LIMITED 

IN CONSIDERATION OF THE COVENANTS AND AGREEMENTS HEREIN CONTAINED 
IT IS AGREED AS FOLLO ws : 

* 
ARTICLE 1 
RECOQNITION 

1.1 The Company recognizes the Union as the sole and exclusive 
collective bargaining agency for all employees in the unit as set 
forth in the certification of the Canada Labour Relations Board 
dated January 24, 1975. 
1.2 The bargaining unit comprises employees of the C o m n w  as 
follows: IIThose employees as defined above, including disc 
jockeys, talk show hosts, announcers, newscasters/sportscasters, 
news reporters, and traffic reporters." 
1.3 The Company will bargain collectively with the Union in 
respect to the rates of pay, wages, hours and conditions of work 
for  all employees in the bargaining unit at hereinbefore set forth. 

ARTICLE 2 
DEFINITION OF EMPLOYEE 

2.1 The term ~~employeeii as used in this Agreement shall mean any 
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yerson male or female, employed as an announcer, disc jockey, talk 
show host, traffic reporter, newscaster/sportscaster, and/or news 
reporter, but excluding t he  news director, sports director and 
program directors. 

ARTICLE 3 
NON-DISCRIMINATION 

3.1 The Company and the Union agree not to discriminate against 
any employee because of race, sex, colour, creed, age or national 
origin. 

ARTICLE 4 

UNION ACCESS TO PREMISES 
4 . 1  On receipt of Company approval, any duly authorized 
repreeentative of the Union (not to exceed two (2) in number), 
exhibiting satisfactory evidence of office or authority shall be 
admitted to the premises of the Company for  the purposes of 
checking the performance of this Agreement. Such visits shall be 
carried on at reasonable hours so as not to interfere with the 
normal operations of the Company. Nothing herein contained shall 
be construed to give fhe Union the right of access to the Company's 
books or records. * 

ARTICLE 5 

BXISTING PROCEDURES AND METHODS 
5.1 Except as provided elsewhere in this Agreement, the Company 
shall not be required to alter an existing method or procedure. 

ARTICLE 6 
EXISTING BENEF ITS 

6.1 The Company recognizes that the employees who are members of 
the Union enjoy certain benefits and privileges not referred to 
herein. The Company agrees not to alter or change these practices 
in such manner as to discriminate against employees in the 
bargaining unit. 

ARTICLE 7 
MINIbrNM TERMS 

7.1 No employee will be employed or engaged bv the Cornpanv upon 
terms or conditions less favourable to the employee than those set 
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:orth herein.* No waiver by any employee of any provision of this 
Agreement shall be sought by the Company or be effective unless 
written consent of the mion to such waiver is first had and 
obtained. 
7 .2  Whenever a performer, covered by this Agreement, is a party 
to a personal contract with t h e  Company, the provisions of such 
personal contract shall be reduced to writing and signed by the 
parties. 

ARTICLE 8 

JURISDICTION 
8.1 The Company shall, at its sole discretion, schedule people 
from outside the bargaining unit to perform duties of the people 
within the bargaining unit under emergency situations, including 
special or unusual program or staff requirements. An emergency is 
defined as a situation, the occurrence of which could not have been 
reasonably anticipated by either party. I t  is agreed that the 
Company is the sole judge of whether or not a situation constitutes 
an emergency at the time the situation arised, provided, however, 
that the Union reserves the right to grieve if it feels obligated 
to do so. It is dnderstood that the agreements between the 
Company, the news, sports, and program directors who are not 
included in the bargaining unit may include on-air responsibilities 
on either a regular or relief basis. 
8.2 The Company recognizes that performers are hired to perform 
a regular job classification and will make every effort to assign 
performers in that classification. Other than in an emergency, 
performers will not be required to perform on a regular basis in 
a job classification different from their regular classification. 
The Company agrees to advise the performers and the Union of the 
job classification of each of the current employees in the 
bargaining unit as of the effective date of this Agreement. The 
Company further agrees to notify the Union in writing of any 
changes in employees classification, within seven ( 7 )  working days 
of such change. 

, 
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ARTICLE 9 

UNION EdlsMB ERSHIP 

9.1 A 1 1  employees of the Company in the bargaining unit shall as 
a condition of continued employment be or become members of the 
Union within 90 working days following the beginning of their 
employment, or within 90 working days of the effective date of this 
Agreement, whichever is later. An employee of the Company in the 
bargaining unit not governed by the terms of the present contract, 
will become a member of the Union within 90 working days of the 
execution of this contract. 
9.2 The Union shall have the right to limit, suspend, expel or 
otherwise discipline or refuse to re-admit a member for justifiable 
cause; but nothing herein contained shall require the Company to 
discharge or otherwise discriminate in anyway against any employee 
who has been denied membership or has had his membership terminated 
f o r  any reason other than the failure of any such performer to 
tender the periodic dues. and initiation fees uniformly required as 
a condition of acquiring or retaining membership or is such 
discharge or discrimination would be in violation of any applicable 
law or regulation. 
9 . 4  The Company will, within five ( 5 )  working days, notify the 
Union of hiring, promotion ox transfer of any employee within the 
bargaining unit. The Company will, within five (5) working days 
of termination of any employee within the bargaining unit, notify 
the Union of such termination in writing, advising the reason 
therefor, as provided in Section 19 of this Agreement. 
9.5  The Company will provide the Union with a list of 
commencement dates of employment for all those employees in the 
bargaining unit. 
9 . 6  Upon written direction of an employee, the Company will 
collect, tally and remit Union dues or charges. The Company will 
continue to do so until or unless the employee instructs the 
Company otherwise in writing or is no longer an employee of the 
Companv. The Union agrees t o  indemnify and save harmless the 
Company from liability or action arising out of any deductions from 
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che wages of an employee which have been specified by the Union, 
or resulting from any irregularities committed by the Union or its 
Officers. The Union agrees to supply monthly a list of dues to be 
deducted from employee. 
ez Ft the w l o v e e ' s  discretion. he/she mav have a Un ion Steward 
present at anv discidi narv meet incT . 

ARTICLE 10 
&EAW FOR UNION ACTIVITIES 

10.1 Leave without pay will be granted to not more than one (1) 
member of the bargaining unit, who is authorized to represent the 
employees of said unit at Executive Board Meetings or Conventions 
of u e  Unioq . The Company will endeavour to cooperate with such 
request but reserves the right to final judgment, subject to the 
operational needs of the Company. A request for such leave will 
be submitted in writing fifteen (15) working days in advance to 
management of the Company. The members of the bargaining unit will 
cooperate with management to fill the vacated function with a 
member of adequate ability. In such cases the Company will not be 
expected to pay monies in excess of the amount normally expended 
to cover the vacated'function. It is agreed that the leave will 
be fo r  a reasonable length of t i m e .  

10.2 Upon request of the Union, the Company agrees to release 
without loss of pay or leave credit up to two ( 2 )  union 
representatives to attend negotiating sessions with management. 
Neither the makeup of the committee nor any necessary changes in 
scheduling shall cause the payment of overtime or interfere with 
the efficient operations of the Company. A request for such 
release shall be submitted seven ( 7 )  working days in advance of the 
first day of such meetings. 

ARTICLE 11 
BULLETIN BOARDS 

11.1 The Company agrees to the posting by the Union of concise 
announcements regarding elections, meetings, negotiating sessions, 
and internal affairs of the Union on Company bulletin boards 
furnished in the Staff Lounge, provided such announcements or 
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hotices are authorized by Management for posting. 
ARTICLE 12 

NO STRIKE - NO It0 CKOUT CLAUS8 
12.1 The Unioa agrees that, during the term of this Agreement, 
and while t h e  Company continues to perform its obligations 
hereunder, employees in the bargaining unit will not engage in any 
sit-down, sit-in, slow-down or work stoppage against the Company, 
nor will such employees strike against, picket or boycott the 
Company. 
12.2 The Company agrees that during the term of this Agreement, 
it will not engage in any lockout of employees covered by this 
Agreement. 

ARTICLE 13 
NO STRIKE BREAKIN 0 

13.1 The Comoanv will not assian, transf er. or reu uire emm3lovees 
nit to QO to anv radio station, television in the b a r w a  U 

station. transmitter studios, or Dropertv owned or operated bv CHUM 
LIMITED, or bv a Der8 on or persons other than the ComDanv. where 
a strike of anv Dersons whos e functions are similar to those 
Covered bv thiR As reement is in Drocr ress. or to oriainate a wocrram 
or Drourams e m  resslv fo r the D U ~ O ~  e of strike breakincr. 
13.2 During any Union-Management dispute involving any of its 
other employees, the Company shall not require members of the the 

bargaining unit to perform any of the normal routine or 
special duties of the employees involved in such dispute, other 
than those duties which are within the  normal job description of 
the functional group of the members of the the Union bargaining 
unit as defined in ARTICLE 30.1 of this Agreement or any special 
duties which he/she might normally be expected to perform from time 
to time. 

1 .  

* 

ARTICLE 14 

NAZAROOUS DUTY 
14.1 The employee has the right to refuse an assignment where 
there exists some danger of his or her incurring bodily injury. 
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ARTICLE 15 
GRIEVANCE PROCEDURE AND ARBITRATION 

15.1 The Company and the Bargaining Unit agree that it is the 
spirit and intent of both parties to adjust, as quickly and 
efficiently as possible, grievances arising with respect to this 
Agreement. In the event of a grievance between any member or 
members of the bargaining unit and the Company, the following shall 
be the procedure for adjust and settlement: 
Ster, 1: The employee shall submit the grievance to a Shop Steward 

Committee within five ( 5 )  working days of its occurrence. 
If the Shop Steward Committee considers the grievance to 
be justified, the Committee shall take the grievance 
verbally to the employee's immediate supervisor as soon 
as possible. The Shop Steward Committee and the 
immediate supervisor shall discuss the grievance at a 
mutually agreeable time. That time,shall not be in excess 
of three ( 3 )  working days from the date the Shop 
Steward Committee notifies the supervisor of the 
grievance. 
If the Shoi Steward Committee and the immediate 
Supervisor cannot resolve the grievance, the Shop Steward 
Committee shall take the grievance verbally t o  t h e  

The Shop Steward 
Committee and the General M anacrer or his representative 
shall discuss the grievance at a mutually agreeable time, 
not to exceed three ( 3 )  working days from the meeting 
between the Committee and the General Manaser or his 
representative. 

Stex, 3 :  If the Shop Steward Committee and the General Manaaer or 
his representative cannot resolve the grievance, the shop 
Steward Committee shall reduce the grievance to writing, 
have the grieving employee sign also and deliver copies 
to the General M anaaer , the immediate supervisor, and the 
grieving employee. A grievance committee meeting shall 
then be scheduled at the earliest possible 

SteD 2: 

a1 Manaaer or his representative. 
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opportunity at a mutually agreeable time. 
The grievance committee shall consist of at maximum, the 
Shop Steward Committee and the grieving employee. 
Management shall consist of the General Manaaer or 
h i s  representative, the immediate supervisor of the 
grieving employee and one (1) other member of management 
selected by the General Ma nauer or his representative. 
Neither the grievance committee nor management shall have 
legal counsel at grievance meetings. 

15.2 If the grievance is not adjusted and settled within thirty 
(301 working days of the occurrence of the grievance, a copy of the 
grievance shall be delivered to the Executive Secretary of the 
Detroit Broadcast Division of the Union . The copy shall be sent 
by the Shop Steward Committee. 
15.3 In the event that the Company and the Union are unable to 
settle the dispute within a reasonable length of time, the dispute 
may, by written notice of either party to the other party, be 
submitted to final and binding arbitration. No grievance shall be 
submitted to arbitration which does not involve a question 
involving the inte*retation, application, administration, or 
alleged violation of the Agreement. 
15 .4  In the event there should be any controversy or dispute 
arising with respect to this Agreement, or the interpretation, or 
breach thereof, between the Company and the Union, the Union and 
the Company agree promptly and in good faith to attempt to settle 
such dispute amicably. Representatives of the Company and the 
Union will meet within twenty-one (21) working days of written 
notice of grievance to either party. In the event the parties are 
unable to resolve the grievance, any such dispute or controversy 
shall be settled by arbitration in accordance with the applicable 
provisions of the Agreement. 
15.5 In the event a grievance as outlined in ARTICLE 15.4 above 
has not been settled as provided in said ARTICLE, such dispute 
shall be submitted to arbitration. The Company and the Union shall 
attempt to select a mutually agreeable arbitrator. In the event 

d NOTE * 
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Ihe parties cannot agree, a copy of such written notice of demand 
for arbitration shall be forwarded to the Canada Labour Relations 
Board, with a request that it designate an arbitrator. The 
arbitrator so designated shall conduct a hearing and render a 
decision which shall -be final and binding on both parties. The 
parties agree that the Union and the Company shall each bear half 
the expense of arbitration. 
15.6 Both the Company and the grievance committee agree to 
cooperate in scheduling meetings that will not interfere with the 
normal working schedule of the Company. Employee shall suffer no 
loss of pay in attending grievance meetings with the Company or 
arbitration hearings. 

ARTICLE 16 
SENIORITY 

16.1 Seniority shall be measured by the length of continuous 
service within the bargaining unit. Seniority credit shall 
continue while an employee is on a leave granted by the Company. 
CIMX-FM employees on staff prior to September 1, 1993, shall begin 
their seniority on September 1, 1993, for  purposes of pay scales 
only. I 

ARTICLE 17 
LAYOFF 

17.1 If it shall be necessary for the Company at any time to lay 
off employees, the Company shall (unless otherwise agreed to by the 
parties hereto) attempt to apply such layoffs in the inverse order 
of seniority within the job classification involved, but with 
merit, ability and artistic competence being the governing 
criteria. The Company shall give at least fifteen (15) working 
days notice in advance of such proposed layoff to the Union and the 
employee (s) concerned. 
17.2 Employees laid off shall be placed on a rehiring list and 
shall be given an opportunity to rejoin the Company in order of 
seniority within the bargaining unit in an applicable position, but 
with merit, ability and artistic competence being the governing 
criteria; before any new employees are hired to fill a specific 
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Jpening. If the laid-off employee refuses the position, then he 
shall have lost his rights under this ARTICLE. To be entitled to 
these rights, the employee at: the time of lay-off must indicate to 
the Company that he is interested in returning to full-time 
employment with the Company. At intervals of not longer than 
thirty (30) working days, the laid-off, must indicate to the 
Company that he is interested in returning to full-time employment 
with t he  Company. When a vacancy occurs, the Company shall give 
notice by registered mail to his last known address, and to the 
Detroit office of $he Union, that such a vacancy exists. If within 
ten (10) working days of giving notice, the Company has not heard 
from a laid-off employee, the Company shall be free to hire a new 
employee ‘without regard to the rights of the laid-of f employee. 
In any event, the Company shall not be obligated to continue to 
offer laid-off employees any new positions six ( 6 )  months after 
their layoff. 
17.3 An employee returning to work after a lay-off shall return 
at the pay rate according to h i s  seniority at the time of said 
layoff . 

* 
ARTICLE 18 

W W A G E m  RIGHT8 
18.1 The Union recognizes that the Company has the exclusive 
right to manage the business, to exercise all of the prerogatives 
of management and, without affecting the generality of the 
foregoing, it has the sole right: 

(1) to determine and affect its own method and scope of 
operation, including the selection, size and direction 
of the work force, extension or curtailment of 
operations and hiring or promotion; 

( 2 )  to establish policies and standards governing its 
operations; 

( 3 )  to evaluate the performance of an employee specifically 
to evaluate the merit, ability and artist competence of 
an employee; 

except to the extent that said rights and prerogatives have been 
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specifically delegated to t:he Union or otherwise curtailed by this 
Agreement. The Company i i lao has the exclusive right to fire, 
suspend or otherwise discharge employees for just cause, save and 
except that probationary employees may be discharged under the 
provisions of M T  ICLE' 29 .2  hereof. 

ARTICLE 19 
DISCEARQ E 

19.1 The Company may terminate employees employment for 
insubordination, incompetence, gross misconduct and other j u s t  
cause, reduction of staff and unsuitability for staff and program 
requirements. The Company shall be the sole judge of a performer's 
suitability for staff and program requirements. 
19.2 Except fo r  probationary employees, when an employee is 
judged to be unsuitable f o r  program requirements, the matter shall 
be discussed between the parties and the employee will receive the 
employer's concerns in writ:ing. Un ia shall receive a copy of 
same within one (1) week of such discussion. The Company shall 
not be taken to have thereby waived any right which it may have 
with respect to such employee. 
19.3 It is understood and agreed that an employee may have 
his/her employment terminated for reasons peculiar to the Broadcast 
Industry, for example: unsuitability as a result of changes in 
program policy or format; or, unsuitability for staff requirements. 
However, before any employee is discharged for unsuitability for 
program requirements due to a change in format, the Company shall 
first notify the Un ion in writing and shall set forth the reasons 
for the contemplated discharge. 

It shall be the exclusive function of the Company to 
assess the qualifications, training, experience, talent, and 
abilities of the person auditioning. The Company will make its 
best efforts to place the ernployee in any available position within 
the bargaining unit. However, the job function shall be awarded 
to that person, who, in the Companyls opinion, best meets the 
requirements of the job. The Company will exercise its decision 
in a bona fide, non-arbitrary and non-discriminatory manner. Any 

* 
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disagreement regarding the interpretation of this provision shall 
be settled in accordance with the grievance provisions of this 
contract. 

ARTICLE 20 

SEVERANCE PAY 

20.1 Employment termination for  any reason shall require payment 
of severance pay as follows: 

TERMINATION CAUSE 
resignation or death 

misconduct, insubordination 

BENEFIT PAYABLE 
(i) compensation earned to 

termination date, and 
(ii) accrued vacation pay 
( 2  1 compensation earned ' to 

termination date plus two 
(2) weeks pay in lieu 
of notice, and, 

(ii) accryed vacation pay 
staff reduction; incompetencei(i1 compensation earned to 
unsuitability for staff 
requirements; unsuitability for (2 )  weeks pay in lieu of 
program requirembnts not ice ; 

termination date plus two 

(ii) accrued vacation pay; 
(iii) this severance allowance : 

LENGT H OF EM PLOYMENT SEVERANCE PAY 
3 months to 1 year 3 weeks 
1 completed year 4 weeks 
2 completed years 5 weeks 
3 completed years and above 2 weeks for each 

completed year 
20.2  An employee terminated during his/her ninety ( 9 0 )  day 
probationary period shall be entitled to: 

(1) compensation earned to termination date, plus two (2) 

( 2 )  accrued vacation pay. 
weeks pay in lieu of notice; and 
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ARTICLE 21 
SICK BENEFITS 

21.1 Sick Leaves After three ( 3 )  continuous months of 
employment with t h e  Company, an employee who w a s  absent because of 
illness sha l l  receive sick leave with pay up to a maximum of twelve 
(12) working days in each calendar year, provided such employee 
complies with the following requirements: 

(a) If taken ill, an employee shall notify his supervisor at 
least one (1) hour before his shift commencement; 

(b) The employee shall offer satisfactory proof of illness 
if requested to do so by the Company; 

(c) If an employee is absent beyond the twelve (12) day 
maximum in any one (1) calendar year, further sick leave 
shall be at the discretion of the Company. 

21.2 murance Benefits: The Company shall provide through 
underwriters at no cost to the employee, the following benefits: 

(a) Group Life Insurance: as presently in effect 
(b) Group Accidental Death 

as presently in effect 
(c) Weekly Indehity: as presently in effect 
(d) Group Disability Income Policy: as presently in effect 
(e) Dental Plan: as presently in effect 

21.3 Any employee who requires a long term disability, illness 
or maternity leave shall be entitled to return to his/her 
individualon-air position provided he/she is able to return within 
ninety ( 9 0 )  working days [nineteen (19) weeks f o r  maternity leave] 
and there has been no format change. In cases over ninety (90) 
working days or a change in format the employee shall be guaranteed 
a position within the Company. 
21.4  Fathers shall be granted three ( 3 )  working days of paid 
paternity leave with the birth of his child. (Not necessarily 
consecutive: Example - one (1) day on actual birth day and two (2) 
working days when mother and child come home from the hospital.) 

& Dismemberment: 
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ARTICLE 22 

NT PLAN 

22.1 When a death occurs in an employee's immediate family, i.e., 
spouse, parent, child, brother, sister or grandparent, parent-in- 
law, brother-in-law, o'r sister-in-law, the employee on request will 
be excused for the first three ( 3 )  working days immediately 
following the date of death, provided he/she attends the funeral, 
and such time as shall be reasonably necessary to attend the 
funeral services of the parent of a current spouse. An employee 
excused from work hereunder shall, after making written 
application, receive the amount of wages he/she would have earned 
by working during straight time hours on such scheduled working 
days of work for which he/she is excused. 

ARTICLE 23 
JURY DUTY 

23.1 In the event any member of the bargaining unit is unable to 
report to work as scheduled because of jury duty, the employee 
shall receive his/her regular rate of pay. This payment shall be 
made only on working days of actual jury duty. It is understood 
that such employee s6mll report back to work if not selected, or 
if his/her regular schedule calls for evening work. The Company 
agrees to make every effort to avoid scheduling late evening work 
in such cases. No penalties shall accrue to the Company due to 
such rescheduling of other employees' shifts to so accommodate. 

ARTICLE 24 

TRANSPO RTATIOR 
24.1 The Company shall reimburse each employee for a l l  reasonable 
expenses when travel is authorized by the Company. The employee 
may be asked by the Company for proof of receipts regarding 
travelling expenses prior to reimbursement. Use of the employee's 
own automobile must be previously authorized by the Company. 
(a) An employee using his/her own automobile will be reimbursed 

at the rate of twenty-five cents ( $ . 2 5 )  per kilometre or such 
higher rates as determined by Company policy. Employees shall 
keep a log with respect to short authorized trips involving 
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use of his/her own personal automobile, and such log shall be 
submitted on a monthly basis for reimbursement. 
The Company s h a l l  retain the right to specify the method of 
transportation to be used relative to the distance and duties 
assigned . 
Employees shall not be required to use their own automobiles 
unless they consent thereto. 
Employees shall be reimbursed for authorized traveling 
expenses made on behalf of their assignment upon submitting 
for approval on the forn prescribed by the Company. Company 
shall endeavour to reimburse as quickly as possible. The 
maximum time allowed to elapse between submission and receipt 
of reimbursement shall not exceed four ( 4 )  working days. 
Company will cooperate under special circumstances by 
advancing reasonable amounts of money for anticipated 
authorized travel and transportation eypenses. 

2 4 . 2  The Company agrees to maintain adequate liability insurance 
on all vehicles owned or rented by the Company which it requests 
any employee to drive, and such vehicles shall be maintained in a 
safe operating condition. The Company will provide the U nion with  
a description of its current insurance policy covering llnon-ownedll 
vehicles. 
24.3 Any female employee of the Company whose work begins or ends 
between 9:OOpm and 5:OOam shall be provided with taxi fares home 
when required to insure their own personal safety, upon 
presentation of a receipt, provided request for such payment is 
made in advance. The clause is meant to cover unusual occurrences 
and is not to be interpreted to mean that the employee will be 
given taxi fare if she is unable or unwilling to arrange her own 
transportation on an ongoing bas i s .  

1 

ARTLCLE 25 

REMOTS8 AND REMOTE CUT- INS 
25.1 An employee performing remotes or remote cut-in broadcasts, 
shall receive compensation on a per-hour basis, with the employee 
being responsible for his/her own transportation and meal costs, 
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as follows: 
Commercial: When a commercial programm originates from 
a remote location during the employee's regular air 
shift, no remote fee shall be payable for the first 
occasion in any one month. The employee shall receive 
two (ax) times his/her basic hourly salary per hour of 
broadcast time f o r  all commercial remotes within his/her 
shift, beyond the first occasion per month, and three 
(3x1 times his/her basic hourly salary per hour of 
broadcast time for all commercial remotes performed out 
of shift. All cut-ins performed out of shift will be 
paid at one and one half (1 Z/2x) times the employee's 
basic hourly salary per hour of broadcast t i m e .  

- No fees are payable for remotes or 
cut-in designated as public service, promotional, or 
charitable when performed during the employee's regular 
air shift. The employee shall be paid the normal 
overtime payment when such remote broadcast or cut-in 
falls outside his/her normal air shift. 

25 .2  The rate of p2y provided in FRTICLE 25.1 (1) and (2) above 
will not be construed as overtime, include turnaround time, or call 
back, but is a separate agreement made between the Company and the 
employee. 

ARTICLE 26 

VACATIONS 
26.1 
follows : 

Employees shall be entitled to annual vacation with pay as 

LENGTW 0 FEMP LOYMENT VACATION 
3 months to 6 months 1 week 
6 months to 3 years 2 weeks 
3 years t o  5 years 3 weeks 
over 5 years 4 weeks 

26.2 No employee shall take vacation and/or accrued holiday leave 
of more than t w o  (2) consecutive weeks a t  any one time, unless 
agreed to by management. 
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26.3 Vacation pay shall be computed on the performer's weekly 
salaxy. 
26.4 If employment is terminated for any reason, or is temporarily 
suspended by military leave of absence, accrued vacation credits 
shall be liquidated in cash. In the event of death of an employee, 
accrued vacation credits shall be paid to the  heir-at-law of the 
deceased. 
26 - 5  Employees shall have the right to take their vacation 
throughout the calendar year, in order of unit seniority, 
Employees shall begin and end vacation in conjunction with working 
days off if mutually agreeable. The Company has the right to 
refuse an employee a certain vacation period to be replaced by a 
vacation period that is mutually agreeable. Vacation requests 
shall be made on a form to be supplied by the Company, and must be 
returned by a date not less than s i x  (6) weeks prior to the first 
date of requested vacation, The Company sha1,l notify the employees 
with respect to approval of the request within two (2) weeks of the 
date of submission. Once approval is granted, vacation will not 
be cancelled unless there is a major emergency. 

ARTICLE 27 
HOLIDAYS 

27.1 The Company recognizes the following paid Holidays: 
New Year's Day Canada Day 
Good Friday Labour Day 
Victoria Day Thanksgiving Day 
Civic Holiday Remembrance Day 
Christmas Day Boxing Day 
: tha t  ho 27.1.1 In r e c o w  

reside in th e United St ates, and may wish to ob serve their 
countrv's holidavs. the ComDanv i s DrePared to allow such emdovees 
to substitute the holidavs 1 isted below in lieu of the holidavs 
listed in Article 2 7.1. It is unders tood and aareed that s uch 
emDlovees shall o n or abo ut December 1 of ea ch Year advise their 
Department Head of which holjdavs t hev wish to have substituted for 
the followina cal endar year. It is also asreed that no emDlovee 

. .  
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i s  en t i t l e d  to  more than ten ( 10) aaid holidays. The holidays 
ch mav be subs t i tu ted  are: 

&- 4 th  of Ju ly  in l i e u  of Canada Day, 
Memorial Dav i n  l i e u  of Victoria Dav, 
American Thanksaivina Dav i n  l i e u  of 

ZiL Day af ter American Thankssivincr Dav i n  l i e u  of 
Remembrance Dav, 

SL u s t w  Eve i n  l i e u  of W n a  DavL 
fl president's Day in l i e u  of Civic Holidav. 

. *  
d" 

Dav , 

27.2 lovees shal 1 be c omensated f o r  the holidays i n  the 
followincr manner: 
If a Ho lidav Falls Oq Emlovee ComnenBation, 
1 not r e a  ired 7 hours at basic 

uu!axk hourlv r a t e  

b) a sch eduled work dav reauired to 2 11 2 times bas ic 
* W O h k  hourlv rate fo r  a l l  hours 

worked OR 1 1 / 2  times basic 
hourlv rate fo r  a13 hour S 

worked Dlus  a day off 

d a sch eduled day off Dot reauire d 7 hours a t  basic 
or vacat ion leave t o  work hourlv r a t e  

d) a sche duled dav off r e  uui red t o  3 times basic 
work hourlv rate f o r  all hours 

worked OR 2 times basic 
hourlv r a t e  f o r  a l l  hours 
worked p l u s  a dav off .  

The emplovee sml adv ise the ComDanv which comDensation option 
he/she elects x)r ior to workina the h 01 idav. 
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27.3 The days off in Article 27.2 can be accumulated and taken at 
3 Th e 

accumulated davs off which may be added to an emdovee's vacation 
period cannot exceed one (1) week and onlv if this reauest does not 
interfere with the vacation Der iod choice of a less senior 
eml- 
~n employee mav, at anv time. e lect to take money in lieu of 
his/her days off and shall notifv the ComDanv at least on e (1) 
month ~n advance~md sh all be Daid in the followins z, av Period. 
The rate of remuneration shall be at his/her basic hourly rate at 
the time the dav o ff was accumulated. 
The dav g off must be taka in or in monev within twelve (12) 
months of havina been earned. 

wual1luzaWaunt to the emDlovee and the Corms nv. 

ARTICLE 28 

EMPLOYEE CA!CEQOR IES 
28.1 All employees covered by this section shall be considered 
full-time employees of the Cor~anv, except as specifically provided 

28.2  Probationarv lovee : New full-time employees shall be 
subject to a probationary period of ninety (90) worked days 
continuous service. The Company retains the right to discharge new 
employees during or at the end of the probationary period, and the 
discharge may not be made the subject of a grievance either by the 
employee or the Union. Subject to ARTICLE 21.2, the probationary 
employee shall not be subject to the provisions of this Agreement 
governing Discharge, Layoff, or Severance Pay. All other Sections 
of the contract shall apply as modified in this section. 
28.3 &mal ar Par t-time Exmlov 88s: Regular part-time employees 
when used in this Agreement shall be defined as an employee who is 
regularly scheduled to work twenty-four ( 2 4 )  hours or less in any 
given work week. Regular part-time employees shall be subject to 
all provisions of this Agreement, and his/her seniority shall date 
from the first day of employment in the bargaining unit. 
28.4  Caeual m l o v  ees : Casual employees may be hired for 
emergency or sickness or for a specific project not to exceed 

for in &RT ICLES 28.3, 2 8 . 4 ,  28.5 and 2 8 . 6 .  
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thirty (30) continuous days. Casual employees will be considered 
freelance on-air employees. Such employees shall be subject to the 
conditions of union membership minimum terms, fees, overtime (over 
24 hours) and penalties as earned. Casual employees shall be paid 
at the rate of not less than Minimum Federal Wage plus overtime 
(over 24 hours) and penalties as earned. Subject to ARTICLE 2 8 . 6 ,  

such employees shall be subject to the conditions of union 
membership. 
2 8 . 5  Vacation Relief Emp lovees: The Company may hire vacation 
relief employees on a daily or weekly basis at the starting or 
probationary rate for the classification to which they are assigned 
plus  overtime and penalties as earned for each week worked. 
28.6  Union Membership: After ninety (90) working days, regular 
part-time empaoyees and casual employees shall pay the Union for 
each twenty-one (21) days worked, ten dollars ($10.00) until the 
amount equal to the Union initiation fee 4s paid. Thereafter, 
these employees shall pay the Union ten dollars ($10.00) for each 
twenty-one days worked, said amount to be applied toward periodic 
uniform union dues required for membership retention. 
2 8 . 7  The Company ‘agrees that casual employees and part-time 
employees will not be used as a means of reducing t h e  size of the  
bargaining unit. 

ARTICLE 29 

PROMOTION AND TRANSFER 
29.1 Any promotion, selection or appointment of an employee to 
any position, out of the bargaining unit shall be for a trial 
period of three ( 3 )  months and notwithstanding other provisions of 
the Agreement, the period may be terminated by either the Company 
or by an employee within said period of three ( 3 )  months. In such 
event, the employee shall return to his/her former position within 
the bargaining unit without loss of seniority. 

ARTICLE 30 

PUNCTIONA L QROUP AND DUTIES 
30.1 D I S C  JOCKEY - Employees engaged in the preparation, 

production and performance of a live or 
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recorded program and the voicing of assigned 
production (GIROUP A ) .  

g&&X BROW - Employees engaged in the preparation, 
production and performance of a live or 
recorded program under a talk show format and 
the voicing of assigned production (GIROUP B). 

j3PORTSCAST~ performance of a live or recorded newscast or 
sportacaet , and the voicing of assigned production. 
A sportscaster may also, from time to t i m e ,  appear 
as the 1*play-by-playI1 or llcolour man" for live or 
recorded sportscasting events which are broadcast 
by the station (GROUP C). 

mSCASTER/ -Employees engaged in the preparation and 

m S  REPORTER - Employees engaged in the gathering, 
writing, and/or remote reporting of news it 
including the filing of, live or recorded voice 
reports, and the voicing of assigned 
production (GROUP C) . 

30.2 #Pedal Seqiceer  Personal appearances, services not 
covered by this Agreement and/or special services on commercially 
sponsored programs shall be subj ect to individual bargaining 
between the employee and the Company prior to the execution of 
those special services. 

ARTICLE 31 
JIOURS AND SCHmULING OF WORK 

31.1 Work Dav/Work Week: The work week of employees shall 
consist of thirty-five (35) hours in five (5 )  consecutive days with 
each work day to consist of not more than seven ( 7 )  consecutive 
hours, excluding a one-hour meal period; provided, however, that 
the Company may require the rendition of service for more than 
thirty-five (35) hours, or more than five (5)  consecutive days, or 
more than seven (7)  consecutive hours per work day, subject to the 
payment of overtime as hereinafter provided. 
31.15 WorkAna D avs: The term "working days" as used in this 
Agreement shall be defined as Monday to Friday and excludes 
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Saturdays, Sundays and statutory holidays. 
31.2 Meal Periods and Coffee Breaks: Employees shall be entitled 
to one (I), one-hour meal period each working day which shall be 
scheduled to s t a r t  not later than five ( 5 )  hours after the start 
of their shift. In' the event the employee's meal period is 
preempted or re-scheduled by management outside the above time 
limit, the employee shall take his/her lunch hour "on the job" 
without time deduction at a time which does not interfere with the 
station operation, and he/she shall be entitled to a six dollar 
( $ 6 . 0 0 )  meal allowance, his/her assignment f o r  that day continuing 
to a t  least the originally scheduled quitting time. 

A supper allowance of s i x  dollars ($6.00) shall be paid to 
employees working more than three ( 3 )  hours overtime, and an 
additional meal allowance of six dollars ( $ 6 . 0 0 )  after s i x  ( 6 )  

hours overtime. 
Six dollars ( $ 6 . 0 0 )  shall be allowed tq compensate employees 

for the cost of meals during their assignments which are beyond a 
twenty-five (25) kilometre radius of the Windsor Radio Station. 
31.3 The Company shall initiate and continue the policy of 
permitting any non-alcoholic beverages to be consumed a t  convenient 
times throughout the working day. The availability of coffee in 
the station is not to be construed as a coffee break or  definite 
work break, but is a convenience for those who a r e  able to leave 
their duties without interruption of their work. 
31.4 Tour o f  D u t y :  A tour of duty or tour shall mean the 
authorized and/or approved time worked by an employee during a day, 
calculated to the last quarter hour in which work was performed. 
If a tour of duty extends beyond midnight, it shall be considered 
as falling wholly within the calendar day in which it starts. 
31.5 Turn - A r o w  : A turn-around period is the period consisting 
of at least twelve (12) hours between the end of one tour of duty 
and the commencement of the next tour of duty. 

In the event an employee is assigned to duty prior to the 
expiration of the twelve (12) hour turn-around, he/she shall be 
compensated in addition to basic salary, at the rate of time-and- 

* 
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one-half for hours worked during such turn-around period. 
31.6 Call Back: Call back is defined as those credited to an 
employee who having worked and/or been credited with at least the 
minimum tour of duty, is called back to perform further work. 

Should an employee who has completed his/her tour of duty and 
left the Company premises be called back to work, he/she shall be 
paid an addition to his/her basic salary, at the rate of time-and- 
one-half for all hours worked, with a minimum credit of four ( 4 )  

hours overtime. 
An employee may refuse to work call back without penalty for 

such refusal. Should all employees who could be reached refuse a 

call back, the Company may assign the work to anyone in that 
functional group. 
31.7 Overtime: One and one-half (1 1/2x) times the employee's 
basic hourly rate will be paid for all scheduled or authorized 
hours worked in excess of seven ( 7 )  hours, in any one (1) day, 
thirty-five (35 )  hours in any one (1) week. Two (2x1 times an 
employee's basic hourly rate of pay will be paid for all hours 
worked in excess of ten (10) in any one (1) day. Employees are 
required to work ove;time when assigned. 

The employee shall be given the option of: (1) the  extra  
compensation as provided in ARTICLE 31.7, or, ( 2 )  taking 
compensatory time off equivalent to the extra compensation as 
provided in ARTICLE 31.7 a t  a time mutually convenient to the 
employee and the Company. 

When the overtime assignment it3 on the scheduled day off, 
overtime payment shall be at the rate of one and one-half (1 1/2x) 
times his/her basic hourly rate with a minimum credit of four (4) 
hours. 

When an employee has worked on his/her first day off and has 
agreed t o  work on any consecutive day off, work performed on that 
day shall be paid at the rate of two and one-half (2 1/2x) times 
his/her basic hourly rate, with a minimum credit of four ( 4 )  hours. 
31.8 Workina D a w  Off: Two (2) consecutive days off shall 
consist of forty-eight ( 4 8 )  hours plus the turn-around period of 
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cwelve (12) hours for a total of sixty (60) hours. A single day 
off shall consist of twenty-four (24 )  hours plus the turn-around 
period of twelve (12) hours for a total of thirty-six (36) hours. 
31.9 gcheduli ncrt Each employee's work schedule shall be posted 
by Monday noon of the second week prior to the week covered by such 
schedule. Notice of change of starting time shall be given as much 
in advance as possible, but not later than 12:OO noon of the second 
working day prior to the day of change. In the news department, 
change may be made without penalty up to 12:OO noon of the second 
working day prior to the day prior to the day of the change. If 
such notice is not given, the employee shall be credited with all 
hours originally scheduled. It is the intent of the foregoing to 
insure that each employee shall be apprised of his/her daily work 
schedule at the earliest poseible time. 

Notwithstanding the above, if a scheduling change is made 
because of sickness, or for any unforesegn event outside the 
control of the Company, the Company will not be penalized as 
provided in this ARTICLE. 
31.10 Exaessive Hours and Safety: The Company agrees wherever 
possible not to assign excessive hours of work to employees. The 
Company will continue to give proper attention to the elimination 
of working conditions which may be a hazard to health and safety 
of employees. 
31.11 Outside Work: Prior to engaging in outside freelance 
activities, an employee must obtain written approval from his/her 
guDervisoy. Such request shall be given immediate attention and 
approval shall not be withheld unreasonably. 

1 

ARTICLE 32 
v 

32.1 FUNCTI ONRL GROUPS A & B 
Catecrorv 1 : All those full-time employees as described in 
this ARTICLE where the majority of their regularly scheduled 
duties occur between 6:00am-7:00pm, Monday through Friday: 
EmrAovees shall Droaress throuah the waae scale in the normal 
manner until Auaust 31, 1996. 
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JiENQTH OF -LO- &mtsmbet 1, 1995 

0 - 1 year 3218 
- veare 3284 

3355 
3425 

4 - 5 yea rg 3499 
Effective SeDtembe 1: 1. 1996 the waue scal e sha 11 be rer>lac ed 
bv a Job Rate of S3 490.00 r) er month and a Start Rate of 
52966.50 me t month. An e m  lovee w i l , l  move to t he Job R ate 
after e fahteen (18) months of emloynent . A 1 1 em D 1 OY eea wi t h  
lejqhteen (18) or mor e rnon t h s  of ernnlovment as of SeDtember 1. 
1996 shall be moved to the Job 

employees in Functional Group C: 
32.2 All other full-time employees in Functional Groups A & B, and 

Fmdovees (except Melanie Deveau faow McCor mack) shal 1 

P 4 S e al m n er - - Seatember 1. 1995 

0 - 1 vea r 2589 
- vears 2622 
- yeare w-6 
- 4 veargl 

* 

4 - 5 vearq 2731 
pffective SeDtemb er 1. 1996 t he waae scale shall be replaced 

$2321.35 per manth. An emDlovee will mo ve to the Job Rate 

eiahteen (18) or w e  months of emDlovme nt as of Sez, tember 1 ,- 
1996 &aU. be moved to Lhe Job R W  

32.3 P e a  lar Pat: t-time Ikmt, loveee : 
EFFECTIVE SEPTEMBER 1, 2 9 9 5 :  
lzsmmma PAY RATE 
i) On-Air Functional Groups A & B: $21.25/hour 

- ii) On-Air Functional Group C: $17.10/hour 

b : st rt  R f 

0 - 
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AFTER 2ND YEAR 
IVERSARY DATE; 

iii) Weekend Evenings On-Air $7.75/hour $9.00/hour 
iv) Overnight 1l:OOpm to 

6 : OOam $7.75/hour $9.00/hour 
v) News Reporter $7.75/hour $9.OO/houx 
vi) Traffic Reporter $7.75/hour $9.00/hour 
vii) Community Events Reporter$7.7S/hour $9.00/hour 

32.4 The Company agrees to pay employees monthly, with a mid- 
month advance of approximately one-half (1/2) of the net pay due 
monthly. In the event paydays occur during an employee's vacation 
period, he/she shall upon two weeks' prior written request receive 
his/her pay allotment falling due during the vacation period. No 
employee shall euffer any reduction from his/her actual 
compensation by virtue of the foregoing minimum salaries, and the 
Company shall be free to grant, or the employee to seek, 
compensation higher than provided for herein. 

minimum weekly salpry provided in this Agreement, plus any 
"guaranteedt1 or ltoverscale'l amount paid to an employee pursuant to 
any personal service contract, whether verbal or written, between 
an employee and the Company. 

32.5 Gros B Salam Def ined i Gross salary is defined as the 

ARTICLE 33 
CO- MEDIA OR STATIONS 

33.1 The Company shall insure that when an employee voices a 
commercial message which will be aired on any other station, or in 
any other media, the broadcast order for such commercial message 
shall contain a rubber stamp notice stating the "This contract may 
be subject to local AFTRA talent feesft: 

ARTICLE 34 - 
34.1 If there are any valid provisions of law applicable to this 
Agreement which are in conflict herewith, the provisions of this 
Agreement which conflict therewith shall be deemed modified in 
conformity with the provisions of such applicable laws and Ontario 
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laws. 
ARTICLE 35 

3 
35.1 This Agreement shall be effective m e m b e r  29. 19- nd will 
continue in full force and effect through &QJ& 31, 1997 and from 
day to day thereafter, unless either party desires to modify or 
terminate the Agreement and notifies the other party in writing of 
its desire to terminate or modify at least thirty ( 3 0 )  working days 
prior to Ausu st 31, 1997, or prior to the intended termination 
date. 
35.2 It is understood that the salaries set forth in this 
Agreement sha l l  be effective as of Smtembe r 1, 1995 and thereaf ter 
for the duration of this Agreement. 

r 

ARTICLE 36 
JtkTIFICATIOl? 

36.1 This Agreement is subject to and shalJ become effective upon 
receipt by the Company of notice from fhe U nion that this Agreement 
has been ratified, and this Agreement must be countersigned by the  
National Executive pecretary of the Union in the space provided 
below. 
IN WITNESS -OF ~m Comprany and the U- have herebyrto affixed 
their hands and s e a l s  th is 29 dav of December. 1995. 

FOR THE UN ION FOR THE C OMPANY 

David V. Gebara - 
p-res ent a t ive neral Manaue r 

Ratified and Counter- 
for  the UniQn 

Kim Robarts 
a1 Executive Direct= 
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&ET- UNDERSTANDINQ 
BETWEENc CKWW-AM/CKLW L AMICIDR -FM/CxMx-FM, D I V U O N S  OF C m  

&IMITED, hereinaf tor re ferred to as "the Conmanv n 

ICAN BEDERATION  OF^ mLEVIBXON -10 
PEmo IT BROADCAST DIV ISION. he reinaf ter refe rred to 
gs athe un&a W 

Jt i S  und erstoo d and acrr eed t ha t  R on Stana is not covered under the 
ec t ive  ba-incr a g r e w n t  be tween the ComBanv and the Union; 

bo= vex, xn the cours e of his duties.  R on S m u  Derfnsms on - a i r  for 
9 maximum of less than five (5 )  m in ute s D er d a Y, 
It i e  aaree d that the s t a t u s  q.10 w i l l  continue while he remain& 

Ron Stanu may Ise rform on -air for  a m a a m  of f ive  (5)  

minutes per dav, 
pon Stan- c o w  in us current Bractice of aavinq 
JBinimum Union d ues . These due s w i l l  continue to be 
deducted via e a w l l  deduction. 
pon Stanu may be used, when needed, i n  anv other U nioQ 
g o s i t i n .  W m  so used. he will be paid the armrotxiate 

. *  

oved bv the CO-. as follows: 

2, 

REOF the Comgegv and the U nion have hereu nto affixed 
their  ban@ wd sea l s  t h i e  29 dav of Dec ember. 1995.  

FOR THE COMPANY 

d V .  (3- - 
proadc ast ReDrese nt a t  zve General Manauer 
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rn JLMBRICAN FEDERA T O  I N OF V I S  ION AND RAD IO ARTISTS. 
PETROIT ~R0AD-S T DIVISION. h ereinafter referred t g  
as "the hrio an a 

d w h e 6  The a shall continue 
to be paid, while he rem ains in the D art-time emt, lov o f  th e 

y .  the rate of S9.76/hour. 

I= d t  V 

$heir ; ha 0 

FOR THE UNIM FOR THE C O M P m  

pavid V. G e b d  - 
: - . 
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WmER OR AaRS- .. 
m2mW.L -AM/CIDR-R'M/CTWX-FW, DI VISIONS 0 F CHUM 

ter referred to as "the Company" 

a& Am FED 0 I T 

ge "the Union U . OIT BRO- T DIVISION,. hereinaf te r referre d to 

e Comoanv and the Union auree t h a t  the employee remesenta t ives  
of t h e  Union mav meet with M r .  Stafford. Gene r a l  Manaaer, o r his 
desimee(s1 to  rev i  e w  matters of con cern and any mutual decisionB 
may be included i n  the Collective Aureement a s modifications 
fhereto or as s e m t e  a u r e e w s ,  af ter  re view bv apr oporiate  
Union and Comnwv - retxersen t a t i v e s  

WITNESS WHEREOF the CO- ~ d f j  e eun f ' x  
fhe i r  hand s and segls U3.a 29 dav of Dec ember. 1995. 
FOR THE UN1 ON R THE COMPANY 

c - Wane Stafford 
Broadcast Rtwresentat ive Genera 1 Manaae r 
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