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PREAMBLE

This Agreement is made and entered into by and between Air Canada, hereinafter known as the
“Company” and the Airline Pilots in the service of Air Canada, as represented by the Air Canada
Pilots Association, hereinafter known as the Association.

In making this Agreement, the parties hereto recognize that compliance with the terms of the
Agreement and the development of a spirit of cooperation are essential for mutual benefit and in
the public interest and for the intent and purpose of this Agreement.

It is hereby mutually agreed:

ARTICLE 1 - RECOGNITION and SCOPE

1.01 Deflnltlons

The following definitions apply for the purpose of Article 1:

.Ol

.02

.03

.04

.05

.06

.07

Air Canada (AC) or the Company means Air Canada mainline operations,

Air Canada/Canadian Airlines International Ltd. (AC/CA/L) means the combined
mainline operations of both AC and CAIL.

Active Aircrati  means an aircraft in regular service in the past ninety (90)  days or
an aircraft planned to be in regular service in the next ninety (90) days.

Air Canada Regionals  (ACR) means the combined operations of Air BC, Air
Ontario and Air Nova.

Air Canada Pilot means a pilot who holds a position on the Air Canada Pilots
System Seniority List.

AfWate  means any entity incorporated in Canada or operating aircraft in Canada
that controls the Company or that the Company controls, including CAIL,  Air BC,
Air Ontario, Air Nova, CRA, the Low Cost Carrier (LCC)  and any other Specialty
Company (SpeciaHy Co.). For greater clarity, should CRA  be divested pursuant
to the Competition Bureau process, CRA will be excluded from the definition of
Affiliate.

Aircmff categories:

.Of

.02

.03

.04

Jet Aircraft means any aircraft utilizlng a jet, turbojet, fan-jet, ductless fan
or equivalent engine.

Propeller Aircraft means any aircraft that uses propellers, however
driven, to provide thrust. Propellers refer only to standard propellers as
the term is commonly understood.

Small Propeller Aircraft fSf/ means a propeller aircraft with a maximum
certified seating capacity of twenty-three (23) seats or less.

Medium Propeller Aircraft (MP) means a propeller aircraft with a
maximum certified seating capacity in excess of twenty-three (23) seats
but not more than eighty (SO) seats.
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.08

.09

.I0

.I1

.I2

.I3

.05

.06

.07

.08

Small Jet Aircraft  (SJ) means a jet aircraft with a maximum certified
seating capacity of fifty-five (55)  seats or less.

Medium Jet Aircraft (MJ) means a jet aircraft with a maximum certified
seating capacity in excess of fifty-five (55) seats but not more than ninety
(90) seats.

Narrow Body Jet Aircraft (NJ) means a jet aircraft with a maximum
certified seating capacity in excess of ninety (90) seats but not more than
two hundred and twenty (220) seats. It is specifically agreed that the
A322 is an NJ.

Wide Sody Jet Aircraff  (WJ)  means a jet aircraft with a maximum certified
seating capacity of more than two hundred and twenty (220) seats.

ASM means Available Beat Mile.

CA/L means Canadian Airlines International mainline operations.

C/?A means Canadian Regional Airlines operations,

Code Share means an agreement by which Air Canada agrees to place its
designator code (AC) and/or purchases blocked space on the flights of another
Air Carrier, on a single, dual or multiple designator basis and on one or more of
its flights, and also includes revenue sharing agreements.

Control means that one entity will be considered to “control” another entity (Entity
B), only if it, whether directly or indirectly:

(4

@I

owns securities that constitute, are exercisable for or convertible  into
more than (i) fifty percent (50%)  of Entity B’s outstanding common
shares, or if shares in addition to common shares have voting power
then (ii) fifty percent (50%)  of the voting power of all outstanding
securities of Entity B entitled to vote generally for the election of
members of Entity B’s Board of Directors or similar governing body; or
maintains the power or right to manage or direct the management of all
or substantially all of Entity B’s air carrier  operations; or
has the power or right to designate or provide all or substantially all of
Entity B’s officers; or
has the power or right to appoint or elect a majority of Entity B’s Board of
Directors, or other governing body havlng substantially the powers and
duties of a board of directors; or
has the power or right to appoint or elect a minority of Entity B’s Board of
Directors or similar governing body, but only if such minority has the
power or right to appoint or remove Entity B’s Chief Executive Officer, or
President, or Chief Operating Officer, or the majority membership of the
Executive Committee or similar committee on Entity B’s Board of
Directors, or the majority membership of at least one-half of Entity B’s
Board committees.

Maximum Certified Seating Capacity means the maximum seating capacity for
which a hull size has been certified by any recognized aviation authority in the
world. For greater certainty, aircraft in cargo or combination passenger/cargo
configurations will assume an all passenger configuration to determine aircraft
categories.

.
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1.02

1.03

.14 Merger means any action that either directly or indirectly results in:

(4 the acquisition, or the right to acquire, by the Company or its Affiliates of
more than thirty percent (30%)  of the shares of another Canadian air
carrier;

(b) the acquisition, or the right to acquire, by any entity or coalition of entities
of more than thirty (30%)  of the shares of the Company;

w the merger or amalgamation of all or part of the Company with another
Canadian air carrier;

04 any change of control of the Company: or
63 any change to the Company’s corporate identity.

.I5 Pilot Crew lnferchange  means the use of pilots of Air Canada by another air
carrier to fly an aircraft operated by the other air carrier; or the use of pilots of
another air carrier by Air Canada to fly an aircraft operated by Air Canada.

.I6 SpecieMy  Co. means any Affiliate of the Company dedicated to a narrower
segment of the travel market, such as air cargo, leisure market, low cost carrier
or charter operations.

.I7 Wet Lease means the lease, contracting in or subcontracting in of an aircraft with
pilot crew.

.18 Tier 3 Carrier means an air carrier that operates primarily SP aircraft.

Recognition

The Air Canada Pilots Association has furnished to the Company evidence that a majority
of the Air Line pilots employed by the Company have designated the Association  to
represent them and in their behalf negotiate Agreements with the Company as to hours
of service, wages, and other employment conditions covering all Air Canada pilots.

This Agreement contemplates that pilots shall devote their entire professional flying
service to the Company.

General

-01

.02

All pilot positions and all flying performed by or on behalf of the Company or its
Affiliates, with the exception of ACR, CRA and CAIL, shall be occupied and
performed by Air Canada pilots in accordance with the terms and conditions of
this agreement. Such Company flying shall include, without limitation, all
revenue, non-revenue, scheduled, unscheduled, passenger, cargo, placement,
ferry, charter, training, maintenance test flights and publicity flights.

The provisions of .Ol do not apply to:

.Ol Training flights where the student pilot may be other than an Air Canada
pilot but the Pilot-in-Command shall be an Air Canada pilot.

,02 Delivery flights of Air Canada aircraft where one crew member may be a
pilot representing the vendor, lessor, lessee or purchaser of the aircraft.

-03 Maintenance Test flights where one or more crew members may be a pilot
representing the manufacturer of the aircraft or systems being tested.

l-3
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.04 Flights such as Public Demonstration Flights (e.g. The Paris Airshow)
where the local laws prohibit Air Canada Pilots From performing the flying.

.05 Charity lights which are flown by Air Canada Pilots on a voluntary basis
and are not subject to the terms and conditions of this agreement.

.03 Emplovment Security

.Ol In order to provide employment security for the Air Canada Pilots, Air
Canada agrees that no furlough of any pilots will result from the following
events:

.Ol Current or future code share agreements with other air carriers;

.02 Current or future commercial agreements with other air carriers;

.03 The replacement by ACR and/or CRA on any route where Air
Canada is partially or completely withdrawing.

.04 The transfer of the 25 CL-65 aircraft currently operated by Air
Canada to ACR and/or WA.

.05 The transfer to ACR,  CRA and/or GAIL (for as long as GAIL
remains a separate entity) of any jet flying that, as of the date of
ratification of this agreement, was Air Canada flying.

.02 Air Canada undertakes that until April 1,2004:

.Ol

.02

.03

.04

No Pilot on the Air Canada Pilots Seniority List as of the date of
signature of this agreement will be involuntarily laid off.

All surplus pilots identified in the industry restructuring at Air
Canada will be dealt with through attrition, voluntary severance
options, leave of absence programs, voluntary transfers and any
other mitigation programs as may be agreed to between the
parties.

No pilots on the Air Canada Pilots Seniority List as of the date of
signature of this agreement will be involuntarily relocated from
one base to another;

No pilot on the Air Canada Pilots Seniority List as of the date of
signing of this Agreement will be involuntarily relocated to a
Specialty Co.
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.04 ACEAIL  Fleet Guarantee

.Ol

.02

.03

.04

.05

.06

Subject to Article 1.03.04.03, the minimum number of active WJ aircraft
within the ACEAIL  fleet shall be seventy-one (71)  WJ  aircraft.

Subject to Article 1.03.04.03, the minimum number of active jet aircraft
within the ACEAIL  fleet shall be:

(0 Two hundred thirty-nine (239) aircraft from July 31, 2000;

(ii) Two hundred forty-three (243) aircraft from December 31,  2001;

(iii) Two hundred forty-seven (247) aircraft from July 31,2003;

(iv) Two hundred fifty (250) aircraft from July 31, 2004.

Permissible shortfall - The number of active aircraft may decrease by a
maximum of 6 below the guaranteed fleet numbers set out In Articles
1.03.04.01  and 1.03.04.02 for a period of time no greater than one (1)
year from the date of non-compliance, provided firm orders are in place
for these aircraft.

Should the Company fail to comply with Articles 1.03.04.01, 1.03.04.02,
and 1.03.04.03, the Company shall provide payment in accordance with
the following:

0) in the event of failure to comply with the aircraft complement and
the shortfall is not in the WJ complement, the payment will be
equivalent to the shortfall in active non-WJ  aircraft paid on A320
rates for the NJ fleet average hours of flying per day per non-WJ
aircraft shortfall.

(ii) in the event of failure to comply with the WJ  complement, the
payment will be equivalent to the shortfall in active WJ  aircraft
paid on 6767 rates for the WJ  fleet average hours of flying per
day per WJ aircraft shortfall.

The method of distribution of wet lease payments described in Article
1 .I I .02.01  to Article 1 .I 1.02.04 will apply to the payments above.

The above fleet guarantee provisions and payments do not apply if Air
Canada is unable to comply with the guaranteed fleet numbers due to
circumstances reasonably beyond Air Canada’s control, A “circurnsfance
beyond Air Canada’s control’ includes, but is not limited to, an act of
nature; grounding of a substantial number of Air Canada aircraft;
reduction in flying operations because of a decrease in available fuel
supply or other critical materials due to either governmental action or
commercial suppliers being unable to provide sufficient fuel or other
critical materials for AC operations; revocation of AC’s operating
certificate(s); war or threat of war; owner’s delay in the delivery of aircraft
scheduled for delivery; manufacturer’s delay in the delivery of new
aircraft scheduled for delivery.

In the event of a merger, the above fleet guarantees will be increased by
the number of WJ  and NJ aircraft in the air carrier with which the
Company is merging.
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.07 For as long as the pilot bargaining units at Air Canada and GAIL  remain
separate, Air Canada agrees that there will be no reduction in the current
ratio of Captains positions at Air Canada to Captains positions at GAIL.

1.04  Merger Obligations

On each occasion that the Company and/or its Successors are involved in a merger:

.Ol This Agreement will remain in full force and effect and the recognition now in effect
issued by the Canada Industrial Relations Board shall not be affected in any way
except as otherwise governed or directed by the Board; and

.02 The Company will enter into negotiations with the Association relative to protection
of employees’ seniority and other existing or new conditions of this Agreement.
Failing,settlement,  provisions of the Canada Labour Code will apply.

I.

1.05 Change of Control

The Association shall have the following additional rights in the event of a Change of
Control of the Company:

.Ol No pilot who suffers a reduction in his or her position (equipment, status and base)
as a result of a Change of Control shall suffer any loss of pay.

.02 No pilot will be involuntary relocated from one base to another as a result of a
Change of Control.

.03 The Association has the right in its sole discretion, upon written notice to the
Company within sixty (60)  days from the date of a Change of Control and subject
to the requirements under the Canada Labour Code, to extend the duration of this
Agreement for a period of one, two, or three years at the Association’s option,
beyond its original expiration with across-the-board wage, expense, benefit and
MPU  increases equivalent to the consumer price index plus two percent (CPI  +
2%)  to be effective on the original expiration date and on each annual anniversary
of the original expiration date thereafter.

For the purpose of Article 1.05,  a Change of Confml  is deemed to have occurred
only when:

(4

04

through one or more transactions, (i) securities which constitute and/or are
then-currently exchangeable into, exercisable for, or convertible into more
than tifty percent (50%)  of the common shares of the Company; or if
shares in addition to common shares have voting power then (ii) fifty
percent (50%)  of the voting power of all outstanding securities of the
Company entitled to vote generally for the election of members of the
Company’s Board of Directors or similar governing body; and/or (iii) more
than fifty percent (50%)  of the value of the assets of the Company, are
acquired or held by a single purchaser (or a group of purchasers acting in
concert); and
an amendment to the Air Canada Public Participation Act is adopted to
increase the fifteen percent (15%)  limit of shares that a person can hold,
own or control to at least the equivalent set out in paragraph (a).

A Change of Control does not include the Air Canada acquisition of GAIL  or any
of its subsidiaries.
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1.06 Divestiture Obligations

.Ol In the event of the divestiture of the fleet of Air Canada or of a Specialty Company
or part thereof, the fleet and employment security guarantees will continue to apply
to Air Canada.

.02 In the event that Air Canada or a Specialty Company is forced by statutory
I requirement to sell, lease, transfer or otherwise divest itself of its fleet or part

thereof, Air Canada and any affected Specialty Company shall not oppose any
application by the Association to secure and/or protect bargaining rights and
successor rights for any pilots affected by the sale, lease, transfer or divestiture.

1.07 Single Employer Obligations I Separate Entitles

.Ol Air Canada will not initiate or support any common employer application before
the Canada Industrial Relations Board with respect to ACR or CRA unless such
application is supported by the Association.

.02 Air Canada will not enter into any Pilot Crew Interchange Arrangement with ACR
or CRA.

1.08 Coda Sharing

.Ol General

.Oi Air Canada’s corporate policy is to ensure that Code Sharing
arrangements are entered into for the purpose of advancing the interest
of Air Canada, including Air Canada Pilots. This policy further confirms
Air Canada’s intention of ensuring that Code Sharing arrangements, on
balance, will benefit the Air Canada Pilots as well as Air Canada.

.02 The Company and the Association agree to maintain a joint sub-
committee for the purpose of addressing issues related to Code Sharing
and non-Canadian feeder airlines, Within this sub-committee, it is
agreed that all matters pertaining to code sharing arrangements entered
into with Star Alliance partners will be considered.

.02 Code Share on Routes within Canada

In addition to the provisions of Article 1.08.01,  the following will apply in respect
of Code Sharing on routes wholly within Canada:

.Ol Air Canada and its Affiliates shall not enter into any new Code Share
arrangements with any Canadian air carrier unless mutually agreed with
the Association.

.02 Air Canada shall provide the Association with full particulars of presently
existing Code Share arrangements within sixty (60) days of the
ratification of this collective agreement.
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.03 Article 1.08.02.01  does not apply to Code Share arrangements with:

(4 Air NorTerra provided that these flights continue to be crewed by
pilots on the GAIL seniority list or pilots included in the successor
bargaining unit;

8
any Tier 3 Carriers;

C any air carrier for the purpose of complying with a statutory
requirement.

.04 .Ol The Company shall ensure that the Company and its
Affiliates are limited to Code Share arrangements with Tier 3
Carriers on SP aircraft only.

.02 The Company shall further ensure that a minimum of one
hundred (100) ASMs are flown at AClCAlL  for every two (2)
ASMs of Code Share flying by Tier 3 Carriers.

.05 Air Canada will not enter into Code Share arrangements on fllghts of an
air carrier that are considered cabotage flight operations In Canada
unless mutually agreed with the Association.

.03 Transborder  and International Code Sharing

In addition to the provisions of Article 1.08.01, Air Canada agrees to make all
reasonable efforts to maintain its current percentage of transborder  and
international code share flying.

1.09 Feeder Arrangements

.Ol It is Air Canada’s intention to grow Air Canada at least equitably to the growth of
ACR and/or CRA.  Air Canada agrees that the Company may only enter into or
continue with “feeder” arrangements with ACR and/or CRA as they are currently
constituted or as they may be constituted in the future.

.02 Regional Aircraft

.Ol ACR and/or CRA may operate the following numbers and types of
aircraft for the purpose of providing feed to the Air Canada network:

(4 A combined ACRKRA  maximum of thirty-nine (39) SJ active
aircrafi  as a baseline, subject to the following exceptions:

(0

(ii)

(iii)

ACR may continue to operate up to ten (IO) BAE146-
100/200  aircraft;

In the event CRA Is not divested, CRA may continue to
operate the F28 aircraft in accordance with the following
schedule and numbers:

After ratification of this agreement 29
After December 31s’,  2003 15
Afler December 31”,  2005 0

The aircraft flown in (i) and (ii) shall be included for the
purpose of the calculation of the thirty-nine (39) SJ
aircraft maximum in Article 1.09.02.01(a).

.
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04 The twenty-five (25) CL-85 aircraft currently operated at
Air Canada may only be transferred to ACRKRA, or
otherwise removed from the ACYCAIL  fleet, upon
inclusion of one (1) NJ or one (1) WJ  aircraft in the Air
Canada fleet for each CL-65 aircraft being transferred.

U-4 Any SP or MP aircraft.

.02 ACWCRA  may operate one (1) additional SJ aircraft for each one and
one-half (1.5) WJ,  three (3) NJ, or six (6)  MJ aircraft, or any prorated
combination (e.g.  two (2) NJs + two (2) MJs) added to the AClCAlL  fleet
in excess of two hundred and fourteen (214) active NJ and WJ aircraft
provided that:

0) on every occasion a CL-85 is transferred from the ACYCAIL fleet
to the ACWCRA  fleet, or are otherwise removed from the
ACEAIL  fleet, the two hundred and fourteen (214) number will
increase by one (1) until it reaches two hundred and thirty-nine
(239); and

(ii) only WJ active aircraft in excess of seventy ( 7)l are to be taken
into account for the purposes of adding SJ to the ACRKRA fleet;
and

(iii) All twenty-five (25) CL-65 aircraft have been transferred to
ACRKRA  before adding SJ aircraft to ACWCRA  in excess of
thirty-nine (39).

.03 In the event that active aircrafl  is/are removed from the AClCAlL  fleet, SJ
active aircraft will also be removed from the ACWCRA  fleet using the
same ratios.

If the reduction in active aircraft at ACEAIL  is due to circumstances
beyond Air Canada’s control that are not recurring and are temporary in
nature (i.e less than six (6)  months), the number of SJ aircraft at
ACRICRA  need not be reduced. Should the circumstances not be
resolved after six (6)  months the number of SJ active aircraft at
ACWCRA  must be reduced by the appropriate amount.

.04 Should CRA be sold as a result of the mandatory sale process, the
baseline established in Article 1.09.02.01(a)  will remain unchanged in
order to protect feed to the AC network.

.05 Air Canada shall ensure that ACRKXA do not operate any international
flying or transborder  flying other than flights between Canada and the
United States of America (excluding Alaska and Hawaii).

.06 Air Canada shall ensure that ACRICRA  do not wet lease any aircraft
other than SP, MP, or SJ aircraft. Any aircraft wet teased by ACRKRA
shall be considered to be operated by ACWCRA  for the purposes of any
aircraft and ASM limitations.

.07 Air Canada shall ensure that a minimum of one hundred (100) ASMs are
flown at ACEAIL  for every twelve (12) ASMs  flown by ACRKRA. This
limit will remain in effect if CRA is divested.
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1.10 Specialty Companies

.Ol The Company shall ensure that the Company and its Affiliates do not create or
other&e form any Specialty Company without the express written consent of the
Asscc:adon.

.02 Notv,,:-standing .Ol, the Company may create a Low Cost Carrier (LCC)  subject to
the fcl’cwing provisions:

(0

(ii)

(iii)

(iv)

(v)

(vi)

(vii)

1.11  Wet Leasing

Pilots on the Air Canada Pilot System Seniority List shall do all flying
performed by or on behalf of the LCC.  Pilots performing flying on the LCC
shall be covered by all provisions of this collective agreement except as
modified by LOU 51.

The LCC may only operate NJ aircraft in an all passenger, all Y class
configuration that have a maximum certified seating capacity and
maximum certified gross take-off weight not greater than that of the 737-
700 aircraft.

The LCC  may not operate any international flying or transborder flying
other than flights between Canada and the United States of America
(excluding Alaska and Hawaii).

The LCC may operate six (6)  NJ aircraft.

If the number of active WJ aircraft in the AClCAlL  fleet remains at or above
seventy-one (71) then the LCC  may operate one (1) additional NJ aircraft
for every two (2) active NJ or WJ aircraft added to the ACEAIL  fleet in
excess of two hundred twenty-six (226) active WJ or NJ aircraft until the
ACEAIL  active fleet reaches two hundred fifty-four (254) active WJ or NJ
aircraft.

If the number of active WJ aircraft in the AClCAJL  fleet remains at or above
seventy-one (71),  then the LCC  may operate one (1) additional NJ aircraft
for every ten (10)  active NJ or WJ aircraft added to the ACXAIL  fleet in
excess of two hundred fifty-four (254) active WJ or NJ aircraft.

In the event that the number of active aircraft in the ACEAIL  NJ and WJ
fleet decreases, the LCC  must, unless the AssociaGon  agrees otherwise,
reduce the number of jet aircraft that it operates until it is less than or equal
to the number of jet aircraft permitted by the calculations set out above.

.Ol Wet easing will be utilized  by the Company and/or Specialty Company only in
cases oi a need for service to the public of a temporary nature and where the
Company and/or a Specialty Company is unable to provide that service with its
own a~rcrafi  and/or crews.
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1.12 ASM Ratios

For the purpose of calculating ASM ratios, the following will apply:

-01 Air CanadaKAIL ASM’s will exclude ASM’s attributed to Affiliates or Specialty
Companies.

.02 In the event of a merger:

0) Air CanadalCAlL  mainline ASM’s will be consolidated with the mainline
ASM’s of the New Carrier;

(iii)

(iv)

t4

1.13 Franchise Arrangements

.02 In the event that wet leasing becomes necessary in accordance with paragraph .Ol
above, the Company andor the Specialty Company wilt notify the Association prior
to making such arrangements and after consultation, the Association and the
Company will mutually determine the method of distribution of compensation for
the wet lease in accordance with one of the following.

.Ol The appropriate amount of wet lease credits will be placed in open time for
awarding to pilots using the open time awarding procedure; or

.02 The appropriate amount of wet lease credits will be placed in each pilots
bank, or in the case of pilots with no bank action, cash cleared; or

.a3 Any other method mutually agreed to by the Company or Specialty
Company and the Association.

.04 In the event no agreement is reached, compensation for the wet lease
shall be distributed in accordance with 1.11.02.02  above.

.03 In the event that a rate of pay for the wet lease equipment is not covered by this
Agreement, the Company or Specialty Company will consult with the Association to
determine an applicable rate of pay, otherwise Article 13,  New Equipment, will
apply.

ACtVCRA  ASM’s will be consolidated wilh  the New Carrier’s Regional
Airline ASM’s;

Air CanadalCAlL  Tier 3 ASM’s will be consolidated with the New
Carrier’s Tier 3 operations ASM’s;

The new AClCAlL  Carrier will ensure that the same minimum ASM ratio
outlined in Article 1.09.02.07 will be maintained with the new ACWCRA
Regional Carrler  ASM’s;

The new AClCAlL  Carrier will ensure that the same minimum ASM ratio
outlined in Article 1.08.02.04.02 will be maintained with the new AClCAlL
Tier 3 operations.

The Company will not enter into franchise arrangements with another air carrier on flights
originating from Canada or with a final destination in Canada without the consent of
ACPA.
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1.14

1.15

1.16

Pilot Crew Interchange

The Company will not enter into any Pilot Crew Interchange Arrangement without the
consent of ACPA.

Realignment of Routes and Aircraft Purchase

Within fifteen (15)  days of the decision by the Company or a Specialty Company to
purchase, lease, park or sell aircraft or to realign routes presently operated by the
Company or the Specialty Company, whether by the addition or deletion of certain routes or
segments of routes, the Company will meet with the Association for the purpose of
discussing any conditions relating lo such realignment.

Notb  and lnformatlon

.Ol Meraer Information

.Ol Within ten (IO) days of the Company’s decision to effect or enter into a
Merger, the Company will notify the Association of the same and will
provide updates as significant information becomes available.

.02 Any confidential information shared with the Association in relation to a
Merger will be the subject of a proper confidentiality undertaking.

.02 Code Share Information

.Oi It is understood that the Association requires information in order for it to
track the overall effect these arrangements have on its members.

Furthermore, Air Canada recognizes  the important role that Star Alliance
Code Sharing has on the futures of Air Canada Pilots. Consequently, it
is in both parties’ mutual interest to exchange information and issues of
mutual concern related to code sharing with the Star Alliance partners.
Such information will be exchanged at the Code Share Committee
Meetings outlined in Article 1.08.01.02. The parties will schedule
meetings following the semi-annual STAR Alliance CEO meetings to
address issues relevant to the Air Canada Pilots that emanate from such
meetings. The Company will also continue to support proposals to have
a representative of the Association’s choice present at Star Alliance
meetings.

.02 As a result, the Company shall provide the Association with full written
disclosure of the following information covering Code Sharing
agreements:

.Ol

.02

.03

.04

.05

All present flights and frequencies.
ASMs by flight segment.
ATMs by flight segment.
All flight segments where Code Sharing, or like arrangemenls,  are in
effect, showing the combined number of ASMs and RTMs  which are
available, broken down into frequencies operated by Air Canada and
frequencies operated by the Code Sharing partner airline.

Any other information that is requested by the Association and can
be shown to be necessary to monitor the impact of these
arrangements on Air Canada pilots,

.
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The Company will provide the Association with updates of the above
Information on a quarterly basis by the 1 51h of February, May, August,
and November of each year.

.03 It is acknowledged that this commercial Information is of a highly
sensitive and competitive nature and accordingly, ACPA agrees that any
such information will not be disclosed to any person other than the MEC
or Code Share committee members.

1.17 Interpretation

The provisions of Article 1 apply at all times and in all cases unless otherwise mutually
agreed between the parties and shall be interpreted in accordance with the following:

.Oi Nothing in the provisions of Article 1 shall be interpreted to cover transactions
(including mergers, acquisitions, divestitures, change of ownership or control)
that do not affect or are not likely to affect the Air Canada pilots.

.02 Statutory requirements shall supersede any provisions contained in Article 1 that
are contrary to such statutory requirements.
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ARTICLE 2 - DEFINITIONS

As used in this Agreement, all masculine pronouns shall be read to include the feminine, the
term:

2.01 “Pilot” means Captain, Reserve Captain, First Officer, Reserve First Officer, Second
Officer, and Reserve Second Officer, Relief Pilot and Reserve Relief Pilot as defined
herein.

2.02 “Reserve Pilot” means a Reserve Captain, Reserve First Officer, Reserve Second
Officer or Reserve Relief Pilot who has been checked out and designated to serve as
such by the Company in the applicable status, but who does not currently hold a block
selection at the base.

2.03 “Captain” means a pilot who is in command of the aircraft and its crew members while
on flight duty, and who is responsible for the manipulation or who manipulates the flight
controls of an aircraft while under way, including the take-off and landing of such aircraft
and who is properly qualified and designated by the Company as a Captain and holds
current effective Ministry of Transport and other governmental certificates authorizing him
to serve as such pilot.

2.04 “First Officer” means a pilot who is second in command of an aircraft and its crew
members while on flight duty and whose duty is to assist or relieve the Captain in the
manipulation of the flight controls of an aircraft, and who is properly qualified to serve as
and holds currently effective Ministry of Transport and other governmental certificates
authorizing him to serve as such First Officer.

2.05  “Second Officer” means a pilot who is third in command of the aircraft and its crew
members while on flight duty and whose duty is to assist the Captain and First Officer,
and who is properly qualified, according to Company requirements, to serve as such, and
who holds currently effective Ministry of Transport and other governmental certificates
including a valid Commercial Pilot License authorizing him to act in this capacity.

It is agreed that the third crew member shall be a pilot who is on the Pilots’ System
Seniority List and who holds at least a Commercial license and held a valid instrument
rating when initially assigned to Second Officer status.

It is agreed that equipment assignment requirements for the third crew member shall be
filled in accordance with the provisions of Article 25 of the Pilots’ Agreement.

In order to assist the Captain or the First Officer in the event of incapacitation, the
Second Officer will receive the First Officer ground school and sufficient right seat training
to make him familiar with the other pilots’ functions.

2.06 “Day Flying” means all flying between the hours of 6:00 a.m. and 6:00 p.m Standard
Time, and “Night Flying” means all flying between the hours of 6:00 p.m. and 6:00 a.m.
Standard Time. In all cases, the time of departure used herein shall be the time of block
departure of the airplane. When changes In the regional time occur in flight, the regional
time at the statlon of last take-off shall be used in computing the day and night flying time
for that leg of the trip,
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2.07 “Flight Pay” or “Flying Pay” means hourly base pay, hourly, mileage, gross weight,
overseas and nav-aid pay if applicable, on scheduled and extra sections flights and the
following non- scheduled flights, namely: publicity, charter, scenic; attempts; aircraft
ground movement, re-routed flights: ferries; engine, instrument, plane and radio test
flights; experimental, survey, proving and airway aid test flights; for which pilots receive
pay in accordance with pay differentials outlined in this Agreement.

2.08 “Block Selection” means a monthly unit of flying time within a pilot base not exceeding
seventy-eight (78)  hours. “Blockholder” means a pilot who currently holds a block
selection at his base.

2.09 “Monthly Assignment” means the block selection or reserve duty selection awarded to
a pilot.

2.10 “Block to Block” or “Flight  Time,” means theelapsed time between actual ramp
departure and ramp arrival.

2.11 “Vacancy” means an available pilot position.

2.12 “Base” or “Domicile” means a station which is the common domicile of a pilot or group
of pilots from which scheduled and non- scheduled flying is accomplished.

2.13 .Ol “Pilot Status” means the pilot capacity in which a pilot is serving, i.e., Captain,
First Officer or Second Officer.

-02 “Equipment Status” means the equipment and pilot status which a pilot holds in
his -monthly assignment, e.g. DC-9 First Officer,  etc.

-03 “Adversely Affected Pilot” is one who is to be reduced in bid status.

2.14 “Month” for the purpose of pay and flight time limitation shall be as laid down in (01)  to
(.12) following:

.Oi

.02

January shall be the period January 1 to January 30 inclusive (30 days).

February shall be the period January 31 to March 1 inclusive (30  days; in a leap
year, 31 days).

.03 March shall be the period March 2 to April 1 inclusive (31 days).

.04 April shall be the period April 2 to May 2 inclusive (31 days).

.05 May shall be the period May 3 to June 1 inclusive (30 days).

.06 June shell be the period June 2 to July 1 inclusive (30 days).

.07 July shall be the period July 2 to July 31 inclusive (30  days).

.08 August shall be the period August 1 to August 30 inclusive (30 days).

-09 September shall be the period August 31  to September 29 inclusive (30  days).

.I0 October shall be the period September 30 to October 30 inclusive (31 days).
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.ll November shall be the period October 31  to November 30 inclusive (31 days).

.12 December shall be the period December 1 to December 31 inclusive (31 days).

2.15  “Year” means a complete calendar year.

2.16 “Overseas Operations” means any flying operation conducted from any point on the
North American continent to any landing point more than four hundred and thirty-five
(435) nautical miles outside the boundary of said North American continent; or any flying
operation conducted between any points more than four hundred and thirty-five (435)
nautical miles outside such boundary; and such other flying operations not now included
herein which may be mutually agreed upon between the Company and the Association to
be overseas operation. For the purpose of this Agreement, the line in red shown on the
map signed by and filed with both parties to this Agreement on April 3, 1981,  shall be
deemed to be a line four hundred and thirty-five (435) nautical miles outside the boundary
of the North American continent. All points and places shown as outside the red line on
this map shall be deemed to be more than four hundred and thirty-five (435) nautical
miles outside the boundary of the continent and all points shown as inside the red line on
the said map shall be deemed to be within four hundred and thirty-five (435) nautical
miles of the boundary of the continent. (See Article 8.08)

2.17 “Domestic Operations” means all flying operations not specifically defined as overseas
operations.

2.18 “System” means all flying operations conducted by the Company.

2.19 “Mite” means a nautical mile of 6,080 feet.

2.20 “Voluntary Makeup“ is flying offered to and accepted by a pilot and for which he is
legal. Such flying may be at or away from a pilot’s domicile. Such flying may take place
preceding, during or as an extension of a duty period, and in accordance with the
limitations outlined in Article 17 of this Agreement, or may take place during what would
otherwise be off-duty time.

2.21 “Draft” is the assignment of a pilot to flight duty for which he was not scheduled es
outlined in Section 16.

2.22 “Service as a Pllot (line service)” for the purpose of this agreement shall commence
upon completion of a pilot’s initial training with the Company or a period of ninety (90)
days from commencement date of pilot training, whichever occurs first. However, if the
period of pilot training extends beyond ninety (90) days through no fault of the Company
the actual date of completion of training will apply.

2.23 “Co-Terminal” Those airports serving the same metropolitan area into which the
Company operates.

2.24 “System Seniority” means the same as seniority as defined in Article 22.01.
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2.25 “Reserve 46 and 96 Hour Off-Duty Period”

.Ol “Regular 46” - A forty-eight (48) hour off-duty period which is scheduled two
times per month: once as a separate 48 hour period and once in conjunction with
an optional 48 hour period [i.e., one ninety-six (98) hour off-duty period].

.02 “Optional 46” -A scheduled forty-eight (48) hour off-duty period scheduled
twice a month, which a pilot may choose to work.

.03 “Guaranteed 48”. Two forty-eight (48) hour off-duty periods which shall not be
subject to change, except es provided in Article 17.07.

.04 “96 Hour Off-Duty Period”. An off-duty period in which one forty-eight (48)
hour period therein shall be either a Regular forty-eight (48) hour or a
Guaranteed forty-eight (48) hour and the other forty-eight (48) hour shall be an
Optional forty-eight (48) hour period.

2.26 “Long Range Flying”: Flying that crosses more than four (4)  one (1) hour time zones in
one duty period.

2.27 “Augmentation Pilot”: A Captain or First Officer who is fully qualified on type and who
holds a current Captain or First Officer position and whose duty it is to provide in-flight
relief for the operating Captain and First Officer in order to extend the flight duty time as
per Article 17.04.02.  Where two augmentation pilots are utilized, the designated Captain
will determine the chain of command. A pilot relieving the Second Officer must be
qualified as Second Officer on type.

2.26 “Relief Pilot”“: A pilot who is fully trained to the successful completion of a IA PPC,
holds a Relief Pilot position on the aircrah type and is utitized solely for the purpose of
providing in flight relief for the Captain and First Officer in order to extend flight deck duty
time as per Article 17.04.02.  The relief pilot requalification program will be as approved
by the Minister of Transport and will include evaluation of the piloting skills and other
duties required of a rellef pilot.

NOTE: Pay will be equivalent to that of a Second Officer as per Article 9.01.

2.29 “Flight  Deck Duty Time” means the total time spent by a flight crew member at a flight
crew member position in an aeroplane during flight time.

2.30 “Onboard  Crew Rest Facilities”

These facilities shall be for the exclusive us8 of the pilots, and shall be located to provide
quick access to the flight deck.

.Oi “Flight Relief Seat” - a comfortable, fully reclining seat for each relief pilot
separated and screened from the passengers and flight deck, equipped with
adequate airflow, a call d8ViC8  enabling the flight deck to immediately summon the
resting crew member, a sleep restraint, portable oxygen, and not subject to
distraction from noise (particularly random noise), movement or vibration in the
cabin. Approval of this seat will b8 by mutual agreement between the Company
and the Association.
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Note: It is agreed that the single seat in the last row of the J class cabin as
configured in 1996  on the B-767.ER constitutes a Flight Relief Seat.

.02 “Flight Relief Bunk” - a bunk for each resting crew member which meets, es a
minimum, the requirements set out in SAE ARP410113  “Crew Rest Facilities” and
is free from sources of noise (particularly random noise). Approval of this bunk will
be by mutual agreement between the Company and the Association.

Note: The A340 crew bunks will be located immediately behind the cockpit area
as recommended by Airbus industry.

2.31  “Operational Delays”
Delays that are beyond the control of the air operator, such as unforecast adVerS8
weather, equipment malfunctions and air traftic control delays.

2.32 “Scheduled Flight Time”
Scheduled Flight Time for planning purposes is considered to be unrealtstii if the
maximum flight duty time on a particular route is exceeded on more than 10% of
occasions on a semi-annual basis, coinciding with the summer and winter schedule
changes. The Company shall take appropriate action to ensure that planning is realistic
and the flight or series of flights is completed within the maximum allowable flight duty
time.

2.33 “DMM”

2.34 “CARS”
Canadian Aviation Regulations,

2.35 “Acting Check Pilot (ACP)”
A pilot on the Air Canada Pilots’ System Seniority List who hdds an active position as per (he
cmdlUlons  outlined in Arlide  25 and is temporarily assigned to Check Pilot duties. Thii doas not
include ground school Instructors and conkact  InSbudofs  who are nOt”activ8”  pilots.

2.38 “Acting Flight Instructor (AFt)”
A pilot on the Air Canada Pilots’ System Seniority List who holds an active position as per the
conditions outlined in Articie  25 and is temporarily assigned to Flight Instructor duties. This does not
indude  ground schod lnsbuctors  and contract lnsbuctors  who are not “active” pilots.

2.37 “Line Indoctrination Training Captain (LITC)”
A pilot on the Air Canada Pilot’s System Seniority List who holds an active position as per
the condltlons outlined in Article 25 who is selected to provide line indoctrination
instruction.

2.36 “Permanent Management Pilot”

Designated Monthly Maximum - The maximum number of hours a pilot may be blocked in
one block month.

A pilot  on the Air Canada Pilot’s System Seniority List as described under Article 21  and
Article 25.14,  who is deemed “inactive” in accordance with Article 25.01.03.01 of the
Collective Agreement.
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ARTICLE 3 - HOURLY BASE PAY - ALL PILOTS

3.01 Each pilot shell receive either an hourly base pay to be included as a component of flying
pay or salary Wh8r8  indicated in accordance with his total accredited S8k8 with the
Company as a pilot as indicated below. Second Officers and Relief  Pilots wilt progress to
tenth year hourly base pay. Captains and First Officers to twelhh year.

Pilots on flat salary as of the date of ratification of this agreement will be paid the greater 1
of their salary at ratification including any incremental pay increases and negotiated pay
increases, or as detailed below

Flat Salary  Connector Pilots

Pilots transitioning from Air Canada Connector Airline to the Air Canada Pilots’ System
Seniority List will be credited with a maximum of four (4)  years of Air Canada service, in
yearty increments, having earned such equivalent service wholly at an Air Canada
Connector Airline. Service credited will be solely for the purposes of pay parameters, as
outlined below, and for Employ88 vacation entitlements. The waiting period (6 months)
will be waived for free and reduced rat8 travel benefits. Connector  service Wiii  be applied
as follows:

Actual Connector Airline
lenath  of service

Eauivalent  Service Credit

0 - 11 months 0 years Credit

12 -23 months 1 year Credit

24 - 35 months 2 years Credit

36 - 47 months 3 years Credit

48 months or greater 4 years Credit

.Ol Flat Salary-All Pilots
Effective April 2,200O

&r&t t h a nLess

1 - 12th Month $3,467.07

13 - 241h Month $3,938.75

25 - 36’ Month $4,230.07

Effective April 2,2001
eeriod t h a nLess

s

I- 12th Month $3,571.08

13 - 24’ Month $4,066.91

25 - 36* Month $4,356.97

$4,089.77

$4,289.30

$4,438.97

$4,212.46

$4,417.96

$4,572.14

$4,289.30

t4,488.78

$4,638&l

$4,417.98

$4,623.44

$4,777.55

$4,486.78

$4,888.36

$4,837.92

$4,623.44

$4,829.01

$4.983.05
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Effective  April 2,2002
&&t Less than

&gQ
@3cJt

1 - 12th Month $3,660.36

13 - 24rh Month $4,156.33

25 - 36rh Month $4,465.69

Effective April 2,2003
&&I t h a nLess

m
!&dJ

1 - 12th Month $3,751 .a7

13 - 24’ Month $4,262.29

25 - 36* Month 64,577.54

$4,317.77 $4,520.43

f4,528.43 $4,739.03

$4,686.44 $4,896.99

$4,425.71

$4641.64

$4,803.60

$4,641&t

$4,857.51

$5,019.41

$4,739.03

$4,949.74

$5,107.64

54,857.M

f5,073.48

$5,235.33

* MONTHLY Salary (all other figures are hourly base pay)
Note: Only Second Offtcers  and Relief Pilots proceed to 25” to 36” month.

.02 Hourly Base Pay -All Pilots

Period

3” year

4’ year

5” year

6* year

7” year

0’ year

9” year

IO’ year

11” year

12’ year

April 2,200O

$20.92

$22.61

$24.22

$25.95

627.57

$29.33

$30.99

$32.67

634.32

$35.99

April 2,200l

$21.55

$23.29

$24.95

$26.73

$28.40

$30.21

$31.92

$33.65

$35.35

937.07

April 2,2002

$22.09

523.87

$25.57

$27.40

$29.11

$30.97

$32.72

$34.49

$36.23

$38.00

April 2,2003

$22.64

$24.47

$26.21

$28.09

$29.84

$31.74

$33.54

$35.35

637.14

$36.95

$40.76

$42.50
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3.02 A pilot who is qualified as a Captain one year after his Flight Staff Employment date with
Air Canada will be entitled to normal formula pay in accordance with his qualified position
and his accumulated years of service only if his seniority entitles him to hold such a
position, as determined by the CMSC. The hourly base pay amount will be as follows:

Period ADril2.2000 April 2,2001 A~ri12,2002 ADril2,2003

$19.25 $19.83 $208.33 $20.84

3.03 Accredited service for pay purposes shall not accrue:

.Ol during any period of furlough;

.02 during that portion of any continuous leave of absence without pay in excess of
thirty (30) days; except that

.Ol leaves granted to permit attendance of pilots at conferences with the
Company will be considered as continuous service, and

.02 leaves granted to permit pilots to attend any conferences with Company
permission will be considered as continuous service.
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ARTICLE 4 - HOURLY PAY - CAPTAINS

4.01 In addition to hourly base pay, each pilot when serving as Captain shall be paid hourly
flying pay at rates based upon the equipment flown and whether such flying is day or
night, as follows:

CL-65  *

DC-9

8-737

A-3191320

B-767

A-330/340

8-747

B-747-400

CL-65*
DC-9
B-737
A-319/320
B-767
A-330/340
0-747
B-747-400

April 2,200O ADdi 2,200l

Dz!l u &Y w

$24.5619 326.8880 $25.2988 $27,6946

$75.3776 $98.7213 $77.6389 $101.6829

$79.3151 $102.6588 $81.6946 $105.7386

$86.5410  $109.8651 $69.1372 $il3.lai7

380.9188  $105.4436 $83.3462 $108.6069

$87.1536  $113.6357 $89.7682 $117.0448

$87.1536  $113.8357  $89.7682 $117.0448

$93.4044  $118.7480  $96.2065 $120.2504

April 2.2002 April 2.2003

BY yi&j D6Y NJ&t
$25.9313 $28.3870 $26.5796 $29.0967
$79.5799 $104.2250 $81.5694 $106.6306
$83.7369 $108.3820 $85.8303 $111.0917
$91.3656 $116.0112 $93.6497 $118.9115
685.4301 $111.3221  687.5659 $114.1052
$92.0124 $119.9709 $94.3127 $122.9702
$92.0124 $119.9709 $94.3127 $122.9702
$98.6117 $123.2567 $101 SO770  $126.3381

* Note: For the purposes of establishing CL-65 Captain rates for the 2"d, 3'd, and
4'",  year, pursuant to Article 7.12,  and CL-65 First Officer Rates pursuant
to Article 9.
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ARTICLE 5 - MILEAGE PAY - CAPTAINS

5.01 Each pilot, when serving as Captain shall, in addition to other rates compensation
stipulated in this Agreement, be paid mileage pay based on the speed of the aircraft being
flown as specified in Article 5.02  as follows:

Period April 2,200O April 2,200l Anrll2.2002 April  2,2003

9.16786 9.44284 9.67894 9.9209$

5.02 The speed for mileage purposes shall be 460 knots for CL-65  series aircraft, 470 knots for
Douglas DC-9  series, 8737 series and Airbus A-319/320 series, 485  knots for Boeing 767
series and Airbus A-330/340  series, and 530  knots for Boeing 747  series aircraft.

Effective April 2”d, 2001  the speed for mileage purposes for the following series of aircraft
shall be:

87471400
8747
A3301340
8767
A3191320
8737
DC9
CRJ

534 Knots
534 Knots
501 Knots
510 Knots
487 Knots
498 Knots
498 Knots
491 Knots

5.03 Total mileage shall be computed by multiplying the total number of hours credited as flown
(schedule time or actual time, whichever is greater) during the month by the rated speed of
the aircraft flown as stipulated in Article 5.02.
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ARTICLE 6 - GROSS WEIGHT PAY. CAPTAINS .

6.01

6.02

Each pilot when serving as Captain shall be paid, in addition to other rates of compensation
stipulated in this agreement, gross weight pay in accordance with the maximum certificated
gross weight of the Company’s aircraft as follows:

Period April  2,200O April 2,200l Awll2,2002 April 2.2003

9.1678$ 9.44288 9.67898 9.92098

for each 1,000  pounds of the certified gross weight of the aircraft for each hour flown,

For the purpose of computing maximum gross weight pay, the total weight figure to the
nearest 1,000  pounds shall be used.

For the purpose of this Article, gross weight of airplanes for pay is as follows:

Effective April 2, 1998

Pounds

CL-65 .......................................................................................51,000
Douglas DC-9 .......................................................................108,000
Boeing 737.. ..........................................................................123,000
A-319/320..............................................................................162,000
Boeing 767 ............................................................................344,000
A-330/340..............................................................................589,000
Boeing 747.. ..........................................................................755,000
Boeing 747-400.....................................................................870,000

NOTE: For calculation of minimum guarantee:

B-767 .....................................................................................355,000

Effective April 2,200l

Pounds

CL-65.. .....................................................................................51,300
Douglas DC-9 .......................................................................109,000
Boeing 737 ............................................................................128,600
A-319/320..............................................................................167,300
Boeing 767 ............................................................................409,000
A-330/340..............................................................................608,250
Boeing 747 ............................................................................803,000
Boeing 747-400.....................................................................873,000
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ARTICLE 7 - PAY - GENERAL

7.01 In computing the hours of pilots for flying pay purposes on all types of flights for which
flying pay is applicable, the published schedule time from block to block for the
equipment being flown or the actual time from block to block, whichever is greater, shall
be used. Where there is no published schedule in effect for the equipment being flown,
then the block to block times established for planning purposes shall be considered as
the schedule time for pay purposes. In the case of ahead-of-schedule arrivals on any
flight leg for which bonuses and/or special credits apply, the credits shall be calculated as
though the last flight leg actually flown was flown according to schedule.

7.02 When a change in calendar date occurs enroute, the pilot’s originating date shall be
considered the date on which date the flight was made and to which date all time for the
flight shall be credited. In the event of delayed operations at the end of a month, the
pilot’s scheduled originating date shall be considered the date on which the flight was
made and to which all credits for the flight shall be applied.

7.03 Calculation of Monthly Pay

Each pilot shall be credited with the greater of his minimum guarantee, or his actual flight
time and credits, to a maximum of the designated monthly maximum or seventy-eight
hours (78:00), whichever is greater, in any one month.

.Ol

.02

.03

.04

A pilot’s monthly pay shall be credited to the pilot as the lesser of:

- day and night time as earned up to the designated monthly maximum or
seventy-eight hours (78:00), which ever is greater; or

- his pro-rated monthly maximum.

The excess, if any, over the designated monthly maximum or seventy-eight hours
(78:00), whichever is greater, shall be credited to the pilot’s bank.

When a pilot’s monthly flight time and credits are less than the greater of the
designated monthly maximum or seventy-eight hours (78:00), under the provision
of Article 7.03, any credit in his bank will be used to increase his flight time and
credits up to a maximum of the greater of the designated monthly maximum or
seventy-eight hours (78:OO).  Under this provision, the bank credit shall be
applied to the minimum guarantee hours specified in Article 10.

When a pilot’s bank is debited, the time credited to the pilot shall be night,
domestic, at maximum gross weight of the equipment for which the credit
applies.

Notwithstanding the provisions of Article 7.03,  the total earned overseas
operations and nav-aid pay will be credited to the pilot in the month in which the
flight originated.
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.05 In the event of leave of absence without pay, off-duty status without pay, leave of
absence in the case of sickness, furlough, or termination of employment as a
pilot, a pilot may elect to have his pay adjusted to include any remaining bank
credit.

.06 In the event of equipment conversion and/or a change in pilot status, bank credits
will be carried forward and converted to hours and minutes in relation to the
pilot’s new equipment and/or status rates.

7.04 Flights  Overlapping Month

In the event a flight(s) overlaps the end of the month, time accrued in the originating
month will be credited and paid up to the designated monthly maximum or seventy-eight
hours (78:00), whichever is greater, and any excess shall be credited to the pilot’s bank.
Time accrued in the new month will be credited and paid in that month.

7.05 Captaln Serving as First Officer, Relief Pllot  or Second Officer

When a pilot holding a Captain monthly assignment is assigned at the request of the
Company to serve as a First Officer, Second Officer, or Relief Pilot, he shall, in addition
to his hourly base pay, receive hourly, mileage, gross weight, and overseas pay, and any
other pay/credits, if applicable, at Captain rates, except as otherwise provided in this
Agreement.

7.06 First Officer Serving as Relief Pilot or Second Officer

When a pilot holding a First Officer monthly assignment is assigned at the request of the
Company to serve as a Second Officer or Relief Pilot, he shall, in addition to his hourly
base pay, receive hourly, mileage, gross weight, and overseas pay, and any other
paylcrediis,  fi applicable, at First Officer rates, except as otherwise provided in this
Agreement.

7.07 First Officer Serving as Captain

When a pilot holding a First Officer monthly assignment flies as Captain during the
month, his flight pay for the month will be the greater of:

.Ol

.02

Captain minimum guarantee for the month in accordance with Article 10.06;  OR

His actual flight pay during the period served as a First Officer, plus, during the
period served as Captain, or Reserve Captain, the greater of:

.Ol

.02

his actual flight pay; OR

the flights in his First Officer block as though they had been flown
according to schedule during the period.
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7.08 Second Officer Serving as First Officer

I When a pilot holding a Second Officer monthly assignment flies as a First Officer during
the month, his Right pay for the month will be the greater of:

.Ol First Officer minimum guarantee for the month in accordance with Article 10.07;
OR

.02 His actual flight pay during the period served as a Second Officer, plus, during
the period served as a First Officer, the greater of;

I
.Ol his actual flight pay; OR

.02 the flights in his Second Officer block as though they had been flown
according to schedule during the period.

7.09  Monthly Pay Advance

A monthly pay advance in the following amounts will be distributed on approximately the
1st banking day of each current month.

Captains: $3,500
First Officers and CL-65 Captains: $2,500
Second Officers, Relief Pilots: $2,000
CL-65 First Officers: $1,500

The advance will be applied against the subsequent pay cheque paid in the next month
normally no later than the 171h  day of that month.

Example: First banking day in May-Pay advance for the month of May
May 17’” - Final pay for the month of April

7.10 Captains Flying With Left-Seating First Officers

All Captains flying with a left-seating First Officer for the purposes of Captain upgrade
training (as described In Article 14) will have all pay parameters increased by five percent
(5%)  for all pairings performed in this capacity including all applicable THG and DPG.

7.11  Line Indoctrination Training Captains

A Captain selected to provide line indoctrination instruction will be given appropriate
training according to Company and Transport Canada requirements. Captains engaged
in line indoctrination duties will be paid twenty dollars ($20) per hour in addition to normal
rates of pay for all complete pairings (including any THG and DPG) or part pairings
(including any applicable DPG) performing these duties.

7.12 CL-65  Captain Pay Rates

Formula pay rates for CL-65 Captains will be equivalent to A-319/320 First Officer pay
rates based on the applicable years of service from the 51h, to the 12”,  year (effective
April 2, 2003 14’h year), inclusive.
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7.13 Retired Equipment

.Ol Effective the block month following the removal of all aircraft in a fleet type, those
pilots qualified on type shall be paid the greater of the following until qualified on
another equipment type:

.Ol The daily average flying pay during the previous three (3) block months
where flying credits were in excess of Reserve Minimum Monthly
Guarantee (MMG 7O:OO)  (exclusive of leaves of absence without pay)
including overseas and nav-aid pay. This daily average shall be
adjusted to include negotiated pay increases and any incremental pay
increases.

or

.02

.02 Reserve Minimum Monthly Guarantee (MMG 7O:OO)

Pilots who do not hold an awarded position as a result of being posted off
pending retirement in accordance with Article 25, subject to mutual agreement
between the pilot and the Company, may re-qualify  to another equipment type on
which the pilot was previously qualified. Rates of pay for pilots who re-qualify to
a lower rated position under this provision will be protected at the higher rate of
pay.

7.14 Overtime Premlum

In any month where a pilot’s flight time credits exceed seventy-eight hours (78) those
hours in excess of seventy-eight (78) less any credits applied from the pilot’s bank, will
attract a fifty percent (50%)  overtime premium, which will be cash cleared.
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ARTICLE 8 - OVERSEAS OPERATIONS PAY - CAPTAINS, FIRST OFFICERS, SECOND
OFFICERS, AND RELIEF PILOTS

8.01 Each pilot when serving as Captain, who flies on the Company’s overseas operations shall,
in addition to other rates of compensation outlined in this Agreement, be paid for each hour
of such flying during the month as follows:

Period April 2,200O April  2.2001 April 2,2002 ADril2,2003

$10.4095 $10.7218 $10.9898 $11.2848

8.02 Each First Officer who flies on the Company’s overseas operations shall, in addition to
other rates of compensation outlined in this Agreement, be paid for each hour of such
flying during any month as follows:

Period April  2,200O April 2,2001 ADrll2,2002 April  2.2003

$5.6771 $5.8475 $5.9938 $8.1435

8.03 Each Second Officer or Relief Pilot who flies on the Company’s overseas operations shall
in addition to other rates of compensation outlined in this’Agreement,  be paid for each
hour of such flying during any month as follows:

8.04

Perlad April  2.2000 ADrll2,2OOl ADril2.2002 April  2,2003

$3.7853 $3.8988 $3.9983 $4.0982

The provisions of Article 8 of this Agreement shall apply only to those pilots who receive
compensation under the formula pay system.

8.05 Nav.Aid Pay

m: Nav-aid  pay Is included in the pay rates for the 8747-400, 8747, A-330/340,
and B-767 aircraft.

Each pilot, when serving as Captain, First Officer, Second Officer, or Relief Pilot who flies
on a route segment where a navigator has been or would have been required shall be paid,
in addition to other rates of compensation, for each hour as follows:

&&I

Captain

First Officer

Second
Officer
/Relief Pilot

ADrll2,2000

$9.4833

$4.7313

$2.8388

April 2,2001

$9.7472

$4.8732

$2.9237

April  2,2002

$9.9909

$4.9951

$2.9988

ANil 2,2003

$10.2407

$5.1199

$3.0717

8-I



8.08 Overseas Operations (map)
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ARTICLE 9 - FLYING PAY - FIRST OFFICERS, SECOND OFFICERS AND RELIEF PILOTS

9.01  First Officers with two (2) or more years of service with the Company, and Second
Officers/Relief Pilots with more than three (3) years of service with the Company, shall
receive, for each hour flown, such hourly base pay as specified in Article 3, plus the
following percentage of the Captain hourly mileage and gross weight pay in accordance
with the following table:

Years of Service
as Pilot

F/O
% of

Capt. Flvlna  Pay

S/O and RP
% of

Capt Flvlna  Pay

Third Year 47.2%
Fourth Year 49.2% 37.2%
Fifth Year 51.2% 38.2%
Sixth Year 53.2% 39.2%
Seventh Year 55.2% 40.2%
Eight Year 57.2% 41.2%
Ninth Year 59.2% 42.2%
Tenth Year & thereafter 81.2% 43.2%

9.02 In computing the hours of First Officers, Second Officers and Relief Pilots, for flying pay
purposes, the method used shall be as outlined in Article 7.01.
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ARTICLE 10 -MINIMUM GUARANTEE

10.01

10.02

Each pilot flying DC-9  or CL-85  equipment, except Captains with less than one (1) year of
service and First Officers with less than two (2) years of service as a pilot with the
Company, shall be paid a minimum monthly guarantee consisting of hourly base pay,
hourly, mileage and gross weight pay in accordance with his equipment status as follows:

Blockholders: Sixty-six hours (88:00),  one-half (112) day, and one-half (l/2) night.

Reserve pilots: Seventy hours (70:00),  one-half (112) day, and one-half (112) night.

Blockholders: Sixty-seven hours and forty minutes (87:40), one-half (112) day and one-
half (112) night.

Reserve Pilots: Seventy-one hours and forty-five minutes (71:45), one-half (112) day and
one-half (l/2) night.

Each pilot flying B-747-400,  E-747,  A-330/340,  B-787,  A-319/320 or B-737  equipment,
except First Offters with less than bvo (2) years of service, Second Officers and Relief
Pilots with less than three (3) years of service as a pilot with the Company, shall be paid
a minimum monthly guarantee consisting of hourly base pay, hourly, mileage and gross
weight pay in accordance with his equipment status, for sixty-six hours (88:00)  of flying
for blockholders and seventy hours (7O:OO)  for reserve pilots paid at one-half (112) day,
and one-half (l/2) night including overseas and Nav-aid pay. For the purpose of these
guarantees the following weights and overseas pay hours shall be:

Effective April 2,200O

Equipment Weight Weight Overseas NavAid
Type Effective  April 2, Effecllve  April 2, Hours Hours

2000 2001

B-747-400 870,000 873,000 71
B-747 755,000 803,000 71
A-330/340 589,000 808,250 71
B-787 355,000 409,000 71
A319/A320 182,000 187,300 3 3
B-737 123,000 128,800 0 0

10.03 In the event that aircraft other than B-747-400,  8747, A-330/340, B-787  or A-319/320
equipment are flown on overseas routes a minimum guarantee shall be established in
accordance with the ratio of overseas/domestic hours to be flown.

.

10.04  When a pilot holds a reserve assignment for less than the complete month due to
training, vacation, sickness, furlough or leave of absence without pay, the monthly
minimum guarantee will be pro-rated on a daily basis.
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10.05

10.06

10.07

10.06

10.09

10.10

10.11

10.12

10.13

10.14

A pilot’s minimum monthly guarantee shall be prorated on a daily basis during the month
when:

.Ol A pilot on flat salary changes to flight pay.

.02 A pilot on flight pay is completely removed from or replaced on the payroll, or,
during any period a pilot is removed from duty as described in Article 16.04.01,

.03 A First Officer is initially promoted to Captain status,

First Officer Qualifled  as Captain - When a First Officer qualified as a Captain is
designated as a Captain during a calendar month, he shall be considered to be a Captain
for the entire month for purposes of determining his minimum monthly guarantee, except
that a pilot shall not be considered as being designated as a Captain should he be flying
solely as a result of having been scheduled out as a Captain in the previous month. A
pilot’s guarantee under the latter circumstances will be prorated on a daily basis.

Second Officer Qualified as Flrst  Officer - When a Second Officer qualified as a First
Officer is designated as a First Officer during a calendar month, he shall be considered to
be a First ORicer  for the entire month for the purpose of determining his minimum
monthly guarantee, except that a pilot shall not be considered as being designated as a
First Officer should he be flying solely as a result of having been scheduled out as a First
Officer in the previous month. A pilot’s guarantee under the latter circumstances will be
prorated on a daily basis.

When a pilot flies more than one type of equipment during a month his minimum
guarantee shall be based on the higher rated equipment except as provided in Article 14.

When a pilot is required by the Company to stand reserve on more than one type of
equipment during a month, his minimum guarantee shall be based on the higher rated
equipment, plus any overseas differential which may apply.

Should a pilot elect and be permitted to maintain dual competency, his minimum
guarantee shall be prorated on the basis of Article 10.09.

Except as otherwise provided in this Agreement, a pilot shall be paid his actual flight pay
earnings, or his minimum guarantee, whichever is greater. In cases where the minimum
guarantee has been prorated during a month, a pilot shall be paid his actual flight pay
earnings or the sum of his prorated guarantee, whichever is the greater.

When a pilot who does not hold a block selection does not fly during the month, his
guarantee for such month shall be based on his position for the month in question.

The monthly guarantee provided for in this Article shall not apply to those pilots who are
unable to fly because all or part of the Company’s aircraft are grounded for reasons
beyond the Company’s control.

If the Company’s aircraft are grounded for reasons beyond the Company’s control, pilot’s
competency on their former aircraft type will be renewed as soon as practicable and for
bidding purposes will be considered as not having lapsed,
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ARTICLE 11 - MtSCELLANEChJS  FLYING

11.01 A pilot may be removed or displaced from a flight or flights in his block, removed from his
monthly assignment and reassigned to another flight or to another block or to reserve
duty as outlined below for the purpose of providing relief during irregular operations or as
a result of the Company’s training requirements. A pilot affected by the provisions of this
Article will be returned to his normal assignment as soon as practicable.

Notwithstanding the provisions of Articles 11.03  and 11.04,  a pilot will not be considered
displaced or removed from his flight except when he is legal and in position to operate that
flight.

11.02 Removal From a Block Selection

.Ol

.02

.03

.04

A pilot may be removed from his complete block selection at Company request and
assigned to reserve duty or another block on the same equipment and in the same
status. A pilot who is assigned to reserve duty will stand reserve only on the calen-
dar days on which he would have been working according to his block. Such
reserve  days will be designated as being from 0001 to midnight. The forty-eight
(46)  hour designated off-duty periods while on reserve will coincide with the
designated off-duty periods of the block from which he was removed.

If a pilot is called for duty during such a reserve duty period and is required to
operate a flight or flights that extend into what would normally have been days off,
reinstatement of time off will be made immediately on return to home base. If the
days off cannot be reinstated before the month ends, the pilot will not be required
to operate the flight(s).

For pay purposes only, a pilot who is removed from his complete block selections
as described in 11.02.01  and 11.02.02  shall be paid for the flights in the block from
which he is removed as if they had been flown according to schedule, his actual
flying pay, or his minimum guarantee, whichever is the greater. For flight time
limitations such pilot will be credited with his accumulated block time or
accumulated actual time whichever is the greater.

A pilot, holding a block selection who is assigned to reserve duty under the terms
of 11.02.01  and 11.02.02  shall be permitted to enter his name in makeup and take
open flying  to increase his block flying time projection within the limitations of
Article 17.01  provided he would have been legal for such flying if still assigned to
his original block selection. Such makeup shall not be permitted during periods of
reserve duty or on designated forty-eight (48)  hour off-duty periods in the reserve
duty selection to which he is assigned.

11.03 Move-Up In the event that open flying becomes available less than three (3) hours prior
lo scheduled departure and there is no pilot available on reserve, makeup or subject to
re-assignment, a pilot may be removed from a flight or flights in his block and assigned to
another flight or flights. A pilot “moved up” under these circumstances will be considered
to be drafted as per Section 16.01 of the Scheduling Rules.

He shall receive flying pay for the actual flying performed or for the flights in his block as if
flown according to schedule, whichever is greater. Flight time credit will be in accordance
with the flight for which flying pay is applicable regardless of the actual amount of flying
performed.
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11.04 Displacement From a Flight or Flights -A pilot may be displaced from a flight or flights
in his block. A pilot so displaced shall:

.Oi

.02

be released from all duties;

be paid for such flight or flights as if they have been flown according to schedule,
and shall be credited with such flight time for the purpose of flight lime limitations;

.03 be permitted to go on immediate makeup during the time remaining until the period
covered by the next regular makeup list.

11.05 Removal From Monthly Assignment

.Ol

.02

.03

.04

A pilot may be removed from his monthly assignment or part thereof, and assigned
to other equipment in the same or different status.

A pilot so assigned shall, subject to the timing of such assignment, be permitted to
exercise his seniority on the newly assigned equipment for bidding of monthly
block awards; otherwise, he shall be assigned to reserve duty. The forty-eight (48)
hour designated off-duty periods and days off should coincide with the designated
off-duty periods of the block from which he was removed. If a pilot is called for duty
during such reserve period and is required to operate a flight or flights into what
would have normally have been days off, reinstatement of time off will be made
immediately on return to home base. If the days off cannot be reinstated before
the month ends, the pilot will not be required to operate the flight(s). At his option,
when a pilot is removed from his “Monthly Assignment” and if his seniority on the
new equipment would entitle him to be a blockholder, he shall be permitted to
preselect sufficient flying from the open time to build a normal block.

Pay for such assigned pilot shall be the greater of:

.Ol the flights in his block from which he is removed as if they had been flown
according to schedule, or if removed from a reserve assignment the
minimum guarantee for that equipment; OR

.02 the minimum guarantee for the equipment and status to which he has
been assigned; OR

.03 the actual flying performed.

It is acknowledged that occasions occur where it can reasonably be understood
that pilots will have to deal with the issue of fatigue. Fatigue must be responsibly
addressed by all parties and requires pilot commitment to reasonable personal
scheduling and management’s commitment to provide relief from duty when
required. Upon a pilot’s request he will be relieved from duty via “Drop - No
Credit” when fatigue is an issue. In such cases, timely notification of the
requirement for relief is critical to the integrity of operations.

11.06 Serving Out of Status-A pilot holding a reserve assignment may be assigned, due to
the needs of the service, to a flight or flights in another status on the same equipment.
Pay for such flights shall be in accordance with the provisions of Articles 7.05,  7.06,  7.07,
or 7.08,  as applicable.
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11.07 Drafting - If a pilot loses flying time because of over-projection of his monthly flying as a
direct result of a draft, he shall be paid and receive flying time credit for the greater of:

.Ol the flying which he lost due to the over-projection, OR

.02 the flying for which he was drafted.

11.06 Drafting Into Days Off

.Ol When a pilot is involuntarily assigned to flight duty, during one of his scheduled
days off at his home base and such assignment results in a reduction to the
number of scheduled days off, he will be entitled to replace the day or days off lost
by dropping a flight (or flights) from his block, provided:

.Ol the flight can be dropped without reducing the pilot’s projected flying time
below the applicable minimum monthly guarantee (MMG),  and

.02 reserve coverage is available to operate the flight (or flights) to be
dropped.

.02 If a pilot loses flying time because of block flights missed as a direct result of a
draft, he shall be paid and receive flying time credit for the greater of such flying as
if it had been flown according to schedule or the flying for which he was drafted.

11.09 A blockholder who has been awarded an open flight or flights before he was drafted and
is unable to fly the flight or flights because of such draft shall be paid and receive flying
time credit for the greater of such flying as if it had been flown according to schedule or
the flying for which he was drafted.

11.10 Minimum Pay - Irregular Operations - When a pilot is requested to and reports to the
airport to fly and for reasons beyond his control fails to fly, he shall receive a minimum of
two (2) hour’s credit for flight time limitation purposes, and a minimum of two (2)  hour’s
flight pay (regular salary in the case of a pilot on flat salary) for the equipment flown, or
for which he was scheduled to fly. The provisions of this paragraph shall not apply to
training, practice or local check flights. The above mentioned two (2)  hour flight pay will
be paid at one (1) hour day and one (1)  hour night.

11.11 Voluntary Makeup

.Ol A pilot shall be legal for makeup during a month to the extent that he would be
legal for his last pairing of the month. He may avail himself of open flying under the
provisions of Section 8 of the Scheduling Rules.

.02 A blockholder, upon notification of loss of flying shall be penitted  (provided such
pilot is not under the applicable minimum monthly guarantee) to recover such loss
under the following provisions:

.Ol

.02

use of voluntary make-up (Article 11 .ll .Ol). OR

pre-selection  of open time. This option must be exercised within forty-
eight (48)  hours of notification, or the return to home base whichever is
later. The option to pre- select may not interfere with the awarding of
flights to be covered by the next regular makeup list. OR

.03 As outlined under the pay protection provisions.
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11.12.01  PAY PROTECTION -GENERAL

.Ol When a blockholder loses flying time from his block during the block month
because of consolidation, cancellation, substitution, misconnection, or operational
reasons, he will be entitled to pay protection. The company will advise the pilot of
any loss of flying as soon as possible.

.02 Upon notification of loss of flying, it will be the pilots option to accept or refuse pay
protection provided his block projection has not been reduced below his minimum
monthly guarantee.

.Ol If the pilot declines pay protection the Company shall advise the pilot
whether he will be required to fly the balance of his interrupted flight
sequence. If the pilot declines pay protection, it will not be offered for any
further flight time losses occurring during the same block month.

.02 If the pilot accepts pay protection, he will not have the option to refuse pay
protection for subsequent flight time losses occurring during the same block
month.

.03

.04

Flat salary pilots are not eligible to refuse pay protection and/or reassignment.

A Pilot who accepts pay protection shall be paid and receive flying time credit for
the actual flying performed or for the flights in his block as if flown according to
schedule, whichever is greater, provided the pilot would have been legal to do the
lost flying (except as provided for in Section 5.05  of the Pilot Scheduling Rules).

Pay Protection will be limited to the credit value of the original block as awarded,
exclusive of block growth. Block growth will not be used to offset tlight time losses.
Any previous flying which has been pay protected will be deemed to have been
flown for legality purposes and will count towards the monthly maximums.
Therefore, the cumulative total of more than one pay protection event will not
necessarily reduce a pilot’s block below minimum guarantee. The cumulative
value of any unused pay protection credit will be available when reassigning flying
under pay protection.

Example: In a 78-hour DMM, a pilot is projected to 78:OO and then has a 7:00  hour
flight cancelled. The pilot opts to accept pay protection, but is not reassigned flying
during the pay protection window. Later in the month, the pilot has a second flight
cancelled also worth 7:00 hours. He may be reassigned flying within the pay
protection window up to 14:00  hours provided he remains legal to depart home
base on his last pairing.

Make-up flying performed exclusive of pay protection is paid in addition to the
awarded block and will have no effect on flight time losses that have not been
recovered. This includes involuntary assignment operated outside the normal pay
protection provisions.
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11.12.02 Reassignment Application

.Ol

.02

.03

.04

.05

.06

.07

When it becomes known that a blockholder is eligible and accepts pay protection
under Article 11.12,  the Company shall determine and advise the pilot whether
he will be required; to fly the balance of his interrupted flight sequence, to be
assigned open time, or avail himself of makeup.

The Company may reassign the pilot under the open time or make-up provisions,
or a combination of both. The reassignment to flying must fall within six hours
(6:00) before the original departure and six hours (6:00) after the original scheduled
arrival of the lost flying providing that it is within the same calendar days. Flying in
addition to the original scheduled calendar days may be assigned at pilot option.

Pilots under pay protection will be assigned flying prior to pilots on normal make-
up, pilots preselecting flying etc. regardless of seniority. The overlap portion of a
pairing in the new month, as scheduled at block award time, will be protected and
subject to the provisions of this Article. In the event that the reassigned flying is
cancelled the pilot will be subject to further reassignment.

Reassignment flying may not cause the pilots block protection to exceed the
greater of designated monthly maximum, or the pilots block projection at the time
of the loss of flying. Reassignment flying must still allow a pilot to complete his
last blocked pairing. Should the cumulative total of the pilots block plus his block
growth exceed DMM,  the pilot will only be protected for the pairings he is legal for
(except as provided for in Section 5.05  of the Pilots Scheduling Rules).

Example: A pilot has elected to accept pay protection at the beginning of the
month. His last blocked pairing is worth five (5) hours, but prior to starting his
last blocked pairing, he has already exceeded DMM and therefore, he is not legal
to operate it. His last blocked pairing will be dropped from his block, as he is not
legal, and he will be paid and receive flying time credit for the actual flying
performed or the remaining flights in his block as if flown according to schedule,
whichever is greater, plus any makeup or drafted flying performed.

If a pilot has reported to the airport for flight duty and fails to fly, it will be
considered as a working day for the purpose of this section.

Pilots under pay protection may only be reassigned in their current status except
as described in Scheduling Rule 8.03.02.01.

A pilot who is on reserve in one month, but has a block in the next, and is forced
out by the Company on a trip that results in missing his first block pairing(s) shall
have the option of requesting pay protection. If the pilot requests pay protection,
he will be protected for the value of the lost pairing and be subject to
reassignment within the six (6) hour window. Any flying, including all applicable
THG,  DPG  and deadhead credits accrued during the overlap will be used to
offset pay protection.
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EXAMPLES ON THE APPLICATION OF THE PAY PROTECTION PROVISIONS WHEN PAY
PROTECTION IS ACCEPTED

Example 1: DMM = 78:00
PROTECTED PROJECTED AVAILABLE

74:oo 74:oo 4:oo

5 Hour pairing cancelled on the 10th of the month

7400 69:00 9:oo

PAY PROTECTION

NIL

5:oo

Therefore, the pilot may be assigned to a maximum of nine (9) hours total pay protection and if he is
not assigned to any flying such pilot will be credited seventy-four (74)  hours.

Example 2: DMM  = 78:00
PROTECTED PROJECTED AVAILABLE PAY PROTECTION

74:oo 7400 400 NIL

Pilot operates make-up pairing on the 6th of the month worth 6 hours

7400 82:00 NIL NIL

10 Hour pairing cancelled on the 10th of the month

74:oo 72:00 NIL 1o:oo

Therefore, the pilot may be assigned to a maximum of ten (10)  hours total pay protection and if he
is not assigned to any flying such pilot will be credited eighty-two (82) hours.

Example 3: DMM  = 78:00

PROTECTED PROJECTED

75:oo 7500

AVAILABLE PAY PROTECTION

200 NIL

Pilot operates make-up on the 6* of the month worth 5 hours

75:oo 80:00 NIL NIL

Part of a pairing cancelled on the 10th and the pilot lost 3 hours 30 minutes

75:oo 76:30 NIL 330
The pilot may be reassigned flying in addition to the original pairing within the pay protection
window on the 10’.  If unable to reassign on the IO’” the pilot cannot be assigned under the open
time provisions of pay protection as such pilot has less than the minimum DPG available, and he
will be credited eighty hours (80:OO). The amount of flying assigned under pay protection is limited
to the greater of the DMM  or his projected block at the time of the flying loss.

Note: The provisions of example 2 and 3 are also applicable when a pilot is involuntary assigned
flying  as per Section 16.
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11.12.03

.Ol

REASSIGNMENT PROCEDURES

OPEN-TIME ASSIGNMENT PROVISIONS

Under open-time assignment provisions the following will apply:

.Ol A pilot may be assigned in advance, any open flying on normal working
days. This flying must fall within the six (6:00) hour “window” as defined
in Article 11.12.02.02.

.02 It is desirable to offer pairings that are similar to the ones being pay
protected.

.03 A pilot may be offered an open time reassignment on days off, but
refusal will not disqualify the pilot from pay protection.

.04 Should a pilot accept reassignment on days off, he will not have to be
available on the scheduled working days that are being replaced as a
result of such assignment,

.02 MAKE-UP PROVISIONS

Under make-up provisions, the following will apply:

.Ol The pilot’s name will be placed on the respective make-up list for the
days he would have normally been scheduled.

.02 Pilots under pay protection will be assigned flying prior to blockholders
on regular make-up regardless of seniority. If two (2)  or more pilots
under pay protection are on make-up, the most senior pilot(s) will be
assigned flying.

.03 A pilot will not be required to remain constantly available. A pilot who is
on the make-up list must contact Crew Scheduling as per the following
procedures based on local time for possible reassignment:

.Ol

.02

.03

.04

.05

At 1900  hours the day prior to the normal working day and at
0900 hours on the working day.

Should a pilot not be assigned flying at 1900  hours, he will not be
required to contact Crew Scheduling until 0900 hours the
following day and will not be subject to assigned flying which
departs prior to 1300  hours on that day.

Should a pilot not be assigned flying at 0900 hours, he will not be
required to contact Crew Scheduling unless he is subject to
reassignment the following day in which case he will have to
contact Crew Scheduling at 1900  hours,

Subsequent days will be subject to the same procedures as in
.02 and .03.

Pilots unable to contact Crew Scheduling at these hours due to
flight assignments will contact Crew Scheduling on arrival at
home base.
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.08 The 0900 hour call to Crew Scheduling may be made earlier
should waiting until 0900 interfere with crew rest (i.e. arrival after
all night operation).

.03 IMMEDIATE MAKE-UP

.Ol A pilot on pay protection may be placed on immediate make-up and
remove any reserve pilot who has been previously assigned flying
subject to the limitations provided in this Article.

11.13 It may be necessary to award (assign) flying in advance of the normal award period for
special visa, medical or security requirements.

Should a pilot be required to surrender his passport for visa requirements, he will be offered
any other flying which will not make him illegal for the flying awarded (assigned) in
advance. Should the other flying require the pilot to be in possession of a valid passport,
the pilot will be displaced from the other flying. A pilot so displaced may be assigned to
other flying which will not interfere with the flying awarded (assigned) in advance. Flights
assigned may be any flying that operates during the same duty period as the displaced
flying.

The pilot will be paid and flight time credited for the displaced flying or the flying actually
operated, whichever is greater. The provisions of this Article do not apply to a pilot who has
been given adequate notification and opportunity to meet the necessary requirements and
has failed to do so.

11 .I4 Flying that becomes available as a result of bereavement leave, compassionate leave, or
jury duty may be assigned at Company discretion to Reserve pilots, or at Company
discretion may be made available to pilots on make-up.

11.15 On a monthly basis the Company will make available a hard copy of reserve pilot block
awards to all pilots within twenty-four (24) hours of the block awards. On a daily basis, a
hard copy of reserve coverage information will be available in the Flight Planning areas
and up-to-date reserve coverage information will be provided via the Cruise Computer.
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ARTICLE 12 - DEADHEADING

12.01 When a pilot not on flat salary deadheads under Company orders, he shall receive:

one half (l/2) credit - (PRIOR TO APRIL 2ND,  2002)

thereafter full credit - (AS OF APRIL 2No,  2002)

for flight time limitation and pay purposes, one half (l/2) day, one half (l/2) night, based
on the actual deadhead time or scheduled time, whichever is the greater, on the flight on
which the deadhead took place between the originating and terminating point of the
deadhead trip (or computed time where no schedule exists). Pay and credits to be based
on pilots present equipment and status. All reserve pilots will receive pay and flight time
credit for deadheading when awarded a flight by the Company in which deadheading
occurs. When a pilot on flat salary deadheads under Company orders, such deadhead
time shall be credited towards his monthly flight time limitation. Pay and credits for
deadheading on other than Air Canada flights will be based on published scheduled
times.

12.02 When a pilot deadheads to his home base as a result of flight consdidation,  cancellation,
substitution or misconnection,  he shall receive full credit for pay purposes one half (112)
day, one half (I/2) night, based on the actual deadhead time or scheduled time,
whichever is the greater, on the flight on which the deadhead took place between the
originating and terminating point of the deadhead trip (or computed time where no
schedule exists). Credit for flying time limitations will be in accordance with the
provisions of 12.01,

12.03 A pilot may be required to deadhead to fly the balance of the flight or flights in his block
(or assigned or awarded flight or flights) when a portion of the flight Is missed because of
consolidation, cancellation, substitution or misconnection.  Deadhead pay and flight time
credits in accordance with Article 12.02  and special duty time and trip time guarantees in
accordance with Article 17.11 shall apply.

Under this provision, a pilot will be required to deadhead to protect the flights in his block
except when a double deadhead would result; however, in order to protect reserve
coverage, a pilot may be required to deadhead to protect flights in his block even though
a double deadhead results.

12.04 When a pilot is not required to deadhead to fly the balance of the flight or flights in his
block following consolidation, cancellation, substitution or misconnection,  he may elect to
deadhead in order to fly any flights in his block for which he is legal; however, deadhead
pay and credits shall not apply and the special duty time and trip time guarantees shall be
applicable only for the flights actually flown. Deadheading, under this provision, may be
done only on Company flights and only to domestic terminals.

12.05 When a pilot who is a blockholder elects to fly open time which includes deadheading,
deadhead pay and credits shall be allowed in accordance with Article 12.01.  The special
duty time and trip time guarantees shall be applicable.

12.06 No pilot in service with the Company will be required to deadhead on a freighter aircraft
on a planned basis.

12.07 A pilot will not normally be required to deadhead during the silent hours if other Air
Canada flights are available. Guarantees will be calculated as if the deadhead actually
took place on the flight available during the silent hours.

.
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12.08 For the purpose of deadheading to simulator at another base DC-9 rates of pay are
applicable in addition to any minimum monthly guarantee or cap.

I
12.09 A pilot may deadhead on other than designated flights on an individual basis provided

permission is obtained from the pilot’s Chief Pilot or designate. Requests will be given
every consideration, however, there may be occasions when it is not possible to grant
this permission.

12.10 The Company will make every effort to assign seats in the F/J class cabin when pilots
deadhead on flights that are designated as all economy flights.

12.11 Should a pilot have to deadhead on a flight where smoking is allowed, the Company will
ensure that a non-smoking seat is requested, unless the pilot requests otherwise.

12.12 Deadheading on other Carriers:

The Company will provide the following to pilots deadheading on other than Air Canada
flights:
Positive J Class (Business Class) and if not available, will then provide the following
levels in the following priority:

a)

b)

Fifty percent (50%)  First Class if able to guarantee the reservation;

Positive Economy class and waitlisted for J Class (Business Class) and Fifty
percent (50%)  First Class.

It is understood that a pilot who Is waitlisted and is provided an upgrade, will pay for the
upgrade and will submit this expense on his normal crew cycle expense claim.
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ARTICLE 13 -NEW EQUIPMENT

13.01 The hourly, mileage and gross weight rates specified in this Agreement apply only to
the equipment specified herein. One (1) year prior to the anticipated date of
introduction of a new type of equipment to regular airline operation and regardless of
the provisions of Article 36 of this Agreement, conferences may be requested by
either party for the purpose of negotiating rates of compensation, rules and working
conditions which shall apply to such equipment. Conferences shall begin within thirty
(30)  days after a request for a conference has been made, unless otherwise mutually
agreed upon between the Company and the Association, Failing settlement,
provisions of the Canada Labour code will apply. No vacancies will be posted until all
pay rates, rules and working conditions associated with the new equipment have
been established.

13.02 The Company will provide the Association with advance information on the
introduction of any future freighter aircraft.

At this time, the Company will commence consultation with the Association regarding
the planning for washroom facilities, galley set-ups and other associated pilot
amenities on board in future freighter aircraft to ensure a satisfactory level of comfort,
hygiene and safety prior to the introduction of the airplane into service.

13.03 The A340 crew bunks will be located immediately behind the cockpit area as
recommended by Airbus Industry.

13.04 The Company and the Association agree to enter into discussions to establish pay
and working conditions, should it be necessary to m-introduce previously operated
Air Canada aircraft types,
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14.01 Training Pay Blockholders

.Oi A pilot removed from his monthly block assignment for Aircraft Transition, Re-
qualification, or Upgrade Training (ground school, simulator, flight training, and/or
any necessary additional training), shall be credited with one thirtieth (1/301h) of
the designated monthly maximum for flight time limitation purposes for each
calendar day of training and paid his daily average flying pay during the previous
three (3) block months (exclusive of leave of absence without pay) including
overseas and nav-aid  pay. This daily average pay shall be adjusted to include
negotiated pay increases and any incremental pay increases.

.02 Commencing when a pilot is qualified to be released to the line indoctrination
phase of training and ending upon successful completion of his Initial Line
Check, for flight time limitation purposes a pilot shall be credited with his actual
flying performed including  all applicable THG, DPG and deadhead credits. For
pay purposes he shall be paid his daily average flying pay during the previous
three (3)  block months (exclusive of leave of absence without pay) including
overseas and nav-aid pay. This daily average pay shall be adjusted to include
negotiated pay increases and any incremental pay increases. Any excess flying
time and credits associated with this flying (including DPG,  THG and deadhead
credits) greater than l/30’ DMM times the number of days will be paid at the
new position rates.

14.02 Tralnlng  Pay- Reserves

When a pilot is removed from his reserve assignment for Aircraft Transition, Re-
qualificatlon or Upgrade Training (ground school, simulator, flight training&and/or any
necessary additional training) he shall be credited with one thirtieth (l/30 ) of the
designated monthly maximum for flight time limitation purposes for each calendar day of
training and he shall receive flying pay as follows:

.Ol When assigned to training for the entire month, such pilot shall be paid the
greater of:

.Ol his minimum guarantee for the month;

O R

.02 his daily average flying pay during the previous three (3)  block months,
including overseas and nav-aid pay (exclusive of leave of absence
without pay). This daily average flying pay shall be adjusted to include
negotiated pay increases and any incremental pay increases.

.02 When assigned to training for part of a month, such pilot shall receive pay as
calculated in Article 14.02.01  for the period which he is so assigned.

PLUS

His actual flying pay or the minimum guarantee for the equipment to which he is
assigned, whichever is the greater, for the remainder of the month.
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.03 Commencing when a pilot is qualified to be released to the line indoctrination
phase of training and ending upon successful completion of his Initial Line
Check, for flight time limitation purposes a pilot shall be credited with his actual
flying performed including all applicable THG,  DPG and deadhead credits.
For pay purposes he shall be paid in accordance with Article 14.02.01  and
14.02.02.  Any excess flying time and credits associated with this flying (including
DPG,  THG  and deadhead credits) greater than l/30’”  of DMM  times the number
of days will be paid at the new position rates.

14.03 Pay - Special

.Ol

.02

A pilot will be paid four hours (4:00) at one half (112)  day, one half (l/2) night pay
rates for each simulator period (IPF,  LOFT OR PPC) required to maintain aircraft
competency. In addition, when a pilot is required to attend special training
(Annual Recurrent Training, Introduction to Command Training, new aircraft
equipment or revised aircraft procedures briefings, etc.) he will be paid four hours
(4:00) at one half i/2 day, one half (l/2) night pay rates. These credits will not be
used for flight time limitation purposes nor be part of the minimum guarantee.

A pilot assigned to simulator for the sole purpose of completing a crew
complement shall be paid four (4) hours, (one half (112)  day, one half (112)  night)
per session. Pilots on flat salary shall receive this credit on a prorated basis.
This credit will not be used for flight time limitations nor be part of the minimum
guarantee.

.03 If, during the qualifying period for Captain Upgrade, a First Officer is undergoing
training on lower-rated equipment than that which he was qualified to fly, or was
being paid for in lieu thereof immediately preceding the commencement of the
Captain Training Program, his flying pay for each month that he is so assigned
will be the greater amount of:

.Ol His actual flying pay for the month;

OR

.02 His daily average flying pay for the three (3)  block months including
overseas and nav-aid pay (exclusive of leave of absence without pay)
immediately prior to the commencement of Captain Training. This daily
average flying pay shall be adjusted to include negotiated pay increases.

Flight time credits will be in accordance with actual flying performed.

-04 A pilot who for reasons beyond his control is unable to return from his simulator
on the calendar day on which the pilot was scheduled to return to his home base
shall contact Crew Scheduling. Should Crew Scheduling be unable to arrange
travel to the pilot’s home base on the planned calendar day, the pilot will receive
four hours pay (4:00) at one-half (l/2) day, one-half (112)  night pay rates. These
credits will not be used for flight time limitation purposes nor be part of the
minimum guarantee. This provision will not apply to pilots who request and are
granted changes to their planned simulator period.
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.05 A pilot who reoorts for a scheduled simulator oeriod at home base and for
reasons beyond his control is unable to compleie  such period will receive two
hours (2:00) pay at one-half (l/2) day, one-half (112)  night pay rates. These
credits will not be used for flight time limitation purposes nor be part of the
minimum guarantee.

.Ol

.02

.03

.04

.05

.06

.07

.08

.06 A pilot who reports for a scheduled simulator period at other than his home base
and for reasons beyond his control is unable to complete such period will receive
four hours (4:00) pay at one-half (112)  day, one-half (l/2) night pay rates. These
credits will not be used for Right time limitation purposes nor be part of the
minimum guarantee.

14.04 Administration

The development and monitoring of pilot proficiency standards and the quality of
training are the ultimate responsibility of the Company.

A pilot shall be entitled to two (2) consecutive days off out of each seven (7)  days
while in ground school, simulator or flight training. For the purposes of simulator
or flight training, these days off shall be midnight to midnight exclusive of travel
time.

Days off which a pilot is unable to take during training may be accumulated but
must be cleared prior to returning to duty at home base.

A pilot may elect to forego any part or all of the above days off.

A pilot will not be required to fly his previous equipment once he has commenced
simulator training on his new equipment.

A pilot shall have a minimum of two (2)  calendar days off prior to the start of a
Transition or Upgrade Training course including a simulator only course. These
two (2)  calendar days off will be at pilot option and the pilot w/II receive pay and
flight time credits as per Article 14.01  or 14.02,  whichever is applicable. For a
transition course with a known start date, these days off will be planned. A pilot
who elects to be planned to work the first or both of these optional days must
notify crew scheduling of his preference no later than forty-eight (48) hours prior
to block closing. After block closing, a pilot electing to forgo the first or both of
these optional days off, may do so by notifying crew scheduling. A pilot may, at
his option, request an additional day off for the purposes of travelling to training.
In such cases, no pay or flight time limitation credits for this travel day will apply
and the additional day off must be planned using PBS prior to block close.

A pilot shall have a minimum of hventy-four (24) hours rest upon completion of
Transition or Upgrade training before commencing line duties. This twenty-four
(24) hour period will be at pilot option.

A pilot shall not normally be scheduled for simulator training, between the hours
of 2359  and 06:OO.  This may be waived with prior mutual agreement between
the Company and the Association.
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.09

.I0

.I1

.I2

.I3

.I4

.I5

.I6

.17

.I8

A pilot shall not be scheduled for more than eight (8)  hours of training per
calendar day, and shall not be scheduled for more than four (4) hours of
simulator training per calendar day. Simulator training may be extended to eight
(8) hours due to simulator breakdown as long as the daily training period does
not exceed eight (8)  hours.

All pilots assigned to a simulator period, whether completing crew complement or
periodic training, will be subject to normal duty day limitations and/or crew rest as
applicable.

A pilot assigned to flight simulator for the sole purpose of completing a crew
complement will be limited to one (1) period of four (4)  hours per day and may
be extended to eight (8) hours due to simulator breakdown.

A pilot required to complete a crew complement in the simulator will not have his
performance formally assessed. If it is apparent the pilots performance is sub-
standard, the pilot will be advised of the situation and given an opportunity to
demonstrate his competence. Should this occur, the pilot will be handled in
accordance with Article 14.05.

A pilot on Captain Upgrade Training who has completed the simulator portion of
the Transition Training Element, and is required to revert back to a First Officer
position shall, where possible, be allowed to complete this training and be
promoted before reverting back to First Officer status.

A pilot shall not be required to complete any training, competency or license
renewal simulator sessions, or airborne training or checks with other than a
qualified Air Canada pilot who holds a position on the Air Canada pilot seniority
list as a member of the operating crew.

A pilot may request that another Air Canada pilot be present in the Flight Deck or
in the simulator as an observer for any proficiency check including a routine
instrument flight check. The pilot selected as an observer  must be acceptable to
both parties.

All PPc’s, IFT’s,  Airborne training and checks, and line checks will be completed
by an Air Canada Permanent Management Pilot, Acting Check Pilot (ACP) or
Acting Flight Instructor (AFI) qualified on type or a Transport Canada Air Carrier
Inspector. When an Air Carrier Inspector is conducting the check, the simulator
must be operated by an Air Canada Permanent Management Pilot, Acting Check
Pilot (ACP) or Acting Flight Instructor (AFI) qualified on type, or the designated
Captain on an airborne training or check flight must be an Air Canada Permanent
Management Pilot, Acting Check Pilot (ACP) or Acting Flight Instructor (AFI)
qualified on type.

All line indoctrination will be completed by an Air Canada pilot qualified on type.
Where a new aircraft type is being introduced to the Air Canada fleet, a
manufacturer’s representative may be used for line indoctrination or line checks
only until sufficient Air Canada Permanent Management Pilots, Acting Check
Pilots (ACP) or Acting Flight Instructors (AFI) are qualified on type.

A pilot undergoing a competency check may request that the other crew
member(s) fulfilling the crew complement requirement are fully qualified or
trained to the position that they are occupying for the check.
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.lQ Audio-visual recordings taken during LOFT sessions will not be used for pilot
monitoring or checking or in any disciplinary action without the written consent of
the pilots involved and ACPA. Further, Air Canada agrees that audio-visual
recordings of LOFT sessions will be erased in full view of the pilots at the
conclusion of the LOFT debriefing.

14.05 Failure Handling Procedures
.Ol Transltlon  Tralnlng and Recurrent- PPC,  IFT,  LOFT and Line Check

.Ol When a pilots performance is assessed as unsatisfactory or incomplete, the
pilot and the Associatton  will be advised and the candidate will be returned to
the training department for addttional  training.

.Ol During this process the pilot candidate will have the option of
requesting that a different Air Canada Pilot (Acting Check Pilot,
Acting Flight Instructor or Permanent Management Pilot) or
Transport Canada ACI conduct the check.

.02 In the event that additional training does not result in the candidate’s
successful completion of the check, a meeting shall be convened with a
Permanent Management Pilot, the pilot and an ACPA representative. In
addition, an appropriate medical evaluation will be completed to
determine if a medical condition exists and is a contributing factor to the
candidate’s inability to complete the check.

.Ol If, as a result of this medical evaluation, the pilot is assessed as
unfit, the pilot will be placed on medical leave until such time as
the pilot is considered fit to resume training.

.02 If, as a result of this medical evaluation, the pilot is assessed as
fit, the pilot will continue training until a successful assessment
has been achieved.

.03 A pilot, assessed as unsuccessful during transition training shall have the
option of either completing the steps in 14.05.01  .Ol and 14.06.01.02 or
returning to his previous position.

.Ol If the pilot chooses to return to his previous position, he will be
paid at the appropriate rates for the position that he is qualified for
and will be frozen from bidding on a vacancy for a period of thirty-
s/x (36) months from the date of re-qualification to his previous
position.

.02 If, at the end of the thirty-six (36)  month freeze, the pilot is
awarded a vacancy but is subsequently unsuccessful, he will be
returned to his previous position and will be frozen from bidding on
a vacancy for a period of sixty (60) months from the date of re-
qualification to his previous position.

.03 In the event that the pilot’s previous position is no longer in the
fleet plan, he will be entitled to bid any lower rated position.
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.02 Captain Upgrade Training

.Oi

.02

.03

.04

The Captain Upgrade Training Program, under the direction of the Flight
Operations Training Department, is comprised of two distinct elements;
Transition Training and Command Indoctrination.

Transition Training Element - includes all aircraft qualification training up
to and including successful completion of the appropriate qualification
check. (#l  PPC or l/v1 B)

Command Indoctrination Element - begins with line indoctrination training
and continues up to and including successful completion of the
Command Final Line Check.

A pilot who fails to qualify during the Transition Training Element shall be
handled in accordance with Article 14.05.01.03

The number of failures in both the Transition and Command
Indoctrination elements of the Captain Training Program are cumulative
to a maximum of three (3).  Following a second unsatisfactory
assessment a meeting shall be convened with a Permanent
Management Pilot, the pilot and an ACPA  representative. In addition an
appropriate medical evaluation will be completed to determine if a
medical condition exists and is a contributing factor to the candidate’s
inability to complete the check.

.Ol If, as a result of this medical evaluation, the pilot is assessed as
unfit, the pilot will be placed on medical leave until such time as
the pilot is considered fit to resume training.

.02 If, as a result of this medical evaluation, the pilot is assessed as
tit, the pilot will return to training.

After a third unsatisfactory assessment the pilot will return to his previous
position.

-01 A pilot returning to his previous position will be frozen from
bidding on a Captain vacancy for a period of thirty-six (36)
months from the date of re-qualification to that position.

.02 If, after the thirty-six (36) month freeze, the pilot bids another
Captain upgrade course and is unsuccessful, he may be
returned to his previous position and will be restricted to First
Officer status for the remainder of his career.

.03 In the event that the pilot’s previous equipment is no longer in
the fleet plan, he will be entitled to bid any lower rated position.

.03 A pilot undergoing Captain upgrade training will have the option of terminating
training and returning to his previous position anytime after his first unsuccessful
assessment The pilot returning to his previous position will be frozen from bidding
for a period of thirty-six (36) months from the date of re-qualification on that
position.
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.04 Second CfflcerlRellef  Pilot to First Officer Initial Upgrade

.Oi A pilot assessed as unsuccessful during Second Officer/Relief Pilot to
First Officer transition training will have the option of either completing
the applicable steps in 14.05.01.01 and 14.05.01.02 or returning to his
previous position anytime after his first failure.

.Ol If the pilot chooses to return to his previous position, he will be
paid at the appropriate rates for the position that he is qualified on
and will be frozen from bidding on a vacancy for a period of thirty-
six (36)  months from the date of requalification to his previous
position.

.02 If, at the end of the thirty-six (36)  month freeze, the pilot is
awarded a vacancy but is subsequently unsuccessful, he w/II be
returned to his previous position and will be frozen from bidding on
a vacancy for a period of sixty (60)  months from the date of re-
qualification to his previous position.

.03 In the event that the pilot’s previous position is no longer in the
fleet plan, he will be entitled to bid any lower rated position.

14.06 Career Re-Orientation  Plan

.Ol A pilot who fails to maintain or achieve competency and, as a result, whose
setvices with the Company are terminated, shall be paid the following
allowances:

5 weeks for the first three years, prorated;
3 weeks per year, prorated until the maximum of 52 weeks has been
reached.

The maximum benefit of 52 weeks will be reduced by six (6)  weeks per year,
prorated commencing on the pilot’s 51st birthday. This allowance shall be based
on the average daily earnings of the last twelve (12) full calendar months prior to
the effective date of termination.

The rate of pay shall be the average daily earnings of the last twelve (12) full
calendar months on the equipment and status held immediately prior to the
competency problem.

.02

.03

The above allowances shall not apply to a pilot who is on probation,

A pilot will become eligible upon commencing his third year of employment with
the Company at which time his past service will accrue.

.04 The provisions of the plan will not apply where the service will terminate because
of resignation, normal or early retirement, medical or health reasons, or
discharge as a result of willful misconduct.

.05 Should a pilot otherwise entitled to the benefits of this plan accept alternate
employment with the Company, he shall forfeit any claim to the above
allowances.

.06 This Agreement shall have no effect on the rights of the individual under the
terms of the Collective Agreement.
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.07 The payment of a Career Reorientation Allowance, as defined under the
Collective Agreement, to a pilot grounded For competency reasons, shall not
affect his eligibility for an early retirement pension, provided he has attained the
necessary age and service; nor shall it affect the pass privileges that apply to a
retired employee.
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ARTICLE 15 - UNIFORMS

15.01

15.02

15.03

15.04

15.05

15.06

15.07

15.08

15.09

The Company will arrange for the manufacture and supply of pilot uniforms. The
cost of a uniform, including raincoatltopcoat,  tunic and trousers, to be borne one
half (112)  by the Company and one half (l/2) by the pilot. The pilot will pay no
more for a uniform and uniform accessories than is currently being charged as at
April lst, 1996  for the duration of this Contract. The Company share of the
raincoafftopcoat shall be limited to one (1) every three (3)  years. Two (2) extra
pairs of trousers may be supplied with each uniform at the option of the pilot.
The pilot’s share of the uniform cost will be recovered through payroll deductions
at one percent (1%)  of gross monthly pay for all pilots not on flat salary and
$25.00 per month for pilots on flat salary.

.Oi The Company will arrange for the manufacture and supply of, one (1)
raincoat/topcoat, one (1) tunic with three (3)  pairs of trousers and four (4)
shirts for all new hire pilots.

Uniform Accessories - The Company will supply or assume the cost of buttons,
braid, badges, uniform cap and insignia, as prescribed by the Company.

The Company will supply one suitcase every five (5) years, as prescribed by the
Company, and to be used while on duty.

The Company will supply two (2) shirts per year at no cost to the pilot and up to an
additional six (6) shirts per year at 50% cost to the pilot, in accordance with uniform
standards as prescribed by the Company.

The Company will provide an allowance of one hundred fifty dollars ($150.00)  to
each pilot every two (2) years for the purchase of shoes on the condition that they
conform to uniform standards as prescribed by the Company.

The pilot will supply and assume the cost of socks and ties to standards prescribed
by the Company.

A uniform maintenance expense shall be paid to all pilots from the beginning of line
assignment. This expense will not be paid during any period of leave of absence
without pay. Effective April  2, 1996,  this allowance shall be $40.10 per month.

Considering the acceptability of uniforms to be an important matter, the Company
will hold a full consultation with an Association representative prior to making any
change in the style, colour or material of the uniform.

As required and upon request, the Company shall provide a maternity uniform.
The pilot shall contribute the same dollar amount for the maternity uniform that
she would pay for a regular uniform as outlined in 15.01.
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ARTICLE 16 - EXPENSES

16.01 Flight Duty - Pilots, when away from domicile on flight duty or when deadheading under
orders from the Company, will be allowed reasonable and necessary expenses for rooms,
meals, and transportation, the facilities and accommodation provided by the Company to
be used whenever practical.

16.02 Effective April 2, 2000  expense allowances shall be as follows:

.Ol

.02

.03

.04

.05

In Canada and the United States:

Breakfast $12.87
Lunch $14.56
Dinner $28.88
Snack $7.54

$6367 Cdn.  Funds

(US expenses shall be adjusted monthly to reflect a reasonable exchange rate
effective at that time.)

For all other locations the meal allowance shall be reviewed quarterly in
consultation with the Association to cover the reasonable cost of meals at those
locations.

In establishing these meal allowances, the rates of exchange and changes in the
“cost of food at that location” shall be used in the calculation of these meal
allowances. However, the meal allowances will not be less than those specified in
the Collective Agreement,

For each round trip to the airport at his home base for flight duty, periodic training,
annual briefing, medical and ground school, a transportation expense shall be paid
as follows:

April 2,200O  1 April 2,200l 1 April 2,2002 1 April 2,2003
$4.00 $4.10 $4.20 $4.30

Montreal based pilots required to make a round trip to Mirabel  for such purposes
shall be paid a transportation expense of seventeen dollars ($17.00).

For flights involving hotel accommodation, a check in and gratuity allowance shall
be paid as follows:

April 2,200O  1 April 2,200l 1 April 2,2002 1 April2,2003
$3.60 $3.90 $4.00 $4.10

This allowance shall apply for each additional night of hotel accommodation.

For flights involving time away from home base in excess of one hundred and
twenty (120)  hours, an allowance for each complete twenty-four (24)  hour period
thereafter shall apply as follows.

April2,2000 1 April2,2001  1 April2,2002  1 April2,2003
$9.20 $9.50 $9.75 $10.00
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.06 Pilots, while on training at home base, will be paid a a lunch allowance of fourteen
dollars and fifty-eight cents ($14.58)  for each day of training. In addition pilots will
be paid a travel allowance as follows:

April2,2000  1 April2,2001  I April2,2002 1 April2,2003
$4.00 I $4.10 $4.20 $4.30

16.03 Meals and Accommodations Standards Committee (MASC)

.Ol A Meals and Accommodations Standards Committee (MASC) comprised of
Company and Association representatives will meet quarterly or otherwise as
required for the purpose of updating the guidelines for on-board meals contained in
16.04,  hotel accommodations and home base parking.

Where standards involving quality, quantity and/or variety of the meals are deemed
to be deficient or deteriorating, it will be reported to the Company in writing. The
Company shall, within thirty (30)  days investigate the situation and take appropriate
action.

.02 Unless otherwise agreed to by the MASC,  inflight  meals for operating pilots on
Company aircraft will be boarded in accordance with Article 16.04.

.03 Prior to establishing, changing or renewing hotel accommodations, the Company
shall consult with the members of the MASC.

.04 The MASC will develop a list of suitable hotels at both airport and downtown
locations for each layover point.

The Company commits that, when selecting layover accommodations under this
Article it will be guided by the following:

64 ACPA  order of preference
Length of the off-duty layover (Time)
Transportation factors (Time, Quality, Cost)
Availability of suitable accommodation at either location

Hotel:
(a) ACPA order of preference

Safety/Security issues
Quality
Availability
Cost comparison

.05 When any significant substantiated deterioration of accommodation is reported in
writing by the MASC, the Company shall, within thirty (30)  days investigate the
situation and take appropriate action.

.06 In the event ACPA and the Company representatives cannot reach agreement on
the suitability of any specific hotel as in .04 and .05 above, ACPA shall provide
reasons in writing to the Vice- President, Flight Operations. The MEC  Chairman
and the Vice-President, Flight Operations shall meet and resolve the matter.

.07 The MASC will monitor and develop guidelines for home base parking including:
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$01 Transportation to and from the facility.
.02 Security.
.03 Access control.
.04 Proper storage of luggage on buses.
.05 Travel times to & from the flight planning location.
.06 Cost.

16.04 Pilot Crew Meal Guidelines

.Ol OVERVIEW

Recognizing  all aspects of Flight Safety as its primary objective, Flight Operations
will ensure balanced meals are provided to the pilots at regular intervals. The
casserole portion of the meals will be ‘J’ class casseroles for hot breakfast, lunch
and dinner. Whenever possible, meals will be boarded according to the pilots
normal eating periods, thereby satisfying the nutritional needs of the operating
crews.

The type of in-flight meal boarded will depend on the time of day at the departure
station and follow the normal breakfast, lunch, dinner sequence or part thereof.

All meal periods at a subsequent layover point will automatically revert to the local
time upon arrival.

Flight Operations will attempt to keep meal intervals to a five (5) hour maximum
and at the appropriate “reasonable meal hours” as described herein.

.02 Meal Periods

Breakfast
Lunch
Dinner

- Up to 0830
- 1200 to 1330
-1730to1930

.03 Flight Leg Lengths and Ground Times

.Ol Hot meals will only be boarded on flight legs of I:35 or more.

.02 A minimum ground time of I:15 domestic and I:30 transborder is required
in order to eat a proper meal between flights.

03 Whenever the ground time between flights is less than 1:1511:30 and the
boarding of a hot meal on the next flight leg is not feasible (less than I:35
flight time), a sandwich snack will be boarded.

.04 Breakfast Guidelines

.Ol A cold breakfast will be boarded for all departures up to 0830 inclusive.
No breakfast allowance will be paid out of home base.
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.05 Lunch Guidelines

.Oi A hot meal will be boarded on all flight legs (min. 1:35)  which operate over
the lunch period (1200  to 1330).  A sandwich snack will be boarded for
flight legs less than I:35

.02 Pilots terminating duty at home base will be paid the lunch allowance for
arrivals of 1230  or later (local time), providing the applicable meal was not
already boarded on a previous flight leg.

.06 Dinner Guidelines

.Ol A hot meal will be boarded on all flight legs (min. 1:35)  which operate over
the dinner period (1730  to 1930).  A sandwich snack will be boarded for
flight legs less than 1:35.

.02 Pilots terminating duty at home base will be paid the dinner allowance for
arrivals of 1630  or later (local time), providing the applicable meal was not
already boarded on a previous flight leg.

.07

.08

.09

.I0

I
.I1

Snacks

.Ol A snack allowance will be paid whenever a legal layover extends through
the hour of 0200  local time.

.02 Sandwich snacks will be boarded in addition to a hot meal on certain
longhaul  flights (overseas/global).

Fruit Boxes

.Ol A fruit box for each pilot will be boarded for each duty period over 4:00
hours.

Bottled Water

.Ol A i litre bottle of water will be boarded for each pilot for each 6 hours on
duty or portion thereof.

Domestic Freighter Guldelines

.Ol For overnight operations (2030  to 0700),  a hot dinner and hot breakfast
along with a fruit box and bottled water for each pilot will be boarded. For
operations with three (3) legs or more, Flight Operations will endeavor to
board the hot dinner on the first leg and the hot breakfast on the last leg
prior to destination.

Nighthawk Operations (2000  to 0700)

.Ol A hot meal and fruit box for each pilot will be boarded for the outbound leg
and a hot breakfast will be boarded for the return leg.

.02 If the ground time prior to the return leg exceeds 2:00 hours, a snack
allowance will be paid.
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.12 Symbols

.Ol The following symbols appear on the monthly pairing sheets to indicate
food service boarded for pilot consumption.

.I3 .Ol These guidelines are meant to cover the majority of situations. Some
adjustments to the meals boarded and/or allowances may be required on
certain routes in order to maintain proper nutrition.

HB - Hot Breakfast
CB - Cold Breakfast
HM - Hot Meal
HL - Hot Lunch
HD - Hot Dinner
FB - Fruit Box
2F - 2 Fruit Boxes
SS - Sandwich Snack

.02 Pilots requesting an adjustment should contact their LEC  Accommodation
and Meal representative, who will present the request to the General
Manager, Crew Scheduling and Flight Operations, for apprOVal.

16.05 Training - Pilots when away from home domicile on training courses shall be allowed
reasonable and necessary expenses for rooms and transportation. Meal expenses shall be
as in Article 16.02.01  and 1602.04.

I
16.06 Any fees assessed by Transport Canada for the purpose of attaining or maintaining pilot

licensing qualification to operate Air Canada aircraft will be paid for by the Company.

16.07 Moving Expenses

.Ol

.02

.03

.04

.05

.06

-07

Pilots when transferring from one station to another at Company request, will be
allowed moving expenses for normal personal and household effects.

Pilots, when transferring from one station to another at their own request, or as
successful base bidders, will bear their own expenses.

Pilots, making mutual transfers with the joint approval of the Company and the
Association, or otherwise transferring at their own expense, shall be provided
space available transportation for themselves and dependent members of their
families to the extent permitted by law.

Pilots, temporarily or permanently transferred from one base to another at
Company request, shall be allowed temporary or permanent transfer expenses, as
the case may be, of not less than those provided in the Company’s Regulations
Manual.

Successful bidders on pilot vacancies to newly established or re-established bases
shall be considered as having been moved at Company request.

Pilots may be allowed additional expenses when special occasions arise, subject
to the approval of the Company.

A pilot, when transferring from one base to another at Company request, shall be
allowed a reasonable period of travelling time, during which he will be allowed
expenses in accordance with the Company’s Regulations Manual.

.
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ARTICLE 17 - HOURS OF SERVICE

17.01  General Flex

.Oi Seventy-eight (78:00) hours of flying shall constitute the monthly maximum for all
pilots. However, the Company may designate any month in the calendar year in
which the monthly maximum may be in a range of seventy-seven (77:00) to
eighty (80:00) hours. This flying may be designated in units of one (1) hour or
more up to the maximum of eighty (80:00) hours. The following provisions will
apply to the designated months.

a) The Association will be given as much notice as possible of the
increase/decrease and the designated monthly maximum will not be
changed once the pairing package is issued.

W The designated months may be applied by:
9 Equipment
ii) Equipment by base
iii) Equipment by status

1. Equipment by status may only be used when the total
number of system line pilots is equal to or greater than
the following levels (as of Bid 00-01):

Captain status - 997
F/O status - 1050

2. The total number of system line pilots in the Captain and
F/O status shall be determined as of December 31
annually using the most recent Pilot Position Assignment
List.

3. Should either number be greater than the numbers
specified above then future determinations for use by
status shall be from the new higher level(s).

4 The designated months will be limited as follows:

i) The calendar quarterly total maximum hours must fall in the
range of two hundred thirty-two (232:00) to two hundred forty
(240300)  hours for each equipment type. The quarterly calendar
shall be the block months January to March, April to June, July
to September and October to December.

ii) The annual calendar total maximum hours must fall in the range
of nine hundred thirty-six (936:OO)  to nine hundred forty-six
(946:00) hours for each equipment type.

iii) The difference between the designated monthly maximum of the
same equipment at different bases will not exceed two (2:OO)
hours. This maximum difference will also apply between
Captains, First Officers and Second Officers should ‘Equipment
by status’ (Article 17.01 .Ol (b)  iii) ever be utilized.
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4 The bank may not be debited to increase pay hours beyond the
designated monthly maximum or seventy-eight (78:00) hours, whichever
is greater, and will be paid for in the normal manner. Hours over
seventy-eight (78)  hours or the designated monthly maximum, whichever
is greater, will be deposited in the Bank. In a month designated less
than seventy-eight (78)  hours any credit in the pilots bank will be used to
increase his flight time and credits up to a maximum of seventy-eight
(78) hours,

4 The minimum guarantee will be increased by the same amount as the
designated hours over seventy-eight (78).

f ) The Company may not designate hours greater than or less than
seventy-eight (78) if any pilot is on furlough.

9)

h)

DPG will be applicable as detailed in Article 17.1 I.

For each increase af one hour during designated months, the guarantees
referred to in Article 10.02  for Overseas and Nav-aid pay, will be
increased by thirty (30)  minutes.

Pilots on flat salary will have an hourly rate established by dividing their
applicable monthly rate by seventy-eight (78).  This hourly rate will be
paid for those hours flown in excess of seventy-eight (78) hours up to the
designated monthly maximum. At no time will they earn less than their
applicable monthly rate regardless of the designated monthly maximum.
CL-65 pilots on flat salary will have an hourly rate established by dividing
the applicable monthly rate by the designated monthly maximum as
detailed in LOU #31.

i) Flight time limitations for training and leaves of absence will be one
thirtieth (1130th)  of the designated monthly maximum.

.02 Notwithstanding the provisions of Article 17.01 .Ol, a pilot shall be legal to
complete his last pairing of the month provided his projected time to the
outbound point (Ref. Section 9.04) will not cause him to exceed the designated
monthly maximum.

I

.03 Notwithstanding the provisions of Article 17.01 .Ol and 17.01.02, when a pilot is
legal to commence the last pairing of the month, he shall be legal to complete
such pairing.

.04 Notwithstanding the provisions of 17.01 .Oi and 17.01.02, a pilot holding a block
selection but who has been subject to block growth, shall be legal to depart from
his home base to complete his last flight or flight sequence in his block, provided
his flying time has not reached the designated monthly maximum prior to
commencing the last flight or flight sequence in his block, and provided he is not
exceeding a total block projection of the designated monthly maximum plus
seven (7:00) hours to a maximum of eighty-five (85.00) hours and at pilot option
to a maximum of ninety (90) hours,

.05 For determining compliance with the monthly maximum hours specified herein,
the method used for computing flight time shall be as specified in Article 7.01
with respect to computing hours for pay purposes, in addition to other flight time
credits specified in this Agreement.

.
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66 The Company agrees to provide means at each base for accurately recording the
time flown by each pilot during his current month, and to make this record
conveniently available to the pilots.

17.02  (a) Flex Hours for Growth

.Ol In order to meet the training flow requirements as a result of growth, following the
publication of an equipment bid reflecting an increase in the total number of pilot
assignments (bid over bid), the designated monthly maximum limitation may be
increased in thirty (30) minute increments by equipment by status, subject to the
following conditions:

1)

ii)

iii)

iv)

VI

Growth Flex may only be used when the total number of system line
pilots is equal to or greater than the following levels (as of Bid 00-01):

Captain status 997
F/O status 1050

This threshold will be adjusted, upward only, on a bid to bid basis.
Should either number be greater than the numbers specified above, then
future determinations for use of Growth Flex shall be from the new higher
level(s).

Growth Flex hours on a system-wide basis by equipment and status may
be used, in addition to regular flex hours, to increase the applicable
designated monthly maximum, but not to exceed eighty-five (85) hours.
The amount of Growth Flex which may be allowed in any given month by
successive Equipment Bids will be cumulative up to the maximum limit of
eighty-five (85) hours.

Growth Flex hours may be used commencing with the start of the first or
second block month following the posting of a bid meeting the Growth
Flex requirements. That equipment bid may not be cancelled prior to
closing once the decision to use Growth Flex has been declared. The
Company will declare both the intent to use Growth Flex and the first
block month of Growth Flex by not later than the date on which the
resulting Equipment List is published.

Growth Flax hours may be utilized on all positions rated below the
designated increased position as defined by equipment-status.

The maximum amount of Growth Flex available and the position(s) to
which it may be applied will be determined using the calculations in
Article 17,02(a)l  I. The Company may elect to increase the applicable
designated monthly maximum by not more than this amount for five (5)
block months from the commencement of Growth Flex, and by not more
than one-half (l/2) the maximum amount for an additional five (5)  block
months.

.02

.03

Minimum Guarantee for Blockholders and Reserves will be increased by the
same amount as the designated hours over seventy-eight (78).

The Company may not designate hours greater than seventy-eight (78) if any
pilot is on furlough.
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.04 For each increase of thirty (30)  minutes during designated months, the
guarantees referred to in Article 10.02  for Overseas and Nav-aid pay will be
increased by fifteen (15) minutes.

.05 Pilots on flat salary will have an hourly rate established by dividing their
applicable monlhly  rate by seventy-eight (78).  This hourly rate will be paid for
those hours flown in excess of seventy-eight (78) hours up to the designated
monthly maximum. CL-65 pilots on flat salary will have an hourly rate established
by dividing the applicable monthly rate by the designated monthly maximum as
detailed in LOU #31.

.06 Pay and flight time limitations for training, reserve vacation and leaves of
absence will be one thirtieth (1130th)  of the designated monthly maximum.

.07

.08

DPG will be applicable as detailed in Article 17.1  I,

Notwithstanding the provisions of Article 17.01 .Ol and 17.01.02, when a pilot is
legal to commence the last flight or flight sequence for the month, he shall be
legal to complete such flight or flight sequence provided he does not exceed the
designated monthly maximum plus seven (7)  hours and at pilot option to a
maximum of ninety (90) hours.

.09 Notwilhstanding  the provisions of 17.01.01  and 17.01.02, a pilot holding a block
selection but who has been subject to block growth, shall be legal to depart from
his home base to complete his last flight or flight sequence in this block, provided
his flying time has not reached the designated monthly maximum prior to
commencing the last flight or flight sequence in his block, and provided he is not
exceeding a total block projection of the designated monthly maximum plus
seven (7) hours and at pilot option to a maximum of ninety (90) hours.

.I0 Normal bank action will take place when a pilot flies less than or more than the
designated monthly maximum.

.I1 The following formulae will determine the allowable amount of Growth Flex and
to which equipment-status it may be applied:

Maximum amount of Growth Flex = eighty (80) hours X f percent.

f=Un-p)-.025p)
P

Where: p = number of jobs on the previous bid
n q number of jobs on the new bid
g = overall growth percentage,
e.g. g = (n-P)

P

NOTE: This number will be rounded to the nearest one-half (l/2) hour.

Subject to overall growth of greater than two and one-half percent (2.5%)
Growth Flex may be applied to any equipment-status rated below the highest
equipment-status which shows an increase in jobs of:

the total number of previous jobs in that equipment-status X g ,

OR
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.12

.I3

9 X (n - P)

whichever is greater.

Note: Both parties agree that further modifications may be required to Article
17.02.01  as a result of unforeseen circumstances. Any change must be
mutually agreeable.

The Growth Flex provisions resulting from a given Equipment Bid will terminate in
accordance with the first applicable condition below:

(a) ten (10) block months from commencement, OR

I”,’
all pilots training is completed, OR

C a subsequent Equipment Bid reduces the assignments below the
threshold levels.

The following example illustrates the application of these provisions based on Bid
96-01:

Determination of amount of Growth Flex

Net increase Bid 95-02 (1383) to Bid
96-01  (1468) = 85 jobs
Overall growth percentage = 6.1 %
Job correction based on 2.5% of previous jobs = 35 jobs
Corrected job increase ( 85 - 35 ) q 50 jobs
Allowable flex percentage ( 50 I 1383)  = 3.6%
Maximum amount of Growth Flex (80  hours X 3.6%)=  2.88 hours
Growth Flex Hours (to nearest l/2 hour) = up to 3:00 for first 5 block months q up
to I:30 for remaining 5 block months

Determination of affected positions

All positions below the highest equipment-status growing by the greater of:

(4 6.1% of the jobs in that equipment-status (overall growth percentage),
OR

02) 5 jobs in that equipment-status (6.1% of 85 net job increase)

In this examole, based on Bid 96-01,  all positions below A340 Captain would be
eligible for Growth Flex based on system-wide growth of 23 A340 Captain jobs.
(Although Vancouver 8744 Captains increased by 6 jobs, Toronto 8744 Captain
jobs simultaneously decreased by 2, resulting in a system-wide increase of 4
8744 Captain jobs, below the required threshold. All positions rated below A340
Captain could be flexed by an additional 3:00 over the maximum allowed by
normal flex hours for 5 block months, and by I:30 over the maximum allowed by
normal flex hours for an additional 5 block months. Any growth flex triggered by
a subsequent Equipment Bid prior to the expiry  of Bid 96-01  Growth Flex would
be cumulative above that remaining, to the maximum of 85:OO.
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Art. 17.02 (b) Flex For immediate Unplanned Aircraft Acquisition

.Ol

.02

.03

.04

.05

.06

This will provide the executive branch the ability to pursue additional
unplanned aircraft acquisition opportunities by allowing aircraft to be
operated within the restrictions below, by prior mutual agreement
between the Company and the Association. As a general guideline, this
agreement should include at least the amount, duration and
commencement of flex and the time period within which aircraft
deliveries may reasonably be expected, on a case-by-case basis.

This flex provision is intended to be used as a bridge until an equipment
bid can be produced and the resulting training program can meet the
increased crew requirements on the affected aircrafl  type.

This flex only applies to the aircraft type being acquired, and will continue
for a period of time to be determined on a case-by-case basis, Any
agreed flex will not begin before the release of the associated equipment
bid and will be terminated immediately in accordance with the first
applicable condition as follows:

(a)

(b)

upon cancellation of the pertinent Equipment Bid, OR

upon posting of a subsequent Equipment Bid showing fewer jobs
in the affected equipment-status than the pertinent Equipment
Bid, OR

(cl

(4

in the event the new aircraft leaves the fleet, OR

in the event the new aircraft is not delivered within a reasonable
period of time. This period will be determined on a case-by-case
basis.

This flex provision will be effective the month of delivery of the applicable
new aircraft, and will be applied equally, system-wide, on that equipment
type.

The amount of the flex additive (hours) will be based on the relationship
of average aircraft type utilization to the current fleet or as a percentage
of fleet size.

These agreed flex hours may be used, in addition to regular flex hours,
to increase the applicable designated monthly maximum, but not to
exceed eighty-five (85) hours.

The provisions of Article 17.02(a).02 through Article 17.02(a)ll  will also
apply whenever flex for immediate unplanned aircraft acquisition is
utilized.
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17.03 Voluntary Make-up

A pilot holding a block selection shall, provided he is “legal”, be permitted to pick up
flying time from “open” flying lime available at his base throughout the block month,
subject to the following:

At the time of awarding the open flying, the pilot must be legal to complete the last
flight in his block from home base, provided the projected time of the pilot at the time of
the awarding plus the scheduled outbound time of the open flight does not exceed the
monthly maximum.

A pairing awarded to a blockhloder  on make-up will be considered as part of the pilot’s
block once awarded.

17.04 Duty Time - General (Effective April 2nd,  2000  until December 31”, 2001)

A flight duty period shall be determined as follows:

4 When Operating - the flight duty period shall commence one (1) hour prior to the
scheduled departure, or the required reporting time, whichever is later, and shall
end thirty (30) minutes after actual arrival.

b) When Deadheading

-01 From Canadian Airports To Canadian Airports - the flight duty period
shall commence thirty (30)  minutes prior to the scheduled departure, or the
required reporting time, whichever is later, and shall end fifteen (15)
minutes after actual arrival of the designated flight.

.02 From Canadian Airports To Non-Canadian Airports - the flight duty
period shall commence one (1) hour prior to scheduled departure, or the
required reporting time, whichever is later, and shall end fifteen (15)
minutes after actual arrival of the designated flight.

.03 From Overseas Operatlons  Airports To Any Airport - the flight duty
period shall commence one (1)  hour prior to the scheduled departure, or
the required reporting time, whichever is later, and shall end fifteen (15)
minutes after actual arrival of the designated flight.

.04 From All Other Airports To Any AIrport.  the flight duty period shall
commence thirty (30) minutes prior to the scheduled departure, or the
required reporting time, whichever is later, and shall end fifteen (15)
minutes after actual arrival of the designated flight.

17.04.01 Flight Duty Period - Basic Crew

A) Pairings created by both the Crew Planning Department and the Crew
Scheduling Department will be planned using the rules outlined below.

.Ol Basic Limitations:

The maximum scheduled flight duty period will be governed in accordance with
local time at commencement of the flight duty period and the following rules:
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A. FLIGHT DUTY PERIODS COMMENCING BETWEEN 0500-1659

1. Maximum flight duty period will be limited to thirteen (13) hours.
In cases where the flight duty period does not exceed three (3)
planned flight legs, the maximum flight duty period may be
scheduled to fourteen (14) hours, provided the flight duty period
starts and stops within the home base time zone and the
preceding rest period is twelve (12) hours or more.

2. First landing after 0200 will terminate the flight duty period
except as provided in 17.04.01  A) .04.01

8. FLIGHT DUTY PERIODS COMMENCING BETWEEN 1700-1929

1.

2.

Maximum flight duty period will be limited to twelve (12)  hours.

First landing after 0200 will terminate the flight duty period
except as provided in 17.04.01  A).04.01,

C. FLIGHT DUTY PERIODS COMMENCING BETWEEN 1930-2159

1. Maximum flight duty period will be limited to eleven (11)  hours.

2. First landing after 0200 will terminate the flight duty period
except as provided in 17.04.01  A).04.01 or with the exception of
flight duty periods which do not exceed either:

a) ten (10) hours and two (2)  planned flight legs
b) nine (9)  hours and three (3) planned flight legs

D. FLIGHT DUTY PERIODS COMMENCING BETWEEN 2200-0459
1. The preceding rest period must be twelve (12) hrs  or more.

2. Maximum flight duty period will be limited to
a) ten (10) hours and two (2)  planned flight legs
b) nine (9) hours and three (3)  planned flight legs

3. First landing after 0600 will terminate the flight duty period with
the exception of flight duty periods commenced at 0400 or later.

.02 Specific Limitations: Notwithstanding the Basic Limitations in 17.04.01  A)
.Ol,  the following additional rules will apply:

A. Flight duty periods on the DC-9  and CL-65 aircraft will not be planned in
excess of twelve (12) hours.

8. On two-pilot aircraft:

1. For flight duty periods finishing four (4)  or more one (1)  hour time
zones from the starting flight duty time zone, the maximum
planned flight duty period shall be twelve (12) hours and limited to
two (2)  planned flight legs.
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.03

.04

.05

.06

.07

.08

.09

.I0

Notwithstanding the Basic and Specific Limitations in 17.04.01  A).01  and
17.04.01  A).02, for domestic operations only, any flight duty period commencing
between 1900  and 2159 inclusive, may be scheduled for up to a maximum of
twelve (12) hours provided:

A. the flight duty period is broken by an airport layover of five (5)  hours or
more.

B. the flight(s) operate from a pilot’s crew base to the layover point directly
(may include an enroute landing) and return directly to that crew base
(non-standard layover).

Provided the flight duty time, excluding additional time for deadhead on the last
leg(s), is completed within the maximum flight duty periods described in 17.04.01
and 17.04.02,  and the deadhead flight departs no later than two and one half
hours (2 %)  after the arrival of the last flight operated, the maximum flight duty
period may be extended for a maximum of two (2)  hours for the purpose of
deadheading to home base or to a layover point.

.Ol A pilot may be planned to deadhead within Europe upon arrival of an
Atlantic crossing provided the deadhead movement is completed before
12:00  Britishll3:OO European time.

A pilot may be scheduled for a flight duty period of up to eighteen (18) hours,
provided the flight duty period consists of only a direct flight with a maximum of
two (2)  planned deadhead legs.

Except for the CL-65 in cases where a flight duty period exceeds five (5)
planned flight legs, the maximum flight duly period will be reduced by one (1)
hour for each landing in excess of five (5).  In cases where the CL-65 flight duty
period exceeds eight (8)  planned flight legs, the maximum flight duty period will
be reduced by one (1)  hour for each landing in excess of eight (8).

Flight duty periods in excess of those specified in Article 17.04.01  and 17.04.02
may be scheduled subject to agreement within PEAC.

A pilot who undergoes periodic training prior to line flying shall be considered as
on flight duty for flight duty period limitation purposes only, from the time he is
required to report for lraining or as detailed in Article 17.04  b) prior to a deadhead
movement to the training location, whichever is earlier. Special flight time and
pay credits will commence at the reporting time for line flying as per Article
17.04.01.

Pilots based at a “Co-Terminal” who originate and terminate at the “Co.
Terminals”, will have an agreed travel time added to the beginning or end of the
flight duty period for the purpose of flight duty period limitations as defined in
Article 17.04  and Special flight time and pay credits as defined in Article 17.11,
Expeditious Transportation, will be provided by the Company.

Whenever a crew must deadhead between Co-Terminal airports as part of a
flight duty period, they will be paid and flight time credited for the agreed-upon
travelling time between these airports as per Article 12. These times, as shown
in Section 10.06,  will also be used to plan the pairings involving this movement.

17- 9



6)

.Ol

Once a pairing has been started the following rules will apply:

In the event of operational delays, these maximum flight duty periods may be
extended for up to two (2) hours with the concurrence of the flight crew.

.02 A pilot deadheading under the provisions of Article 17.04.01  A).04 & .05 above
may elect to exceed the limitations and all special flight time and pay credits as
per Article 17.11 shall continue to accrue. Should a pilot not elect to exceed
these limits, special flight time and pay credits shall apply until his actual arrival
at home base or layover point.
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17.04.01 Chart

Basic Crew Flight Duty Period Limitations

m-l 1 L 1 El GI SI
2 1 1 1 2 1 3 ( 4 1 51 6’

LOCAL START TIME

[ 0500-1659  1 18 ) 13’ 1 13’ 1 I3* 1 I3 1 I3 1 -‘2 1

. Following rest period of 12 hrs  or more, flight duty may be extended to 14 hrs, provided the
flight duty period starts and stops within the home base time zone.

. First landing after 0200  terminates flight duty period except as provided in 17.04.01
A).04.01.

1 1700-1929  1 18 1 12 1 I2 1 12 ( I2 1 12 1 -ii 1

l First landing after 0200  terminates light duty period except as provided in 17.04.01 A).04.01.

1 1930-2159  1 18 1 11 1 11 ] 11 1 11 1 11 ( -10 1

s First landing after 0200  terminates flight duty period except as provided in 17.04.01 A).O4.01
or except for periods which do not exceed either:

- IO hrs and 2 legs, or
- 9 hrs and 3 legs

[ 2200-0459  1 18 1 10 1 IO 1 9 1 NIA 1 N/A  1 N/A 1
. Preceding rest period must be 12 hrs  or more.
. First landing after 0600 terminates flight duty period, except for flight duty periods which

commence 0400 or later.

IN ADDITION

. DC-9  CL-65 limited to 12 hrs

. 2 pilot, 4 or more time zones limited to 12 hrs  - 2 legs

. Deadhead within Europe after Atlantic crossing may be planned provided the deadhead
movement is scheduled to be completed by 12:OO British/13:00  European time.

. 1900  - 2159 with 5 hr A/P layover allowable to 12 hrs Fr/To home base

. D/H  on direct flights with a maximum of 2 planned legs allowed up to 18 hrs.

. Except CL-65, all flight duty period limits reduced by 1 hr for each planned flight leg over
5. (All CL-65 flight duty period limits reduced by 1 hr for each planned flight leg over 8)

. In the event of operational delays, these maximum flight duty periods may be extended for
up to two (2) hours with the concurrence of the flight crew.
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17.04.02 Flight Duty Period - Augmented Crew

17.04.02.01 Flight Duty Period-Augmented Crew-Single Augmentation

Pairings created by both the Crew Planning Department and the Crew Scheduling
Department will be planned using the rules outlined below.

.Ol If a crew is augmented by an Augmentation Pilot or a Relief Pilot the maximum
flight duty period time will be planned as indicated in Chart 1 and/or 2 below
subject to the availability of an onboard crew rest facility, either a flight relief seat,
or a flight relief bunk and one “J”  class seat, or a flight relief bunk and 1 row (3
seats) of economy seats only on all economy configured aircraft.

.Ol

.02

.03

.04

.05

For A-340 aircraft the designated one (1) “J”  class seat may be occupied
by a full revenue passenger in the event the “J”  class cabin is full. In all
other cases this seat will be reserved for the use of the operating crew.

For overseas operations, excluding North America and the Caribbean,
one (1) additional crew member extends the flight duty period planned as
indicated in Chart 1 and/or 2 below and limits the number of scheduled
landings to three (3)  provided there is not more than one (1)  flight leg
following the longest flight leg.

The A330 may not be scheduled on any route which has a stage length
in excess of ten (10) hours, thirty (30) minutes, notwithstanding, an A330
may be used on such a flight in order to replace another aircraft type due
to mechanical or misconnection.  Anytime the A330 is substituted on a
route where augmentation is required, the flight relief seat required will
be a single non-adjoining J-class seat or two (2)  adjoining J-class seats,
The specific seats required will be determined by PEAC. The A330
cannot be used on a route where a bunk is required.

For planned flight duty periods exceeding the basic limitations in Article
17.04.01  A), on North American and Caribbean operations utilizing A-
319/320 or 8767 Aircraft not equipped with an onboard crew rest facility,
one (1) additional crew member extends the planned flight duty period to
a maximum of twelve (12) hours and limits the number of legs to two (2)
provided the Augment or Relief pilot is provided with two (2) adjoining J
class seats.

For planned flight duty periods exceeding the basic limitations in Article
17.04.01  A), on North American and Caribbean operations utilizing aircraft
equipped with an onboard crew rest facility, one (1)  additional crew
member extends the planned flight duty period to a maximum of fourteen
(14)  hours and limits the number of legs to two (2).
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CHiRT I.- Flight Duty perlod llmlts  for flights  crossing four or more time zones
Over 10 hours to 12 hours Over 12 hours to 14 hours Over 14 hours to 16 hours

with landing prior to 0400
home base time.

Augmentation will be Single Augmentation Single augmentation will be
orovided for all Pacific described in 17.04.02.01 orovided except as described
’ crossings except as
approved by PEAC.

Eurooe - India - Eurooe
and a; detailed in Chai  2

will be provided for all in 17.04.02.bl.03  below
flights. Bunk required.

,

.02 In recognition of the flight duty periods associated with flights on 2 pilot aircraft
operating between Europe and Western Canada, pairings will be planned using
the following rules:

Eastbound flights scheduled to land in
Europe at 0400 home base time or later will Europe at 0400 home base time or later will

Westbound flights departing the UK or
Europe prior lo 1500  local time will be Europe prior to 1200  local time will be

.03 Flights that have a planned flight duty period in excess of fifteen (15) hours and
consist of one (1) flight leg will be reviewed by Flight Dispatch approximately four
(4)  hours prior to flight departure. At that time, if the air time is forecast to exceed
thirteen hours, forty five minutes (13:45) or there are extenuating operational
circumstances as determined by Flight Dispatch, double augmentation described
in Article 17.04.02.02 will be provided.

17.04.02.02 Flight Duty Period -Augmented Crew - Double Augmentation

.Ol A crew augmented by an Augmentation Pilot and a Relief Pilot or two (2)
Augmentation Pilots may be planned between 14 and 16 hours where the
landing is planned after 0400  Home Base time, subject to the availability of two
(2) flight relief bunks and one (1)  “J” class seat. A crew augmented by an
Augmentation Pilot and a Relief Pilot or two (2)  Augmentation Pilots may be
planned between 18 and 18 hours subject to the availability of two (2) flight relief
bunks and one (1) “J”  class seat.

17.04.02.03  Augmentation -Miscellaneous

A )  .Ol Provided the flight duty time excluding deadhead time is completed within the
maximum flight duty periods described in 17.04.02.01 and 17.04.02.02, the
planned maximum flight duty period may be extended for up to two (2) hours (not
to exceed eighteen (18) hours) for the purpose of deadheading to home base or
to a layover point. The deadhead flight must depart no later than two and one-
half (2 ‘/) hours after the arrival of the last flight operated.

.02 Any flight duty period requiring augmentation will be limited to a maximum of two
(2)  planned flight legs if the planned flight duty period exceeds fourteen (14)
hours. The second flight leg is planned only to allow an augmented crew lo
complete (or start) a direct flight after (or before) operating an oceanic crossing.
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.03 B-747 (Classic) flights exceeding the limitations in Article 17.04.01  will be
referred to the PEAC committee for resolution of issues related to augmentation.

.04 An Augmentation Pilot is a Captain or First Officer who is fully qualified and also
holds a Captain or First Officer position on the aircraft requiring augmentation
and paid at normal rates of pay for the position held. A Relief Pilot is fully trained
to the competency level required for the successful completion of a IA PPC,  and
holds a Relief Pilot position on the aircraft requiring augmentation

W

.Oi

Once a pairing has been started the following will apply:

In the event of operational delays, these maximum flight duty periods may be
extended for up to two (2) hours with the concurrence of the flight crew.

.02 A pilot deadheading under these provisions may elect to exceed the limitations and
all special flight time and pay credits as per Article 17.11  shall continue to accrue.
Should a pilot not elect to exceed these limits, special flight time and pay credits
shall apply until his actual arrival at home base or layover point.

17.04.03 Irregular Operations
It is recognized that, during irregular operations, the actual flight duty period may
exceed the maximum flight duty period but, in view of the many factors involved,
the decision to continue or interrupt a flight should be left to the discretion of the
pilots.
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17.04 Duty Time -General (Effective from January I”, 2002)

A flight duty period shall be determined as follows:

4 When Operating - the flight duty period shall commence one (1) hour prior to the
scheduled departure, or the required reporting time, whichever is later, and shall
end thirty (30)  minutes after actual arrival.

W When Deadheading

.Ol

.02

-03

.04

4

.Oi

.02

From Canadian Airports To Canadian Airports - the flight duty period
shall commence thirty (30)  minutes prior to the scheduled departure, or the
required reporting time, whichever is later, and shall end fifteen (15)
minutes after actual arrival of the designated flight.

From Canadian Airports To Non-Canadian Airports - the flight duty
period shall commence one (1) hour prior to scheduled departure, or the
required reporting time, whichever is later, and shall end fifteen (15)
minutes afler actual arrival of the designated flight.

From Overseas Operations Airports To Any Airport - the flight duty
period shall commence one (1) hour prior to the scheduled departure, or
the required reporting time, whichever is later, and shall end fifteen (15)
minutes after actual arrival of the designated flight.

From All Other Airports To Any Airport- the flight duty period shall
commence thirty (30)  minutes prior to the scheduled departure, or the
required reporting time, whichever is later, and shall end fifteen (15)
minutes after actual arrival of the designated flight.

American Zone

The North American Zone is bounded by 3OW, 17OW  and the equator.

Map of the North American Zone
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.Ol Pairings created by both the Crew Planning Department and the Crew
Scheduling Department will be planned using the rules outlined below when all
points within a flight duty period are inside the North American Zone.

.02 Basic Limitations: The maximum scheduled flight duty period will be governed in
accordance with local time at commencement of the flight duty period and the
following rules:

17.04.01 Flight Duty Perlod -Basic and Augmented Crew Inside the North American Zone

FLIGHT DUTY PERIODS COMMENCING BETWEEN 2200-0459
A. The preceding rest period must be twelve (12)  hrs or more.
B. Maximum flight duty period will be limited to

a) ten (to) hours and two (2)  planned flight legs
b) nine (9)  hours and three (3) planned flight legs

C. First landing after 0600 will terminate the flight duty period with
the exception of flight duty periods commenced at 0400 or later.

.Ol

.02

.03

.04

FLIGHT DUTY PERIODS COMMENCING BETWEEN 0500-1659
A. Maximum flight duty period will be limited to thirteen (13) hours.

In cases where the flight duty period does not exceed three (3)
planned Right legs, the maximum ftight duty period may be
scheduled to fourteen (14) hours, provided the flight duty period
starts and stops within the home base time zone and the
preceding rest period is twelve (12) hours or more.

B. First landing after 0200 will terminate the flight duty period.

FLIGHT DUTY PERIODS COMMENCING BETWEEN 1700-1929
A. Maximum flight duty period will be limited to twelve (12) hours.
8. First landing after 0200 will terminate the flight duty period.

FLIGHT DUTY PERIODS COMMENCING BETWEEN 1930-2159
A. Maximum flight duty period will be limited to eleven (11) hours.
B. First landing after 0200 will terminate the flight duty period

except flight duty periods which do not exceed either:
a) ten (10) hours and two (2)  planned flight legs
b) nine (9) hours and three (3)  planned flight legs I

.03 Specific Limitations: Notwithstanding the Basic Limitations in Article 17.04.01.02,
the following additional rules will apply:

.Ol Flight duty periods on the DC-9 and CL-65 aircraft will not be planned in
excess of twelve (12)  hours.

.02 On two-pilot aircraft, for flight duty periods finishing four (4)  or more one
(1)  hour time zones from the starting flight duty time zone, the maximum
planned flight duty period shall be twelve (12) hours and limited to two
(2)  planned flight legs.

.03 The company shall not carry out any turnarounds between the Hawaiian /
Islands and the North American mainland.
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.04

.05

.06

.07

.08

.09

.I0

.I1

Notwithstanding the Basic and Specific Limitations in Article 17.04.01.02 and
17.04.01.03,  for domestic operations only, any flight duty period commencing
between 1900  and 2159 inclusive, may be scheduled for up to a maximum of
twelve (12) hours provided:

.01 the flight duty period is broken by an airport layover of five (5)  hours or
more.

.02 the flight(s) operate from a pilot’s crew base to the layover point directly
(may include an enroute landing) and return directly to that crew base
(non-standard layover).

Provided the flight duty time, excluding additional time for deadhead on the last
leg(s), is completed within the maximum flight duty periods described in Article
17.04.01,  and the deadhead flight departs no later than two and one half hours (2
%)  afier the arrival of the last flight operated, the maximum flight duty period may
be extended for a maximum of two (2) hours for the purpose of deadheading to
home base or to a layover point.

A pilot may be scheduled for a flight duty period of up to eighteen (18) hours,
provided the flight duty period consists of only a direct flight with a maximum of
two (2)  planned deadhead legs.

Except for the CL-65,  in cases where a flight duty period exceeds five (5)
planned flight legs, the maximum flight duty period will be reduced by one (1)
hour for each landing in excess of five (5).  In cases where the CL-65 flight duty
period exceeds eight (8)  planned flight legs, the maximum flight duty period will
be reduced by one (1)  hour for each landing in excess of eight (8).

Flight duty periods in excess of those specified in Article 17.04.01  may be
scheduled subject to agreement within PEAC.

A pilot who undergoes periodic training prior to line flying shall be considered as
on flight duty for flight duty period limitation purposes only, from the time he is
required to report for training or as detailed in Article 17.04  b) prior to a deadhead
movement to the training location, whichever is earlier. Special flight time and
pay credits will commence at the reporting time for line flying as per Article
17.04.01.

Pilots based at a “Co-Terminal” who originate and terminate at the “Co-
Terminals”, will have an agreed travel time added to the beginning or end of the
flight duty period for the purpose of flight duty period limitations as defined in
Article 17.04  and Special flight time and pay credits as defined in Article 17.11,
Expeditious Transportation, will be provided by the Company.

Whenever a crew must deadhead between Co-Terminal airports as part of a
flight duty period, they will be paid and flight time credited for the agreed-upon
travelling time between these airports as per Article 12. These times, as shown in
Section 10.06,  will also be used to plan the pairings involving this movement.
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.I2 If a craw is augmented by an Augmentation Pilot or a Relief Pilot the maximum
flight duty period time will be planned as indicated below subject to the
availability of an onboard crew rest facility, either a flight relief seat, or a flight
relief bunk and one “J”  class seat, or a fliaht relief bunk and 1 row (3 seats) of
economy seats only on all economy concgured aircraft.

.Ol

.02

.03

.04

For A-340 aircraft the designated one (i) “J” class seat may be occupied
by a full revenue passenger in the event the “J” class cabin is full. In all
other cases this seat will be reserved for the use of the operating crew.

The A330 may not be scheduled on any route which has a stage length
in excess of ten (10) hours, thirty (30) minutes, notwithstanding, an A330
may be used on such a flight in order to replace another aircraft type due
to mechanical or misconnection. Anytime the A330 is substituted on a
route where augmentation is required, the flight relief seat required will
be a single non-adjoining “J”  class seat or two (2) adjoining “J”  class
seats. The specific seats required will be determined by PEAC. The
A330 cannot be used on a route where a bunk is required.

For planned flight duty periods exceeding the basic limitations in Article
17.04.01  on North American and Caribbean operations utilizing
A319/320, I3767 and A330 aircraft not equipped with an onboard crew
rest facility, one (1) additional crew member extends the planned flight
duty period to a maximum of twelve (12) hours and limits the number of
legs to two (2) provided the Augment or Relief pilot is provided with two
(2)  adjoining “J” class seats.

For planned flight duty periods exceeding the basic limitations in Article
17.04.01,  on North American and Caribbean operations utilizing aircrafl ’
equipped with an onboard crew rest facility, one (1) additional crew ’
member extends the planned flight duty period to a maximum of fourteen
(14) hours and limits the number of legs to two (2).

.I3 Once a pairing has been started the following rules will apply:

.Ol In the event of operational delays, these maximum flight duty periods
may be extended for up to two (2)  hours with the concurrence of the
flight crew.

.02 A pilot deadheading under the provisions of Article 17.04.01.05 and
17.04.01.06 above may elect to exceed the limitations and all special
flight time and pay credits as per Article 17.11 shall continue to accrue.
Should a pilot not elect to exceed these limits, special flight time and pay
credits shall apply until his actual arrival at home base or layover point.
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.I4 Basic Crew Flight Duty Period Limitations Chart - Inside North American Zone

LOCAL START TIME
1 0500-1659 ( 18 1 13* 1 13’ 1 13* 1 13 1 13 1 -12 1

* Following rest period of 12 hrs or more, flight duty may be extended to 14 hrs, provided the
flight duty period starts and stops within the home base time zone.

. First landing afler 0200  terminates flight duty.

1 1700-1929 1 18 1 12 1 12 1 12 1 12 1 12 1 -11 1
. First landing afler 0200  terminates flight duty.

1 1930-2159 1 18 1 11 1 11 1 11 1 11 1 11 1 -10 1
. First landing after 0200  terminates flight duty except for periods which do not exceed either:

- IO hrs and 2 legs, or
- 9 hrs  and 3 legs

1 2200-0459 1 18 1 10 1 10 1 9 1 N/A 1 N/A 1 N/A 1
. Preceding rest period must be 12 hrs or more.
. First landing afler 0600 terminates flight duty period, except for flight duty periods which

commence 0400 or later.

IN ADDITION
. DC-9  CL-65 limited to 12 hrs
. 2 pilot, 4 or more time zones limited to 12 hrs - 2 legs
. 1900  - 2159 with 5 hr airport layover allowable to 12 hrs from/to home base
. D/H on direct flights with a maximum of 2 planned legs allowed up to 18 hrs.
. Except CL-65 all flight duty period limits reduced by 1 hr for each planned flight leg over

5. (All CL-65 flight duty period limits reduced by 1 hr for each planned flight leg over 8)
. In the event of operational delays, these maximum flight duty periods may be extended for

up to two (2) hours with the concurrence of the flight crew.
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17.04.02

.Ol

.02

.03

.04

.05

.06

.07

.08

Fllght  Duty Period - Basic and Augmented Crew Outside the North
American Zone

Pairings created by both the Crew Planning Department and the Crew
Scheduling Department will be planned using the rules outlined below whenever
any point within a duty period lies outside the North American Zone.

The A330 may not be scheduled on any route which has a stage length in excess
of ten (IO) hours, thirty (30)  minutes, notwithstanding, an A330 may be used on
such a flight in order to replace another aircraft type due to mechanical or
misconnection. Anytime the A330 is substituted on a route where augmentation
is required, the flight relief seat required will be a single non-adjoining “J”  class
seat or two (2) adjoining “J”  class seats. The specific seats required will be
determined by PEAL The A330 cannot be used on a route where a bunk is
required.

Provided the flight duty time excluding deadhead time is completed within the
maximum flight duty periods described in Article 17.04.02, the planned maximum
flight duty period may be extended for up to two (2)  hours (not to exceed
eighteen (18) hours) for the purpose of deadheading to home base or to a
layover point. The deadhead flight must depart no later than two and one-half (2
%)  hours afler the arrival of the last flight operated.

.Ol A pilot may be planned to deadhead within Europe upon arrival of an
Atlantic crossing provided the deadhead movement is completed before 1200
British/l300 European time.

Any flight duty period requiring augmentation will be limited to a maximum of two
(2)  planned flight legs if the planned flight duty period exceeds fourteen (14)
hours. The second flight leg is planned only to allow an augmented crew to
complete (or start) a direct flight after (or before) operating an oceanic crossing.

Augmentation will be provided for:
all Pacific crossings except as approved by PEAC.
all flights between Europe and India
all flights to/from Europe and the United Kingdom (plus any other Atlantic
crossings) from/to all points in the North American Zone west of 1OO”W.

Flight duty periods in excess of those specified in Article 17.04.02 may be
scheduled subject to agreement within PEAC.

A pilot may be scheduled for a flight duty period of up to eighteen (18) hours,
provided the flight duty period consists of only a direct flight with a maximum of
two (2)  planned deadhead legs.

A pilot who undergoes periodic training prior to line flying shall be considered as
on flight duty for flight duty period limitation purposes only, from the time he is
required to report for training or as detailed in Article 17.04 b) prior to a deadhead
movement to the training location, whichever is earlier. Special flight time and
pay credits will commence at the reporting time for line flying as per Article
17.04.02.
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.09 Pilots based at a “Co-Terminal” who originate and terminate at the “Co-
Terminals”, will have an agreed travel time added to the beginning or end of the
flight duty period for the purpose of flight duty period limitations as defined in
Article 17.04  and Special flight time and pay credits as defined in Article 17.11,
Expeditious Transportation, will be provided by the Company.

.lO Whenever a crew must deadhead between Co-Terminal airports as part of a
flight duty period, they will be paid and flight time credited for the agreed-upon
travelling time between these airports as per Article 12.  These times, as shown in
Section 10.06,  will also be used to plan the pairings involving this movement.

.I1 Once a pairing has been started the following will apply:

.Ol In the event of operational delays, these maximum flight duty periods
may be extended for up to two (2) hours with the concurrence of the
flight crew.

.02 A pilot deadheading under the provisions of Articles 17.04.02.03 and
t7.04.02.07  may elect to exceed the limitations and all special flight time
and pay credits as per Article 17.11 shall continue to accrue. Should a
pilot not elect to exceed these limits, special flight time and pay credits
shall apply until his actual arrival at home base or layover point.
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.I2 Flight Duty Period Limitations - Outside the North American Zone

.Ol Basic Crew Fliaht  Dutv  Period Limitations Chart-Outside the North
Amer i can  Zone  ’

Crew

3asic Crew

:apt & F/O, or
! Capts

I
Max
5?

-

Flight Time
Likltation

dax  planned flight
ime  bf 9 hours per
light duty period.
Effective not later
Ipril  2”d,  2002)

Other Restrictions

local start time 0500-1929

1” landing after 0200 local start
time terminates the flight duty
period except for European D/H
as per 17.04.02.03 and
17.04.02.03.01
local start time 1930-2159

1” landing after 0200 local start
time terminates the flight duty
period except for European D/H
as per 17.04.02.03 and
17.04.02.03.01 except for flight
duty periods which do not
exceed 10 hours
local start time 2200.0459

The preceding rest period must
be 12 hours or more.

1” landing after 0600 local start
time terminates the flight duty
period except for flight duty
periods that commence at 0400
or later.

-r

I

n Addition for basic crew (set out in other provisions):
I. Basic crews will not be used on:

Pacific crossings except as approved by PEAC.
flights between Europe and India
flights to/from Europe and the United Kingdom (plus any other Atlantic crossings) from/to
all points in the North American Zone west of 1OO”W.

Max Flight
Out  PeriodY

12:00  hrs

11:OO  hrs

10:00  hrs

i

2. D/H only-direct flight (2 legs) up to 18 hours
3. Two hour extension of max duty period for D/H
4. European D/H  rule
5. 2 hour extension for ops  delay at pilot option
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.02 Augmented Crew Flight Duty Period Limitations Chart - Outside the
North American Zone

Crew I Max Onboard  Crew Rest Other Restrictions
Facility

I flight relief seat or none
flight relief bunk, and
1 “J”  Class seat ’
1 flight relief bunk lands prior to 0400 pilot home
and 1 “J” Class seat * base time

Max Flight
Duty Period

14:OO  hrs

1500 hrs

2 flight relief bunks the second leg is planned only
and 1 “J” class seat. to allow an augmented crew to

complete (or start) a direct flight 18:OO hrs
afler (or before) operating an
oceanic crossing.

* For Single Augmentatic only, a flight relief bunk and 1 row (3 seats) of economy seats only on
all economy configured aircraft, For the A340 aircraft, the designated one “J” class seat may be
occupied by a full revenue passenger in the event the “J”  class cabin is full. In other cases the
seat will be reserved for the use of the operating crew.

In Addition for single and double augmented crew: (set out in other provisions)
I, D/H only - direct flight (2 legs) up to 18 hours
2. Two hour extension of max duty period for D/H (max 18 hours)
3. European D/H rule
4.2 hour extension for ops  delay at pilot option

17.04.03 Irregular Operations
It is recognlzed that, during irregular operations, the actual flight duty period may exceed
the maximum flight duty period but, in view of the many factors involved, the decision to
continue or interrupt a flight should be left to the discretion of the pilots.

17-23



17.05

4

.Ol

.02

.03

.04

B)

.Ol

.02

.03

.04

Rest Periods

Palrings created by both the Crew Planning Department and the Crew
Scheduling Department will be planned using the rules outlined below.

On layovers, the minimum rest period shall be ten (10) hours or the length of the
preceding flight duty period whichever is greater. This is to provide an opportunity
for eight (8)  hours of uninterrupted steep plus time for wind-down, personal hygiene
and nutrition.

Layovers longer than fourteen (14) hours off duty will be planned at a suitable
downtown location, except by prior mutual agreement between the Company and
the Association.

At home base, the minimum rest period shall be twelve (12) hours off duty or the
length of the preceding flight duty period whichever is greater.

At home base a reservB pilot shall have an eight (8)  hour designated rest period
during each 24 consecutive hours of reserve duty. The designated rest period
for a reserve pilot shall normally be 21:00 to 0800  local time unless otherwise
advised by crew scheduling.

Once a pairing has been started the following rules will apply:

in the case of operational delays, for flight duty perlods finishing four (4)  or more
one (1) hour time zones from the starting flight duty time zone, the actual rest
period must be equal to or greater than the previous flight duty period, but at no
time less than as provided for in Article 17.05 B).O2.

In the case of operatlonal delays, for flight duty periods finishing less than four (4)
one (1) hour time zones from the starting flight duty time zone, the actual rest
period may be reduced to ten (10) hours. With the concurrence of the flight crew
this rest period may be further reduced to a minimum of nine hours and thirty
minutes (9:30). This Is to provlde an opportunity for eight (8) hours of
uninterrupted sleep plus time for wind-down, personal hygiene and nutrition.

in the case of operational delays, for flight duty periods finishing less than four (4)
one (1)  hour time zones from the starting flight duty time zone, home base crew
rest may be further reduced to eleven hours thirty minutes (1 I :30) or with the
concurrence of the pilot may be reduced to ten (10) hours.

At home base, the minimum rest period for reserve pilots shall be fourteen (14)
hours off duty for a pilot returning from overseas (excluding Bermuda, Jamaica or
Cuba).

17.06 Monthly Off-Duty Periods - Blockholders

During a month, a blockholder shall be scheduled for a minimum of four (4) separate
forty-eight (48) hour periods, or three (3)  separate seventy-two (72) hour periods.

For overseas operations, the above may be replaced by either two (2) separate ninety-
six (98) hour periods and one (1)  forty-eight (48) or two (2) separate one hundred and
twenty (120) hour periods.
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17.07 Monthly Off-Duty Periods - Reserve Pllots
.Ol A Reserve pilot may request, at his option, specific days off other than the

following provided such pilot is not on duty for more than five (5)  consecutive
days. If the pilot does not use this option, the reserve assignment shall be
constructed to include two (2) ninety-six (96) hour off-duty periods and two (2)
forty-eight (48) hour off-duty periods. There will also be an additional six (6) hour
off-duty period in conjunction with one (1)  of the forty-eight (48) hour off-duty
periods.

.02 A pilot shall have the option of designating which forty-eight (48) hour off-duty
period in a ninety-six (96) hour will be “optional” as defined in Article 2.25. This
option must be exercised by 0930  hours local time of the day prior to the start of
the ninety-six (96) hour, otherwise the second forty-eight (48) hour will be
designated as “optional”.

Once exercised, the optional days may not be moved or re-designated.

.03 One of the ninety-six (96)  hour off duty periods will have the first forty-eight (48)
hour designated as a “guaranteed” forty-eight (48) hour, as defined in Article 2.25
and will not be subject to change except as provided above. In addition, one of
the forty-eight (48) hour off duty periods will be designated as a “guaranteed”
forty-eight (48) hour as defined in Article 2.25 and will not be subject to change.
A pilot will not be required to extend his flight duty period Into the guaranteed
forty-eight (48) hour periods.

.04 No pilot shall be scheduled for more than five (5)  consecutive days of Reserve
Duty unless such pilot has indicated on his bid that he is declining the five (5)  day
rule.

.05 A pilot may be scheduled to fly into all off-duty periods if there is no other reserve
pilot available, except the guaranteed forty-eight (48) hour off duty periods noted
in .03. A pilot may elect to fly into any off duty period.

.06 The additional six hour (6)  off-duty period as described in .Ol above shall be
subject to the same provisions as a forty-eight (48) hour off-duty period, except
that a pilot may elect to operate a flight(s) during the six (6)  hour off-duty period.

.07 A pilot drafted during an “optional” forty-eight (48) hour will have the complete
forty-eight (48) hour off-duty period replaced unless the pilot is drafted under
Step 1 of the drafting procedure for those days off. Replaced days off will be
scheduled in conjunction with a remaining off-duty period, if possible.

.08 Sliding/Trading of optional twenty-four (24) hour or forty-eight (48) hour off-duty
periods may be made with the approval of the Chief Pilot or his designate. An
exemption may be made from the five (5)  days as noted in .04 above. This only
applies to days originally scheduled as optional and not to those changed as in
.02.

.09 A reserve pilot who is forced to fly into his days off immediately prior to his
vacation will, at his option, have that portion of his days off replaced upon
completion of vacation. In cases where a reserve pilot is awarded a block
selection in a subsequent month he will be entitled to pay protection for any flying
in his block that he is unable to operate as a result of replaced days off.
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.lO

17.08

.Ol

.02

.03

.04

.05

17.09

A reserve pilot who is awarded a block selection in a subsequent month and is
forced to fly into his days off in the current month shall have these days off
replaced immediately following the cycle and will be entitled to pay protection for
any flying in the subsequent block month that he is unable to operate as a result
of replaced days off.

Operating Into/On Off Duty Periods - Reserve Pilots

If a reserve pilot operates a flight or sequence of flights which extends his flight
duty period into one of his off-duty periods, his applicable rest period shall be
twelve (12) hours or the length of the preceding flight duty period, whichever is
greater, In the case of operational delays, the home base rest may be reduced
to eleven (11) hours thirty (30)  minutes or, with the concurrence of the pilot, may
be reduced to ten (10) hours,

If a reserve pilot operates a flight or sequence of flights which does not extend
his flight duty into an off-duty period but will cause his subsequent crew rest
period to extend into his off-duty period, then his off-duty period will commence
after the applicable rest period following termination of flight duty.

Notwithstanding 17.08.01  and 17.08.02,  a reserve pilot may elect to waive the
applicable crew rest period, however, he must advise Crew Scheduling upon
arrival at his home base.

When a reserve pilot is assigned to a flight, or sequence of flights, which will
extend his flight duty period into a forty-eight (48) hour off-duty period described
in 17.07.05, he shall be relieved of duty on his first arrival at his home base
following the commencement of his scheduled off-duty period, unless no other
pilot is available. The pilot may elect to complete the sequence subject to
Company approval. In no case will a reserve pilot be required to accept a flight or
sequence of flights that is scheduled to fly into any guaranteed forty-eight (48).

A reserve pilot contacted by crew scheduling at home base during his designated
eight (8) hour rest period as detailed in Article 17.05.04 shall be limited to a
maximum flight duty period of ten (10) hours and the subsequent ten (IO) hour
rest period shall be increased by one/half the length of the preceding flight duty
period. This ten (10) hour maximum flight duty period cannot be extended and
the resulting rest period cannot be reduced.

Silent Hours for Reserve-A reserve pilot will not be required to fly a flight or
sequence of flights which operates during the hours of 0001  to 0559 on
consecutive nights with an intervening off-duty rest period at home base unless
there is no other reserve pilot available to operate the flight or flights and
sufficient  notice has been given to such pilot to allow a reasonable rest period
prior to flight departure. The silent hour limitations will be established utilizing  the
pilot’s base local time.
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17.10

17.11

.Ol

Periodic Training for Reserve -A reserve pilot shall not be required to perform
periodic training on one of his twelve (12) days off unless he so desires. If he
elects not to train on his days off, the Company may designate a reserve day on
which he will complete periodic training. During the designated day he will not be
eligible for flying that will interfere with the training. If a pilot indicates that he will
accept training during any of his off-duty days and the Company does not
schedule him for training during these off-duty days, he shall be pay-protected for
any flying that he is unable to complete because of this scheduling. A pilot shall
not be required to submit to a local flight check at his layover station except with
his consent.

Special Flight Time and Pay Credits

Duty Period Guarantee-For each actual flight duty period worked, a pilot shall
be guaranteed a minimum duty period for pay and flight time limitations in
accordance with the applicable aircraft and timetable below, or one (1) hour pay
and flight time credits for each two (2) hours of duty prorated whichever is
greater. Any such credit shall be calculated for pay purposes as an extension of
the last portion of the final  trip.

B-7371A319/320 I 8767 I
A3301340  IB747-400

DMM MIN. DPG
77 4:15
78 4:15
79 4:15
80 4:20
81 4:25
82 4:30
83 4:35
84 4:40
85 4:45

DMM
77
78
79
80
81
82
83
84
85

MIN. DPG
4:30
4:30
4:30
4:35
4:40
4:45
4:50
4:55
5:oo

DMM MIN. DPG

80 4:30
81 4:35
82 4:40
83 4145
84 4:50
85 455

.Ol Where a single flight duty period consists of both overseas and domestic
operations, the domestic flight duty period guarantee shall apply until the actual
departure time of the first flight leg for which Overseas Operations Pay applies and
shall apply commencing at the actual arrival time of the return flight leg for which
Overseas Operations Pay applies.

.02 If a pilot is held at the airport at Company request, the guarantee specified in Article
17.11  .Oi and 17.11  .Ol .Ol  will apply, except that the minimum applicable duty period
guarantee credit will become a minimum of two (2) hours credit if no flying is
performed in that duty period.

.02 Trip Hour Guarantee - In the case of trips which involve legal layover(s) away
from home base, a pilot shall be guaranteed one (I) hour of flight time credits and
pay for each four (4)  actual hours of trip hour time, prorated. Trip time shall be
counted from the time a pilot is required to report to the airport at his home base
prior to operating a flight or actual reporting time, whichever is later, to the time a
pilot is released from duty thirty (30) minutes after arrival at his home base for a
legal rest.
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.Ol Any trip hour special credit will be calculated for pay purposes as an
extension of the last portion of the final trip except where a combination
of Overseas and Domestic flight legs are involved; in which case the
ratio of Overseas/Domestic Trip hour time will be calculated as a
percentage of the total Trip hour guarantee.

Note: When a scheduled layover has been extended to allow time for
simulator training, the first twenty-four (24) hours of such
extended time shall not be included as “trip time” and the
provision of 17.11.02 shall not apply to this twenty-four (24)
hours.

The greater of 17.11 .Ol and 17.11.02 shall apply.

.03 For the purpose of these special duty time and trip time guarantees, both the
duty time and the trip time shall be extended to include time involved in
deadheading when deadhead credits are allowed as calculated from the flight
duty period times as detailed in Article 17.04  b).

.04 The special flight time and pay credits in Articles 17.11  .Ol and 17.11.02  shall be
credited as though the flights had been flown according to schedule to a pilot
who has been removed from the flight or flights for illness or training or at
Company request.

17.12 Bank Credits and Debits

.Ol Seventy-eight (78) hours of flight time and credits or the designated monthly
maximum, whichever is greater, shall constitute the monthly maximum flying time
for which a pilot shall be paid. All flight time and credits accumulated in any one
month in excess of seventy-eight (78) hours or the designated monthly
maximum, whichever is greater, shall be credited to the pilot at maximum rates
(night, gross weight) for the equipment flown or to which the pilot is otherwise
entitled and shall constitute his flight time and credits “Bank”. Pay will be in
accordance with Article 7.03.

.02 When a pilot’s monthly flight time and credits is less than seventy-eight (78)
hours or the designated monthly maximum, whichever is greater, under the
provisions of Article 7.03,  any credit in his bank will be used to increase his flight
time and credits up to a maximum of seventy-eight (78) hours or the designated
monthly maximum, whichever is greater, and his bank will be debited by the
amount credited for pay purposes. Under this provision, for all pilots, including
those on flat salary the bank credit shall be applied to the minimum guaranteed
hours specified in Article 10.

.03 Following the application of Article 17.12.02 when a pilot’s monthly flight time and
credits are less than seventy-eight (78) hours or the designated monthly
maximum, whichever is greater, and he has no bank credit, he may elect to
borrow an amount up to a maximum of thirteen-thirty (13:30) hours from a
negative bank to obtain a maximum of seventy-eight (78) hours, or the
designated monthly maximum, whichever is greater. The amount borrowed from
the negative bank shall be paid at domestic night rates.

.04 In any month that a pilot exceeds seventy-eight (78) hours or the designated
monthly maximum, whichever is greater, any negative bank balance must be
repaid prior to any time being credited to his bank.
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.05 When a pilot retires, is terminated, or otherwise ceases employment, any
negative bank balance owed to the Company will be deducted from the pilot’s
final pay cheque. Any positive bank balance owed to the pilot will be added to
the pilot’s final pay cheque.

.06 This negative bank credit will be used to fill pay, but not for sickness or the
dropping of flights.

17.13 Voluntary Overtime

.Ol Notwithstanding the provisions of Article 17.01 and Article 17.02  the Company
may, as a result of unforeseen circumstances during the course of a block month
and with the consent of the MEC,  declare the month as voluntary overtime
eligible. Such declarations may be made for up to a maximum of three (3)  block
months in any calendar year. Voluntary overtime can be limited to specific
equipment and status.

.02 When the Company has declared that voluntary overtime provisions are in effect
a pilot may, at his option and upon advice to the Crew Scheduling Department,
volunteer to plan and fly up to a maximum of DMM plus eight (6)  hours, but in no
event to exceed ninety (90) hours. Under voluntary overtime, the provisions of
Section 9.04 - Legal Outbound Time will not apply. Once a pilot has
commenced his last pairing under Voluntary Overtime, he shall complete that
pairing even if during the pairing, flight and pay credits increase, provided the
flying performed is not due to a change in the assigned pairing. Voluntary
overtime flying will only be permitted after make-up, reserve, and voluntary draft
provisions (Steps 1 & 2) have been exhausted.
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ARTICLE 18 - VACATtON

18.01 GENERAL
The vacation year shall be from the period May 1 to April 30.  Vacation shall be taken at such
time as the services of the pilot can be spared. Such vacation periods shall be made available
during the twelve (12)  month period following the year in which accrued. However, not less
than ten percent (10%)  of vacation allotments in each status, on each equipment on each
base, shall be made available during the period June 15’to September IS’, and not less than
five percent (5%)  of vacation allotments in each status, on each eyipment  on each base, shall
be made available during the period  December 15’ to January 15 These allotments shall be
scheduled evenly over these designated periods subject to operational requirements.

18.02  ENTtTLEMENT
-01

.02

.03

.04

.05

Annual vacation entitlement will be in accordance with provisions in the Company’s
Regulation Manual 707,  based on years of service with the Company as of April 30
each year.

Years of CornPaw  Service as of April 301h Vacation
Entitlement

1 year or more, but less than 3 years 14 calendar days
3 years or more, but less than 10 years 21  calendar days
10 years or more, but less than 18 years 28 calendar days
18 years or more, but less than 30 years 35 calendar days
30 years or more 42 calendar days

The above entitlement is increased by twelve (12) additional days in lieu of general
holidays as provided for in the Canada Labour (Standards) Code.. These extra
days off will accumulate at the rate of three (3) calendar days per full calendar
quarter. The total accumulated days off in the calendar year will be added to the
pilot’s vacation for the following year.

The entitlement in .Ol and .02 is applicable only following a full year of
employment. Vacation entitlement for pilots with less than a full year of service in
the twelve (12)  months prior to April 30 is detailed in Chapter 3.11 of the 707
Manual.

Newly employed pilots who are first assigned to line duties during a calendar year
will accumulate the extra days off in lieu of General Holidays at the rate of one (1)
for each complete calendar month.

Vacation shall not be cumulative and shall be taken during the twelve (12)  month
period following the year in which accrued (unless special circumstances warrant
otherwise and prior arrangements are made in writing with the Company). In
cases where authorization  has been granted to defer vacation in accordance with
the provisions of 18.04.04,  it shall be carried forward and taken in the next vacation
year.
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.06 Based on the needs of the service the Company may offer vacation buy-back
opportunities on a monthly basis throughout a vacation year in accordance with
the following parameters.

.Ol Subject to the availability of vacation buy-back, pilots with a total yearly
vacation entitlement of forty (40)  days or more may at their option cash
clear up to a maximum of fourteen (14)  days of vacation. Pilots with a total
yearly vacation entitlement of twenty-six (26)  days or more may at their
option cash clear up to a maximum of seven (7) days vacation.

.02 Vacation buy-back will be offered by position. Notification to pilots will be
issued in the month prior to the block month in which the vacation
period(s) commence(s).

.03 Pilots interested in vacation buy-back must apply to the Crew Planning
Department in writing no later than fifteen (15) days prior to the start of
the block month. Requests will be considered in seniority order from
pilots with planned vacation entitlements. Outstanding unbid vacation
will be considered subsequent to planned periods. Pilots will be advised
of the status of their request a minimum of five (5)  days prior to the
closing of the block bid.

.04 Vacation buy-back will not be offered in any month during which any pilot
is on furlough or there is a surplus of pilots on the current Pilot Position
Assignment List.

.05

18.03  BIDDING

Vacation that is cash cleared will be paid at two hours and fifty-five
minutes (255) at % day, % night, rates per day.

.01 General

.Ol

.02

.03

.04

.05

Vacation scheduling followed by bid and award of vacation periods normally will
be carried out in February or March. Vacation periods will be awarded in order of
seniority in accordance with the pilots awarded position at their base.

ACPA “monitors” will have the right to observe the process and if any
irregularities are discovered or reported, a review of the process will be
undertaken by ACPA and Air Canada personnel whose mandate will be to jointly
resolve any irregularities.

A pilot may not bid a vacation period during a known equipment conversion
course.

Pilots will have an unlimited vacation split.

All vacation bids will be in seven (7)  day periods, A pilot may not leave less than
seven (7)  days of vacation unbid at any time during the vacation bid process. A
pilot with less than seven (7) days vacation entitlement shall bid all vacation
during the primary bid. For example, if a pilot has less than fourteen (14) days of
vacation remaining after the Primary bid, the pilot must bid the remainder as one
(1) block either during the Secondary or the Tertiary bid.
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.02

.03

.06 A pilot must bid a minimum of fourteen (14) days in either a Primary bid or
combined Primary/Secondary bid. By the completion of bidding the Primary,
Secondary, and Tertiary vacation, a pilot may not leave more than twenty-eight
(28) days of vacation outstanding.

.07 Pilots who are unable to take planned vacation due to illness will have such
vacation available for Tertiary bid.

.08 Once the annual vacation bid closes, unused vacation periods will no longer
exist,

.09 Pilots with unbid vacation may be assigned vacation at the Company’s discretion
in reverse seniority order from a pilots qualified position. The assigned periods
will be seven (7)  days or the balance of their entitlement, if less than fourteen
(14) days are outstanding. Vacation can be assigned to a pilot in consecutive
months and in a month where the pilot already has vacation.

.I0 A pilot may not be drafted to fly into his scheduled vacation period.

.I1 A pilot shall be notified in writing of his vacation period as far in advance as is
practical, but in any event shall not be assigned to a vacation period with less
than thirty (30) days’ advance notice. Such notice shall specify the beginning
and ending dates of his vacation period. Vacation periods will commence and
terminate at midnight, Vacation assignments once established may be
re-scheduled outside the vacation year only by mutual agreement of the pilot, the
Company and the Association. The Association will be advised of all vacation
deferments within the vacation year.

.12 A pilot who changes his status, equipment or base shall tentatively be scheduled
to take his vacation on the dates he bid.

.I3 Notwithstanding the provisions of 16.03.01  .ll, within thirty (30) days of the
scheduled commencement of a pilot’s vacation period, alteration of such vacation
period may be made only under extenuating circumstances and at pilot option
subject to Company concurrence.

PRIMARY BID - Primary vacation will be awarded in seniority order based on
the position each pilot holds on the current equipment list (awarded position). A
pilot may bid all or part of his vacation allotment during the primary vacation bid,
but must bid a minimum of seven (7)  days. An awarded primary vacation period
cannot be changed by the Company or the pilot. A pilot who does not leave a
vacation proxy bid, does not bid in person, or cannot be contacted by the
vacation bid monitors will forfeit the right to a Primary vacation slot.

SECONDARY BID-Secondary vacation will be bid immediately following the
completion of the Primary bid. Secondary vacation will be awarded in seniority
order based on the position each pilot holds on the current equipment list
(awarded position). A pilot may bid any or all of his remaining vacation allotment
during this bid but may not leave less than seven (7) days remaining for the
Tertiary bid. By mutual agreement between the pilot and the Company, a
Secondary vacation period may be changed to accommodate an equipment
conversion course assigned after the vacation has been awarded. A pilot that
does not leave a vacation proxy bid, does not bid in person, or cannot be
contacted by the vacation bid monitors will forfeit the right to a Secondary
vacation slot.
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.04 TERTIARY BID - A Tertiary vacation bid will immediately follow completion of the
Secondary bid. Tertiary  vacation will be awarded in seniority order based on the
position each pilot holds on the current equipment list (awarded position). A pilot may
leave no more than twenty-eight (28)  days of vacation unbid following the completion
of the Tertiary bid. By mutual agreement between the pilot and the Company, a
Tertiary vacation period may be changed to accommodate an equipment conversion
course assigned after  the vacation has been awarded.

.05 ADDITIONAL VACATION - During the vacation year, the Company may identify
additional vacation periods as being available. These periods will be posted as being
available, forty-five (45)  days to sixty (80) days prior to the date when they are
available and any pilot may bid on them based on the seniority position the pilot
enjoys on his current equipment. Any vacation that becomes available as a result of a
deferral for training will be posted for bid. A pilot will not be forced to take vacation
with less than thirty (30)  days notice.

.Ol ADDITIONAL VACATION SLOTS AWARD - Additional vacation slots will
be awarded in the following order;

.02

18.04 OPTIONS
.Ol Optional 48

.Ol A pilot shall have the option, once only per vacation year, of being
relieved from duty for a maximum period of forty-eight (48)  hour in
addition to his annual vacation. This optional forty-eight (48)  hour
period shall be the two (2) days immediately preceding or
immediately following the assigned vacation period. If desired, the
pilot need only option twenty-four (24)  hours, but it is understood that
the forty-eight (48)  cannot be split into two (2) twenty-four (24)  hour
periods to be taken immediately before and after the vacation period,
unless coverage is available for the second optional period.

.02

.03

.02

.Ol

Pilots with unbid vacation entitlement.

Pilots who want to move a previously bid vacation ( except Primary)

Pilots who wish to defer vacation (except Primary) from a preceding
month, should the Company identify a need for deferments.

POSTING ADDITIONAL VACATION

The Company will post additional vacation periods for bid should they
become available and award them in order of seniority. Only pilots qualified
on the specific equipment will be allowed to bid on these additional periods.

When a pilot elects to use this forty-eight (48),  he must exercise this
option when bidding his block preferences.

The pilot may elect to cancel the optional forty-eight (48)  and avail
himself of the provisions of Section 8 (Awarding of open flights).

Sliding Of Vacation Dates

In order to avoid loss of flying pay, a reserve pilot may, subject to the
approval of the Chief Pilot, “slide” his vacation dates in order to
complete a flight sequence.
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.03

.04
.Ol

Pilots Returning From Gdip
A pilot returning from GDIP  will assess his situation in conjunction with
the Association and the Company to determine how his outstanding
vacation will be taken. The following options will be considered.

1. Subject to the scheduling of any required training, any or all of the
vacation may be deferred.

2. Outstanding vacation may be used to top up the pilots vacation
entitlement for the next vacation year.

3. Any further outstanding vacation will be awarded using the
‘Additional’ vacation procedure during the applicable vacation year.

If an acceptable option cannot be reached by all three (3)  parties, all
outstanding vacation will be taken immediately after returning from GDIP.

Deferment
Normally earned vacation will be taken during the vacation year.
In the event that it is necessary to defer vacation (e.g., because of
training or sickness) a new vacation period will be deferred to specific
dates and the M.E.C.  Chairman will be advised of all deferments and the
deferred dates, Payment in lieu of vacation will not be made without the
agreement of the Company and the Association.

Vacation assignments once established may be rescheduled outside

deferments within the vacation year.

The Company will advise the MEC  Chairman no later than March 1” of any
deferments planned after March 1” .With  the understanding that vacation
deferments, although occasionally necessary, are not in the best interests
of the entire group, the following workable procedures were agreed to for
the adequate protection of everyone’s seniority rights.
Once mutual agreement has been obtained from the pilot, the Company
and the Association;

.Ol - The deferred vacation will be added as a separate item to the
pilots vacation entitlement for the next year.

.02 - At vacation bid time, the pilot may include his “deferred” allot-
ment with his subsequent vacation bids.

.03 - A pilot may retain his deferred vacation until all pilots have
completed their vacation bids, and, in seniority order, bid for the
remaining periods available.

It was recognized  that sufficient vacation periods would have to be
made available at bid time to cover all outstanding vacations,
including the deferred allotment, Any additional vacation allotments
becoming available after the bid or during the vacation year should
be made available, by bulletin, for all pilots’ consideration.
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18.05 VACATION PAY & CREDITS

18.06

Vacation periods begin and terminate at midnight local time. Pay and flight time
limitations are calculated from and to midnight. Blockholders and reserve pilots will be
credited as follows:

.Ol During a vacation period, a pilot holding a block selection shall be paid and flight
time limited for two hours fifty five minutes (2:55)  at one-half (112) day and one-
half (l/2)  night for each calendar day.

.02 During a vacation period, a pilot not holding a block selection shall be paid and
flight time limited two hours fifty-five minutes (255) at one-half (112) day and
one-half (112)  night for each calendar day. For the remainder of the month he
shall receive the greater of his actual flying pay or his prorated minimum
guarantee, calculated excluding the number of days on vacation (Le., thirty (30)
day block month with fourteen (14) days on vacation, MMG  will be thirty (30)
minus fourteen (14)  divided by thirty (30) which is sixteen-thirtieths (18130”  ) of
MMG).

RETIREMENT
.Ol - Pilots who are retiring at the normal age of retirement must bid at
least a prorated vacation entitlement based on the number of calendar
months remaining in the year from the commencement (May 1st) to his
retirement date.
ExamDIe: A pilot retiring at the end of November with 54 days of

vacation entitlement must bid at least;
7112 (months remaining) x 54 days (entitlement) = 31.5 = 32 days

.02 - A pilot may elect to bid his total previous year’s entitlement prior to
retirement, subject to his seniority. This must be done at the annual
vacation bid in a Primary and/or Secondary bid. Retiring pilots can
attempt to further split Secondary vacation during monthly Tertiary bids.

.03 - A pilot whose services are terminated for any reason, shall be
paid for all vacation credit accrued but not taken in addition to all
other compensation to which he is entitled, and shall be provided
with space available transportation for himself and dependent
members of his family to any point in the system to the extent
permitted by law.
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ARTICLE 19 -SICK  LEAVE

19.01 For the purpose of this Article, sick leave shall mean the period of days during which a
pilot is unable to report for flight duty as a result of sickness or injury while off-duty and
during which period he is paid as outlined herein. For the purpose of this Article, day shall
mean a twenty-four (24) hour period or part thereof.

19.02 On January 1st of each year, all pilots actively employed with the Company shall be
entitled to twelve (12) days’ sick leave with pay for the current year. Pilots employed
during the year shall be entitled to one (1)  day’s sick leave with pay for each full month
remaining in the year.

19.03 One-half (l/2) of unused portion of a pilot’s yearly sick leave allowance shall be
cumulative indefinitely. Cumulative sick leave will only be applied for additional sick
leave benefits when the current year’s allowance has been exhausted, such additional
leave to be substantiated by a Doctor’s certificate if required by the Company. The
remaining unused portion shall be cumulative and credited to a GDIP bank. These
credits can only be used to top up GDIP payments when the regular sick leave credits
have been exhauusted.

19.04 During a sick leave period, a pilot holding a block selection shall be paid for the flights in
his block as if they had been flown according to schedule (regular salary in the case of a
pilot on flat salary) and shall be credited with such flying time for the purpose of flight time
limitation.

19.05 During a month in which a pilot not holding a block selection is on sick leave, his flying pay
for the month shall be based on the greater amount of 19.05.01  or 19.05.02;  except that
a pilot on flat salary shall be paid regular salary:

.Ol

.02

i9.06

.Ol

.02

His normal minimum guarantee for the month; OR

His actual flying pay for the month, plus the daily average of his flying pay during
the previous three (3) block months (exclusive of leave of absence without pay) for
each day he is on sick leave. This daily average flying pay shall be adjusted to
include negotiated pay increases and any incremental pay increases.

For flight time limitation purposes, such pilot shall be credited with one thirtieth
(I/30) of the DMM for each day he is on sick leave.

For blockholders, the sick leave period begins at the on-duty time when the
blockholder is unavailable for his next scheduled flight. A day shall be charged for
each twenty-four (24) hour increment or part thereof. A pilot on sick leave who was
awarded make-up flying will neither be charged for sick leave nor credited for the
flying.

For reserve pilots, sick leave shall commence at the earliest on duty time of any
assignment for which the pilot would have otherwise been alerted for or assigned,
or at the time the pilot is unable to be contacted. A day shall be charged for each
twenty-four (24) hour increment or part thereof.

19.07 No pilot shall forfeit any sick leave credits accrued up to the signing of this Agreement.
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19.08 Foreign Operations

.Ol Any pilot on duty outside North America, the Caribbean, Continental Europe and
the United Kingdom who becomes sick due to causes which in the opinion of the
Company Medical Branch, are related to the living  and health conditions peculiar to
the Foreign Country or countries shall be provided with or compensated for the
complete cost of medical care and hospitalization.  The pilot will receive salary
based on the average of the previous three (3)  complete block months for a period
of three (3)  months or such longer period as may be decided upon by the
Company, depending on the circumstances. Pilots covered under this provision
shall not forfeit sick leave credits.

19.09 Group Disability Income Plan

.Oi A pilot who is a member of the Air Canada Group Disability Income Plan (Article
26.03) will draw sick leave benefits up to a maximum of thirty (30)  days.

.02 A pilot may elect to use any sick leave benefits remaining to his credit at the rate of
one-quarter (114) day for each additional day of disability, based on the pilot’s
average earnings during the last three (3) full months prior to the pilot’s disability.
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ARTICLE 20 - LEAVE OF ABSENCE

20.01 When the requirements of the service permit, a pilot, upon written request to the Senior
Vice President - Flight Operations, through his immediate supervisor, may be granted
leave of absence without pay for a period not to exceed six (6)  months. When a pilot has
three (3)  or more years of service as a pilot with the Company, such leave may be
extended for additional periods up to an additional maximum period of six (6)  months and
in addition such leave may be further extended by mutual agreement between the
Association and the Company.

.Ol The Senior Vice President - Flight Operations may, at his discretion, give a pilot
who requests a leave of absence special permission to engage in other
employment while on leave of absence provided such employment is not
considered a conflict of interest with the pilot’s responsibilities to Air Canada.

20.02 In case of sickness or injury, a pilot shall be granted a leave of absence until such time as
he is able to return to flight duty; except that in no case shall a leave of absence for
sickness or injury exceed a total continuous period of three (3)  years unless extended by
mutual agreement between the Company and the Association.

20.03 When such leave of absence is granted, a pilot shall retain his seniority date.

20.04 In the event of a national emergency, a pilot volunteering with Company consent, or
ordered to extended military service, shall retain his seniority date, pension, accumulated
sick leave and bid status.

20.05 A pilot returning from a leave of absence shell be permitted to return to the base where he
last held bid status and assume a position on the pilot status list in accordance with his
base seniority, subject to a satisfactory medical re-examination and a reasonable
qualifying period not to exceed six (6)  months.

.Ol A pilot returning from a leave of absence granted in accordance with 20.01 shall be
permitted to return to the base where he last held bid status and assume the
position held at the time his leave of absence began or the next junior position his
seniority entitles him to subject to a satisfactory medical re-examination and a
reasonable qualifying period not to exceed six (6) months.

20.06 Any dispute arising hereunder concerning the physical fitness of a pilot shall be settled in
accordance with Article 31  of this Agreement.

20.07 A pilot returning from Leave of Absence during a month will have flight time limitations
apply (l/30’  of the designated Monthly Maximum).
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ARTICLE 21 -ACTING CHECK PILOT, ACTING FLIGHT INSTRUCTOR AND PERMANENT
MANAGEMENT DUTY

21.01

21.02

21.03

21.04

21.05

21.06

21.07

21.06

For the purposes of this Article, the term Acting Check Pilot (ACP) and Acting Flight
Instructor (AFI) refers to any pilot on the Air Canada Pilots System Seniority List who
holds an “active” position as per the conditions outlined in Article 25 and is temporarily
assigned to checking, instructing or special project duties. This does not include ground
school instructors and contract instructors who are not “active” pilots.

A pilot posted to Permanent Management Pilot duty in accordance with Article 25.01.03
shall retain and continue to accrue seniority, provided such pilot maintains at all times the
airman’s certificate or certificates required for his status. If such pilot shall permit such
certificate or certificates to lapse, he shall retain the seniority already accrued to the time
of such lapse and shall have a period not to exceed one (1)  year in which to regain such
specified certificate or certificates. If he does so regain such specified certificate or certifi-
cates within one (1)  year, his seniority shall recommence to accrue from the date his
certificate or certificates are so regained.

When a pilot is posted to Permanent Management Pilot duty on account of sickness or
injury or becomes sick or injured while on such duty, he shall retain his seniority during
such period of sickness or injury regardless of whether or not he is able to maintain his
airman’s certificate or certificates required for his status, until he is able to return to flying
duty.or is found to be unfit  for such duty for a continuous period of three (3) years unless
extended by mutual agreement between the Company and the Association.

Only pilots on the Air Canada Pilots’ System Seniority List may hold Permanent
Management Pilot, Acting Check Pilot or Acting Flight Instructor positions with the
Company.

All simulator license checks (excluding training and IPFs)  and all airborne training checks
will be conducted by Permanent Management Pilots, Acting Check Pilots or Acting Flight
Instructors on the Air Canada Pilots System Seniority List, or a Transport Canada Air
Carrier Inspector.

Acting Check Pilots and Acting Flight Instructors will be subject to all the provisions of the
Collective Agreement, except as provided in LOU 46.

Acting Check Pilots and Acting Flight Instructors will not be required to write disciplinary
letters nor undertake any other disciplinary action.

Revenue flying equal to two hundred and forty (240)  hours annually times the number of
Permanent Management Pilots may be selected and flown by such pilots, in addition to
any non-revenue flying. Acting Check Pilots or Acting Flight Instructors annual allotment
of flying will be limited to the number of months of temporary assignment multiplied by
twenty (20)  hours in any calendar year.

.Ol Should the Permanent Management Pilots, Acting Check Pilots and Acting Flight
Instructors on any aircraft type in the fleet exceed the limitations of Article 21.06,  a
pay penalty equal to the dollar amount of the excess flying performed will be
credited to the Association to offset Association business displacement Costs.

.02 The flying specified in Article 21.06  may be taken from open flying or from block
selections.



.03 The following types of flights will be considered non-revenue, provided no revenue
passengers are carried or revenue cargo is carried: Airborne Flight Training.
Publicity Flights, Aircrafl  Acceptance Flights, Maintenance Test Flights, Ferry
Flights other than Placement Flights (e.g.  Gear Down Ferry, or any other
Maintenance Ferry Flight). All other flights are considered to be revenue flying.

.04 The Company will provide the Association with a monthly report of the flying
performed by each Permanent Management Pilot, Acting Check Pilot and Acting
Flight Instructor. This will be done in a timely manner and such report will include
all flying performed by each individual Permanent Management Pilot, Acting Check
Pilot and Acting Flight Instructor. (This flying to include: ACPA open time, NOPA,
Permanent Management Pilot ftying,  Acting Check Pilot and Acting Flight Instructor
flying, Checking, Instructing, Competency flying.)

.Ol Permanent Management Pilots’, Acting Check Pilots’ and Acting Flight
Instructors’ KRUZ  Master Schedule data will be accessible to all pilots.

21.09 When block selections are required for Permanent Management Pilols,  Acting Check
Pilots and Acting Flight Instructors the block selections shall be bid and awarded in
accordance with the system seniority, and status of individual Permanent Management
Pilots, Acting Check Pilots and Acting Flight Instructors, with the provision thal
Permanent Management Pilots, Acting Check Pilots and Acting Flight Instructors on
each type of equipment shall bid in rotation, and further provided that flights in the
awarded block(s) may be flown by any Permanent Management Pilots, Acting Check
Pilots or Acting Flight Instructors.

21.10 The number of blocks awarded to Permanent Management Pilots, Acting Check Pilots
and Acting flight Instructors for each equipment type at any base shall be limited to five
(5%)  percent of the Pilots eligible to bid Captain and First Officer monthly block
assignments for that equipment type at that base divided by two (2).  Values of (0.5)  or
greater shall be rounded up to the next number. The numbers will be obtained from the
Crew Planning department. Permanent Management Pilots, Acting Check Pilots and
Acting Flight Instructors shall bid blocks with system seniority in their status in
accordance with lhe bid rotation detailed in Scheduling Rule 4.02.03.

21.11 A Permanent Management Pilot, Acting Check Pilot (ACP) or Acting Flight Instructor
(AFI) shall not be prevented from completing a pairing as a result of the limitations
specified herein.

21.12 When a Permanent Management Pilot, Acting Check Pilot or Acting Flight Instructor is
taking all or part of his flying from open flying, he may select, in accordance with his
seniority and Section 8.03,  along with Reserve pilots, any open flying remaining available
after the award of open time to blockholders on make-up has been completed.

21.13 Notwithstanding any of the provisions of this Article, any Permanent Management Pilot,
Acting Check Pilot or Acling Flight Instructor may fly any flight for which there is no
regular line pilot available. Such flights will be included in the annual maxima specified in
Article 21.08.

21.14 A pilot may be removed from his flight by a Permanent Management Pilot, Acting Check
Pilot or Acting Flight Instructor provided that in such cases the pilot shall, in addition to
base pay, be paid and credited for flight time limitation purposes for the flight as if it had
been flown according to schedule. Such flights will not be included in the annual
maxima specified in Article 21.08.
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21.15

21.16

21.17

21.18

21.19

21.20

21.21

21.22

Second Officer Acting Check Pilots or Acting Flight Instructors flying time will only be
accumulated and used as Second Officer time. Second Officer Acting Check Pilots or
Acting Flight Instructors may only take open time from the Second Officer open time.

It is understood that Acting Check Pilots (ACP’s) and Acting Flight Instructors (AFl’s)  are
responsible to, and under the direction of, the Chief Pilots for a range of duties related to
the fulfillment  of the Company’s Training and Checking requirements.

ACP’s and AFl’s  will be paid seventy-eight hours (78:00) % day, % night rates, or the
Designated Monthly Maximum @MM), whichever is greater, plus nav-aid and overseas
pay if applicable.

Pay rates will be based on the pilots’ qualified position or awarded position according to
activation date under Article 25, and actual years of service to the 121h  year (effective
April 2, 2003  the 14’h year).

An ACP  or AFI will be paid a monthly override based on the pilots’ accumulated years of
service as an ACP, AFI  or Permanent Management Pilot, to a maximum of $2000  as
follows.

Year one (1) $1500
Year two (2) $1700
Year three (3) $1900
Year four (4) $2000

The monthly pay overrides will not be decreased without the agreement of the
Association or increased without notification to the Association.

ACP’s and AFl’s  will be guaranteed a minimum of thirty six (38) days off per quarter and
a minimum of ten (10) days off per month unless otherwise agreed between the
individual ACP, AFI  and his Chief Pilot.

Vacations will be scheduled by the Company to a date that is mutually agreeable to the
Chief Pilot and the ACP or AFL Vacation of an ACP or AFI  planned on such an
assignment for less than the entire vacation year will be bid in accordance with Article
18.

Notwithstanding the above, it is further understood and agreed that all existing working
conditions and all duties currently performed by ACP’s and AFl’s  as of September 10,
1998  shall continue.
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ARTICLE 22 -SENIORITY

22.01 The seniority date of a pilot shall be the date on which he is designated as and received
remuneration as a Pitot. When two (2) or more Pilots are designated as such on the
same date, their seniority shall be established in accordance with the date of their
employment on the flight staff of the Company. If they were employed on the same date,
their respective positions on the Pilots’ System Seniority List shall be decided by the
Company, provided that in no case shall  a pilot’s seniority date be later than the date of
his first flight as a Pilot.

For greater clarity, in the event of any future:

;;; declaration of common employer status and/or declaration of sale of business;
purchase or merger of airlines or parts thereof; or

(iii) other combination of flying operations under the Company;

the seniority of employees who are to be added to the seniority list as a result of such
event shall commence no earlier than the date of the issuance of any CIRB order
regarding the declaration of common employer status and/or sale of business, the date of
the future purchase or merger of airlines, or the date of such other future combination of
flying operations, as the case may be.

22.02  .oi System Seniority shall govern all pilots in matters of a system-wide nature,
including their choice of base assignments, their retention in the event of a
reduction in force, and their subsequent m-employment after furlough due to such
reduction.

.02 Base Seniority shall govern all pilots in matters of a base nature, including
promotion or demotion, assignment or reassignment due to expansion or reduction
in schedules, block awards, vacation awards, application of the scheduling rules,
and choice of equipment assignments, provided the pilot is sufficiently qualified for
the conduct of the operation involved. In the event a pilot is considered by the
Company not to be sufficiently qualified, the Company shall immediately furnish
such pilot written reasons therefore.

22.03

22.04

22.05

22.06

Loss of Senlority  - Any pilot once having established a seniority date hereunder shall not
lose that date except by termination of employment as a pilot with the Company, or as
otherwise provided in Article 21  of this Agreement.

Pilots’ System Seniority List-The Company shall maintain the “Pilots’ System Seniority
List”, which shall specify the seniority number, name, seniority date and date of
employment on the flight staff of the Company, of all pilots entitled to seniority. The
seniority date of new pilots added to the Seniority List  shall be established in accordance
with the provisions of Article 22 of this Agreement.

The Company shall, by January 31st of each year, post on bulletin boards at each pilot
base and furnish each pilot with a copy of the Pilots’ System Seniority List, brought up to
date to include changes or additions which have occurred since the posting of the
previous list.

Seniority Protests -A pilot shall be permitted a period of sixty (60)  days after any posting
of the Pilols’  System Seniority List each year in which to protest to the Company any
omission or incorrect posting affecting his seniority.
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22.07 A pilot on leave or away from his base station at the time of posting of the list shall have a
period of thirty (30)  days from the date of his return to his base station during which to file
such protest.

22.06 Any incorrect posting or any other discrepancy which went unprotested on the annual
Seniority List in which it first appeared shall not be protested on any subsequent annual
posting except that typographical and clerical errors may be corrected at any time.

22.09 Retention of Seniority - Medical- A pilot who is medically unfit  shall not have his name
removed from the Pilots’ Seniority List prior to reaching age 60.
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ARTICLE 23 - PERIOD OF PROBATION

23.01 The probalionary period for a pilot commences from lhe date of his first flight as a pilot.

I

23.02 Pilots will normally be on probation for twelve (12)  months from the date of first line flight.
In special circumstances, the probationary period may be extended up to an additional
six (8) months and in such case, the pilot concerned and the Association shall be advised
by the Company in writing stating the reasons.
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ARTICLE 24 -BASE TRANSFER AND RELOCATION PAY

24.01 Transfer to a New Base - A pilot permanently transferring to another base, either at
Company request or at his own request, shall be released from his former base with a
transfer date as determined in Article 25.11.

24.02 During approved time off for travelling purposes, a pilot on transfer shall be paid in
accordance with the provisions of this Article. The maximum allowable time for travelling
shall be established by the Vice President, Flight Operations, but shall not normally
exceed seven (7) consecutive calendar days, exclusive of the last day actually on duty at
the pilot’s former base and the date he is to report at the new base.

24.03 Should a pilot fail to report to his new base within the time limit established, he shall be
removed from the payroll until the date that he does report, and his flying pay guarantee
specified in Articles 24.04  or 24.05,  as applicable, shall be adjusted accordingly.

24.04 Provided the conditions specified elsewhere in this Article are complied with, during  any
month in which a blockholder transfers to another base, either at Company request or his
own request, he shall for that month receive his actual flying pay, or flying pay for the
flights in his block for the whole month as if flown according to schedule, whichever is the
greater. If through no fault of his own a pilot is not qualified to fly in his pilot SlatUS at the
new base by the first of the month following his transfer, his flying pay for that month or
any subsequent month shall be based on the greater amount of Articles 24.04.01  or
24.04.02 below:

.Ol

.02

His normal guarantee for the month; OR

His daily average flying pay during the previous three (3) block months (exclusive
of leave of absence without pay) for each day up to the date of qualification, plus
his actual flying pay for the remainder of the month. This daily average flying pay
shall be adjusted to include negotiated pay increases and any incremental pay
increases. For flight time limitations, such pilot shall be credited with one thirtieth
(ImOth) of the designated monthly maximum for each day up to the date of
qualification.

24.05 Provided the conditions specified in 24.02  are complied with, during any month in which a
pilot not holding a block selection transfers to another base, either at Company request
or at his own request, he shall for that month receive his actual flying pay, or his daily
average flying pay during the previous three (3)  block months (exclusive of leave of
absence without pay), whichever is the greater. If through no fault of his own a pilot is
not qualified to fly in his pilot status at the new base by the first day of the month following
his transfer, his flying pay for that month or any subsequent month shall be based on the
greater of Articles 24.0501 or 24.05.2 below:

.Ol

.02

His normal minimum guarantee for the month; OR

His daily average flying pay during the previous three (3) block months (exclusive
of leave of absence without pay), for each day up to the date of qualification plus
his actual flying pay or his minimum guarantee prorated for the remainder of the
month. This daily average flying pay shall be adjusted to include negotiated pay
increases and any incremental pay increases. For flight time limitation purposes,
such pilot shall be credited with one thirtieth (1/30th) of the designated monthly
maximum for each day up to the date of qualification.
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ARTICLE 25 - PILOT POSITION ASSIGNMENT

25.01  PILOT POSITION

A pilot position will be defined by Base-Equipment-Status.
e.g.: YZ ‘d-767  C (Toronto B-767  Captain)

.02 EQUIPMENT/STATUS RATINGS

For the purpose of Article 25,  equipment and status shall be rated in the following
order regardless of base:

11

B-747/400 Captain
0-747 Captain
A-330/346 Captain
B-767  Caotain
A-3191326  Captain
B-737 Captain
DC-9  Captain
LCC  Captain
B-747/400 First Officer
B-747  First Officer
A-330/340 First Officer

12 B-767  First Officer
13 CL-65  Captain
14 A-319/320 First Officer
15 B-737  First Officer
16 DC-9  First Officer
17 LCC  First Officer
18 B-747 Second Ofticer
19 87471400  Relief Pilot
20 A-330/340 Relief Pilot
21 B-767  Relief Pilot
22 CL-65 First Officer

For the purpose of base-status calculations only, the CL65 Captain assignments will be
included in the First Officer base-status statistics on the associated base, and the CL65
First Officer assignments will be included in the Second Officer statistics on the
associated base.

For the purpose of base-status calculations, the Relief pilot positions will be included in
the Second Officer statistics on the associated base.

.03 Every pilot on the Air Canada system seniority list will be deemed an “active” line pilot and
will hold an Awarded Position with the exception of:

.Oi

.02

.03

.04

.05

.06

.07

.08

.09

Permanent Management Pilots;
Retired pilots:
Pilots on Long Term LOA,  for Sickness or otherwise, as determined by the
CMSC;
Pilots who have resigned or been terminated;
Pilots who are surplus;
Pilots who have been furloughed;
Deceased Pilots;
Pilots as detailed under provisions of Article 14, as determined by the
CMSC;  and
Pilots suspended under provisions of Article 29, as determined by the
CMSC.

.04 Pilots who are not “active” as defined above in 25.01.03 will not hold an awarded position
and will be deemed as “inactive” line pilots and assigned a designated base, as
appropriate, in order to determine certain rights and restrictions as they exist under
this Article when returning to active line duty. This designated base will be the
base at which the pilot last held an awarded position as an “active” line pilot.
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25.02 POSITION REQUIREMENTS

.Oi The Crew Manning Steering Committee (CMSC) will meet twice (2) a year to
produce a CMSC  Review and subsequently a Pilot Position Assignment List. The
committee will review actual flying compared to the forecast flying for the previous
twelve (12)  months, future forecast flying and will establish position vacancy and/or
reduction requirements for each base. The CMSC shall report the results of each
review to Air Canada and the MEC Chairman, and post the expected vacancies
and/or reductions, or lack thereof, on Article 25 Bulletin Boards within thirty (30)
days.

.02 CMSC  review closing date ranges:

Pilot Position Assignment List Xx-01:  Jan 1 - Jun 30
Pilot Position Assignment List Xx-02:  Jul 1 - Dee 31

(Where XX would indicate year, i.e., 90-01)

.03 The CMSC  may decide that additional CMSC Reviews are required and may meet
as described above in 25.02.01  to produce additional CMSC Reviews or at any
time to resolve other matters as necessary.

.04

.05

The number of positions shall be determined by the following formula:

.Ol Scheduled flying hours plus flight time credits for each equipment type and
status per block month divided by seventy-seven (77)  hours; PLUS

.02 Seven percent (7%)  of 25.02.04.01  for reserve coverage; PLUS

.03 Vacation people-month requirements; PLUS

.04 Acting Check Pilots, Acting Flight Instructors.

Additional Reserves

Nothing herein shall prevent the Company from increasing position assignments
for reserve coverage in excess of the seven percent (7%)  as set forth in Article
25.02.04.02.

.06 Cancellation of CMSC  Review

A CMSC  Review may be cancelled by the CMSC prior to but not on or after the bid
closing date. A subsequent CMSC Review will be posted during the same period
or as soon as possible thereafter with respect to necessary time periods required
between posting and closing dates as detailed elsewhere in Article 25.

25.03 POSITION VACANCIES/REDUCTIONS

.Ol

.02

A replacement vacancy is created as a result of retirement, resignation,
termination, surplus, furlough, death, long-term sickness, Articles 14129, or
appointment as a Permanent Management Pilot.

A regular vacancy is created as a result of an insufficient number of pilots assigned
to a position.
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.03 A reduction exists whenever the number of pilots currently assigned to a position
plus any vacancies existing for that position are in excess of the number of pilots
required.

.04 A forced reduction is a reduction that must be assigned, in reverse order of
seniority, as a result of unawarded  reductions remaining during the bid process.
Only pilots who are forced to take such reductions will be deemed to be “forced to
reduce” from their position.

.05 A subsequent vacancy or reduction is a vacancy or reduction (as defined above in
25.03.02 and 25.03.03) created as a result of a change in a pilot’s awarded
position during a bid award and will not be posted but actioned  automatically during
the bid award process.

25.04 POSTING POSITION VACANCIES AND REDUCTIONS

.Ol Vacancies and reductions will be posted on all Article 25 Bulletin Boards following
each CMSC Review showing reasons and dates as applicable. While vacancies
are normally posted after they have occurred, retirements and surplus (planned
furloughs) can be posted up to one year in advance.

.02 Posting of vacancies and reductions must take place in adequate time so as to
ensure that the closing date will not be less than fifteen (15)  days or two (2) days
longer than the longest pairing in the system, whichever is greater, from the date of
posting.

.03 The closing date for all vacancies and reductions shall be chosen to fall within the
next available Bid Period as detailed in Article 25.02.02 and will be announced with
the release of the next CMSC  Review.

25.05STANDlNG  PREFERENTIAL BID

.Ol

.02

.03

.04

A pilot will be responsible for submitting a Standing Preferential Bid which reflects
his current position preferences. This bid will be kept on file and considered
current unlil  a more current bid is received.

A pilot who does not submit a Standing Preferential Bid or who submits an
insufficient number of choices will be considered as requesting to remain in his
currently awarded position.

A pilot may qualify his Standing Preferential Bid by bidding:

.Ol [P], percentage from the top, or

.02 m, positions from the top, or

.03 [B], positions from the bottom

as provided for on the Standing Preferential Bid form. The pilot may also indicate,
via the SPB form, those bids that are only valid if associated with a Company paid
move. Delayed course requests can also be indicated as per 25.10.05.

Bid preference lines must be complete in all respects with regard to Base,
Equipment, and Status. No assumptions will be made on behalf of the pilot.
Incomplete bid lines will be disregarded except as follows:
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.Ol A blank numerical value in the qualification field will indicate an
unrestricted bid for the indicated position.

.02 A blank qualifier (i.e., PiT/B) will be interpreted as a (81,  (or from the
Bottom) qualifier.

.05 A pilot may indicate via the SPB  form (RIO Box), those bid lines that are valid only
if a reduction on base or triple surplus reduction off base is available (Article
25.07).

.Ol

.02

This is only valid on a downbid  to a lower rated position.

This will indicate that the pilot is bidding the position only if a freeze will not
be applied.

25.06 FREEZES

.Ol

.02

.03

.04

.05

A new hire pilot may be frozen from changing equipment and/or status as per
Article 25.17.01.

Pilots who are in their last 18 months of service prior to normal retirement as of the
closing date of an associated CMSC Review will be frozen from the award of any
vacancy or reduction that involves changing equipment and/or status with the
following exceptions:

.Ol Pilots who require less than a full transition course may be awarded a
position and trained at Company option; OR

.02 In cases where economic factors override, the CMSC  may determine that
it is practical to award a position and train a pilot with less than 18 months
service remaining; OR

.03

.04

Pilots who are force reduced from their awarded position.

Pilots who are denied an award in accordance with Article 25.06.02 who
have had an opportunity to bid the position prior to their last 18 months of
service shall not be entitled to pay-in-lieu as described in 2506.05 unless
their SPB  which was valid for a bid during the period 24-18 months prior to
retirement has not been changed.

Pilots who are in their last 19 to 30 months of service prkx to normal retirement as
of the closing date of an associated CMSC  Review may be frozen at the discretion
of the Company from the award of any vacancy or reduction that involves changing
equipment and/or status.

Pilots who are not frozen as in 2506.02 or 25.06.03 above and are awarded a
position involving a change in equipment and/or status will commence training no
later than 90 days prior to their normal retirement date, unless they have been
force reduced from their awarded position in which case training will be at
Company option.

Pilots who are frozen, in accordance with 25.06.02 and 25.06.03 above, from a
position which they would have otherwise held, will be paid hour for hour at the
greater of the rates on their current position or the denied position effective with the
earliest of the following dates:
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.Ol the activation date the pilot would have received had the pilot not been
denied training, as detailed in Article 25.09:  OR

.02 in accordance wilh the first applicable condition as follows:

.Ol the earliest qualification or activation date of any pilot junior to
them currently qualified in the same position and requiring the
same training who was awarded, (on the same bid award), the
same position as that denied;

.02 the earliest qualification or activation date of any pilot junior to
them currently qualified in the same position who required training
and was awarded, (on the same bid award), the same position as
that denied;

.03 the earliest qualification or activation date of any pilot junior to
them who required training and was awarded, (on the same bid
award), the same position as that denied;

.04 the earliest qualification or activation date of any pilot junior to
them who was awarded, (on the same bid award), the same
position as that denied.

.03 Pay as described above in Article 25.06.05 will continue until such time as
the pilot fails to indicate a preference for such position on his standing
preferential bid or the pilot’s seniority does not otherwise entitle him to hold
the associated position, (i.e., pay will be discontinued when there are no
pilots junior to such pilot who are assigned or qualified in the associated
position).

.06 Pilots who upbid  may be frozen at the discretion of the Company from the award of
any vacancy to a lower rated position for a period of thirty (30)  months following the
closing date of the associated bid award except when such award involves a base
transfer.

Pilots who upbid  to the CL-65  Captain position may also be frozen from the award
of any vacancy to the B-767  First Officer position for a period of twenty-four (24)
months from the applicable bid closing.

.07 Pilots who downbid on their own base may expect to be frozen at the discretion of
the Company from changing equipment and/or status for a period of forty-two (42)
months from the closing date of the associated bid award, except that the duration
of this freeze for pilots who downbid  on their own base to the position of CL65
Captain will be thirty (30) months from the closing date of the associated bid
award. On subsequent equipment bids, the Company may release the pilot from
this freeze based on consistent economic principles with due regard to seniority, to
a preferred higher rated position as indicated on the Pilots SPB.

.06 Pilots who downbid on a vacancy in conjunction with a base transfer will be frozen
from changing equipment for a period of twelve (12) months and frozen from
changing status for a period of twenty-four (24) months, following the closing date
of the associated bid award. The Company may release the pilot from this freeze,
based on consistent economic principles with due regard to seniority, to a preferred
higher rated position as indicated on the Pilots Standing Preferential Bid.
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.09 Pilots who are restricted as to equipment end/or status by specific individual
agreement between the pilot and the company will be allowed to change
equipment and/or status only with company approval. The company will provide
the association with a list of pilots so affected whenever an Pilot Position
Assignment List is published.

.I0 A pilot returning from a leave of absence which has been greater than twelve (12)
months in duration will be frozen at his own base from upbidding for a period of
twelve (12)  months and downbidding for a period of thirty (30)  months from his
return date. Until qualified, a pilot returning from a leave of absence which has
been greater than twelve (12)  months duration will not be eligible to bid to a new
base.

2507AWARDlNG  POSITION VACANCIES AND REDUCTIONS

.Ol A posted position vacancy shall be awarded to the senior pilot bidding for such
vacancy, subject to the preferences specified in his Standing Preferential Bid
(SPB),  the provisions of Article 22 (Seniority), and except as otherwise provided for
in Articles 25.06,  25.07.03,  25.07.04 and 25.06.  Only a pilot holding an awarded
position (or a RIR)  in the base-status in which a vacancy occurs shall be eligible for
award of such vacancy if:

.Ol The number of pilots required for the base-status (including higher rated
status on the same base) is less than or equal to the existing number for
that base-status (including higher rated status on the same base) at the
time of the award; OR,

.02 The number of pilots required for that base is less than or equal to the
existing number (including surplus pilots being reactivated to their
designated base) at the time of the award.

.02 Except as otherwise provided in Article 25,  a reduction may only be awarded to a
pilot who is moving to a position on his current base. A reduction may only be
awarded to:

.Ol

.02

.03

.04

.05

A pilot who is moving to a lower rated position; OR

A pilot who is forced reduced from his current awarded position as
described in 25.07.06; OR

A pilot who is currently holding the same awarded position as a forced
reduced pilot and elects to use the seniority of the forced reduced pilot to
enable him to move to a higher rated position on his current base.
Seniority of the forced reduced pilot shall only be used to determine the
eligibility for such a reduction; OR

Pilots as described in Articles 25.07.06, 25.07.07 and 25.07.06;  or,

A “triple surplus” reduction may be awarded to a pilot if the following
conditions are met:

.Ol

.02

.03

.04

More pilots in awarded position than required; and,
More pilots in awarded base-status than required; and,
More pilots on awarded base than required; and,
Pilot is moving to an equal or lower rated position on a base which
has fewer awarded pilots than jobs available (i.e.: OPEN BASE).
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.03 Freezes as described in Articles 25.0606,  25.06.07 and 25.06.05 will not apply to
pilots who are forced to take a reduction.

.04

.05

.06

.07

.06

25.06

.01

.02

.03

04

Freezes as described in Article 25.06.06,25.06.07  and 2506.06  will not apply to
pilots electing to take a reduction to a lower rated position.

When a reduction exists on a pilot’s current position and a vacancy exists on the
pilot’s requested position, the pilot will be deemed to be moving on the vacancy (if
to higher rated position) or reduction (if lower rated position), as appropriate, with
the other being cancelled as the result of such a move.

A forced reduction is assigned to a pilot whenever the pilot can no longer hold his
current equipment by virtue of his seniority. Forced reduction will be in accordance
with the pilot’s SPB. However, if there is no SPB  on file or if there are an
insufficient number of choices on an SPB  during the award process and a forced
reduction is required, a pilot so affected shall be awarded a position, subject to his
seniority, in accordance with the following priority:

.Ol

.02

.03

.04
.05

His qualified position if on base.
Previous position if on base.
Next lower rated position on base until exhausted.
Highest position on his base that his seniority entitles him to.
Most junior position on most junior base that has a net increase. Company
paid move.

.06 Most junior position on most junior base. Company paid move.

.07 Surplus.

A pilot forced to reduce from his awarded position to a lower rated status, who has
sufficient seniority to hold a position at another base which would enable him to
maintain or improve his status may elect to move to that base.

If a pilot on a base is force reduced out of his current position and is unable to hold
any other position at his base, he shall have the option of moving to any position
that he can hold in the system. If the pilot elects to move to a base which has, at
that time, more jobs available than awarded pilots (i.e., OPEN BASE), then this
move shall be at Company expense.

REINSTATEMENT RIGHTS

Reinstatement rights (RIR) to a position will only be assigned when a pilot is forced
to reduce from his awarded position. These RlRs have a twelve (12)  month
duration from the closing date of the bid associated with the reduction subject to
the provisions of Article 25.06.06.

Pilots, when reduced to the extent that they can no longer maintain a position in
their awarded base-status, will also acquire any RlRs to a position in that same
Base-Status held by pilots junior to them. These RIRs,  whether awarded or
acquired, have a twenty-four (24)  month duration from the closing date of the bid
associated with the reduction subject to the provisions of Article 25.06.06.

RlRs  will “reserve” vacancy assignments subject to reductions and availability.

RlRs  will be effective immediately and include the current position assignment
award.
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.05 When more than one pilot holds RIRs,  the RlRs will be honored  in seniority order
subject to the pilots’ SPSs.

.06 A pilot will lose a RIR  whenever he bypasses any opportunity to exercise that RIR,
when he is reinstated by that RIR or when the RIR expires.

.07 Any pilot who elects to change base without being forced will not be entitled to
RlRs at the base he elects to move from.

.08 A pilot who is forced to change base and elects to move to the most senior position
that he can hold at his new base shall inherit and have the right to exercise any
RlRs to a position on that same Base, held by pilots junior to him.

25.09ACTlVATlON  DATES

.Ol The training and activation dates for all vacancies and reductions will be provided
by the Company within sixty (60)  days of the closing date of the associated CMSC
Review.

.02 Activation dates will be established for those pilots who are awarded a position
change on an associated bid award. The activation date will be based upon the
relative percentage position held by the pilot on his newly awarded position. The
date will be established as the earliest of:

.Ol

.02

.03

.04

.05

.06

Date of closing plus 4 months, for top 25%;  OR
Date of closing plus 6 months, for top 50%;  OR
Date of closing plus 8 months, for top 75%;  OR
Date of closing plus 10 months, for top 100%;  OR
Date of closing plus 12 months, for any pilot requesting delayed training;
O R
On completion of a specific CMSC bid award, when more than 30%  of the
active pilots require training, the activation dates will be calculated as
above plus two (2) months.

.03 When an aircraft type new to a specific base first appears in a CMSC Review for
bidding purposes, the activation dates associated with those aircraft positions will
be calculated as in 25.09.02 above plus four (4) months to facilitate introduction
planning. For the purposes of this article, an aircraft type will be deemed to be new
to a specific base if assignments on the type have not existed on that base within
the previous three (3) years.

I

.04 For pilots who downbid,  the activation dates as determined in 25.09.02 and
25.09.03 will supersede any previously held activation dates, Previously held
activation dates will no longer apply and any pay associated with such previous
activation dates will cease.

I
.05 Pilots who do not downbid  will maintain their interim activation dates until qualified

in their final awarded position.

25.1OTRAINING  DATES

.Ol Subject to requests for late training and where practicable, when two or more pilots
are awarded identical new positions they shall be trained to that new position in
order of activation date, then seniority, regardless of their currently qualified
position,
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.02

.03

.04

.05

.06

25.11  BASE TRANSFER

.Ol

.02

.03

In no case will a base transfer take place within ninety (90) days of the awarding of
a vacancy unless by mutual agreement between the pilot and the Company.

A pilot who is awarded a vacancy involving a base transfer shall be transferred
upon completion of any required training subject to the provisions of 25.11 .Ol.

A pilot awarded a vacancy involving a base transfer who does not require training
shall be assigned a transfer date of not later than his activation date on the
associated bid award. This transfer date will not change should a pilot be
awarded another position on the same new base prior to his assigned transfer
date.

.04

When two or more pilots are awarded identical new positions, they shall be trained
in order of activation date, then seniority, from amongst those pilots who are being
trained to that new position provided they are being trained from identically
qualified positions, subject to vacation, illness and the provisions of Article 2510.03
and 25.10.04.

(e.g., All pilots who are currently qualified as Winnipeg A-3191320  Captain who
require training to a newly awarded position as Toronto B-767  Captain will be
trained in order of activation date, then seniority.)

Pilots who have previously held their newly awarded equipment and status and
who do not require a full transition course, may be trained out of order.

A pilot may request a delayed course (late training) for any bid award. Where
possible, when a pilot makes such a request, he will be scheduled in reverse order
of seniority for the applicable course, that is, the most senior pilot making the
request will be trained last. Such requests will be subject to vacation, illness,
Article 2510.03,  and training plan requirements Pilots granted delayed training
hereunder will be subject to the provisions of Article 25.09.

A request made under the provisions of Articles 2510.04 shall be indicated by
placing a mark in the appropriate box marked ‘DC” (delayed course) on the pilot’s
SPB next to the applicable preference line.

Once assigned a training and activation date, a pilot may request a training delay
for personal reasons, At the discretion of the Company a training delay may be
approved, however, the activation date may be rescheduled to 60 days after the
new training date at the discretion of the Company. Any training delays more than
three (3)  months beyond the associated training period must be approved by the
CMSC. In addition, any pilot who for reasons of illness or injury is unable to
commence training on the assigned date will be deemed to have requested a
training delay for personal reasons and will be handled in accordance with the
above.

Once assigned a training and transfer date, a pilot may request a training and/or
transfer date change for personal reasons, At the discretion of the Company such
change may be approved subject to Company requirements, however, if a training
delay is involved the pilot’s activation date may be rescheduled in accordance with
25.10.06.  In no case will a pilots transfer date be advanced by more than six (6)
months
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.05 A pilot undergoing Command training shall be transferred upon completion of any
transition training required to qualify him for the commencement of his left seat
flying as a First Officer subject to the provisions of 25.11  .Ol

.06 A Company paid move will only apply in cases where a pilot is forced from his
current base and elects to move to a position at a base with a shortage of pilots
(Le.: OPEN BASE) as per Article 25.07.08.

.07 A pilot transferring on a Company paid move under this Article shall be entitled to:

.Ol Two (2) space available passes between his current base and his,new
base for the pilot and his spouse to facilitate the arranging of
accommodation at his new base; and

.02 One (1) positive space pass between his current base and his new base
for himself and his family for the actual move to his new base; and

.08

.03 Moving expenses in accordance with Company Publication 710.

A pilot transferring at his own expense shall be entitled to:

.Oi Two (2) space available passes between his current base and his new
base for the pilot and his spouse to facilitate the arranging of
accommodation at his new base; and

.02 One (1)  space available pass between his current base and his new base
for himself and his family for the actual move to his new base.

.09 A pilot awarded a position involving a transfer who has not commenced any
required training by his transfer date may, by mutual agreement between the
Company and the pilot, elect to be transferred to his newly awarded base to fly his
qualified equipment and status if it exists on his new base. In such a case, the pilot
will be trained to his new equipment prior to any pilot junior to him who received the
same position awarded on the same bid. Otherwise, the pilot will continue to fly his
qualified equipment and status on his current base until such time as he is
transferred in accordance with Article 25.11.02.

.I0 In order to facilitate travel between his current base and his new base, a pilot who
has not been transferred by the transfer date of his awarded vacancy involving a
base move shall be entitled to:

.Ol

.02

Positive space passes between his former base and his new base;

Normal crew cycle expenses in accordance with Article 16.02  for hotel and
meals while commuting, and;

.03 Expenses and passes as outlined above shall apply for a period not to
exceed two (2) complete block months, subject to an extension as outlined
in 25.11 .I 1 below.

.I1 A pilot shall be transferred to his new base not later than the end of the second
complete block month afler his transfer date except when an extension beyond the
two (2) complete block months has been approved by the CMSC.
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25.12 FAILURE TO QUALIFY

.Ol The position of a pilot who becomes inactive as a result of failing to qualify will be
posted as a replacement vacancy after a reasonable period of time, as determined
by the CMSC.

.02 A pilot returning to active duty subsequent to action taken as in 25.12.01  above,
will return in accordance with Articles 14,29,  and 25.19.02.

2513VACATlON

.Ol A pilot who is awarded a vacancy or reduction shall have his vacation rescheduled
only by mutual agreement between the Company and the pilot.

.02 A pilot shall not be awarded a vacation period that conflicts with a planned training
period.

25.14 PERMANENT MANAGEMENT PILOTS

.Ol The last position held by a pilot prior to being appointed to permanent management
duty shall be posted as a replacement position vacancy within thirty (30)  days of
the effective date of his appointment.

.02 A Permanent Management Pilot may choose to return to line duty by electing to
assume any position, by seniority, at his designated base, regardless of the
presence of a vacancy or he may bid on a vacancy at any other base subject to the
provisions of Article 25.07.

.03 In electing to bid for a vacancy at another base as in 2514.02 above, a Permanent
Management Pilot is not required to return to active line pilot status prior to
submitting such a bid.

.04 A Permanent Management Pilot may change his designated base provided his
seniority would allow such a move and no downbid in status is involved as
determined by the CMSC.

25.15 INACTIVE PILOTS

.Ol Inactive pilots who may be eligible for return to active status will have a designated
base assigned at the time they are posted as inactive. Such base shall be the
base at which the pilot was last awarded a position as an active pilot.

.02 During the period in which a pilot is posted as inactive, RlRs and freezes will be
considered dormant. They will again be valid when the pilot returns to active status
unless they have expired in accordance with one of the following:

.Ol

.02

.03

Time expiry of the RIR or freeze (as applicable) or,
in the case of an RIR,  a junior pilot is reinstated or bypassed, or,
in the case of a freeze, the pilot is returned to a position other than that
from which he left, or,

.04 the pilot is furloughed.
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.03 Returning to Active Status - subject to satisfactory medical examination and
aircraft requalification, pilots may elect to assume a position in accordance with
the following table (and subject to Article 25.06.09), except in the case where
senior pilots have been forced reduced from the returning pilot’s Designated Base
and hold RlRs on such Designated Base. In such case, the returning pilot will be
assigned appropriate RlRs and will be eligible to assume the position (subject to
Article 25.06.09), of any more junior pilot in the system (in the event of the return of
the most junior pilot, he will assume the position held by the most junior active
pilot). Once qualified in the declared position, the pilot will be considered ‘active’
and be eligible to bid.

CATEGORY RETURNS IN ACCORDANCE WITH THE FOLLOWING

.Ol GDIP  - may elect to assume any position on their Designated Base, as
entitled by the seniority.

.02 LOA  - Twelve (12) Months or Less - A pilot returning from a leave of
absence which has been twelve (12)  months or less in duration -will return
to his awarded position at his Designated Base at the time such leave
began as entitled by his seniority. If unable, due to insufficient seniority, or
the removal of said position since such leave began, the pilot will assume
any position at his Designated Base as entitled by his seniority.

.03 LOA  - Greater Than Twelve (12) Months-A pilot returning from a leave
of absence which has been greater than twelve (12)  months in duration
shall become active in accordance with Article 25.01  upon his return date
and may assume any position at his Designated Base to which his
seniority entitles him and subject to agreement by the CMSC. CMSC
considerations will include the likelihood of future vacancies, anticipated
fleet plans and impact on other pilots. In the absence of CMSC
agreement, he shall become active in accordance with Article 25.15.03.02.

.04 ETD (Art.1 4) -will assume a position as entitled by their seniority and
in accordance with Article 14 and as determined by the CMSC.

.05 TER (Art.29) - will assume a position as entitled by their seniority and
in accordance with Article 29 and as determined by the CMSC.

.06 SURPLUS - will assume any position on their Designated Base, as
entitled by their seniority. Pilots will only be returned to active status
after all active pilots have had a chance to bid on the available vacancies
for reactivation. The pilot’s designated base will be protected during
such bid as per the provisions of 25.07.01.02.

.07 FURLOUGH - may elect to assume a position as entitled by their
seniority in accordance with Article 32 and as determined by the CMSC.

.(I4 A ‘Surplus’ pilot returning to active status who cannot return to his Designated
Base and who does not bypass an opportunity to return to a position whereby he
does not deny another pilot’s return to his designated base, will be eligible for a
Company-paid move.
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.05 Any pilot returning to active status (other than from “Surplus” or “Furlough”) who
cannot return to his Designated Base will be eligible for a Company-paid move if
moving to a base designated by the Company as open to additional
assignments.

.06 Pilots who are inactive due to GDIP  may elect a change in their base designation
as a result of a previous RIR  in accordance with Article 25.06.

‘25.16 BASE EXCHANGE

Pilots holding the same equipment and status shall be permitted to make a mutual
exchange of bases provided that the pilots concerned are entitled by seniority to hold
the position at the bases of intended transfer and provided that approval is obtained
from the Association.

25.17 NEW HIRES

.Ol

.02

.03

.04

A pilot may be required to remain in his current status and/or on his current equipment
unless he has completed two (2) years of line service as a pilot prior to the closing date
of any vacancy upon which he bids. Such a pilot, having completed two (2)  years of
line service, shall be entitled to exercise his seniority preference at his base
notwithstanding the availability of a vacancy and provided such preference is exercised
at the first available opportunity following completion of two (2)  years of line service.

A pilot affected by the provisions of Article 25.17.01 shall receive pay in accordance
with his seniority preference no later than six (6)  months after having completed two (2)
years of line service or as determined by Article 25.09. A pilot who chooses to delay
his course in accordance with Article 2510.04,  25.10.05 or 25.10.06 will forfeit his right
to this pay date.

A pilot affected by the provisions of Article 25.17.01 shall be trained in accordance with
Article 25.10 utilizing normal activation dates for scheduling.

Positions intended for new hire postings must first be offered to active line pilots during
a bid award prior to being filled by new hire pilots.

25.18  CAPTAIN TRAINING

.Ol A pilot scheduled for Captain Upgrade Training who is not qualified as a left seat
First Officer by his activation date, will on successful qualification as Captain be
paid retroactively the greater of:

.Ol The difference between his pay and minimum guarantee on his
promotional equipment for the period from sixty (60) days after his
activation date to the date he successfully qualifies as a Captain; OR

.02 The difference between his pay and the pay of any pilot junior to him
holding his promotional equipment for the period from sixty (60)  days
after his activation date to the date he successfully qualifies as a
Captain; OR
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.03 The difference between his rate of pay and the rate of pay of his
promotional equipment for each hour flown for the period from sixty (60)
days after his activation date to the date he successfully qualifies as a
Captain.

.02 A pilot who is qualified as a left seat First Ofricer by his activation date but is not
qualified as a Captain by sixty (60) days after his activation date will be paid,
retroactively upon qualification as a Captain, the greater of 25.18.01.01,
25.18.01.02, or 25.18.01.03 if any or a combination of the following situations
occur.

.Ol

.02

The Company has been unable to complete the required checks.

The pilot, at Company request, has been required to fly a number of
flights as a First Officer during his Command Indoctrination Training.

.03 The pilot has been unable to obtain the required amount of left seat flying
time under supervision, due to difficulty in being awarded trips with right
seat qualified Captains.

.03 A pilot undergoing Captain Upgrade Training shall be transferred upon
completion of any transition training required to qualify him for the
commencement of Command Indoctrination Element subject to the provisions of
25.11.01.

.04 A pilot scheduled for Captain Upgrade Training which Involves a base move shall
be entitled to the provisions of Article 25.11  .I0 if he has not been transferred by
his activation date.

.05 A pilot who fails at any stage of Captain Upgrade Training shall not be eligible for
the pay benefits specified in Article 2518.01  and .02 but rather as detailed in
Article 14.

25.19 PILOT POSITION ASSIGNMENT LIST

.Ol The Company shall, within ten (IO) days after the closing date of any bid review,
post a Pilot Position Assignment List at all Pilot Crew Bases showing the active
pilots at all bases, their position, seniority number, and relative position (%).

.02 The CMSC may add to any Pilot Position Assignment List:

.Ol any pilot who has returned from inactive status, (e.g., Permanent
Management Pilot, Articles 14, 20,  or 29,  etc.),

.02 pilots returning to their previous position, or if the position is no longer in
the fleet to a lower rated position, as provided for in 14.05.01.03,
14.05.02.04 or 14.05.04.01: and

.03 new hire pilots,

.03 The list described in 2519.01  above will be amended to include training and
activation dates within sixty (60)  days after the closing date of any bid review as
per Article 25.09.
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25.20 GLOSSARY OF TERMS

.Ol

.02

.03

.04

.05

.06

.07

.08

.09

.I0

.ll

“Activation Date”
The date, in accordance with Article 25.09,  at which time the winner of such vacancy
shall be paid at his new rates of pay or present rates of pay, whichever is greater
(except failure to qualify as detailed elsewhere in Articles 14 and/or 25).  The date is
also to be used as the start date for benefits as provided in Article 25.11  .lO.

“Active Pilot”
Any pilot on the system seniority list who holds a Position on the current position list
and deemed active as per Article 25.01.

‘Article 25 Bulletin Board “
A bulletin board at each pilot base in the system set aside for the purpose of posting
pertinent Article 25 information.

“Awarded Position”
The position held by an active pilot as a result of a bid award and defined by “Base,
Equipment and Status”.

“Bid Award”
The process whereby position assignments are awarded to pilots in accordance with
an associated CMSC Revlew and the provisions of Article 25.

“Captain Tralnlng”
Training for (he successful bidder on a vacancy that will result in the initial promotion to
Captain status of a pilot on the system seniority list.

“Closing Date”
The date declared by the CMSC as the closing date for the next Crew Planning Bid
Review, at which time changes to a Standing Preferential Bid or a new bid will no
longer be accepted for consideration during the associated bid award process.

“CMSC”
The Crew Manning Steering Committee consisting of two (2)  representatives each from
the Company and the Association who shall review all pertinent documentation in order
to make accurate determinations of crew requirements. Documentation shall be
provided to the CMSC on a confidenGal  basis.

“Gender/Number”
This Agreement shall be read with all changes of gender and/or number that may be
required by the context.

“Inactive Pilot”
Any pilot on the system seniority list who does not hold a position on the CUrrent  list
and deemed inactive as per Article 25.01.

Wonth”
For the purpose of Article 25 a month is defined as thirty (30) days.
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.I2

.I3

.I4

.I5

.I6

.I7

.I8

.I9

.20

.21

“Normal Retirement Date”
The date when a pilot is required to retire under the terms and conditions of the
Agreement.

“Posting Date”
The date when a position vacancy or reduction is posted on all Article 25 Bulletin
Boards.

“Qualification Date”
The date a pilot successfully completes the qualifying line check associated with his
training.

“Qualified Position”
The position in which a pilot is currently qualified as defined by “Base, Equipment and
Status”.

“Reinstatement Right”
The right assigned to a pilot entitling him to be preferentially awarded a position,
without regard to normal seniority provisions, prior to those without these rights subject
to the provisions of Article 25.08.

“Restricted Pilot”
A pilot who by virtue of specific agreement with the Company is denied certain
privileges with regard to Article 25.

“StandIng  Preferential Bid”
The form on which pilots may indicate their qualifications and preferences for Base,
Equipment, and Status as well as Delayed Course training requests and Paid Move
stipulations.

“Training Date”
The date when a pilot scheduled to change positions is expected to commence
training. This date shall be declared within sixty (60) days of the closing date of Crew
Planning Bid Review.

“Training Period”
The training period is the period from bid closing to the latest training date initially
assigned in conjunction with an associated bid award.

“Transfer Date”
The date established in association with an award involving a base move upon which
the pilot will be transferred to his newly awarded base. This date will be sixty (60) days
following the planned training date where training is required. The transfer date will be
assigned according to the provisions of Article 25.11.03 in cases where training is not
required.
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25.21  OFF-SHORE ASSIGNMENT
.Ol

.02

.03

.04

.05

It is agreed that Off-Shore Assignments (0%‘~)  may be designated by the
Company subject to the conditions outlined in this article.

The following locations have been identified for OSA subject to the conditions
outlined below:

London, England Frankfurt, Germany
Paris, France Zurich, Switzerland
Madrid, Spain Lisbon, Portugal
Honolulu, Hawaii Anchorage, Alaska
Singapore Hong Kong
Seoul, S. Korea Osaka, Japan
Johannesburg, S. Africa Athens, Greece
Auckland, New Zealand Sydney, Australia

(4 A joint Company/Association team will be struck to investigate and jointly
agree to all aspects of the proposed OSA, including accommodation
(reference 25.21.19) transportation, customs and immigration, local
customs and procedures, vaccination and medical requirements
(including agreement on a designated doctor, dentist and hospital), tax
implications, if any (reference 25.21.20) and any other factors that the
Association or the Company may identify. he OSA will not be offered to
system bid until both parties agree.

04 Should additional locations be required, the Association and Company
will form a committee to investigate the location and jointly agree to the
proposed location subject to the normal considerations as outlined
above. These new OSA will not be offered to system bid until both
parties agree. Such agreement will not be unreasonably withheld.

(4 Should the OSA become unacceptable to either the Company or the
Association as a result of events in the OSA location (e.g. political
uprisings, earthquake, medical epidemics) the location will be removed
from the above list, and the Company will immediately move any crews
to a new location acceptable to both parties, or return them to Canada.

Assignment(s) may be in increments of one (1) to three (3)  block months. No
more then one OSA may be designated per aircraft type at any given time,
without prior mutual agreement between the Company and the Association.
Such agreement will not be unreasonably withheld.

The Company will offer the assignments to system bid at least sixty (60)  days
prior to, and bids will close at least forty-five (45) days prior to, the
commencement of the OSA. Pilots must be qualified on the equipment assigned
to the OSA as per Section 4.03.02 and .03 of the Scheduling Rules.
Assignments will be divided between the applicable bases with due regard to
seniority, in a manner mutually agreeable to the Association and Company.

In the event there are insufficient bids received as established in .04, the OSA
will be offered to interested pilots at bases other than those originally designated
for the OSA with due regard to seniority and in a manner mutually agreeable to
the Association and the Company. Should there be insufficient bids from all
bases, the assignment will be filled in reverse order of system seniority from
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pilots qualified on the aircraft type designated for the OSA. No pilot will be
involuntarily assigned to any OSA nor combination of OM’s  for more than one
(1)  month (including part months) nor for more than a total of two (2) months in
any twelve (12) month period.

.06 Pilots, while assigned to the OSA,  will be paid the applicable maximum monthly
pay (112 day, l/2 night rates) plus overseas operations pay (if applicable), or the
actual flying performed, whichever is greater. During the OSA, a pilots bank will
be frozen. Hours credited in excess of the designated monthly maximum
accrued during the OSA will be cash cleared. When travelling to and from the
assignment, pilots will be paid the greater of their actual flying if operating, or the
applicable deadhead credits for pay and flight time limitations, to the block
maximum limitation. The designated monthly maximum for an OSA will normally
be seventy-eight (78)  hours. This may be increased subject to mutual agreement
between the Association and the Company.

.07 Adequate and reasonable expense allowances, including a transportation
component, and a daily allowance of twenty dollars ($20) per day will be
established for each Off-Shore Base. The allowances shall be agreed upon
quarterly between the Company and the Association. A cash advance not less
than 15 days of local meal allowance for each month of the assignment will be
made available to each pilot prior to departure on the OSA.

.08 Pilots will not normally be permitted to return to home base during an OSA to
complete periodic training and/or medicals.  Simulator, medical, and ART
requirements will be rescheduled to be completed prior to departing, or after
returning from the OSA,  subject to government requirements. Nothing herein
shall prevent the Company from making arrangements to complete periodic
training, line checks and/or medicals during an OSA.

.09 Dependent upon the length of a pilots OSA assignment and the length of his
outstanding vacation, a successful bidder on an OSA may be required to arrange
vacation defenents  prior to the OSA.  Advice of this requirement will be
provided with the advice of the availability of the OSA. A pilot may defer any
vacation period under this article. The Association will be notified of such
deferment and the vacation slot so deferred will be immediately advertised as
vacant for all pilots to bid on who are qualified on the same equipment and base
this vacation slot was awarded from.

.I0 The Company medical department will provide pertinent information to pilots
assigned to the OSA, including but not limited to vaccinations required, particular
health issues unique to the OSA location and options for additional health
insurance.

.I1 A system will be developed between the Company, Association and the pilots
assigned to the OSA to cover flying available due to short term illness. Any pilot
who is unable to operate his designated flights while assigned to an OSA will not
be charged any sick days, however he will be required to arrange a mutually
acceptable flight switch with the pilot who has covered his flying. OSA Flying
that becomes open as a result of short term illness that cannot be handled by the
above method shall be assigned as per Section 8 of the Scheduling Rules, and
normal pay guarantees will apply (deadhead, THG, DPG, etc.)

.I2 All hospital and medical bills incurred by a pilot while on an OSA will be paid by
the Company. Within a reasonable time on return from the Off-Shore Assignment
the pilot will reimburse the Company that portion of the hospital and medical bills

25-18



.13

.I4

.I5

.16

.I7

.I8

.I9

.20

.21

.22

thal are covered by the pilots Medicare and Company Medical plan. The
provisions of Article 19.08.01  will also apply.

All Company Insurance and Benefit plans remain in force while on an OSA.
Provincial medical benefits will be arranged by the individual pilot and/or the
Company, as applicable, for the duration of the assignment. If benefits cannot be
arranged, the Company will ensure that benefits are covered.

All position vacancies and other relevant Company information will be forwarded
to pilots at the OSA in sufficient time to respond appropriately if required.

Pass priority for pilots deadheading on Company and foreign carriers will be as
per the current Collective Agreement. Return positive space travel on Company
services to the OSA will be provided for spouse and dependants for each month
a pilot is assigned to the OSA.  Should Company services not be available to the
OSA,  return positive space travel will be provided for each pilot’s spouse once
for each month the pilot is assigned to the OSA.

Pilots will be given five (5)days off prior to duty at the OSA. Afler completion of
the OSA pilots will be given five (5)  days off upon arrival at home base. PBS will
be programmed to provide the required days off as described above for a pilot
assigned to an OSA.

The pilot will be paid and flight time limited for one thirtieth (l/30)  of the
applicable designated monthly maximum for each of the planned days off prior to
and after the OSA,  or the applicable deadhead credits, whichever is greater.
Deadhead credits to/from the OSA will be credited in the applicable month.

The Company shall establish the procedures for and assist in the acquisition of
visas and necessary documentation required for assignment to an OSA.

Furnished accommodations including household effects, utilities, basic television
and local telephone service will be provided at Company expense. In addition to
the normal criteria in Article 16.03  used to establish accommodation, the
availability of health and fitness facilities will also be considered.

The Company will offset any tax liability to any foreign country which is in
addition to normal Canadian Income Taxes.

Except as provided above, the terms of the Collective Agreement remain in
effect. The Company and the Association will meet expeditiously to mutually
agree on unforeseen issues which may arise.

The OSAwill  exceed a cumulative total of 12 months only with mutual agreement
between the Company and the Association. Such agreement will not be
unreasonably withheld.
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ARTICLE 26 -BENEFITS

26.01 -GROUP INSURANCE

It is agreed that the following will apply with respect to group insurance policies.

.Ol The Company will pay one hundred percent (100%)  of the first $75,000 of Group
Life Insurance; the premium for the remainder will be shared Rfty/fifty  (50/50)
between the Company and the employee, with the following coverage effective
October 1, 1998.

Captains $225,000
First and Second Officers and Relief Pilots
(3rd  year and thereafter) $175,000
First and Second Officers and Relief Pilots
(1 st and 2nd year) $125,000

Effective the month following ratiflcation, the post retirement paid up insurance
shall be twenty-five percent (25%)  of the group life insurance to a maximum of
$25,000 for Captains and $17,500 for First and Second Officers and Relief Pilots.

.02 An Accident Insurance policy will be provided and paid for by the Company with
the following coverage effective October 1, 1998.

Accidental Death
Captains $300,000
First and Second Officers and Relief Pilots
(3rd  year and thereafter) $250,000
First and Second Officers and Relief Pilots
(1 st and 2nd  year) $200,000

This insurance plan includes Accidental Death, Dismemberment and Loss of
Use.

.03 The Company will provide and pay for $500,000 additional Accidental Death,
Dismemberment and Loss of Use insurance for pilots while travelling in ground
transportation provided by Air Canada when on Company business.

I
.04 Smoke inhalation insurance will be provided in the amount of $110,000.

.05 Supplementary Health Insurance Plan

.Ol The Company will provide and pay for the present Company
Supplementary Health Insurance Plan (Extra Plan II), The Plan includes
the SOS Medical Assistance program.

NOTE: Effective the first day of the month following notification of ratification the
Supplementary health insurance plan will be increased in accordance
with the following:

.02 The vision care is increased to $225.00 every 24 months and contact
lenses for specific cases to be $300.00 per eligible person, Pilots who
have a License Validation Certificate requiring “glasses worn” or “glasses
available” may claim a second pair of prescription glasses to an amount
of $225.00 every twenty-four (24) months.
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.03

.04

.05

.06

$07

.08

I
.09

The lifetime maximum benefit payable under the plan in respect of each
eligible person will be increased from $30,000  to $50,000  with $2,000  annual
reinstatement.

The coverage for private hospital rooms under the plan will be ninety
(90%)  of the difference between semi-private and private room coverage.

Psychologist services will be covered at fifty (50%)  of each visit up to a
maximum of $500 per year per employee or $1000 per family.

Coverage will be provided for the purchase or repair of hearing aids up to
a maximum of $750  per eligible person in a five (5)  year period. The
Plan shall also provide for the reimbursement of cochlear implants.

Coverage for out of hospital nursing services that are determined to be
reasonably or medically necessary will be increased to $150 per day and
$7500  per year for each eligible person.

Coverage will be provided for hyperbaric oxygen therapy and hyperbaric
chamber treatment.

The eligible expenses for the services of chiropractors, osteopaths,
naturopaths, and podiatrists will each be covered to a maximum of $50 per
visit and $100  for x-ray limited to $1000  per year per eligible person or
$2,000  per family per year.

26.02 - DENTAL PLAN

The Company will provide and pay for the Company Group Dental Insurance Plan. The
Company shall be the sole policy holder and administrator of the above mentioned plan.
Effective the first day of the month following notification of ratification the annual maximum
covered expense is increased to $2000  per eligible person, orthodontic coverage for eligible
dependent children increased to $2,500,  and basic Dental Services will be 90%.

GENERAL

For Pilots married to a member of the Dental and Supplementary Health Insurance Plans, co-
ordination of benefits is allowed.

No changes and/or amendments to the benefits will be made without the agreement from the
Association.

26.03 - GROUP DISABILITY INCOME PLAN -PILOTS

GENERAL

.Ol Purpose of the Plan - The “Air Canada Group Disability income Plan - Pilots”
shall provide a reasonable level of income protection during periods that a pilot
is, for medical reasons, unable to perform his regular duties, subject to the
limitations herein.

.02 Application for Membership - “Record of Participation” ACF850, includes
Group Life, Supplementary Health and Disability Income Plans. Form ACF850
will be prepared in duplicate, with the original being forwarded to Payrolls,
Winnipeg 849,  and the copy retained on local file.

.03 Certificate  of Membership - No individual certificates are issued under this plan.
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26.03.02 - COVERAGE

.Ol Eligibility - Participation in the plan is a condition of employment (including Pilots
in-training).

.02

.03

Maximum Covered Salary-The maximum covered monthly salary will be:

.Ol Effective date of ratification - $19,500

.02 April 2,200l $20,000

.03 April 2,2002 $20,500

.04 April 2,2003 $21,000

Disabilitlas Covarad  by the Plan

(a) “Disabled” -A pilot shall be considered disabled if the Air Canada
Medical Department or Transport Canada determine that, for medical
reasons, he is unfit to fly.

(b) “Totally Disabled” - A “totally disabled” employee is one whose
condition is judged by the Underwriter to be such that he is unable to
work at any job for which he is reasonably fitted by education, training or
experience.

(4 “Medically Restricted Return to Duty” - A pilot returning to flight duty
with a medically restricted license which precludes him from occupying
his former position shall have his Group Disability Benefit pay the
difference between his actual earnings in the restricted position and his
presumed earnings at the time of his original disability.

0 His presumed earnings at the time of his original disability will be
based on the three (3)  full block month average or twelve (12)
block month average whlchever  is the greater immediately
preceding the month in which the disability commenced.

ii) Allowable service will continue to accrue during the period that a
pilot is in receipt of benefits.

iii) Pensionable earnings credits will continue to be based on his
presumed earnings as defined in (i) above.

iv) All other benefits in accordance with the position being flown
consistent with the terms of the Collective Agreement.

(4 Pregnancy Leave - A pilot who is pregnant is covered under the Plan for
the periods during the pregnancy she has been declared unfit to fly for
medical reasons by a certified physician. A post par-turn  medical
examination will be required within thirty (30) days.

.04 Dlsabilitlas Not Covered by the Plan - Benefits are not payable for any of the
following:

(a) An accidental bodily injury arising out of or in the course of any
employment for remuneration or profit other than with Air Canada.

(b) An injury or sickness which is a result of a hostile act occurring in a war
zone which the employee has entered voluntarily and not in the course of
the performance of his duties with the employer.

(c) An Intentionally self-inflicted injury or sickness.
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.05 Coverage

I$
Hysteria
Phobic Reactions

1:;
Obsessive compulsive disorder
A psychoneurotic disorder

i;
A behavioral disorder
Alcoholism, or
Drug addiction

For items (a) to (e) above, the employee is covered when receiving continuing
treatment from a physician who is certified in psychiatry, and in the case of items
(f) and (g)  the employee is undergoing an alcohol or drug addiction rehabilitation
program that has received the prior approval of the Company but only while the
employee is undergoing the program of rehabilitation, OR unless required to
meet the minimum sickness and the injury provisions of the Unemployment
Insurance Act.

Notwithstanding, it is the intention to consider each of these claims individually
and, based on the assessment of the insurer’s Claim Department and Medical
Board and the Air Canada Medical Directors made during the initial year to
continue payment beyond one year, in accordance with the terms of the policy
where the condition is judged to be sufficiently severe as to be comparable to a
psychosis. By virtue of the fact, these cases require individual consideration,
they do not lend themselves to precise contract definition.

NOTE: Subject to the minimum requirements under the Sickness and Injury
Provisions of the Employment Insurance Act, and regulations, no benefits are
payable to any claimant who fails to undertake and maintain any program of
rehabilitative training or treatment which is recommended by his physician or by
the Company’s Medical Board and is designed to result in any improvement in
his condition with a view to making possible his re-qualification  for flight duties.

.06 Suspension/Reinstatement of Coverage

.Ol Suspension of Coverage-Coverage shall be suspended on the date:

(a) Voluntary Leave of Absence - An employee is placed on
Voluntary leave of absence, and shall remain suspended for the
duration of the Leave of Absence. If the employee becomes
disabled while on such Leave of Absence, he will be entitled to
income benefits from the plan commencing the thirty-first (31st)
day from the date he is scheduled to return to active
employment.

(b) Employment Suspension - An employee is Suspended from
Active employment except that in the case of a member who
becomes disabled prior to being placed on suspension, he will
continue to be entitled to income benefits until assessed as fit to
return to active employment. If an employee becomes disabled
during such period of suspension, he will be entitled to receive
income benefits from the plan commencing on the thirty-first
(31st) day from the date he is scheduled to return to active
employment.

(c) Furlough -An employee is Furloughed, except that if the
employee is disabled prior to being placed on furlough, ha will
continue to receive the benefits of the plan until such time as he
is assessed fit to return to active employment.
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(d) On Strike/Lockout-An employee is On Strike or Locked Out as
a result of a dispute between ACPA and Air Canada except that
in the case of a member who becomes disabled prior to any
such strike or lockout, he will continue to be entitled to income
benefits until assessed as fit to return to active duty. If an
employee becomes disabled during such period of strike or
lockout, he will be entitled to receive income benefits from the
Plan commencing on the thirty-first (31 st) day from the date he is
scheduled to return to active employment,

.02 Reinstatement of Coverage - Coverage is automatically reinstated on
return to active employment.

.07 Termination of Coverage - Coverage terminates on the earliest of:

(a) The date the employee leaves the Company.
(b) The date the employee ceases to be a Pilot.
(4 The date the employee retires.
(d) The last day of the month in which the employee attains his 60th

birthday.
(e) The date the employee dies.

NOTE: Coverage may NOT be terminated at the option of the individual member.

.08 Conversion Privilege - There is no conversion privilege for this insurance.

26.03.03

.Ol

COSTS AND BENEFITS

Premium -The total monthly premium for this Group Disability Income Plan is
paid by the Company.

.02 Waiting Periods

(a) For each separate disability period there is a waiting period of 30
consecutive days before disability benefit payments commence. During
this period, sick leave will be in accordance with the Sick Leave
provisions of the Collective Agreement.

(b) Under the terms of the plan, the disability commences on the date of
original disablement and, for successive periods of absence, disability
benefit payments will commence immediately without a further waiting
period if: such absence is due to the same cause and is separated by
less than 180 days of active full time employment, or due to different
cause and is separated by less than 30 days of active full time
employment,

NOTE I*/ Employees absent from work due to illness or injury
covered under Workmen’s Compensation will be
removed from the payroll in accordance with Chapter 10
of Publication 71  I, (Refer to Subsection 4.05 of this
chapter for effect on income benefits.)

NOTE 2.d For administrative purposes, the date disability
commences is deemed to be the data the member is
unable to report for flight duties.
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.03 “DISABLED” - Benefit Schedule

Disability Income Benefits and Benefit Periods for Disabilities Which Commence
on or After June 2,1989:

Schedule of Benefits

An employee who is disabled shall be paid a benefit, determined by applying that
percentage of the employee’s monthly earnings shown opposite his applicable
year of service, for the benefit period shown in the following schedule.

Years of
Service

:
3
4
5
6
7
0
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29

30 and over

(30 day W/P) + 11 months at 75%  + 2 years (24 months) at 40%
(30 day W/P) + 11 months at 75% + 2 years (24 months) at 41%
(30 day W/P) + 11 months at 75% + 2 years (24 months) at 42%
(30 day W/P) + 11 months at 75%  + 3 years (36 months) at 43%
(30 day W/P) + 1 i months at 75%  + 4 years (48 months) at 44%
(30 day W/P) + II months at 75%  + 15.5  years (186  months) at 45%
(30 day W/P) + 11 months at 75% + 15.5 years (186  months) at 47%
(30 day W/P) * 11 months at 75%  + 15.5  years (186  months) at 49%
(30  day W/P) * 11 months at 75%  + 15.5 years (186  months) at 51%
(30 day W/P) + 11 months at 75% + 15.5  years (186  months) at 53%
(30 day W/P) + 1 I months at 75%  + 15.5  years (186  months) at 55%
(30 day W/P) + 11 months at 75%  + 15.5 years 1186  months) at 57%
(30  day W/P) + 11 months at 7556 + 15.5  years ii86 monthsj  at 59%
(30 day W/P) + Ii months at 75%  + 15 years (180  months) at 60%
(30  day W/P) + 11  months at 75% + I4 years (168  months) at 60%
(30  day W/P) * 11 months at 75% + 13 years (156  months) at 60%
(30  day W/P) + 1 f months at 75% + 12 years (144  months) a( 60%
(30 day W/P) + 11 months at 75%  + 11 years (I 32 months) at 60%
(30 day W/P) + 11 months at 75%  + 10 years (120  months) at 60%
(30 day W/P) + 11 months at 75% + 9 years (108  months) at 60%
(30  day W/P) + 11 months at 75% + 8 years (96 months) at 60%
(30 day W/P) + 11 months at 75%  + 7 years (64  months) at 60%
(30 day W/P) + 11 months at 75%  + 6 years (72 months) at 60%
(30 day W/P) + 11 months at 75%  + 5 years (60 months) at 60%
(30 day W/P) + 11 months at 75%  + 4 years (48 months) at 60%
(30  day W/P) + 11 months at 75%  + 3 years (36  months) at 60%
(30  day W/P) + 11 months at 75%  + 2 years (24  months) at 60%
(30  day W/P) + 11 months at 75%  + 2 years (24  months) at 60%
(30 day W/P) + 11 months at 75% + 2 years (24  months) at 60%
(30 day W/P) + 11 months at 75%  + 2 years (24 months) at 60%

Benefit Period Amount

Notwithstanding anything to the contrary expressed or implied in the above
schedule, if on the date an employee becomes disabled his Years of Service as
a Permanent Management Pilot, Acting Check Pilot, or Acting Flight Instructor or
Pilot total:

0 at least three years but less than 6 years, his “Benefit Period” shall be
increased by 30 days for each full calendar month worked in excess of
the number of full years shown in the column entitled “Years of Service”.

ii) at least 13 years but less than 14 years, his “Benefit Period” shall be
decreased by 15 days for each full calendar month worked in excess of
the employee’s number of full years of service as a Permanent
Management Pilot, Acting Check Pilot, or Acting Flight Instructor or Pilot.
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iii) at least 14 years but less than 27 years, his “Benefit Period” shall be
decreased by 30 days for each full calendar month worked in excess of
the employee’s number of full years of service as a Permanent
Management Pilot, Acting Check Pilot, or Acting Flight Instructor or Pilot,

.04 “Totally Disabled” - For claimants who are assessed as “Totally Disabled”,
benefits in the second and subsequent years will be paid at 60%  of salary to the
earlier of death, recovery or attainment of age 60.

.05 Minimum Benefit

Notwithstanding anything to the contrary contained in the Schedule of Benefits, it
is hereby provided that in no event shall an employee’s benefit be less than the
monthly equivalent of the current weekly benefit paid under the Employment
Insurance Act of Canada.

.06 Calculation of Benefits

(a) “Monthly Earnlngs”  -The average gross Air Canada earnings during
the three full block months or 12 block months, whichever is the greater,
immediately preceding the month in which disability commenced, not
exceeding:

(b)

i. $19,500 per month effective on the date of ratification.
ii. $20,000 per month effective April 2,200l. . .
III. $20,500  per month effective April 2,2002
iv. $21,000 per month effective April 2, 2003

The use of sick days as per Article 19.09.02 of the Agreement to
increase the benefit level may not be utilized by a pilot to exceed 100%
of “monthly earnings” as defined in 26.03.03.06(a)  above. Upon return to
active employment, an adjustment to the number of sick days utilized
may be required.

(d “Revised Salary” - If there is a revised salary schedule or collective
agreement which is retroactive to a date prior to the last day entitled to
pay there will be an adjustment to the benefits payable.

(4 “Vacation Clearance and/or Return to Payroll” - Income benefits will
be suspended during any period the employee is returned to the payroll
at the full pay of his regular job or due to vacation clearance by form
ACFEOI  (see Publication 707,  Chapter 3, Section 4),  regardless of the
continuing disability.

NOTE:  Should suspension of income benefits occur during the first year
benefit period, the first year level of income benefits will be
extended by a corresponding period.

.07 lndexation  of Benefits

Effective Date - The following escalated benefits will become payable to eligible
claimants in Canada as of January 1, 1990.

Eligible Claimants - Employees who are classified by the Company as “disabled
or totally disabled”.

Basis of Calculation -On January 1 of each year a pilot’s GDIP benefit will be
indexed by applying fifly percent (50%)of  the change in the CPI  for the period
November to October in the immediately preceding respective two (2)  years.
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The indexation benefit will be limited to a maximum increase of five percent (5%).

The applicable adjustment to benefits will be made effective with the first benefit
payment issued on or after January 1 of each year.

Pilots who are on GDIP benefits less than one (1)  year as of January 1 will have
their CPI  increase prorated.

.06 Termination of Benefits-All benefits will cease for all employees upon
attainment of age 60.

.09 Waiver of Premiums For Other Plans

While an employee is in receipt of benefits under the plan:

(a) Contributions are waived and allowable service continues in the Air
Canada Pension Plan.

(W The employee is entitled to full coverage under the Group Life, Dental
and Supplementary Health Insurance Plans, and the Basic Accidental
Death, Dismemberment and Loss of Use (AD&D/LU)  Insurance Plan
without cost to him.

NOTE: When employed in Air Canada in either an alternative job or part-
time in a regular job, normal payroll deductions will be made for:

1) Group insurances, as applicable; and

ii) Pension if the salary in the alternative job exceeds that
received in his regular job.

26.03.04 CLAIMS PROCEDURE

.Ol Action By The Employee - The employee will:

(a)

02

(4

Notify his immediate supervisor of the expected duration of his absence
on the first day of his disability.

If absence is likely to last more than thirty (30) days, obtain the
“Confidential Statement of Claim” (ACF863A),  the “Attending Physician’s
Statement” (M543) and the pre-addressed  blue-cornered envelope
(ACFfl51G)  from the base Personnel Services office.

Complete Part I of the “Confidential Statement of Claim” form and return
it to his Flight Supervisor or to Personnel Services who will complete Part
2.

Once Part 1 and Part 2 are completed, have the Physician complete the
“Attending Physician’s Statement”. If declared “medically unfit to fly” and
removed from flight duties, the “Attending Physician’s Statement” should
be completed by the Company medical officer.
NOTE: If there are any problems completing the claim form, contact the
Flight Supervisor or a Personnel Services representative for SSSiStanCe.

NOTE: In some cases, to enable payment (or continuation of payment)
of benefits, Great-West Life may ask for additional information
from the attending physician, It is recommended that the
physician be requested to provide the required information as
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soon as possible in order to avoid any undue delay in the
adjudication of the claim.

-02 Assessment of Claims

A medical decision will be made to determine whether it is a case of
“Total Disability” or “Disabled” as defined (see Article 26.03.02.03).

(a) It is not necessary for an employee to be confined to his home in
order to be considered “totally disabled”; however, to be eligible
for benefits, the employee must be continuously disabled and
under the continuous care of a physician legally licensed to
practice medicine.

(b) The assessment of disability will be based on reports of the
employee, the employer and the attending physician.
Consideration will be given to the employee’s ability to perform
alternative work and the appropriateness of such work for the
employee involved.

(4 Prior to the end of the first year of disability, the Underwriters will
assess the degree of the employee’s disablement to determine
whether the employee is disabled or totally disabled as defined
under the plan. The results of such assessment will be
forwarded to the Corporate & Human Resources Branch, the
Advisory  Committee and to Payrolls.

-03 Follow-Up Information

(a) Follow-up medical reports will be required by the Underwriter from time
to time while benefits are being paid. These follow-up reports will be
requested at varying intervals depending on the nature of the disability.

(b) While it is the responsibility of the Underwriters to conduct the normal
follow-up on disabled employees, Air Canada may require an
investigation be made of a particular case where doubt exists as to the
validity of the employee’s disability or the duration of the period of
disablement. When circumstances suggest a special investigation is
required, refer the situation to the Corporate & Human Resources
Branch, Montreal, as quickly as possible, with full particulars, for further
handling with the Underwriters, the Medical Board and/or the Advisory
Committee, as applicable. (It may be necessary to withhold further
income benefits until the results of the investigation are known.)

.04 Dlsputed  Claims

(a) Should the employee be dissatisfied with the assessment, he may lodge
an appeal through his representatives on the Advisory Committee for
reconsideration.  (See Article 26.03.05 for role of the Advisory
Committee).

(b) Where an assessment is in dispute, a three (3) man medical board will
be established and the findings of this board will be considered as final.
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26.03.05 Disability Income Plan Advisory Committee

(4 A committee known as the Disability Income Plan Advisory Committee
will be formed. This Committee will consist of three (3)  members
appointed by the Association and three (3)  members appointed by Air
Canada. This Committee will adjudicate all disputed claims. To permit
the Committee to perform its function, all pertinent and requested
information, other than information considered confidential between the
claimant and the attending physician, will be provided to the Committee.

The Committee will be informed in all cases where it is the intention of
the insurer to terminate a pilot’s benefit (other than for termination of
normal “schedule” benefits) and shall by majority vote have the authority
to extend the period of coverage when in their opinion such extension
would contribute to the claimant’s ability to return to active status. The
duration of any such extension shall also be subject to the agreement of
a majority of the Advisory Committee.

(b) It would be difficult, indeed unwise, to atlempt  to establish rules and
procedures that will apply in each and every case. Guidelines have been
provided that should apply in most circumstances. In arriving at its
conclusions, the Advisory Committee should be guided by common
sense and the purpose of the Plan.

(4 Any dispute arising out of the application or interpretation of the Disability
Income Plan not resolved by a majority vote of the Committee shall be
settled by arbitration in accordance with Article 30 of the currently
effective employment agreement between the Parties except when the
dispute is one regarding a medical opinion, a Board shall be established.

26.03.06 MEDICAL BOARD-SELECTION AND DUTIES

(a) Where a medical assessment is in dispute a three (3)  man medical board
will be established as follows:

0
ii)
iii)

One Medical Examiner as appointed by Air Canada.
One Medical Examiner selected by claimant.
The Examiners in (i) and (ii) above to agree upon and appoint a
third qualified and disinterested Medical Examiner, preferably a
specialist in the related field.

(b) The findings of this Board will be considered as final

26.03.07
.Ol

CORRESPONDENCE ABOUT THE PLAN
Who To Contact

(4 Inquiries about payments, completion of forms, income benefits,
individual claims, etc.:
i) Base Personnel Services Representative
ii) Flight Supervisor
iii) Employee Benefits Office

Human Resources - Air Canada
Dorval265

(b)  Other inquiries:
0 Representatives of ACPA
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26.04 AIR CANADA PILOT PENSION PLAN

.Ol Introduction
A separate pension plan and trust fund have been established as at January 1, 1998  for
pilots. These are called respectively the Air Canada Pension Plan - Pilots and the Air
Canada Pension Trust Fund - Pilots. The rules of the new pension plan are contained in
the plan text of the Air Canada Pension Plan - Pilots.

The Company has co-mingled the assets of the two plans (Air Canada Pension Plan end
Air Canada Pension Plan - Pilots) for investment purposes in the Air Canada Pension
Master Trust Fund. ACPA’s actuaries shall have access to all pertinent information
pursuant to the Air Canada Pension Plan - Pilots.

The Air Canada Pension Plan - Pilots shall be administered by a committee
(“Committee”) comprised of equal numbers of ACPA and Company appointees.

Any costs normally borne by the Air Canada Pension Master Trust Fund are
automatically charged on a proportionate basis to the participating funds; however,
specific pilot plan costs that are incurred will be charged to the pilot plan.

.02 Review of plan amendments
Air Canada shall undertake to amend the text of the Air Canada Pension Plan-Pilots to
incorporate amendments to such plan text which are required by Article26.04. The
amended text will be submitted to ACPA for approval. Thereafter the plan text will not be
changed unless required by law or agreed to by the parties. Amendments which are
required by any law which applies to the Air Canada Pension Plan - Pilots can be made
unilaterally by Air Canada.

Unless required by any law that applies to the Air Canada Pension Plan -Pilots, the
Company shall not, without the consent of ACPA;

(4

(b)

divide or merge the plan or the trust fund;

transfer into the plan, liabilities for pension benefits from another registered or
non-registered pension plan or arrangement, except in respect of newly
employed plan members in accordance with a reciprocal transfer agreement with
an arms length plan or in respect of employees who become members of the Air
Canada Pension Plan - Pilots due to a change in job positions; or

(c) transfer assets from the trust fund to another registered or non-registered pension
plan or arrangement sponsored by the Company or any other entity, except in
respect of members whose employment with the Company has terminated or in
respect of employees who cease to be members of the Air Canada Pension Plan
- Pilots due to a change in job positions.

.03 Maximum Pension Units

Effective January 1, 1990,  a pilot who retires in accordance with the rules of the Air
Canada Pension Plan - Pilots (the Air Canada Pension Plan for those who retired prior to
January 1, 1998)  shall be entitled to a total pension calculated and payable in
accordance with such rules, with the exception of the maximum pension defined in such
rules which, instead of $1,722.22 multiplied by the pilot’s years of allowable service, shall ,
be equal to new amounts (“maximum pension unit”) multiplied by the pilot’s years of
allowable service. The maximum pension unit varies with the year of retirement as
follows:
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MAXIMUM PENSION UNIT

Year of
retirement

1990
1991
1992
1993
1994
1995
1996
1997
1998
1999
2000
2001
2002
2003
2004
2005

2006  and after

For years of allowable service For years of allowable service
before after

01-01-1990 01.014990
$1,784 $2,277
$1,855 $2,368
$1,929 $2,463
$2,006 $2,561
$2,087 $2,664
$2,170 $2,771
$2,257 $2,881
$2,348 $2,998
$2,441 $3,116
$2,539 $3,241
$2,641 $3,370
$2,747 $3,505
$2,857 $3,645
$2,971 $3,791
$3,090 $3,942
$3,213 $4,100
$3,342 $4,264

The pension and the maximum pension shell be calculated separately for allowable
service before and after January 1,199O.  For members retiring with 35 years of
allowable service, the calculation shall be made using the years in respect of which the
member has contributed to the pension plan.

The portion of the pension which cannot be payable from the Air Canada Pension Plan -
Pilots due to the limits imposed by the Income Tax Act and Regulations (hereinafter
called “supplementary pension”) shall be payable from the Company’s general revenues
or the RCA under Section 26.04.10. The supplementary pension shall be payable in the
same form as the pension payable under the Air Canada Pension Plan - Pilots.

In the event a pilot terminates service, Article 26.04.03 shall not apply and the maximum
pension unit shall therefore remain at $1,722.22 in respect of such pilot.

In the event a pilot dies before pension commences and before having completed fifteen
(15) years of qualifying service, Article 26.04.03 shall not apply and the maximum
pension unit shall therefore remain at $1,722.22 in respect of such pilot.

.04 Members contributions

A member shall not be required to contribute in each calendar year an amount which
exceeds a maximum annual contribution determined as three times the maximum
pension unit in respect of allowable service after January 1, 1990  applicable for the given
calendar year.

For the final year of contribution, the maximum contribution shall be equal to the
maximum annual contribution multiplied by the number of months of allowable service
recognized during the final year over twelve (12).
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.05 Survlvlng  Spouse’s pension

In the event a pilot dies before pension commences but after having completed at least
fifleen (15) years of qualifying service, the benefits payable to the surviving spouse, if
any, shall be the greater of the death benefits payable from the Air Canada Pension Plan
- Pilots and an annual lifetime pension equal to 50%  of the accrued pension calculated as
per Article 26.04.03 above.

.06 Automatic indexation until January I, 2006

.Ol Effective on each adjustment date, the monthly instalment payable as of
December 1st immediately preceding such adjustment date, to any pensioner
and to any surviving spouse, including the supplementary pension, shall be
increased:

.Ol

.02

.03

.02 .Ol

.02

.03

.04

by the applicable adjustment rate in case of a disability pensioner or in
the case of a surviving spouse; or

by the applicable adjustment rate if the pension commenced at least one
year prior to the applicable adjustment date, provided that the pensioner
has attained 80 years of age prior to such adjustment date; or

by 1112th  of the applicable adjustment rate for each month prior to the
applicable adjustment date, if it commenced within one year prior to such
adjustment date, provided that the pensioner had attained 60 years of
age prior to such adjustment date.

For the purposes of Article 26.04.06 “adjustment date” means January 1,
1999,  January 1,2000,  January I, 2001, January 1,2002,  January 1,
2003,  January I, 2004,  January I, 2005 and January 1,2006,  as
applicable.

For the purposes of Article 26.04.06 “adjustment rate”, applicable as of
an adjustment date, means fifty percent (50%)  of the first six percent
(6%)  increase in the ratio of the Pension Index as of January 1 of the
given calendar year over the Pension Index as of January 1 of the
previous calendar year.

The Pension Index as of January 1 of a year is the average for the
12-month period ending October 31 of the previous year, of the
Consumer Price Index for each month in that 12-month period,

The Consumer Price Index for a month shall be as published by
Statistics Canada.

.07 Use of ancillary benefits for funding of a portion of the supplementary pension

Effective January I, 1998,  Air Canada has amended the new Air Canada Pension Plan -
Pilots so as to increase the portion of a pilot’s total pension which is payable from the Air
Canada Pension Plan - Pilots. The following ancillary benefits have been added for that
purpose alone:

.Ol Bridge  benefit- (As described in Section 6 of the Plan Text)

.Ol A pilot who retires afler having completed 25 years of qualifying service
or whose age plus qualifying service upon retirement adds up to
80 years or more, will qualify for a bridge benefit.
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.02 The amount of monthly bridge benefit shall be equal to:

the maximum monthly pension payable under the Canada Pension Plan
to a person retiring at age 65 in the year of retirement of the pilot

multiplied by

the ratio of allowable service over 35

.03 The bridge benefit will be payable from the pilots retirement date and will
cease with the payment due on the first of the month the pilot reaches
age 65,  or the first of the month preceding the pilots date of death, if
earlier. In the case where the pilot dies before age 65,50% of the bridge
benefit shall automatically continue to be payable to the pilot’s spouse, if
there is one, until the first of the month during which the pilot would have
reached age 65,  or the first of the month preceding the spouse’s date of
death, if earlier.

.02 lndexation  -(As described in Section 6 and in Section 17 of the Plan Text)

.Ol Effective January 1, 1996 and each January 1 thereafter up to and
including January 1, 2006,  the pension in payment under the Air Canada
Pension Plan - Pilots to a pilot who has retired before such date or to a
survivor, shall be indexed by an indexation  rate as defined hereinafter.

.02 The indexation  rate applicable on January 1 of a given year shall be equal
to the first 3% Increase in the ratio of the Pension Index as of January 1 of
the given calendar year over the Pension Index as of January 1 of the
previous calendar year, where the Pension Index is as defined in
Article 26.04.06 above.

The indexation provided under Article 26.04.07.02 shall include any adjustments
to pensions in payment payable under the Air Canada Pension Plan - Pilots, either
as described in Article 26.04.06 of this Agreement or as provided as at January 1,
1996  under the terms of the Air Canada Pension Plan - Pilots.

Effective January 1,2000, Air Canada agrees to amend the Air Canada Pension
Plan - Pilots so as to extend the indexation provided for in Article 26.04.07.02.01
above from January 1, 2002 (expiry date applicable before current collective
agreement) to January 1,2006.

The sole purpose of the bridge benefit and the indexation described herein above
is to increase the portion of a pilot’s total pension which is payable from the
Air Canada Pension Plan - Pilots. In no event shall the ancillary benefits provided
result in benefits in excess of those which would otherwise be payable if this
Article 26.04.07 was not applicable. Therefore, an additional pension, if any,
payable from the Air Canada Pension Plan - Pilots as a result of the above bridge
benefit and indexation will result in a decrease, dollar for dollar, of the amount
which would otherwise be payable as a supplementary pension from the
Company’s general revenues.

.06 Higher pension to age 65 option

The addition of a bridge beneftt under the Air Canada Pension Plan - Pilots, in order to
pay a portion of the supplementary pension from the registered plan, shall not prevent a
pilot of electing the higher pension to age 65 option. Any amount of additional pension
prior to age 65 which cannot be paid from the Air Canada Pension Plan - Pilots due to
limits imposed by the Income Tax Act and Regulations will be paid as a supplementary
pension with a corresponding actuarial reduction in the pension from age 65.
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.09 Pension Plan Surplus on Termination

.Ol

.02

.03

.04

Subject to any required approval by the Office of the Superintendent of Financial
Institutions, the Air Canada Pension Plan -Pilots shall be amended to provide
that, in case of termination of the plan, no part of the assets of the plan shall
revert to the benefit of the Company until the Superintendent’s consent has been
obtained and:

provision has been made for the payment to Members and Former
Members and their Spouses, Beneficiaries or estates of all accrued or
payable benefits in respect of membership up to the date of the
termination and, for that purpose, such benefits shall be treated as
vested without regard to conditions as to age, period of membership in
the plan or period of employment; and

provision has been made for distribution of surplus to Members, Former
Members and Spouses in accordance with section 18.5  of the plan, such
distribution to be made by applying the surplus, up to the sum of the
actuarial present value of the excess, if any, of the entitlement under
Article 26.04.03 at the date of Plan terminatlon  of each Member, Former
Member, and Surviving Spouse, over his or her entitlement under the
Plan (his or her ‘excess commuted value’), to each such individual in the
same proportion that his or her excess commuted value bears to the sum
of all such excess commuted values.

In the event the superintendent or other regulatory authority does not approve
any payment of benefits or distribution of surplus to members, such payments or
distributions shall be made in another form acceptable to the Air Canada Pilots
Association,

Air Canada agrees that any required representation by the Company to Canada
Customs and Revenue Agency or the Office of the Superintendent of Financial
Institutions with respect to the Plan text amendments agreed to on September 1,
2000 will be made jointly with ACPA.

The purpose of this provision is to secure the supplementary pension described
in Article 26.04.03 in the event of a plan windup and under no circumstances is it
intended to provide for any increase in benefits.

.I0 Use of Retirement Compensation Arrangement to Secure Pension Benefits

.Ol Effective April 2,2000, pilot contributions to the Air Canada Pension Trust Fund -
Pilots will be limited to 1.5 times the “post-1984”  MPUs of that year. Pilot
contributions between this amount and an amount equal to 3 times the “post-
1989”  MPUs (“Pilot RCA Contribution”) will be deposited into a Retirement
Compensation Arrangement fund (“RCA Plan”) to be established and
administered by Air Canada.

.02 For each pilot, Air Canada will contribute to the RCA an amount equal to the Pilot
RCA Contribution (“Basic Company Contribution”).

For pilots covered by Article 26.03 - Group Disability Income Plan - Pilots, the
Basic Company Contribution shall be calculated in the same manner as for active
pilots based upon the deemed earnings used to determine the Average Annual
Compensation for pension calculation purposes.
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For pilots who have accrued or will accrue 35 years of service before Normal
Retirement Age, Air Canada shall continue to make the “Basic Company
Contribution” to their account in the RCA Plan. These contributions shall continue
from when the member accrues 35 years of allowable service until their
retirement date.

.03 Each pilot will have an individual account under the RCA which will comprise the
Pilots RCA Contributions, the Basic Company Contribution, investment earnings
thereon, distributions as set out in Article 26.04.10.04.05 and 26.04.10.05 and the
applicable refundable tax credits.

.04 If a pilot retires from employment with eligibility to benefits payable from the
Supplementary Plan, the individual account of this pilot will be used to pay the
supplementary pension that otherwise would have been paid by Air Canada, in the
following manner:

.Ol The pilot will elect the date at which payments from the RCA will start.
Payments shall start no later than age seventy-five (75).

.02 Payments will be made over a period of 10 years: 1110 of the account in
the first year of payment, l/9 in the second year and so on until the 10th
year, provided that in no event shall such payment exceed the
supplementary pension.

.03 In the event the RCA is not depleted at the end of the 10th  year, any
residual amount in the RCA shall be used to pay the supplementary
pension until the RCA has been depleted.

.04 Supplementary pensions payable from Air Canada to the pilot will be
reduced by $1 for each $1  received from the RCA.

.05 In cases where the pensioner and his survivor die before the pilot’s RCA
payments have been depleted, the balance of the account will be
distributed proportionally between the other RCA members’ accounts.
This calculation and distribution will be allocated at the end of each
calendar year.

.05 If a pilot terminates employment without eligibility for supplementary pension
benefits, the pilot will receive a refund of the contributions made by the pilot to
the RCA with the investment earnings credited thereon. The balance of the pilot’s
RCA account will be distributed proportionally among the other RCA members’
accounts at the end of the calendar year.

.06 The RCA will be administered by Air Canada. Investments under the RCA will be
administered by a committee comprised of equal numbers of ACPA  and Air
Canada appointees. The parties agree to meet to do all necessary work to
establish the operation of the RCA Plan by January 1,200l.  Expenses
associated with the set up of the RCA shall be borne by Air Canada. Ongoing
administration costs of the RCA Plan will be assumed by the RCA Plan.

.07 In the event that an actuarial valuation of the Supplemental Plan for RCA
members reveals that the assets exceed the solvency liabilities, then, such
excess may be used to eliminate both the Air Canada and Pilots contributions for
the period corresponding to such excess.

For this purpose, the assets shall include, in addition to the RCA assets and
applicable refundable tax, a portion of the solvency surplus determined on a
valuation of the Air Canada Pension Plan - Pilots, as at the same valuation date.
Such portion shall be determined by the ratio of solvency liabilities in the Air
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Canada Pension Plan- Pilots in respect of the RCA members to the total
solvency liabilities in the such plan.

The present value of the supplementary pensions shall be determined using the
same assumptions and methods as those used for the solvency valuation of the
Air Canada Pension Plan-Pilots on the same date except that an adjustment to
the discount rate shall be made for tax purposes.

.08 In the event that the RCA Is wound-up

.Ol a pilot who does not satisfy the eligibility criteria for a supplementary
pension shall receive a refund of the contributions made by the pilot to
the RCA with the investment earnings credited thereon. The balance of
the pilot’s RCA account shall be allocated proportionally among the
accounts of those pilots who do satisfy the eligibility criteria for a
supplementary pension.

.02 a pilot who does satisfy the eligibility criteria for a supplementary pension
shall have that supplementary pension provided, to the extent possible,

(4 firstly by any additional benefits payable to the pilot as a result of
the termination of the Air Canada Pension Plan - Pilots, and

64 secondly by his individual RCA account,

.03 if the combination of any additional benefits payable as a result of the
termination of the Air Canada Pension Plan - Pilots and his individual
RCA account is more than sufficient to provide for his supplementary
pension, the excess in his RCA account over the amount needed to
provide the supplementary pension, shall be allocated proportionately to
the accounts of those pilots whose supplementary pensions are not fully
funded by .02 above, to the extent necessary to fund their supplementary
pensions.

.04 if any assets remain in the RCA, they shall then be used to fund the
supplementary pensions of those members who retired prior to April 2,
2000 with an entitlement to a supplementary pension and their survivors,
and after taking into account any additional benefits payable to the
members as a result of the termination of the Air Canada Pension Plan-
Pilots, until all those members are fully funded.

.05 if, after this process, there remains any assets in the RCA, those assets
shall revert to the Company.

.09 Within one month of the ratification of the collective agreement, Air Canada shall
make a special contribution of $11,500,000 to the RCA. On April 2,200l  and April
2,2002, Air Canada shall make further special contributions of $11,500,000 each
to the RCA. These special contributions shall be allocated among the individual
accounts of all active and disabled pilots who, on April 2,2000, were within ten (10)
years of their Normal Retirement Date. This allocation shall be made in the
following manner:

.Ol The individual account of the pilot shall be credited with an amount
equal to the allocation factor, multiplied by:

(i) the pilot’s year 2000 Compensation which is in excess of $93,650
without exceeding $177,900, multiplied by:
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.I0

.I1

26.05

.02

.03

ii) the difference between 10 and the years and completed months
(expressed in twelfths of a year) by which April 2,200O precedes
his or her Normal Retirement Date.

The Compensation used shall be as defined in the Air Canada Pension
Plan -Pilots. For pilots covered by Article 26.03, Group Disability Income
Plan - Pilots, the year 2000 deemed earnings used to determine the
Average Annual Compensation for pension calculation purposes shall be
used. For pilots retiring between April 2,200O and January 1,2001,  the
actual Compensation until retirement shall be annualired.

The allocation factor shall be established in such a way that the special
contribution will be fully allocated among active and disabled pilots who,
on April 2, 2000,  have attained age 50.  The allocation factor is estimated
at approximately 5.8%.

This agreement is effective from April 2,200O and is based on the current Income Tax
Act and regulations in effect on the date of signing of this agreement. In the event that
changes to the Income Tax Act and/or its regulations would change the amount of
pension that can be paid from a registered pension plan, and/or the members’
contributions that can be paid to a registered pension plan, and/or the rules applying to
retirement compensation arrangements, the RCA Plan may be amended. Any
amendment to the RCA Plan resulting from any legislative or regulatory change shall be
made by mutual agreement.

Top-Up of Benefits on Grounded Retirement

A pilot who exhausts benefits under the GDIP Plan and does not qualify for Disability
Retirement, but elects, afler ratification of the collective agreement, Grounded Retirement
under Section 5.4 of the Air Canada Pension Plan - Pilots shall receive a monthly
amount payable from the Company’s general revenues equal to the Disability Retirement
Pension the pilot would have received had the pilot retired with a Disability Retirement
Pension less the Grounded Retirement Pension payable.

Pilots who are currently receiving or have received benefits under the Grounded
Retirement provisions of the Air Canada Pension Plan -Pilots and are shown on the
attached letter shall be paid the difference between what they would have received had
they been entitled to a Disability Pension based on their earnings and service at the time
their GDIP benefits were exhausted, and what they received or are receiving under
Grounded Retirement benefits.

Company Insurances

All Air Canada insurances will be in effect while on Air Canada business in areas of both
declared and undeclared wars.

26-18



ARTICLE 27 -THE INVESTIGATION OF ACCIDENTS OR INCIDENTS RELATED TO THE
OPERATION OF AN AIRCRAFT and FLIGHT SAFETY PROGRAM - USAGE
OF AIRCRAFT ELECTRONIC RECORDING & REPORTING DEVICES and
FLIGHT OPERATIONS QUALITY ASSURANCE PROGRAM [FOCIA\

27.01

27.02

27.03

27.04

27.05

27.06.

27.07

27.08

Where a pilot is involved in an accident or incident related to the operation of an
aircraft while on duty, he may be held out of service pending the outcome of any
investigation into the accident or incident undertaken by the Company, Transport
Canada or the Canadian Transportation Accident Investigation and Safety Board, ’
or any of them.

NOTE: Where held out of service, the pilot and the Association will be so notified
in writing within seven (7) days along with the reasons therefore.

Where the investigation is undertaken by the Company, the officers involved
shall make every attempt to issue a final report within three (3)  months,

NOTE: Both the pilot involved and the Association will be given the opportunity
to participate fully in the investigation, will be informed on a regular basis
on the course of such investigation and will be provided with a copy of
any interim or final reports resulting therefrom.

While pursuant to Article 27.01 a pilot is held out of service pending the outcome
of an investigation, he shall be paid for the flights in his block as if they had been
flown according to schedule (regular salary in the case of a pilot on flat salary),
and shall be credited with such flying time for the purpose of flight time
limitations. A pilot not holding a block selection shall be paid and flight time
limited the daily average of his flying pay during the previous three (3) block
months exclusive of leave of absence without pay. All such pay shall be adjusted
to include negotiated pay increases and any incremental pay increases.

Where disciplinary or discharge action is considered following the issuance of an
accident investigation report, satisfactory to the Company, the provisions of
Article 29 shall be applied from such date of issue.

Prior to any form of invesligation or interrogation by the Company following an
accident or incident, the pilots shall make themselves available and shall be
afforded a medical examination and the results shall be made available to the
Company and pilots.

In cases involving aircraft accidents, pilots will not be required to commit
themselves orally or in writing to officials of the Company for a period of
twenty-four hours following the accident unless they have the opportunity to be
represented by ACPA.

Throughout this procedure the pilot involved and/or his designated Association
representative(s) may, upon request, review any information contained in his files
in conjunction with a designated representative of the Company.

Representation During Accident Investigation

During accident investigation, the pilot or his duly accredited representative or
representatives shall have access to any information that may affect the pilots
status. An Association representative shall be part of the Company investigation
team.
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27.09

.Ol

.02

.03

.04

*OS

.06

.07

.08

.09

.I0

Flight Safety Program -Aircraft Electronic Recording 81 Reporting Devices

The parties agree that the use of electronically recorded flight data can be used
to enhance flight safety, provide relevant and accurate information to assist in
accident/incident investigation, as well as to provide economic savings through
preventative maintenance and enhancements to Standard Operating Procedures
(SOPS).

It is agreed that no electronic recording and reporting devices of any kind, and no
recorded data obtained or derived from the Cockpit Voice Recorders (CVR),
Flight Operations Quality Assurance Programmes (FOQA),  ACARS, Video
Recorders, Quick Access Recorders (QARs) or any Flight Safety Program will be
employed to monitor, nor to electronically check, the judgement  and/or ability of
any individual pilot. This does not preclude the use of de-identified information in
the interest of flight safety, maintenance integrity programs or aircraft
manufacturer assessment programs in a manner mutually agreeable to the
Company and the Association.

No information or data derived, developed or obtained from or as a result of a
Flight Safety Program utilising Aircraft Electronic Recording and Reporting
Devices will be used by the Company, the Pilots, or the Association in any civil,
administrative, penal, criminal, disciplinary, discharge or termination action or
proceeding of any kind. Nor shall any data or information obtained as a result of
knowledge derived from a Flight Safety Program utilising Aircraft Electronic
Recording and Reporting Devices be used, nor permission granted for use, as
the basis of, or in justification of any such civil, administrative, penal, criminal,
discipline, discharge or termination action or proceeding of any kind.

The Company agrees to make available to the Association, upon request by the
MEC Chairman, reasonable pertinent stored data relevant to the Association’s
interest in flight safety. No data obtained or derived from a Flight Safety Program
identifying a pilot or crew shall be released without the permission of all persons
so identified.

It is agreed that no recording devices, for Flight Safety or maintenance purposes
not utilized in the Company’s aircraft, will be installed without mutual agreement
of the Company and the Association.

The parties agree that the following procedures will apply in order to ensure a
mutually satisfactory usage of information from any Flight Safety Program
utilising Aircraft Electronic Recording and Reporting Devices. These procedures
are subject to the obligations of the parties to comply with government
regulations.

Cockpit Voice Recorders will only be used under a Flight Safety Program as
mutually agreed by the Company and the Association.

The Company will ensure that Cockpit Voice Recorders will have an operable
means of erasure at the termination of flight.

Prior to usage for maintenance purposes, the Cockpit Voice Recorder tape will
be completely erased.

The Company shall use its best efforts to ensure the security of Cockpit Voice
Recording equipment against unauthorized removal and/or playback.
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.I1 When Cockpit Voice Recorder data is retrieved by the Company under the
program for other than maintenance purposes, or any other mutually agreed
safety programs, both the Captain and the Association will be notified.

27.10 Flight Operations Quality Assurance (FOQA)

.Ol  It is agreed that programs to read routinely recorded data, for Flight Operations
Quality Assurance Program (FOQA) or maintenance purposes, will not be
introduced, without mutual agreement of the Company and the Association,

.02 The design, implementation and operation of any Flight Operations Quality
Assurance Program shall be by mutual agreement between the Company and
ACPA. A joint Company and ACPA FOQA Monitoring Committee will oversee the
FOQA program and establish necessary policies and procedures as required.

.03 The design, implementation and operation of any Flight Operations Quality
Assurance Program shall ensure that any data obtained or derived from the
FOQA program will be de-identified in such a manner to guarantee that the
identity of any pilot will not be known to anyone, except to a specified ACPA
representative who, under the terms of a FOQA program, may determine the
identity of the pilot in the pursuit of enhancing flight safety.

.04 It is agreed that any data obtained or derived from a Flight Operations Quality
Assurance Program shall be kept or stored only in an aggregate (combined)
form. Raw, flight-specific data shall not be shared with a third party and wilt be
destroyed after being added to the aggregate record.

.05 It is agreed that data obtained or derived from a FOQA  program will not be
employed by Air Canada to monitor, nor to electronically check the judgement
and/or the ability of individual pilots.

.06 It is agreed that fuel burn or any other data derived from DataPlus (ACARS) will
not be employed to monitor, nor to electronically check the judgement  and/or
the ability of individual pilots. Any use of Data plus information for the purpose
of fuel management shall utilize methods that are mutually agreed by the
Company and the Association.
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ARTICLE - 28 GRIEVANCE PROCEDURE - GENERAL

28.01 .Ol

.02

28.02 .Ol

.02

.03

28.03 .Ol

.02

It is the desire of the parties to this Agreement that local complaints or
grievances be settled as promptly as possible.

Appeals from disciplinary or discharge action are excluded from the
provisions of this Article and will be handled in accordance with Article
29.

Grievances under this Article may be initiated by any pilot (group of
pilots) who considers himself aggrieved, with the concurrence of the
Association.

Grievances of a general nature may be initiated by the Association at the
appropriate step depending on the nature and scope of such grievance.

Grievances may be initiated by the Association on behalf of any pilot or
group of pilots.

Any pilot (group of pilots) who considers himself aggrieved, may, after
first attempting to obtain a satisfactory settlement with his immediate
supervisor, appeal through the following steps in writing outlining both
the nature of the grievance and the facts involved, provided the
grievance is filed within thirty (30)  calendar days after the pilot(s)
reasonably would have knowledge of the occurrence of the facts giving
rise to the grievance. It is not intended that this limitation will preclude
claims arising out of bookkeeping or clerical errors.

Step 1 - A Chief Pilot or an appropriate designated representative
from Flight Operations.

Step 2 - The Chief Executive Officer or his designated
representatives.

Steps 1 and 2 above may be combined into a single step
by mutual consent.

The foregoing notice requirements shall not be interpreted so as to
restrict consideration of all relevant issues.

28.04 Throughout this procedure, the pilot or pilots involved shall be represented by the
Association.

28.05 Where the procedures outlined in Article 28.03 have been exhausted, the
Association may initiate the arbitration procedure in accordance with Article 30
within thirty (30) days of receipt of the final Company decision provided the
grievance involves the interpretation, application, or alleged violation of the
provisions of this Agreement.

28.06 .Oi The following shall apply at all steps of the grievance procedure specified
in Article 28.03.

.Ol A hearing shall be held within ten (10) calendar days of receipt
by the Company of a written notice of grievance.
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.02 Appeals must be lodged in writing within ten (10) calendar days
of receipt of any decision.

.03 All decisions shall be rendered within ten (10) calendar days of
the hearing and shall be communicated in writing to the parties
concerned including, in all cases, the Association.

.02 The time limits specified above may be extended by mutual agreement in
writing.

.03 Any decision not appealed within the relevant time limits shall be final
and binding on the parties concerned.

20.07 All employee witnesses called by the Association shall be granted time off
subject to the requirements of the service and shall be provided with space
available transportation to and from the hearing.

28.08 Throughout this procedure, the pilot involved and/or his designated Association
representative may, upon request, review any information contained in his files in
conjunction with a designated representative of the Company.

m: If requested, the Company shall provide the pilot with two (2)  copies of
all documents relative to such grievance in his file.

28-2



ARTICLE 29 - GRIEVANCE PROCEDURE - DISCIPLINE OR DISCHARGE

29.01

29.02

29.03

29.04

29.05

29.06

29.07

29.08

Where disciplinary or discharge action is contemplated, the pilot involved may,
where necessary, be held out of service pending investigation for up to seven (7)
calendar days in order to provide local management with sufficient time to
investigate and consider all factors involved.

In cases where disciplinary or discharge action is considered, the principle that
the passage of time is a significant mitigating factor should be given substantial
weight when reference is made lo the past record of the pilot involved.

.Ol Where disciplinary action is taken, the pilot and the Association will be
notified in writing along with the reasons for such decision and informed
of his right to appeal.

.02 Where discharge action is considered, the pilot shall be suspended
pending discharge, notified along with the Association of the reasons for
such decision in writing and informed of his right to appeal.

The provisions of this Article do not apply to pilots during the entire probationary
period where questions of flying qualifications are involved.

A pilot who has been disciplined or suspended pending discharge and who
considers himself unjustly dealt with may appeal through the following steps in
writing provided that the initial appeal grieving the Company’s action is lodged in
writing within thirty (30) calendar days after receipt of notification of discipline or
discharge:

Step 1 -A Chief Pilot or an appropriate designated representative from Flight
Operations.

Step 2 -The Chief Executive Officer or his designated representatives.

NOTE: Steps I and 2 above may be combined into a single step by mutual
consent.

Throughout this procedure, the pilot or pilots involved shall be represented by the
Association.

Where the procedures outlined in Article 29.05 have been exhausted, the
Association may initiate the arbitration procedure in accordance with Article 30
within thirty (30) days of receipt of the final Company decision.

.Ol The following shall apply et all steps specified in Article 29.05.

.Oi Appeals must be lodged in writing within ten (IO) calendar days
of receipt of any decision.

.02 A hearing shall be held within ten (10) calendar days of receipt of
notice of appeal.

.03 All decisions shall be rendered within ten (IO) calendar days of
any hearing and shall be communicated in writing to the parties
concerned, including in all cases the Association.

29- 1



.02 Any decision not appealed within the relevant time limits shall be final
and binding on the parties concerned.

29.09 All employee witnesses called by the appellant shall be granted time off subject
to the requirements of the service and shall be provided with space available
transportation to and from the hearing.

29.10 Throughout this procedure, the pilot involved and/or his designated Association
representative may, upon request, review any information contained in his tiles in
conjunction with a designated representative of the Company.

NOTE: If requested, the Company shall provide the pilot with two (2)
copies of all documents relative to the case in his file.

29.11 If at any step of this procedure, including arbitration, the pilot is fully exonerated,
his record shall be cleared of the charges against him, and he shall be reinstated
without loss of seniority or pay.
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30.01

30.02

30.03

30.04

30.05

30.06

30.07

In the event that a member of the arbitration board resigns, dies or otherwise is
unable to remain a member of the panel, the party who nominated him or, in the
case of the Chairman, the other two nominees shall choose a replacement for
him as soon as possible in the same manner as set out herein above.

.Ol

.02

.Ol

.02

.Ol

.02

Each party must appoint its member to the Board within fifteen (15)  days
of receipt by the other party of a written submission to arbitration
pursuant to Article 28.05 or 29.07.

By mutual consent the parties may submit any matter to a single
arbitrator for determination in accordance with the provisions of this
Article.

The Board shall have jurisdiction to consider any matter properly
submitted to it under the terms of this Agreement.

The Board shall have no jurisdiction to alter, modify, amend or make any
decision inconsistent with the terms of this Agreement.

The Board shall establish its own procedure having due regard to the
requirements of natural justice.

The Board shall make every effort to render a decision with the minimum
delay and in no case more than three (3) months from the date of the
final hearing.

Board of Arbitration shall be established when required and shall consist of one
(I) member appointed by the Association one (I) appointed by the Company and
one (I) Chairman appointed by agreement between the appointees of the
Association and the Company or failing such agreement, by the Minister of
Labour at the request of either appointee.

The Board shall in the case of a grievance appeal have the authority to render
any decision that it considers just and equitable.

.Ol In the case of disciplinary or discharge appeals, the Board shall have the
authority to determine whether the disciplinary or discharge action taken
by the Company was for just and proper cause.

.02 In such disciplinary or discharge appeals, the Board may uphold the
Company’s final decision, fully exonerate and reinstate the appellant with
pay for all time lost or render such other decision as it considers just and
equitable.

.Ol A majority decision shall constitute the decision of the Board; but, failing
such majority, the decision of the Chairman shall govern.

.02 A decision of the Board shall be final and binding on the Association, the
appellant and the Company.
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30.08 Throughout this procedure, the pilot involved and/or his designated Association
representative may, upon request, review any information contained in his files in
conjunction with a designated representative of the Company.

E: If requested, the Company shall provide the pilot with two (2)  copies of
all documents relative to the case in his file.

30.09 All employee witnesses called by the Board or the appellant shall be granted time
off subject to the requirements of the service and shall be provided with space
available transportation to and from the hearing.

30.10 .Ol The expenses incurred by the Board shall be borne equally by each
party.

30.11

.02 Each party shall assume the expenses incurred by its own appointee.

The provisions of this Article shall not in any way limit restrict or abridge any
rights or privileges accorded either party according to the law.

30.12 Expedited Arbitration

.Ol By mutual consent, the parties may submit any grievance to expedited arbitration
in accordance with the provisions contained herein.

.02 Within seven (7) days of written receipt of notice that the parties wish to have a
grievance referred to expedited arbitration, they shall select an arbitrator from the
list detailed in Appendix “A”.

If the parties are unable to agree on the selection of an arbitrator, selection shall
be made through the process of elimination. The first party to strike a name from
the panel will be selected by lot. Thereafter, the parties shall alternatively strike
names until only one arbitrator remains, and that arbitrator shall be selected.

If the arbitrator to be selected in accordance with the list is not available to hear
the grievance within the time limits of 30.12.03, the parties may select another
available arbitrator using the aforementioned process.

.03 Grievances referred to expedited arbitration shall be scheduled within one (1)
month of selection of the arbitrator.

.04 The parties shall agree to the location of the hearings. If no agreement is
reached, the arbitrator shall set the location.

.05 All presentations shall be short and concise and are to include an opening
statement. The parties agree to make limited use of authorities during their
presentations.

.06 At any time prior to issuing a final decision, the arbitrator may assist the parties in
mediating a resolution of the grievance. When mediation fails, or is not
appropriate, a decision shall be issued as contemplated herein.

.07 The decision of the arbitrator is to be completed and forwarded by registered mail
and facsimile to the parties within ten (10) working days of the end of the hearing
The arbitrator may provide an oral decision at the conclusion of the hearing with
written reasons to follow within ten (10) working days of the end of the hearing.
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.08

.09

The parties shall equally share the cost of fees and expenses of the arbitrator.

The arbitrator shall have jurisdiction to assist the parties in mediating a resolution
of the grievance or to render a decision that shall be binding on both parties. The
arbitrator shall have no jurisdiction to alter, modify, amend, or make any decision
inconsistent with the terms of the agreement. In the case of a disciplinary
hearing, the arbitrator may dispose of the matter in a manner that he deems just
and equitable.

.lO Any decision issued by an arbitrator under this provision is without prejudice and
shall only have application to the particular grievance at issue. Such decision
cannot be relied upon by either party in any other proceedings.

.I1 Both parties agree that no outside legal counsel will be retained to present
grievances to expedite arbitration under this Article.

.12 Within ninety (90) calendar days of ratification of this agreement, the parties will
agree on the list of arbitrators outlined in Article 30.12.02, through the selection of
five (5)  panel members by the Company and five (5)  panel members by the
Association and one (1)  mutually agreed to member. Failing agreement on the
“mutually agreed to” panel member, the member shall be selected by the Minister
of Labour or his designate.

.13 If one (i) or more of the arbitrators resigns or becomes incapable of performing
his duties, or if either party, by notice in writing to the arbitrator and to the other
party, terminates the services of the arbitrator, the party or parties having
originally selected the resigning or terminated arbitrator will select a replacement
forthwith.

.14 All time limits outlined in this Article are subject to extension by mutual
agreement of the parties.

30 - 3



ARTICLE 31 -PHYSICAL EXAMINATION

31.01 Without his consent, a pilot shall not be required to submit to any Company
physical examination in excess of periodic six (6)  month or one (1)  year
examination required under government regulation for licence endorsement,
unless it is apparent that his health or physical condition is impaired, in which
case the pilot will be furnished a copy of the medical examination report. The
physical standards required by the Company to be maintained for continued
employment as a pilot shall be no more restrictive than those required by the
Ministry of Transport at the time of the examination, including any waiver policy
adopted by the Ministry.

31.02 Any pilot hereunder who failed to pass a Company physical examination may, at
his option, have a review of his case in the following manner:

.Ol He may employ a qualified medical examiner of his own choosing and at
his own expense for the purpose of conducting a physical examination
for the same purpose as the physical examination made by the
Company’s medical examiner.

.02 A copy of the findings of the medical examiner chosen by the employee
shall be furnished to the Company, and in the event that such findings
verify the findings of the Company’s medical examiner, no further
medical review of the case shall be afforded.

.03 In the event that the findings of the medical examiner chosen by the
employee shall disagree with the findings of the Company’s medical
examiner, the Company will, at the written request of the employee, ask
that the two (2) medical examiners agree upon and appoint a third
qualified and disinterested medical examiner, preferably a specialist, for
the purpose of making a further physical examination of the employee.

31.03 The said disinterested medical examiner shall make a further examination of the
pilot in question, and the case shall be settled on the basis of his findings.

31.04 The expense of employing the disinterested medical examiner shall be borne
one-half (l/2) by the pilot and one-half (l/2) by the Company. Copies of each
medical examiner’s report shall be furnished to the Company and to the pilot.

31.05 It is specifically agreed that the findings of the medical examiners concerned
herein shall be unbiased, and no exchange of medical opinions or history shall
be made either in writing or verbally, until each medical examiner has examined
the pilot concerned. Nothing herein shall prevent the interchange of medical
opinion after examination and before a common decision is reached.
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ARTICLE 32 - FURLOUGH AND SEVERANCE

32.01  Furloughing

.Oi If there is a furlough, pilots shall be furloughed in reverse order of system

I

seniority. Such furloughed pilots shall be recalled in order of their system
seniority. New pilots may be hired only after all furloughed pilots have been
recalled or have bypassed their recall notice.

.02 The Company shall provide at least thirty (30)  days writen notice to a pilot prior to
his being furloughed.

.03 In the event of a furlough, affected pilots shall have:

.Ol

.02

-03

.04

Their bank credits reconciled (paid out or paid back as the case may be);

Any sick days will be carried forward to recall.

By mutual agreement between the Company and Pilot vacation may be
deferred, until furloughed and then paid at two hours, thirty-six minutes
(2:36) per day, (one-half (‘A)  day, one-half (Yz) night) or his daily average
earnings of the best three (3)  block months during the last twelve (12)
months of active line service prior to the effective date of furlough,
whichever is greater. A pilot who is furloughed shall also be provided
with space available transportation for himself and dependent members
of his family to any point in the system to the extent permitted by law.

An opportunity to renew their Instrument Flight Rating prior to furlough.
This includes pilots who currently hold a valid Instrument Flight Rating.

.04 A pilot who is furloughed shall file his address with the office of the Vice
President, Flight Operations or his delegate and shall thereafter promptly advise
the Company of any change in address. A pilot shall not be entitled to
preference in recall if he does not comply with this requirement.

.05 A pilot offered recall shall be expected to respond within fourteen (14)  days and
to return to the service of the Company within thirty (30) days, or such longer
period as may be mutually agreed upon, after notice has been received by
registered mail or telegram sent to the last address filed with the Company as
detailed in 32.01.04.

.06 A pilot offered recall shall have the option to bypass such offer, provided there
are pilots junior to him still on furlough. Such pilot, electing to bypass an offer of
recall shall not be entitled to the provisions of 32.01.07 and shall forfeit the right
to recall until subsequent vacancies are available under the provisions of Article
25.

.07 A pilot recalled within one hundred and eighty (180) days of being furloughed
shall normally be recalled at the base from which he was furloughed. Should this
recall not be at the base from which he was furloughed, he shall be entitled to a
Company paid move as per the provisions of Article 25.11.06.
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32.02 Recall

.Ol When recall occurs, the following will apply during training:

.02

.03

A pilot who has been recalled may avail himself of Article 20. (LOA)

A pilot who has been recalled shall be credited with one (1)  sick day for every
month left in the calendar year.

.04 A pilot returning from furlough shall not have an adjusted service date later than
a pilot junior to him.

32.03 Furlough Pay

.Ol Each pilot who becomes furloughed shall be entitled to two (2) weeks pay for
each full year of service, prorated, up to a maximum of twenty (20) weeks pay.
This provision does not apply to a pilot electing to take a voluntary separation.

.02

.03

32.04 Severance Pay

.Ol Each pilot whose service is terminated shall be entitled to one half (1/) month’s
pay for each full year of service, up to a maximum of six (6)  months’ pay. This
provision does not apply to a pilot on probation in accordance with the provisions
of Article 23.01  and 23.02.

.02

.Ol The pilots pay will be based on the average daily earnings of the best
three (3) block months during the last twelve (12) months of active line
service prior to the effective date of furlough, plus any negotiated pay
increases.

.02 The pilots will be entitled to Meal Expenses as outlined in Articles
16.02.01  and 16.02.04 and a hotel room if the pilot is away from his
home base.

.03 When recall occurs more than one hundred eighty (180) days after being
furloughed the pilot will be entitled to meal expenses as outlined in
Articles 16.02.01  and 16.02.04 and a hotel room.

In the event that a furloughed pilot is recalled without having used all his furlough
pay, the unused portion will be credited to his account; however, service for
additional furlough pay credits will only be accumulated from date of recall.

Furlough pay shall be based on the average daily earnings of the best three (3)
block months during the last twelve (12) months of active line service prior to the
effective date of furlough.

The provisions of 32.04.01  do not apply where service is terminated for
disciplinary, retirement, medical or resignations other than as a direct result of, or
during, a furlough.
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.03 Any pilot who is furloughed shall have the option of choosing to remain on
furlough or of severing his employment with the Company. However, at the end
of ten (10) years of furlough, severance will be automatic unless otherwise
mutually agreed between the Association and the Company. In either case,
severance pay based on a pilot’s service would be applicable less any furlough
pay already received.

.04 Severance pay shall be based on the average daily earnings of the best three (3)
block months during the last twelve (12)  months of active line service prior to the
effective date of severance.
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ARTICLE 33 - MISSING AND INTERNMENT BENEFITS

33.01 Any pilot who, while engaged in the course of his duties for the Company, becomes
missing or is reported interned, captured, or held as a prisoner or hostage or is missing
under circumstances which would indicate being interned, captured or held prisoner or
hostage, shall be allowed compensation calculated on the average daily earnings of the
best three (3) block months during the last twelve (12)  months of active line service
prior to the time he became missing, was captured or held prisoner or hostage. The
daily average flying pay shall be adjusted to include negotiated pay increases.

Such compensation shall continue for the period during which the pilot is Interned,
captured, or held as prisoner or hostage or until the pilot is able to return to regular line
duty, subject to the conditions of Article 31.  When a pilot remains missing, the
compensation allowed under this Article shall continue until the date that the pilot’s
death is established in fact or for a maximum of seven and one-half (71/2) years (or for
the period described in the applicable laws).

33.02 The monthly compensation allowable under Article 33.01  shall be credited to the pilot
and shall be dispersed by the Company in accordance with written directions from him
or her. The Company shall request from each pilot hereafter employed to execute and
deliver to the Company, prior to such employment, a written direction in the form
prescribed in Article 33.06.  The Company shall, as soon as practicable, request all
pilots now employed to execute and deliver to the Company such a written direction.

33.03 Any amounts credited to the account of a pilot or paid to his beneficiary in accordance
with the provisions of Article 33,  shall not be required to be returned by such
beneficiary or by the estate of the pilot even though it is established that such
payments were made after the death of the pilot, nor shall such amounts be a charge
against the estate of the pilot, provided that such beneficiary shall have furnished the
Company with any evidence indicating the death of the pilot promptly after its receipt.

33.04 As an alternative to paying compensation in accordance with Article 33.01,  the
Company may pay the difference between the amount of such compensation and the
amount of any compensation provided for by law in respect of persons missing,
interned, captured, held as prisoner or hostage as described in Article 33.01.

33.05 Any payments due to the pilot under Article 33,  which are not covered by a written
direction as above requested, shall be held by the Company for any such pilot in an
interest bearing account in the pilot’s name. In the event of reasonable presumption of
a pilot’s death, in accordance with the applicable laws, all monies shall be paid to the
legal representative of his estate.
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33.06 The direction referred to in Article 33.02  shall be in substantially the following form:

To Air Canada D a t e

You are hereby directed to pay all monthly compensation allowable to me under the
terms of Article 33.01  of the Agreement between Air Canada and the Air Canada Pilots
Association as follows:

1. Name:

Address:

As long as living, or

2. Bank or Trust Company:

Transit Number:

Account number:

The foregoing direction may be modified by letter signed by the undersigned, and any
modifications shall become effective upon receipt of such letter.

The balance, if any, and any amounts accruing after death to all persons designated shall be held
for me or, in the event of my death before receipt thereof, shall be paid to the legal representative
of my estate.

Payments made by the Company pursuant to this direction shall fully release the Company from
any further claims to compensation on my behalf under Article 33 of the Agreement between Air
Canada and the Air Canada Pilots Association.

Pilot’s name

Pilot’s Employee Number

Pilot’s Signature Witnessed by Air Canada
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ARTICLE 34 - GENERAL

34.01 Communication With The Company

All orders to or mutual arrangements with pilots involving a change in base station, station
assignments, promotions, demotions, furloughs, and leaves of absence shall be stated in writing.

34.02 Llabillty For Costs

No pilot shall be required to pay for the use of any Company equipment used in personnel
training required by the Company and no pilot shall be required to pay damage costs of airplanes
or equipment damaged in the service.

34.03 Personnel Records

.Ol At each Base, there shall be maintained for each pilot one (1) file containing information
relating to items of an administrative nature. This file may be reviewed by the pilot with
management on request.

Copies of all reports, orders, and all practice, training and flight checks shall be available
for individual inspection at the simulator training building during regular business hours.
A pilot shall be advised of any material of a critical or unfavourable nature at the time
such material is placed in his files.

.02 Notwithstanding the provisions of 34.03:01,  excepting cases involving safety of
operations, a letter of reprimand, and all documentation pertinent to such a letter of
reprimand, placed In a pilot’s personal file shall be removed from such file twenty-four
(24) months following dale of insertion.

34.04 Flight Duty Releases For Association Business

.Ol The following Designated ACPA  Representatives will be released from flight duty for the
duration of their term in order that they may attend to Association business and related
Company/Association meetings.

l President
l MECChair
l LEC  Chairs from each base

.02 The rate of pay for a Designated ACPA Representative will be in accordance with the
pilot’s qualifled position or awarded position according to activation date under Article 25,
and actual years of service to the 12*, year, at:

-01 DMM, paid at one-half (‘/2) day and one-half (%)  night rates and appropriate
overseas and nav-aid pay.

.02 The Company will bear the cost of the Designated ACPA  Representative up to
MMG,  and the Association will be billed for the remainder. If a Designated ACPA
representative has flight time and credits selected from open time exceeding
one-half (%)  DMM, there will be no charge to ACPA for that pilot for that month.

-03 Designated ACPA representatives will bid vacation in accordance with Article 18 and the
Company will not assume costs for vacation replacement.
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.04 If a Designated ACPA representatives is unable to attend Association business due to an
Aircraft Transition or Upgrade Training Course during his term in office the Association may
designate an alternate representative for the period he is on course.

.05 When requested and subject to the needs of the service, other ACPA representatives
shall be released from flight duty in order that they may attend to Association business, in
accordance with Article 34.04.06

.06 It is agreed that any flying from which a pilot is released for ACPA business may be
re-allocated or assigned as follows:

.Ol Blockholder

If a pilot requesting flight release for ACPA is a blockholder, the Company would
be free to re-allocate such flying at their discretion to any reserve pilots, regardless
of seniority, to Permanent Management Pilots, Acting Check Pilots, Acting Flight
Instructors, pilots in training, Designated ACPA Representative (as defined in
34.04.01) or via open flying to pilots on makeup.

Should the re-allocation of such flights result, at the end of the month, in
additional costs to the Company then such costs would in turn be assumed by
ACPA.

If, at any time during the month it becomes apparent that re-allocation of such
flights will not result in reduced costs to ACPA, then the normal seniority rights to
such flying will be followed.

-02 Reserve Pilots

If a pilot requesting flight release for ACPA business is a reserve pilot, he will be
credited and paid, as if flown according to schedule for flights which that pilot could
have operated if he had been retained on duty. The Company would be free to
m-allocate such flying at their discretion to any other reserve pilots, regardless of
seniority, to Permanent Management Pilots, Acting Check Pilots, Acting Flight
Instructors, Designated ACPA Representative (as defined in 34.04.01) or pilots in
training. Should the re-allocation of such flights result, at the end of the month, in
additional costs to the Company then such costs would In turn be assumed by
ACPA.

.03 Any such flying operated by a Permanent Management Pilot, Acting Check Pilot or
Acting flight Instructor will not be included in the Penanent  Management Pilots,
Acting  Check Pilots and Acttng Flight Instructors flying covered by Article 21  of the
Collective Agreement. Any such Permanent Management Pilots, Acting Check Pilots
or Acting Flight Instructors Rying  will be itemized  in the monthly report to ACPA on
Permanent Management Pilots, Acting Check Pilots, and Acting Flight Instructors
flying.

.07 The Company will assume the displacement costs for ACPA Committee members who
attend joint meetings of the MASC,  Tech Safety, Scheduling and PEAC Committees, to a
combined annual maximum of $40,000.

.06 Payroll Cost of pilots engaged in Contract Negotiations assumed by the Company will be
as follows:
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.Ol One hundred percent (100%)  of the applicable flight pay for up to five (5)  pilots  for
the time involved in direct negotiations with the Company. For the duration of
negotiations, these five will bid flying in the normal manner according to Section 4
of the Scheduling Rules and will be displaced with full credit at Company expense
for those pairings that conflict with direct negotiations, have their banks frozen and
have any vacation that falls within the negotiation period deferred. Deferred
vacation will be taken immediately upon ratification of the contract except as ,
mutually agreed upon by the Company and the Association.

.02 The Company will provide flight coverage for these flights at its discretion without
reference to the terms of the Collective Agreement.

34.05Travel  While On Association Business

Air Canada ACPA members travelling on Association business shall be issued passes and flight
deck authority when conducting Air Canada business.

34.06lssuan1.x Of Agreement

.Ol

.02

The Scheduling Rules are a part of the Collective Agreement.

The Scheduling Rules will be amended as part of negotiations at the same time as
this is being done for the Collective Agreement.

.03 The Company shall, not later than sixty (60) calendar days after signing the
Agreement, distribute the printed Agreement and Scheduling Rule revisions to the
Pilots.

.04 The basic information of changes to the Agreement and Scheduling Rules given to ’
the Crew Scheduling Department for their implementation will also be distributed to I
the pilots at the same time.

.05 The Company agrees to distribute Letters of Commitment in 37.02 to all pilots on a
one time basis.

.06 The Seniority List is part of the Collective Agreement.

34.07Hold.Harmless  Clause
The Company shall indemnify a pilot or his estate and provide defense against any claims,
whether by third parties or by fellow employees, arising out of such pilot’s performance of
his duties with the Company as a pilot unless such claims arise from the wilful misconduct
of the pilot.

34.08 Telephone Monitoring System

.Ol Air Canada and the Air Canada Pilots Association agree to the maintenance of a
telephone monitoring system in the System Flight Crew Scheduling Department.

.02 The purpose of the system is to provide a record of conversations between system flight ’
crew schedulers and pilots covered by the collective agreement in the course of
performing their duties.
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.03 It shall be referred to when situations such as those listed below, are brought forth by
either party:

l incident reports (contractual disputes/violations);
l letters of complaint: and
l grievances

.04 The following parameters have been agreed to by both parties:

.Ol

.02

.03

.04

The system will not be used to monitor the performance or initiate discipline on
an employee.

When a situation described in 34.06.03 above occurs, the Association or Crew
Scheduling may request a review of a recording by providing a written request to
the Manager, System Flight Crew Planning & Scheduling. This request shall be
initiated within thirty (30)  days of reasonable knowledge of this situation by the
Association or crew scheduler.

When there is a requirement to review a recording, at least one representative of.
the Company and one representative of the Association shall be present. The
affected employee(s) may also attend the review.

An unmonitored telephone line shall be provided for calls from ACPA
representatives to System Flight Crew Scheduling concerning matters arising
from the collective agreement or other official business between the Company
and the Association.

Recorded calls shall be kept for at least seventy-five (76) days.

34.09Assoclatlon  I Management Headquarters Committee

.Ol In recognition of the need for increased communication on matters of policy and
discussion of issues which may have impact on the Association, the pilot group or
the Company, it is agreed that a small committee composed of senior
representatives of the Association, Flight Operations and Labour Relations will
meet on a quarterly basis to review such matters.

-02 Topics to be discussed will be exchanged two weeks in advance of the meetings
which will be scheduled to occur in February, May, August and November
annually.

.03 Minutes of these meetings will reflect the discussion and any resolutions which
may have been reached and will be distributed to senior management of Flight
Operations and the ACPA Master Executive Council.

The Company and the Association agree that this procedure is intended to
complement and enhance current channels of communication.

34,lOFlight  Crew Report (FCR) Dlstributlon

.01 Flight Operations will forward a copy of ail categorized FCR’s  categorized incident
reports to ACPA if requested to do so by the individual pilots.

.02 The Flight Crew Report form will include a distribution box for forwarding to the Air
Canada Pilots Association.
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.03 All FCR’s  reports requested to be copied to ACPA will be forwarded to ACPA
Headquarters, ATTN.: MEC Chairman.

34.11 Preferential Bidding System

.Ol

.02

ACPA and the Company have agreed to develop a Preferential Bidding System.

The Association and the Company have agreed to form a joint Preferential Bidding
System Committee (PBSC). The PSSC will be responsible for the administration
of the Preferential Bidding System.

.03 Changes to PBS that are recommended by the PBSC will be subject to approval
by both the Company and ACPA.

34.12 Compassionate Transfer

Air Canada and ACPA agree upon the need for a method of dealing compassionately
with pilots who may, in exceptional circumstances require temporary transfer to a base
other than the base to which they are contractually assigned.

Should such transfer be approved, the Company will create a temporary position (surplus
to requirements) at the new base and retain the option to replace the vacated position at
the original base. The CMSC will monitor this process.

.Ol Requests for wmpassionate  transfer will be handled in the normal manner. (i.e.
through his ACPA  pilot assistance representative or Chief Pilot.)

All such requests must be forwarded to the Compassionate Transfer Review
Committee (CTRC) where approval of the request will require a majority vote. If
the Committee vote is deadlocked, the Air Canada ACPA MEC Chair will cast the
deciding vote. This decision will then be returned to the CTRC for implementation.

.02 When a transfer is approved under Article 34.18,  the pilot’s rights at the new base
will be as follows:

4

b)

cl

4

e)

f)

The pilot will retain his pre-transfer status (Captain, F/O, S/O) at the new
base with the exception that, if he is a S/O transferring to a base having no
S/O’s he will be allowed to qualify for F/O status.

The pilot will be assigned to this temporary position which will be junior to
the most junior position on the base in his status. (i.e. last men in his
status on the lowest rated equipment.)

Pay will be calculated using the lesser of I) the pilots pre-transfer rate of
pay or 2) the rale applicable for the temporary position and will be applied
to the credits earned at the new base.

Bidding for vacation periods, blocks, and all other contractual rights
associated with seniority, will be based on junlor  seniority as in b) above.

The pilot will absorb all costs associated with any moves.

The pilot must bid for all vacancies at the new base in his status.
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9) The ongoing justification for all compassionate transfers will be reviewed
annually by the CTRC.  When a pilot is required by the CTRC to return to
his original base, he will be reinstated in his original position, with all
associated bidding rights.

.03 CTRC  Composition -two members from Air Canada (a management
representative and company doctor), and two members appointed by ACPA. (The
ACPA members will not come from the Employee Assistance Program.) The
CTRC  will develop and utilise a criteria test with the objective of achieving a fair,
equitable and consistent system-wide adjudication process.

34.13 Joint ACPA - Management Technology Committee

-01 It is recognised that technology within the Aviation industry is continually changing,
and as a result the Association and Management agree to set up a joint committee
(2 Company, 2 ACPA) to research, study, make recommendations and develop
implementation and training programs to assist both the Company and it’s pilots
adapt to the changing technological environment.

.02 The areas that this joint committee can investigate can include, but are not limited
to: On Board Library, Electronic On Board Library, GPS, RNAV, FANS,
DATAPLUS, Communications devices and navigation equipment.

.03 The committee will agree to meet on a regular basis to discuss upcoming activity.
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ARTICLE 35 - CHECK-OFF ASSOCIATION DUES

35.01 The Company shall deduct on the payroll for the first period of each month from wages
due and payable to each employee (including Permanent Management Pilots) coming
within the scope of this Collective Agreement an amount equivalent to the monthly dues
of the Association, subject to the conditions set forth hereunder.

.Ol The amount to be deducted shall be equivalent to the regular dues payment of the
Association and shall not include initiation fees or special assessments. The
amount to be deducted shall not be changed during the term of Agreement
excepting to conform with a change in the amount of regular dues of the
Association in accordance with its constitutional provisions.

.02 Membership in the Association shall be available to any employee eligible under
the constitution of the Association on payment of the initiation or reinstatement fees
uniformly required of all other such applicants by the Association. Membership
shall not be denied for any reasons of race, national origin, colour or religion.

.03 Deductions shall commence on payroll for the first pay period of the calendar
month following completion of the first line flight in a position covered by this
Agreement.

.04 If the wages of an employee payable on the payroll for the first pay period of any
month are insufficient to permit the deduction of a full amount of dues, no such
deduction shall be made from the wages of such employee by the Company in
such month. The Company shall not, because the employee did not have
sufficient wages payable to him on the designated payroll, carry forward and
deduct from any subsequent wages the dues not deducted in an earlier month.

.05 Only payroll deductions now or hereafter required by law, deduction of monies due
or owlng  the Company, pension deductions and deductions for provident funds
shall be made from wages prior to the deduction of dues.

.06 The Company shall not be responsible financially or otherwise either to the
Association or to any employee for any failure to make deductions or for making
improper or inaccurate deductions or remittances. However, in any instance in
which an error occurs In the amount of any deduction of dues from an employee’s
wages, the Company shall adjust it directly with the employee. In the event of any
mistake by the Company in the amount of Its remittance to the Association, the
Company shall adjust the amount in a subsequent remittance. The Company’s
liability for any and all amounts deducted pursuant to the provisions of this Article
shall terminate at the time it remits the amount payable to the Association.

.07 The question of what compensation, if any, shall be.paid  the Company by the
Association in recognition of services performed under this Article shall be subject
to reconsideration at the request of either party on fifteen (15) days’ notice in
writing.

.08 In the event of any action at law against the parties hereto resulting from any
deduction or deductions from payrolls made or to be made by the Company
pursuant to the first paragraph of this Article, both parties shall cooperate fully in
the defence of such action. Each party shall bear its own cost of such defence
except that if at the request of the Association, counsel fees are incurred, these
shall be borne by the Association. Save as aforesaid, the Association shall
indemnify and save harmless the Company from any losses, damages, costs,
liability or expenses suffered or sustained by the Company as a result of any such
deduction or deductions from payrolls.
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.09 Effective with the block month following ratification of the Collective Agreement
Permanent Management pilots shall pay dues on basic salary plus $2000.  Basic
salary for permanent management pilots will be determined as 78h  % day, % night
including overseas and nav-aid  pay where applicable, based on the equipment for
which the management pilot is being paid.
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ARTICLE 36 - DURATION AND EFFECTIVE DATE

36.01 This Agreement shall become effecttre April 2,200O and shall continue in full force and
effect until April I, 2004  and shall renew itself without change each succeeding year,
unless written notice of intended change is served by either party within ninety (90)  days
prior to the expiry date. In the event that notice is given of intended change, this
Agreement shall remain in full force and effect while negotiations are being carried on for
the arrangement of a further Agreement.

IN WITNESS WHEREOF, the parties hereto have signed this Agreement this day of
2000.

FOR: AIR CANADA

R.G.  Giguere

M.J.  Downey

P.J.  Heinke

CL. Holmes

H.H.  Campbell

A. Torriani

J.E. lmber

P. DiMarco

M. Tremblay

C.N.  Valentini

FOR: AIR CANADA PILOTS ASSOCIATION

D. Selhumeur

R. Hall

RD. Parnell

M.J. Bingham

G. Bobro

KC. Wilson

P.M Aubin

M. Duchesne

J.W.  Petrie

.

.

.

.
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ARTICLE 37 - LEllERS

37.01 Letters Of Understanding
The following Letters of Understanding (L.O.U.‘s)  form part of the Collective Agreement and have
either been retained, deleted or relocated to the appropriate article in the Collective Agreement.

L.O.U.  1

L.O.U.  2
L.O.U.  3

L.O.U.  4
L.O.U.  5
L.O.U.  6
L.O.U.  7

L.O.U.  a
L.O.U.  9
L.O.U.  10
L.O.U.  11
L.O.U.  12

L.O.U.  13
L.O.U.  14
L.O.U.  15
L.O.U.  16
L.O.U.  17

~.o.u.  ta

L.O.U.  19
L.O.U.  20
L.O.U.  21
L.O.U.  22
L.O.U.  23
L.O.U.  24
L.O.U.  25
L.O.U.  26
L.O.U.  27
L.0.u.  28
L.O.U.  29
L.O.U.  30
L.O.U.  31
L.O.U.  32
L.O.U.  33
L.O.U.  34
L.O.U.  35
L.O.U.  36
L.O.U.  37
L.O.U.  38

Covering Charges for Relief from Flight Duties for Pilots
on CALPA Business and Modification to Article 22 -
Seniority
Charter/Cargo Flying
Third crew member for Boeing 747,  Lockheed 1011  and
Boeing 727  aircraft
Relief Pilot - Bombay to London
Duty and Off Duty Periods
Group Insurance
Flight Safety Program Usage of Aircraft Electronic
Recording and Reporting Devices
Career Reorientation Plan
Group Disability Income Plan
Introduction 6747400 Aircran
Air Canada Pilot Pension Plan
Two (2)  Pilot Aircrafl  (Excluding DC9) - Overseas
Operations Excluding North America and the Caribbean
Deleted
Association/Management Headquarters Committee
Incident Report Distribution
Preferential Bidding System
Canadian Regional Air Carrier Alliance/Liaison/
Connector Affiliates
Move-Up I Transition Provision Canadian Regional -
Liaison I Alliance I Connector Carriers
Transition AgreemenULOU  16 Clarification
Off-Shore Assignment B-747-400
System Pairing Evaluation Committee
Pilot Crew Meal Guidelines
Flight Crew Augmentation (Except DCS-DCS)
Deleted
Temporary Crew B-737 -Winnipeg Base
Extension to Collective Agreement
Hadj  Charter Operation - 1993
Wet Lease Program - Polynesian Airlines 199311994
Pilot Employment Levels
Pilot Productivity Improvement Protection Plan
RJ-50 Aircraft
The CL-65  Aircraft
Code Sharing
Joint Sub-Committee Activities
Compassionate Transfer
L-101  I Re-Introduction
Trial Captain Upgrade Program
Furlough Pilot Recall Process
Introduction A-340 Aircraft
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Art. 34.04

Remains as LOU
Deleted

Deleted
Deleted
Art. 26.01
Art. 27.09

Art. 14.06
Art. 26.03
Deleted
Art. 26.04
Deleted

Deleted
Art. 34.09
Art. 34.10
Art. 34.11
Article 1

Remains as LOU

Deleted
Modified
Art. 16.04
Deleted
Deleted
Deleted
Deleted
Deleted
Deleted
Deleted
Deleted
Deleted
Modified
Article 1
Deleted
Art. 34.12
Deleted
Deleted
Deleted
Deleted



L.O.U.  39
L.O.U.  40
L.O.U.  41
L.O.U.  42
L.O.U.  43
L.O.U.  44
L.O.U.  45
L.O.U.  46
L.O.U.  47
L.O.U.  48
L.O.U.  49
L.O.U.  50
L.O.U.  51

Temporary Staffing Relief
Training Alternative Committee
Transition Agreement
Crewing  Relief
Cogscreen Testing
Pay and Vacation Adjustment/ Furloughed Pilots 1992-95
Preferential Bidding System
Acting Check Pilots and Acting Fltht  Instructors
Air Canada - Pilots Share Appreciation Plan
Extra Hours to Address Growth Opportunities
A320/340 Augment Pilots
Procedure for Completing a Simulator Crew Complement
Low Cost Carrier -Basic Tenets for Work Rules &
Conditions

Deleted
Remains as LOU
Modified
Deleted
Remains as LOU
Remains as LOU
Modified
Article 21
Remains as LOU
Remains as LOU
New LOU
New LOU
New LOU

37.02 Letters Of Commitment

The following Letters of Commitment (L.O.C!s)  form part of this Collective Agreement and have
either been retained, deleted or relocated to the approprtate article in the Collective Agreement.

L.O.C.  1
L.O.C.  2
L.O.C.  3
L.O.C.  4
L.O.C.  5
L.O.C.  6
L.O.C.  7

L.O.C.  6
L.O.C.  9
L.O.C.  10
L.O.C.  1 I
L.O.C.  12
L.O.C.  13
L.O.C.  14
L.O.C.  15
L.O.C.  16
L.O.C.  17

~.o.c.  ia
L.O.C.  19
L.O.C.  20
L.O.C.  21
L.O.C.  22
L.O.C.  23
L.O.C.  24

Flight pay loss for ACPA negotiators
Deadheading pass priority
Flight pay loss for ACPA President
Introduction of new freighter aircraft
Rehabilitation allowance/Pension/Pass Priority
Air Canada settlement involving Mr. W.P. Kelly
Crew complement in the simulator

Involuntary assignment
Changes to scheduled pairings
Deadheading on other than designated flights
Article 2.16  map
Introduction of the B-767
War zone insurance coverage
Pass priority when deadheading for training
Pass travel - Article 25
F/J seating - economy flights
Scope clause - reopener

Centralized crew scheduling
Deadheading on other airlines
Non-smoking seat selection
On-board library
Meal guidelines
Aircran headsets
Alliance carriers

Art. 34.04.08
Remains as LOC
Deleted
Art. 13.02
Art. 14.06
Deleted
Art. 14.04.12 &LOU
50
Remains as LOC
Remains as LOC
Art. 12.09
Art. 8.06
Deleted
Art. 26.05
Remains as LOC
Remains as LOC
Ail. 12.10
Remains as LOC
Deleted

Art. 12.12
Art. 12.11
Art. 34.13
Deleted
Art. 34.13
Deleted
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L.O.C.  25
L.O.C.  26
L.O.C.  27
~.o.c. 28
L.O.C.  29
L.O.C.  30

L.O.C.  31
L.O.C.  32
L.O.C.  33
L.O.C.  34
L.O.C.  35
L.O.C.  36
L.O.C.  37
L.O.C.  38
L.O.C.  39
L.O.C.  40
L.O.C.  41

L.O.C.  42
L.O.C.  43

L.O.C.  44
L.O.C.  45

LOU No.17
Pilot training
A-320  training
Flight Data Reporting Systems
L.O.U.  No. 19
Loft Training

Simulator, Training/Checking
A-340 Rest Facilities
Furloughed Pilot Pension Buyback
Printing and Distribution of the Collective Agreement
Bank Time-Flat Salary Pilots
Collective Bargaining - Connector Airlines
Bank Time -Cash Clear Option
Relief Pilot Crewing
Training Failure Handling
Top-Up Benefits on Grounded Retirement
Augmentation - A340 Aircraft - Designated 1 “J
Class Seat
Top-Up Payment of Insured Medical Services
Long-Term Employee Stock Ownership Committee

Contracted Simulator Trainers
Application of Company Benefit Plans to Pilots
Residing Outside of Canada

Deleted
Deleted
Deleted
Art. 27.10
Deleted
Art. 14.04.19

Deleted
Art. 13.03
Deleted
Remain as LOC
Deleted
Deleted
Deleted
Deleted
Deleted
New LOC
New LOC

New LOC
New LOC

New LOC
New LOC
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LEllER  OF UNDERSTANDING 2
between

AIR CANADA
and the

AIR CANADA PILOTS ASSOCIATION

CHARTER/CARGO FLYING

It is agreed that the following will apply to Charter/Cargo Flying.

L2.01 Duty periods and/or rest  periods outside contractual limitations associated with Charter
Flying/Cargo Flying will be by mutual agreement between the Company and the
Association.

IN WITNESS WHEREOF, the parties hereto have signed this Agreement this 29’ day of January
1997.

FOR: AIR CANADA
ASSOCIATION

FOR: AIR CANADA PILOTS

8. W. MacLellan
Vice President, Flight Operations

R.M.  Tritt
Director, Labour Relations

WITNESSES:

David G. Edward
President

D. Johnson
M.E.C.  Chairman

J.G.Guild Howard M. Malone
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LETTER OF UNDERSTANDING 18
between

AIR CANADA
and the

AIR CANADA PILOTS ASSOCIATION

TRANSITION OF CONNECTOR PILOTS
TO THE

AIR CANADA PILOTS SYSTEM SENIORITY LIST

It is hereby agreed that the opportunity of orderly advancement onto the Air Canada Pilots’
System Seniority List shall be made available to all pilots employed by Air Canada Connector
Airlines in accordance with the following provisions.

L18.01 It is acknowledged that the intent of this provision is for Air Canada to offer
positions and hire pilots from the Air Canada Connector Airlines, while respecting
the law and in particular the requirements of the Employment Equity Guidelines of
the Government of Canada.

.Ol Having canvassed and considered all eligible candidates from the Air
Canada Connector Airlines, a minimum hiring ratio of forty percent (40%)
will be in effect. Should there not be any pilot available to train to occupy
pilot vacancies at Air Canada, the Company will then hire from outside the
Air Canada Connector Airlines.

.02 The above hiring criteria will be reviewed on a regular basis with the MEC
Chairman, ACPA.

L18.02 Pilots in L18.01  above will be offered position vacancies in order of seniority from
the Combined Seniority List of Air Canada Connector Airlines. This list will be
compiled subject to the Labour Laws of Canada.

L18.03 A pilot will be required:

.Ol To meet the published basic requirements and minimum’s that relate to
employment with Air Canada as a pilot and to successfully complete the

assessment process.

.02 To meet the performance standards established by Air Canada that apply
to newly hired pilots.

L18.04 Pursuant to an agreement between the Air Canada Connector Airline and CALPA,
a pilot who fails to qualify for a position on the Air Canada Pilots’ System Seniority
List may have the option of returning to the position held at the Air Canada
Connector Airline.
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Ll8.05 Subject to Ll8.03,  a Connector pilot who applies for a vacancy offered in Ll8.01
whose Combined Connector Seniority entitles him to such a vacancy but whose
induction is delayed on the basis of .Ol or .02 below, may have a seniority number
resewed for him on the Air Canada Pilots’ System Seniority List. The respective
time served as a pilot with the Connector Airline will be treated as Air Canada
service (excluding pension) when he joins Air Canada.

.Ol If the pilot has not been on the current equipment and/or status with the
Connector Airline for 24 months Air Canada may delay his induction for up
to the remainder of the 24 month period. Information required to verify the
application of this provision will be provided in advance to the MEC
Chairman, ACPA.

.02 Effective the date of ratification of this agreement, if a Management pilot at
a Connector Airline is essential to that airline for operational reasons, Air
Canada may delay his induction for up to six (6)  months. This provision
will be applied on a case by case basis with prior mutual agreement
between Air Canada and the MEC  Chairman, ACPA. Such agreement
will not be unreasonably withheld.

.03 A Pilot joining Air Canada subsequent to the period of time specified in .Ol
and .02 above will be assigned a position, as determined by the CMSC,
such that no Air Canada pilot will be displaced from his base nor
furloughed as a result.

Ll8.06 A pilot transitioning  to Air Canada from an Air Canada Connector Airline will be
paid in accordance with Articles 3 through 10,  as applicable.

Ll8.07 If there is a total sale or divestiture of any Air Canada Connector Airline, then the
pilots of that carrier will be removed from the Combined Seniority List of Air
Canada Connector Airlines, subject to the Laws of Canada.

IN WITNESS WHEREOF, the parties hereto have signed this Letter of Understanding this 1’
day of November, 1998.

FOR: AIR CANADA FOR: AIR CANADA PILOTS ASSOCIATION

B.W.  MacLellan W.T.  Jerrard

P.J.  Heinke J-M. B&anger

R.G.  Giguere D.E.  Johnson
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LETTER OF UNDERSTANDING NO. 20
between

AIR CANADA
and the

AIR CANADA PILOTS ASSOCIATION

PAIRING EVALUATION AND APPROVAL COMMllTEE

L20.01 One of the responsibilities of the Pairing Analyst is to produce flight pairings which
are “legal” within the terms and conditions of the Collective Agreement.
Occasionally, a pairing may be generated which, although meeting the above
criteria, may be deemed to be onerous by the operating pilots. Therefore, the
Company end the Association will form a joint committee to evaluate and where
necessary, alter the pairings in question.

This committee will be known as the Pairing Evaluation and Approval Committee
(P.E.A.C.) and will be comprised of the following members:

. Representing the Association;

The Association will appoint a maximum of three (3)  members.

. Representlng  the Company:

The Company will appoint a maximum of three (3)  members including:

. One Permanent Management Pilot

* one (1) Air Canada management representative who served as a member
of the Company negotiating team that negotiated the current contract.

PEAC will consult with the Sr. Dir. Medical Services or his designate as
required.

L20.02 Procedure

When a crew operates a legal pairing they consider to be onerous they will notify
their Chief Pilot and an ACPA representative in writing. PEAC will be requested, by
the Company or the Association, to convene a meeting of the committee, within ten
(10) calendar days to address the issue.

When assessing the acceptability of pairings, the following factors will be
considered individually and cumulatively with due reference to the guidelines and
regulations contained in the reference documentation (L20.03 below).

Departure/arrival times
Number of landings
Time on duty (including flight deck duty time)
Flight crew relief requirements
Window of Circadian Low (WOCL)
Deadheading - Prior to/after
Off duty rest period
Airport end/or Hotel Location
Crew Base Time Zone (Acclimatization considerations)
Varlation between individual biological clocks
Nutritional requirements
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Whether reporting time of a flight or flights should be longer than one (1)
hour

Pairings which are deemed by PEAC to be onerous, will be returned to the System
Pairing Analyst for immediate rectification.

A pairing which is deemed by PEAC not to be onerous will remain active and the
crew will be so advised. The crew will be given the option of an appeal before the
Committee.

Based on these guidelines, with due recognition of Flight Safety and the continuing
need for pairing efficiency, agreement within the Committee shall not be
unreasonably withheld.

L20.03 Reference Documents

In recognition of published scientific data and guidelines relating to flight crew
fatigue management, when the committee is required to approve a pairing that is
deemed to be onerous, its evaluation will be based on but not restricted to, the
regulations, guidelines and limitations contained in the following documents:

The COLLECTIVE AGREEMENT (Article 17)
Canadian Aviation Regulations (CARs)
The NASA document entitled -Principles and Guidelines for Duty and
Rest Scheduling in Commercial Aviation. (Dated 1995).
The Airbus lndustrie  document titled - Coping With Long-Range Flying
(Dated 1995).
The document prepared for the FAA titled - ‘An Overview of the Scientific
Literature Concerning Fatigue, Sleep, and the Circadian Cycle. (Dated
January 1998)

L20.04 Onerous Pairlng  Resolution Procedure

If a dispute regarding the acceptability of a pairing arises within the PEAC, it will be
handled as follows:

(a)

(b)

(c)

The PEAC shall, within ten (IO) calendar days of notification, attempt to
resolve the dispute.
If due to time or flight crew constraints the pairing(s) cannot be changed
it/they will be flown for a maximum of one (1)  full block month atter
notification.
If unable to resolve the dispute, the PEAC shall advise the offices of the
Vice President, Flight Operations and MEC Chairman of the reason(s), as
well as recommendations for resolution of the onerous pairing(s). The
Vice President and the MEC Chairman will then review the pairing(s) in
dispute and it/they will be resdved or cancelled.

.
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l20.05 Disputed  Pairing Resolution Procedure

Monthly pairings will be forwarded to ACPA and to the ACPA PEAC members as
soon as they have been completed. Any pairing, identified by the ACPA PEAC
members, that does not meet the provisions of the Collective Agreement, either
due to an error made during pairing production or due to a disagreement in
interpretation of a particular aspect of the Collective Agreement shall be brought
to the attention of PEAC for resolution. The following procedure shall be
followed:

-01

.02

.03

L20.06

.Ol

.02

The PEAC committee shall, within ten (10)  calendar days, attempt to
resolve the disputed pairing.

Should PEAC be unable to agree on the contract interpretation or
resolve the pairing error (if applicable), the interpretation or palring srror
will be referred to expedited arbitration in accordance with Article 30.12
for final resolution.

The disputed pairing shall be flown until the earlier of a resolution using
the PEAC process, an expedited arbitration decision, or one full block
month after notification.

Glossarv of Terms

“Wlndow  of Circadian Low” (WOCL)

The hours between 0200 and 0600 for individuals adapted to a usual day-
wake/night-sleep schedule. For flight duty periods that cross 3 or fewer
time zone boundaries, the WOCL is 0200.0600 home-base/domicile time.
For flight duty periods that cross 4 or more time zone boundaries, the
WOCL is 0200 to 0600 home-baseldomlcile  time for the first 46 hours only.
Afler a crew member remains more than 46 hours away from his/her
home-base/domicile, the WOCL is 0200-0600 local time at point of
departure.

Accllmatlsed

To become acclimatised a flight crew member must achieve three
consecutive local nights free of duty and be able to take an uninterrupted
night’s sleep in a single time zone. The flight crew member shall be
considered acclimatised until he becomes acclimatised to another time
zone or becomes non-acclimatised by finishing his duty at a place where
the local time dtffers by more than three (3)  hours from that to which he is
acclimatised, For the purposes of this article, ‘local night’ is considered to
be the period that falls between the hours of 22:00 hours and 0759  hours
local time.

.03 “Flight Deck Duty Time”

“Flight Deck Duty Time” means the total time spent by a flight crew
member at a flight crew member position in an aeroplane during flight time.
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IN WITNESS WHEREOF, the parties hereto have signed this Letter of Understanding this
day of ,200o.

FOR: AIR CANADA FOR: AIR CANADA PILOTS ASSOCtATlON

R.G. Giguere 0. Belhumeur

M.J. Downey R. Hall

P.J. Heinke R.B. Parnell

CL. Holmes J.W.  Petrie

.
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LETTER OF UNDERSTANDING NO. 31
between

AIR CANADA
and the

AIR CANADA PILOTS ASSOCIATION

THE CL-65 AIRCRAFT

Effective January 1,2000, the following provisions will apply to the CL-65

l Normal DMM  established at 60 hours;
l Normal block rules, including Growth Flex
l Reserve MMG  - 71~45
l Blockholder MMG  - 67:40
l PBS Blocking Window - 74 to 80 hours
l CMSC Crewlng  divisor (25.02.04.01) of 79 hours.

IN WITNESS WHEREOF, the parties hereto have signed this Letter of Understanding on this day of
2000.

FOR: AIR CANADA FOR: AIR CANADA PILOTS ASSOCIATION

R.G.  Giguere 0. Belhumeur

M.J.  Downey R. Hall

P.J.  Heinke R.B. Parnell

CL. Holmes J.W.  Petrie
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LETTER OF UNDERSTANDING 40
between

AIR CANADA
and the

AIR CANADA PILOTS ASSOCIATION

TRAINING ALTERNATIVES COMMITTEE

L40.01 During the recent contract negotiations, several issues related to Air Canada’s
concerns regarding pilot training were discussed but remain unresolved. As a
result of these discussions, it is agreed to establish a joint committee which will
meet during the term of the new Collective Agreement for the purpose of studying
and reporting on these issues,

L40.02 This committee will report on the feasibility of the following issues, and such further
issues as may arise from its discussions:

I, Alternative pay methods
2. Freezes and training bypass pay
3. Equipment/Base alternatives (eg Satellite Crew Bases)
4. The use of PBS to award annual line checks
5. The problems of Blocking on Long-Range aircraft
8. Overall training issues

L40.03 Any recommendations the committee may make will not be implemented without
ACPA ratification.

IN WITNESS WHEREOF, the parties hereto have signed this Letter of Understanding on this 29’”
day of January 1997.

FOR: AIR CANADA FOR: AIR CANADA PILOTS ASSOCIATION

B. W. Maclellan David G. Edward

R.M. Tritt DE. Johnson

J.G.Guild Howard M. Malone
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LEllER OF UNDERSTANDING 41
between

AIR CANADA
and the

AIR CANADA PILOTS ASSOCIATION

ACPA SENIORITY AND THE TRANSITION OF CONNECTOR PILOTS
T H ETO

AIR CANADA PILOTS SYSTEM SENIORITY LIST

The following changes will greatly enhance the pay, benefits and working conditions of pilots
choosing to “move up” from the Connectors, compared to what they are presently entitled to as
new hire pilots. This agreement will signitlcantly  improve the conditions under which a Connector
pilot will transition to the Air Canada Pilots’ System Seniority List as per LOU 18 and Article 22,
while still abiding by ACPA’s desire for career protection through the continued strict application
of Article 22.01.

Basic .orlnclples:

I. Any integration of seniority lists such as that suggested by M. Picher or previously
proposedLOU is not acceptable to Air Canada.

2. No pilot whose Air Canada Flight Staff Employment date is later than June 4,1995 will
be senior to R. Di Stasio, #I606 on the January 01, I996 Air Canada Pilots’ System
Seniority List.

3. All pilot hiring shall be in accordance with Article 22 and LOU18 (as amended). Air
Canada pilot positions offered to Air Canada Connector Airline pilots will be offered in
order of combined connector seniority.

Provisions to facilitate the transition of Connector uilots to the Air Canada senlorltv Ilst:

1. The Air CanadalACPA  joint pension committee will review the feasibility of “pension
buy-back provisions” for pilots transitioning from Air Canada Connector Airlines, subject
to pension rules under law and at no cost to Air Canada. Should the parties agree that
such buy-back provisions are feasible they will be offered to transitioning Connector
pilots to the extent possible.

2. Subject to the resolution of the seniority grievance between the parties, the seniority
dates of all pilots whose Air Canada Flight Staff Employment date is later than June 4,
1995  will be adjusted so that no pilot will have a seniority date later than that of a pilot
junior to him on the Air Canada Pilots’ System Seniority List.

3. The following wording changes:

ARTICLE 22:  SENIORITY

22.01 The seniority date of a pilot shall be the date on which he is designated as and
received remuneration as a Pilot. When two (2) or more Pilots are designated as
such on the same date, their seniority shall be established in accordance with the
date of their employment on the flight staff of the Company. If they were
employed on the same date, their respective positions on the Pilots’ System
Seniority List shall be decided by the Company, provided that in no case shall a
pilot’s seniority date be later than the date of his first flight as a Pilot.
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For greater clarity, in the event of any future:

(i) declaration of common employer status and/or declaration of sale of
business;

(ii) purchase or merger of airlines or parts thereof; or

(iii) other combination of flying operations under the Company; the
seniority of employees who are to be added to the seniority list
as a result of such event shall commence no earlier than the
date of the issuance of any CLRB order regarding the
declaration of common employer status and/or sale of business,
the date of the future purchase or merger of airlines, or the date
of such other future combination of flying operations, as the case
may be.”

34.11.06 (new) “The Seniority List is part of the Collective Agreement.”

(NOTE: The seniority list is subject to the resolution of the grievance.)

4. The agreement reached between Air Canada and ACPA with respect to the transition
of Air Canada Connector Pilots to the Air Canada Pilots System Seniority List shall be
made available to all Air Canada Connector pilots,

5. AmendLOU#l& as attached, to reflect provisions for transition of pilots from the Air
Canada Connector Airlines to the Air Canada Pilots’ System Seniority List, as agreed
to between Air Canada and ACPA.

This Agreement has been made and entered into by and between the parties on the day of
, 2000,  and shall be effective upon and subject to ratification by the Air Canada pilots.

FOR: AIR CANADA FOR: AIR CANADA PILOTS ASSOCIATION

R.G.  Giguere

M.J. Downey

P.J.  Heinke

0. Belhumeur

R. Hall

R.B.  Parnell

CL. Holmes J.W.  Petrie
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PAY CLARIFICATION TO TRANSITION/SENIORITY AGREEMENT

TRANSITION AGREEMENT/LOU 18 CLARIFICATION

The following list is provided to clarify how an individual’s benefits and employment conditions
are affected by Flight Staff Employment Date or the implementation ofLOU18.05:

LOU 18.05 Implementation Date Flinht  Staff Emplovment  Date

1. Seniority number & date 1. Job (Position) selection (equip/base)
2. Flat Salary duration & amount 2. Air Canada insurance & benefit coverage
3. Formula pay commencement
4. New Hire Freeze expiry (Article 25.17)
5. Pass Service date & entitlement
6. Vacation entillement (includes up to 4 NOTE: This date will also govern all items listed

yrs. connector credit) under L18.05  for any pilot not subject to
L18.05.

IN WITNESS WHEREOF, the parties hereto have signed this Letter of Understanding this
day of ,200o.

FOR: AIR CANADA FOR: AIR CANADA PILOTS ASSOCIATION

R.G. Giguere D. Belhumeur

M.J. Downey R. Hall

P.J. Heinke R.B.  Parnell

C.L.  Holmes J.W.  Petrie
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.
LETTER OF UNDERSTANDING NO. 43

between
AIR CANADA

and the
AIR CANADA PILOTS ASSOCIATION

COG SCREEN

The Air Canada Pilot Association is opposed to the use of psychological testing except for
purpose of research that may be of benefit for the piloting profession.

The Association is now faced with the task of applying this policy to the development of
computerized aptitude test of cognitive function known as CogScreen. The CogScreen test may
be beneficial to pilots seeking medical re-licensing  after severe head trauma or invasive brain or
other head surgery. The re-licensing of such pilots has been difficult in the past due to the lack of
benchmark data to serve as a comparison for pre- and post- trauma cognitive functioning.

Discussions have been held involving ACPA, the Aeromedical  Committee, ACPA Human
Performance Division, Air Canada Medical Department and Air Canada Flight Operations.
Following these discussions, an established protocol with appropriate guarantees has been
agreed between the parties as follows:

1) The parties agree that the test will be administered by Air Canada personnel at Air
Canada’s medical clinics.

2) Air Canada Pilots may volunteer to take a CogScren test as part of their regular
medical examination.

3) The parties agree that the anonymity of individuals who elect to take the CogScreen
test will be treated with the same medical privacy privilege that applies to any other
medical test.

4) The parties agree that Dr. Kay or a member of his test development team at
Georgetown University will explain the test result to the individual. Dr. Kay would also
provide the pilot with advice on what the test result means and how the individual’s
results compare to his peers (ie. similar age group).

5) The parties agree that the test result will remain anonymous or be destroyed at the
pilot’s option if the pilot should, after the explanation outlined in paragraph 3 above, elect
not to release the test results to his/her medical file.

6) The parties agree that if a pilot chooses to release the test result to his/her medical file,
that it will not be used in any manner other than to establish Baseline data for future re-
licensing purposes, following a severe head trauma or invasive brain or other head
surgery to that pilot.

7) The parties agree that once the test result is on the medical tile, that it will not be
released to any outside agency without the express written authorization of the pilot
involved.

8) The parties agree that abnormal test result will not lead to further testing or any other
job implications.

9) Test result would only be released on an individual basis by express written consent of
the pilot involved and used only for the re-licensing  of the pilot, (Court orders for
information would, however, always need to be respected).
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10) It is understood that Air Canada has been and continues to use CogScreen for new
hire pilols. All information drawn from such tests of new hires will be treated for  all
purposes as if provided on a voluntary basis in accordance with the principles set out in
paragraphs 1 through 9 above.

11) CogScreen testing may be used in medical circumstances other than those listed
above (e.g. psychological conditions) on a case by case basis subject to mutual
agreement between the Association, the Company and the pilot involved.”

IN WITNESS WHEREOF, the parties have signed the Letter of Understanding this I”
day of November, 1998.

FOR: AIR CANADA FOR: AIR CANADA PILOTS ASSOCIATION

B.W. MacLellan W.T.  Jerrard

P.J. Heinke J-M. Belanger

R.G.  Giguere D.E. Johnson
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LETTER OF UNDERSTANDING NO. 44
between

AIR CANADA
and the

AIR CANADA PILOTS ASSOCIATION

PAY AND VACATION ADJUSTMENT FOR 1992 TO 1995 FURLOUGHED PILOTS

L44.01  On a one-time basis, the Company will adjust the pay increment level and vacation
entitlement of any pilot furloughed in the 1992  to 1995  time period who has a pay
Increment level or vacation entitlement less than a connector pilot with a seniority date
junior to him. The pay increment level and vacation entitlement will be equal to the pilot
hired after June 4, 1995  with the highest pay increment level and/or vacation entitlement.
This agreement will be implemented in the month following ratification of this Collective
Agreement and shall not result in a retroactive payment to any pilot.

IN WITNESS WHEROF,  the parties have signed this Letter of Understanding the I”
day of November, 1998.

FOR: AIR CANADA FOR: AIR CANADA PILOTS ASSOCIATION

B.W.  MacLellan W.T.  Jerrard

P.J. Heinke J-M. B&anger

R.G. Giguere D.E.  Johnson
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LETTER OF UNDERSTANDING NO. 45
between

AIR CANADA
and the

AIR CANADA PILOTS ASSOCIATION

PREFERENTIAL BIDDING SYSTEM [PBS1

.Ol  While it is recognized  that the full scope and detail of the PBS Program can not be realistically
contained in the collective agreement, the basic tenets upon which the program has been
established, and should continue, are embodied within this LOU.

.02 This LOU will setve as the basic guidance and reference for the PBS committee as the need
arises to resolve issues that are within the normal ongoing workings of the PBSC  (PBS
Committee). Any changes to the current PBS System and specification which are not in
accordance with this LOU will require the mutual agreement of the Association and the
Company.

.03 The basic intent of PBS is to provide pilots with monthly schedules in accordance with their
preferences (i.e.: PBS bids). While preferences are honoured in seniority order, global blocking
solution constraints on the construction of blocks will exist.

Simply stated - Pilots will be awarded blocks in accordance with their preferences and seniority,
subject to the requirement that flying is blocked within the bounds of all system constraining
parameters.

.04 The primary constraints would include the following:

.Ol

.02

.03

.04

All flying must be blocked to within a maximum open time limit as established in the
OPEN TIME FORMULA, see below, (or as otherwise agreed and selected by the
PBSC).

.Oi  The “allowable concurrent open pairing” parameter will be set at 25%
(truncated integer value) of the anticipated pilot-months available on reserve
for the associated optimization run (to be calculated by assuming an average
block time equal to the median of the blocking window). This value will be a
minimum of 2.

.02 The “allowable open time” parameter will be set at fifty (50) hours per
concurrent open time pairing, as calculated above, or as otherwise agreed by
the PBSC.

All blocking legalities are met.

Scheduled activities such as vacation, training, absence and overlap will be factored
into the global blocking solution constraints.

When the first assigned reserve out of seniority (ROS)  occurs above a seniority level
of fifteen percent (15%)  from the bottom of the eligible bidder list associated with a
blocking solution, a rerun will be completed, where time permits, using a blocking
window of DMM  minus eight (8) to DMM  plus two (2). Based on sound economic
principals and adequate reserve coverage, the PBSC members will determine which
solution will be implemented. Failing agreement, the original run shall be
implemented. Out of seniority awards to block or reserve (ROSIBOS) resulting from
the application of agreed to PBS specifications shall not be considered under L45.06.

LOU45-1



.05 The nature of the pairings and size of the global solution set can at times be expected to pose
difficult blocking situations that might produce either undesirable results or, in some rare
cases, “unblockable” situations, When such is the case, the PBSC  has the authority to make
decisions, as necessary, to generate a mutually acceptable resolution to such problem(s)
through an interim policy. Options such as, but not limited to the following may be used:

.Ol  Open the upper and/or lower limits of the blocking window to as much as MMG  (lower)
and/or DMM+3 (upper). Any blocked flying over DMM  would be treated as block growth
for the purposes of legality, bank and pay protection.

.02 Adjust the value of Open Time and/or increase the value of concurrent reserve
requirements for Open Time.

.03 Increase and/or decrease the optional bank time drop availability.

.06 Reasonable efforts to avoid blocking irregularities may still .not  prevent the occasional “mis-
award” from occurring. Because of the impracticality of re-awarding blocks after publication,
the following resolution process will be used to compensate a pilot for a “mis-award”:

.Ol  Once a mis-award has been confirmed by the PBSC,  a blocking rerun will establish the
proper block award(s). The originally awarded block(s) will be flown.

.02 Pilot’s will be pay protected for the greater of the originally awarded block or corrected
(rerun) block, whichever is greater.

.03 Time-off requests that were not honoured in the original block, but are honoured in the
corrected rerun block, will be allowed as a “drop - no credit”, at pilot option, where
reserve coverage exists, This is to be considered on a “net” basis. (If a generic request
for SAT OFF results in 2 SATs  worked on original block and 2 different SATs  worked
on corrected rerun, no entitlement to drop would exist.)

.04 Any pilot whose drop entitlement, as described above, is refused as a result of
coverage shall have the flying performed on such day(s) treated and paid as a drag
and the drafl premium shall apply.

.05 A pilot mis-awarded reserve in lieu of a block, as determined by the PBSC,  will be paid
for the greater of his flying on reserve or the value of the block that should have been
awarded. In the event that a determination of the correct block cannot be made due to
discovery of programming errors, the pilot will receive the greater of his flying on

I

reserve or the average of his last three (3) months. Where practical, a pilot at his
option, may have any unused reserve days off rescheduled to days off that he would
otherwise have been awarded, as identified by his corrected block.

.07 Optional bank time drops will be made available on a monthly basis in accordance with the
OPTIONAL BANK TIME AVAILABILITY FORMULA (see below).

.Ol Optional bank drop will be made available in an amount equal to the hours by which

I

known pilot flying hour availability exceeds flying hours to be blocked x 1.25 (i.e.,
Flying x 1.25 - Pilots x DMM  - Known Absences). The PBSC, through mutual
agreement, may make additional optional bank drop time available.

.08 Company paid flight displacements will be arranged for four (4)  ACPA representatives, (to a
maximum of twelve days total), in order to participate in the monthly block closing process until
such time as the process is routinely monitored as “performing reliably with accuracy”. Both Air
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Canada and the Association are committed to developing a standardised approach that will
automate all parameters and related aspects of the award.

.09 At the request of any member of the PBSC,  a quarterly software vendor meeting will be
arranged to provide an opportunity to review technical issues related to optimizer performance.
Further meetings may be scheduled to take place with the mutual agreement of the PBSC.

.I0 A modification and improvement fund of $35,000 per calendar year will be budgeted and under
control of the PBSC  to provide for ongoing enhancements to the PBS System. These funds will
be available for use on mutually agreed items. Any unused portion of the annual $35,000  fund
may be carried forward to a maximum value of $100,000.

11. The PBS architecture will offer an option for pilots, on a voluntary basis, to bid their blocks from
home. Any personal computer equipment, third party agreements and/or communication
expense required to accommodate “home bidding” will be the sole responsibility of the pilot,

IN WITNESS WHEROF,  the parties have signed this Letter of Understanding this
day of ,200o.

FOR: AIR CANADA FOR: AIR CANADA PILOTS
ASSOCIATION

R.G. Giguere D. Belhumeur

M.J. Downey R. Hall

P.J. Heinke R.B.  Parnell

CL. Holmes J.W.  Petrie
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LETTER OF UNDERSTANDING NO. 47
between

AIR CANADA
and the

AIR CANADA PILOTS ASSOCIATION

AIR CANADA - PILOTS SHARE APPRECIATION PLAN

This Letter of Understanding sets out the terms and conditions of the Air Canada - Pilots Share
Appreciation Plan

L47.01

L47.02

L47.03

L47.04

L47.05

Air Canada will establish a Share Appreciation Plan effective within 90 days of the
ratification of the collective agreement that commences April 2, 1998.

Air Canada will place in this Plan, four (4)  million share appreciation units with each
unit having an initial value equivalent to seven dollars and fifty cents ($7.50).

The four (4) million share appreciation units will be granted to the pilot group in
accordance with the following schedule:

(a) two (2) million units will be granted to the pilot group unconditionally on the
effective date of the Plan in 1998;

(b) up to one (1)  million units will be granted conditionally to the pilot group within 30
days following the publication of the Company’s 1999  and 2000 financial results
in the years 2000 and 2001  respectively. The actual number of units granted will
be calculated as follows:

Consolidated operating margin is defined as consolidated operating income divided
by consolidated operating revenue expressed as a percentage.

Units that are not granted in one year are forfeited.

The share appreciation unit grant that is established under Section 47.03 will be
shared with individual pilots in accordance with each pilot’s pro-rata share of the total
pilot wages,

For the initial grant in 1998  of two (2)  million units, the period for which the pro-rata
wage calculation will be made, is the January - August 1998  pay period.

For subsequent grants, the calendar year pay period will be used (Le. the calendar
year 1999  for the grant in the year 2000 related to the results for 1999  and the
calendar year 2000 for the grant in the year 2001  related to the results for calendar
year 2000).

The Company and representatives of ACPA will mutually agree on detailed eligibility
rules for pilot participation in this Plan,
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L47.06 The Company and representatives of ACPA will determine the administrative
procedures necessary for the establishment and maintenance of this Plan. The
Company will be fully responsible for the ongoing administration of the Plan and the
costs associated with such administration.

L47.07 Eligible pilot participants in the Plan will receive individual share appreciation unit
grants based upon the formula outlined in 47.04 above. The units thus granted will
vest, or become exercisable, 6 months after the date of the grant.

Share appreciation units are not transferable or assignable.

L47.08 The exercise or redemption of individual share appreciation units will occur on the
last business day of the month in which an individual pilot advises the Company of
his intention to exercise or redeem share appreciation units, The value of the units to
be redeemed will be based on the number of units being redeemed times the
difference in the closing price of Air Canada common voting shares on the Toronto
Stock Exchange on the redemption date and the initial value of the units as
determined in L47.02.

L47.09 The period over which share appreciation units granted under this Plan may be
redeemed or exercised shall not exceed five (6)  years from the date of the
establishment of the Plan.

L47.10 In the event that the common voting shares of the Company are subdivided,
consolidated, converted or reclassified, there shall be an appropriate adjustment to
the stock appreciation units grant size so as to maintain its original intent.

L47.11 In the event that the Company establishes a share trust agreement for the purpose of
supporting employee stock option plans, the share appreciation unit plan described
herein will be converted to a pilot stock option plan, The terms and conditions of the
stock option plan would provide equivalent value to the plan participants and may
provide more beneficial tax treatment.

IN WITNESS WHEROF,  the parties have signed this Letter of Understanding this 1”
day of November, 1998.

FOR: AIR CANADA
ASSOCIATION

FOR: AIR CANADA PILOTS

B.W. MacLellan W.T. Jerrard

P.J. Heinke J-M. Belanger

R.G. Giguere DE. Johnson
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LETTER OF UNDERSTANDING NUMBER 48

BETWEEN

I
AIR CANADA

I AND

THE AIR CANADA PILOTS ASSOCIATION

EXTRA HOURS TO ADDRESS GROWTH OPPORTUNITIES

The purpose of this letter of understanding is to facilitate the pursuit of additional flying opportunities
during the life of this LOU. This is an interim measure with the expectation to return to normal rules
following implementation of these new flying opportunities,

L48.01  Air Canada may increase the DMM  up to 85 hours, by equipment and status, on the A3301340
and the 8767 for a maximum of 12 block months commencing with the March 2000 block
month.

L48.02 Air Canada may increase the DMM  up to 83 hours, by equipment and status, on the B747-
400,  A3191320  and the DC9  for 12 block months commencing with the March 2000 block
month.

L48.03 Air Canada may increase the DMM  up to 82 hours, by status, on the CRJ  for 12 block months
commencing with the March 2000 block month.

L48.04 The DMM for all positions will not be less than 81 hours for the life of this LOU.

L48.05 All provisions of Article 17.02  (a) .02 to Article 17.02  (a) .ll will be in force during the life of
this LOU. Article 17.02  (a) .08 & .09 and Section 9 of the Scheduling Rules will be amended
only to give effect to the following changes:

.Ol Any make-up, drafted or reserve flying may not be awarded if the total block
projection exceeds the Designated Monthly Maximum (DMM) plus Variable Flying
Hours (VFH). This DMM plus VFH may only increase by up to two hours (2:00) as a
result of irregular operations and/or block growth.

.02 No pilot shall commence a pairing if the DMM has been met or exceeded, or if the
total block projection is planned to exceed the Maximum Mandatory Block Projection
(See Table Below).

.03 Block Legalities Table

’ “ARIABLE MIU,  DRAFT MAXIMUM
IhIC un,,mc OR RESERVE MANDATORY

FLY”lU n”une  1 M A X I M U M  j B L K .  PROJ. j
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L48.06  At any time, twice during the life of this LOU, the Company may cash clear, by position, a
pilot’s bank at his option,

L48.07  A CMSC  review (00-01)  must occur and subsequent bid must be posted no later than April 15,
2000.  This bid must reflect a minimum of 2222  system positions (increase of 93 to 99-02)
including a minimum increase of 18 A330/340  Captain positions. Any delay to this bid must
be agreed to between the Association and the Company.

L48.08  A CMSC  review (00-02)  must occur and subsequent bid must be posted no later than
November 30,  2000.  This bid must reflect a minimum of 2249  system positions (increase of
27 to the minimum required in 00-01).  Any delay to this bid must be agreed to between the
Association and the Company.

L48.09  Air Canada will hire new pilots at a minimum cumulative rate of 14 per month, and advance
the rate of training to higher rated positions.

L48.10  Air Canada wilt make available as many additional summer vacation allotments as possible,
but not less than 15% (12% in the case of the A330/340),  rather than 10% as described in
Article 18. If crewing needs permit, additional summer vacation allotments will be made
available.

L48.11 Air Canada will advise the Association within 10 days of any fleet acquisitions and/or
significant changes to anticipated flying hours.

L48.12  The provisions of Article 25.09.04 will not apply (with the exception of pilots who elect to
downbid)  on CMSC  Bids 00-01 or 00-02  and pay associated with all interim activation dates
will continue until the affected pilot is actually qualified in his awarded position.

L48.13  In accordance with Article 14.04.08  the Association agrees to grant a waiver to A3301340
simulator conversion training at the Toronto simulator-facility fcr the duration of this LOU
under the following conditions:

A pilot may only be assigned to a period that touches the hours between 01:Ol  and 06:59
with his agreement.
Check rides touching silent hours will only be at pilot discretion.
Any unsatisfactory assessment/failure associated with training or checking during silent hours
will not be considered as such for the purposes of Article 14.05.
In the case where two pilots are awarded the A3301340  on the same bid from the same
position and the junior pilot is trained first, the senior pilot will be paid A330/340 rates as of
the date of qualification of the junior pilot.
Affected pilots based in Toronto will be entitled to hotel accommodation upon request and an
allowance of $11.50 ($14.58  Effective April 2,200O) per day.

L48.14  It is acknowledged that occasions occur where it can reasonably be understood that pilots will
have to deal with the issue of fatigue. Fatigue must be responsibly addressed by all parties
and requires pilot commitment to reasonable personal scheduling and management’s
commitment to provide relief from duty when required. Upon a pilot’s request he will be
relieved from duty via “Drop - No Credit” when fatigue is an issue. In such cases, timely
notification of the requirement for relief is critical to the integrity of operations.
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-48.15 This LOU will expire:
0 On the completion of the February, 2001 block month; of
0 If the Company fails to comply with L48.07  and L48.08,  without the consent of the

Association; or
* Where a provision of any renewal agreement renders this LOU invalid; or
* If there is an external negative impact to the seniority of the pilots on the Air Canada Pilot

System Seniority list in effect on the date of ratification of this LOU, unless other,vise  mutually
agreed between the Association and the Company; or

* Upon 60 days notification to the Association, by the Company, but no earlier tr,sn the end of
the September 2000  block month.

Note: In the event this LOU expires prior to February 2001,  the effective  date of
cancellation will be no earlier than the end of the next block month.

$8.16  Provislons  of the collective agreement are amended only to give effect to this LOU.

SIGNED AT THIS -DAY OF, 2000.

FOR AIR CANADA FOR ACPA

R.G. Giguere D. Belhumeur

M.J. Downey R. Hall

P.J. Helnke R.B. Parnell

CL. Holmes J.W. Petrie
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LETTER OF UNDERSTANDING NO. 49
between

AIR CANADA
and the

AIR CANADA PILOTS ASSOCIATION

A320/340 AUGMENT PILOTS

In his report dated August 22,200O to the Company and the Association, Federally appointed
Mediator Mr, S. Bruce Outhouse recommended that the trial period for the A320/340 Augment
Pilots not be re-established. Air Canada and the Association agree not to re-establish the trial
period and further agree to delete Article 17.04.02.03 from the collective agreement.

For the record the following represents the provisions of Article 17.04.02.03 that were in place
during the trial period and are now deleted from the collective agreement.

A320 First Officers as A320.A340 Augment Pllots

The following introductory working rules relate to the utilization of A320 F/O as A340
Augmentation Pilots. For identification purposes, such pilots shall be referred to as A3206340
Augmentors. At the end of the trial period outlined in Article 17.04.02.03 C).Oi  the parties will
meet for the purpose of replacing the trial period working conditions for the A320-A340 Augment
pilots. These permanent working conditions will be subject to the Associations ratification
process prior to implementation.

.Ol

.02

.03

.04

.05

Pilot Participation - For the trial period, up to eight (8)  A320 First Officers may
be utilized  as A340 Augment Pilots, subject to the following agreed conditions
and working rules. The trial period shall last for one year from the qualification
date of the first A320-A340 Augmentor. Pilots who are the successful winners of
an A320-A340 Augmentor position shall commit to participate for the entire trial
period.

Eligibility - In order to be eligible for the A320-340 Augment position an A320
First Officer must hold an A320 First Officer position and have sufficient
experience to meet the Transport Canada requirement for the short transition
course A320 to A340.

Selection -After posting and closing of the A320-A340 Augmentor requirements,
selection shall be made in seniority order only from eligible A320 First Officers
who bid to participate in the program by submitting a letter in writing by the
closing date and time indicating a bid preference and acceptance of the
conditions detailed in Article 17.04.02.03 C).

Future Equipment Bidding - A320 First Officers selected for this program who
are awarded another position on any equipment bid which occurs during the trial
period will be given a delayed course and will be paid for the higher rated
position as of his/her activation date. It is understood that ACPA  agrees to this
delayed course provision for the purposes of the trial period only due to the small
number of pilots involved and due to the unique nature of the trial program.
Upon completion of the trial period normal Article 25 provisions will apply.

Basing of Assignments - Although it is expected A320 First Officers utilired as
A320-A340 Augmenters  will be based at Toronto and Vancouver, the Company
reserves the right to offer the assignments at any A320 base as required to
efficiently deploy the A320-A340 Augmentors.
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.06

.07

.08

Vacation - Volunteers for the A320-A340 Augmentor program shall bid and take
vacation subject to the normal rules for their Article 25 position as an A320 First
Officer. Vacation pay credits will be paid as per normal A320 pilots vacation pay,
plus l/2 overseas pay.

Training - Available details of the A320A340 Augmentor initial and recurrent
MOT - approved training program will be provided to ACPA at least two weeks
prior to the posting of positions under .03 above. Any failure of pilots required to
train to the A320-A340 Augmentor position will be handled in accordance with
the provisions of the Collective Agreement.

Pay - Pay will be in accordance with Article 17.04.02.03 A).04; applicable A320
First Officer rates plus applicable overseas credits.

.09 Blocking Rules

.Ol

.02

.03

.04

.05

.06

.07

For the initial three months of this program the Company and the
Association will agree on pairings that will be designated for those pilots
qualified as A320-A340 Augmentors  prior to release of the A340 pairing
package. Prior to the end of the three month period, the parties will
review the pairing selection process and agree on how such pairings will
be selected in future months.

On a monthly basis, and prior to the closing of A320 First Officer blocks,
A320-A340 Augment pairings will be assigned to qualified A320-A340
Augmentors  in order of seniority and preference.

Each A320-A340 Augmentor will be required to select a minimum of one
A340 pairing per month subject to available flight time limitations.

Each A320-A340 Augmentor may operate up to a maximum of two
pairings per month, providing, at the time of the award of the pairing, the
total A340 flying credits over a two month period does not exceed the
average of the designated monthly maximum over the same two month
block period (e.g.: May 80 hours, June 78 hours = average 79 hours =
79 hours maximum A340 flying credit for two months at award of pairing.

After the selection of A320-A340 Augmentor flying is completed, each
pilot will be eligible for a normal A320 PBS award for available days and
block credits up to the A320 DMM in accordance with normal blocking
rules.

An A320-A340 Augmentor who holds a reserve selection on the A320
may operated up to two A340 pairings per month while on reserve
subject to the two-month average limit.

An A320-A340 Augmentor may be drafted subject to normal draft rules
and subject to the maximum two pairings per month and the two month
average limitation.
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.08 .Ol An A320-A340 Augmentor who requests pay protection as a
resull of lost flying on the A340 may be utilized  on any A320
pairing or A340 augmentation/relief pairing subject to normal pay
protection rules and subject to the maximum two pairings per
month and the two month average limitation.

.02 An A320-A340 Augmentor who requests pay protection as a
result of lost flying on the A320 may be utilized  on any A320
pairing only subject to normal pay protection rules.

.09 Pre-selection of open time and make up on either aircraft is
permitted subject to the normal rules and to the maximum two
pairings per month and the two month average limitation.

.lO Flight Deck Duties

.Ol An A320-A340 Augmentor will not be permitted to perform
takeoffs or landings in the A340 Aircraft nor be permitted to
occupy the Captain or First Officer seat for takeoff or landing.
He will be considered qualified to perform all other functions and
duties of an Augmentation Pilot as detailed in Article 2.27.

.02 In-flight relief by an A320-A340 Augmentor will be managed and
permitted only when a fully qualified A340 Captain or A340 First
Officer is occupying the other seat.

IN WITNESS WHEREOF, the parties have signed this Letter of Understanding this day of
,200o.

FOR AIR CANADA FOR AIR CANADA PILOTS ASSOCIATION

R.G.  Giguere D. Belhumeur

M.J.  Downey R. Hall

P.J.  Heinke R.B.  Parnell

CL. Holmes J.W.  Petrie
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LEnER  OF UNDERSTANDING NO. 50
between

AIR CANADA
and the

AIR CANADA PILOTS ASSOCIATION

PROCEDURE FOR COMPLETING CREW COMPLEMENT

This letter of Understanding sets out the procedures for completing a simulator crew complement.

L50.01 The simulator planner will maintain a list of volunteers that are willing to complete a
simulator crew complement, This list will be available to pilots at all bases. The
simulator planner will normally call volunteers from the base where the simulator is
located and secondly from other bases, in order of seniority where practicable, in order to
complete the crew complement assignment. Pilots who volunteer from other bases will
be entitled to PYllJlO  priority passes in accordance with LOC  14,  pay as outlined in
Article 14.03.01,  and applicable hotel accommodation and expenses. Travel credits will
not apply.

L50.02 If the simulator planner is unable to provide a volunteer, Crew Scheduling will award to
Make-Up then to Reserve in order of senlority subject to the following:

1) The junior legal Reserve pilot will be alerted for the SIM assignment subject to a
more senior reserve pilot accepting same.

4 No Reserve pilot may be forced out to cover a simulator more than once per
block month provided there is a more senior reserve pilot available who has not
been forced out to cover a SIM session in the same block month.

3) If a Reserve pilot is not available due to operational requirements, an Air Canada
AFI, ACP,  or permanent management pilot may be assigned.

4) If a Reserve pilot is not available due to operational requirements and an Air
Canada AFI, ACP, or a permanent management pilot is not available, the SIM
period may be covered with a contract instructor, for training purposes only,
subject to the concurrence of the pilot being trained.

L50.03 All SIM assignments will be subject to the approval of the Chief Pilot -Training or his
designate.

IN WITNESS WHEREOF, the parties have signed this Letter of Understanding this day of
,200o.

FOR: AIR CANADA FOR: AIR CANADA PILOTS ASSOCIATION

R.G. Giguere D. Belhumeur

M.J.  Downey RD. Hall

P.J. Heinke R.B. Parnell

C.L Holmes J.W.  Petrie
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LETTER OF UNDERSTANDING NO. 51
between

AIR CANADA
and the

AIR CANADA PILOTS ASSOCIATION

LOW COST CARRIER [LCC]
BASIC TENETS FOR WORK RULES 81 CONDITIONS

In the c:r:sxt of Air Canada’s announced intention to launch a new Low Cost Carrier (hereinafter called
the ‘LCZ’ Air Canada and ACPA  wish to establish a labour relations structure covering the pilot
employs  of the LCC,  who will be on the Air Canada Pilots’ System Seniority List. While it is recognized
that the ‘- scope and detail of the LCC  cannot be realistically contained in this LOU, the following work
rules art s3nditions, including the basic tenets, are embodied herein.

The par5es agree to the following general principles and conslderatlons:

.Ol Te LCC will voluntarily recognize ACPA as the representative of all pilots in the new LCC.  Air
Xnada and ACPA  are committed to the success of the LCC  airline and will work together
awards bullding a new airline to address the new competitive environment facing the parties.

.02 -e LCC  will be a separate and distinct entity operated entirely by a separate management team,
sding destinations in Canada and the USA. The mandate will be to focus on the market
,-men1 seeking no-frills, low-cost air travel and the LCC’s success and viability depend on the
-es’ ability to fulfill this mandate on a competitive basis.

For oper;dions  related to LCC, conditions of the current Collective Agreement wilt be amended as
follow%

.03

44

.05

Hours of Servlce The DMM will be 65 hours or 1020  hours yearly - no bank.

Duty  Perlods 05:oo - 1959 14 hours 6 legs (reduced 1 hr for each leg over 6)
20:oo - 0459 12 hours 4 legs

On Duty I Off Duty Start Times The following Check-In I Check-out times will apply:
Prior to Departure - 1 hour if operating, 30 minutes if deadheading
After Arrival - 30 minutes if operating &customs required, 15 minutes without

customs required or if deadheading

.06 Rest Periods Minimum 10 hours for planning. For flexibility in response to operational
~ularities,  rest periods may be decreased to minimum 9:30 hours at pilot option.

.07 .bnthly Off Duty Perlod: Blockholders 4 - 46s or 3 - 72s
Reserve 5 - 46s (includes I 48h “G”),  or,

2 - 72s  and 1 - 96 (includes I 46h  “G”)

.08 B&ck  Assignments
-.e. The “Blocking Tool” utilized at LCC  will provide the best possible working conditions for

the pilots with due regard to seniority and consistent with necessary operational
requirements and economy. Methods for construction of blocks will be determined based
on practical needs and may include manual assignment, PBS, or other form of automated
assignment.
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.09 Block Growth and Legalities
-01 Block Growth: 65 - 90 Hours mandatory
.02 Last Pairing: Air Canada rules,

.I0 Reserve Assignment Low Reserve assigned -with provisions, no right of refusal.

.Ol Assignment of Flying

The low time pilot will be assigned max flying unless the flying assigned is planned to
operate through a designated Guaranteed 48 hours. Flying which may be planned to
operate through any other 48/72/96 hr. off duty period may be reassigned by the
Company to the low time pilot whose designated off duty periods will not be interfered
with.

.02 In the event two or more pilots are projected with the same flight time credits, flying will
be assigned at Company discretion.

.I1 MMG and Pay Protection
.Ol MMG will be the same as mainline MMG associated with 85 hour DMM
.02 The awarded block will be pay protected with no limitations on reassignment window and

no right of refusal for assigned Pay Protection up to original block with no increase to
number of days worked.

.12 Training 250 I day Flight Time Credit for Training (blockholder and reserve)

.Ol Company can pre-select up to a maximum of 10% of flying hours prior to block awards
(this time will only be used as necessary for training and checking).

.I3

.I4

.I5

Deadheadlng  All deadheading will be at % pay and % credit.

Incentive Pay All pay credits beyond 85 hours in a given month will attract a 50 % premium.

Pay Hourly Flat Pay Captains & First Officers at 92% of comparable (8737)  mainline rates.

.01 The pilot’s monthlv fliqht time credits will be calculated as the pilot’s actual flying credits
plus any vacation and/or training credits, OR, by multiplying the total number of duty
periods worked during the month times 4 hours plus any vacation and/or training credits,
whichever is the greater.

.02 The pilot’s monthlv oay will be calculated based on the total monthly flight time credits as
calculated in L51  .I 5.01,  OR, minimum monthly guarantee, whichever is greater.

.I6 Bidding Rlghts Pilots will move to and from the LCC using the basic provisions of Article 25 with
exceptions and modifications as detailed below:

.Ol

.02

.03

The parties will rate the positions of LCC  Captain and LCC First Officer in the appropriate
order under Article 25.01.02.

No pilot will be frozen from bidding a position at the LCC  with the exception of pilots who
have transferred from the LCC  within the past 36 months. Notwithstanding this, any pilot
who is unable to hold a position within the mainline will be entitled to force reduce to an
LCC  position, in accordance with their seniority.

Training & Bid freezes will be applied in accordance with the following:

.Ol Any Air Canada Pilot qualifying during the initial start-up period (18 months
following receipt of LCC Operating Certificate) will be frozen for 36 months from
their date of qualification at LCC.
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.02 Any Air Canada Pilot qualifying ai% T 4 initial start-up period (18 months
following receipt of LCC  Operating :Micate)  and new hires will be frozen for 48
months from their date of qualificarcr z LCC.

G? Pilots who do not require aircraft cc-‘. s-sion or upgrade training will be frozen for
24 months from their date of qualiSZI-.n  at LCC.

.w Any pilot who is ‘Force Reducec” ?I- -IS status at the LCC  will be released
from their associated LCC  freeze e-1:  _= owed to return to the mainline in
accordance with their seniority.

.C5 All freezes calculated under the LC3 sI-cvisions  will be from date of initial
qualification or activation date at LZ 3

.04 hick gent between positions within the LCI *’ I be based on needs of the LCC  while
resscecting general provisions of seniority. ‘“.‘-5 than for movement between the mainline
arc -CC,  the general provisions of Article 25 6’ ! not apply.

Duration and Re-negotlatlon of Worklng  Conditions

.17 Notwithstacc:rg  the duration contained in Article 36 ? s LOU will continue beyond the expiration
of this Col!e&e  Agreement with full force and effes: J-dl April 2”d,  2008.

.I8 Pay ratio as determined in L51  .15 shall not be subj= 2 renegotiation.

.19 On Decamber31sL  2004,  the working conditions wii mme renewable. No later than July 1st
2004,  the parSas  will meet for the purposes of nego:acirg  the renewal of these working conditions
subject to Te basic principles outlined in this LOU.

.20 In the event ?e parties are unable to reach an agrmt to renew the working conditions, the
parties will submit  the unresolved working conditiors  P nterest  arbitration no later than
September 3GIh,  2004 under the following terms:

.Ol

.02

.03

.04

.05

.06

The  arbitrator will establish the unresolved LZC ,working  conditions on the basis of the
pt%-@es  established in this LOU and on ths xis of working conditions applicable at
other  Canadian low cost carriers.

In 60 event shall the arbibator  establish a LCC  uorking  condition less favorable to the
pilots tian  the LCC working conditions in e’ec.  ,when  the working conditions were
scbtiti to the interest arbitration.

The iraest  arbitration proceeding will corni--  no later than October 31,2004 and the
prcceeding will be conduded  no later than b#ernber 30,2004. Unless mutually agreed
by te parties, the arbitrator will render his &&&on  no later than December 31,2004.

The mewed  working conditions will becorns &ctive as of December 31, 2004,  except
wie-e  a reasonable time period is required r cplement  such changes, and will continue
,whh  tl force and effect until December 31r. 2308.

The  a&iitor’s  decision will be final and bin:irg  on the parties and the costs of the
arbizar will be shared equally between ~?e ties.

N&?er party will resort to any StrikeMkoui z&ities during the term of this LOU.
l-!cwT+er,  it is understood that the LCC  will ssend its operations during any legal strike
cf fe Air Canada Pilots at the mainline.
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IN WITNESS WHEREOF, the parties have signed this Letter of Understanding this day of
.2000.

For: AIR CANADA For: AIR CANADA PILOTS ASSOCIATION

R.G.  Gigure D. Eelhumeur

M.J. Downey R.D.  Hall

P.J. Heinke R.B.  Parnell

CL. Holmes J.W.  Petri6
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LETTER  OF INTENT
BetWeefl

AIR CANADA
And

AIR .%%ADA  PILOTS ASSOCIATION

CLARL7CATlOh  -3 LOU 51 -LOW COST CARRIER (LCC)
:;C TENE*-3 FOR WORK RULES AND CONDITIONS

WHEREAS 2e para  reccgzd durl;  - egotiations the need for further discussion and agreement on
the applkcn  of tk,e oroviskrs  :ontarra: n LOU 51; and

WHERAS  re parks  ;ret  or ‘u:Jemtw z. 2000 to resolve outstanding issues arising from the
implementation of LZU 51;

NOW THEREFORE THE PATnES AC3EE AS FOLLOWS:

I, The LCC  is scMuled  tc r-dally cc-e out of Vancouver (YVR) and Hamilton (YHM)  airports. This
will not creclude he Corcmy  for =raging  the operations to Toronto (YYZ) or Abbot&ford  (YXX)
airpokti  the hzre.

2. LCC poetions  ir VancoLw  (and kccrtsford if applicable) will be included in the WR base statislics.
LCC p&ions  ir Hamilti and Tv11-ro  if applicable) will be included in the YYZ base statistics.

3. The base at YHCI will  om as a zz-ease’  to the YYZ base. If the Company changes the YVR
operaborn  to YG,  then ?E YXX zaaz ,will operate as a ‘co-base’ with WR base. For this purpose
the fotbwtng  sharl. apply:

a. If an LCC  piot  comrrerces  his zaring  in YYZ and completes it in YHM, the pilot shall be entitled
to pay and c&tits  ofm minm  (00:40) to account for travel time from YHM to YYZ. The
Company .&II also :r=ldde e.xc&tious  transportation for the pilot from YHM to YYZ.

In *e event Yxx is a case at-c  tr pilot commences his pairing in WR end completes it in YXX,
the pilot shal be em&c to s’bcj CQ:60)  minutes pay and credits to account for travel time from
m :o WR Tne Co-carry sral PSO provide the pilot with expeditious transportation from YXX
to r/R.

b. tf Abe LCC  plot  commences  his zaring  in YHM and completes it in YYZ, the pilot shall be entitled
to pey  and cedtt of tt?j minLw i:OO:40)  to account for travel time from YYZ to YHM. The
Company shall  also tide excecittous  transportation for the pilot from YYZ to YHM.

In ?e event ‘9% is a :eee arc t-e pilot commences his pairing in YXX end completes it in WR
the plot shel be entikc to skj CO:60)  minutes pay and credits to account for travel time from
YVR to YXX Tne Co-cany  sal iso provide the pilot with expeditious transportation from WR
tom.

c. tf 57 LCC  piot commences  arc mpletes his pairings at YYZ,  the pilot shall be entitled to pay
and  oredits tikrty mrues  (CC:K  I each way to account for travel time to and from YYZ. The
pila shall atso ,recek  I rave! slcwance of seventeen dollars ($17.00) to cover travel costs. This
allmvance retI also :e :aid if 3: -CC pilot is required to travel to YYZ for training in accordance
witk Article 2.
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In the event YXX is a base and an LCC  pilot commences and completes his pairings at WR, the
pilot shall be entitled to pay and credits of sixty minutes (0060) each way to account for travel
time to and from WR.  The pilot shall also receive a travel allowance of seventeen dollars
($17.00) to cover travel costs. This allowance shall also be paid if an LCC  pilot is required to
travel to WR for training in accordance with Article 14.

d. Pilots shall be provided parking in accordance with the Company’s current parking policy..

4. The number of system line pilots at LCC  will be used in the calculation of the number of system line
pilots to determine growth flex pursuant to Article 17.02  (a) .Oi (I) of the collective agreement.

5. For purposes of Article 2501.02 of the collective agreement, LCC  Captain shall be the junior Captain
position and LCC  First Officer shall be the junior First Officer position,

6. In the event pilots are forced reduced to LCC  positions pursuant to Article 25,  the parties shall
establish a joint committee made up of equal number of representatives to meet and resolve the
issue of how pilots will be accommodated for travel time and expenses associated with being force
reduced to LCC.  Failing agreement, the parties will appoint an arbitrator pursuant to Article 30 of the
collective agreement to resolve any and all outstanding issues related to the accommodation for
travel time and expenses.

7. A joint committee made up of an equal number of representatives of the Association and the
Management of LCC  will be established to discuss issues relating to the start up of the new carrier.

6. This Letter of Intent is established only to clarify the provisions of LOU 51 on the subject matters
contained herein.

IN WITNESS WHEREOF, the parties have signed this Letter of Intent this o fday
,200o.

FOR AIR CANADA FOR AIR CANADA PILOTS ASSOCIATION

R.G.  Giguere D. Belhumeur

M.J.  Downey R.D.  Hall

P.J.  Heinke

CL. Holmes

R.B.  Parnell

J.W. Petrie
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LOC  2 - PASSES FOR DEADHEAD TRAVEL

January 29,1997

Captain D. Johnson
Chairman, MEC
Air Canada Pilots Association
5915  Airport Road, Suite 320
Mississauga,  Ontario
L4V  IT1

Dear Captain Johnson:

The Company will provide First Class Positive Space passes for Captains and Economy Positive
Space passes with move-up privileges to First Class for First Officers, Second Officers and Relief
Pilots when deadheading for flight duty or returning to home base after flight duty.

Yours truly,

Wayne Maclellan
Vice President, Flight Operations
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LOC  8 -INVOLUNTARY ASSIGNMENT OF PILOTS

January 29,1997

Captain 0. Johnson
Chairman, MEC
Air Canada Pilots Association
5915  Airport Road, Suite 320
Mississauga,  Ontario
L4V  IT1

Dear Captain Johnson:

The Company agrees with ACPA that the involuntary assignment of pilots is not desirable and
wishes to avoid it whenever possible.

Further to this, it is agreed that, when annual pilot staffing requirements are determined, the
involuntary assignment of pilots to flights will not be used in these calculations.

The Company will also make every possible effort on an ongoing basis to minimize involuntary
assignments.

Yours sincerely,

Wayne MacLellan
Vice President, Flight Operations
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LOC 9 - SCHEDULED PAIRINGS

January 29,1997

Captain 0. Johnson
Chairman, MEC
Air Canada Pilots Association
5915  Airport Road, Suite 320
Mississauga,  Ontario
L4V lT1

Dear Captain Johnson:

The following is the text of a letter between CALPA and Air Canada signed on February 5, 1931.
We agree that this letter continues to be effective between ACPA and Air Canada to the extent it
was effective between CALPA and Air Canada.

“The following reflects my understanding of our agreement on Scheduled
Pairings.

Scheduled Pairings as defined in 17.04  will be reflected in the monthly
blocks and will not be changed after the blocks have been awarded,
except for charter operations (and supporting flights) and/or schedule
revisions.

Changes which affect these Pairings on a day to day basis will be subject
to Sections 8,9, and 10 of the Scheduling Rules.

m: Schedule revisions refers to any change to Air Canada’s published
passenger or freighter schedules, including supporting ferry flights
and/or second sections.

I trust the above is agreeable to you.

Yours sincerely,

Wayne MacLellan
Vice President, Flight Operations
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LOC  14 - PILOT TRAVEL PRIORITY FOR TRAINING

January 29,1997

Captain 0. Johnson
Chairman, MEC
Air Canada Pilots Association
5915 Airport Road, Suite 320
Mississauga,  Ontario
L4V  IT1

Dear Captain Johnson:

This will confirm our understanding concerning pilot travel for training purposes,

Pilots will be provided with PYIIJIO priority passes when travelling for training.

Yours truly,

R.M.  Tritt
Director, Labour Relations

cc: Vice President, Flight Operations - ACC Dorval274
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LOC 15 - PASS PRIORITIES

January 29,1997

Captain 0. Johnson
Chairman, MEC
Air Canada Pilots Association
5915  Airport Road, Suite 320
Mississauga,  Ontario
L4V IT1

Dear Captain Johnson:

This will confirm the following pass priorities have been agreed to:

a Space available passes issued in conjunction with Base transfers will be a ‘D’  priority.

a Positive Space passes issued in conjunction with a Company paid move will be priority
PYINIO.

l Pilots entitled to positive space passes as a result of not being trained/transferred by the
posted activation date will be issued PYINIO priority pass.

Yours truly,

R.M.  Tritt
Director, Labour Relations

cc: Captain B.W. MacLellan -Vice President, Flight Operations
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LOC 17 - RELATIONSHIP WITH REGIONAL AIRLINES

January 29,1997

Captain 0. Johnson
Chairman, MEC
Air Canada Pilots Association
5915  Airport Road, Suite 320
Mississauga, Ontario
L4V 1Tl

Dear Captain Johnson:

The following is the text of a letter between CALPA and Air Canada signed on May 20,1987.  We
agree that this letter continues to be effective between ACPA and Air Canada to the extent it was
effective between CALPA and Air Canada.

“Air Canada hereby agrees to enter into negotiations with the Association
pursuant to the appropriate notice under the Canada Labour Code for the
purpose of negotiating issues which may be relevant to Air Canada’s
relationship with Air Ontario, Austin Airways and Air B.C., as the case may
be.”

Yours truly,

R.M.  Tritt
Director, Labour Relations

cc: Vice President, Flight Operations - ACC  Dotval274
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LOC  34 - PRINTING AND DISTRIBUTION OF THE COLLECTIVE AGREEMENT

November I, 1998

Captain 0. Johnson
ACPA Negotiating Chair
Air Canada Pilots Association
5915  Airport Road, Suite 510
Mississauga, Ontario
L4V 1 T7

Dear Captain Johnson:

In the event the Company is unable to meet the time requirements outlined in Article 34.11.03,
it is agreed that ACPA will be advised within fourteen (14) days of the signing of the Collective
Agreement, and in consequence ACPA will arrange for the printing and distribution of the new
Collective Agreement (English Version only). The Company agrees to assume reasonable
costs related to this printing and distribution.

Yours truly,

P.J. Heinke
Senior Director, Labour Relations
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LOC 40 -TOP-UP BENEFITS ON GROUNDED REllREMENT

August 122000

Captain R. Parnell
Chair, ACPA Negotiating Committee
Air Canada Pilots Association
5915  Airport Road, Suite 510
Mississauga,  Ontario
L4V IT1

Dear Captain Parnell:

This letter will confirm that upon ratification of the Collective Agreemar:  :he following four (4)
individuals will be covered retro-actively  under the provisions of Artice  2604.11 -Top-Up of
Benefits on Grounded Retirement.

Name Emp,.# Retirement Date

Stephen C. Steele
Michael McGrath
Paul E. Jensen
Murray Haines
Barry Hill

#86680 November 1,1998
#62000 September 1,1998
#48052 June I,1997
#38628 February 1,1997
#43330 July 31,1998

Yours truly,

I
P. J. Heinke
Senior Director, Labour Relations
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LOC 41 -AUGMENTATION -A340  AIRCRAFT - DESIGNATED ONE (1)  “J”  CLASS SEAT

August 28,200O

I Captain Raymond Hall
MEC Chairman
Air Canada Pilots Association
5915 Airport Road, Suite 510
Mississauga,  Ontario
L4V IT1

Re: Auomentation  - A340 Aircraft - De&mated  one (1) ,‘J’ Class Seat

Dear Captain Hall:

This letter will confirm that when the one (1) cesignatec  augme-xtion  “J” Class seat on A340,  as
detailed in Article 17.04.02.01  .Ol.Ol (Effective Januar;  I. 2002.  :*cle  17.04.01.12.01), is
required for a full revenue passenger, this seat will be -sold lax 3:: only to a revenue “J” Class
passenger.

Yours truly,

I P.J.  Heinke
Senior Director, Labour Relations
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LOC 42 - TOP-UP PAYMENT OF INSURED MEDICAL SERVICES

August 29,200O

Captain Raymond Hall
MEC  Chairman
Air Canada Pilots Association
5915  Airport Road, Suite 510
Mississauga, Ontario
L4V  IT1

Re: TOWUP  Pavment  of Insured Medical Services

Dear Captain Hall:

This letter will confirm that the Company will cover the difference between the amount paid under
any provincial plan and the benefit that would otherwise be payable pursuant to the
Supplementary Health Insurance Plan, for chiropractic, osteopathic, naturopathic, and podiatry
services. This special undertaking is not extended to any other benefit under the plan.

Yours truly,

P.J. Heinke
Senior Director, Labour Relations
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LOC  43 - LONG-TERM EMPLOYEE STOCK OWNERSHIP COMMITTEE

August II, 2000

Captain Raymond Hall
MEC  Chairman
Air Canada Pilots Association
5915  Airport Road, Suite 510
Mississauga, Ontario
L4V  IT1

Re: Long-Term  Emplovee Stock Ownership Committee

Dear Captain Hall:

The Company agrees to establish a joint Long-Term Employee Stock Ownership Committee.
The committee will consist of two (2) representatives of senior management and two (2)  ACPA
representatives, with a mandate of developing options involving long-term employee stock
ownership.

Yours truly,

P.J. Heinke
Senior Director, Labour Relations
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March 14,200O

LOC 44 - CONTRACTED SIMULATOR TRAINERS

Captain R. Parnell
ACPA Negotiating Committee Chairman
Air Canada Pilots Association
5915  Airport Road, Suite 320
Misslssauga, Ontario
L4V IT1

Dear Captain Parnell:

This is to confirm that the parties agreed to delete LOC 31- Use of Contracted
Simulator Trainers in this round of Collective Bargaining.

Notwithstanding the above, the Company reserves its right to utilize  contract per.SOnnel
for training in the full flight simulator

Yours sincerely,

P.J. Heinke
Senior Director, Labour Relations
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LOC  45 - MEDICAL SERVICES FOR NON.RESIDENTS

July lo,2000

I Captain Raymond Hall
MEC Chair
Aur Canada Pilots Association
5915  Airport Road, Suite 510
Mississauga, Ontario
L4V 1Tl

Dear Captain Hall:

This letter will confirm the applicability of Company Insurance and Benefit Plans as they relate to
Air Canada pilots residing outside of Canada.

Basic hospital and medical expenses for pilots residing outside of Canada i.e., standard ward
hospital accommodations and related services, as well as physcian’s  fees, are not covered by the
Air Canada Health Plan,

Pilots residing outside of Canada are elegible,  based on the current cost in Ontario with the
applicable “maximums”, for all other services described in the Health section of the Employee
Handbook. Eligible expenses under the Air Canada Health Plan are; private or semi-private
hospital room, ambulance, hearing aids, diabetic supplies, medical services and supplies,
surgical brassieres or camisoles, orthopedic boots or shoes, physiotherapy, drugs requiring a
written prescription, prescribed drugs to eliminate the use of tobacco, services of a qualifled
psychologist, nursing services and speech therapy.

Vision care coverage for prescribed lenses and frames and contact lenses is the same as
coverage for pilots residing in Canada with expense amounts being payable in Canadian dollars.

The Dental Plan reimburses eligible dental expenses, as described in the Dental Section of the
Employee Handbook, subject to certain “maximums”, in Canadian dollars based on the current
Ontario dental fee guide.

Yours truly,

P.J. Heinke
Senior Director, Labour Relations

CL Manager, Benefits Programs



Between

AIR CANADA

-and=

AIR CANADA PILOTS ASSOCIATION

Re: Article 30.12.02

1. Pursuant to the provisions of Article 30.12.02 of the Collective Agreement, the following persons are
named as arbitrators to hear expedited arbitrations:

Mr. Kevin Burkett
Mr. Claude H. Foisy
Mr. Rob Herman
Mr. William Kaplan
Mr. David H. Kates
Mr. Brian  Keller
Mr. Ron Keras
Ms Debra Leighton
Mr. Morton G. Mitchnick
Ms. Kathleen 0. CYNeil
Mr. Dana Randall

2. The list will be amended when and as required, in accordance with Article 30.12.13.

3. This Appendix is attached to and forms part of the Collective Agreement that expires April i, 2004.

IN WITNESS WHEREOF, the parties have signed this Appendix this day of ,200O.

For: Air Canada For: Air Canada Pllots Association

R.G.  Giguere D. Belhumeur

M.J. Downey R. Hall

P.J. Heinke R.B.  Pamell

CL. Holmes J.W.  Petrie
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Scheduling Rules -Foreword

In accordance with Article 34 06 of the Agreement, the Scheduling Rules ~111 be amended as part of
negotiations. The wordrng for these changes will be developed at the same bme  this  IS being done
for the required Collective Agreement changes.

Additions or modifications to previous rules are identified by a bar in the margin alongsrde the
revision; editorial changes by Agreement - are not specifically identified.

Those paragraphs shown throughout in boxed fashion are excerpts from the Prlot’s  Agreement or
Company Manuals and are Included for information purposes only, and do not form part of the
scheduling rules



SECTION 1 -INTRODUCTION

At the time of negotiating the Pilots Agreement effective August 1, 1956, it was agreed
between the Association and Company representatives that it would not be feasible to rnclude
in the Agreement all the procedures and working rules governing the Air Canada Prlot
Scheduling System. Nevertheless the matority of day-to-day scheduling procedures are
enclosed herern,  and are subject to change by mutual agreement. The Agreement, however,
shall remain the master document and, where conflict exists, the Agreement shall prevarl  over
the Scheduling Rules The Agreement, of necessity, normally contains only those baste
policies applicable to pilot scheduling which must be adhered to and are not subject to change
except through the process of negotiations at the expiry  of the Agreement. These Procedures
and Rules cover the applicatron of the Agreement and any changes thereto are subject to
agreement by the Association and the Company.
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All of th+  ‘,I25 ?-Y: lrocedures  cortarned  herein iave  been agreed with the accredrted
represenx  .ds :’ “‘2 i:on!pany  and the Assoclaaon They will be applied  unrformly at all prloi
bases an order ‘::  -3 l!iirn  consistency  in pilot scneduling across the system In vrew  of the
many factors :lr3i  ,a~! I does not appear feastx  !o nave a specific rule to cover every
wtuatlo:! WHICH-  ~-‘a;  drjse and rn the final analysis me  must rely on sound fudgmenl  !n  meeting
any parxul3  3,:-b.  cm Ii It IS  found that any of :he rules require change, or alternatrvely.
addrtronar  :\:es  5-,:,.X 363 adopted, sucn  changes ‘)r addltlons  wrll be agreed to by the
Company a-,!  ‘++ 455ociat1on.

The Crew,  S!:rei:28  ‘I!;  ‘uncl~on  In thts system IS an ex!remely  Important one An educattonal
program has 013’ cr- ! ,,vlil  continue to be condui~ed  !o ensure that Crew Scheduling personnel
have a ccm~  e!o z ‘d ?orough  understandtng  of !ne Agreement and Scheduling System. The
objectrve  mLst  ::3  ‘0 .~,ord  Interruptton of senIrce  :vnerever  posstble  and thus IS one of the
Importan! es~~?i  o t:;as of Crew Schedulrng ?ersonnei Another vrtally  Important aspect of a
Crew Sirzd,il12~  5 ,j s !o  Iunderstand  the prlol’s  point  of vtew.  while  taking into conslderatror
the opera:lora!  -?;,~~aments A proper and cooocrative  relabonshrp  between priots  and Crew
Schedullrg  xrs~?r‘“t’~ .s an invaluaole  asset, an;?  4 IS  assumed that both groups WIII  do their
utmost to  !n’s et.,: &.;nr Supervisors can $0 ‘1,x:: towards achrevrng this  relabonshrp
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SECTION 3 - BASIC PILOT SCHEDULING SYSTEM

3.01

3.02

3 03

3 04

, 3.05

The Air Canada Pilot Scheduling System provides means whereby each pilot at a base
will be entitled to select a block of flying or reserve duty assignment in accordance with
his bid status at the base, seniority, route and equipment competency for each blockrng
month.

Flight Operations Headquarters shall be responsible for the manning of each pilot base
and the allocation of outgoing and incoming flights to be covered by each base. In the
painng of outgoing and Incoming flights, the objective will be to provide the maximum
flight time and minimum ground time consistent with operational practicability and
protection, and compliance with the duty periods and rest periods specified in Article 17
of the Agreement. Flight and Duty Time Guarantees are now becoming a larger
proportion of pilot costs and are cutting Into pilot utilization.  It is recognized  that the
Company’s responsibility. wherever practicable, is to minimize  the costs of guarantees
by flight parrrngs  and sequencing  of flight  pairings in accordance with Article 17.

Where an improvement In pIlot working  conditions or operational coverage ~111 result.
changes in the allocatIon or pairings of flights may be made by Flight Operations
Headquarters upon recerpt of recommendations from the Chief Pilot on the applicable
equipment. Any changes suggested by the base Pilot Scheduling CommIttee should
be referred to the Chief  Pilot, for consideration  prior to submission to Flight Opera(lons
Headquarters

In the interest of consistency  In pllot scheduling, changes in flight pairings should not
be made without pnor approval of Flight Operations Headquarters.

In order to quickly and effectively identlfy and resolve problems that arlse relating to
pairings and/or routings, representatives  of the Association and the Company will
confer on a routine monthly basis.

If agreement cannot be reached, then the M.E.C. Scheduling Chairman WI/I  meet with
the Director. Flight Operations Strategy 8 Systems to resolve such problems
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SECTION 4 - BLOCK PREPARATION, BIDDING AND AWARDLNlt

4 01 PREPARATION

01 Flight Operations shall Issue  a bfd  package to all pilots  or monlhly  parnngs for
the next bfd period. The bfd  package shall contafn  the followrng

.Ol The closfng lfme and date when pilots must have their preferentfal  bfds
entered Into  the preferential bidding system

02 A list of all pilots by status at the base elrgfbie  lo brd,  along with therr
seniority numbers, vacatfon or trainfng dates, as well  as the names ar,d
senionty  numbers of any Permanent Management Pilots.  Acting Check
Pilots or Acting Flfght Instructors bfdding at !hat base rn that bid period

03 Monthly pafnngs

4 02 BIDDING

0: Erd preferences must be rrput IO the system no ,ater tnan  Ihe closfng tfme  and
date was Indicated on the bid package The c!csrng  rlrne and date shall be
between the 20th  and the 25th  of the month TOIL  !,me  frame  may be further
reduced by mutual agreement after dtscussfon be!:veen the Company and the
Association.

i”“L A pilot transferrfng  Into  a base on or before the firs:  c!  :‘,e month may submit a
brd preference by the closing lime and date for Siochs  a: “IS new Dase

(2 3 ACPA shall be advfsed  of the biddrng  rotation by s:aLs for  !he year of all
Permanent Management Pflots.  Acting Check Prlots  ano Acting Flight Instructors
no later than January 31’  Permanent Management Prlots.  Acting Check Pfiots  and
Acting Flight Instructors may not submft  anolher  SIC  p:eference untrl  all other
Permanent Management P~lofs,  Acting Check Pilots  and Actrng  Fffghf  lnsfructors
on that equipment and In their status have bid.

c4 Standing/Default bid - A pflot may keep a slandlng  default brd in the brddrng
system whfch  wfll  Indicate ills preferences in the eben!  qc :: c IS recorded

15 Blockholders with  overlap f!yrng into  the new rnor:i~‘  .W  hake  I’lese overlap
credits consrdered as part of his next month’s block ~o!ectror  This  overlap
flyrng,  may be subject  to change due to palrIng ar:c icI;edu!e  revIsionIs  etc and
are not consrdered  as part of the priot’s  new mont’  _:I:II  aciJ?lh  awarded These
overlap pafnng and schedtile  revrslons cannot e<ter’c  oe,$??d the calendar day of
the orrgtnal  home base arrsva’ time  prfor  to the t:;e:  2; ct~rl~e
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4.03  AWARDING

.Ol Monthly blocks will normally be constructed between seventy-two hours (72:00)
and seventy-eight hours (78:00)  however in no case no less than the monthly
minimum guarantee of sixty-six hours (66:OO).  During any month, the designated
monthly maximum is other than seventy-eight hours (78:00),  the blocks will
normally be constructed In a range from the designated monthly maximum minus
six hours (6:OO)  to the designated monthly maximum, Should the preferenttal bid
system be unable to produce the opttmum number of blocks, the Company may
reduce the total block projectron minimum below seventy-two hours (72:OO)  E.g.
(7O:OO  - 78:OO).  Blocks must conform to the provisions of Article 17

.02 Block preferences which have been submitted by the closing time and date shall
be awarded in the following order: (Block preferences shall be awarded to
Permanent Management Pilots, Acting Check Pilots and Acting Flight Instructors
In order of system senionty  In their status).

Captain Assignments

In order of base sentonty and valtd  route and equipment competency for the
asstgnment  from pilots holding Captarn  status at the base. (Route competency
not requtred for Reserve assrgnment).

First Officer Assignments

In order of base senrortty  and valrd  route and equipment competency for the
assrgnment, from pilots holdrng Frrst  Officer status at the base. Ptlots  holdrng
Captarns status and First Officer status who are completing transition and/or
upgrade tratnrng  and require Line Indoctrination training may also btd in order of
base senronty subject to the provistons below. (Route competency not requrred
for Reserve assignment)

1 A Captain or First Officer in trarnrng,  may be allowed to bid for flying on
his own base, exclusively wtth an LITC, during the monthly PBS brd he IS

expected to qualrfy for ltne Indoctrination training. When the pilot IS

transferrrng  to a new base, the pilot may bid at the new base.

2 These Captains and Frrst  Officers may be awarded flying dunng a fifteen
(15) day period In the First  Officer  status, exclusively wrth an LITC,
commencrng  on the third day after the expected completron of hrs
smulator  and arrborne (If  required) qualification check.

3 PBS will award lhrs flyrng  m senrority order for a minimum number of legs
as follows

Captarns B7471All  types, A-330/340 - 4 legs, 8767.  A-3191320,
DC9  6 legs, CL 65 - 8 legs

First Officers B747iAll  types, A-330/340, 0767  4 legs. A
3191320.  DC9  6 legs, CL 65 - 8 legs

‘Where the pilot rn trarnrng  IS new to the status, (Captarn
upgradelFrrst  Officer upgrade) add two legs
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3 @/hen  a prlot-ln~r:a~n.ng  ,s qL.airfred  on type he ‘~111  lever!  !o reser.?  : ,‘;
and a resen!e brock  Nril  be created for him for the remainder of :hd 3 +:%
nlonth.

Second Officer Assignments

11 order oi base seniorGy.  and valrd  equtpment  competency for the asstgnne-:
“err brlots  holding a Second Officer status at the base

Relief Pilot Assignments

‘..  Jrder  of base senrorrty.  and valid equipment competency for Ihe assignmzrr
VI? brlots noldrng a Relref Prlot  status al !he base Pilots holding Relref P:lc:
s:&,s  ,who  are completing  !ransrtron  rratnrng  and require Lrne indoctrinatrc-
‘!-j~n:rg  may also bid in order of base seniority subject to tne prowsions  be,::.<,

A Relief Prlot  ln trarntng  may be allowed to brd  for flyrng  on hs OVA”
base, exclusrvely  wrlh  an CITC, dunng  the monthly PBS brd he :s
expected IO  quail+  for line rndoctnnation  training. When lhe orlo: s
transferrlng  lo a mew  bdse, the pilot  may brd  at the new base

2 These Reiref  Pilots may be awarded flyrng  during a fifteen (15) da)
perrod in the Relref Prlot  status, exclusively with  an LITC,  commerw;
on the lhird day after the expected completion of hrs  simulator ai;3
arrborne (if  requrred)  qualification check.

3 PBS will  award lhts flying In seniority order for a minimum of twc  I?]
legs

4 PBS may award !hese Relief Pilots-in-trarnrng  flyrng  In a range from
twelve (12) hours to twenty-five (25) hours but tn  no case WI/I  the tota
number of legs be less than two (2).  (Note: More than 25 hours mar
be awarded to meet the two (2) legs restriction)

SR4 - 3



5 If the Relief Pilot-in-tratning  awarded the flying is not available the
pairing may be flown by another Relief Pilot-in-training. If no other
Relief Pilot-in-training IS avariable  for training, this pairing will be
awarded in accordance with SR 303.04.

6. A Relief Pilot-in-training who has been recommended for a line check
may have the remainder of the LITC  pairing(s) utilized for an initial line
check.

7. The Relief Pilot-in-trainrng  WIII  submit his days off requests (if any) to
the Senior Flight Instructor (type) who will be responsible to submit the
pilots PBS bid. The Senror Flight instructor (type) will ensure that each
LITC is willing to accept patnngs  with a Relief Pilot-in-training each
month prior to PSS close

8. When a Relief Pilot-rn-traimng  is qualified on type he will revert to
reserve duty and a reserve block will be created for him for the
remainder of the block month.

.03 To be awarded a block selection under the provisions of Section 4.03.02,  a prlot
must hold a valid route and equrpment  competency for the assignment as of the
closing time and date of brds,  except under the following conditions:

(a)

(b)

(ci

Cd)

ie)

If there are an insufficrent  number of pilots at the base with the
necessary route compelency  to ftll the available block selections, such
block selections may be awarded on a seniority preference basis to pilots
who have bid such assignments but do not hold route competency at the
closing time and date of btds,  except as otherwise provided in paragraph
(b) below.

When there is a change of equrpment  over an existing route or flytng on
an existing Company route IS first assigned to a base, pilots who have
been unable to obtain route competency due to equipment limitations,
may be awarded a block selection covering such routes without holding
route competency al the closrng time and date of bids, subject to the
ability of the base to complete the necessary route check-outs.

A pilot expected to return to duty following long term illness who has
been cleared by the Medical Department with an estimated return date
will be eligible to brd  a block or reserve selection in accordance with
Sectron 4.02 and 03

A prlot  temporarily drspiaced from an equipment assignment under the
provisions of Artrcle 11 05 of the Agreement may bid and be awarded a
block or reserve selectron when he is returning to his previous equipment
assrgnment

A prlot.  when released by the Trarning Department, shall be consrdered
elrgrble  to brd and be awarded a block or reserve selection. Should the
pilot not complete hrs frnal checkout, the flights in ha block selectron ~111
be consrdered  as open trme  and awarded as per Sectron 7 A pilot
undergoing command tratnrng  shall be constdered  ekgible  for brddtflg
purposes after havrng successfully completed hrs command simulator
check
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:  :  ~IPPLICATION  OF ARTICLE 17 05 OF THE AGREEMENT WITH RESPECl  10
‘i/JYOVERS  LESS TtiAtj  foURTEEN  (14)  HOURS”

7 [he Tormai  ?:#-,II‘~  :,mt)  ,.‘0~ :he airport to the location  oi siee2lpg
accoFmodat;orl  noes i’or e<c.eed  15 minutes,  !he locatlon oi such
accommodation  sna,l :le ‘xnsidered  wIthin the Went of Arbcle I7 95 o: ‘:e
,4greemenl  WIIV  ‘esoeci  to the rrlnlmum ten (10) hour rest period ‘Wnerl  ‘:‘?
d:~v~ng  time  may be :ues:!onaole,  the Chief Pilot  on !he applicable  equtzrl-?:-’
shall estabilsil  same, 111  coiiaboratlon  wlfh  the local PIIoI  Scheduling  C/lair -~;‘,;I
accommodation.  ‘whtcb  IS agreed to meet the requirements of a layover :i’x- s
less than four!een Ill) Tours  ,NIII  be indicated 111 the flight pairings

1 :I M*MlJM  LAYOVER (5 HOURS)

Accommodarlon  WI!I  oe prortded  on request to ptlots with an alrport layo’,er  1’
F,ie  (5) nours Y lord lime-In  :o :ime-out)  including  layovers at home base
Special  conslderatlon  ~wIII  oe given to cases where the layover IS less :bx ‘)I’:
(5) hours but lakes $dce  ‘I We silent hours
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SECTION 5 - BLOCK/FLIGHT REMOVAL, EXCHANGE AND OVERLAP

5.01 BLOCK/FLIGHT REMOVAL

.Ol A pilot may be removed from hrs block selection and assigned to reserve duty or
other duties in accordance wrth  Article 11 of the Agreement.

.02 Any pilot with less than two (2) years of service as a pilot with the Company may
be removed from his block selectron and assigned to reserve duty at any time
provided he is to be replaced by a pilot with less than eighteen (18) months of
service as a pilot with the Company.

.03 When it is necessary to remove a pilot from a single flight or a series of flights In
his block, he shall be released tram all duties,

.04 TENTATIVE DISPLACEMENT

In order to provide a pilot wrth  as much notice as possible concerning an
impending displacemenf,  Crew Scheduling shall advise the pilot as soon as
practicable that he is tentatively displaced from (specific flights). The pilot shall
remarn  available to operate hrs  tentatively displaced flights until three (3) hours
prior to the originally scheduled departure of his first displaced flight.

At times, to meet operational requrrements,  it will be necessary for Crew
Scheduling to advrse  a prlot  whose flights operate through his home base that
each segment IS subject to the three (3) hour tentative displacement.

Example: (series of flights through home base)

401 YUL 0700 wz 0805
404 YYZ 0900 YUL 1005
409 YUL 1100 wz 1205
412 wz 1300 YUL 1405

Where Crew Scheduling advrse  a blockholder that he is tentatively displaced on
each segment, he shall remain available to operate flights 401-404  until 0400
(0700 - 3 hrs) and flights 409-412  until 0800 (1100 - 3 hrs).

A pilot displaced from a flrght(s) shall be paid and credited for such flight(s) as If
flown according to schedule.

.05 Reserve Displacement

Oi Where a reserve prlot  IS displaced by a Permanent Management Pilot.
Acting Check PIIOI,  or Acting Flight Instructor, three (3) or more hours
before the scheduled departure time from flyrng  from which he would
have normally been alerted for, such pilot shall remain  available on
reserve untrl the normal completion of his block reserve duty He may
elect to exercrse hrs senrorrty  in accepting or passing any other flying
which becomes avarlable He shall be paid and flight time limtted  for the
displaced flyrng  or II olher  flyrng  is performed, the greater of the
drsplaced flyrng  or the actual, except where re-assignment  would have
been required ref Section 8 04 Additional pay and flight time  IimitatIon
credits WIII  be applrcable  for pairings  that originate from home base after
the schedule arrival of the drsplaced flying.
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1 : ~S~~~~lENiry.RESERVE_ _
,>,  i r: :I ,: ,;: :; er-o’,ed mn’  :M ccmptete :,icck selecbon and le  IS ass’ 1-0’ ‘,
$,b:“,-:  : ,:, dc,:er :!je prov~mns  of Micle 11 ‘II  and 11 02 of tr,e  Agreer--:  /’ “3

.‘, “b! “;:, ‘;,‘e,.’ 10 ‘eserve  duty on the calendar days on which he would ->a,~?,
xe- .ar’k  ,!I;  5 .cI’ ‘esme days ‘o Se designated as betng from 00 G; p : :i ’ :
vd~‘~i;-: ~r‘a,se5,e  except that a o11ot  who 1s removed from flying for 2 scrjj?  s:~.‘;
~ertod ;,-I?  nitends  through the n;ldmgnt  hour shall be assigned to -eser.?  ‘0
,niy OS-2 ’ i -calendar  day as a result of such removal. The first calercat  zdy
dh’ectec  !I:,  :he srngle  duty pertod shall be the reserve duty day

0’ Nhen a pilot IS affected by the above condittons,  he shall recerve  ‘:“ng
say for the actual flytng  performed, the block flights from which he was
,ernoved as if they had been flown accordtng  to schedule, or mtn:r-urn
g~~arantee prorated, whrchever  IS  the greater.

&‘ien  a piiot IS called for duty durtng his designated reserve duty cays
and IS required  by the Company to operate a fltght or flights that ex’enc
n:o ,vhat normally would have been days off, reinstatement of tine  off
N 11 be made rmmedrately on return to home base. If the days oti %?r: )!
oe reInsrated before the month ends the ptlot will not be requlrec  ‘:!
-operate ihe fltght(s)

3 .I ,:-er:  .tssgned  a sequence of flrghts  which Interferes with  a des ~;‘:die:
jii :!&  perrod such mtn~mum  off duty periods  will, at pilot  optior
;c;rnrnence foliowtng legal crew rest after termtnatton  of duty iollo,.‘r  11~ ‘!s
?‘:xl  :o home base.

-\ ohlo!  *ho is reassrgned  10 hrs  olock selection following such rer‘o’~al
shall recetve flyrng  ttme  credtts for the greater of the flytng  actual+
performed or the block flight or flrghts  from whtch he was removed as I
ilown dccordmg to schedule.

05 A pllot holding a block selection who is assigned to reserve duty as
described In the foregotng  shall be permitted to enter his name 1~ make-
uo and take open flying In accordance with his system seniority
oreference  tn order to increase hts block flying time projectton wiihln the
lrmrtatrons  of Arttcle 17 provided he would have been legal rf stall
asstgned to hrs  ortgtnal block selection. Such make-up shall nor se
permttted during periods  of reserve duty or if the mtnimum  ttme  off
requtred by Arttcle 17 06 cannot be complied with. When hts name :s
entered In make-up as described In this  paragraph, a ptlot shall ae
consrdered  as berng  a blockholder to qualify under the terms of 5ectrorl
8 03 for the awardrng of open tlytng
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5.03 REMOVAL FROM TRAINING

When a pilot (or pilots) assigned to training for the complete bid period or part of the bid
period and returns to service due to a delay in training, such pilot will be assigned to
reserve duty. The following formula will be used to determine the off duty periods.

Formula: 12 days off X days remanning  in the bid period divided by the number of
days in the bid period

Note: Values of point five (5)  and greater will be rounded up.

Example: Block month 1st  to 30th (30 days)

A pilot removed on training as the 16th  of the month, would be assigned to reserve
duty for 8 days.

12 davs off X 14 davs remaininq  in the month = 5.6 days = 6 days oft

30 days (total days in block month)

Note. Thrs formula will also be used when a pilot is returning to line duty after a leave
of absence without pay and on completion of training.

5.04 EXCHANGE OR RELEASE FROM BLOCK FLIGHTS

.Ol A pilot shall be expected to fly the block selection whtch  he has been awarded.
Any request to be relieved from a flrght or flights, or to exchange flights, must be
slated in writing and approved by the Chief Pilot or his designate. A pilot so
relieved from a flight shall not be legal for make-up flyrng  until he would normally
have been legal in accordance with his block selection, except when relieved
from a flight for bona-fide reasons No mutual exchange of complete blocks
between blockholders shall be permitted.

.02 Blockholders who hold Captain status, First Officer status or Relief Pilot status who
have been awarded a partial block for the purposes of line indoctrination may have
Rights within their block selection assigned to another pilot who is undergoing line
indoctrination or an initial line check subject to the needs of the service.

5 05 BLOCK OVERLAP

Afler  the closing of the blocks for the next month, a prlot  who becomes illegal to operate
his outbound portion in the current month because of block growth will be subject to the
pay protection provrsrons for the portton rn the next month.
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Note, Reserve pilot duv days will  be In accordance with Artlcle 17 Hours of
Sewce

32 mdbv at Home

W/her>  a ‘?ssr/e  ptlot  IS adwsed by S:ew Scheduling to stand-by for posW;?
flight coverage. he shall remair  constantly avallable  to proceed to the wnor? UI" 1
f;r?her nstr’Ictlons  are received  from Crew Schedulmg.  Crew Schedu. :'{ jr-ali
38 r?spo!is,b,e !o -elease 3 reserve pilot Yom this  type of stand-by as iocg  ,is
the ooe~dt~onal -aqulrement  WIII  allow

03 Standby at the Home Base Airport

Under cer!aln condltlons  a reserre pllot may be required to proceed FO ills “OW
base alrport for possible  flight coverage Crew Scheduling shall advrse  !I?  L)IIC:
the time he IS :equlred  to report to the airport, which time shall constlt~te :he
commencement of his  flight duty period.

Such duty oerlod shall not exceed the maximum scheduled duty penad followlrg
which  the reserve pilot shall have the required off-duty rest period at home before
going “on-call” agaln.  It IS not necessary that the reseme pilot remain at ihe
airport dunng the entire duty period. A pilot may be released from duty prior to
the explratIon of the duty pertod, in which case his off-duty rest period  shall
commence lmmedlately  upon such release.

Reserve pllots held an standby at the airport shall receive pay and credds as per
Artlcle 17 11 01 02
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6.02 RESERVE OFF-DUTY PERIODS

The off-duty periods specified in the reserve selection shall not be subject to change
except under the conditions specified in Article 17 of the Agreement (mutual exchange
of days off) and in Paragraph (3) hereunder. Except as provided in Article 17.10 of the
Agreement, and Section 1602.01. Step 3, of these Rules, a reserve pilot shall be
relieved of all duty during the off-duty periods specified in his reserve selection.

Exam& If a reserve oilot  commences reserve dutv at 0O:Ol.  he shall be expected
to report for duty at 02:OO  for a 03:OO  departure. If a reserve pilot is
scheduled to start an off duty period (except a guaranteed forty-eight
(48) at OO:OO,  he shall be required to report at 2359 for a 00:59
departure if no other legal reserve pilot is available, or, at pilot option, he
may avail himself of the provisions of Section 6.02.01.

.Ol

.02

.03

04

e.g. A reserve pilots duty period is 05:OO  to 21:O0.  He shall be expected
to recerve  a call at 0500 for a 07:OO  report time and be continuously
available until 21:00 for a 23:00 report time. The uninterrupted rest
period will be from 21:00 to 0500.

A reserve pilot may elect to operate an open flight or sequence of flights which
extend(s) into his scheduled off-duty period provrded the ETD  is not more than
two (2) hours after the scheduled termination of his reserve period. A reserve
pilot who elects to operate such a flighl  or sequence, will normally be required to
complete the entire sequence, even when the sequence is scheduled through his
home base. In such cases, his scheduled off-duty penod will commence after
the completion of the pilot’s rest period (which IS optronal  IO  the pilot).

A reserve pilot will not be subject  to rnvoluntary  assrgnment  to such flight or
sequence of flights regardless of seniority if there IS another reserve pilot legal
whose off-duty period will not be interfered with.

If there is no reserve pilot whose off-duty period wilt not be Interfered with and
none of the reserve pilots elect to operate the flight or sequence of flights the
most junior qualified reserve pilot shall be assigned. The sequence will be
terminated on the first return to home base unless he wishes to complete the
sequence. However, if relief cannot be provided from reserve pilots, pilots on
make-up, Permanent Management Pilots, Acting Check Pilots or Acting Flight
Instructors desiring open time, he must complete the sequence. His scheduled
off-duty period will commence after the completron  of the p~lot’s  rest period
(which IS optional to Ihe pilot).

In no case WIII  a reserve pilot be required to fly so that his planned duty period
extends rnto erther  of the two guaranteed forty-erght  hour (4860)  periods not
subject  to change (Article 17 07 03)

In the case of Irregular operattons  where the reserve prlot was origlnally
scheduled to return home prior to the commencement of a guaranteed forty-eight
hour (48 00) penod and subsequently is unable, the Company will make every
effort to replace the affected ptlot
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;7 ‘y ‘,:‘.“,:,.  ;, “,Jt,T  c est  genod (Article  17 05 B) 04) shall nor apply IO a t!lgri
:ir:,  .I&  ,<: ‘-.J :,.,,“seas portIon of which consists solely of a Bermuda. Jarralca
Ii 3t.o-i ! .‘C -ii .i,N,T! T~IIS  fourteen (14) hour rest pertod  ~vill  not be lisec  10
JWX  ? ~x-.Y:M!  i,ff.duty  periodI

60 RESERVE REg.LE?E

01 ?eservs  :,tio:s ~ettirr-ng  lo home base after flight duty must contact System Crew
jcredu.~r~~  Y ~>r  !o iea\/lng the arrport to determlne  whether or not they are
‘eleasea  “0”‘ !~t’i

02 ?eseri?  31li)‘s  Nho have completed penodlc  tralnlng must contact System Cre’N
jc,qeos”  I’ ; )il :oroletion  oi training  on a scneduled  working day, or on arrival  at
lOf-ie 3,?ii  .LYre a deadhead IS Involved, IO determlne  whether or not they at?
-eleasec “2,” : ;P{  \Afilcle  17 04 01 A) 08)

03 ?esY?,*?s :, ;+ -?eased ,,vhen  assigned !o flying consldenng  adeq-a!e
jtailcby  ;r?‘sc::‘or; ,s a-callable  under the following  circumstances

O! .,,-J,S qnec Reserves

iI2 ?tis::r,es  ?sslgned  f ly ing a l  the cur rent  award remaining  on :he
i ,dlliDht\,  L.St

03 3iockrolders  who mlssed the 10 00 hour award must make themselves
zvallao1e  for new flying coming  avallable  or flyrng  remalnlng  after the
orlg!pal  mane-up list and Reserve Avallabllity  List  have received tnelr
ajs!gPments

04 iieseries  oeing on continuing  duty as a result of operating flying
assigred  at the previous award

NOTE Resenes  sPait  not consider themselves released unless so informed by Crew
Sched&ng
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.04 Failing to have adequate standby coverage through any of the means outlined in
.03 above, the Company will retain reserves assigned to flying in reverse
seniority order to the number required to provide adequate protection for
emergent situations.

.05 If released under the conditions in .03 above, the reserve pilot may still elect t0
remain on active standby duty for any new flying coming available to which his
seniority might entitle him. He must, however, be legal.

6.04  RESERVE TIME BALANCING

In order to ensure that there is adequate reserve coverage throughout the month subject to
concurrence by Lhe  Chief Pilot, a reserve pilot’s flying time may be balanced at any time his
flying time for pay purposes exceeds lhe number of days explred  in the month x one
thirtieth (1130’) of the designated monthly maximum. Crew Scheduling will advlse  the
resewe pilot, where practical, not less than twelve (12)  hours in advance of the days on
which he will be released from reserve duty for time balancing. Where possible, the
additional days off will be combined with his regular off-duty periods. A reserve pilot will not
be subject to time balancing during his optional forty-eight (48) hour off-duty period(s), if he
elects to fly during that period. A pilot may be time balanced only once in any one period of
consecutive reserve duty days.

6.05 SILENT HOUR LIMITATIONS fOOOl-0559)

Reference Article 17.09  concerning the Assignment of Flights During the Silent hours on
consecutive flights.

Example: 578  YVR 0900 YYZ 1625  4:25
579  YYZ 0700 YVR 0655  4:55

A YVR base reserve pilot operating the above pairing would not be required to operate a
pairing departing YVR on the evening following the arrival of flight 579 after legal crew
rest, which operated during the hours of 0001-0559 local Vancouver time; unless no
other pilot were available, and provided he had received sufficient notice to allow
adequate rest before commencing duty. This determination is arrived et because of the
departure time of flight 579  from YYZ (0700 Toronto time correlates to 0400 Vancouver
time) which falls within the silent hours.

6.06  “A” AND “8” RESERVE

The designated reserve duty period may not be scheduled to exceed sixteen (16)
hours. The intent of A-E Reserve is to allow the Reserve pilot some relief from this duty
period.

Due to varying base conditions, flight schedules, etc., Manager, System Fllght  Crew
Planning & Scheduling in consultation with the local Council Chairman may vaiy the
designated number of A or B Reserves in order that these exigencies may be satisfied.

The conditions of A-B Reserve are as follows:
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.Ol

02

03

.04

05

.06

.07

.06

.09

.lO

Where possible reserve coverage wrll be divided into two (2) shafts These shifts
WIN  be awarded in order of senrorrty  to those pilots who have indicated a
preference for A or B Reserve.

This system wrll  not be used to increase the number of Reserves

The day shaft  WIII  be “A” shrH,  the nrght  shift WIII  be “6“ shaft

All pilots WIII  be on “A” and “8” Reserve unless advised otherwtse A or 6 shift
award for the followrng day will  be done subsequent to the normal open flyrng
awards.

The Reserve availability book In addrtton  to normal usage, shall be used to
Indicate a preference to stand “A” or “6” reserve.

Known open flying WIN  be awarded in the normal manner and according to the
scheduling rules.

Flights coming open after the normal flight awarding and shift award is completed
will be offered in order of senronty  to “all avarlable  reserve prlots”  (all available
reserves means A/B  + A or NB  + B).

Shift hours will be predicated upon “airport reporting time”.

Assignment to “A” or “B” Reserve duty will be for one shift or unttl
commencement of flight duty

Previous awards to “A” or “B” reserve duty may be altered due to the operational
requirements of the Company.

A pilot who wishes release from Duty during his “A” or “B” Reserve Duty Shift will
contact Crew Scheduling in order to have such release authorized.
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SECTION 3 -OPEN FLYING

7.01 GENERAL

The term “open flying” shall cover any flight, flight pairing or sequence of flight pairings as
designated by the Company and made up of the following:

.Ol Any flying not included in a base block selection, excluding any test, publicity,
courtesy, IFR,  or training flights to be flown by Permanent Management Pilots,
Acting Check Pilots (ACP’s), or Acting Flight Instructors (AFl’s)  as provided in
Article 21  of the Agreement.

.02 Except as provided in Section 7.02,  any flying in a base block selection for which
the pilot holding such block is not available to fly for any reason, excluding:

(a) Those Rights which may have been approved by the Chief Pilot for
exchange between the blockholders.

(b) Those flights from which pilots have been released for ACPA business
and which have been m-allocated to resewe  pilots, Permanents
Management Pilots, Acting Check Pilots, or Acting Flight Instructors, or
pilots in training (under the provisions of Article 34.09).

(c) Those flights In a block selection which are required for training and from
which the pilot has been removed for a complete month and assigned to
reserve under the provisions of Article 11*02 of the Pilots’ Agreement.

.03

.04

Where open flying includes an engine-out ferry flight, this information will be
provided to the pilot in order that he may exercise his option to accept or decline
the Right. No pilot shall be required to operate an engine-out ferry flight.

Extensions of operations may be handled as open flying in accordance with the
procedures specified in Section 16.03.01.

7,02  OPEN TIME LIST

In order that pilots et a base will have some idea of the expected open flying to be
available, the Company shall at all times maintain an up-to-date list showing the known
open flying  at each crew base. Such lists shall indicate date of operation, type of flight(s),
equipment, route, ET0  outbound and ETA inbound, layover time where applicable, and
projected flying time.

Flights that are to be awarded in advance, as per Article 11.13,  will be shown on the date
the flights are to be awarded.
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7 03 MAKE-UP REQUEST LIST

A ptlot desinng  make-up shall post hrs  name on the make-up list or, alternattvely. to avord
a special trap  to the atrport, he may request the Base Scheduling Coordinator on duty to
place hts name on those make-up lists coverrng flying which he would be legal to fly onor
lo his next scheduled block flight. On his next trrp  to the airport, the pilot hlmself should
post hrs name on any other make-up lrsts  desired The Base Scheduling Coordrnator
accepttng  such verbal requests shall enter !he pilot’s name on the appropriate make-up
lrsts  and shall show hrs  own inrttals In order to avoid unnecessary telephone calls and
drsturbance to a pilot  on make-up, a prlot  desrnng a certarn  type of open flyrng should so
Indicate on the make-up list. If there IS no open flying which meets a prlot’s  stated
spectfication,  no telephone call to htm shall be made and no claim for flrght  pay for any
open flying shall be allowed.

7.04  RESERVE AVAILABILITY LIST

01 The normal procedure of calling priots  presently on or coming  on reserve to cover
open flying is followed. To protect themselves, reserve pilots not expected to be
at their residence because they are on scheduled time off, or are away from
home base operating a prevrously  assrgned flight, should leave specific
instructions on the Reserve Avatlability  List as to the type of open fltght  whtch
they are prepared to accept wrthout further contact with Crew Schedultng.

.Ol If no specific instructions are left, the pilot will be assigned flying with the
most flying time. A pilot arriving from a transoceanic terminal must have
indicated on the reserve avarlability  list he desires the normal off duty
rest period as per Artrcle  17 05. A) .03, otherwise the fourteen (14)  hour
off duty rest period will be planned.

.02 It is not necessary for the reserve pilot on time off to put his name on the
list if he can be reached by telephone.

.03 Reserve pilots on scheduted time off, or away from base on a flrght,
whose names do not appear on the Reserve Avatlabtlity  Ltst,  WIII  be
assigned any remaining flyrng  to be covered in reverse order of sentonty

.04 Reserve pilots checking in wtth  Crew Scheduling on the completion of
tlying may advise or indrcate  on the reserve availability list that they
desire no calls during their off-duty rest period, and what type of flying
they are willing to accept. Crew Scheduling will honour this request
except when the pilot must be advised just prior to the expky of the rest
period to prepare for flying desired or required. Crew Scheduling will
consider the type and time  of flying previously completed before initiating
a call in order to assure the pilot adequate rest.

.02 A reserve pilot on an optional off-duty period who desires to fly may place his
name in the Reserve Availability Book and must indicate in the remarks that he is
on an Optional Day. He may accept or refuse any flying offered to hrm except
under the conditions of Section 7.04.01  .Ol. He will not be considered as
standing reserve during this period. These off-duty periods include the optional
forty-eight (46) hour period, the additional six (6) hour period, and a scheduled
twenty-four (24)  hour period which becomes optional.
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7.05 INVOLUNTARY ASSIGNMENT LIST

A pilot may indicate his availability to accept a draft under Section 16 of the scheduling
rules on a daily involuntary assignment list. The pilot must post his name on this list
indicating he is willing to accept an involuntary assignment. The pilot may place his
name on the list at any time by contacting the Crew Scheduling department directly. The
list will be maintained at each of the respective bases, After 0930 hours, pilots may call
the Crew Scheduling Office directly to have their name entered on the list.
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SECTION 8 . AWARDIN’;  0’ dPEN FLYIN_I!

The nomdf .rb _._  :.,‘:!i 3s idllred ,n Sec!lon 8 02 and 8 03 :J or oe rollowed
except !ha’ : ’ ‘J, zr:  -ncessary  !o allow more than 15 minutes 3eMeen  caliS  in
some cas.5 : ,: in! 3’way flyrng,  ~7 jimulator.  etc )

Where poss~b:-:  ‘: 6 :‘yirg w/I be showr  in the open ttme  at !easl  48 hours prior
to the acid  i .,i:!:‘:

a 02 PROCEDURES

Calls to pilots  on ‘* ,I. ? ..;I  .lnd reserve pilots  shall commence at 1000 nours Crew
Schedulinq  will ca&zh  pilot at least twice wrth a 15minute  interval between
calls beforeawzdr-q  open flyinq  to another pilot.

01 To protec: I- 1” ,..,’ <l NO! not expected to be at hrs  resrdence during tre award
penod j”OdC ed’d-:  a !elephor;,3 number wnere they can be reached or
alternatrvely e2.e soecrfic rtstrzctions  ,wvl!h the Crew Schedu rng office for open
flying whcr  ri ,511,  accept and advise a trme  (no later than 2100 hours of the
awardrng da!e  .%nerl  ne wrll contact Crew Scheduling for confirmatron of the
flight(s) awvarc+!: 4 allot wrll be expected to fly the flight(s) so awarded

.02 A prlot on lhe -m?-{JP 1st  who is away from home base on a qrght should leave
specrtic  rnstruc:~ons  on the make-up lrst  prror  to departtng  from hrs  base as to the
specific type c’ soen  flying which he IS prepared to accept wrthout  further contact
with Crew Sci:C~.~ng If no specrfic  rnsrructlon  IS left on the make-up list. a prlot
WIII  be given c?en flying with the most flying trme. If there IS such open flying
avatlable, and : can be reasonably assumed by Crew Scheduling that the pilot
will be legal tc ‘ake  the flytng  after hrs  return to home base and hrs  seniority
entttles  him  to %ch flying, It WIII  be awarded to hrm  accordingly, and he WIII  be
expected :o fly same
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.03 A blockholder is not legal for make-up during the four 48.hour  or three 72.hour
off-duty periods designated as such in his block selection. It is permissible for
these periods to “slide” forward or backward either during the immediate time off
period involved or to some other time off period not designated in the block
selection as a 48-hour or 72-hour off-duty period. If desirable to the blockholder,
it is also permissible for the four designated 48’s to be changed to three 72’s or
vice versa. The blockholder may combine 48’s or 72’s  in a single time off period
provided they are split by a minimum of 24 hours.

.04 A blockholder on make-up or a reserve pilot who has refused any of the open
tlying available when called in accordance with Para.  8.02 above shall not
thereafter be permitted to displace any reserve pilot who may have been alerted
for open flying at that time, He shall, however, be given an opportunity  to accept
additional open flying which may become available In accordance with Section
8.07.

.05 Once awarded open flying, a pilot shall not be allowed to relinquish same.

8.03  AWARD SEQUENCE

Open llying shall be awarded to blockholders, Permanent Management Pilots, Acting
Check Pilots, Acting Flight Instructors; and reserves will be alerted for their preferences in
the following order:

.Ol Captain Flving

.Ol In order of base seniority to pilots legal, holding a Captain block selection
who are under pay protectlon  procedures.

.02 In order of base seniority to pilots legal, holding a Captain block selection
who are on make-up.

.03 In order of system seniority to Permanent Management Pilots, Acting
Check Pilots or Acting Flight lnstruclors  and base seniority for Captains
legal, holding a reserve Captain selection.

.04 In order of base seniority to pilots legal, holding a Captain block selection
or a Captain legal, holdlng  a reserve Captain selection under the drafting
procedure.

.02 First Officer Flving

.Ol In order of base seniority to pilots legal, holding a First Officer block
selection who are under pay protection procedures. This includes First
Officers completing qualifying flights accompanied by a Permanent
Management Pilot, Acting Check Pilot, Acting Flight Instructor or an
LITC.

Note: First Officers on pay protection who have lost a First Officer
pairing may be re-assigned Lo a First Officer/Augment  pairing. First
Ofticers on pay protection who have lost an augmentation palring may be
re-assigned a First Officer/augment pairing or a relief pilot pairing
provided there are no relief pilots available on make-up.
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05

06

07

33 Second Officer Flying

01 In order of base sentonly  to p1101s  kgai.  IO.:! rg 2 Second 3rfcer  3 oiv
selection who are under pay profectior  arccecures

02 In order of base senronty  lo ptlots  legal. noidrrg  3 Second O%cer  WC*
selection who are on make-up

03 In order of system seniority to Permanent Xlanagement  Prlots.  AC: rg
Check Pilots or Acting Flrght instructors and base senrority  to prlo~s  .eg2l
holding a reserve Second Offtcer selectton except for flying  lime
equalrzalton m the case of Second Officers on flat salary Thrs also
Includes pilots complettng  qualtfytng fltgnts  on converston  or re-conversIon
training and accompanred  by a Permanent Management P~iol. Actrng
Check Pilot, Acttng Flight Instructor or an LITC

04 In order of base sentorrty  to ptlots  legal, holding a Second Officer block
selection or a Second Officer legal hoidrng a reserve  Second Officer
selection under the drafting procedure
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.04 Relief Pilot Flving

.Ol In order of base seniority to pilots legal, holding a Relief Pilot block
selection who are under pay protection. This also includes First Officers
who are under the pay protection procedures who have lost an
augmenlation/rellef pairing.

.02 In order of base seniority to pilots legal, holding a Captain block selection
who are on make-up and indicate a desire to do Relief Pilot flying at Relief
Pilot rates. This step includes Captains establishing route competency with
the approval of the Chief Pilot. This flying will be paid at Captain’s rates of
pay.

.03 In order of base seniority to pilots legal, holding a First Officer block
selection who are on make-up and indicate a desire to do Relief Pilot flying
at Relief Pilot rates, This includes First Officers establishing route
competency with the approval of the Chief Pilot. This flying will be paid at
First Officer’s rates of pay.

.04 In order of base seniority to pilots legal, holding a Relief Pilot block
selection who are on make-up.

.05 In order of system seniority to Permanent Management Pilots, Acting
Check Pilots or Acting Flight Instructors and base seniority to Relief Pilots
legal, holding a reserve Relief Pilots selection, except for flying time
equalization  in the case of Relief Pilots on flat salary. This step Includes
pilots being paid in accordance with Article 14 completing qualifying
flights when accompanied by a Permanent Management Pilot, Acting
Check Pilot, Acting Flight instructor or an LITC.

.06 In order of base seniority to pilots legal, hotding  a RetieFPifot  block
selection or Relief Pilot legal holding a reserve Relief Pilot selection under
the drafting procedure. At Company discretion, pilots detailed in SR
6.03.04.07 and SR 8.03.04.08 below may be utilised prior to the
application of this clause.

.07 In order of base seniority to an unassigned First Officer available holding a
reserve First Officer  selection,

.a3 In order of base seniority to an unassigned Captain available holding a
reserve Captain selection.

8.04 SCHEDULING OF RESERVES

At 1O:OO  hours local time when Crew Scheduling are awarding or assignlng pilots to
open flights or flight sequences, reserve pilots shall be advised of the flight or flights
which they may expect to operate, subject to the three-hour displacement rule provided
in Section 8.06.

This Is to provide a reserve pilot with time to prepare for flight duty. While every effort
will be made by Crew Scheduling not to call reserve pilots who have been alerted for
flight duty for other flight duty, it should be understood that such action may be
necessary at times to protect Company operations end to avoid the drafting of more
senior pilots. Therefore, although seniority preference For the remaining open flying is
available to reserves at awarding time as provided by Section 7.04 and Section 8.03,  a
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3 :7 ~:~.~MBINING  OPEN FLYING

3 j6 RESERVE AWARDED FLYING . REMOVAL~.-

: ~.:-st?rve  pilot who ias been alertea for open ‘ly’ng -m.!,+ ;I 11 x removed from that
,?I):‘~  up io three (3) louis prior 10 the original ETD :I! i ‘: ock?olddr  on immediate
:‘dhz-,~p or as provided for under Sectlon 8 08 an<! 3 ’ : 13 A reserve pilot wr,o has
:)+?n Jlerted for flying for which a minImum of two 12 / :‘;  .,‘i rlignt  pay applies,  as
specified  in Article 11 IO of lhe Agreement, must check r8 NI::~  Crew Scheduling three
(3) hours prior  to ETD  to ensure that he has not been dls-raced  from the flying  and
C’~ea  Scheduling  have been unable to contact him :‘ 1~ ‘ails  to cneck in prrof lo
ri:sor:ing  lo the alroort  and has been displaced from 11,: ~‘~~ny,  the mlnlmum  pay shall
i’tit  apply

3 '17 OPEN TIME PROCEDURES DUE ILLNESS

I! s essential when bookrng on after sickness !hat DIKI:  :.:lers 30 so ar or before lhe
d,riarding time  of the next fltght  tn their block. Unless C:a,s,  5iheUullng  are advIsed  to
1bs  :ontrary,  they must assume at the awardlng  :Ir::e  it-2 :!“i oiloi IS  $1111  off SICK ar.d
:?ereiore.  lhey  must award his flight to a pilot on tna~e-1.~‘  :jr aier! a :‘?serve  If !he
3tocKnolder books back on after the awarding rime. XL! ;-or !o tre departure time of
:tle  ilicjnt.  he has no claim on the flight. If the Diock::o!iler  s #n doLot  as to his  ability  :o
02 ?is  flight, he may so advlse Crew Scheduling ant!  i??, ~111  hold his flight for mm  IJO
io ‘ot,r (4) hours pnor  to departure, provided  !hls  ad,lc+  s ,ecelved  at or before !ne
dwardlng  time  for that flight

A reserve pllot  alerted for a pairing, because of a bioccrolder’s  Illness, which  conststs
of a series of flights operating  through the pllot’s base, srall  oe advlsed that each
series IS contingent on the blockholder’s remalnrng  t/l and subject to Ihe  followlng four
(41 hour rule. A blockholder who has booked off sick from a pairing contalnlng a series
of flights may advise Crew Scheduling of his “Intent to Book on”. This  advlce  to Crew
Scneduling  must be made prior to four (4) hours before :he scheduled departure of 41s
oiocked flight outbound from his base. The blockholder ~111  !hen operate hts  outbound
light and complete his blocked pahng.
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8.08 15 MINUTE CONNECTION RULE

If a pilot does not arrive in time (within 15 minutes of planned departure time) to cover
the balance of a flight sequence, the pilot protecting the balance may be required to fly
all or part of the remainder of the flight sequence and such flying will not be considered
a draft for legality purposes, unless the pilot awarded the flight sequence was originally
drafted. As soon as it is known that a pilot will arrive with less than 15 minutes to
connect, the pilot shall inform the Company in order that Crew Scheduling may assign
a new pilot to avoid a delayed operation, Because of coverage requirements Crew
Scheduling may elect to have the original pilot connect with a possible delay to allow
him to perform the necessary cockpit functions for the connecting flight. In this
instance Crew Scheduling shall inform the incoming pilot that he ts to operate his
blocked or assigned flight outbound, (The 15 minutes referred to above shall mean the
time required in the cockpit prior to planned departure,)

8.09 SPLllTlNG  OF SEQUENCES

.Ol Procedures

A sequence of open flying shall not be split except in the following instances:

(4

(b)

(4

(4

A blockholder on make-up or pre-selecting flying shall be permitted to
split a sequence of open flying provided that he has lost flylng time from
his block because of weather, mechanical irregularities, pairing
revision/change or because of flight time limitations.

A sequence shall not be split if an equal or greater amount of the flying
time to that which was lost is available to the blockhotder.  This
restriction applies to flight pairings open at the time of awarding or in the
case of preselection, flight pairings available during the month.

When a sequence is spilt, It shall be done in such a manner that the
increase in total duty period guarantees or trip hour guarantees Is kept to
a minimum, provided that the availability of recovery flying time to the
blockholder is not affected.

A pilot who is permitted to split a sequence under this section should
ensure that his name is on the correct make-up list for the full sequence
which he desires to split and indicate he Is wishing to exercise his option
to split a sequence.

(e) When a blockholder who has lost time from his block has regained flying time
and brings his block of time equal to or greater than the original amount of his
block flying, he shall no longer be permitted to split a sequence of open flying.
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Open flying  available, Assume OPG : 4 15

a: A blocknolder  who has lost time  from h1.s  ZIOCL:  ant who IS iegal for 328
and 331  would not be permitted to sp!rt  !he sequence oi flignts since  3’23
and 33 1 offer an equal or greater amow:  oi “1, q as rn Secf~on
8 09 01(b)

0) The total open !ime  available above IS R 50 ?lowo separately, the YQB
YOW and JFK  flrghts  would each carry a DPS of 4 15 for the flrghl.
making a total of 12 45 If a prlot were allowed to spht the sequence oy
taking 449 and 450. then he would recerve  a OPG  of 4 15 for the firght
Resequencrng  465, 447,328,  and 33 1 wou!c aroduce a DPG of 5 45
whrch  added to the 4:15 makes a total oi ‘rj 810 Both of these
combinattons  would be contrary to Sectlor: 8 13:

Example 2:

open flyrng  avarlable

Fit  painng 103 WR 0915 YVJ i)940 0 25
106 WR 1000 W!R 1025 0 25
105 WR 1200 Y’(, 1225 ‘3 25
108 WR 1500 Y’,‘TI 1525 5 25

2105 WR 1630 Y‘:  _ 1655 0 25
2106 WJ 1715 YLR 1740 0 25

Total flying 2.30

on duty time 9:55 DPG 2:26

Total fltght  time credit 4:56

(4 A blockholder who has lost time from nrs block and who IS legal for the
whole sequence must accept same or decline make-up

0)) A blockholder who has lost time from his block who IS not legal for the
entire sequence may split the sequence as In Section 8.10.01(c)  by
taking:
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(4 0) 103  and 108  or
(ii) 103,106,105and1080r
(iii) 105,108,2105 and 2108 or
(iv) 2105  and 2108

He may not take 105 and 108 only, as this would leave the DPG for 103,
106,2105 and 2106 unchanged, at the same time adding 4:15 DPG for
105.

8.10 IMMEDIATE MAKEUP

.Ol A blockholder who has been affected by any of the following situations may go
on immediate make-up during the time remaining until the period covered by the

I

next regular make-up list or may remove a reserve pilot up to three (3)  hours
before the originally scheduled departure time of the reserve pilot’s trip.

Note: There will be no re-award of previously assigned open flying as a result
of this removal.

(a) Cancellation of blocked flight or make-up flight.

(b) Substitution of equipment.

(c) Displacement by a Permanent Management Pilot, Acting Check Pilot, or
Acting Flight Instructor, or by another pilot who may have been assigned
to the flight for competency purposes, and released from all duties,

(d) Misconnection of flights including misconnections caused by legal crew
rest.

.02 immediate Make-Up / Illness

This immediate make-up rule does not apply to a blockholder who has booked off
his regular flying due to sickness, However, should a blockholder book back on
before the termination of such flying, he will be allowed to go on make-up for the
amount of flying not covered by sickness pay. In order to do so, he must be on
make-up at the award tlme for current open flying In accordance with Section
8.01 or place his name on make-up In accordance with Section S.ll.Ol(c)(iv).

.03 One-Wav  Fllahts to Home Base/Scheduled Layover Point

A pilot from another base whose return flight to his home base/scheduled layover
point has been affected by any of the following conditions:

(a) Cancellation;
(b) Substitution of equipment;
(c) Displacement by a Permanent Management Pilot, Acting Check Pilot, or

Acting Flight Instructor, or by another pilot who may have been assigned
to the Right for competency purposes;

(d) Misconneclion of flights:

may return to his home base/scheduled layover point by operating any
unassigned one-way open tllght, or may remove a reserve pilot domiciled at that
base, subject to the required three (3)  hour immediate make-up rule (8.10.01):
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Blockholders  on the actrve  lrst  for the E rD ir~lv?d  WV rave no!
already 3een awarded open tlylng

Blockholders who are on irnmedlate make-up under tie
condrtrans specified  n Section 8 10

Ptlots  from another base on immediate maite-up ,Jnder !he
condltrons specified in Section 10 03

Blockholders  desiring  make-up whose names tiere r.o! on !he
origInal  make-up list.

Pilots from another base subject to ce-xslgr!“le,?t  ipcer the oap
protectlon  provlslons.

(6) Open flying still  remaining  shall be sequenced with  :nat rlylng for which
reserve pilots have been alerted or are performlny  :)r  otfered  to
Permanent Management Pllots, Acting Check PIlots  or 4ct1+  Flight
lnstruclors  desiring  open time,

It shall then be offered in order of base seniority  to ‘.eserve  $ots  who are
avallable.

The automatic sequencing of flying as noted above WI 38 restrlcted to
wlthln the same duty period unless there is no other reserve pilot
available.

02 When open time becomes available as a result of cancellation. consolidation.
substrtution, or misconnection  affecting a portion of a blockholder’s flight
sequence and the blockholder will be chasing the balance of the flight sequence,
the pllot awarded the portion of the flight sequence which oecomes  open may be
required to remain in position to protect the balance of the sequence until the
blockholder arrives.

SRE-9



8.12 SHORT CALL

In order to protect the Company operation and pilot seniority, if there is
insufficient time (normally less than 3 hours) for the Crew Scheduling Office to go
through the normal award process, pilot coverage for such open flying shall be
provided by available reserve pilots or by Permanent Management Pilots, Acting
Check Pilots, or Acting Flight Instructors. The Company shall alert the most
junior reserve pilot legal to prepare for immediate departure to the airport. This
pilot will advise the preparation time required prior to his departure for the airport.
During this time, calls will be made to more senior pilots who have indicated
“short call” on the make-up and reserve availability list. The junior reserve pilot
will operate the flight(s) subject to a more senior pilot accepting the assignment.
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‘lo!?  The dcI~al  :)IocI(  #nay exceed the designated monit?)  max~n~m  oy Jp to seven
I* I ‘]O,,,,S alock ;row!b  oqond  seven (7) hours would orly  3r) ai ;,Ilor oot,on Ir. no

2.3se  +VIII  :W :o!ai 3lock 3ro;ectlon oe permttted to exceed n:;‘e!y  19i)j :UNS

E&mple ‘8 iour  6es1qnaled  block month may Increase ‘0 55 lol.rs 4ny block
growth beyond d5 hours IS only at p~lol  op11on 10 d i-axlmun-  of ntnety
f90) ?OUfS

Example 2 85 hour destgnated  block month may Increase :o mne:y  (90) hours due
to block growth

Example 3 77 hour deslgnaled  block month may Increase to eignr-four  (84)  hours.
Any block growth beyond eighty-four (84) hours IS only at pilot option, to
a maxImum of ninety (90) hours.

9 52 1~  order 10 Operate a patrIng over the month end, a blockholder on make-uplpre-
s-llectlon must be legal in accordance  with the provisions of Sectton  9 01 above In botn
vonrhs

9 123 A stockholder  who IS  requlrec  !o ptck-up the balance of his asslgned or awarded pair!ng
ryill oe eligible  oniy for oDen ‘lying which WIII  not affect his  avallabillry  for his asslgned or
awarded flights

9 &I LEGAL OUTBOUND RULE

01 The following  IS appllcabie  to blockholders on make-up, drafted pllots prior to
block growth and reserve  pllots.

Legal  outbound rule for all aircraft except CL-65 and DC-9 (DMM  of 76
hours with DPG of 4:15)

The legal outbound time shall be 112 of the published palring time or credits in
the current month but not less than 2:08 hours. Therefore, a blockholder who IS

projected to 7552  hours or greater may not go on make up A reserve pilot who
has accumulated 7552  hours or greater after returning  to his home base may not
do any further flying. Dunng months in which the designated monthly maximum
is other than 78 hours. and/or  the minimum duty period guarantee (DPG) has
been adjusted, the above examples must be changed accordingly. The
applicable DPG may be found in Article 17.11, Example: (effective January 1999)
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80.hour designated month, the legal outbound time may not be less than 2110.  A
reserve pilot may not leave after accumulating in excess of 7750.

Leaal  outbound rule for DC-9 (DMM  of 78 hours with a DPG of 4~301

The legal outbound time shall be 112  of the published pairing time or credits In
the current month but not less than 2:15 hours. Therefore, a blockholder who is
projected to 75:45 hours or greater may not go on make up. A reserve pilot who
has accumulated 75:45 hours or greater after returning to his home base may not
do any further flying. During months in which the designated monthly maximum
is other than 78 hours, and/or the minimum duty period guarantee (DPG) has
been adjusted, the above examples must be changed accordingly. The
applicable DPG may be found in Article 17.11,  Example: (effective January 2000)
80-hour designated month, the legal outbound time may not be less than 2:18.  A
reserve pilot may not leave after accumulating in excess of 77:42

Leaal  outbound rule for CL-65  KIMM of 80 hours wlth a DPG of 4:301

The legal outbound time shall be 112  of the published pairing time or credits in
the current month but not less than 2:15  hours. Therefore, a blockholder who Is
projected to 77:45 hours or greater may not go on make up. Also, a reseme pilot
who has accumulated 7745 hours or greater after returning to his home base
may not do any further flying. During months when the CL-65 is affected by
Growth Flex and the designated monthly maximum is greater than 60 hours,
and/or the minimum duty period guarantee (DPG) has been adjusted, the above
examples must be changed accordingly. The applicable DPG may be found in
Article 17-i 1.

To be legal to depart home base the pilot must have sufficient time available as
follows.

Note: Examples below assume a seventy-eight hour (76:00) monthly maximum
limitation with a minimum DPG of 4:15 per Flight,Duty  Period. Actual
minimum DPG applicable can be found In Article 17.1 I.

Exam& 1: 458 YYZ 1615  YOW 1709  0:54
157 YOW 1750  WZ 1845  0:55
DPG 2:26
TOTAL 4:15

4 The outbound time is 2:08.

Examule 2: 456 wz 1515 YOW 1604 0:49
153 YOW 1700 YYZ 1755 0:55
108 YYZ 1925 YOW 2016 0:51
473 YOW 2250 YYZ 2343 0:53
DPG I:31
TOTAL 4:59

If operating either Flight 456053 or 1081473  as split  pairings, the
outbound is 2:08.

If operating the entire cycle, the outbound Is 2:30.



Ii :he ?ntire cycle  ‘was  aperated  withIn  the current o’ock rnontr  !*e
outbosnd  !Ime  IS 5 05

Example 4: 681 YUL !915  YOW 1349  i: ‘i
OPG ‘1 58
LAYOVER
107 YOW 0800 WZ 0853 0 53
103 wz 1010 YXE 1130 320
106 YXE 1340 wz 1835 255
120 wz 1900 YUL 2010 1 10
TOTAL ‘233

4 If the deadhead on Flight 661 IS on the last day of rhe month, the
outbound IS 2 08

6) The outboard for the entire cycle IS 6.17

Example 5: 423 YUL
141 wz
LAYOVER
120 WC
DPG
LAYOVER
400 wz
930 YUL
933 MIA
TOTAL

1755 wz 1907 102
1955 W C 2150 3.55

1235  YYZ 1803 328
0 47

0700 YUL 0805 105
0900 MIA 12113 3 !O
1410 YUL 1720 3 10

164’

4 If operating  Flights 4231141  on the last day of the month, the outbound
time IS 2:34

8) If operating  the entire cycle, the outbound time is 8:24
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Example 6: 852  WR 1945  LHR 1140  8:55
BA756 LHR 1310  MUC 1550  0:50
LAYOVER
871 MUC 1205  CDG  1330  I:25
871 COG 1425  YMX 1545  7:20
871 YMX 1635  YYZ 1745  I:05
LAYOVER

147 YYZ 1440  WR 1627  4:47
THG 0:ll
TOTAL 24:33

If only Flight 852  was operating on the last day of the block month, the
outbound time is 4:26.

4

B) If only Flights 852  and BA756 were operated in the current block month,
the outbound time is 453.

Cl If only Flights 852/BA756/871 were operated in the current block month,
the outbound time is 9:48.

If the entire cycle was operated in the current block month, the outbound
time is 12:17.

hamate 9: 585 WZ 2350 YE0 0144 3:54
585 YEG 0335 WR 0401 1:26
LAYOVER
578 WR 0620 ORD 1140 3:20
578 ORD 1315 YYZ 1535 1:20
THG I:47
TOTAL 11:47

4 If only Flight 565 was being operated in the current block month, the
outbound time is 240.

B) If the entire cycle was being operated in the current block month, the
outbound time is 5:54.

Example 6: 587 YYZ 2140  YMX 2212  t:O2
587  YMX 2345  YEG 0210 4125
584  YEG 0320 YWG 0601  I:41
LAYOVER

A)

AC196 YWG  1730  YYZ 2038 I:04
DPG 3:ll
TOTAL II:23

Where a duty period commences In the current block month and a
change of flight number occurs during the duty period, in accordance
with Article 7.02,  the outbound time is 2:44.

B) If the entire cycle was operated in the current block month, the outbound
time is 5:42.
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E<dlT.j  si ;1;i: YYZ 0700 YUL  08CO ’ X
:,.I3 YUL 0900 YYL 1005 1 1)s
; p ‘2 2 ‘0
‘3 i-AL .l !5

3, 31 [O :pe C”mpe:,,;“,,,.;~~’ ; : 1;ht  400, a pilot has accumulated 77 30 %e :)
D’OCK  growrh caLsec z:#  .\-!ji”s~  .J otter  factors Under these CIrcumstarces “3
s Jble !o depart YYL .a ‘, I:‘,: -cli.dlng  77 59 hours).

@ockholder  (L~IxJ:!&  Start Legal to Finish)

As in the example ab&.:  .! ! +*.  + ttle same quallficatrons,  i.e  77 59 hoLrs
i~~mout  exceedq .3 -‘da, I’ ‘_ _: elgnry-five  (85) hours, (at pllot optron  a
:-axirnb::1 of nlrTety  %, *’ , 3r:ce  a pilot  legally commences a palrlr;  ‘12
j;‘&l  zorWie!e  !ral  :JJ.~”  ; ‘-.;,i  I! ess  oi subsequently accrued flight time
n:3zided  ‘ne g!lo:  do?:s  I’ ) (. -!‘-?I: -.nety  (90) hours

Example :oi: YYZ 0700 YUL  0800 * $;
J7.l YUL 0900 wz 1005 ’ cs
106 YYZ 1100 YUL 1200 1 00
JO9 YUL 1300 YYZ 1405 105
DPG 0 05
TOTAL 4 15

Pr!or  to commencing F;~grt J,:O  !he pIlot’s  actual flight time credits because of
3lock  growth are 75 45 iloldrs iowever,  In operating Flights 400 and 403 !he
pilot arrives back in YYZ ior ‘?e first  time  with 78 05 due the flights operarrng  over
schedule Because :e was ~gal  to start the pairing on Flight 400, he is !egal :o
operate Flights 4% ant! 109 +v?n though he would be departing home base oier
78 00

NOTE: The pilor’s  Dioc~  ,e!erred to above IS his awarded block, lncludlng
any drafted or Take-up flying and overlap flying. for which he was
legal
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.03 When a pilot holds a position where growth flex (Article 17.02)  is in effect, the
above outbound legalities will be modified to reflect a limit of the designated
monthly maximum to a maximum of designated monthly maximum plus seven (7)
hours and at pilot option to a maximum of 90 hours. (Article 17.02(a).O5).

Example: The designated monthly maximum is 52 hours. A pilot who has
been subject to block growth may depart home base with a
maximum credited time of 8159 provided the total block
projection does not exceed 89 hours, or, at pilot option to a
maximum of 90 hours.

9.05 MAKE-UP LEGALITIES

A pilot shall be eligible for make-up flying provided that:

.Ol Such make-up flying permits him on the last pairing of the block month to depart
home base with the legal outbound time available for his last pairing and:

.02 At the time of the make-up award his projected block time plus the legal
outbound time for the make-up flying does not exceed the designated monthly
maximum.

Where make-up flying overlaps into the next month, a blockholder will be
permitted to take make-up flying provided he is legal in the current month and the
overlap flying that will be applied to his next months credits plus the pilots
projected block credits will allow him to depart home base on his last cycle of the
new month at or under the legal outbound time for his last cycle of the next
month.

If the pilot’s projected block total at mid-month is 7530, a pilot would be eligible
for make-up as long as his make-up outbound time does not exceed 2:30 hours
(a maximum 5:00  hour pairing).

If after being awarded the make-up pairing legally, the pilot galns  additional time,
he would still be legal for all remaining blocked flying to a maximum of eighty-five
(85)  and at pilot option to a maximum of ninety (90) hours provided he could
depart home base with 77:59 hours or less. In this context, then, the make-up
flying constitutes part of the pilot’s block.

NOTE: When a pilot is planned for vacation for part of a month the credits for
the vacation period will be deemed to have already been accrued for
the purpose of determining make-up legalities.
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“? ,;L,rt) .)’ 1 ‘:, .; ’ .i ;.,ic Il(!IC;dte  :r;a: 3-e pirot ‘1l.q  dCceOI  make-up ‘iy1ng
;,  ” ; ;,,::.  ;,.  ‘ ,-r: ; ; L,, -oh-j (74 ‘0 t 3 50 = 79 ‘ill nours) for a :o!al 0i

:,,)‘-,;,,‘j,,’  j....,: :!t.:  :,i:‘? wte:;a  i? paragrapns  0’ and 02 must be
jJ’s”+:

9.06 @SERVE(LEGAL  TO START -LEGAL TO FINISH)

Reser!?  pllo!s  who are ‘ega and are alerted and operate a palnng shall complete that
zd’i;“,j  ?;en  sf djring :he 3ar!cc; flight and pay credits increase provided  the flying
&?rVrmed IS 101 dLle  to a Xapge  !? the asslgned palrIng

-80 vvz 1400 JFK 15:s 115
,.R 4 J r ‘6 1545 YYZ 1700 1 15
:9-: ” y i_~ ldO0  JFK 1815 1 I5
‘di ,:i 2000 YYZ 2115 1 15
TO :AL 5 00

4 :L?s?i‘,e  ?llot 1s asslgi:ed  il’ls secllence.  Prior to slartlng  the sequence the pllot had
-1cc~~~lated  75 20 nours anC  was legal to compleie  the entlre sequence. While
\,oe:srlrl;  ‘Ilgnts 780 and 78 1 i;~ adoltlonal  30 minutes of flying time IS plcked up whicr
Ta<es .he palring now wortt: 5 30. +vhlch  requires  an outbound legal time of 2 45 for
!?e oalr’ng and although !he pilot only had 2 40 avaIlable  he WI/I  complele  the
seatzrce

Note Reference to Growth Flex

,‘ihen  growth flex IS in effect. the outbound legalrties will  be lied to the desIgnaleC
-or,#~y i?axlmum  31~s  7 hours and at pilot option to a maxlmum  of 90 hours.
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SECTION IO - DEADHEADING

10.01 AUTHORIZATION  OF DEADHEAD MOVEMENTS

All pilot deadhead movements must be authorized by the Chief Pilot or his designate,
whether or not pay is applicabk?.

10.02 DUTY TIME FOR DEADHEADING

.Ol For compliance with the maximum scheduled duty period according to Article 17
of the Agreement, in cases where the ten (IO) hour rest period will not be
available prior to a pilot commencing actual flight duty, the duty time of a pilot
deadheading to protect a flight shall commence thirty (30) minutes (or one (1)
hour as applicable) prior to the planned departure or the required reporting time
of the flight designated for deadheading whichever is earlier. This applies
whether or not flight pay is applicable.

.02 It is not mandatory to take a rest period at a layover base if a pilot is to deadhead
home following flight duty. In this case, authority to deadhead home on the first
available fliqht may be requested, and the minimum off-duty rest period will
commence on arrival at home base. A pilot who is planned to deadhead to home
base during the silent hours (2200-0459) will normally be allowed to deadhead
home on the first available flight after the silent hour period, and the minimum off-
duty rest period will commence 15 minutes after arrival at home base. Any
additional layover expenses incurred using this procedure will be paid by the
Company. A pilot shall neither increase nor decrease his flight lime pay and
credits as indicated on the original pairing by lhis procedure.

.03 (a) When the “on-the-go” time in actual operations exceeds the maximum
duty times speclfied in Articles 17.04,  the pilot may elect to complete the
deadhead movement. If a pilot elects to take crew rest, under these
conditions, his flight time credits shall consist of the actual flying time or
DPG,  whichever is greater, to the elected layover point, plus the
deadhead credits to the planned destination, and applicable special flight
time and pay credits (Article 17.04).  Normal Company expenses
including transportation, accommodation, and food will be provided.

(b) The Company shall have the right to require a pilot to deadhead to any
paint prior to such rest being taken within the limitations specified In
Articles 17.04.
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If a ,!t?Iay  occurs enrou!e or <i! <I, F1 af-ectrng  the departure of rn;:
#Zeadheaa  fllghl so !nat ine ‘on-tn?~;o’  becomes projected beyorr!  1,;
nom and allot elects crew rest, re :J! receive flying pay for the gre::!r:’
of Actual Ryrng  time  or DPG  (whrcnever rs the greater) for the Ft~gnr  12 j
plus deadhead time  accordrng !o Artrcle  12 of the Agreement for :he i’rj!
avarlable ftrght WR-YYZ  after legal crew rest, and applicable spec!a,
bIgPi  :rme  and pay credits

OR

THG  for !he entrre  away from ?or~crte perrod

Example3:

!!wg  the same crrcumstances  as n E.iample 2 above, the Con-XT
‘WI req~e  the prlot to deadhead :o another on-lrne statron  wrti-!?  ihc :
‘iolir  mItatron  before taking crew rest

1.;  4 .i.  pilo! IS not “legal” :o deadhead out oi n,s  home base during desrgnateo J&l-  :LI:
or ‘2.rour  off-dr,!y  periods, whelher  or no1 :1lgnt  pay for the deadhead mo,e:.  1“’
s apoI.cable

IWren a prior  deadheads to prck  up a flrght and Insufficient time (1 hour) is
available at the pick-up pornt  for flrght planning, the duty time wilt  commence c:‘e
r,oor  prror  to !he planned departure time  of the flrght  on which he deadheads

;033 FLIGHT PAY AND TIME CREDITS

0’ A prlot shall recerve  deadhead pay and trme  credits in accordance wrth  &We
12 01 of the Agreement at any ttme  that he IS  required by the Company to
deadhead from a base to protect a flrght  or flights, or return to his base abler  fl gnt
protection

Authorrty  for determining when a deadhead movement is to be considered as
made at Company request IS vested with  the Chief Pilot or his designate,
excludrng  the condrtrons specrfied In Paragraph 10 04 hereunder
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.02

.03

.04

.05

10.04

.Ol

-02

.03

I .04

In accordance with Article 17.11.03  of the Agreement, at any time that actual
flight duty is performed, such duty time shall be extended to include the time
involved in deadheading when deadhead credits are allowed.

Trip Hour Guarantee will apply to all trip time away from a pilot’s hOm8  base
when one or more legal layovers is necessitated in the performance of his duties
(except as specified in Section 10,  Para.  10.04  and provided that:

(a) When a deadhead movement takes place before flight duty, the pilot
leaves his home base on the flight specified by Crew Scheduling, and

(b) When a pilot deadheads to his home base afler termination of flight duty
ha does so on the first available flight subject to the provisions of Paras.
.Ol and .02 of this Section.

A pilot who is unable to operate his return flight due to CanCellatiOn,
substitution, consolidation  or misconnection  and who deadheads back to
his home base shall receive applicable deadhead and special flight time
and pay credits.

All reserve pilots will receive pay and flight time credit as speciflsd  in .Ol,  .02 and
.03 preceding when awarded a flight or flights by the Company in which
deadheading occurs.

When a blockholder elects to fly open time which includes deadheading,
deadhead pay and credits and special duty time and trip time credits shalt be
applicable.

NON FLIGHT PAY AND TME CREDITS

Flight pay and time credits shall not apply under the following conditions:

A blockholder elects to deadhead, and is so authorized to pick up a flight or
flights In his block selection. In this case, DPG and/or THG would not be
effective until the actual commencement of flight duty. If a blockholder is ordered
by the Company to deadhead to pick up his block flights, he shall be entitled to
bight  pay and time credit. For duty period limitation purposes only, a pilot
deadheading without deadhead credits shall b8 deemed to have been on duty
thirty (30) minutes (or one {l) hour as applicable) prior to the planned departure
time and until fifteen (15)  mlnutes after arrival of the deadhead flight.

A blockholder who is deadheading wlthout deadhead credits because of
misconnection  or cancellation shall be deemed to have termlnated  duty thlrty (30)
minutes after the arrival time of the flight which he operated or at time of
cancellation, whlchever  is later and Duty Perlod Guarantee terminates at that
time. (Trip Hour Guarantee will be In accordance with Sectlon IO,  Paragraph
10.03.03 above.)

A pilot travelling to another base for the purpose of ground or flight training
except as outlined in Article 12.08  where DC-9 deadheading rates are applicable
in addition to any minimum monthly guarantee or cap.

A pilot transfers to another base.
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! 1 ;

1 CO-TERhlllNAl.

i;rotm rra:!,L’oC YUL YMX - 3 20
8% 2 YMX 2140 LHR - 0855 6 15
857 -: LHR 1425 YYZ 1700 _ 35
4’2 1 YYZ 18CO YUL 1900 20

‘5 10

;r the s”“ve ~?<a;-‘  : c: >c !uty  time  would comr-ence  at 2000 and terminate
1930

Example2

-lC’ YUL O7K YYZ - 0810 * ‘0
942 YYZ 1050 BDA . 1420 2 30

‘2 9 5 i BD4 17i3O YMX - 1830 2 30
3:1LPtl  T-2 ‘i :c:: YMX YUL 20

DPG 0
5 50
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10.06

10.07

Example 3: - Irregular Operation

A flight pairing is scheduled to operate YMX-BDA-YYZ-YUL, as follows:
PAY CREDITS

Ground Transport YUL  - YMX - 020
954 YMX . 1300 SDA - 1710 2:40

On arrival at SDA  there is a change in plans and the crew now operates as foltoWS:

2955 BDA  - 1600 YMX - 1930 2:30
Ground Transport YMX - YUL - 0:20

550
In this example, deadhead credits would apply to YUL-YMX and YMX-YUL. Duty

‘time would commence at 1120  and end at 2040.

CO-TERMINAL -DEADHEAD TIMES
Deadhead times for crew movements between co-terminal airports will be as follows: The
following stations will be considered as “Co- Terminals” for the application of pay and
credits as outlined in Article 17.

Montreal Mirabel  - Dorval 40 minutes
Vancouver Vancouver - Abbotsford 60 minutes
Edmonton International - Industrial 40 minutes
New York LaGuardia - Newark 60 minutes

LaGuardia - Kennedy 40 minutes
Newark - Kennedy 40 minutes

London Heathrow-Gatwick 40 minutes
Paris Charles de Gaulle - Orly 40 minutes
Rome Leonardo da Vinci - Ciampino 40 minutes
Milan Linate - Malpensa 40 minutes

Travel times for any co-terminal airports that are to be planned in a pairing and are not
covered in the above list will be reviewed with the Association.

SURFACEDEADHEAD

When a pilot is required to deadhead via surface transport, except as detailed In Section
10.05.  he will receive pay and credits in accordance with Article 12.01  for the actual
times involved.

NOTE:  Pilots must notify the crew scheduling oMce of the actual times involved upon
return to home base, should these times be different lhan planned.
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SECTION 11 - MINIMUM :,CI*<iii~  Y GUARANTEE

R e s e r v e  P~Iu:‘;  -, z ., I-,:  ?ours  and for!@e  ‘~-~u!es  ,?I 45) one-nalf 1112)
da>,, a~,: ,j;‘,  ,;P’

92 For piloIS j>i: ;’ :‘,: :<.. 31 3 block month, tne follo~wng  app;rcabons  will  apply

01 B!c-.~-., cc?  i drd ‘eserve  ~1101s  who are away for part of a month due to
:*a..:  1’ ?D i~?‘ce  f rcludtng  long term illness), removal from the payroll,
J 2:::  : ‘,; ! ?: id ,n conjunction iyith  vacatron, will  have his monthly
,q,- r,,  , .: .;~..ira::tee  prorated for the pertod actually worked He wtll  be
pi : ” 1 ,;:-:3:i::  of actual earnmgs  versus thls  prorated mlntmum
Qu:]’ ?“:-J+ .;  ots #ho have suffictent bank to offsel the optional 24i48,
>,I! ” :. < i -?;e  ‘days  constdered  tn the prorattan of mtnimum guarantee

02 ,\ :‘j”“..> ,;, !: ‘N~~~J  IS away for part of a mon!h due to vacatton, training,
VC, :s, t’s  I! -ave  I‘,S  monthly mtnrmurn  guarantee prorated for w
per’ :c--. _ “5 .,IS~~  pe paId  the greater OI his average earnings versus the
pr.:’ !:.:  : *’ :’ -‘..c  m;>;rrantee

03 A 3 s’-’  .\‘ii  .) :;” city for part of a nonth  wlli  always be paid the greater
of ^ 5 J:‘.:‘.I:?c -lln mum monthly guarantee or his actual earntngs during
::I’ .‘” !: ,a, ‘ted

1102 FORMLILtPRORATE

Number of days tn period x M.M.G.
= Prorate M.M.G.

Block days for Month
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Example 1: A reserve pilot on training/vacation for 14 days of a 30 day
month accrues 30 hours of night  pay credits:

a) For the period actually worked the greater of:

16
x 7o:oo  =- 37:20 prorated M.lb4.G.  = t

30

30 Hours of flight time = $

b) For the period OF  traininglvacatlon,  the greater of:

14
_ x 7O:OO  = 32~40  prorated M.M.G.  = $

14 Days average earnings = $

11.03 FLIGHT TIME LIMITATIONS:

Daily flight time credit values will be pro-rated up or down during any month in
which the flight time limit is flexed up or down (1/30th of the designated monthly
maximum).

For the purposes of fright time limitations, the following will apply:

.Ol Blockholders will have 1/30th of the designated monthly maxlmum
applied for each day of training, leave of absence, optional 48, or
removal from the payroll.

.02

.03

Reserve pilots will have 1130th of the designated monthly maximum
applied for each day of vacation, training, sickness, furlough, leave of
absence, option 48,  or removal from the payroll.

A pilot optioning 24148 in conjunction with vacation who has sufficient
bank time will have 4 hours per day applied for pay and flight time
limitations.
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12.08

ii/hen a >IlOt’j  sIi:k  edge  ?r’ t’zr-ent  rias beer fblly  !:sec arc slc<ness  3cc11fs.  t-e
11101 may arrange (0 taKz .:‘ .seu iacation  creclls

A pilot wlthout  sick lea,ie or ;aca’,on  credits ~NIII  be covered 3y Article 20 (leave of
absence wlthout  3ay)

ZCK  LEAVE CHAR&$

Deductions from 3 plltit’s  -XII ea ,? allowance [number of days1 and pay under
Article 19 of the Agreerrert  ::ec;lr:  31 !he same !ime  as follows

01 For blockholoers.  the S..:K e3ve oerrod  begins al !;e  ori-duty rime  hhep II-e
blockholder IS unJv3~I;:s.e  !or ris next scheduled ‘llgrl 4 !ay shall  38 cl‘arged
for each 24 noor tr>ire?.,?  .fI 1: oart thereof A polo! on s;cl(  .ea,,e who ‘was
awarded make-i;p  i:; I’ ; .:‘I! -either  be cnarGed  for sick  leave  ror c:edlted  for
the flying.

02 For reserve p~lors,  jl(,I\  edv -3 snali  commence at !he earliest on du) time of any
assignment  for ,wh#cn  ?a XSI would have otherfllse  beer alerted or assIgned
or at the time  the palol ; ..nme to be contacted A day sna’l  tie charged for
each 24 hour Incremer:  or )drl thereof

03 A reserve pilot who 6 oif “sick if required” and desires to be paid and flight  time
llmited pnor to his oe!nc;  ‘recu!red for flight duty” must advise Crew Scheduling
at that time and he 1~111  se oooked off immediately

BOOK-OFF PROCEDURES

When a pIlot anticipates  thar ne r?ay not be avallable for duty it IS necessary that
Crew Scheduling be Informed as early as possible. That early advlce wi!l  not result in
any additional charge agalnst :he pilot’s  sick leave allowance That advlce  WIII  be
processed as follows.
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12.09 SICK LEAVE CALCULATION

Calculation of the number of days of sick leave used and calculation of pay is based
on the actual book-on time for blockholders. When the book-on time is prior to the
termination of a flight in his black, pay is calculated only to the book-on tlme or to the
comoletion of the 24 hour sick dav as calculated from the book-off time. A
blockholder who lost time as a result of this procedure is eligible to go on “make-up”.
When a reserve pilot books on, and subsequently flies in that 24 hour period, such
book-on time shall be deemed to have been at the end of the preceding 24 hour
period sick time.

12.10 A pilot who is off sick and who expects to be available to fly may go on “make-up”
or reserve availability, as appropriate; such pilot will be awarded flying in the
normal manner provided that Crew Scheduling is advised by the pilot that he will be
available for the flight. A blockholder on sick leave who was awarded make-up
flying will neither be charged for sick leave nor credited for the ftylng.

12.11 A pilot who has been absent from duty due to injury or illness for a period of over
seven (7)  days must normally have a Company Medical Examination before
resuming duty. At the discretion of the Company Physician, the requirement for a
Company Medical Examination may be waived after discussion between the
Company Physician and the pilot.

12.12 A pilot who suffers injury or Illness at any time which may affect medical fitness will
check with a Supervisor and the Medical Department prior to any flight duty.

12.13 BEREAVEMENTlCOMPASSlONATE  LEAVE
Compassionate/bereavement leave is not sick leave. Provisions for
compassionate/bereavement leave are outlined in Company Manual 707.  For other
personal reasons, time off may be arranged through the pilot’s base supervisor (see
Section 5.04 for applicable rules when nights  are dropped or exchanged).

.Ol Should a blockholder actually book off sick, he may place a “sick hold” on
future flying. If Crew Scheduling are not advised prior lo four hours
before departure, the flights will be awarded.

.02 If a blockholder does not actually book off, this advice will be used for
planning purposes only, and will not result in the pilot being “booked oft”.
The pilot must advise Crew Scheduling of his non-availability, otherwise,
he will be expected to operate his flights.

-03 A Reserve pilot who books “sick if required” will  be actually booked off at
the earliest on duty time of any assignment for which the pilot would have
otherwise been alerted or assigned, or at the time the pilot is unable to be
contacted. A Reserve pilot must advise Crew Scheduling of his
availability for open time.

SR12-2



SECTION 13- BANK PLAN

t ,’ GENERAL-..-~-~ -.

?..

05

13c2

01

Any pllot whose mo, “~, , 1 ;’ . .: r:r%:s exceed !he designated ~~~r’y
rmXlrn”rn  or 7R till ‘,C,.‘i  .‘.,  ‘i,v,i:r s greater 41/l  ‘iave the excess 3laced  ,n
his  bank where !t ‘wll ac:.:.~r-~a~e  .!rld  be applied as a start credit for FonthI\; !:‘[I
preferences of to on!r~ +-! YI~Y-I~  maxlmurn of seventy-eignt  hours The
bank time IS always XI I! d! ‘“ai ,- IJC rates (night.  gross weight)

Pllots  convetilng  to new tic:  1 WW! ancior  status will  have bank credits
(positiveinegatlve)  cor,,ec:c  3s 3cr  !he prov!slons of Article  7 03 06

BANK CAP DETERMINATIONS

Factors resulting in me ~eci .ct.or  of the bank cap (!he designated monthly
maxmum  or 78 110 wh c’~s’:er  15  Greater.  In a nonth) are as follows

ia)

(b)

(cl

(4

Assignment :o 18’t:  (= d rr?w p~lor  on completion of ground SCPOOI  w!li
have the oank cam  ‘c:~.ced by !he numner  of days In that morlb prior !J
assignment;

Return frorp  Per-?a:Pr>t  Yarasemeni  311ot.  Acting Cneck Pilot.  or
Acting Flight lns:ri, :‘or cQr!es  or vice  versa

Absences !rop> ‘:‘e :ayr::,l  ,I ‘: leaYe of absence wlthout pay accounl
illness, erc 1

A reserve pilot on <acatIon  or In tralnlng recelvlng average earnings in
accordance with Ar:cies 14 02 and 18 05 will  have the cap reduced by
the number of days of such  entitlement

02 In calculating the Bank Cd3 ander condttlons llsted  In 01 above, the designated
monthly maximum or seventy-eight  (78)  hours, whlchever  is greater, IS

multiplied by the number of olock days less days not applicable  for cap
purposes and dlvlded oy 3al block days
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Example:

A reserve pilot with 15 training/vacation days and flying as an example 42:00  hours in the
remainder of the month (e.g 31 day month) would be paid and banked as follows:

1. Training as per Article 14.02  of the Agreement or vacation as per Article 18.05
of the Agreement.

2. Bank Cap Calcntation.

78:00  X 16
(31 less 15 training/vacation days) = 40:16-

31

3.

13.03

Bank Cap 40:16
Actual Flying 42:00
Therefore bank credited 01&l

BANK TIME UTILIZATION

.Oi A pilot with positive bank time may request that a start credit be applied toward
his Monthly maximum block projection. This request must be done at the time
such pilot is bidding his monthly assignment. The approval of such request will
be subject to crew coverage.

.02 A pilot bidding a block selection with bank credits In excess of twenty (20)  hours
will have the excess automatically applied towards hls monthly block total.

Example: A pilot has 23:40  in his bank, the system will automatically assign
340 against his maximum block projection and build a block to a
maximum of 74:20.

(7800 - 3:40  = 74:20  )

.03 A reserve pilot having bank credits in excess of twenty (20) hours should
indicate the day(s) from which he wishes to be released subject to the approval
of the Chief Pilot or his designate. This should be done by the tenth (10th) day
of the “current month I’. If the pilot did not make this designation, the Company
may designate the duty day(s) to be dropped In that month. Bank credits of four
(4) hours will be applied against each calendar day.

.04 A reserve pilot with positlve  bank credits not in excess of twenty (20)  hours will
have the option to drop duty days once the month Is in progress subject to the
approval of the Chief Pilot or his designate. Bank credits of four (4)  hours will be
applied against each calendar day.

13.04 VACATION EXTENSION - BANK USAGE

.Ol A pilot may elect to apply hls bank credits toward additional vacation days at the
rate of four (4) hours for each calendar day. Such pilot must request the
additional days when bidding his monthly asslgnment.
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‘;:jr!ng  saeclfied periods as agree  :o 7y itie cornoany  arid :rs .&soc~allon.  !r~c~tic~ng  .-e
:,erlod  December 20th to Januar:,  3rd. requests for additiondl ,lays  oii ~111  101  be al10:‘~Zd
except in conluncf~or  wtfh iacat’oi~.  :~d opl~oral 2.1138

‘3 ‘06 ERROR ADJUSTMENT

Errors to a pllots  flying  credo!  summary and pay when corrected WI/I  be credited/debited :o
ine pilots  bank In the event the pilot was pald the monthly rnaxlmum In the ever-r :he o11ot
,vas  not paid the monthly rnax!r’um.  he shall oe issued a cheque to bring  his pay up !o the
,monthly  maxlmum  and the remainder  iredlted  to his bank W?ere the p~lol  IS being
debited and there are no barK cr?dlts  available !he pilots  negative bapk 1~111  be jt:lizeu ‘o
candle  Ihe debrt  up to Ihe rrax~r”~m of the negative bank

13 1:: NEGATIVE BANK

A pllot may use neyati,,e  yank ‘-rp !o  ‘nlrteen ‘1oLrs  :r,,q  :rinLtes  (13 301 to
increase monthly fl~ghl  pay up lo the designated  :noi‘rhly maximum or seldei‘:,
eight (78 00) hours. tihlchever  IS  greater

32 Any amount oi nega!tLe  baflK  may be borrowed n an>,  ape month  DL! “ot :o
exceed the maxlmum as described in 01 above

03 The negative bank borrowed may not be used to offset IOSS  of flight  pay due :o
stckness  or dropplng oi flights

04 Any bank credit WIII  be used to offset any negative bank balance prior to belng
credited to his  bank.

05

06

Negative bank WIII  not be used to offset monthly mlnlmum guarantee

A pllot who elects to borrow from the negative bank must advlse  Crew
Scheduling no later than two (2) days after block moth  end
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SECTION 14. APPLICATION OF DUTY PERIOD AND TRIP HOUR GUARANTEES

14.01 CANCELLED FLIGHTS IN HOME BASE SEQUENCE

Examele Flt 252 WZ 1100 YUL 1200 - l:oo
305 YUL 1400 we? 1510 - 130

305 wz 1655 ORD 1715 - 1:20
304 OR0 1830 wz 2045 - 1:15

.Ol If Flights 252  and 305  (WZ-YUL-WZ)  in Example 1 are cancelled and 305-304
(WZ-ORO-YYZ)  are subsequently operated on schedule, the duty period (1 in
2) for guarantee purposes would commence In this case at 1555 and terminate
at 21:15  if the pilot had been advised of the cancellation prior to arriving at the
airport at IO:00  for the scheduled departure of Flight 252;  otherwise the duty
period (1 in 2) for guarantee purposes would commence at 10:OO.

L-l2 If Flights 252  and 305  (WZ.YUL-WZ)  in Example 1 are operated on schedule
and 305,  304  (WZ-ORD-WZ)  are cancelled, the following would apply:

(a) Where 305  and 304 (YYZ-ORD-WZ)  are cancelled prior to scheduled
departure of 305,  then duty period (I in 2) for guarantee purposes should
terminate at 1540 or the time of cancellation, whichever is later,
assuming a scheduled arrival at WZ  of the YUL-WZ  leg of 305.

(b) Where 305 end 304  (YYZ-ORD-WZ)  are cancelled after the scheduled
departure of 305  (YYZ-ORO)  then the duty period (1 in 2) for guarantee
purposes would terminate at the time of cancellation.

.03 At some bases, it is possible there will be sequences made up of three pairs. In
this event, a simftar  application would be made to cancellation of either the first
or last pair as outlined in .Ol or .02 above. If only the middle pair should cancel,
then it Is understood that the duty period (1 in 2) would run continuously.

.04 If the pilot has reported to the airport to operate Flight 252  In Example I
schedule and the flight is involved in a delay but subsequently operates as Flight
252,  or its replacement, then the duty period (1 in 2) for guarantee purposes
would commence at 1O:OO. If, on the other hand, the pilot is contacted prior to
leaving home for 252  and advised of the late operation then duty period (1 In 2)
for guarantee purposes would commence one hour prior to actual time of
departure or the required reporting time.

.05 If a pilot has reported to the airport and fails to operate a flight for which he was
assigned (blockholder or reserve) but subsequently operates another flight,
except as in -04 above, the duty period (1 in 2) for guarantee purposffs would
commence one hour prior to the planned departure of the fllght which failed 10
operate.

$06 If a pilot reports to the airport for Flight 252,  and he Is on reserve or is a drafted
blockholder, and the flight is put into a lengthy delay and subsequently cancels
along with Flight 305;  then the pilot shall be paid the applicable duty period
guarantee from VI00 until the time of cancellation as he is at the airport “at
Company request” as per Article 17.11 .01.02  of the Agreement.



1:  1:
I . IIEADIiEADING  AT COMPANY REQUEST r:;  -ii AL<!’ ‘!R COMPLETE DUTY

P5RIOD  OR TRIP  TIME

:, Tq  ~Qrl a duty period  (1 in 2) where D/H :r?c!~:s  J ;C,~LJDIC  under Section-----. -~ t..  ,. ._I .-...-...---
II) 03 of the Scheduting  Rules

,..k; aerlod  (1 in 21 toi  guarantee pay Wo-iC 5’;: ‘1’ ’ : h-d dSjtir;iIng  a

j~:rledble  operation of 853, terminates at 22 01:

b-complete  a duty period where D/H credits aqi)llcable  under Section
10.03 of the Scheduling Rules

Example Fit 705 YUL '325 ‘/‘,z 1 JJO
D/H Flt 704 YYZ ’ ,j 1 j ‘<‘j,- ‘625

Duty period  guarantee (: In 2) pay would cor?r’:evce  a’ : 2 25 based on a
schedule departure of Flight  705 It would nor~vally  ‘c iT#:;ate  at 16 40 assuming
a schedule operation of Flight 704 It IS dnders:ooc  ‘ha: . t:e  pIlot .s unable to
leadhead  on the designated flight and IS aole io fl,r-1s”  :)-co/  of his inablllty  to
60 so then his  guarantee would be exterded ‘o CO~W  ‘-3 ztual  deadhead flight
:!‘Is  IS applicable only where deadhead zred!!s  ar? ?/IL.w ‘11  accordance with
Sec!~on  10 03 of the Scheduling Rules.

I403 DEADHEADING DUE TO IRREGULAR OPERAI@tj$

>.L & start a duty period where D/H credits not m!&ak  in accordance with
Section 10.04  of the Scheduling  Rules (not acornpan;g  requea

Example Fit 252 YYZ 1100 ‘rtJL 1200 I 00
305 YUL 1400 yyz 1510 1 IO

305 YYZ 1655 CRC 1710 1 20
304 ORD 1830 YYZ 2045 115

If Flight 252 should cancel and the pilot elects TO D:h for :Ilght  305 wlthout credits
,n accordance with Sectjon 10.04  01 of the Scpedcllng  RlJies.  then the duty
perrod  (1 in 2) for guarantee purposes would commence al ! 3.00 assuming a
schedule departure of 305 in YUL. Further, should !he pilot miss  305 YUL-YYZ
for any reason or should the flight cancel after ~1s arrival at YUL and he ends up
chasing his 305 (YYZ-ORO)  and subsequently operates  its  schedule then his
duty period (1 In 2) for pay purposes would commence at 15 15 The maximum
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scheduled duly period would commence thirty (30 )minutes prior to the planned
departure time of the flight on which the deadhead movement took place.

.02 To start a dutv period where D/H credits are authorized in accordance with
Section 10.03 of the Schedulino Roles (at Companv  reauestl

Using the same set of circumstances outlined in Para.  .Ol above, when a pilot is
ordered to D/H to chase his block fltghts,  then guarantee would also be
applicable in accordance with Article 17.11.03 of the Agreement.

.03 To complete dutv  period or trip time where D/H credits authorised in
accordance with Section 10.03  of the Schedulins  Rules.

Exambie Flt 850 WR 0955 wz 1700
851 YYZ 1900 YUL 2050

If Flight 851  should cancel and the pilot deadheads to his home base, D/H credits will
apply and the duty period guarantee will be the same as in Section 15.02.02,  if the
deadhead to home base cannot be made until the following day, then DPG credits would
be applicable in accordance with Article 7.01,  12.02  and 17.1  I of the Agreement as
follows: flight time and DPG credits, if applicable, or the first day calculated from the
commencement of duty at 0655  untli  thirty (30) minutes after arrival in YYZ or until time
of cancellation of flight 851,  whichever is later, and deadhead credits and DPG credits, if
applicable, or THG based on commencement of duty at 08:55 until arrival at home base
on the first flight with space available.

.04 En route cancellations or awav from home base irreauiaritles  after
commencement of duty.

Example Flt 861 YUL 2345 ,n,$,G 0300
861

W/G
0345 )‘l/R 0540 LJO 30:55

*O” YVR 1405 YUL 2340

Let us assume that the pilot operated 861 YUL-YWG  schedule and the flight cancelled
YWG-YVR account mechanical.

If he elects ta chase his 800 WR-YUL  as provided in Section 10.04.01  of the Scheduling
Rules and subsequently operates 800 back to his home base there would be no break in
trip time for application of THG. However, DPG would be applicable only to the YUL-
YWG  portlon of 861  and along the lines of the Example in Section 15.03.03 and would
terminate at 0390  CST.  There would be a normal application to the operation of flight
800 WR-YUL.

If, in the same example, the pilot is required to deadhead to YVR to fly his 800 WR-YUL,
then DPG would be applicable in accordance with Article 17.11.03 of the Agreement.
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SECTION 15 IRREGULAR OPERATIONS

1’:  view of the many vanable  fac:ors r,iorv% , Ji’;~Uered  more pr3C!IC3l  ‘3:
tie Shref  Pilot on the applrcable  equrprnei-: ~4  ;;jL)r3tion wrth  lhe Sase  0 ,OI
Scnedulrng Committee. to adopt certarri  3dj.s.  -I 135  ti’!;ch ‘~111  apply durtng  je”oJl
of irregular operattons,  based on the prooler-i  .,ecuIlar to the pilol base As loci1
odse  rules must conform wrth  the general x : -95 +)ecrfied  in the Agreemert  or
,vrth  system rules which may be in effect a! “‘5 me such local rules shall oe
approved by Fltght Operattons  Headquarter5  :-c  XPA prror  to adoptlon Ver+
are certain system rules whtch  shall apply ok.’  --j .r-egular  operatrons as follows

MAJOR DISRUPTIONS OF OPERATIONS

Durrng  major drsrupttons to operatrons. sue:‘  2s loose  caused by severe weather
systems, reduced atrport capactty caused 3~ ..rforeseen  events rnvolvlng  ihtrd
parttes,  etc , crews WIII  be expected to rema  -. ?,:&Sle  to protect the operatIoni
Interests of the Company rf they are atfec!eo :jy  jL,ch  drsruptions Crews ceslrlrl:
return travel to thetr  home base vra other ::d’ ,I;~:lpany  fltghts  shall first clear
such action wtth  the Chief Ptlot  or his  des off  :‘:

CONSOLIDATIONS

The  desrgnator  of the flight which operat?j  :. I# ;ovem  the crew to be assrgne:

CANCELLATIONS AND RE-DESIGNATIONS

When a flight is cancelled and re-desrgrdle c ,operatrng  to the same destlnar,o?)
it ~NIII  be assigned to the crew whose rlrgrt NJS  cancelled Where co-termlnnl
operabons  are in effect they are conslder?:d  ds one (for the puroose of !:IIS
section).

Examoles:

1 Flight 370 YYB-YYZ  is cancelled cue to oversale  and Flight 2370  IS se:
up to operate YYB-YYZ.

2. Flight 478 YYZ-YUL  is cancelled and Flight  F012  YYZ-YUL  6 set up to
place the same equipment in YUL operaftng  in the same approximate
time span.
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3. Pairing DC-8  placement Flight YUL-YMX,  489  YMX-YYZ, 484  YYZ-
YOW.  483  YOW-YYZ.  878  YYZ-YMX. Placement tliaht is cancelled.
Then‘OC-8  substituteb on Rapidair 401 YUL-YYZ. The pilots shalt
operate Flight 401.

15.05 SUBSTITUTION OF EQUIPMENT

When a different type of equipment to that which a pilot is competent on is
substituted on a flight. such flight shall be assignable to a pilot affected as in
Section 8.10  or Section 15.11;  otherwise, it shall be considered an “open” flight and
coverage arranged accordingly. The pilot on the substituted flight shall not be
entitled to flight pay or lime credit for the trip missed, except as covered in Article
12 end Article 11.12  of the Agreement.

1. Flight 460  YYZ 1800  YUL 1900  normally A-320 equipmen!, is now
substituted by DC-9  equipment.

Flight 478 YYZ 2000 YOW 2050
YOW 2110 YUL 2140 normally DC-Q equipment,

is now substituted by A-320 equipment.

(YUL  is a scheduled layover point or home base).

( a )  A-320 C r e w
This crew will now operate Flight 478  YYZ-YOW-YUL  (subject to
legality).

(b) DC-9  CREW
This crew if legal and in position will now operate Flight  460.

15.06 DELAYS AFFECTING MINIMUM HOME BASE REST PERIODS

A blockholder will not be required to leave his home base in violation of the
minimum required off-duty rest period of 1 I:30 hours specified in Article 17.05  of
the Agreement. The pilot may, at his discrelion,  reduce his minimum home base
rest period to no less than ten (10) hours.

Under these circumstances, the flight(s) will be “open” and pilot coverage arranged
accordingly.

15.07 DELAYS AT HOME EASE AFFECTING MAXIMUM SCHEDULED DUTY
PERIODS

If a flight is delayed at a pilot’s home base after he has reported for duty, to the
extent that the maximum scheduled duty period will be exceeded, the flight may be
flown in the same manner as if Ihe delay had occurred enroute as provided in
Article 17.04.01  B).Ol and 17.04.02.03 B).Ol of the Agreement. If the flight crew
anticipate that a delay for crew rest may be called enroute, then a reserve crew
should be called to operate the flight, or the enroute crew rest delay accepted.

SRl5-2



tIE~AYS.I.~_ECT_ING  SCHEDULED LAYOVER REST PERIODS

‘- : 4 >ftOi  ~~erat~i’l;  III  ~ACI?SS  of the maxrmum 3:,:‘,  !S’:  ‘-‘;!,  ;:,rl!l;~‘.e  3t :‘)S ^13’c,”
even rno~gr  pas~g !hrougri a crew base DL: “0: ‘-or’e  :‘ase A 3 tot ~110  rv~s:‘es
:o oe reileved ai a crew base must Inform  ,..“t,ma.v  Scr:ed!.ring  of !~IS  n!a-:,ohs  as
early as possrble so tnat a reserve prlol may be drer!ed  .vh :n rlecessary

!a 1: ONE-WAY FLIGHTS (INTO A CREW BASE)  and FLIGHT DISRUPTION.__-
[THROUGH A CREW EASE]

O! When the besl  operabonal  Interest wrll  be seried,  a plot  operatr8?g  a one-
way flight into a crew base, or ,whose f?gkt  !o hrs  nome b a s e  o r
scheduled layover pornt  has been dsruptec  14 be assrgnaole :o any
unassigned one-way flrght which wll  relurn or contrnue him on to nrs
home base or scheduled layover point r/here practrcal A reserve allot
assrgned al that base may be displaced !,ar  :h,s  purpose. regardiess of
senron:y.  subject to the required three (3) ‘1ot.r displacement rule (ref
Sectron  8 06) In the case of prlots  berng  oh make-up and:or Nmmedrate
make-up for the flyrng  In questron, normal sys:en  senrorrry  shal!  arevaIl

EXAMPLES OF ONE-WAY FLIGHTS

Flight 536 YUL-YQM  IS open with  a deadbbead return A crew lostnq
flying YUL  to layover point YQM would oe assigned Flrghl  636 “rJL-
YQLI

Flrght  615 YUL-YOW-YYZ  IS open .v,th  ,a deadhead  return A crew
deadheading to home base or layover point YYZ from YUL  woula be
assigned Flight 615 YUL-YOW-YYZ

Flrght  F069 YUL-WB  and Flight CO12  YYB-YY.?  are open wrth a
deadhead return. A crew deadheading to home ease or layover porni
WZ  from YUL  could not be assigned these ‘lights as they do not
conform to the “one-way return to home base”
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.02 Except as provided in Section 15.09,  if there is no flight available on
which a blockholder can be returned to his home base under the
provisions of this paragraph, he may only be required to remain at the
base on a stand-by basis for a period which would hold him no more
than two (2) hours beyond the departure time of the flight he was
scheduled to deadhead on or operate, without providing definite
information as to a specific flight to be covered. If no definite information
can be given prior to the expiration of this waiting period, he shall be
allowed to deadhead home. This rule applies only at a base where there
is other coverage available.

15.12 IRREGULARITIES REQUIRIDJG  DEADHEADING

A pilot may be required lo deadhead to pick up the balance of his blocked flights
(of awarded flights) when a portion of a flight sequence Is missed because of
cancellation, consolidation, misconnection or substitution. (Article 12.03  of the
Agreement).

In such circumstances Crew Scheduling will advise the pilot as early as
practicable whether or not he wilt be required to D/H to pick up the balance of his
flight sequence.

-01 The pilot wilt be required to D/H to fly th8 flights in his block except when a
double deadhead movement would result.

.02 The pilot will be required to D/H to fly the balance of the flight sequence, even
though a double deadhead results, whenever the reserve pilot who is covering a
portion of that flight sequence is required to provide adequate reserve coverage
at his base.

.03 The pilot will be required to D/H  to protect the balance of the flight sequence,
even though a double deadhead results, if the deadhead movement does not
increase the total crew cost.

.04 Notwithstanding the provisions of .Ol, .02 and .03 above, provided there is
adequate reserve coverage at his base for the initial portion of the flight
sequence, the pilot will not be required to deadhead to fly a pOrtIOn  of the flight
sequence if by so doing it would obviously result in the pilot missing other flying
in his block which would cause a greater loss of time.

Example: Flt 456 YYZ 1700 YUL 1000
567 YUL 1900 wz 2000
709 YYZ 2100 YVR 2200

(a) If Flight 456  should cancel or be subject to equipment substitution and
the operation of Flight 567  necessitates a deadhead, the blockholder will
be required to deadhead to YUL,  subject to space evailabillty  and ability
of the blqckholder to arrive in time to operate Flight 567.

(b) If in the above example flight 567 is planned to operate late so that a
misconnection  to flight 789  would result, the blockholder will not be
required to D/H to fty tit. 567  if adequate reserve coverage Is available.
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‘i!) Pp~EDut77s~WjJ.~A  PILOT ELECTS TO CHASE-A  BLOCKER FLIGH-T___--
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SECTION 16 - INVOLUNTARY ASSIGNMENT PROCEDURES

16.01

.Ol

.02

OBJECTlVESlDEFlNlTlONS

The Company, its pilots and the Association have at least two common
objectives:

-To provide the best possible service to the travelling public consistent
with sound economic consideration.

-To provide the best possible working conditions for all pilots, and other
Company employees, consistent with the considerations necessary to
achieve the first and primary objective.

The Company recognizes that drafting is undesirable and wishes to avoid
drafting wherever possible. Nevertheless the Scheduling Rules must provtde’an
orderly sequence to be followed by the Crew Scheduling Office when involuntary
assignment is necessary to provide flight coverage.

A pilot will be considered drafted when any of the following events occur. A pilot
will attract a 50%  premium to the drafted flying under the provisions outlined in
Section 16.06.

PJote: Exceptions are flying assigned under the provisions of Article 11 .I?. (Pay
protection).

The blockholder was assigned to involuntary flying from his home base.

The blockholder was assigned to involuntary flying on a scheduled
working day which increased his flight credits in relation to his scheduled
flying which was missed because of the draft.

The blockholder was assigned to involuntary flying which prevents him
from operating his block flights or deadheading to chase his blocked
flights when such a deadhead would be possible or from deadheading to
home base following flight cancellation.

4. The blockholder was assigned to involuntary flying on a scheduled
working day which he performed In addition to his scheduled flightsi  and
he attained increased fllght  credits for that working day as a result of the
draft.

5. The blockholder was asslgned to involuntary flying away from home
base when:

(a) His blocked flying was operating and he could have legally
performed that flying.

(b) His blocked flying cancelled and he could have legally “chased”
his blocked flying or deadhead home in the same tlme span
(approximately two hours before and after) as his cancelled
flying.
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Drafbng ‘~111  be !o?e on a personal contact ::JS,S  or>‘,  8~: “ot 3dr’ er tnai‘ ‘..  ..I,
s!ght ,381  noulj :? advance of !he planher./ mCepnr’ure  tire  :~f  :re drafter:  ‘iv .;
Where addilrorar  rtylng not foreseen at a’&ar’!ir~g  time  c&set;  3 ::af!  j’fud’ , :
will  Dr3  covered n the followtng manner

(1) The ptlol drafted may be assrgned new rlyrnq.  CR

12) The pilot drafted may be assigned !o prevrously  inown  ?,lng arc tne
reserve pilot,  whose flrght  has been reassrgred  :o r-e drafted 0110:  +L,:!
be re-alerled  for the new flyrng

The followrnq steps shall be followed by the Crew Scheduier  on durv ,&per-
drafirng becomes necessary

Step 1 - A prior rmay indicate hrs  avarlabrlrty  ior an ~r%ol~,n!ar{  dssynme-t  :
piacrl‘g hrs -ame  on a Draft Avarlabrlrty  LISI 1:)  s Iis!  w I; ne na~n:a~zc  3 ‘:
lupdarad  on a Carl:/  basrs  by the Crew Schedulq  Ceoa,??enl P~!ots  wno ‘>a.e
tndrcated  lnelr avarlabrlrty  WIII  be contacted and offered ‘ry’ng ,n accordaxe  11, !ri
:heir ;enrorip, ‘or wnlch  they are legal, basec  or sound ecorom~c  or!rlc:oies  .Y  I”
due csgard  !o ier?rorlty

Step 2 When the Crew Scheduler has suficrenl  trme  normal,) L nours  or -ore)
to make the necessary contacts, the mosl tunror blockholder  #egal  snail  oe
assrgned subject to a more sensor  blockholder legal berng  offered and acceotlng
the flying. However no calls shall be rnrtiated  between 2200 hours and 0750
hours for such ilyrng

SRI6 - 2



Step 3 -The most junior qualified pilot at the base who is not on minimum home
base rest period, or on one of his designated forty-eight (48) hour or seventy-two
(72) hour off duty periods. provided his assignment to such flying will not result in
another draft situation to cover his next blocked flight. A reserve pilot on
scheduled time off is subject to drafting under this Rule if he Is the junior quaIlfled
pilot and will have had a minimum of forty-eight (48) hours off-duty at home base
from the termination of his last preceding period of reserve or flight duty and the
commencement of duty prior to the flying for which he is drafted; or, if he has not
had forty-eight (48) hours off-duty at home base, the drafi will not result in his
being on duty for more than five (5) consecutive days. (The forty-eight (48) hours
referred to in this paragraph for blockholders shell be increased to sixty (60)
hours and for a reserve pilot sixty (60) or sixty-two (62)  hours, as applicable, if his
preceding duty period extended Into his designated off-duty period(s).)

Step 4 - The most junior qualified pilot at the base who is not on minimum home
base rest period, but is on one of his designated off-duty perlods, provided his
assignment to such flying will not result in another draft situation to cover his next
blocked flight. This means as well that a pilot with flying time available will be
used prior to one who will be or is already over-projected. When drafting under
this Rule, the Crew Scheduler will designate the off-duty period which the pilot
will be given in return for the one that is being interfered with. Except at pilot
option, the re-designated off-duty period may not precede the flight for which the
pilot is drafted. If such designated off-duty period cannot be given in the current
month, the pilot may not be drafted (exception Article 11.08).  A reserve pilot is
not subject to drafting under this rule. This Is in order to avoid complete
disruption of subsequent reserve duty days and the Company’s reserve
coverage, which could result in further drafting being necessary. (This includes
pilots removed from their block selection and asslgned to reserve duty Reference
Section 5.02).

.02 In the case of a Captain draft, the above steps will include only qualified pilots
currently holding a Captain assignment. Flying pay for blockholders assigned to
flying under Steps 1,2, and 3 shall be in accordance with the provisions of Article
11.07  of the Agreement.

.03 If a blockholder on make-up or adequate reserves becomes available after a pilot
has been drafted for a sequence of flights, he may, at his option, complete the
sequence of flights or terminate his duty day at his next arrival at home base.
Adequate reserves will exist if a reserve pilot is available and is not planned or
required for other flying.

.04 A pilot may not be drafted for a flight which interferes with his planned vacation
period.

-05 A reserve pilot is subject to drafting under Step 3 only during his optional 48,  or
during an optional off-duty period when the preceding period of reserve is not
more than five (5)  days. The off-duty period lost as a result of a draft will be
replaced.
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EXTENSION OF OPERATIONS

Example 1

Flights 2558 and 25’ dr? set up !o operate YQB-YZV-YQB  departing  ‘Qa  :; :(
and arnvlng YQB ’ 23‘mL

Thrs  flylng would oe d ‘UC;  cai ex!ens~on  to Flight 308 in the above exam-;ie

Example 2. 1-52 YYZ 2055 YOW 2145
-1.l’ YOW OS00 wz 0655 Duty!lm  i:

Flights FOi 3 and Cij’J  a’? set !lp to operate YOW-YYZ-YOW  depart n< Y : ,: ::I
2215 and arr:vlng Y:;:/  ~;‘OO

?I, flying woi.ld  3’1 : 0:;  cal extens:on to the pairlng  in rhe abobe dxa?-;l?

Example 2 2:: YJL 1310 YQG 1435
2Li YQG 2025 YUL 2145 L/O  !Y 2!>

Fllgnts F029 and 22 ‘.: ‘/3G-YWG-YYZ  are set up to depart YQG 1600 a~
arrlvlng YYZ 2045

This flying, even thoqi  :!?e pllots could legally operate and/or return !o 511;
would not be a logIcal ex:ens~on  and such flying would be consldered  as oceri
flYc3

Example 4 308 YYZ 0745 YQB 0900
353 YQB 1540 YOW 1630
-IS3 YOW 1740 wz 1630 Duty :lme :2 1 5

Publicity  flights depaitlng  and arriving YQB, scheduled for the stopover in YQB
would be Included in the above palring as logical extensions  except that in ine
above example. when four (4) such flights are scheduled then, as per :he
restrictions in Artlcle  1 7 04 01 A) .06. such flying would be consldered  as ooen
flying and not handled as an extension  of operations.
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9; A pilot scheduled to terminate duty at his home base shall not have addItIona,
flying added to his blocked flying except as provided  for otherwise In the
scheduling rules.

16 04 UNSCHEDULEDREROUTING

When a pilot’s scheduled flight is routed through a stallon  to whtch  It was nor
scheduled in the origlnal  pairing and such a rerouting  results in a loss of flying
time because of overprojection of his  monthly flying or Illegality for a blocked
flight as a direct result of such rerouting he shall be paid and credited the greaier
of:

(4

(b)

the flying actually performed, OR

the pairtng as oqnally  scheduled plus the flying  time lost due !o
overprojectlon  or Illegality

The provlsion of this  paragraph is not appilcabie  when a flight IS re-routed
because of weather, techmcal reasons, enroule  fuel stops, mechanicals or
alternate operations

‘5 ;; INVOLUNTARY ASSIGNMENT LEGALITIES

When a pllot has been tnvoluntanly  assigned dtinng  the month. he ~ILJS:  be legal
outbound for his lasl palrIng of the month so as not to exceed Ihe deslgnaied
monthly maximum hours. Any make-up flying done before the lnvolun!ary
assignment to flying will  be considered as being a part of the ~1101’s  ortgiqa!
blocked flymg.

When a pilot has been asslgned  flying In accordance with  Article 11 03, Sec!ions
8 08 and 8 10 03, he shall receive flying pay ana credits for the actual ‘ly[nG
performed or for the tlrghts  In his block as If  flown according to schedule
whichever is greater Flymg  that has been assigned under these provls~ons  ‘8111
not be consldered  a draft for legality purposes (ref  Section 9 04 01 ;I

In accordance with  Article 11 07 through 11 09 of the Agreement the DiOCkW

flights mtssed  (Including awarded open time) are compared 10 tPe  Ura?  operation’
and the greater doilarwtse, regardless of flight time  value, IS  applied for ?a)
purposes
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‘! P 10:s  mj;jr!,y! .+-  ? i.’ “i-’ :!me  of the draft, are legal to operate their ds’
c;,c!? jt,ch  !:‘a: -‘-:, v,sy reach !helr outbound point at or ‘Jfld?r  seve!;.i
e gpr ‘lours  I,‘? .I1  .!i:d  &o si,osequently  accrue block growrn, wlil  :)e
tegal order  :re I’ mliie  77 59 rule

,I2 Pilots  wno are dra?ed over the block month end shall be paid the greare:
of the dratted ilyIng  versus  the applicable credit of his palnng in the
current  monrh and rbe greater of the drafted ftylng  versus the pofiion  of
credit on ills aairIng n tne new month

‘5 Jr2 INVOLUNTARY ASSlG,NMENT  _ PREMIUM

J’ A draft premium  equal :G  flty (50) % of the pay hours and credits  WIII  be x c
liash  cleared) ~nclud~ns  X’I applicable THG  or DPG  when one of :he foilowlr~~;
conc~t~ons  apoiy

O! All tlying  a 08xx!‘oider  operates prtor  to or after any palnng awarded ,I-
nls block or or r&e-up  je g a pllot IS awarded a parrtng  on make-x
thal starts 31 1,;  CO -104 IS scheduled to finish  at i&00. If the Company
drafts [he pilot :o overate a flight or flights pnor to IO:00 or after 16 CO
the draft premil,m  .vI/I  be appltcable only to the drafted flying,
deadheadmc,  md appkable  duty period guarantee or trip hour
guaranlee  as deF~,+d  I,,  Article  17).

02 All flying a blockhoider  operates on a day or days off

03 A reserve pilot IS drafted at home base on a optional hventy-four (24)  or
forty-eight  (48) hoLr off-duty period. A reserve pilot drafted under Step ’
of the drafimg xocddure  (draft  avallabMy  list) WIII  forfeit his optional da;s
off Any reserva p~iot  mvoluntarlly drafted WIII  have his optional days off
reolaced tn accordance with Article 17 07
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02 Exceottons for blockholders

C! The draft premtum WIII  not apply when a blockholder IS requrred  lo
operate a flight on which he was originally scheduled to deadhead, due
to consoltdation,  cancellation, substitutton,  mrsconnectton or operational
reasons

02 The draft premium WIII  not apply to flying performed whtle  under pay
protection (Article 11 12) that takes place enttrely wrthtn the pay
protection window

03 In the event of an unplanned diversion (weather, mechanrcal, medtcal  or
other emergency) on the last flight of a pairing, the draft premtum WIII  not
apply to the dtrect  return flight to home base, unless that last flight had
ortgmally attracted draft premium.
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SECTION 17 -FLYING PAY CLAIMS PROCEDURES

1701 AWARDING ERROR

In cases where two (2) pllots are legal and Crew Scheduling errs by awardlng or
assignlng  a flight to the wrong pilot, both pilots will be pald  for the flight.  If the
error IS corrected at least three (3) hours pnor  to departure lime, there IS no
claim. except as provtded in Article 11.12 (Pay - Protection)

If the error is not corrected at least three (3) hours pnor to flight departure, the
pllot legally entltled to the flight will be paid the greater of the actual fllgnrs
operated or the flights awarded in error.

1702 NON-PAYMENT OF FLYING WHEN PILOT ILLEGAL

In cases where a pilot operates a flight for which he was not legal, whether or not
he knew he was illegal, only the senior legal pilot filing claim to the flight shall
receive flying pay. If payment for the flight has already been made, and a claim
is subsequently received from the pilot who was legally entitled to the flight,
payroll deductlon  of the over-payment will be made from the pilot who operated
the flight illegally. No pay claim shall be affected by subsequent flying performed
at either party’s request. Unless the claim is settled in the pilot’s favour prior to
the block month’s end a pilot may exclude thus  flying for legality purposes.
Subsequent to the end of the block month should the claim be settled in favour of
the pilot, he shall be paid up to the monthly maximum for the applicable month
and the remainder deposited in the pilot’s bank. No subsequent claims resulting
from the same situation will be considered.

17 03 PROCEDURES

The following procedure is to be used in the handling  of claims for pay and minor
scheduling irregularities  and is designed to provide an orderly and expeditious
means of processing the majority of claims. Initially. the pilot claiming  the
irregularity may be able to resolve the matter on a one to one basis through the
Crew Scheduling Department. Should this not be possible, the pay claim should
then be discussed with the ACPA  Base Pay Claims Chair who will assess the
claim and advise the pilot of his findings. If not satisfied, the pay claim should
then be instituted at Step 1. In the case where there is no pilot legal to pay claim,
the Association shall have the right to initiate a pay claim under this Section.

.steJrJ The Pay Claim shall be submitted on the proper form (see
Appendix A) with all necessary documentation to the ACPA  Base
Pay Claims Chair and the Manager, Crew Planning and
Scheduling with a copy to any other affected pilot (if applicable).
The Manager, Crew Planning and Scheduling, will review the
claim and advise the pilot, or the Association as the case may
be, in writing, within fifteen (15) days of receipt of the claim of his
decision, along with the reasons for his decision.
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Step 2 If not satisfied, the pilot or the Association  may, withrn  fifteen (15)
days of recetpt of the Step 1 decision. submit the claim to ACPA
Headquarters with the request that It be revrewed by the joint
Company-ACPA  Committee. (To be composed of two members
from each party) The Committee shall meet from time to time
as required to review and dispose of those clarms  submitted to it.
A majority decision of the Board shall be frnal and binding on all
partfes.  In the event that the Committee IS unable to agree as to
the resolution of the claim, it may recommend arbitration in
accordance with Article 30 of the Agreement

Throughout the above,

Documentatton  of clatms  submitted shall be in auplrcate in the prescribed
form (See Appendix “A”).

Clarms,  to be considered valrd.  must be submrlted wrthrn  forty-five (45)
oays  of the flrght or scheduling irregulanty It is not Intended that thts
iimitalion  WIII  preclude claims arising from bookkeepmg  or cierlcal errors

The Base Pay Claims Chair may represent the polo!  If requested,
provtded such request IS made known in wrtttng The ACPA Pay Clakns
Chaff  will present claims initiated by the Assocralron

A ptlot or the Assocratron  may withdraw hts claim at any step of thus
procedure.

A majority decfsron  of the Board shall be final and bfndrng  on both
pariles

Pay Clafms awarded lo the Association shall,

01 Be placed in each pilot’s bank or tn the case of pilots with no
bank action, cash cleared; or

52 Be credited to pilots by any other method mutually agreed to by
the Company and the Assocrabon
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DEAR USER:

IT WAS NOTICED AFTER  PRINTING THAT CERTAIN PAGES WITHIN
THIS AGREEMENT WERE NOT LEGIBLE. THEREFORE, PLEASE
AMEND IT WITH THE AlTACHED  PAGES.

THANK YOU FOR YOUR UNDERSTANDING AND WE APOLOGIZE FOR
THE INCONVENIENCE.



.02 Any Air Canada Pilot qualifying afler  the initial start-up period (18  months
following receipt of LCC Operating Certificate) and new hires will be frozen for  48
months from their date of qualification at LCC.

-03 Pilots who do not require aircraft conversion or upgrade training will be frozen for
24 months from their date of qualification at LCC.

.04 Any pilot who is “Force Reduced” from his status at the LCC  will be released
from their associated LCC freeze and allowed to return to the mainline in
accordance with their seniority.

.05 All freezes calculated under the LCC provisions will be from date of initial
qualification or activation date at LCC.

.04 Movement between positions within the LCC will be based on needs of the LCC  while
respecting general provisions of seniority. Other than for movement between the mainline
and LCC,  the general provisions of Article 25 will not apply.

Duration and Remnegotiation  of Working Condlllons

-17 Notwithstanding the duration contained in Article 36,  this LOU will continue beyond the expiration
of this Collective Agreement with full force and effect until April 2’,  2006.

.I8 Pay ratio as determined In L51.15  shall not be subject to renegotiation.

.t9 On December 31st, 2004,  the working conditions will become renewable. No later than July lst,
2064,  the parties will meet for the purposes of negotiating the renewal of these working conditions
subject to the basic principles outlined in this LOU.

.20 In the event the parties are unable to reach an agreement to renew the working conditions, the
parlies  will submit the unresolved working conditions to interest arbitration no later than
September 30th, 2004 under the following terms:

-01

.02

-03

.04

.05

.06

The arbitrator will establish the unresolved LCC working conditions on the basis of the
principles established in this LOU and on the basis of working conditions applicable at
other Canadian low cost carders.

In no event shell the arbitrator establish a LCC  working condition less favorable  to the
pilots than the LCC working conditions in effect when the working conditions were
submitted to the interest arbitration.

The interest arbitration proceeding will commence no later than October 31,2004 and the
proceeding will be concluded no later than November 30,2004. Unless mutually agreed
by the parties, the arbitrator will render his decision no later than December 31,2004.

The renewed working conditions will become effective as of December 31,2004, except
where a reasonable time period is required to implement such changes, and will continue
with full force and effect until December 31”,  2006.

The arbitrator’s decision will be final and binding on the parties and the costs of the
arbitrator will be shared equally between the partles.

Neither party will resort to any strike/lockout activities during the term of this LOU.
However, it is understood that the LCC will suspend Its operations during any legal strike
of the Air Canada Pilots at the mainline.
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IN WITNESS WHEREOF, the parties have signed this Letter of Understanding this day of
,200o.

For: AIR CANADA

R.G. Gigure

M.J. Downey

For: AIR CANADA PILOTS ASSOCIATION

D. Belhumeur

R.D.  Hall

P.J. Heinke R.B. Pamell

CL. Holmes J.W. Petrie
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LETTER OF INTENT
Between

AIR CANADA
And

AIR CANADA PILOTS ASSOCIATION

CLARIFICATION TO LOU 51 -LOW COST CARRIER (LCC)
BASlCTENENTSFORWORKRULESANDCONDlTlONS

WHEREAS the parties recognized  during negotiations the need for further discussion and agreement on
the application of the provisions contained in LOU 51;  and

WHERAS  the parties met on November 22,200O  to resolve outstanding issues arising from the
implementation of LOU 51;

NOW THEREFORE THE PARTIES AGREE AS FOLLOWS:

1, The LCC is scheduled to initially operate out of Vancouver (YVR)  and Hamilton (YHM)  airports, This
will not preclude the Company for changing the operations to Toronto (YYZ)  or Abbottsford  (YXX)
alrports  in the future.

2. LCC positions in Vancouver (and Abbottsford  if applicable) will be Included in the YVR  base statistics.
LCC positlons  in Hamilton (and Toronto If applicable) will be included in the WZ  base statistics.

3. The base at YHM will operate as a ‘co-base’ to the YYZ base. If the Company changes the YVR
operations to YXX,  then the YXX base will operate as a ‘co-base’ with WR base. For this purpose
the following shall apply:

a. If an LCC pilot commences his pairing in WZ and completes it in YHM,  the pilot shall be entitled
to pay and credits of forty minutes (00:40)  to account for travel time from YHM to WZ. The
Company shall also provide expeditious transportation for the pllot  from YHM to YYZ.

In the event YXX  is a base and the pllot commences his pairing in WR and completes it in YXX,
the pilot shall be entitled to sixty (0060) minutes pay and credits to account for travel time from
YXX  to YVR.  The Company shall also provide the pilot with expeditious transportation from YXX
to WR.

b. If an LCC pilot commences his pairing in YHM and completes it in WZ,  the pilot shall be entitled
to pay and credits of forty minutes (00:40)  to account for travel time from YYZ to YHM.  The
Company shall also provide expeditious transportation for the pilot from WZ to YHM.

In the event YXX  is a base and the pilot commences his pairing In YXX and completes it in WR
the pilot shall be entitled to sixty  (00:60)  minutes pay and credits to account for travel time from
WR to YXX.  The Company shall also provide the pilot with expeditious transportation from YVR
to Yxx.

c. If an LCC pilot commences and completes his pairings at WZ,  the pilot shall be entitled to pay
and credits of forty minutes (00:40)  each way to account for travel time to and from YYZ. The
pilot shall also receive a travel allowance of seventeen dollars ($17.00)  to cover travel costs. This
allowance shall also be paid if an LCC pilot is required to travel to WZ for training in accordance
with Article 14.
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In the event YX%  is a base and an LCC pilot commences and completes his pairings at WR, the
pilot shall be entitled to pay and credits of sixty minutes (0060)  each way to account for travel
time to and from WR. The pilot shall also receive a travel allowance of seventeen dollars
($17.00)  to cover travel costs. This allowance shall also be paid if an LCC pilot is required to
travel to WR for training in accordance with Article 14.

d. Pilots shall be provided parking in accordance with the Company’s current parking policy..

4. The number of system line pilots at LCC will be used in the calculation of the number of system line
pilots to determine growth flex pursuant to Article 17.02 (a) .Ol (I) of the collective agreement.

5. For purposes of Article 2501.02 of the collective agreement, LCC Captain shall be the junior Captain
position and LCC First Officer shall be the junior First Officer position.

6. In the event pilots are forced reduced to LCC positions pursuant to Article 25,  the parties shall
establish a joint committee made up of equal number of representatives to meet and resolve the
issue of how pilots will be accommodated for travel time and expenses associated with being force
reduced to LCC. Failing agreement, the parties will appoint an arbitrator pursuant to Article 30 of the
collective agreement to resolve any and all outstanding issues related to the accommodation for
travel time and expenses.

7. A joint committee made up of an equal number of representatlves  of the Association  and the
Management of LCC will be established to discuss issues relating to the start up of the new Carrier.

6. This Letter of Intent is established only to clarity  the provisions of LOU 51 on the subject matters
contained herein.

IN WITNESS WHEREOF, the parties have signed this Letter of Intent this day of
,200o.

FOR AIR CANADA FOR AIR CANADA PILOTS ASSOCIATION

R.G. Giguere D. Belhumeur

M.J. Downey R.D.  Hall

P.J. Heinke R.B. Parnell

CL. Holmes J.W. Petrie
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LOC 34 - PRINTING AND DISTRIBUTION OF THE COLLECTIVE AGREEMENT

November 1.1996

Captain D. Johnson
ACPA Negotiating Chair
Air Canada Pilots Association
5915 Airport Road, Suite 510
Mississauga,  Ontario
L4V 1 T7

Dear Captain Johnson:

In the event the Company is unable to meet the time requirements outlined in Article 34.11.03,
it is agreed that ACPA  will be advised within fourteen (14)  days of the signing of the Collective
Agreement, and in consequence ACPA  will arrange for the printing and distribution of the new
Collective Agreement (English Version only). The Company agrees to assume reasonable
costs related to this printing and distribution.

Yours truly,

P.J. Heinke
Senior Director, Labour Relations
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LOC 40 -TOP-UP BENEFITS ON GROUNDED RETIREMENT

August 12,200O

Captain R. Parnell
Chair, ACPA Negotiating Committee
Air Canada Pilots Association
5915 Airport Road, Suite 510
Mississauga,  Ontario
L4V IT1

Dear Captain Parnell:

This letter will confirm that upon ratification of the Collective Agreement the following four (4)
individuals will be covered retro-actively  under the provisions of Article 26.04.11  - TopUp  of
Benefits on Grounded Retirement.

Name

Stephen C. Steele
Michael McGrath
Paul E. Jensen
Murray Haines
Barry Hill

Yours truly,

Emp,.#  Retirement Date

#66660  November I,1996
#62000  September I,1996
#46052  June I, 1997
#38628  February I,1997
f/43330  July 31,1998

P. J. Helnke
Senior Dlrector,  Labour Relations
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LOC 41. AUGMENTATION -A340  AIRCRAFT - DESIGNATED ONE (1) “J” CLASS SEAT

August 28,200O

Captain Raymond Hall
MEC Chairman
Air Canada Pilots Association
5915  Airport Road, Suite 510
Misslssauga,  Ontario
L4V 1Tl

Re: Auamentation  - A340 Aircraft - Deskmated  one (11  “J” Class Seat

Dear Captain Hall:

This letter will confirm that when the one (1) designated augmentation “J”  Class seat on A340,  as
detailed in Article 17.04.02.01.01.01  (Effective January 1,2002, Article 17.04.01.12.01),  is
requlred  for a full revenue passenger, this seat will be sold last, and only to a revenue “J”  Class
passenger.

Yours truly,

P.J. Heinke
Senior Director, Labour Relations

LOC41-1



LOC  42 - TOP@  PAYMENT OF INSURED MEDICAL SPRVICES

August 29,200O

Captain Raymond Hall
MEC Chairman
Air Canada Pilots Association
5915  Airport Road, Suite 510
Mississauga,  Ontario
L4V 1Tl

Re: TOII-UII  Pavment of insured Medical Servlces

Dear Captain Hall:

This letter will confirm that the Company will cover the difference between the amount paid under
any provincial plan and the benefit that would otherwise be payable pursuant to the
Supplementary Health Insurance Plan, for chiropractic, osteopathic, naturopathic, and podiatry
services. This special undertaking is not extended to any other benefit under the plan.

Yours truly,

P.J. Heinke
Senior Oireclor,  Labour Relations

LOC42-1


