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COLLECTIVE BARGAINING AGREEMENT 
Made this 16th day of April, 1992 

BETWEEN: 

Sherritt Gordon Limited, a corporation having office 
at Fort Saskatchewan, Alberta, and herein acting with 
respect only to its Fort Saskatchewan plant (hereinafter 
called the “Company”). 

AND 

Energy and Chemical Workers’ Union, Local 530, 
Fort Saskatchewan, Alberta (hereinafter called the 
“Union”). 

WITNESSETH THAT: 

Whereas the Company and the Union have met and 
have agreed to an extension of the existing Collective 
Bargaining Agreement between the parties, and 

Now therefore, in consideration of the mutual 
covenants herein entered into and for other good and 
valuable considerations, 

It is hereby agreed that the Collective Bargaining 
Agreement between the parties made this day, will ex- 
tend the Agreement from April 1, 1992 up to and in- 
cluding March 31, 1995 subject to the attached amend- 
ments and additions. 

The parties agree that within one month prior to April 
1, 1994, either party may give notice in writing to the 
other party, requiring them to enter into negotiations 
to discuss wages. Any change resulting from such 
negotiations will affect Schedule “A,” Q-r&n!@c?$!p- 
rates, and shift premiums in Articles 14.2 and 6.1 of 
the Collective Agreement between Sherritt and Local 
530, Energy and Chemical Workers’ Union. 

If agreement is not reached, provisions of Article 18.4 
will apply. 

This agreement is based upon the mutual under- 
standing that profitability is the best protection of our 
jobs, benefits and livelihoods. To this end, the Com- 
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pany and the Union agree to cooperate fully in ensur- 
ing greater productivity and competitiveness by improv- 
ing, wherever possible, the flexibility and efficiency of 
the work process. 

~ 

DEFINITIONS 

In This Agreement 
, “COMPANY” means - Sherritt Gordon Limited, 
located at Fort Saskatchewan, Alberta. 

“UNION” means - Energy and Chemical Workers’ 
Union, Local 530, located at Fort Saskatchewan, 
Alberta. 

“EMPLOYEE” means - a person included within 
the scope of this agreement. 

”PLANT” means - the buildings, fixtures, im- 
plements, machinery, equipment, apparatus and 
grounds of the “Company” used in carrying on in- 
dustrial processes at Fort Saskatchewan. 

“DAY OF REST” means - A calendar day in which 
an employee is not scheduled to work. 

PROBATIONARY EMPLOYEE is an employee who 
has not established Company Seniority. Notwithstand- 
ing anything contained elsewhere in this Agreement, 
a probationary employee may be laid off or discharged 
by the Company and such lay-off or discharge shall not 
be subject to the Grievance Procedure. 

REGULAR EMPLOYEE is an employee who has 

TEMPORARY POSITION: Positions established for 
seasonal or project work for specific periods not ex- 
pected to exceed six (6) months. Persons hired into 
such positions shall receive all benefits of regular 
employment except they shall not acquire any type of 
seniority. In the event that a person hired into a tem- 
porary position transfers into a job providing opportunity 
for regular employee status, Company seniority will be 
established as of the date hired into the temporary posi- 
tion. This period may be extended by mutual agree- 
ment of the Company and the Union. The Company 
will forward a list to the Union quarterly, showing cur- 
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$ ~3 established Company Seniority. 
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rent temporary positions and the persons employed in 
these positions. 

CASUAL EMPLOYEE: Persons hired for part time 
employment where the incumbent is not expected to 
work more than 25 hours per week. Such employee 
shall not be considered a regular or temporary 
employee and shall not acquire any type of seniority. 
A casual employee shall not be required to pay Union 
dues and shall not be entitled to any benefits of the 
Union. Further, Casual Employees are not -expected 
to total more than 10 persons at any one time. 

STUDENT EMPLOYEE - Students may be hired for 
vacation relief for periods not to exceed six (6) months. 
Such employees shall not be considered as regular 
employees and shall not acquire any type of seniority. 
Should they be retained beyond this period, they will 
be established as a regular employee with seniority as 
of date last hired as a student. Students shall not 
receive extended health, long term disability, dental, 
life insurance, AD&D, and sickness and accident 
benefits. 

“LOCKOUT” means - refusal by the Company to 
continue to employ a number of employees, with a view 
to compelling them to accept terms or conditions of 
employment. 

For purposes of this agreement, words of the 
masculine gender will include the feminine gender. 

3 



Article No. 1 

SCOPE 

This Agreement covers all production and 
maintenance employees of the Company's operation 
at Fort Saskatchewan, excluding Inspectors, Office ~ 

Staff, Sales Staff, Security Guards and those 
employees exercising managerial functions. 

Article No. 2 

RECOGNITION 

Consistent with the terms and conditions of this 
Agreement: 

2.1 The Company recognizes the Union during the 
life of this Agreement as the exclusive bargaining agent 
of the employees for purposes of Collective Bargain- 
ing in respect to wages, hours, benefits, seniority, 
grievance procedure, and such other working condi- 
tions as are included in this Agreement. 

2.2 The Union recognizes the right of the Company 
to manage the plant in at1 respects, including, but not 
I i mited to: 

(a) Directing the working forces including the right 
to hire, promote, transfer, demote, discipline, suspend, 
or terminate the employment of any employee for any 
just cause. 

(b) Determining or changing the hours of work and 
work assignments. 

(c) Selecting and scheduling the materials to be 
handled, processed or manufactured. 

(d) Making and altering from time to time, the rules 
and regulations to be observed by the employees. 

- 

Article No. 3 

CO-OPERATION 

3.1 The Company agrees that it will not cause or 
sanction a lockout during the term of this Agreement. 
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3.2 The Union agrees that neither the Union nor 
any representative of the Union will in any way 
authorize, encourage, condone, or participate in any 
strike, walkout, suspension of work, or slow down on 
the part of any employee, or group of employees, dur- 
ing the life of this Agreement. 

3.3 There shall be no discrimination, intimidation, 
interference, restraint, coercion, nor attempted coer- 
cion, by or on behalf of the Company, nor by or on 
behalf of the Union, its members or agents, with respect 
to any employee. 

3.4 The Company agrees that the Union may post 
notices pertaining to local Union business in the plant 
on the notice boards supplied by the Company for such 
purposes. 

3.5 The Company agrees to notify the Union, in 
writing, of the reason for discharge of any employee: 
any discharge may be discussed and dealt with under 
the Grievance Procedure if notification is received by 
the Company within thirty (30) calendar days from the 
date of the Union's receipt of the discharge notifica- 
tion. The Arbitration Board shall have the authority to 
decide the amount, if any, of lost wages to be 
reimbursed. 

3.6 The Company will include the Union's video 
orientation program as part of the Company orienta- 
tion program and will provide each new Bargaining Unit 
employee with an information package prepared by the 
Union. 

3.7 The Union agrees not to disclose to anyone, 
except an officer of Sherritt or a person authorized by 
Sherritt, confidential information relating to any opera- 
tion or development of Sherritt not known to the public 
through publications or issued patents. 
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Article No. 4 

UNION SECURITY 

4.1 During the life of this Agreement, all members 
@f the Union and all employees in the Bargaining Unit .~ 

phall contribute as a conditionof continued employment 
i to the support of the Union. This contribution shall be ' 
a sum equal to the Union's constitutional dues per 
month. Contributions from new employees shall start 

: in the month following commencement of employment. 
' This contribution shalLbe deducted from each 

p lo yee' s py$$$ eachm%tn%&s ha1 I be remit- 
by theompany to tfie'secretary-Treasurer of the 

Union together with a list showing from whom such 
deductions were made, within 10 calendar days after 
the last pay period of each month. It is expressly 
understood that membership in the Union is not com- 
pulsory and this Contribution by non-members dees not 

4.2 If the Union finds it necessary to take action 
which could result in the expulsion of a member it will 
advise and discuss the matter with the Company before 
such action is started. 

Article No. 5 

' 

/ /  make them members unless they so desire. 
i 

REPRESENTATION 

5.1 The Company agrees to recognize forty-seven 
(47) Area Stewards, one of which shall be the Chief . 
Steward. 

Stewards shall be elected from the area they normally 
represent. 

The Union shall notify the Company of the names 
of the Stewards. It is understood that a Steward shall, 
after obtaining permission from his or her supervisor, 
be permitted during working hours and without loss of 
time or pay, to leave hidher regular duties in order to 
investigate and process a grievance. 
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5.2 The Union agrees to notify the Company of the 
names of the Executive Committee and the Grievance 
Committee of the Union as soon as they are elected , 

i' 5.3 The Company agrees to recognize a 
Negotiatinglunion-Management Committee of sixteen =. 
(16) employees, who shall have the right of meeting 
the representatives of the Company at least once per 
month Members who happen to be on duty shall be 
paid straight time for that part of their regularly sched- 
uled working hours devoted to attendance at-such 
meetings It is understood that a representative of the 
Energy and Chemical Workers' Union may be in atten- 
dance at such meetings 

Article No. 6 , 
5 

HOURS OF WORK 

(a) This Article defines the normal hours of work 
and provides the basis for calculating overtime It shall 
not be construed as a guarantee of hours per day or 
per week, or of days of work per week, or as a restric- 
tion on the scheduling of a longer or shorter day or 
workweek whenever, in the opinion of the Company, 
it IS necessary to meet business requirements 

(b) Notwithstanding the above, the basic hours of 
work for the purpose of calculating overtime shall be 
defined in Articles 6 3, 6 4 and Appendix I I  and Appen- 
dix 111 

6.2 WORK PERIOD - Shall be considered as a 
24-hour period commencing with the start of a normal 
shift or work day Any employee requested by the Com- 
pany to work more than the normal work period as 
specified for shift and non-shift employees, will be com- 
pensated on the basis of either overtime rates or call 
out pay 

6.1 

6.3 NON-SHIFT WORKERS 
WORK DAY - Seven and one half (7'h) hours shall 

constitute a normal day's work to be performed within 
eight (8) consecutive hours, normally starting at 7 30 
a m  
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WORKWEEK 
(a) DAY CREW WORKER: Five consecutive days 

Monday to Friday. 
(b) SPLIT WEEKEND MAINTENANCE CREW 

WORKER: Five consecutive days, one (1) of the off 
days to be either Saturday or Sunday. 

~ 

6.4 SHIFT WORKERS: (a) 8 hr. Shifts 
WORK DAY - Eight (8) consecutive hours shall con- 

SHIFTS - The normal shifts are: 
A Night - 11:30 p.m. to 7:30 a.m. 
B Day - 7:30 a.m. to 3:30 p.m. 
C Afternoon - 3:30 p.m. to 11:30 p.m. 
(b) 12 hr. Shifts 
Twelve consecutive hours shall constitute a normal 

The normal shifts are: 
Day - 7:OO a.m. to 7:OO p.m. 

.tJ Night - 7 : O O  p.m. to 7:OO a.m. @+ revisions " for 12 hr. shifts are outlined in Appendix 11. 
WORKWEEK - The normal workweek shall be a 

37.3 hour week. The 37.3 hour week shall be either the 
j average based on a working schedule of 5 on, 2 off; 

5 on, 3 off; by which 450 hours are worked over a one 
hundred and five calendar day (15 week) period. 

OR 
The average based on a schedule of 5 on, 2 off by which 
37'h hours are worked over a five (5) calendar day (1 
week) period, with one (1) of the days off to be either 
Saturday or Sunday. 

6.5 Except in isolated instances, which may arise 
from time to time, the Company agrees not to make 
changes to the normal scheduled hours, without prior 
consultation with the Union. 

Article No. 7 

stitute a normal work day. 

work day. 

i 

OVERTIME AND OTHER ALLOWANCES 

s the regular hourly rate shall be 



- *  

(a) for all hours worked in excess of the normal 
number of daily hours as provided in Article 6, Appen- 
dix 11, and Appendix 111 
d b )  for all hours worked on day(s) of rest 

7.2 Three (3) times the regular rate will be paid for 
work on a paid holiday in the following situations 

(a) for non-shift workers over seven and one half (7 5) 1 
hours, 

(b) for shift workers over eight (8)ho-us-or 
(c) for persons on a twelve hour saedule, over twelve , 

I 
, 

(1 2) hours 

7.3 Any applicable premium shall be added after 
calculating the overtime rate. 

7.4 If two (2) or more overtime premiums are ap- 
plicable to the same hours worked, an employee shall 
receive only the highest overtime premium applicable 
to such hours. There shall be no pyramiding of over- 
time pay. Employees shall not be paid at the applicable 
rate more than once, or for more than one reason, or 
under more than one provision of this Article, for the 
same hours worked. 

7.5 (a) When an employee, (including a 
Maintenance employee) is assigned to work on a dif- 
ferent crew, the employee shall be paid twice the 
regular rate for the first shift. 

No premium will be paid if the change: 
(1) is at the request of the employee; 
(2) is for the individual taking training, either on site 

or off site; 
(3) is due to relocation of a n  employee under Article 

13.4; 
(4) occurs to a student employee; 
(5) if an employee’s crew is changed and such 

change results in the employee continuing to work on 
a day shift with no change in the employee’s “days of 
rest”; 

(6) is to return a maintenance employee to his or her 
regular schedule. 
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7.5 (b) When a change pursuant to 7.5(a) occurs, . 
the employee: 

(1) shall have at least 4 days off in a pay period; 
(2) shall have no more than 4 consecutive days off 

in ?.,pay period; 
(3) in Maintenance, whose first day on a different 

crew occurs on a statutory holiday, will be paid twice 
the regular rate on the second day. 

a pay period is (14) fourteen consecutive da s 
ning and ending at 7:OO a.m. Sunday. R.j.py 

7.6 (a) Employees cdkaigLQe plant for emergen-\ 
or maintenance work outside of their regular sched- 1 uled hours, shall receive not less than four (4) hours 

pay at their base rate or the applicable overtime pay i' for all hours worked, whichever is greater; except if the 
[- call out is made between 8:OO p.m. and 8:OO a.m. when 

SIX (6) hours shall be paid instead of four (4); except 
where an employee has been called into the plant within 
three (3) hours from the start of the regular shift, and 
continues into the regular shift, in which case the nor- 
mal overtime--provjsbE%hall apply. In addition, the 
Company shall pay to an employee so summoned, if 
residing outside a sixteen km radius of the Plant, an 
allowance of 270 per km if driving a car, or, when 
necessary, provide transportation for the employee. 

(b) An employee called out prior to the employee's 
regular shift, and continuing into the employee's regular 
shift shall be permitted to work out the employee's 
regular shift to a maximum of twelve (12) hours. 

7.7 When an employee's regular scheduled work- 
ing hours are changed by the Company; that is, both 
starting and finishing times changed, resulting in less 
than sixteen (16) hours elapsing between the end of 
one regular shift and the beginning of another, the 
employee will-be paid at the applicable premium or 
overtime rate for the first eight (8) hours worked for shift 
employees and seven and one-half (7%) hours worked 
for the non-shift employees on the new schedule. 

7.8 The Company w i l l aozde  a meal for any 
employee who is required to performcontcuous work 

. 

Y ,.. 

' 
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of a duration greater than ten (10) hours. An additional‘ I , ‘! 
meal shall be provided for each subsequent period of 
continuous work of four (4) hours. 
7.9 An employee reporting for work on the 

employee’s scheduled shift, who has not been notified 
in advance not to report, will be given work for at least 
one half (%) of the shift for which the employee 
reported. This obligation will not prevail when the 
employee is prevented from working due to causes 
beyond the control of the Company. 

7.10 (a) Maintenance employees scheduled to work 
days who are required to work overtime and/or call out 
hours which results in less than six (6) hours between 
the end of the overtime and/or call out and the 
employee’s normal starting time of the next shift, shall 
receive a minimum of six (6) hours stand off time. Any 
portion of such six (6) hours stand off time which falls 
within the regular hours of work on the next shift shall 
be paid at the employee’s regular rate of pay. 

(b) Notwithstanding 7.10(a), stand off time will not 
apply for an employee called out within three (3) hours 
of hidher regular shift. 

R ., 

Article No. 8 

PAID HOLIDAYS 

8.1 The following days shall be considered 

New Year’s Day Labour Day 
Good Friday Thanksgiving Day 
Victoria Day Remembrance Day 
Canada Day Christmas Day 
Civic Holiday Boxing Day 
Family Day 
The parties to this Agreement also recognize a twelfth 

(12th) holiday on the first Friday in March Should any 
new statutory holiday be legislated by either the Federal 
or Provincial Governments, this twelfth (12th) holiday 
shall be moved to observe the new statutory holiday 
declared by legislation 

holidays 
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8.2 An employee who works on any of the above 
holidays shall be paid at one and one-half (1%) times 
the employee’s regular rate of pay, except Christmas 
Day, Boxing Day and New Year’s Day, and effective 
April 1, 1990, Good Friday plus April 1, 1991, 
Thanksgiving, shall be paid at twke the regular rate. 
In addition, provided the “ e m p l o y e 6 . ~ o ~ ~ ~ . ‘ ~ ~ s / h e r  
scheduled working days immediately before and after 
such holiday, holiday pay shall be paid. 

8.3 An employee who does not work on any of e 
above holidays shall be paid holiday pay provided the 
employee works his or her scheduled working days im- 
mediately before and after such holiday. 

8.4 Provided the employee worked within the 
period of fourteen (14) calendar days prior to the holi- 
day, holiday pay will be paid if absence in 8.2 and 8.3 
of this Article was caused by: 

>y$* 

(a) Injury covered by Workers’ Compensation. 
(b) Illness or accident; a medical certificate to be pro- 

vided if requested. 
(c) A Company approved shift change or Company 

approved shift changes. 
(d) Bereavement leave (if one of the days of leave 

is on a paid holiday, the employee will not receive pay 
for the holiday). 

(e) An approved leave of absence (up to fourteen (14) 
calendar days) providing the request was made in 
writing to the supervisor seven (7) calendar days prior 
to the holiday. 

(f) While on leave and attending apprenticeship 
school. 

8.5 An employee’s annual vacation shall be extend- 
ed by one work day with pay for each holiday that falls 
during his or her annual vacation. 

8.6 Holiday pay is defined as - pay equivalent to 
seven and one half (71h) hours pay at straight time base 
rate for non-shift workers and eight (8) hours at straight 
time base rate for shift workers. 
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8.7 For the purpose of this Article, annual vacation 
shall be considered as days worked. 

Article No. 9 

GRIEVANCE PROCEDURE 

9.1 Any dispute, grievance or misunderstanding 
(herein called a grievance) involving occupational 
classification, wages, seniority, hours of work, or other 
working conditions, which any employee or group of 
employees may desire to discuss and adjust with the 
Company, shall follow the Grievance Procedure. 

9.2 Any action by the Company or by the Union 
which results in a grievance shall be discussed and 
dealt with under the Grievance Procedure starting with 
Step 3. Any employee or group of employees having 
a grievance shall follow the Grievance Procedure com- 
mencing with Step 1. 

9.3 Grievances shall be handled as follows: 
STEP 1. An attempt shall first be made by the 

employee, with or without the employee’s Union 
Steward, and the employee’s Supervisor to dispose ver- 
bally of any grievance. The Supervisor shall within six 
(6) calendar days advise the employee verbally of his 
or her decision. Should they be unable to satisfactori- 
ly settle the grievance, then the employee having the 
grievance shall present such, in writing, to the Union 
Steward, within six (6) calendar days of the alleged oc- 
currence. The matter then proceeds to Step 2. 

STEP 2. The Union Steward shall, within eight (8) 
calendar days, prepare and present to the Supervisor, 
a written “Notice of Grievance” setting forth so far as 
may be applicable: 

(a) The nature of the grievance, the time and the cir- 
cumstances out of which it arose. 

(b) The remedy or correction the Company is re- 
quested to make. 

(c) The section or sections of the Agreement, if any, 
relied upon or claimed to have been violated. 

13 



(In cases of grievance re-payment of wages, the day 
of the occurrence shall be considered as the day on 
which the employee received his or her pay cheque.) 

The Supervisor shall give a written answer to a Union 
Steward within eight (8) calendar days. If the grievance 
is not settled in this step, it shall be referred to Step 3. 

STEP 3. The Union Grievance Committee within ten 
(10) calendar days after receipt of the Supervisor’s writ- - 

ten answer, may request, in writing to the Human 
Resources Department, a meeting with Company 
Management representatives. Such a meeting shall be 
held at the earliest date which is convenient for both 
the Company representatives and the Union commit- 
tee, but not later than twelve (12) calendar days after 
receipt of the Union request for such a meeting. Time 
limits may be extended by mutual agreement of the 
Union and the Company. 

The grievance shall be considered at the meeting of 
the representatives of the Company and the Union. The 
Company shall give their answer to the Union within 
ten (10) calendar days after said meeting. This time limit 
may be extended by mutual agreement of the Union 
and the Company. The employee, or employees, griev- 
ing shall attend the meeting if so desired. They may 
be requested to attend by either the Company or the 
Union. In the event that any grievance concerning 
classification, wages, seniority, hours of work, or other 
working conditions arising out of the interpretation, ap- 
plication, administration, or alleged violation of the 
terms of this Agreement is not settled, such grievance 
shall be submitted at the request of either party, to ar- 
bitration as provided under the terms of this Agreement. 

9.4 All time limits in this procedure shall be direc- 
tory except in Step 1, where they shall be mandatory. 
If the grievance is not advanced within the time limits 
specified in Step 1, the grievance is considered settled. 

’ 
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Article No. 10 

ARBITRATION 

10.1 Within a period of thirty (30) calendar days 
following the date of the communication of the Com- 
pany’s decision to the Union, any grievance between 
the Company and the Union involving the interpreta- 
tion, application, administration, or alleged violation of 
the terms of this Agreement, may in the event of failure 
to reach agreement thereon, be referred to arbitration 
with the following procedure. 

(a) The party desiring to submit a matter to arbitra- 
tion shall deliver to the other party a notice of inten- 
tion to arbitrate. This notice shall state the matter at 
issue in concise terms and shall state in what respect 
the Agreement has been violated or misinterpreted, by 
reference to the specific clause or clauses relied upon. 
The notice shall also stipulate the nature of tlle relief 
or remedy sought. 

(b) Within seventeen (17) calendar days after the date 
of delivery of the foregoing notice, the party initiating 
arbitration shall notify the other party of the name of 
its representative on the Arbitration Board and the other 
party shall appoint its representative within seventeen 
(17) calendar days of receipt of this notice. 

(c) In the event that either party shall fail to appoint 
a representative to the Arbitration Board within the 
delay provided, the other party may request the Minister 
of Labour of the Province of Alberta to appoint a 
representative on behalf of the defaulting party. 

(d) When the representatives have been appointed 
they shall meet forthwith to choose a Chairman, who 
with the two representatives, shall constitute the Arbitra- 
tion Board. 

(e) Should the representatives fail, within twelve (12) 
calendar days, to agree on a Chairman, the Minister 
of Labour may be requested by the representatives, 
or either of them, to appoint a person who shall be 
Chairman of the Arbitration Board. 

(9 After the Arbitration Board has been formed by the 
foregoing procedure, it shall meet with all members of 

15 



the Board present and hear evidence of both parties 
and render a decision promptly. 

(9) The time limits specified herein may be extend- 
ed by mutual consent of the parties or by the Arbitra- 
tion Board. 

10.2 The decision of the majority of the Arbitration 
Board shall be final and binding on both parties. The 
Arbitration Board may consider and decide only the par- 
ticular issue or issues submitted by the Company and/or 
Union. It shall not have authority to alter or to direct 
an alteration to this Agreement. 

10.3 Each party shall pay its own costs and ex- 
penses of witnesses called by it and of its represen- 
tatives. The fees and expenses of the Chairman shall 
be shared equally between the parties. 

Article No. 11 

, 

ANNUAL VACATIONS 

The intention of this plan is to provide annual vaca- 
tions with pay to employees and in so doing provide 
them with an annual period of rest and relaxation. 

11.1 (a) Service shall be based on length of con- 
tinuous service with Sherritt Gordon Limited or its 
subsidiaries. 

(b) Annual vacation entitlement and vacation pay 
shall not be earned for that period of absence that 
exceeds: 

(i) 90 calendar days for an employee on an unpaid 
leave of absence. 

(ii) 180 calendar days for an employee absent due 
i to injury or sickness. 

Notwithstanding the preceding paragraph an 1 
employee on Maternity Leave will continue to earn j 
vacation pay and entitlement during the Leave pro- i 
viding she returns to work. 

16 



11.2 For the purpose of this Article the prescribed 
vacation period will be the period April 1st to March 
31st, inclusive GG 

11.3 Vacations shall be granted to e l i g i b l e 4  
employees annually as follows 

(a) Newly hired employees will be eligible for one 
days' vacation for each month's service up to April 1st 
of the current year to a maximum of 11 wor 

rent year 
(b) During the year in which employees complete two 

(2) years but less than ten (10) years of continuous ser- 
vice they shall be entitled to fifteen (15) working days 
vacation with pay n 

(c) During the year in which employees complete ten 
(IO) years but less than twenty (20) years of Service they 
shall be entitled to twenty (20) working days vacation 
with pay 

(d) During the year in which employees complete 
twenty (20) years but less than twenty-five (25) years 
service they shall be entitled to twenty-five (25) work- 

(e) During the year in which employees complete 
twenty-five (25) years or more of service they shall be 
entitled to thirty (30) working days vacation with pay 

paid a vacation allowance equivalent to the product of 
the employee's hourly rate and the number of normal 
working hours applicable to the period of vacation 
Hourly rate for the purpose of this clause shall mean 
the hourly rate for the employee's classification accord- 
ing to the schedule of rates in effect at the time vaca- 
tion commences, except that effect shall be given to 
any adjustment rates occurring during the vacation 
period Overtime work and wages paid therefore and 
shift premium shall be excluded from the foregoing 
calculations Employee's classification for the purpose 
of this Article shall mean permanent classification, or 
temporary classification of more than three (3) months 

The vacation shall be taken after + pril lsf of the cur- 

4 
, b  

2 r D i  ing days vacation with pay "P 

. 
11.4 Each employee granted a vacation shall be zf' 
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11.5 Annual Vacations shall be considered as days 
worked. Premium pay will be paid upon returning to 
work if the employee's crew was changed at the request 
of the Company, of which the employee was not ad- 
vised in writing before starting his or her vacation. Such 
payment shall be made in accordance with Article 7 
of this Agreement. 

11.6 At the discretion of the Company, employees 
who have completed a minimum period of six (6) 
months continuous service since taking their last 
previous vacation period, may be permitted to take their 
second succeeding vacation period before it has 
become fully earned by the completion of the ecessary 
year of service. 

11.7 At the option of employees, vacation pay may 
be drawn either on the working day preceding the vaca- 
tion or on the working day following the return from 
vacation, providing that they are eligible to receive such 
vacation. In the case of employees who are permitted 
to anticipate their vacation periods before they are ful- 
ly eligible, one-half of the vacation pay may be drawn 
either before leaving or on returning from vacation. The 
remaining half of the pay may not be drawn until the 
completion of the full year's service for which the vaca- 
tion was granted. 

11.8 (a) Vacations will be scheduled by the Com- 
pany each year and as far as is practicable will be ar- 
ranged in advance for such time during the year as may 
be found suitable after consideration has been given 
to the wishes of the employees and to the efficient 
operation of the units concerned. The vacation period 
is intended to be a continuous period for the full length 
of the vacation earned. As a concession to employees, 
at the discretion of the Company, employees may be 
permitted to divide their vacation into two (2) parts. Only 
under exceptional circumstances will any considera- 
tion be given to dividing the vacation into more than 
two (2) periods. However, employees entitled to fifteen 
(1 5) or more working days of vacation may divide their 
vacation into three (3) parts provided that none of these 
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parts is shorter than five (5) working days. Vacation pay 
will not be divided into more than two (2) parts. 

(b) Vacation requests will assume to have been , 
granted if, within 30 calendar days of the proposed start 
of the vacation, the Company has neither approved nor 
denied the scheduled vacation. The parties agree that, 
emergency situations may warrant special 

, ^p  arrangements. , ,. ,.2,-,y// 
y .y 

11.9 Normally a vacation may not be postpongd ii' 
from one year to another and made accumulative. i 
However, requests to permit this will be considered. ; 
Any such request shall be made in writing, giving \ 
reasons, to the Department Superintendent. 

11.10 Vacation pay will be paid to any employee 
laid off by the Company in any lay-off occurring subse- 
quent to such employee becoming eligible to receive 
vacation or vacation pay. 

Payment of wages, in lieu of vacation, will 
be paid to any employee leaving the Company's ser- 
vice, in the amount of vacation earned but not previous- 
ly paid. 

11.12 An employee's annual vacation shall be ex- 
tended by one (1) working day for each paid holiday 
that falls during the employee's annual vacation or on 
scheduled days of rest continuous with his or her an- 
nual vacation. * &  

11.11 

V 
12.1 PENSION: Any employee who has completed 

two (2) years of service with the Company, becomes 
eligible to participate in the Company Pension Plan. 

The Company will agree to establish a Pension Com- 
mittee. Membership on the committee will include two 
plan members. The role of the committee will be to 
select a fund manager and evaluate the manager's per- 
formance. The fees for custodial and management ser- 
vices will be borne out of the fund. 
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Changes to the present Pension Plan may be made 
by mutual agreement of the Union and the Company 
or by the Company in order to have the plan comply 
with registration requiremeas 
sion laws of Canada. 

.2 GROUP LIFE I NCE: 
On the first of the month following three months 
ployment, an hourly rated employee will be 

! covered by, effective April 1,1991, a$60,000, and April 1 1 ,  1993, an $8 ,000 roup Life Insurance Policy; the 
j cost of this pol$Tid?be lOOO/o p a ’ z o m  -+4 an 

(b) Provided s e v e w  percen of all eligible 
employees subscribe, they may have dependents’ in- 
surance. The cost of this in$G%xe%n be payable by 
the em-e%,An employee not taking this coverage 
when first eligible may only participate at a later date 
subject to a medical examination of the spouse and 
children. Coverage will be effective April 1 ,  1989 
$1 0,000 for spouses and $1,000 for each dependent 
child. 

Dependents are defined as: 
(i) the employee’s spouse, common law spouse, and 
(ii) unmarried children of an employee, providing 

such children are over fourteen (14) calendar days and 
under twenty-one (21) years of age, and 

(iii) unmarried children from twenty-one (21) to 
twenty-five (25) years of age providing such children 
are in full-time attendance at a recognized school, col- 
lege or university, excluding any person insured as an 
employee or residing outside Canada and United States 
of America. 

(c) On the first of the month following three months 
of employment an hourly rated employee may purchase 
additional life insurance coverage subject to the in- 
surance carriers approval. The employee may apply 
for an amount of either $30,000.00 or $60,000.00. The 
cost of the insurance will be payable by the employee. 

(d) On the first of the month following three months 
of employment an hourly rated employee will be 
covered by an Accidental Death & Dismemberment 
policy equal to $50,000 effective September 1, 1989. 

’ 

~ 
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12.3 SICKNESS AfiD ACCIDENT. The Company (/ 

agrees to provide a Sickness and Accident Plan one 
hundred percent (100%) paid for and administered by 
the Company Employees will be eligible for coverage 
on the first of the month following three months of 
employment 

Benefits are paid in accordance with an employee’s 
regular classification at the time of illness (except as 
permitted by Article 14 3) The following scale applies 
for each sickness and disability 

Weeks Weeks Total 
at Full at Weeks 

Pay 70% Benefit 1 
Less than 5 years 2 24 26 i 
5 years but under i 

10 years 8 18 26 
1 10 years but under 

15 years 14 12 26 
15 years but under 

20 years 20 6 26 1 
20 years or more 26 0 26 

Absences due to industrial accident or illness are’ 
covered by Workers’ Compensation and as such are 
excluded from receiving benefit under this plan 

Payments will commence following three (3) calen- 
dar days of medically supported absence due to acci- 
dent or illness unless the employee has had no more 
than two (2) paid sick leave absences in the twelve (1 2) 
month period immediately preceding the start of the 
absence, in which case payments will commence on 
the first day of absence 

Employees must complete a Sickness Absence 
Report and, where the absence is in excess of three 
working days, a physician’s certificate certifying that 
the employee was unable to attend work is required 

If an employee is hospitalized, the waiting period will 
be waived If an employee returns to work but becomes 
disabled again due to the same or related causes the 
later disability will be considered to be a continuation 
of the earlier one unless the employee has been con- 
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tinuously employed full-time for at least 30 calendar 
days between disabilities 

It is recognized that an excessive amount of absence 
I 'may be considered just cause for disciplinary action 
i 12.4 EXTENDED HEALTH PLAN The Company 

will contribute one hundred percent (100%) of their cost 
/ - on behalf of any employee subscribing to a Company 

surance Plan - 
one hundred petxxwL(Je+) of the cost of a dental 
plan Claims payable will be reimbursed at / Alberta Dental Association Fee Schedule 

12.6 LONG TERM DISABILITY The 

onsored Medical/Surgical/Major Med 

?y 
12.5 DENTAL PLAN The Cornpa% 

0 

to institute and pay the premium of a Long Tey-n- 
I , IaaDisability jb'  Plan 

The plan pays a benefit to employees who qualify 
and remain qualified equal to_ ZO!L&the employee's 
basic hourly wage to a maximum monmy benefit of 
$2,500.00. 
+ -_- 

i 12?--\71SiON CARE 
i to institute and to pay the premiums for a ViGonCare I Plan effective January_'_..'994L- .__L_I--. ' 12.8 CONTINUANCE OF BENEFITS: Should an 

employee be absent from work due to illness, injury, 
or maternity leave for a continuous period of more than 
one (1) month, the Company will pay the full cost of 
the Company sponsored medical, hospital, Long Term 
Disability, Dehtal, Sickness and Accident and life in- 
surance, for the further period of absence, to a mgx- 
imum of one (1) year. 

12.9 SEVERANCE PAY: An employee o is laid_ 
off shall be eligible for severance pay provided: 

(a) The employee has three (3) or more years of con- 
tinuous service, and 

(b) The Company determines there is little likelihood 
the employee will be recalled (or the employee has been 
on layoff for more than three (3) months), and 

- - ___- 

3 5 .  
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(c) The employee elects to quit. 
The amount of severance pay will be thirty seven and 

one half (37%) hours pay at the employee’s regular rate 
per completed year of service. 

12.10 CESSATION OF EMPLOYEE BENEFITS: 
During the period of an employee’s absence, or layoff, 
and notwithstanding that seniority may accrue during 
such period, the Company shall not be obligated to pay 
for, or allow “Paid” holidays (except as permitted by 
Article 8.4) or annual vacations. Similarly, the Company 
shall not be obligated to maintain employee benefits, 
other than as specified in Article 12.8. 

Upon request, the Company shall supply to 
the Union copies of the Master Agreements for all 
benefit plans contained within the Collective 
Agreement. 

I U 

i 

12.1 1 

Article No. 13 

SENIORITY 

13.1 

(a) be signed on as an employee, and 
(b) serve a period_of 120 consecutive calendar days 

This period shall be in addition to any leave of absence 
The employee’s seniority will then be established and 
accumulate from the day the employee was last sign- 
ed on as an employee This 120 consecutive calendar 
day period may be extended by mutual agreement of 
the Company and the Union 

In order to secure Company seniority an 

employee must %@ qy 

- 
13.2 PERMANENT JOB VACANCIES 
(a) Job vacancies or new jobs created above Wage 

Rate 4 within a department shall be filled from the 
classification immediately below the vacancy-by the 
most senior employee who has the ability to dot e job 

(b) All job vacancies at Wage Rate 4 and be s ow in 
a department shall be filled on the basis of the Com- 
pany’s judgment of ability, Article 13.5 notwithstanding 

(c) An employee wishing to transfer from one depart- 
ment to another shall indicate such desire by filing an 
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application in duplicate witn the Human Resources 
Department, one copy being kept by the employee, in- 
dicating to what department the person is wishing to 
transfer. Such employees will be considered for transfer 
prior to any new hiring. Notice of this procedure will 
be maintained on the Company’s Bulletin Board. All 
employees submitting applications for transfer will be 
required to resubmit their request every six months to 
keep it current. 

(d) An employee transferring from one department 
to another shall enter the new department in the lowest 
wage rate in the department unless such transfer is 
made under Article 13.3 or Article 13.9. 

(e) Crew Leaders shall be selected on the basis of 
ability. However, if two or more employees have equal 

j ability the senior employee will be chosen. 
Ap r ntices shall be selected on Company’s judg- I -  ment of ability an shall not be subject to seniority in 

i the selection. 
(f)The Company agrees that it will remove an 

/ employee from a new job if within 120 calendar days / of the permanent promotion the employee is unable to 
do the job by Company judgment or of the employee’s 
own accord. The employee will revert to the classifica- 
tion held prior to the move. 

13.3 TRANSFERS: 
(a) The Company may transfer employees in- 

terdepartmentally up to 90 calendar days on a tem- 
porary basis for the operational requirements of the 
Company. An employee of such temporary transfer 
shall, on completion of the assignment, be permitted 
to return to the former department and assume the posi- 
tion the employee would have occupied had the transfer 
not been made. The employee shall not suffer any 
reduction of wage rate as a result of such transfer. 
Transfers under this Article shall not be made if any 
such positions required to be filled can be filled in ac- 
cordance with Article 13.2(a). 

(b) In special circumstances transfers of up to 12 
months can be mutually agreed to between the Union 
and the Company. Such transfers shall not result in the 
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reduction of wage rate or job promotion OppOrtUnitieS 
for the employees affected Employees so transferred 
will have the right to return to their former department 
on the completion of the 12 month period If employees 
choose to stay beyond the 12 month period the transfer 
will be considered permanent 

The duration of the transfer period may be extend- 
ed by mutual agreement of the Company and the 
Union. I ’ I ’  

13.4 REDUCTION OF THE WORKFORCE ,’ 
(a) In the event of a reduction of the workforce within I 

a department, the employee with the least seniority 
shall be released from the department first, ability 
considered 

(b) An employee released from a department due to 
a reduction in the workforce may, provided the in- 
dividual has sufficient capability to fulfill the re- 
quirements of the job satisfactorily, such as the 
necessary physical fitness and the minimum qualifica- 
tions, exercis_esenronty to enter other departments at 
the lowest position where the individual with the least 
seniority will, in turn, exercise their seniority in the same 
manner as above or be laid off The opportunity to bump 
other employees is subject to the express limitations 
of 13 4(c) 

(c) It is understood that those 85% of employees with 
the most seniority in a department are not under any 
CircumStance or combination of circumstances subject 
to the plant wide bumping provisions of 13 4(b) This 
Article does not prevent a department or departments 
from shutting down and releasing all its employees in 
accordance with Article 13 4(b) 

(d) No regular employee shall be laid off from the 
Company until probationary, temporary, casual, and 
student employees have been laid off 

13.5 The Company shall be the judge of ability and 
will not exercise this judgment in a discriminatory, ar- 
bitrary or capricious manner which are subject to the 
normal grievance procedure 
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6 13.6 An employee shall lose seniority i f  the 
employee voluntarily terminates or is discharged, 
unless exonerated and reinstated, QCIS on lay off for 

13.7 When it is necessary to increase Bargaining 
$Unit workforces, the Company agrees to rehire 
employees laid off as closely as possible in the order 

f their previous seniority, ability considered 
mployees are responsible for maintaining up to date 

address information with the Company Employees who 
have complied with this requirement shall be notified 
by personal contact or registered letter Should an 
employee fail to respond within 14 calendar days of be- 
ing notified, that the employee intends to return to work 
on the date specified, or fails to report on the day 
agreed, the employee shall lose the right of recall, 
unless extenuating circumstances can be 
demonstrated 

a perioQof more than 12 months --- 
---- / 

13.8 Notwithstanding anything contained in this Ar- 
ticle, the Company retains the right to place salaried 
employees on special training or assignments into posi- 
tions covered by the Bargaining Unit for periods not 
to exceed 12 months to a number not exceeding 2010 
of the employees at any time No regular hourly 
employee will be laid off or suffer a reduction in wage 
rate or loss of promotion as a result of such special 
training or assignments 

13.9 An employee who accepts a position within 
the Company which is outside the Bargaining Unit, shall 
retain and accumulate seniority for a period of up to 
12 months from the effective date of the transfer After 
12 months should the employee return to the Bargain- 
ing Unit and former department only accrued seniori- 
ty within the Bargaining Unit shall be retained. This 
period may be extended by mutual agreement of the 
Company and Union. 

No employee shall suffer a reduction of wage rate 
as a result of such reversion 

Such reversions will not exceed more than 6 
employees within a 12 month period and no more than 
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4 employees from any one department during that 
period. The provisions of this paragraph shall not ap- 
ply to those employees whose transfer out of the 
Bargaining Unit was for project work away from Fort 
Saskatchewan. 

The Company shall consult with the Union in advance 
of the application of this Article. 

13.10 For the purposes of this Article the follow- 
ing are recognized as departments: 

Maintenance, Leach, Urea I & Sulphate, Special 
Chemicals, Utilities I ,  Metals Recovery, Urea It, Roll- 
ing Mill and Coinage, Load Out I, Specialty Metals, 
Load Out 1 1 ,  Ammonia I, Ammonia II, Phosphate. 

Cobalt will remain a separate department until the 
Union and Company agree to implementation of pro- 
gression in Metals Recovery. 

13.11 The Company shall post seniority lists in 
January, May, and September of each year. An 
employee challenging the accuracy of his or her seniori- 
ty must do so before the end of the month following 
the posting of the seniority list. 

Where employees are hired on the same day, the 
lower employee number shall designate the more 
senior employee. 

Article No. 14 

WAGES AND CLASSIFICATIONS 

14.1 The classifications of all occupations and 
wage rates appear in Schedule “A” attached hereto, 
which is made part of this Agreement and is signed for 
identification by the parties thereto. The operator pro- 
gression programs are outlined in Schedule “B” and 
”C”. 

14.2 The Company agrees to pay a shift premium 
for all hours worked on the 7:30 a.m. to 3:30 p.m. day 
shift, an afternoon premium for all hours worked on the 
3:30 p.m. to 11:30 p.m. afternoon shift and a night shift 
premium for all hours worked on the 11 :30 p.m. to 7:30 
a.m. night shift. 
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shall be paid only to 
employees who work either a two or three eight hour 
shift schedule on a continuous seven day shift rotation. 
This Article applies only to employees considered shift 
workers, and split weekend Maintenance crew workers. 

Shift premiums for employees working the twelve 
hour shift schedule are contained in Appendix II - 12 
hour shift provisions. 

14.3 (a)Any employee required to assume the 
duties of an occupational classification, for which a 
higher wage rate has been established, shall be paid 
such higher wage rate during the period of the 
employee's performance of such duties. During the 
period exceeding 3 months duration that an employee 
remains at the higher classification, vacation pay, pen- 
sion contribution, sickness and accident benefits, paid 
holidays and Union dues will be calculated on the 
higher rate. 

Any employee required to temporarily assume the 
duties of a classification, for which a lower wage rate 
has been established shall continue to be paid at the 
employee's established classification rate. 

An employee who assumes a higher classification 
for more than ninety (90) calendar days and is moved 
to a lower classification shall be paid at the higher wage 
rate for the first ninety (90) days worked at the lower 
classification, except where an employee is reclassified 
to a lower position at the employee's own request or 
due to disciplinary reasons, in which case the employee 
shall be reclassified and paid at the rate established 
for such classification immediately. 

(b) Any employee who is transferred in accordance 
with Article 13.4(a), (b), (c) shall have their wage rate 
protected as follows: 

(i) Employees moving from a progression area to a 
progression area will have their wage rate reduced by 

, 
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one progression level (two wage rates) until such time 
as they meet the progression criteria in the new area. 

(ii) Employees moving from a progression area to a 
classification area will have their wage rate in the new 
area reduced by one progression level (two wage rates). 
The new wage rate will be “red circled” and maintained 
until such time as the rate for the classification to which 
the employee moved meets or exceeds the “red cir- 
cle” rate or the employee promotes to a classification 
above the “red circle” rate. 

(iii) Employees moving from a classification area to 
a progression area will be protected as in (i) above. 

(iv) Employees moving from a classification area to 
a classification area will have their wages reduced to 
the classification they move into; however in no event 
will this reduction be greater than 2 wage rates lower 
than their classified rate or Wage Rate 6 whichever is 
higher. If the employee moving has a classification rate 
of Wage Rate 6 or below the employee’s rate will not 
move below Wage Rate 4. 

14.4 Prior to the posting of seniority lists, the Com- 
pany and the Union shall review all temporary classifica- 
tions and those personnel referred to in Article 13.8. 
At that time, the Company shall advise, in writing, all 
employees who have been in a temporary classifica- 
tion for a duration greater than three (3) months, of the 
reason they are being retained in a temporary 

i 

classification i 

14.5 Any employee interested in apprenticing to a 
trade may secure a copy of the apprenticeship program 
from the Human Resources Department. While an ap- 
prentice IS attending school required by the appren- 
ticeship program which necessitates absence from 
work, the Company will pay to the apprentice the dif- 
ference between the total of any government allowance 
paid to the apprentice while at school and the wage 
listed in Schedule A Should an apprentice fail to pass 
the same, the Company shall not be obligated to pay 
as herein provided while the apprentice is repeating 
the school term 
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The rates of pay for apprentices are as in Schedule 

14.6 An employee shall only be placed on a “red .’ 

“A” Wages - Apprentices. 

circle” rate by mutual agreement in writing and shall 
continue to receive that rate until the classification be- 
ing worked in goes over that rate. The employee shall 
then receive the negotiated rate for that classification. 

14.7 In job classifications approved by the Alberta 
Department of Labour or Sherritt Gordon Limited, a 
premium will be paid to all operators who possess a 
valid 4th or 3rd Class Steam Engineer’s Certificate. 
Employees in wage grades 12 and 13 will have the 
premium included in their base rate except for the 2nd 
Class premium which will be paid at $0.67 per hour ef- 
fective November 1, 1992 and $0.69 per hour on April 
1, 1993 in addition to the classified rate. Other 
employees will have the premium added to their base 
rate. 

Rates are as follows: 

Effective Nov. 1, 1992 April 1, 1993 
4th Class $0.67 $0.69 
3rd Class 1.34 1.38 
2nd Class 2.01 2.07 

Article No. 15 

TRANSPORTATION 

The Company agrees to provide adequate parking 
facilities and will maintain the footpath between the Clty 
of Fort Saskatchewan and the plant. 

Article No. 16 

L % x  LEAVE OF ABSENCE 

16.1 (a) Bereavement leave with pay will be granted 
in the event of a death in the employee’s immediate r family to a maximum leave of 3 working days if travel 
distance is less than 320 km. Immediate family is 
understood to be employee’s parents, brothers and I 
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sisters, and employee’s spouse or common-law spouse, 
children, mother-in-law, father-in-law and 
grandchildren. 

(b) If an employee is required to and does travel 320 
km or more to attend the funeral, the employee shall 
be granted a maximum leave of 5 working days with 
Pay. 

(c) An employee will be granted 1 working day leave 
of absence with pay for the funeral of a grandparent. 

16.2 Extended leave without pay up to ninety (90) 
calendar days may be granleaafter special considera- ?’ 
tion. All seniority rights shall be retained and shall ac- f 

3‘ Leave of absence, without pay, may be 
to a maximum of two (2) years, to fill positions 

in the local Union or Energy and Chemical Workers’ 
Union (as detailed in Article 13.1). 

Subject to operational requirements of the plant, and 
on eleven (1 1) calendar days notice in writing, leave 
absence without loss of seniority or other benefits, 
I be granted to not more than seven (7) employees 
the purpose of attending Union functions, such as 

conventions, schools and seminars. Additional leaves 
of absence may be granted with Company approval. 

16.4 (a) The Company will, upon successful com- 
pletion of each separate section of the Government of 
Alberta Power Engineering Certification Examinations, 
grant four (4) hours pay at the employee’s regular hourly 
wage for the time spent writing each section. The follow- 
ing schedule will apply: 

umulate during such absence. 

\ 

4th Class Examination - Two (2) Sections 
3rd Class Examination - Four (4) Sections 
2nd Class Examination - Six (6) Sections 
1st Class Examination - Eight (8) Sections 
(b) The Company will grant four (4) hours pay to 

Maintenance employees who successfully complete 
Alberta Government Journeyman Examinations and 
who are required to take time off from their regular 
duties. 
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16.5 MATERNITY LEAVE: 
(a) A pregnant employee is entitled to Qternity 

Leave without pay provided she has completed twelve 
months of continuous service prior to commencing the 
leave. The pregnant employee who qualifies has the 
right to a Maternity Leave w y - f o u r  continuous 
weeks. 

(b) The division of the Maternity Leave before and 
after the delivery shall be determined by the employee. 
The Leave shall include the day of the delivery. Where 
a pregnant employee is on sick leave, Maternity Leave 
will commence not later than six weeks immediately 
preceding the estimated date of delivery. 

(c) Notwithstanding paragraph (b) above, where the 
pregnancy of an employee interferes with the perfor- 
mance of an employee's duties, the employer may by 
notice in writing require the employee to commence 
Maternity Leave. 

(d) To obtain the Maternity Leave, the employee must 
give the employer written notice at least two weeks prior 
to the date.of departure. This notice must be accom- 
panied by a medical certificate attesting to the pregnan- 
cy and the expected date of delivery. In case of an un- 
foreseen event, the employee is exempted from the for- 
mality of notice subject to medical evidence attesting 
that she must leave her employment without delay. 

(e) Reinstatement requires two weeks notice in 
writing and medical evidence stating the employee is 
able to resume employment. The employee shall return 
to her former position or a similar position in accordance 
with Article 13.1. The employee shall return at not less i 
than her regular hourly rate at the time her leave began. \ 

, 

i 
16.6 Adoption leave without pay up to eight (8) 

which the adoptive parent first obtains custody of the 
child being adopted. 

weeks may be granted commencing on on \ 
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Article No. 17 

SAFETY AND HEALTH 

17.1 GENERAL: It is agreed by both parties that 
emphasis shall be placed upon the need of safe and 
healthy working conditions and habits. The Company 
shall continue to make provisions for the safety and 
health of its employees during the hours of employ- 
ment. The Company further agrees to comply with ; 
government law regarding employee safety and heaJk 7 

including the AlGe7ta-OEc~patioiiZHeXtth and Safety i(/ 
Act and its Regulations 

17.2 HEALTH AND SAFETY COMMITTEE The 
Company and Union shall establish and maintain a 
Health and Safety Committee (herein after known as 
the Committee), recognizing that free and open com- 
munications between employees and management, is 
an effective means of providing a safe and healthy work 
environment The Company agrees that this Commit- 
tee made up of equal representation from Union and 
Management shall make recommendations regarding 
health and safety programs, safety regulations and 
codes of practice, and any such other things as the / 
committee may deem necessary 

17.3 CO-OPERATION The Union shall co-operate 5, 
with the Company in maintaining rules and regulatio s 

All relevant information, known to the Company d on- 
for safety and health in the plant. 

cerning the identity of chemicals manufactured or used 
in any process at the facility will be provided to the 
employees Employees will also be advised of health 
and safety hazards known to be associated with such 
chemicals and of the precautions to be taken in their 
handling and use 

The Health and Safety Committee along with all 
employees are encouraged to identify and report to the 
Company any health and safety concerns in the work 
place 

The Company agrees to forward to the Union in a 
timely manner, copies of Production and Department 
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Safety Meeting minutes, Supervisor’s 
and the results of surveys pertaining to the h 
safety of employees. 

17.4 ENVIRONMENT Both parties also 
the importance of environmental control and 
jpany shall continue to make provisions for this Any 
I suggestions on this from the Union or any employee 

I will be welcomed by the Company The Union shall co- l operate with the Company in maintaining rules made 
in this regard 

17.5 CLOTHING The Company agrees to supply 
and launder for each regular employee three (3) pairs 
of coveralls 

Article No. 18 

TERMINATION 

18.1 This Agreement shall become effective on 
92 and shall remain in flill for ce and effect 
including March 31. 6995- 
i e s n e  month prior to April 

1, 1994, either party may give notice in writing to the 
other party, requiring them to enter into negotiations 
to discuss wages. Any change resulting from such 
negotiations will affect Schedule “A”, Apprenticeship 
rates, and shift premiums in Articles 14.2 and 6.1 of 
the Collective Agreement between Sherritt and Local 
530, Energy and Chemical Workers’ Union. If agree- 
ment is not reached, provisions of Article 18.4 will apply. 

18.2 Either party may, within the period of three (3) 
months prior to the termination date, give notice in 
writing to the other party, requiring them to enter into 
negotiations for renewal of the Agreement. 

18.3 The parties shall meet within ten (10) calen- 
dar days from receipt of notice by one party from the 
other. At the first meeting, the parties will exchange, 
in writing, any proposed modification or revision of this 
Agreement. Both parties shall thereupon enter into 
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negotiations in good faith and make every reasonable 
effort to secure such renewal. 

18.4 If a renewal Agreement is not secured prior 
to the termination date of this Agreement, an exten- 
sion Agreement will be entered into at the request of 
either party to provide for the continuation of the terms 
of this Agreement for such period as the parties con- 
sider will afford them a reasonable opportunity to com- 
ply with any of the procedures required by the Alberta 
Labour Act. 
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SCHEDULE "A" 
B 

Wage Rate Effective Dates \ 
Nov. 
1 I92 

Operational Classifications 
- 1  

2 
3 
4 
5 
6 
7 

10 
11 
12 
13 

14.69 
15.35 
16.04 
16.71 
17.40 
18.09 
18.77 
19.36 / 
20.23 
20.81 
21 50 
22.20 
22.86 

Maintenance 
Labourer 

Probationarv 14.68 

April 
1 I93 

15.20 
15.89 
16.60 
17.29 
18.01 
18.72 
19.42 
20.04 
20.94 
21.54 
22.26 
22.98 
23.66 

15.20 
Labourer 

16.60 
18.01 Helper I 

Mechanic II 19.36 20.04 
Mechanic I 22.86 23.66 

15.3 &Gy" 

17.40 
Ti&- Helper T 

Mechanic 
SDecialist 23.56 24.39 cr+* 24.25 25.10 

aintenance Foreman: Five percent (5%) per I 

hour above the Crew Leader rate (applied to 
Maintenance Department only). 

Relief Supervisor: Ten percent (10%) per hour above 
Wage Rate eleven (1 1). Employees paid at rates 12 and 
13 shall receive ten percent (10%) above the rate for 
12 and 13 (applies to operating departments only). 
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SCHEDULE “C” 

PROGRESSION SPECIALTY CHEMICALS 

Proficient in all circuits plus 
4th class power 
engineering certificate 

Level D 
Wage Rate 1 1  

12 months 

Proficient in 3 circuits plus 
Part A of 4th class power 
engineering certificate 

Level C 
Wage Rate 9 

12 months 

Proficient in 2 circuits plus 
first aid course 

Level B 
Wage Rate 7 

6 months 

Proficient in 1 circuit Level A 
Wage Rate 5 

2 months 

Completlon of probation Op Trainee Corn 
Probation 

Wage Rate 4 

4 months 

Entry level Op. Trainee 
Wage Rate 3 

Operator wage progression is based on the employee’s qualifica- 
tions and experience, therefore, regardless of what may be found 
elsewhere in this agreement, seniority has no application filling any 
job vacancy As well Articles 13 2(d). 14 3(a), 14 4, 14 7 except for 
persons with 2nd Class certificates, does not apply to the operating 
personnel Movement from supplemental product circuit is by 
transfer and the employer’s judgment 
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April 1, 1993 I November 1. 1992 I 
3 Year 

(Welder) 

Mech 1 Rate 

Apprenticeship Apprenticeship 

% Of % Of 

During 1st year 01 
apprenticeship and until 
successful completion 01 
examinalions 
After 1 st Year of 

70% ($16 00) 70% ($,6 oo) 

4 Year 
Apprenticeship 

% of 
Mech 1 Rate 

70% ($16 56) 

W 1 apprentickship and after I I 
75% ($17 14) successful completion 01 

1 SI veal exams 
750,~ (a1, 14) 75% ($1 7 74) 

Alter 2nd year 01 
apprenticeship and after 

90% ($20 57) successful completion of 8oo,D 8 z9) 
2nd year exams 

80% ($18 93) 

I aoorenticeshio and after I I 
sllcessfut co'rnpietion of govD ($20 57) I 
3rd year exams 90% ($21 29) 

3 Year 
Apprenticeship 

(Welder) 
I Of 

Mech. 1 Rate 

70% ($16.56) 

75% ($17.74) 

90% ($21 29) 



APPENDIX I 

The classification shown in Schedule “A” under 
Maintenance embraces the following trades: 
Mechanic Specialist 
Mechanic I - “B” Pressure Welder; Pipefitter; 

Millwright; Carpenter; Electrician; 
Instrument Mechanic; Machinist; 
Boilermaker; insulator; Heavy Du- 
ty Mechanic; Rigger 
Painter; OiledLubricator; Rigger Mechanic II - 
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APPENDIX II 

12 HOUR SHIFT PROVISIONS 

1. CONDITIONS 

1.1 Twelve hour shift schedules will only be im- 
plemented where in the opinion of the Company it is 
practical to do so. If an operation ceases to be a con- 
tinuous seven day shift operation either temporarily or 
permanently for any reason the Company reserves the 
right to schedule the work day or work week in accor- 
dance with Article 6 of the Collective Agreement. 

2. HOURS OF WORK 
2.1 Compressed work week schedules that may be 

implemented for shift workers include the following: 
(a) A 42 hours per week work schedule allowing for 

thirty-six hours overtime beyond three-hundred hours 
in an eight week period. Each complete shift actually 
worked is allocated 10.7 hours at straight time rates 
and 1.3 hours at overtime rates. The overtime hours 
paid shall not be construed as part of the average dai- 
ly wage. 

(b) The Earned Day Off schedule allowing for over- 
time from thirty-seven and one-half hours per week to 
forty hours per week with the time worked from forty 
to forty-two hours per week paid at regular rates and 
taken as scheduled earned days off in place of over- 
time pay. 

(c) A twelve hour schedule that averages 37.3 hours 
per week over a nine week period. 

If any of the above schedules do not meet operational 
requirements, the Union and the Company may 
develop and implement schedules different than the 
ones above. 

Operational requirements in any particular depart- 
ment may require the implementation of different shift 
schedules in different sections of the department. 

2.2 The pay period is fourteen calendar days com- 
mencing at 7:OO a.m. Sunday morning. 
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2.3 Any paid leave will be paid to a maximum of 
twelve (12) straight time hours for each day absent from 
work. 

3. OVERTIME 

3.1 Overtime will be paid under the following 
conditions: 

(a) All hours worked in excess of twelve (12) in one 
work day. 

(b) Work on a scheduled day of rest. 
(c) Over twelve hours worked on a paid holiday (Ar- 

ticle 8). 
(d) It is understood and agreed that hours compen- 

sated at overtime rates in the schedule shall not be 
counted further in determining overtime liability. 

(e) Effective April 1, 1986 all hours in excess of the 
normal hours of work contained in this Agreement and 
forming part of and built into a compressed work week 
schedule (i.e. 12 hour shifts) shall be paid at 1% times 
the regular rate. 

3.2 The Company will provide a meal for any 
employee performing continuous work of a duration 
greater than fourteen (14) hours. 

3.3 An employee called out prior to his or her 
regular shift, and continuing into the regular shift shall 
be permitted to work out his or her regular shift to a 
maximum of sixteen (16) hours. 

3.4 When an employee’s regular scheduled work- 
ing hours are changed by the Company; that is, both 
starting and finishing times changed, resulting in less 
than twelve (12) hours elapsing between the end of one 
regular shift and the beginning of another, or less than 
twelve (12) hours notice is given of the change, the 
employee will be paid the applicable premium or over- 
time rate for the first twelve hours worked. 
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4. PAID HOLIDAYS 

4.1 Effective April 1, 1986 holiday pay is defined 
as pay equivalent to eight (8) hours at straight time base 
rate for shift workers. 

4.2 The statutory holiday period is defined as a 
twenty-four (24) hour period beginning at 7:OO a.m. on 
the day of the holiday. 

5. ANNUAL VACATION 

5.1 An employee’s annual vacation shall be extend- 
ed by one working day with pay for each holiday that 
falls during the employee’s annual vacation. Pay for 
the paid holiday shall be eight (8) hours at the 
employee’s straight time base rate. 

5.2 Vacations shall be granted to eligible 
employees annually as follows: 

(a) A newly hired employee will be eligible for eight 
(8) hours vacation for each month’s service up to April 
1 st of the current year to a maximum of seven (7) work- 
ing days. The vacation shall be taken after April 1st of 
the current year. 

(b) During the year in which an employee completes 
two (2) years but less than ten (10) years of continuous 
service the employee shall be entitled to ten (10) work- 
ing days vacation with pay. 

(c) During the year in which an employee completes 
ten (10) years but less than twenty (20) years of ser- 
vice tne employee shall be entitled to fourteen (14) 
working days vacation with pay. 

(d) During the year in which an employee completes 
twenty (20) years but less than twenty-five (25) years 
service the employee shall be entitled to seventeen (1 7 )  
working days vacation with pay. 

(e) During the year in which an employee completes 
twenty-five (25) years or more of service the employee 
shall be entitled to twenty (20) working days vacation 
with pay. 

5.3 (a) Vacations will be scheduled by the Company 
each year and as far as is practicable will be arranged 
in advance for such time during the year as may be 
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found suitable after consideration has been given to 
the wishes of the employees and to the efficient opera- 
tion of the units concerned. The vacation period is in- 
tended to be a continuous period for the full length of 
the vacation earned. As a concession to employees, 
at the discretion of the Company, employees may be 
permitted to divide their vacation into two (2) parts. Only 
under exceptional circumstances will any considera- 
tion be given to dividing the vacation into more than 
two (2) periods. However, employees entitled to ten (10) 
or more working days of vacation may divide their vaca- 
tion into three (3) parts provided that none of these parts 
is shorter than two (2) working days. 

(b) Vacation requests will assumed to have been 
granted if, within 30 calendar days of the proposed start 
of the vacation, the Company has neither approved nor 
denied the scheduled vacation. The parties agree that 
emergency situations may warrant special 
arrangements. 

- 
- 
. 

6. SHIFT DIFFERENTIAL 
6.1 Shift premiums will be paid to shift workers for 

all hours worked in a continuous seven day shift 
rotation. 

(a) Effective November 1, 1992 . . . . . . . . . . .  .89 
April 1, 1993 . . . . . . . . . . . . . . . .  .92 

(b) Shift workers not working a continuous seven day 
shift rotation will be paid shift premiums as follows: 

Effective November 1, 1992 . . . . . . . . . . .  .76 
April 1, 1993 . . . .  

(c) Shift workers working a continu 
rotation on straight days will be paid shift premiums 
as follow: 

April 1, 1993 . . . . . . . . . . . . . . . .  .59 
Effective November 1, 1992 . . . . . .  .57 

7. LEAVE OF ABSENCE 

7.1 Time off with, or without pay for such events 
as academic examinations and medical examinations 
shall be for that period necessary to conduct the 
business. 
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7.2 Bereavement leave for shift workers on twelve 
hour shifts Shall be paid at 12 hours per day straight 
time rates in accordance with Article 16.1. 

8. MUTUAL SHIFT EXCHANGES 

8.1 Employees working the twelve hour shift 
schedule will continue to be able to exchange shifts 
with prior approval. However, no twelve hour shift 
employee will be permitted to work a double shift (that 
is, twenty-four consecutive hours). 

9. SICKNESS & ACCIDENT 

9.1 Payments will commence (Article 12.3) follow- 
ing two calendar days of medically supported absence 
due to accident or illness unless the employee has had 
no more than two (2) paid sick leave absences in the 
twelve (12) month period immediately preceding the 
start of the absence, in which case payments will com- 
mence on the first day of absence. 

Payment will be based on twelve straight time hours 
per normal shift missed to a maximum of thirty seven 
and one-half hours per week (the week beginning Sun- 
day at 7:OO a.m.). For the purpose of the twelve hour 
shift the number of hours that benefits will be paid at 
full pay will be determined by multiplying the number 
of weeks eligible for full pay times thirty seven and one- 
half hours. The payment schedule is outlined in Arti- 
cle 12.3 of the Collective Agreement. 

10. OVERTIME COVERAGE 

10.1 Coverage for absentees shall be provided by 
a voluntary overtime spare board. If voluntary overtime 
coverage does not provide sufficient qualified persons, 
it is agreed that a compulsory spare board (on call) 
system will be implemented. 

11. REVERSION 

The parties to this addendum recognize the possibili- 
ty of modification being required subsequent to im- 
plementation. They also recognize the desirability of 
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the parties meeting to resolve any problems that may 
arise. 

If either party to the Agreement desires to terminate 
this addendum and revert back to the eight hour 
schedule a 90 calendar day notice in writing of termina- 
tion must first be given. 
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APPENDIX 111 

COMPRESSED WORK WEEK MAINTENANCE 

Consists of 8 earned days off per year scheduled 
throughout the year and taken without pay. 

In exchange, employees will work 120 - 8 hour days, 
scheduled throughout the year and paid at straight time. 

The 8 earned days off will be determined jointly with 
the Union, evenly balanced throughout the year, and 
scheduled to avoid 4 day weekends and shutdowns. 
Crash shutdowns or emergencies may require the 
employee to accept a rescheduled day off. 

There will be no afternoon coffee break on the 8 hour 
days. 

The Company will retain the flexibility to determine 
the crew size on the EDO’s. As an example the Com- 
pany may want to schedule EDO’s such that only 113 
of the crew are absent on any particular Friday. 
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FOR: SHERRllT GORDON LIMITED, 

D.G. Maschrneyer, Vice President, 

B. Dewar 
J. Harris 
M. Hay 
G. Hense 
D. Johnson 
H. Kranz 
B. McClelland 
W. Van Moorsel 

FOR: ENERGY AND CHEMICAL WORKERS’ 

FORT SASKATCHEWAN, ALBERTA 

Manufacturing Resources and Director Quality 

UNION, LOCAL 530, 
FORT SASKATCHEWAN, ALBERTA 

L. Morin, President, Local 530 
D. Comrie, National Office Representative 
E. Campbell D. McLellan 
K. Chandrasekaran D. Michaud 
J. Hodgkinson T. Mnoholitny 
A. Hostyn P. Mullen 
1. Johnston A. Roveredo 
R. McDougall N. Sabourin 
B. McIntosh K. Vaters 

J. Woodland 
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