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COLLECTIVE AGREEMENT

BETWEEN: TRAVELWAYS LTD u (MARKH,AM  DIVISION)

(hereinafter referred to as the “Company” of the first part)

AND: CANADIAN BROTHERHOOD OF RAILWAY, TRANSPORT AND GENERAL WORKERS

(hereinaf ter  referred to  as  the  “Union” of  the  second par t )

ARTICLE 1 - PREAMBLE AND PURPOSE- - - -

The Company and the Union each agree that the purpose and

intent of this Agreement is to promote co-operation and harmony, to

recognize  the mutual interest of the parties,  to provide proper means

through which informa.tion may be transmitted from one to the other, to

formulate rules and policies to govern the relationship between the

Un,ion  and the Company, to promote efficiency and. service, to,establish

ra.tes of pay, work, safe working conditions and other terms and

conditions of employment as se t  out  here in ,  and to  se t  for th  a

procedure to be followed by the parties hereto and by the employees

covered by this Agreement for the expeditious and proper settlement of

any di.spute which may ari.se on the administration of the terms of this

Agreement.

ARTICLE 2 - RECOGNITION- -- - _ _ _ . _ _ - -

2.1 The Employer recognizes  the Canadian Brotherhood of Railway,

Transport and General Workers as the sole and exclusive bargaining

agent for all employees of Travel-ways Ltd. (Markham Division), save and
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except Foreman, Manager, persons above the rank of Manager 1 office and

sales  s taff ,  maintenance s taff  and ful l  t ime dr iver  t ra iner .

2.2 The word tlemployeelf in thi.s Agreement shall name the employee

for whom the Union is the bargaining agent as set out in Section 2.1.

L~~~~~-.--------~UNION SECURITY

3.1 The Company shall deduct on the payroll for the last pay

period in each month from wages due and payable to each employee coming

within the scope of the Collective A.greement,  an amount equivalent to

the uniform monthly union dues of the Brotherhood, subject to the

conditions and exceptions set forth hereunder.

3 II 2 The amount to be deducted shall be equivalent to the uniform

regular d,ues  payment of the Brotherhood. The amount to be deducted

shall not be changed during the term of this Agreement, excepting to

conform with a change in the amount of regular dues of the Brotherhood

in accordance with its Constitutional provisions. The provisions of

this Article shall be applicable on receipt by the Company of notice in

writing from the Brotherhood of the amount of regular monthly dues.

3*3 Membership in the Brotherhood shall be available to a.ny

employee eligible und,er  the Constitution of the Brotherhood on payment

of  the  in i t ia t ion or  re ins ta tement  fees  uniformly required of  a l l  o ther

such applicants by the Brotherhood. Membership shall not be denied for

reasons of  race ,  nat ional  or igin ,  color,  re l ig ion or  sex.

On commencing employment  , the employee’s immediate supervisor

shall make every effort to introduce the new employee to his/her union

steward or  representa t ive  a t  the  ear l ies t  t ime poss ib le ,  not  dur ing



normal working hours. The Steward or Representative will provide

him/her with a copy of the Collective Agreement.

3*4 All employees covered by this Agreement will have deducted

each month from their pay, the amount of monthly union dues, as

determined by the Brotherhood in accordance with its Constitution.

Union dues shall not be deducted from an employee who has earned less

than one hund:red  dollars gross in a four week period prior to dues

being deducted. The Local Chairperson shall be supplied with the

proper information of individuals not required to pay dues in any given

month ,,

3-5 If the wages of an employee payable on the payroll for the

last gay paid in any month are insufficient to permit the deduction of

the full amount of the dues, no such deduction shall be made from the

wages of such employee by the Company in such months.

The Company shall not, because the employee did not have

sufficient wages payable to him on the designated payro:Ll,  carry

forward and deduct from any subsequent wages the dues not deducted in

an earlier month.

3.6 Only payrol.1 deductions now or hereafter requ:ired by law,

deduction of monies due or owing the Company and deductions for Group

Insurance I shall be made from wages prior to the deduction of dues.

3 ,, 7 The amount of clues so (deducted from wages accompanied by a

statement of deductions from individuals shall be remitted by the

Company to the Brotherhood , as may be mutual.ly  agreed b:y the Company

and the Brotherhood, not later than the fifteenth (‘15th)  of the month

following the date in which the deductions are made.



3.8 The Company shall not be responsible financially or

otherwise, either to the Brotherhood or to any employee, for failure to

make deductions or for making im,proper or inaccurate deductions or

remittances.

However, in any instance i.n which an error occurs in the

amourst  of any ded.uction  of dues from an employee’s ‘wages, the Company

shall ad just it d.irectly  with the employee. In the event of any

mistake by the Company, :in the amoun.t  of its remittance to the

Brotherhood, the Company shall adjust the amount in a subsequent

remittance. The Company’s liability for any and all amounts deducted

pursuant to the provisions of this A.rticle  shal:L terminate at the time

it; remits the amounts payable to the Brotherhood.

3 ‘b 9 In the event of any action at law against the parties hereto

or any of them resulting from any deduction or deductions from payrolls

made or to be made by the Company pursuant to the first paragraph of

the  Art ic le  of  th is  Agreement ,  a l l  par t ies shal:L co-operate  ful,ly in

defense o.f such  ac t ion . Each party shall bear its own cost of such

defense except th.at if  at the request of the Brotherhood, counsel fees

are incur.red,  these shall be borne by the Brotherhood. Save as

aforesaid, the Brotherhood shall indemnify and save harmless the

Company from any losses, damages, costs, l iabi l i ty  or  expenses  suffered

or sustained by them as a result of any deduction or deductions from

payrol ls .

3.10 NEW EMPLOYE:ES----I_-- -- Employees engaged to fill positions within

the scope of this Agreement will be informed by the Company tha.t the

Canadian Brotherhood of Railway, Transport and General ‘Workers is the



exclusive bargaining agent representing all empl.oyees  in negotiations

with the Company regarding k%‘ges  and working conditions in the disposal-

of any grievance that may arise with respect thereto. ‘The Company

further agrees to supply the said Brotherhood with name, occupations

and address of each employee engaged during the terra of this Agreement

within fiftee:n  (15) days from the date of employment.

3.11 Each new employee when hired by the Company -will be

required to sign an authorization  card (supplied by the Union) for the

pu.rpose of becoming a Uni.on  member and authorizing  the Company to

deduct monthly Union dues, as a condition of their continued employment

with the Company. This clause is subject to mutual agreement between

the Brotherhood and the Company as to continued employnent.

3.12 Any school bus driver who does not normally work out of the

Ma,rkham Division (out of Mark:ham bargaining unit) that is brought in on

an. emergency basis shall not be used to cover Ma.rkham  charter work

until the regular Markham charter driver list ha.s been exhausted.

ARTICL,E  4 - MANAG:EMENT  RIGHTS_-P-----s

4.1 The Union acknowledges that the Company has all the normal

and usual rights of Management in running its business in a:11 respects

accord,ing wi th  i t s  obl igat ions ,  inc luding the  fo l lowing:

(a> maintain order, discipline and effici.ency;

(b ) hi.re , discharge, promote , demote, suspend or otherwise

discipline employees, provided that a claim for an

employee that he has been discharged, disciplined or

otherwise unjustly dealt with may be the subject of a



grievance and dealt with in accordance with the

Grievance Procedure;

(c) general ly  to  manage i t s  business  in  all respects  in

accordance with its obligations, subject to the

provisions of the Agreement;

(d) make and alter from time to time rules, regulations and

policies which are just and fair.  The Company agrees

that it  shall provide the Union with a copy of those

ru l e s , regula t ions ,  pol ic ies or changes affecting the

drivers which are made or altered by the Company from

time to time. In addition, the Company will provide the

Union with reasonable advance notice on the

establishment of new rules or on amendments to current

ru l e s . The Union will be given an opportunity to

discuss these matters with the Company prior to the

Company putting into effect any rule or any amendment to

ru l e . Discussion shall. be sought by the Union as early

as possible so that there will  not be any unreasonable

delay before rules or amendments to rules are

im,plemented.

(e) except. in cases of proven drinking on duty or proven

dishonesty, the Company agrees that no employee shall be

dismissed from the Company’s service until a fair and

impartial hearing has been held. At any such hearings,
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an employee shall be entitled to be represented by a

Representative of the Union. Th.e  Company agrees to give

prior notice to a member of the Union Commi’ttee  in the

event i t  contempl.ates  the dismissal of an employee.

Nothing in this Article shall,  however, deprive an

employee of exercising his full rights under the

Grievance Procedure as set out in this Agreement;

(f) When the nature of the alleged offense is one in which

d i smi s sa l  i s  contempl-ated, no employee may be held out

of service for investigation of any charge against him

for a period longer than five (5) working days without

the holding of a hearing by the Company concerning such

matter, and the employee must be notified at least one

(I > working day in advance of such hearing. A copy of

the notice shall  be supplied to the Local Chairperson in

advance of such m.eeting.

(g) All Letters of Understanding to be signed by the

Business Agent and/or Representative for the Union, and

the President or his designate for Travelways Ltd.

4 #,2 The Employer agrees that n.o employee shall, in any manner, be

discriminated against or coerced, or strained or influenced on an

account of membership or non-membership in the Union or any labor

organization, or  by reason of  any act ivi ty  or  lack of  act ivi ty  in  the

Union or any labor  organization.

4.3 There will be no Union meetings of any kind called during

normal wo:rking  hours. The Union or any employees covered by this
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agreement shall not engage in Union activities during normal working

hours or hold meetings of any kind during normal. working hours.

4.4 The Company agrees that on evenings when the Union is holding

a meeting, it shall make every reasonable effort to schedule work in a

manner wh.ich  will permit employees to attend. The Company shall

announce ,the  :meeting twice on that day.

4.5 (a> An employee may request in writing twice in any calendar

year to review his own work record o.n the employer’s files. Employees

will also be granted this request at the conclusion of any discipline

which may occ’ur  during their employment. Such review will be

accommodated within a seven (7) day period. Subsequent to .August 31,

1983 a copy o.f any entry which relates to an employee’s conduct, shall

be sent to the employee a.nd to the Local Chairman at the time any entry

or document is placed in the file.

(b > The employee’s reply to such complaint,  accusation, or

ex:pression  of  d issa t is fact ion shal l  become par t  of  h is /her  record.

The record of an employee shall not be used against him/her

at any time after twenty-four (211) months following a suspension or

disc ipl inary  ac t ion, including letters of reprimand or any adverse

repor ts .

4.6 Failure to grieve previous discipline, or to pursue such a

gr ievance to  arbi t ra t ion, shall not be considered an admission that

such discipline was justified,.

ARTICLE 5 - NO STRIKES OR LOCKOUTS_--------A



10

5.1 During the term of this Agreement, the Union agrees that it

will  not call ,  authorize  y encourage or support any strike and the

Company agrees that there will be no lockout. Strike and Lockout a.s

defined in the 0ntari.o Labor Relations Act, Section 1 (j> and 1 (m).

5.2 It  shall not be a violation of this Agreement when the

employees refuse to cross a  p i c k e t  l i n e  esta.blished  a t ,  o r  r e fuse  t o

drive for or on behalf of any Company where a strike is in progress.

ARTICLE 6 - UNION COMMITTEE AND STEWARD- - - - - A d - - - -

6.1 The Company recognizes  the right of the Union to appoint or

otherwise select both. a Negotiating Committee and a Grievance Commi.ttee

and Company u:ndertakes to reoognize  and deal with both of these

committees. ‘The Company will recognize seven (7) stewards.

6.2 The Company and the Union agree that a labor .- management

committee will be establi.shecl as soon as possible and scheduled for

monthly meetings for the purpose of discussing the matters of mutual

concern. Meetings between the employer and the Union Committee shall

be held at times mutually agreeable to both parties; not normally

during working hours. A statement outlining the matters for discussion

wi.11 be submitted by each party not less than two (2) days prior to the

ti.me  of the scheduled meeting except in the case of an emergency. The

minutes of such meeti.ngs  shall be forwarded to the IJnion  within

fourteen ( 14) days. The Union agrees to reply i.n writing within seven

(7) days, noting its agreement or pointing out any inaccuracies in the

minutes. A copy of these minutes is  to  be  sent  to  the  13usiness

Agent/Representative.
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6.3 The parties agree that Management and the Union Stewards in

the employ of the Company have a special obligation to uphold the terms

of this Collective Agreement u

6.4 The Union recognizes  that the Company is obligated to follow

th.e  ins t ruct ions  of  i t s  c l ients  and tha t  i t  has  an  obl igat ion  to

protec t  i t s  bus iness  and serve  i t s  c l ients .

6.5 In the cases of grievance it  is understood and agreed that no

more than three members of the Grievance Committee shall be entitled to

meet with the Com:pany  at any one time.

One of ,the Committee members shall be the steward concerned

with the grievance. In cases of Policy Grievances and/or unusual

circum,stances Y the provision s of this clause may be extended.

6.6 The Union shall notify the employer in writing of the names

of  i ts  off icers ,  Chief  Steward, Stewards and the Union Committees

dealing with the Company. The employer shall notify the Union in

writing of the names of its officials who have functions under this

Agreement and stating their functions.

6.7 The President of the Un.ion,  Chief Steward and Stewards have

regular duties to perform on behalf of the employer. They will not

absent themsel,ves from their regular duties in order to deal.  with

grievances or other Union business without management consent.

6.8 The Company agrees that, for the purpose of carrying on

administration of this Agreement, a representative of the National

Union shall  ha.ve the right to visit  the property of the Company,

provided that  these  v is i t s  shal l  not  in ter fere  wi th  the  cond.uct of  the

business of the Company and provided further that the representative
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shall obtain the consent and approval of the Manager or his nominee

before visiting a,ny property of the Company, which consent will not be

unreasonably withheld .

6 cm  9 Impartial Hearings, Grievance Meetings

The Company agrees that the employee and the union steward

will be given advance notice of the matter to be dealt with and all

d e t a i l s  g i v e n  i n  f u l l .

ARTICkE 7 - GRIEVANCE: AND ARBITRATION_- ppp_______pI__

7.1 Every effort will be made to settle disputes during the early

stage of the Grievance Procedure. It  is understood tha,t a reasonable

amount of time may be spent by the members of the Union Grievance

Committee in order to investigate and participate in grievance matters

and the Union agrees that; the members of its Committees will

co-operate with the Company in not conducting investigations in a

manner which will unduly interfere with the Companyfs  opera,tions. The

Company agrees that it shall not prevent the Committee from properly

ful f i l l ing i t s  obl igat ions  to  invest igate  and se t t le  gr ievances .

7-2 Subject to the terms of this Agreement which rela,te to the

investigation following a.dministration  of discipline or the decision of

the Company to discharge an employee or an employee who fee:Ls he had

been unjustly dealt with, the following procedure shall be followed:

STEP 1--.. The grievance shall be in writing, copy of which shall be

given to the Ma.nager  and to the employees’ Steward. The

grievance must be presented to the Manager within five (5)

working days after the occurrence of the matter complained
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of; in cases of paycheque discrepancies the five (5) days

shall be from the date of the employee’s receipt of the

paycheque; and the Manager shall answer the grievance

presented to him, in writing, within five (5) working days

after  he has  received  i t . The grievance must be in a legible

for:m and signed by the employee.

STEP 2- - - If the matter has not been settled, the Union Steward of the

employee involved may, within five (5) working days after

receiving the written answer from the Manager, present the

grievance in writing to the Vice President or his nominee,

who shall render his decision in writing within five (5)

working days after receiving it.

STEP 3 If the matter is not settled the Local Chairman and/or hi.s

representative may, within five (5) working days after

receiving a written decision of the Vice I?resident  or his

nominee present the grievance to the President of the Company

or his nominee. Following the presentation of the grievance

at this Step there shall be arranged a meeting between

Management and the Grievance Committee (consisting of two (2)

members only) which meeting will take place in seven (7)

working days after the grievance has been presented to the

President or hi-s nominee.

743 In the event that the matter has not been settled either

party may, within ten (10) working days of the aforesaid meeting,

contact the other party in an endeavor  to agree on a single
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a r b i t r a t o r . Failing agreement within three (3) working days,

arbitration will  be instituted under the following conditions:

The party desiring arbi-tration  will give the other party a

wri t ten  not ice  of  i t s  in tent ion  and th is  not ice  shal l  s ta te  the

speci f ic  mat ter  to  be  deal t  wi th  a t  arbi t ra t ion and the  speci f ic  re l ief

sought by the par,ty. The par ty  referr ing the  mat ter  to  arbi t ra t ion

shall name its nominee to the Arbitration Board in such notice. The

other party shall name its nominee to the Arbitration Board within five

(5) working days after receiving a notice. Should e i ther  par ty  fa i l  to

appoint a nominee, he shall  be appointed at ,the request of the other

nominee by the Ministry of Labor for Ontario.

7.4 The two nominees of the parties shall,  within five (5)

working da.ys appoint or select a chairman for the Arbitration Board,

but if they are not able to agree on the selection of a Chairman, they

shall request the Minister of Labor  for Ontario to make the appointment.

7.5 The Board of Arbitration so constituted of three (3) members

shall then forthwith consider and determine the matters in issue which

have been submitted to them for disposal and the decision of a majority

of the members of the Arbitration Board shall be final and binding on

al.1 parties concerned #I I f  there  is  n,o major i ty  decis ion,  the  decis ion

of the Chairma,n shall be the decision. of the Board.

7.6 Each. of the parties hereto shall bear the expense of its own

representa t ive  to  a  Board of  Arbi t ra t ion and the  par t ies  shal l  jo int ly

and equally bear the expense, i f  any,  of  the third par ty  of  such

Arbi t ra t ion Board,  or  a  s ingle  arbi t ra tor .
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7 1’  7 No :matter shall. be submitted to a Board of Arbitration wh.ich

has not been properly carried through previous steps of the Grievance

Procedure in accordan,ce with the Agreement.

7.8 In the event of either the Company or the Union wishing to

preseht  a pol.icy grievance al.leging  the violation of this Agreement,

su.ch  grievance must be presented in writing with.in seven (7) working

days after the occurrence of the matter complained of. If the Union

files such a grievance, it shall be done by the Local Chairman

submitting a statement of the claim to the President or his nominee who

shall answer same in writing within four (4) working days, and ‘the

other steps of the grievance procedure as outlined above shall then

apply  l If the Company files such a grievance, it shall be clone by the

President or his nominee submitting a written statement of the

grievance to the Local Chairman of the Union. He shall answer the

grievance in writing within four (4) working days and if the matter is

not settled, there shall be a meeting between the Union Grievance

Committee and Management within seven (7) working days after the Local

Chairman has submitted his answer. A reference of any matter to

arbi t ra t ion shal l  then fol low the  o ther  terms se,t for th  in  th is

Agreement.

7 l !☺ All time limits as specified herein for the grievance or

arbitration proced.ures  may be extended but only by mutual agreement

confirmed in writi.ng . In par titular, i t  i s  recognized  that  when a

person involved in, a grievance or all members of the Grievance

Committee are not available due to absence away from home, then the

parties will co-operate to provide a reasonable extension of a time
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l imi t  as  speci f ied  for  the  presenta t ion,  process ing or  d iscuss ion of

the grievance.

7.10 Other than the initiation of a grievance, when either

violates the time limits,  then the grievance will  proceed to the next

s t e p . Th.e Union will advise the Company in writing when a grievance is

d:ropped.

7.11 Time set for grievances, arbi t ra t ions  and inves t igat ions

shall not include Saturdays, Sundays and Public Holidays for both

Compa:ny  and Union.

7.12 Disciplinary action, where necessary, will not be unduly

delayed.

7.13 (a)  In  any in terview involving the  disc ipl ine  of  a  senior i ty

employee, the employee may be accompanied by up to three (3) members of

the Grievance Committee; at ,the employee’s discretion. It  is t,he

Company’s responsibility to inform the employee of his right to have a

Union Representative of his or her choice attend the meeting with the

employee.

(b) No meeting will  be held with a driver where discipline

is involved without the driver being allowed union representation.

ARTICLE 8 - SENIORITY----.

8.1 Seniority is defined as the length of continuous service in

th.e bargaining unit and shall be used in determining pr:iority  and/or

preference for  layoffs , p ermanent reduction of the work force and

recall. . Seniorit,y shall not operate on a bargai.ning unit wide basis.

Seniority shall operate based on a driver’s classification and region
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of operation. When two or more employees commence work on the same

day, they shall be shown on the seniority list in alphabetical order.

8 ,,2 Seniority shall.  govern work allocation, layoffs, recalls and

permanent reduction of the work force based on the following seniority

system:

TRANSPORTATION DEPARTMENT - DRIVING STAFF- - - - - -

Drivers moving from one seniority group to another (school

bus and transit),  in the Markham Division, shall retain their service

and seniority dates under the following conditions:

School bus drivers moving to open transit crews will be

considered as  t rans i t  dri.vers  wi th  a l l  senior i ty  and wil.l have  the i r

school.  bu:3 seniority date pla.ced in the proper position on the transit

l i s t .

Transit drivers that are no longer able to perform regular

transit work will be allowed to disp:Lace  the most junior school bus

driver in their region, and a.t sign up time the following September,

thei r  t rans i t  senior i ty  shal l  be  plaoed  in  the  proper  pos i t ion  on  the

school  bus  senior i ty  l i s t .

(a) SENIORITY List

1. School Bus Drivers by Region

The Company shall maintain seniority lists showing the date

upon which each emplo;yee’s service commenced and the classification of

each employee. An up-to-date seniori.ty  list  shall  be sent to the Union

and posted. on a bulletin board in. January, June and September of each

year.

(b) School Bus Drivers__----_
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1” Progression through the school buses from vans to wheelchair

buses will be governed by the Company’s requirements and by the

provisions of Article 9 of this .Agreement.  Should any employee move

from one region to another during the school. year, the carriage of

seniority will apply, and if there is an employee in the region to

which the moving employee has moved who is junior to the moving

employee, then the most ijunior  employee may be bumped. Under no

ci.rcumstances will seniority apply in the region to which the employee

has moved oth’er than to the very most junior employee until the

following sign-up. The replacement of the moving driver will be done

by the Company.

Extra Runs - Where the Company has twenty-four (24) hours

or more advance notice, extra runs will be assigned by seniority in the

region of operation to the drivers who can complete the run as close to

the scheduled time as possib1.e. All extra runs will. be paid according

to the amount the run covered with payment to be no less than one-half

(l/2) run,,

2. (a> C h a r t e r s  - School bus charters will. be allocated on

the ba.sis of the school served by seniority. All employees serving an

individual.  school will  have charters allocated to them on a rotation

basis within the school, based on the seniority of the employees

servin.g tha t  school . The school served will  be the final destination

school. If a charter is going to interfere with the normal school

runs, seni.ority  w.i.11  not govern the allocation of the charter. I f  t h e

charter wi.11 not allow the senior employee to do the charter and also

return in time to do his/her p.m. run, then the charter wil:L be
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allocated on the basis of the most efficient and easiest manner to

replace the p .a. run.

Public charters will  be allocated based on seniority by

region by class i f icat ion of  dr iver . As in School Charters, Public

Charters shal.1 not interfere with a.m. or p.m. school runs.

A copy of the dispatch sheet showing the allocation of the

da.y Is charters will be posted before i’:OO a.m. each day and removed at

7:OO a.m. the following d.ay. Charter sheets will  be posted in outside

work places (other than Markham) twice a week. The Union will appoint

one Steward only ,who  will. meet with ,the Company weekly to investigate

any problems with the previous week’s charters or extra work/extra

runs. The Stewards involved shal-1 be provided with a current and up to

date  copy of  a l l  char ter  sheets .

The final sign up for school runs must be held prior to

September lst, of each school year and remain in force for the entire

school. year. All Shuttles and Ki-ndergarten  runs are to be offered

within. the driver’s region fi.rst. Any vacancy other than school runs

will be posted for sign up as they occur  and will be offered by region,

by cla.ssif’ication,  by seniori ty .

School runs, kindergartens and shuttle work coming open after

the initial  sign up will  be posted on the bulletin board for seven (7)

days a.nd given by seniority, by region.

(b) Ca:Ll In Rates at Z;pecial Work Rate (Schedule “A”)- - -

1. Errands will be paid for on the basis of a. minimum of one (1 )

hour for one (11)  errand. More than one (1) errand grouped together

will be paid a minimum of (2) hours.
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2. When requested, drivers from Doncaster, Uxbridge,  Metro,

Whitby  and Pickering who are bringing buses to the yard for service or

fuelling will. be paid a minimum of one (1) hour.

3. Drivers who are at home and called in to work will be paid a

minimum of two (;I> hours.

4. Switching buses from the summer compound (Markham Fairground

‘136) ,to the Markham garage will be paid a mlnimum  of one half (l/2)

hour.

5 Ib School requests to meet with a dri.ver  sha:Ll  b’e paid a. minimum

of one ha.lf (l/2) hour if the time is immediately after or immediately

before the regular run.

6 ,I Drivers requested to stand by or called in for charter work

which is subsequently cancelled, shall be paid a minimum of two (2)

hours aI

Probationary drivers shall not do charters or request

charters unless in the case of an emergency in their region.

Probationary drivers will  not be placed on the sign up charter rotation

l is t  a t  any t ime unt i l  the  fol lowing s ign up af ter  thei r  probat ionary

period has been completed.

All  requests  for  char ters  shal l  be  honored  for  non

probat ionary dr ivers , and the request shall be in writing from the

customer, and supplied to the Local Chairperson upon request. Drivers

w i l l  n.ot  s o l i c i t  r e q u e s t s .

New drivers will  not be added to the Charter rotation list

until the next sign up except in cases of emergency.
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Where an employee was scheduled to a public charter and .the

charter was cancelled and that employee was not contacted one half

(l/2) hour prior to his/her departure, then that employee shall receive

not  less  than two (2) hours  pay a t  the  char ter  dr iving ra te .

(a> Overnight Charters wi.11 pay a minimum  of four hours- - -

fo r  the  f i r s t  day , 01” actual driving time, whichever is greater. Each

second and subsequent day shall pay a minimum of eight hours. The

return  day will be paid four hours minimum if departure time is prior

to 12:OO noon, or* actual driving time, whichever is greater, and eight

hours minimum if the departure time is after 12:OO noon, or driving

time, whichever is greater. Al l  t ime wi l l  be  paid  a t  the  char ter  ra te .

The overnight charter sign up lists shall run from September

to June.

The Company agrees that when drivers are on trips requiring

hotel accommodation, they will be provided with single beds and there

may be two (2) in a room where two (2) beds are provided.

The Local Chairman to be given a copy of all sign up sheets

upon completion of si.gn up, both run sign ups and subsequent charter

sign ups.

Each steward to be given a list of the drivers of the region

th.ey  se rve .

(b) Call In -- - - An emp:Loyee  who is called to work outside

th.eir  normal working hours shall receive not less than two (2) hours

pay at  their  appropriate  rate  of  pay.

(c) Progression or Transfer-
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Progression or transfers from any group to any group shall

only be done to satisfy the Company requirements and will be done in

accordance with Article 9 of this Agreement.

(d) In the event of a vacancy (primary vacancy) during the

school. year, the run shall be posted as quickly as possible and filled

on the  bas is  of  senior i ty  in  that  par t icular  region of  operat ion. The

filling of the primary vacancy shall not cause a chain 11eaction wherein

more than one vacancy is posted, that being the primary vacancy. The

vacancy caused by the filling of the primary vacancy shall not be done

by seniori-ty necessar i ly .

(e> Any member of Local 307 who is accepted for a position

in another CBRT & GW union organi.zed division of the Company will carry

their seni.ority  . The moving member will not be able to displace anyone

presently working in the division, but when a job opening is available

the moving employee will  stay at the bottom of the seniority list  until

the following September. At that time the member will assume their

place on the new division’s seniority list providing employment with

Travelways has been continuous.

a.3 A newly hired employee shall be on probation for a period of

si:xty (60) worked days from the date first worked. A newly hired

employee on probation will be paid at the probationary rates of pay.

Af,ter completi.on  of the probationary period, seniority shall.  be

ef.fective from the original date first worked.

a.4 An employee sha:Ll  not lose seniority rights if he is absent

from work because of sickness, accident, layoff or leave of absence
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approved by the employer. An employee shall only lose his seniority

r i gh t s in the event of:

1. He is discharged for just cause and is not reinstated.

2. He resigns in writing.

3. He is absent from work in excess of two (2) consecutive

working days without sufficient cause or without

notifying the employer, unless such notice was not

reasonably possib1.e.

4. He fails to return to work within seven (7) calendar

days following a layoff and after being notified by

registered mail to do so. I t  sha l l  be  t he

responsibility of the employee to keep the Company

informed of his current address. An employee recalled

for casual work or for employment of short duration, at

a time when he is employed elsewhere, shall not lose his

recal l  r ights  for  refu.sal to  re turn  to  work.

5. If the employee fails to comply with the terms of a

leave of absence granted to him.

6. I f  he  is  la id  off  for  a  per iod in  excess  of  e ighteen

(1 El) consecutive months.

a.5 In the event of layoff or recall to work following a l.ayoff,

probat ionary employee(s)  :3hall be  la id  off  f i rs t  and recal led las t .

Employees shall then be laid off in reverse order of seniority and

recalled in inverse order of seniority, such that the most senior

employee shal l  be  la id  off  las t  and recal led f i rs t . School bus
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drivers 1 layoffs and recalls will be done by seniority, by

class i f icat ion,  by region .

a ,I 6 The Union agrees in the event of a layoff or recall to work

of an employee that the Company will not be required as a result to

reinstate an employee on a run if that employee at any time had been

removed from said run for just cause. The situation shall be reviewed

at the beginning of the next school year upon application of the driver

or  h is  des ignate .

a.7 The Company shall  be entit led to use its sole discretion in

determining whether or not permission be granted or revoked for any

employee to keep the vehicle assigned to his place of residence.

8.8 It :is understood and agreed that the duties required of an

em.ployee  engaged in school bus runs are of a nature that an employee so

involved is deemed to be laid off during the period of the school

Christmas break, ,the school Spring break, and the schoofl  Summer

vacat ion. I t  is  .further unders tood tha t  senior i ty  shal l  cont inue  to

accumulate during the period of such layoffs. I t  i s  t h e  r e s p o n s i b i l i t y

of the employee on layoff during the summer vacation period, to notify

the Company within two (2) months in advance of the commencement of the

reopening of school, following the Summer break. At that time ,the

re-opening  of the school shall be deemed in the normal course to

constitute a recall  notice which shall  be deemed to have been given. A

failure to return to work in accordance with this clause shall be

deemed a “quit;“.

a.9 ---__--SUMMER WORK ALLOCATION (SCHOOL BUS DRIVERS ONLY)
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It is agreed and understood that school bus work during the

Summe:r  break will.  be allocated based on seniority, by region by

classification and by commitment to the first four weeks only of the

piece of ,work firstly and then by the easiest and most convenient

method in the Company’s opinion thereafter. Driver may choose his/her

region once per year. (Summer only).

8.10 Separation slips to be issued to all  workers ,within seven (7)

days of a.11 layoff  periods.

8.11 Casual (or spare) employees will not have seniority on the

regular  senior i ty  l i s t  of  the  school  bus  dr ivers . They will have their

ohm l i s t  :in t h e i r  s e n i o r i t y  o r d e r , but it sh.all not give them any

r igh t s  o f  t he  r egu l a r  l i s t .

ARTICLE 9 - P:ROMOTIONS---___---

9.1 Promotions and transfers within this bargaining unit shall be

governed by the following factors:

1. Knowledge, s u i t a b i l i t y , eff ic iency and abi l i ty  to  do the

work required ., The judgement  of the above

qualifications and the promotion of any employee shall

be at the sole discretion of the Company.

2. Physical fitness .

3. Le:ngth  of continuous service when factors 1 and 2 are

equal in the judgement  of the Employer, shal:L govern.

9*2 When a new position is created outside the bargaining unit,

the Company shall post notice of the position on the bul.let:in  boards

for a minimum of one (1) week, so that all members will know about the
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vacancy or new position. I t  i s  unders tood that  vaca.ncies  outs ide  the

bargaining unit are not subject to the grievance procedure.

9.3 When required by th,e Company, Lead Hand positions will be

posted for ten days when vacant. Duties and qualifications shall be

specified on the posting and a copy to the Local Chairperson.

ARTICLE 10 - HOURS OF WORK- - - - - -- -

10.1 SCHOOL BUS TRANSPORTATION DRIVERS- p - p - - -

There will be a fifteen (15) minute allowance at the

beginning of the a.m. and after p.m. runs. This allowance is to

compensate the Driver for the following:

( a )  S t a r t  up  t ime

(b) Wa1.k a round check

(c) F u e l l i n g

(d) Cleaning the  vehic le

(e) Deadhead time and mileage

10.2 School bus drivers shall be paid on the basis of each run

being assigned the time from ‘the first pick up until  the last drop off,

plus the allowance provided in 10.1 . A.M. charters commencing at 9: 15

a.m. or earlier will be paid at the charter rate from the time of the

last drop off of the school run.

10.3 .A11 drivers will.  be paid the special work rate from the ti.me

standby is called straight through until  completion.

ARTICLE 11 - LEAVE OF ABSENCE--_------
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11 .l Employees requesting leave of absence shall make written

application to their Department Head giving at least seven (7) working

days notice. The Company ma;y,  at i ts discretion, grant such leave of

absence for a period of up to three (3) months provided the services of

the employees are not immediately required and there is an employee

available who has the qualifications to perform the work.

Such leave of absence shall be granted in writing, with a

copy to the Local Chairman. Unusual circumstances will be given

consideration.

11.2 Leave of absence may be extended i.n writing by the Company

upon application in writing from the employee, provided such

application is received at least three (3) calendar days prior to the

expiration of the lea.ve of absence.

11.3 An employee who fails to report for duty on or before the

expiration of a leave of absence shall, unless bhe Personnel Manager is

advised of exceptional circumstances, forfe i t  h is  senior i ty  and his

na.me  w i l l  b e  remo,ved  f rom the  s en io r i t y  l i s t .

11.4 Absolute proof of illness preventing return upon expiration

of leave of absence shall excuse an employee’s failure to return at

that time II

11.5 Leave of absence shall not be granted to enable an employee

to work outside the Company ‘a service unless by agreement between the

Compan.y  and the National Representative of the Union.

11.6 An employee elected as a salaried representative of the

employees covered by this Agreement shall be granted leave of absence

without pay while so engaged.



11.7 Upon written request  of the Nation,al Representative, and/or

Local Cha.irman,  employees delega,ted  and attending general business of

the Union shall be granted leave of absence without pay for that

purpose. As much advance notice as possible will be given by the

National Representati.ve  and/or Local Chairman prior to ,the effective

date of the requested leave of absence.

11.8 The name of an employee who is on authorized  leave of absence

shall be reta.ined  on the seniority list.

11.9 An employee wishing to return from leave of absence prior to

the expiration of his approved period of leave must advise his

Supervisor at least three (3) days in advance of the date upon which he

wishes to return to work. The Supervisor will, if  such leave is due to

i l l n e s s , make every effort to change the work schedule to accommodate

the returning employee, but if  this is not possible, the employee shall

return at the ear.liest  possible date following the receipt of such

notification by the Supervisor. If the leave were for other reasons,

the employee will resume his duties at a time specified by the Company.

11.10 The transit driver returning from leave, with less than

forty-two calendar days absen,ce, will  be allowed to return to their

regu1a.r crew that was signed for at the last crew posting. I f  t h e

transit driver has been off forty-two or more days, then that driver

will take the crew of the jun.ior  casual driver until  the next sign up.

11.11 Paid Jury or Court Witness Duty Leave

The Company shall grant leave of absence without loss of

seniority benefits to an employee who serves as juror or witness  in any

cour t . The Company shall pay such an employee the difference between
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witness, other than personal , excluding payment for travelling, meals

or other expenses. The employee will present proof of service and the

amount of pay received. Time spent by an employee required to serve as

a court witness in any matter arising out of his/her employment shall

be considered as time worked at the appropriate rate of pay at straight

time .

ARTICLE 12 - VACATIONS (FULL TIMKEPLOYEES  ONLY)- - - - - - - - -

121.1 All employees with less than one (1) year of service shall

receive vacation with pay in accordance with. the minimum requirements

of  the  appl icable  regula t ions .

12.2 Employees who have maintained an employment relationship with

the Company of one (1 ) year, shall receive a vacation of two (2) weeks

and they shal:L receive for vacation pay an amount equal to ,two (2)

weeks basic pay at straight time or four (4%) percent of the pay

received for all ,work performed in the working year whichever is

g rea te r .

12.3 Employees who h.ave maintained an employment relat:ionship  with

the Company of fi,ve (5) years wil l  receive a  vacat ion of  three  (3)

weeks and they shall receive for vacation pay an amount equal to six

(6%) percent of earnings in a previous year.

12.4 An employee who has maintained an employment relationship

with the Company of ten (10) years will receive a vacation of four (4 1

weeks and they shall receive for vacation pay an amount equal to eight

(8% 1 percent of the previous year. The above vacation schedule shall
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whenever and wherever that Code does apply. Therefore, vacation

allowances and vacation cred:its  shall be granted in accordance with the

code whenever it appl.ies  not withstanding the terms outlined above.

12.5 Vacation days shal:L be exclusive of the assigned rest days

and legal holidays as specified in this Agreement.

12 6. Seniority of employees will govern choice of vacation days.

lZ!.7 For the purpose of computing service qualifications of an

employee to be entitled to vacation, total time off due to personal.

illness or leave of a.bsence or non-compensable personal injury or for

the purpose o:f attending committee meetings up to seventy-five (75)

working days .in any calendar year shall not be deducted when computing

service . In addition to the above time period, there shall  be no

deduction from the service in the case of injury for which the employee

receives Workers 1 Compensation up to a maximum of seventy-five (75)

working days . In any case of personal illness or non-compensable

personal in jury t:he Company shall have the right to request a medical

certificate from the employee. Total time off in any calendar year in

excess of seventy-five (75) working days as a result of personal in jury

or to attend committee meetin,gs shall be deducted when computing

service and in that event, a vacation credit shall be reduced on pro

rata basis.

12.8 Vacation pay for full time employees will be paid when the

driver goes on vacation.

12.9 VACATION PAY (PART-TIME: EMPLOYEES)---P-P-
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Part-ti.me  employees shall receive for vacation pay the

applicable percen.tage  of the previous year’s earnings as set out in.

Artic:Le  12.1 through 12.4. Vacation pay for part time employees will

be paid t:he first pay in December of each year.

ARTICLE 13 - PAID HOLIDAYS ( ‘IO DAYS. FOR FULL,-TIME EMPLOYEES AND--_--____

7 DAYS FOR PART-TIME EMPLOYEES)_- - - A - -

1 3.1 An employee who qualifies in accordance with Article 13.2 of

this Article shall be granted a holiday with. pay on each of the

following general holidays:

Full-Time Employees - New ‘Year’s Day, Good Friday, Easter- - -

Monday, Victoria Day, Dominion Day, Civic

Holida:y , Labor Day, Thanksgiving Day,

Christmas Day and Boxing Day.

Pa&-Time Employees - New Year’s Day, Good Friday, Easter

Monday, Victoria Day, Thanksgiving Day,

Christmas Day and Boxing Day.

-Transit Drivers--_ Wi.:Ll be paid a.t the crew rate for

all statutory holidays in. the current collective agreement when not

working. In  addi t ion , they shall be paid at time and one half ,with  a

minimum of four hours if they are required to work the holiday.

13.2 In order to qualify for any of the holidays specified in

Article 13.1, an employee -

(a) must have been in the service of the Company and

avai lable  for  duty for  a  least  thir ty  (30) calendar  days.



(b) must  be  entit:Led  to  wages for  a t  leas t  ten (10) out  o f

the thirty (30) days immediately preceding the holiday.

(c) must be available for duty on such holiday if it  occurs

on one of his work days, excluding vacation days.

Cd) must have worked the last scheduled work day before and

the fi.rst scheduled work day after the holiday.

Scheduled not to mean while on holidays. If the

employee can prove they were hospitalized  on the holiday

return to work day then the holiday will be paid.

13.3 ------__TRANSPORTATION DEPARTMENT

If an employee is required to work on any of the general

hol idays  l i s ted  i.n Art ic le  13.1 , he shall receive pay at his normal

ra.te for the time actual1.y worked and an alternative day will be

selected by mutual agreement to replace this holiday. The replacement

day must fall between Mohday and Friday.

13.4 General holiday pay shall be calculated at the normal regular

da i ly  r a t e .

ARTICLE 14 BEREAVEMENT LEAVE- - - - - - - - -

14.1 The Company agrees that in the event of a bereavement in an

employee’s immediate family (meaning spouse, common law spouse, son,

daughter ,  parent , s is ter ,  brother ,  mother / fa ther- in- law,  grandparents

and grandchildren) if the employee attends the funeral,  to allow the

employee such time off as necessary up to a maximum of three (3) days

and to pay for the days which the employee would have otherwise worked
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at  his  regular  rate  of  pay. If the employee is unable to attend the

funeral,  he shall.  be allowed one (1) day off without loss of pay.

ARTIC:LE  15 - PART-TIME EMPLOYEES- - - - - - - - -

1 !j . 1 A part-time employee under this Agreement will be defined as

any employee who normally works less than twenty-eight (28) hours per

week. Therefore, any employee who normally works more than

twenty-eight (28) hours per week shall be cl.assified  as a full-time

employee. Part-time employees under this Agreement do not participate

in any of the benefit; packages included in this Agreement. Charter

hours are not to be included in this calculation.

Casual emp1.oyee.s  to be used for charter work only after all

regular d.rivers  who have signed up have been called. A casual driver

is any driver who is not assigned a regular run

ARTICLE 16 - HEALTH AND WELFARE I-- - - - - - - (Full-time employees only)- - - -

16.1 All full-ti.me  employees with ninety (90) calendar days

servioe  w.ith  the Company will be provided with the following insurance

benefits and the Company will bear eighty (80%) percent, first year,

and eighty-five (85% > percent, second year of contract of the cost of

same :

Life Insurance $30,000.00,.,.<,...,,...........,.....~

Accident, Death and Dismemberment........!~30,000.00

Weekly Indemnity - first day - accid.ent

- f i r s t  d a y - when hospita:Lized

eighth day - s ickness
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maximum - fifteen (15) weeks

Weekly indemnity payment benefit will be maintained at the

level required to meet the Unemployment Insurance Canada registered

c r i t e r i a .

O.H.I.P. (Ontario Hosp:ital  Insuran.ce  Plan). The Company will.

pay eighty (80%) percent  f i rs t  year  of  contract ,  and eighty-f ive (85%)

percent second year of contract, of the cost of the Ontario Hospital

Insurance.

A R T I C L E  1’7 -SAFETY AND HEALTH

17.1 The Company agrees to maintain proper safety and health

condition3  for employees throughout the building, vehicles or their

places o f  work, I t  i s  eq,uall.y recognized  t o  b e  i n  t h e  b e s t  i n t e r e s t  o f

a l l  par t ies  to  a t  a l l  t imes  comply wi th  the  s ta tu tes  and regula,tions

which pertain to the operation of commercial vehicles.

17.2 The Company further agrees to the establishment of the joint

safety committee which will be composed of three (3) employees

appointed by the lJnion  and two (Z!) representatives of the Company. The

duties of the Committee will consist of making recommend.ations  for the

improvement of safety and to work: towards the elimination of all safety

hazards . It  shall also be the committee’s responsibility to review all

accidents occurring at the Markham Division and deciding as to whether

these accidents are preventable or non-preventable.

The Committee shall meet regularly for the purpose of

discussing safety problems and as the need arises, but in no event

shall such committee meet less than seven (7) times in a cal.endar year.
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17.3 Employees who have three (3) “at fault vehicle accidentat  in

any twelve (12) month period , may be dismissed from service.

17.4 The employees agree to abide by the driving rules as laid

down by the Company. No employee shall be disciplined for breach of

such rules unless he has been. supplied with a copy of same. These

rules shall be in conformity with the Ontario Highway Traffic Act, or

o t h e r  s t a t u t e s covering the Company’s operation.

17.5 I t  i s  unders tood that  there  i s  a  speci f ic  obl igat ion  on the

part of employees to immediately report to the Company an accident

in,volving  a Company vehicle. It is also understood that the employee

must file a complete accident report with the Company on the same day

of  the  accident .

17.6 Employees will  be requi.red  to submit a medical certificate at

the employee’s expense upon return to the service of the Company after

any 1ength.y or  recurr ing i l lness  or  i l lnesses .

17.7 It shall be the duty of an employee to report promptly in

writing to the Company all defects in equipment. In the event that any

employee detects any unsafe conditions of the vehicle that he is to

operate, i t  shal l  be  the  mechanic’s  responsibi l i ty  to  correc t  the

de:t?ects involved.

17.8 As a matter of practice a driver who k’eeps  his bus at his

place of resid,ence is expected to start  the bus fifteen (15) minutes

be:fore he leaves , in order to have its engine warmed up during periods

of extreme co1.d.

17.9 I t  i s  fur ther  agreed that  the  dr ivers  are  expected and

required to engage in a daily circle check of th’eir vehicle prior to
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leaving on runs and to ensure in the course of same that windshield

washer reservoirs are filled on all buses equipment with same.

17.10 Mandatory attendance at one (1) safety seminar or workshop

per school year. (Without pay), This seminar or workshop not to

exceed one-half (l/2) day, defined as four (4) hours.

The Company will pay a flat rate of twenty-five ($25-00)

dollars for any subsequently completed D.D.C. course, if  requested by

the Compa.ny  ,

A:RTICLE  18 - BULLETIN BOARDS_-------

18.1 Bulletin Boards shall be maintained by the Company for the

use of the Union for calling of meetings and posting notices relative

to the Collective Agreement. A copy shall be supplied to the Company.

ARTICLE 19 - CORRESPONDENCE- A - - - - - -

1 9 .1 Each employee shall keep the office informed of his current

address and telephone number.

19.2 All communications between the parties shall be addressed. to::

(a) Ma.nager  and President Travelways School ‘Transit

(b) To the President and Local Chairman of CBRT and GW a.t

the la.st k:nown  address in the Union.

(c) Copy to Regional Office of th.e Union 0

ARTICLE 20 - GENERAL_ - - - - -

20.1 Non Union personnel. will not perform any scheduled work such

as charters o.r school runs except in cases of extreme emergency.
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20.2 It  is a condition of employment for a driver that he hold the

necessary Ontario Driver3  license to perform his normal duties.

Cance.llation  and/or  inabilit;y  to  mai.ntain the  required  dr ivers  l icense

wi l l  resul t  in  te rminat ion . I t  i s  t he  d r i ve r ’ s  r e spons ib i l i t y  t o

advise the Company in writing of any change in the ,status of his/her

l icense .

20.3 Service Letters- - - - - - ‘rhe Company shal.1 return to new

employees, within thirty (30) days from the date of their employment,

their service cards and letters  of recommendation. An employee

dismissed or leaving the service with due notice, shall ,  upon request,

be given ,the  usual certificate of service and will be paid as soon as

poss ib le .

20.4 Telephone  Cal l s  - If it  becomes necessary for a driver to- - -

call the office when he is on charters, high.way runs, etc. ,  he shall be

reimbursed for the amount paid. In case of bona fide illness or

accident at home, this rule will  be extended.

20.5 The Company agrees to

al l  dr ivers  for  bus  c leaning.

20.6 The Company agrees to

employee of Union cards through

20.7 The Company agrees to

sixty (60) days of  rat i f icat ion

supply appropriate cleaning supplies to

allow distribution once a year per

the Company payrloll  distribution system.

prepare proofs of this Agreement within

and also agrees to pay one hundred fifty

($150.00)  dol:Lars toward3 the  cos t  of  pr in t ing  the  Agreemen,t,

ARTICLE 2’1 - ‘IRAI:NING_--~-------~



21.1 Employees shall be encouraged to learn the duties of

positions other than their own within the Company. For this purpose,

opportunity shall be afforded in their own ‘time and/or during their

regular working hours provided that such arrangements do not interfere

w.ith  the performance of their regularly assigned duties. The Company

may also for this purpose make arrangements with the employees to

exchange positions temporarily without effect upon the rate of pay of

the employees concerned. The Local Chairman will  be advised when

employees exchange posit:ions  in accordance with the Article.

21.2 Training During Normal Working Hours - ,An employee- - - - -

required by the Company to take training during his normal work:ing

hours will be paid his regular rate of pay while in training.

TrainingOutside  Normal Working Hours - An employee- - - - - - - -

required by the Company to take ,training  outside his normal working

hours wil:L be compensated at his regular rate of pay while in training.

Voluntaryraining  - Where t ra ining faci l i t ies  are- -

provided by t:he Compa.ny  on a voluntary basis, an employee taking

advantage of such tra.ining  will not be compensated.

21.3 It shall be the policy of ‘the Company to co-operate in every

practi.cal  way with employees who desire advancement to official or

excepted positions. Accordingly I suc:h employees who make application

to the Division Manager stating their desires, qualifications and

experience will be given consideration for openings, provided they have

the necessary capabi l i t ies .

21.4 The above provisions do not include matters dealing with

safety seminars.
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21-5 - - - - -Fai lure  of  Retes t - Whenever a school bus driver is

terminated only for failing a retest then the following procedure may

be followed:

Another retest may be arranged to be conducted by an outside

third par ty. Where possible, th.at third party driver examination

o.ff icer  will be obtained from Charterways Transportation Limited.

Where it  is not possible for a Charterways driver examination officer

to conduct the test,  a mutually agreeable third party will be arranged.

Subsequent to the retest by the Charterways representative,

should  arbi t ra t ion proceedings  take  place ,  i t  i s  agreed tha.t the

Charterways driver examination officer will not, under any

circumstances, be subpoenaed or requested to appear at the arbitration

proceedings. It  is understood that the documentation from this retest

will  be made avai.lable  for the arbitration proceedings.

All expenses attached to the arranging and carrying out of

this retest shall  be borne b:y the Union.

ARTICLE 22 - TRANSIT DRIVERS- - - - - - - -

22.1 Crews will be posted at least four tiraes per year, and shall

be given out  in  senior i ty  order ,  in  person,  a t  the  Trav’elways off ice.

22.2 Crews shall.  be posted fourteen days prior to the effective

date, and sign up will occur on the nearest working day prior to the

tenth day from th.e  date of posting.

22.3 The maximum number of full time crews shall be established at

each sign up. Additional.  routes or reduction in transit service, as
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directed by the customer, ma.y result in changes of full.  t ime crews or

hours between sign up.

22.4 The Corapany will make every effort to schedule the maximum

number full time crews and the maximum number of hours per crew at each

sign up.

22.5 Full time drivers will.  equal full time crews.

22.6 Hours of work ,will  be as consistent as possible on each day

for each crew.

22.7 Crews will  be allotted in seniority order.

22.8 Vacancies

(a) When a temporary vacancy exists for less than. fourteen

calendar days, the Company may use a casual driver to fi:Ll

the crew. This casual driver will  be from the school. bus

dri.vers at Markham yard, or  f rom a casual  dr ivers  l is t  that

exists for Markham transit only.

(b) Tem,porary  vacancies for fourteen days or more will be posted

for three consecutive work days, and will be given to the

senior driver with least hours on their regular crew.

(c) Casual  t ransi t  dri,vers  wi l l  be  h i red  f rom the  qual i f ied

school bus drivers of Markham division.

22.9 Drivers  wil l  be  paid a t  crew rate  for  a l l  s ta tutory hol idays

in the cu.rrent  Collective Agreement when not working, and in ad,dition,

they shall be paid at tirae and one half for all time worked on a

holiday, with a minimum of four hours.
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22.10 When premium rates are to be paid (one and one half) ,, work

shal l  be  given out  in  senior i ty  order  to  the  regular  t rans i t  dr ivers ,

and fniling this, i t  shall be given to casual drivers who are available.

22.11 Overtime will be paid after forty-four hours per week.

22.12 Overtime will be assigned twenty-four hours in advance if

known, or as soon as it is known.

22.13 Employees will -not be required to suspend work during regular

crew hours to absorb overtime.

251.14 All drivers will be assigned two consecutive rest days per

week. In addition, may be assigned, if required, three consecutive

rest days per wee.k or two consecutive and one split per week.

Consecutive days off will. be given to the maximum number of crews.

22.15 When a driver is called and cancelled, they shall receive a

minimum of two hours pay at transit rate.

22.16 Regular  ful l  t ime t ransi t  dr ivers  ,will not  be  la id  off  whi le

casual or part time, or spare drivers are working.

22.17 Part time, casual, or spare drivers shall not be employed by

the Company at any time when there are emplo;yees  covered by this

Collective Agreement who are on lay off status from their regular crew

and who are available and willing to perform work assignments.

22.18 Uniform:3

Full and part time transit drivers who successfully complete the

Company prescribed training program and who have regularly assigned

transit work will have the Company pa.y half the first uniform for new

employees. The rest of the uniforms will be free as required.

A uniform shall consist of:
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(a) Two pairs of pants

(b) One  cap

(c) One winter  coat

(d) Two  t i e s  pe r  yea r

(e> F o u r  s h i r t s  p e r  y e a r

All (clothing must bear the Union label. Al.1 uniforms remain the

property of the Company and must be returned upon separation.
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ARTICLE  23 -DURATION OF AGREEMENT

23.1 The duration of this Agreement shall be from the date of

signing to August 31, 1989.

DATED at Toronto, Ontario, this Zd 8A day of pP 1 I- 1988.
F

FOR: FOR:- - - -

TRAVELWAYS LTD. CANADIAN BROTHERHOOD OF RAILWAY,

(MARKHAM DIVISION) TRANSPORT AND GXNERAL  WORKE:RS



TRAVELWAYS LTD.
(Markham)

SCHEDULE “A”

Current
School Bus Drivers Rate- - - - - - sept.i/87 sept.lb38. l/a9Apr.
Per Shift (including 15 min.
al.lowance  pe r  Ar t i c l e  10.1)

Less Than 3 Years Sen.iori&_------
Less than 1 hour 10.25 10.66 11.00 11.05
1 - 1 l/4 hours II .38 11 .a4 12.22 12.28
1 l/4 - 1 l/2 hours 11.62 12.09 12.48 lZ!.54
1 l/2 - 1 3/4 hours 12,.19 12.68 13.09 13.16
1 3/4 - 2 hours 12.89 13.41 13.85 13.92
2 - 2 l/4 hours 13.59 14.13 14.59 14.66
Ki.ndergarten  Runs

Single lo,67 10.99 11.32
Double 13.70 14.25 14.'75
An additional $2.00 per run will  be paid over the double rate for
additional school.

More Than 3 Years Seniority_-----
Less than 1 hour 11.28
1 - 1 l/4 hours 12.52
1 l/4 - 1 l/2 hours 12..78
1 l/2 - 1 3/4 hours 13.#41
1 3/4 - 2 hours 14..18
2 - 2 l/4 hours 14,,95
Kindergarten Runs

Single 11.74
Double 15.07

11.72 12.10 12.15
13.02 13.44 13.50
13.29 13.72 13.79
13.95 14.39 14.47
14.75 15.23 15.31
15.54 16.04 16.12

12.09 12.45
15.52 15.99

An additional $2.00 per run will  be paid over the double (additional
school).

In cases where the Company recogn,izes excess deadhead ti.me  in excess of
thirty ( 30 ) minutes , the time will be paid at the special work rate.

Co,ver  Drivers 10.54 10.86 11.19

Special Work Rate (per hour) 5.93 6.10 6.25

Charters (per hour) 6.07 6.31 6.53

Shuttle 6.25 6.50 6.73

Summer Work
School
Camp & YMCA (per hour)

Run Rate
6.20

Run Rate
6.30

Run Rate
6.53

Meal Allowance
1st :Day - After 8 hours
Extra 4 hour period

6.00 6.25 6.25
3.25 3.25



2nd And Subsequent Days 12.50 13.50 13.50

Hydro Allowance
on Company Request
(Winter Months - Per Month 11.50 12.00 12.25

Periods of vehicle plug-:Ln  to be specified by the Company and paid monthly
on the driver’s pay cheque.

Breakdown Time - Will. be paid at the Special, Work Rate for all time in
excess of the regular school run time.

Drivers Return To School - Will  be  pa id  the  addi t ional  t ime a t  the i r
regular Special Work Rate.

Storm Days - When the School Board for whom the Driver is driving, pays the
Company in full, then the Driver will be paid his full rate.

Al.1 Drivers----._--.
Probationary Rates - All probationary employees will be paid at a rate
which will  equal ninety (90%) percent of the above rates.

RetroactiviQ-----.---
- Paid on Shift and Hourly Rates onl:y
- Current employees only will. be paid retroactivity
- Retroact ivi ty  paid  wi thin  three  weeks  of  ra t i f ica t ion



TRAVELWAYS  LTD.

(Markham)

SCHEDULE "B"2--

C u r r e n t  S e p t .- - - l/87 J a n .  l/88 Sept.l/88- - - - - -

Transi t  Drive.rs 9.49 9.87 lo,06 10.26

Overtime will be paid after forty-four (44) hours per week.



LETTE:R  OF UNDERSTANDING- - - -

Mr .  W.W. .Reynolds,
Canad:ian :Brotherh.ood  of Railway,
Transport and Gen,eral.  Workers,
15 Gervais Drive,
S u i t e  607,
Don Mills, Ontario,
MjC  1!E8.

Dear Mr. IReynolds  :

RE: Collective Agreement between
Travelways Ltd. (Markham Division > and
Canadian Brotherhood of Railway, Transport and General Workers

Please accept this letter as notification of the Company’s intention to
undertake to reimburse an employee for any pay error of Twenty ($20.00)
Dollars or more immediately upon discovery of the error. Any error
discovered which amounts to less than Twenty ($20 .OG)  Dollars will be
rectified and paid on. the next regularly scheduled pay day.

This Letter o.f Understanding is to form part of the Collective Agreement
between the above noted parties from the date of signing until  the date of
expiry , namely August 31, 1989.

K.D. Munroe,
Senior Vice President.



LETTER OF UNDERSTANDING---p-p-

The President of the Union, Chief Steward and Stewards have regular duties
to perform on behalf of the employer. They will no,t absent themselves from
their regular duties in order to deal with grievances or other Union
Business without management consent, and consent shall not be unreasonably
withheld.

TRAVELWAYS LT:D . CANADIAN BROTHERHOOD OF RAILWAY



LETTER OF UNDERSTANDING- - - - -- -

School bus drivers, signed on the charter list ,  sha:Ll  be allowed to use
their buses for charters9 if the-y are clean and licensed for the particular
cha r t e r .

TRAVEXWAYS  LTD.
'[ARKHAM  DIVISION)- -

CANADIAN BROTHERHOOD OF RAILWAY
TRANSPORT $-!RAL WORKERS


